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Ref No.

Date

5.2.1 Number of outgoing students who got placement

A.Y.:2024-2025
i Name of student placed with | Programme MName of the employer with :ta\::’}:! a:::seuf
his/her contact details completed cantact details -
appointment
1 | MOHAMMED FAISAL AHMED B.COM - COME. SUFI HOSPITAL 180,000
2 | MOHAMMED ABDUL BASITH B.COM - COMP, AVENUE FOOD PLAZA PRIVATE LIMITED 530000
3 | ISRA MAQBOOL BEA FOUNDERVER 356,712
| 4 | REHAN MOHAMMED EBA ORIGINAL SEASONS 900,000
5 | SABAHATH ULLAH KHAN B.COM - COMP. CHANNEL PLAY LIMITED 4035724
& | MOHD AZEEM UDDIN B.COM - COMP G KOSHANLAL PETROLEUN COMPANY 276,000
7 | SHAIK ZAHED E.COM - COMF. WALMART 130,392
B | MOHAMMED ABDUL RAHMAN B.OOM - COMP GENPACT 300000
8 | MOHAMMED MUSTAFA AHMED B.COM - COMP. HE&H POWER 300000
10 | SYED RAZ| UDDIN QUADR B Sc. MECs, ISTARA 300000
11 | KHAIA NASEER UDDIN | B.5e MECS. CONNEQT 2156000
12 | AMJAD KHAN B.5¢. MECs. NATIONAL HIGH 5CHOOL 300000
13 | MOHAMMED FURQAN B.COM - COMP. OUICKHR SOLUTION PVT LTD. 216,900
14| sapAnasz B5C- BZC JUBILEE HIGH SCHOOL 420000
15 | ZAHER KHAN B.COM - COMP. WKl 420000
16 | MASIF RAHMAN SIBDICUI M.5c. Mathamatics MESCO GRADES 420000
17 | SAYED SYED M.5c. Mathematics SUCCESS THE SCHOOL 420000
18 | MOMKD DAWOD B.5c.[CSE] CULT.FIT 300000
19 | MOHD ALIAZ ALL B.Sc.|MECs] FABTECH MOBILE SOLUTION 300000
35 |- 205 ARt SieD ﬁmnrm ADVANCED GULF INTELLIGENCE COMPANY |
I LIMITED
21 | MRS, SHAHEEN BANU M.COM WEW PAGE DEGREE COLLEGE 264,000
22 | MBS, FAZIA FATIMA M.COM JUNAID JUNIOR COLLEGE 156,000
23 | AYESHA FATIMA M.COM WIPRD 207,000
74 | MOIN UDDIN B.COM - COMP. QUESS 192,000
25 | SYED SALMAN NAWAZ B.COM - COMP, ARIY INTEGRATIVE HEALTHCARE 250000
26 | SYED IAWAD HUSSAIN B.COM - COMP, REGALI 400000
27 | MOHAMMED AMER B.COM - COMP. MIKHIL VYAS & ASSICIATES 60,000
28 | MIRZA TAIFEEQ BAIG B.COM - COGMP AMPLE RETAIL PRIVATE LIMITED 492, 699
29 | SYED MOHAMMED AKRAN BBM 247 INTOUCH 785,500
30 | MOHAMMED AWAIZ AHMED B.COM - COMP. QUESS 192,000
31 | SYED MOHD ABDUL WASAY B.COM - COMP. INTOUTH 500,005 -
32 | MOHD ASIM IMEAN B.COM - COMP. GLOBAL A FIRST MERIDIAN COMPNAY 300000 N
33 | MD ABDUR RAHMAN BBA ASG AVIATION 500000
34 | MOHD SOHALL | B.com - comp TALENT PRO 276,000
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35 | AHMED ABUBAKER B.COM - COMP. STAR BUILDING MATERIAL SUPPLY 144,000
36 | SHUIAUDDIN NUMAN Bba DIGITIDE 228,072
37 | MOHAMMED ABDUL RAHMAN B.COM - COMP. I&| GLOBAL EXPERIENCES GOO,000
38 | MOHAMMMED UZAIR ZOYYAN B.COM - COMP. MORE RETAIL PRIVATE LINITED 187,249
39 | MOHD FAREED B.COM - COMP. RESHAM CPTICALS 200000
40 | MOHAMMED AZEEMUDDIN B.COM-GEN CONNEQT 186,000
41 | ABDUL KHADER B.COM-GEN TELANGANA GAS 528,000
g2 || SREBNEIRURVNCIALEEL NISHD B.COM-GEN VIAY SALES 255,948
ABDUL
43 | SHAHNAWAZ KHAN B.Sc.CSE ADRICT NEP TECH SOLUTIONS 144000
44 | ASFIYA MAHEEN SIDDRA B.COM-COMP STARTEK 240,000
45 | SHAIK MOHAMMED SALID BEA QUESS 198,000
A6 | NASHRAH AHMED M.COM INSIGHT INTERNATIONAL SCHOOL 360,000
47 | ABDUL MANMAN BBA CULTFIT HEALTHCARE PRIVATE LIMITED 336,000
48 | KEUM TUBA ATIFA B.COM-COMP SOUTH CENTRA L RAIDAMAY 216,000
49 | SHAIK ASAD B.COM-COMP SPINNY 360,000
50 | AMEER AHMED KHAN B.COM-COMP DTDC 355,392
51 | MOHSIN MOHAMMED KHAN B.COM-COMP QUESS 180000
52 | SYEDA QANSA YASEEN M.5c. Chemistry VIP INTERNATIONAL SCHOOL 420000
53 | NUSTRATH BEGUM B.Sc. BIC INCO GRAMMER HIGH SCHOOL LROCO0
54 | UFERA ANJUM B.5c. BZC SIATE FELICI SCHOOL 420000
55 | MOHD ALAZALI B.Sc. BEC FABTECH MOBILE SOLUTION 130000
56 | KATIKITALA PAVAN KUMAR B.Sc. MECs, VBOARD 214,176
57 | SYED SAMI AMHED BRA OSMANIS MEDICAL BOOK STORE 156,000
58 | MOHAMMED SHARF UDDIN BEA OSMANIA MEDICAL BOOK STORE 156,000
59 | MOHAMPMED YASEEN B.COM - COMP, BRIVAS 336,000
GO | ANAS ABDLIL RAHEEM SHAIKH BaA QATAR ARMY LO50.000
61 | ABDUL RASOOL BEA ERQS GROUP 721,188
62 | MD IMRAN UDDIN B.Sc. MPC NEERU'S 360,000
63 | SHAIK ABDUL KAREEM B.COM - COMP DRIVEN PROPERTIES 1,000,000
64 | MOHAMMED SAIF UDDIN BCOM GEN OCS GROUP[INDIA) PVT, LTD. 312,000
65 | SYED AMEER B.5c. MECs. ALTRUST 180,000
6k | MOHD FAHAD NOOR UDDIN BCOM GEN RELIANCE SMSL LTD I 145000
67 | MOHD ABDUL JABIER 2UBAIR BCOM GEN CORWIN 620000
68 | MOHD FAHAD BCOM ECOM WEALHERFORD 120000
69 | MOHD WASIL AHMED BCOM GEM 24-T INTOUCH INDIA PVT LTD 2832E2
70 | SHAIKSAYEED BCOM COMP SUTHERLAND 300000
71 | SYED MASI ULLAH BCOM COMP SITEL INDIA PYT LTD 286128
72 | SHAIK JAWEED BCOM COMP INTERCRAFT TRADING PVT TD 216000
73 | MOHD NADEEM ALl BCOMGEN 24-7 INTOUCH INDIA PVT LTD 283262
T4 | MOHDVAZEER LUDDIN BCOM GEN 24-T INTOUCH INDIA PYT LTD 283262 -
75 | MOHD ABDUL SALEEM BCOM GEN SPACE ENGINEERING 240000
76 | SYED ALLAH BAKSH Maywaz BCOM GEN SHELIZA TECHNOLOGIES 216000
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77 | AMMAR SHAREEF BCOM GEN IBRAHIM AHMED &CO 360000
78 | SYED MOIZ BCOM COMP KIRANKART TECHNOLOGIES 180000
79 | MOHD FAISAL KHAN BCOM COMP ABOLI ENTERPRISE 216000
B0 | SHAIK ANAS FAISAL BCOM GEM RELIANCE SMSL LTD 145000
E1 | SYED AYAZ BCOM GEN OVERSEARS IT SERVICES 144000
E2 | JALAL HUSSAINI MCOM HCL TECH 350000
83 | SYED OBAIDUDDIN AHMED BCOM FT 24-T INTOUCH INDR& PNT LTD 368240
E4 | MOHD AZAM BCOM COMP QUESS WINMNING TOGETHER 142326
85 | SYED SALMAN BASEER BCOM COMP ADROIT NEO TECH SOLUTIONS 156000
86 | SYED SAMEER BCOM GEN ASQUARE LANGUAGE 324000
&7 | MOHD LATHEEF KHAN BCOM GEN COSULT HOGNOS 1 31604
&8 | MOHD OMER KHAN BCOM GEN MUMTAZ COLLECTION 216000
E9 | SHAIKH IRFAN BCOM GEM INMOV SOURCES PYT LTD 3209880
90 | MOHD ABID ALI BCOM COMP MULTI BRANDS 391056
91 | MOHAMMED TABREZ . BCOM GEN RELLANCE SMSL LTD 176400
9% | RIZWAN ALl BCOM GEN CIEL HR SERVICE PVT LTD 240000
43 | SYED MAZHAR BCOM COMP CHAND MEDICAL 180000
94 | SYED BILAL AHMED BCOM COMP COPART INDIAN PVT. LTD, 300000
95 | ABUBAKAR BIN ABDUL MALIK ALAY BCOM COMP FLY-COOL TRAVELS 180000
96 | MOHAMMED DANISH GHOURI BCOM FT WINCAOP TECHNOLDGIES 119996
97 | MOHAMMED ATHIQ UDDIN BCOM COMP 4 COLORS STUDIO 300000
98 | SYED HASHIM NOUMAN BCOM COMP AMAZON 243000
99 | MOHAMMED NISHAD NAWAAZ BCOM COMP VI1AY SALES 263772
100 | MOHAMMED FAIZUL HADI BCOM COMP QUESS WINNING TOGETHER 129144
101 | MOHAMMED MOHILDDIN BCOM COMP LANCESOFT 272000
102 | MOHAMMED ARBAZ BCOM COMP GMART 180000
103 | FAZLAY ALl KHAN BCOM COMP TECH MAHINDRA 433000
104 | MOHAMMED OMER ALl KHAN BCOM COMP SODEXO 180000
105 | SYED ALl MOHSIN BCOM COMP KAPTSTON 320904
106 | ZAHEER KHAN BCOM COMP CONMNECT 186000
107 | SYED SCHAIL BCOM COMP ADITYA PHARMALY 144000
108 | MOHAMMED TOHEED PASHA BCOM COMP RELIANCE SMSL LTD 148800
109 | MOHAMMED GAFOOR BCOM COMP CRYSRETAIL TRADING PVT. LTD 180000
110 | MUITABA HUSSAIN BCOM COMP GLOBAL BACK OFFICE 180000
111 | MOHAMBMED ZIKWAN AHMED BCOM COMP RATMNADEEP 165168
112 | YASEEN MOHAMMED ABDLIL BCOM COMP CHANNEL PLAY 311993
113 | SYED FAZILATH MOOSAVI BCOM COMP TEAMLEASE 1595372
114 | FAHAD BIN MOHAMMED BCOM COMP EMILTD 125808
115 | M A QADEER BCOM COMP QUESS WINNING TOGETHER 148236
116 | SHAIK MOHAMMED BCOM GEN CARE 4 WHEEL 180000
I 117 | ASGAR ALISYED BCOM GEN HETERG 240000
118 | MOHAMMED ABDUL ALEEM BCOM COMP SOLOIER HR SOLUTIONS 150000
119 | SHAIK JUMAID HUSSAIN BCOM GEN O CONMECT 141600
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120 | MOHAMMED SAMEER IBRAHIM BCOM GEN QUESS WINNING TOGETHER 148236
121 | CHARKAMAL ANKIT BCOM GEN SODEXO 240000
122 | HAFIZ ABDUL ALEEM BCOM GEN MADARSATUL HASHAIN 120000
122 | IDRIS HUSSAIN AL KASERI BCOM GEN SUTHERLAND 300000
124 | MOHAMMED IMTIYAZ BCOM GEN A HITECH ASSOCIATE TOURS & TRAVELS 180000
125 | DANISH KHAN BCOM GEN A HITECH ASSOCIATE TOURS & TRAVELS 180000
126 | MOHAMMED SHAHBAZ BCOM GEN A HITECH ASSOCIATE TOURS & TRAVELS 180000
127 | FAIZAN BIN FAISAL BCOM GEN SUTHERLAND 300000
128 | SYED TANVEER BCOM GEN ANWAR MOBILES 144000
129 | MOHAMMED SHOAIB HUSSAIN BCOM GEN ANWAR MOBILES 144000
130 | SYED MOHAMMED BCOM GEN TEAMLEASE 317604
131 | MOHAMMED NOUMAN KHAN BLOM GEN PERFECT COMPUTER 180000
132 | SHAIK MOHAMMED BCOM GEN MANI MOBILES 144000
133 | ABDUL BAR BCOM GEN 31 INFOTECH 180000
134 | SYED RASHEED BCOM GEN KARWY 240012
135 | SYED JAVEED BCOM COMP CHANNEL PLAY 311992
136 | IBADUR RAHMAN BCOM GEN EBIX CASH GLOBAL SERVICE 144420
137 | MOHAMMED ASIF BLOM FT WIIAY SALES 227232
138 | KHAJA MOHIUDDIN BCOM GEN IAK TECH GLOBAL 120000
139 | MOHAMMED SOHAIL AHMED BCOM GEN HUCON CONSULTING INNDVATION 132000
140 | SADDAM ALl BCOM GEN CQUESS WINNING TOGETHER 148224
141 | SYED ISMAIL UDDIN BCOM GEN L & T FINANCIAL SERVICES 169680
142 | ASHWAQALI BCOM COMP PRECISION TECHNOSERVICES PVT ITD 180000
143 | MOHAMMED ZAHEER UDDIN BCOM COMP KNOC DOOR SERVICES 150000
144 | MUITABA KHAN BOOM COMP RADCUBE 340400
145 | SHAIK ZAHED BCOM COMP RELIANCE SMSL LTD 182460
146 | MOHAMMED AFZAL BCOM COMP W5 GLOBAL SERVICES PVT. LTD. 287400
147 | SYED FARHAN BOOM GEN GOLDEN EITHESS GYM 180000
148 | MOHD SAYEED BCOM GEN GOLDEN FITNESS GYM 180000
149 | SYED SOHAIL ALl BCOM GEN OVERSEARS IT SERVICES 180000
150 | SYED MUZAMMIL BCOM GEN ZIP ZAP LOGISTICS 192108
151 | MOHAMMED AFFHAN BCOM COMP RELIANCE SMSL LTD 134460
152 | SYED FARDEEN BCOM COMP CIUESS WINNING TOGETHER 148224
153 | MOHAMMED RIYAZ UDDIN BCOM COMP C: CONNECT 135900
154 [ MOHAMMED RAHMAN BCOM GEN AMAZON 240000
155 | MOHD ABDUL RAHAMAN BCOM ASM PARMDISE FOOD COURT 152268
156 | MOHD ABDUL MUZAFFER BCOM GEN OPENXTRD VIRTUAL SERVICE 270000
157 | MOHD SALMAN BCOM GEN DEEPIIA TELECOM (PILTD 171638
158 | MOHD ABDUL KHADER BCOM COMP B .INDD AMERICAN HOSPITAL 115200
159 | MIR ARBAAZ ALY BCOM GEN ELOCKCHAIN TECONOLOGY GROUP 480000
160 | MOHAMMED MATEEN BCOM GEN MOMENTO CYBER TECH LBO0OD
161 | SYED IBRAHIM BCOM GEN GEBBS HEALTHCARE SOLUTION 416798
162 | MOHAMMED ARDUL MOIN BCOM COMP WESTSIDE HYDERABAD 284800
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163 | SHAREEF MURTUZA MOHIUDDIN BCON COMP AMAZON 240000
164 | SADDAM ALI BCOM GEN CIUESS WINNING TOGETHER 148224
165 | MBTOUFEEQ BCOM GEN NOVHO CAREER PVT LTD 180000
166 | SYED IMAD UDDIN BCOOM GEN SYKES BUSINESS SERVICES 175580
167 | KADARI DANESH KUMAR BEOM GEN ALTRUIST TECHNNOLOGIES 224400
168 | SYED ZAMEERUDDIN BCOM GEN SCALENE WORKS 4,609,300
169 | LAYEEQ KHAN BCOM GEN CRIS & IO 1,80,000
170 | MOHD IMRAN BCOM GEN D MART 2.20,000
171 | MIRZA PARVEL BAIG BCOM COMP VPROVE 158000
172 | MOHD SHAHBAAZ BCOM COMP ENTIRETY TECH I';IDLD-G‘F 1,80,000
173 | SYEDA QUDSIYA MUNAZZA M.COM SUCCESS THE SCHOOL 264000
174 | AHMED SHAREEF BCOM GEN ELECTRONICS MART 1,80,000
175 | MOHAMMED IRFAN ALI KHAN M.COM AMAZON 2,40,000
176 | SHAIK YASEEN BCOM COMP ECIL 95000
177 | MOHAMMED RAHMAN SHAREEF M.COM NAYOURGA GROUP OF FINANCERS 2,40,000
178 | SK MUBEENA 1.COM 24-7 INTOUCH INDIA PVT LTD 3,26,840
179 | URDOSA FATIMA BCOM COMP SITEL INDIA PVT LTD 2,04,000
180 | MOHAMMED ZAFAR KHAN BCOM COMP SQUARE S0LUTION 216000
181 | AYESHA SHA JAMAL W.COM HSBC 3,00,000
182 | SHAIK MISHA FATIMA MCom AURDRA DEGREE COLLEGE 240000
183 | SHAIK AHMED BCOM COMP BUZZWORKS BUSINESS SERVICES 180000
184 | SAMEERA SHAIK BCOM COMP IPLACE INDIA PYT LTD 588000
185 | SHAIK MOHD ALTAMASH BCOM COMP HAL AVIONICS DIVISION 168000
186 | MOHD DAWDOD BCOM COMP RELIANCE SMSL LTD 144600
187 | MOHD FAHAD KHAN BCOM COMP RELIAMCE SMSL LTD 144800
1B8 | MOHSIN AHMED BCOM COMP TURITO INDIA PVT LTD 240000
189 | MOHAMMED MUBEEN BCOM COMP SBI PAYMENT SERVICES PNT LTD 192000
150 | MOHD FAHAD KHARN BCOM COMP & KISHANLAL PETROLEUM COMPANY 180000
191 | RAFAY UDDIN AHMED BCOM COMP KARISHMA THE WEDDING MALL 240000
192 | SHOIAB BCOM GEN HOTEL INDU DELUXE 180000
193 | MOHAMMED AZEEMUDDIN BCOM COMP G KISHANLAL PETROLELIM COMPANY 180000
194 | MOHD REHAN UDDIN BCOM COMP XPHENC PNT LTD 156000
195 | aBouL sam ECOM COMP XPHENC PVT LTD 156000
196 | MOHD FURKHAR BCOM GEN EAT SURE 180000
157 | TAUFIQ KHAN MOHAMMED BCOM GEN AMAZON 260000
198 | IMRAN AHMED BAIG BCOM GEN QUESS WINNING TOGETHER 148224
199 | MOHD ABDUL SULTAN BCOM GEN TRIFFY DIGITAL PVT LTD 240000
200 | ARSHAD HUSSAIN BCOM COMP HSBC 300000
201 | UBAID MOHSIN BBA NEELBLUE TECHNOLOGIES 240000
202 | BILAL MOHD BRA LIVSPACE 180000
203 | MOHD MANNAN BBA FIRSTSOURCE 240000
204 | SHAIK SAMEER BBA URBAN PLATTER 132000
205 | SHAIK FURKHAN AHMED BBA ABS EQUITY ACCOUNTING AND TAXATION 300000
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206 | SYEDA LUBMA AMREEN BEA AMAZON 264300
207 | MOHAMMED PARVEZ HUSSAIN BBA SHA-CUBE 144000
208 | MARYAM NAAZ BBA JUNIOR JUNCTION INTERNATIONAL SCHOOL 124000
209 | MOHAMMED YASER BEA AMAZON 34440
210 | MOHD FAREED KHAN BEBA Lf:;ii?:;:gﬂﬁLSCHDUL il it 120000
211 | AYAAN KHAMN BBA AMAZON 217413
212 | ASAD ALl KHAN BBA MEDICURE SCANEDIAGNOSTIC 180000
213 | SYED SALEH ALl BBA TECH VISIONS 144000
214 | SYED AWIS BEA Lh..lri:-IDS MANPOWER SUPPORT SERVICE PYT 316000
215 | syep osain BEA EEDEDS MANPOWER SUPPORT SERVICE PYUT 216000
216 | FEROZ KHAN BEA TEAMLEASE 237504
217 | ASHFAQ AHMED BEA MIO MEDS LIFE AT UR DOORSTEPS 280000
218 | MIR LIYAQATH ALI BEA MIO MEDS LIFE AT UR DOORSTERS 280000
219 | MD SAMIULLAH SHAREEF BEA MIO MEDS LIFE AT UR DOORSTERS 216000
220 | SYED ABDUL SOHAIL BBA MO MEDS LIFE AT UR DOORSTERS 240000
221 | MOHD YOUSUF AHMED BBA MIO MEDS LIFE AT UR DODRSTERS 240000
222 | HASAN SHAREEF FAIZAN Bpa KHAMUR IT SOLUTIONS PVT LTD 360000
223 | ABDUL SOHEB BBA EHAMUR IT SOLUTIONS PVT LTD 336000
224 | SYED OSMAN BRA KHAMUR IT SOLUTIONS PVT LTD 336000
2325 | NIMBA SHIV SINGH BBA KHAMUR IT SOLUTIONS PYT LTD 336000
226 | MOHD ABDUL RAFAY BaEA KHAMUR IT SOLUTIONS PVT LTD 360000
227 | NAWAF SHAREEF BBA KHAMUR IT SOLUTIONS PVYT LTD 300000
228 | SYED MAIMATH BEA KHAMUR IT SOLUTIONS PYT LTD 300000
229 | MD OSMAN MOHIUDDIN BBA KHAMUR IT SOLUTIONS PVT LTD 360000
230 | ABDUL RAHMAN BIN MOHAMMED BBA PLAN MY TOUR 338000
231 | SYED FAIZ AHMED EBA PLAN MY TOUR 360000
232 | ABOUL MUCEET BEBA PLAN MY TOUR 360000
233 | MOHAMMED ATIF BBA PLAN MY TOUR 336000
234 | MD ABDUR RAHMAN BBA PLAN MY TOUR 300000
235 | MD SADAQATH HUSSAIN BBA PLAN MY TOUR 300000
236 :gggngn TANADIALERE BBA PLAN MY TOUR 300000
237 | MOHD GHOUSE BEA PLAN MY TOUR 300000
238 | MOHAMMED MUSTAFA BRA PLAN MY TOUR 300000
239 | MOHAMMED ABDULLAH B.Com. Comp. NOBROKER.COM 514760
240 | IRSHAD ALl KHAN BBEA SYKES BUSINESS SERVICES 260685
241 | MOHD KHALID BEA SYKES BUSIMESS SERVICES 250649
242 | MIRZA SAMEER BAIG BEA STAR DAIRY FARM 240000
243 | REHAN MOHAMMED BEA ORIGINAL SEASONS CO, 1008000
244 | MARYAM MALHAIK BEA[A| & DS) AMAZON 374500
245 | MOHAMMED SAHIL BBA SWAMSAR INDUSTRIAL SERVICES 247200
246 | SYED SHAHZEBR HUSSAINI BEA TELEFERFORMANCE 240000
247 | MOHAMMED OBEIDULLAH BEA AMAZON 240000
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248 | NIDA MARWA BEA AIR INDIA 300000
249 | MIRZA BAIG paA Y AXIS 264000
250 | MOHAMMED MUZAMMIL BBA ECOM EXPRESS 263038
251 | SYED FASSIUDDIN BEA EMERSON CLIMATE TECHNOLOGIES 3656688
252 | ZAKI ABDUL HANNAN BBA AMAZON 284640
253 | ARSHAD HUSSAIN BEA HSBC 300000
254 | BIBI SARA BaA AQI 950000
255 | SYED MOHAMMED AKRAM BEA 24-7 INTOUCH INDIA PVT LTD 490300
256 | SYED MOHAMMED PARVEZ BEA MEGA CONTRACTING COLTD 840000
257 | IRSHAD ALl KHAN BBA SITEL INDIA PAVTLTD 300000
258 f";'jﬁi“ HEDUN NOHAMMED FAEEM |5y LEONING CONSULTING SERVICES 96000
259 | MLUAHID KHAN BRA FURNISHIO 216000
260 | MOHAMMED ABDUL RAHMAN FAHAD BBA JUST SMART 130000
261 | MIDHA JABEEN BBA SKYES 260688
262 | RAJAT SINGH BaaA SYNCHROMNY 300000
263 | MOHAMMED PARVEZ HUSSAIN BEA O CONMNECT 234000
264 | MOHAMMED MAAZ BBA (Al & D5) GOYAL MARKETING 180000
265 | SYED SAND ALI BEA AMVOTECH SOLUTIONS PVT, LTD 249600
266 | SYED ANESSA FATIMA MSC AMAZON 324000
267 | HUSNA SULTANA MSC BOTANY ASIAN GRAMMAR JUNIOR COLLEGE 300000
268 | SAMREEN SAaLAM MSC BOTANY AMAZON 245000
269 | MALEKA BEGUM MEC BEOTANY ANWARUL ULOOM COLLEGE 144000
270 | SHADAN SULTANA MSC BOTANY ANWARUL ULOOM COLLEGE 168000
271 | MAHEEN BEGUM MSC BOTANY MAK EDUCAYION SOCIETY 240000
272 | SYED GHAZANFAR DSAMA MSC BOTANY INDIGO 322800
273 | FAIZAN AHMED KHAN MSC BOTANY HRH NEXT 300000
274 | MOHAMMED KaLEEM MSC BOTANY APEX PARAMEDICAL COLLEGE 180000
275 | MOHAMMED HASSAN MSC BOTANY APEX PARAMEDICAL COLLEGE 180000
276 | FAISAL AL KHAN MSC BOTANY APEX PARAMEDICAL COLLEGE 180000
27T | FAIZAN AHMED KHAN MSC BOTANY INVICTLS 150000
278 | NASHRAH AHMED MSC BOTANY INSIGHT INTERNATIONAL SCHOOL 240000
279 | AFREEN BEGUM MSC BOTANY SITA VIDYA MANDIR HIGH SCHOOL 240000
280 | MOHAMMED SHABEIR UDDIN MSC BOTANY UROOJ ENT & GENERAL HOSPITALS PVT. LTI, 300000
281 | SHAIK NAZEEM BSC MECS GYM 96000
282 | SHAIK LUOMAN BSC MECS IMAGINA EYEEWEAR 180000
283 | AYESHA KHALID MSE‘MiCRUNQlDG‘” GENPACT 250000
284 | FATIMA UNNISA BEGUM MEC MICROBIOLDGY 24-7 INTOUCH INDIA PYT LTD 202000
285 | HEENA MSC MICROBIOLOGY | FERNANDEZ HOSPITAL 240000
286 | MOHAMMED AMIR JAFFER BSC BTMC YODA DIAGNOSTICS 220000
287 | GODISHALA VINAY B.COM COMPUTER ACT FIBER 350363
288 | ABBU TALIE KHAN B.COM GENERAL RELIANCE SMSL LTD 180000
282 | MOHAMMED MINHAJ UL ATEEQ BCOM GEN GENPACT 220800
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290 | ASFIYA MAHEEN SIDRA MCOM STARTEK 204000
291 | SUHANA PARVEEN MCDM DEALSKART 288000
292 | SABA BEGUM MCOM STAR MARTIAL ARTS & FITMESS CLUB 250000
203 | MIR SIRAJ AL MCOM GLORY JUNIOR COLLEGE 240000
294 | SYED IMAD UDDIN BCOM SKYES 275580
295 | MOHD ISMAIL KHAN BCOM GEN CIUESS WINNING TOGETHER 148236
206 | HIBA NAAZ FATIMA MCOM ADVANCE CONSULTING SERVICES PVT, LTD, 252000
287 | MOHD HAMED HUS5AIN GEN ALMOND HOUSE 145200
298 | MOHD ARSHAD BCOM-GEN VLAY SALES 236988
299 | SHAIK SOHAIL BCOM GEN YARN ENTRERPRISES 180000
300 | AYESHA SIDDIQUA MSC AZAAN INTERNATIONAL SCHOOL 300000
301 | TAZEEN FATIMA BSC-NUT. NEW CRESCENT HIGH SCHOOL 250000
302 | HAFSA TABASSUM BSC-NUT. MS EDUCATIONAL AND WELFARE TRUST 250000
303 | NADUA SHAREEF BSC-NUT. AMAZON 245000
304 | SANIA MAHAIABEEN MSC WELL FARGO INT. SOLUTION PYT. LTD. 265739
305 | RUBEENA BEGUM BSC-NUT, WNS 213228
306 | SYED ANWAR MSC GLOBAL LOGIC 245000
307 | ZEENATH UNNISA BSC-NUT. INT. MODEL UNITED NATIONS 240000
308 | NADA FATIMA BA MMC MY MEBTOR CONSULTANTS 204000
309 | MOHAMMED SAIF CSE GERMANTEN HOSPITALS 250000
310 | SYED MOHD RAHEEMUDDIN C5E HAH NEXT 114000
311 | MOHAMMED MATEEN ALl CSE ENIOY TRAVELS 216000
312 | SHAGUFTA BEGUM BSC-NUT HELPING HAND FOUNDATION 180000
313 | MOHAMMED ABDUL FAHAD BEA|AL & DS) WVACD 265000
314 | NAHEED BEGUM BSC-MUT. GRACE MODEL SCHOOL 50000

315 | MALIK ZAID UDDIN BBA PANZER TECHNOLOGY 156000
316 | ISRA MACIBOOL BBA TOTOP EVENTS 250000
317 | HADIYA ANJUM MCOM 0 CONNECT 138240
318 | ABIDA BEGUM BA SAFDARIYA GIRLS HIGH SCHOOL 84000

319 | SYED MOHAMMED TAIUDDIN fMCOM COGNIZANT 200002
320 | SUMANA KHANNANM BA-EHP O CONNECT 168696
321 | JUVERIYA KHANAM BA-EHP G CONNECT 300000
322 | SYED MEHAL HASSAN BSC-BTMC SAFE KIDS HOSPITALS 240000
323 | ABRAR HUSSAIN BBA(AI & DS} TECH MAHINRA 370633
324 | ZAINAB SYEDA 2A PHOENIX INTERNATIONAL SCHOOL 84000

325 | AMROZE PARVEEN BCOM ACT FIBERNET 250000
326 | NUZHA AMAR BCOM JAMIA DARUL FURQAN HYD 240000
327 | SABA SULTANA MCOM SRS ASSOCIATES 250000
328 | MD MUNEEB KHAN BCOM-GEN V-DREAM TECH, & COMM PNT 250000
329 | NOORIAN AHMED n MSC MICROBIOLOGY | TELEPERFORMANCE 235000
330 | SHAIK SAMEER A BCOM-GEN QUESS Y . 148224
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Internal Quality Assdrance Cell
Anwarul Uloom College (Autonomous) .QLLEGE
8|Page New Mallepally, Hydershad,
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SUFI HOSPITAL

Dr. M. Penta Goud  HAND THAT SERVE AND HEART THAT CARE  Dr, MD. Sufi Sujayath Ali
MBBS, MD. (45 B0 detsaiend b Bh Deen) MBBE, DNB., (Fomily Madicine)
Regd. Mo. 57517 Regd, Mo 69715

@
R\ “J;J

]

DATE :24/06/2024

Dear MOHAMMED FAISAL AHMED.

Maob. # : 79815 08086

Sub. : Employment offer for the position of X-Ray & CT Technician.

With reference to your application and the subsequent interview with us , we are
pleased to appoint you asa X — Ray & CT Technician in our Radiology Department, at
SUFI HOSPITAL, on the following terms and conditions

= POSITION 1 X— Ray & CT Technician

« DATE OF APPOINTMENT : 01/07/2024

= SALARY : Rs. 15,000.00 / pm (Fifteen Thousand Per
Manth)

* You shall be on probation for a period of SIX months, during this time your
performance and conduct will be assessed to ascertain , if you have come up to
the expectations of the Management.

e This offer is not a contract of employment, and either Management may
terminate employment at any time with or without cause.

Ifyou have any questions, please feel free to reach out at any time and we'll be more
than happy to help you.

Once again welcome to our hospital. We are looking forward to working with you soon.

D(GET}S%MMW

MBBS, DNB (Family Medicine)

Regd. No. 69715
MEDICAL DIRECTOR

H. No. 3-9-129/2,3,&4, Plot No. 13& 14, Chitranjali Colony, Chegunta Road,
Hyderabad Main Road, Auto Nagar, Medak - 502 110.
‘ Ph: 7247246660, 8074709069, 7386801001
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(? foundever

Dale: 29 Sap 2025
To

Isra Maghool

04 G1/A58, melr] colity PRIVATE & CONFIDENTIAL
Tolirhoawl, Hyrerrad SODA0E:

Duar Isra Magboo!

Jlm B, B8O -

® ™

Sub: OHer cum Appointmant letiar — CSP

Wil reference 1o your appicalion and the subsequent inlerview you had with us, we any pleased to ofler

yau the position of "Gustomer Sarvice prolessianal” an faiowing condiians:

Upen your jeinimg on or before 23 Sup 2025, you will be appainted as "Custemer Sarvice Professional” on
(Total Guarmnieed Pay) will be INR

356,712 per annum. Detalls of your overall compensation and olher benefits is piaced al Anraxure-1. You
will he ausessed on Atendance. perlommance Dganst targels set ani orany olfver parametors that may ba

a reguiar employiment wilh Foundever Yeur annunl Baae compensalion

commniLEled o may De applcaie 1o your rals.

1. In this inftial pericd of appaintment, you may e pul inlo Training wharain you will be piovided
neceseary upskiling o perform the job 1o the salisfaction and you will be assessed aboul your
capatility on Line to tme during and afler the training Yol s
phases of iraining is & pra-condiion to your continued empioymant with Foundever. If il is found
during the said raining your parformanes ia not safistactory or not up 10 tha mark then you will
stand automatically disqualified for appeiiiment in the oeganization and your services shaall stand

Sulamabiaally eaminsled

2. You wil be on prabation for @ penod of Six monihs from {hia daate of your feining, and you will be
deemed corfirmed afler succasshul completion of the piobation pencd unless communicaled in

willkng otherwise

3, Your initial appointinent will be ai Hyderabad bul your sefvices are hable to be banslered o any
eslablishmentas which tha Company pans from time la lime; your S&rices s alzo liable o be
yansierrad from one departmant to anolier department; eom one projeet 10 anether and o he
qstel cOnOeTRagssockted companias and  subsifary companies. Upan lransfer, your will ba

qavemind by e lorms and conditions ol sernce applcabl to tha sag establishment.

Eoundewr Telo w1 127107 SEOD
Biarndy e I Dl B o et fimeilad i aer. cam
il Lanain as Wil [Radia P ae | omint

&b Mot Macsling
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RIGINAL SEASONS d

RADENG COMPANY
' Employment Offer Letter

Date; 22/08/2022

Mr. Rehan Mohammed -

Resident [dentity No.: 2236983531
Jeddah, KSA -

iy o "
Deai’er. Rehan Mohar’ﬁmed,

\ae are plea}e

1o join "ﬂrfgi'nuf}eusm's Company” subject to the following terms
and conditions for the position of “Assistant Supervisor Operatinns”,
1. Release letter from previous employer:

This offer. is conditional upon a
YOUr current sponsor.

2. Employment position:
You will be employed as “Assista
duties will inclide but not limited as per
responsible’on all documents and jobr handheld ta you, | i
3. Start date and terms of employment: )

The injtial contract will commence once your transfer will be ﬁpé

i

nt Supervisor Operations”, 'your
job description, You will

“Original Season’s Company” and for a period of 2 years.
4. Working Hours; N
Office hours are 8:00 am ta 5:30 pm {45 hours weekl
hours as may be necessary or as directed. It
overtime may be required to meet the reg
Lunch time will be taking from 12:30 pm e
5. Vacation Entitlement: : B
You will be entitled ta 30 working days leave on tﬁﬁ”n‘ﬁlétlun of 17
maonths job period and a return ticket as per Saudi Lahqﬁ' ke_lw, plus
local public holidays on confirmation ‘of your alﬁpuint'rt}%?ﬁ and

contract,
per calendar yé%

uirements of aur clients,
1:30 pm.

6. Medical Leave:

You are entitled to have 10 days of paid sick leave
after 3 months of provisionary,
for more than 2 consecutive da
F 8 Remungratian: 1 (- Ly
Your basic salary will bé at the rate of 3,000 SAR/ month, Salaries are.
reviewed on yearly basis and increase: may occur upan job
performance, Ac_;nmmndatign will be.3 basic salaries per “year,
transportation allowance 5% of basic salary SAR, Communieation,
Internet, ane medical insurg nece will le provided by comp ay.

8. Medical Cover:

You will be entitled cover once
3. Offer Acceptance:

If you wish to accept this offer on the term and conditions set eyt
above, please sign and return by email the enclosed duplicate copy
of thiz offer within 30 days of the date of this letter.

¥s must preduce a doctor's certificate,

your transfer will be done with us,

We know you will find working here
career enhancing experience.,

o be g rewarding and

We are excited about the gpportunity
create an even stronger company.

‘our Sincerely

Unit No: 123, 1hn Al Muaid Al Kk

'lj b ) _‘.ﬂ . :
d to confirm our offer and your scce ptance

no objection; letter for transfer by

yE?p"s“uch otf?’
is envisaged that reg’ﬁ r

Employee who is absent due to illness ™

to work with you as we

Original Seasons Co.
delgyl awlga ddy 4

CRN: 4030404391, TRN: 3108361585000(
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._._.”h Channel,

Appointment Letter

Dear Sabahath Khan

!

Congratulations! We take immense pleasure in offering you a position as iPro at Channelplay Limited.
We welcome you to be part of this close knit family. You are joining a group of colleagues who are
smart, passionate about what they do, and have impeccable integrity. We are all in this together to
learn, to perform, and to grow; ' both as individuals and professionals. Over time, as you prove that
you share the above values with us, we assure you a phenomenally rewarding career,

We hope your decision to work with us is just the beginning of a wonderful mutually enriching

experience.
The details of your employment are as follows.

Full Name Sabahath Ullah Khan
Employee Code - 236081

Designation ) iPro

City . Hyderabad

Grade/Band Assistant Manager/Band - 2
Type of Employment Contractual

| Term of Employment 01-08-2019 to 31-03-2020
Fixed Annual Cost to Company 283512

Annual Performance Linked Variable Pay 120012

Total Cost to Company 403524

MNotice Period 15 days

Other Perks

Expense reimbursements as per policy - Apple
iPhone iSC & MSC Policy

Life, Disability & Medical Insurance

-

Please refer to the following pages for important details about your employment. It is mandatory
that you read them and acknowledge your acceptance below for this offer of employment {o be

considered valid,

Annexure 1. Details of Fixed Annual Cost to Company

Annexure 2: Terms & Conditions of Employment

Once again, congratulations' We look forward to you building an awesome career with us

Sincerely,

Authorised Signatory
Channelplay Limited

Channelplay Limited

? 800, Udyag Vikor, Phase W, Guerugrom, Horyano - 122016
2 hehelpdeck®ehannelploy m @ = 91124 - 4720100

Offer Accepted with Terms & Conditions:

Signed: Sabahath Khan
Dale: 23/7/2019

Gl TS 0D P ATPLC 159104
@ www, chonnelplay.in



Date: SEP-07-2022

To,

MOHD AZEEM UDDIN

Subject: Offer of Appointment

Dear Sir,

G)

G.Kishanlal
Petroleum:

e

15-9- 560/1, Manaboobguny
Hyderabad - 500 012

Company

Tel 2465 5040, 41 Fax 040 - 2465 5042

We are pleased to offer you the position of Distributor Computer Operator at G Kishanlal

Petroleum Company.

Your monthly salary will be ¥23,000/- (Rupees Twenty-Three Thousand Only). [n addition
to this, you are allowed to attend college, and necessary flexibility /support will be provided

for the same.

You are expected to perform your duties sincerely and abide by the company’s rules and

regulations.

Please sign this letter to confirm your acceptance of the offer.

Wishing you a successful future with us.

Sincerely,

G Kishanlal Petroleum Company

=Castrol

Aurhorsed Chslapurn
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Team HR

Trust - togother we can doliver pwre

Appointment Letter

. . 1"'\. ®
Shaik zahed -~

EMP ID -: TH380549

Location -: Hyderabad
Dear Shaik zahed,
We are pleased to give you this Appointment Letter for the position of Data Entry Operator in our

organization. The brief details of the offer are discussed as below:

Name of the Company g WALMART
Start Date of Assignment H 02-May-2023
End Date of Assignment : 14-Nov-2023

Your Net Salary will be Rs. 10866/~ per month (salary Break up as per the attached sheet).

It may be further noted that:-

a) Any statutory dues such as PF, ESI etc, if applicable shall be paid /deducted as per law
b) Tax deductions at source will be applicable as per the law

The other terms it conditions of the agreement are mentioned in the attached docket.You are
required to sign and return to us a copy of the same as confirmation of your unconditional
acceptance in totality of all terms & conditions of the contract with us. In case you fail to give us
the signed acceptance within 7 days of this offer date, Team HR reserves the right to withdraw
the offer.

Looking forward to working with you.Should you require any clarifications, please contact our
administration division,

Authorized Signatory Signed & Accepted

izhiag l-l_
& . :I E N\
\Fgn, i HR.::

i
Authotrad Signgton



9.4 This Azreement constitutes the entire Agreement between the parties with T
ecam HR

respect to the subject matter and supersedes any oral or written
representation, understandings, express or implied, which are not fully

expressed herein.

Tetzan | topether we can dellver mofe

| confirm that | have carefully read through and understood all the above terms and conditions of
engagement herein and | undertake to abide by the said terms and conditions.

Authnriiehl:‘i Signatory Signed & Accepted ° g
o N
i. HRE,';}‘*:
sockd semeiory
TEAM HR GSA PVT LTD. Shaik zahed
ANNEXURE
Assignment Details:
Customer WALMART
Place of work Hyderabad
Start date of Assignment 02-May-2023
End Date of Assignment g 14-Nov-2023
Salary Break up:
Description Monthly Annual
Basic 12453 149436
House Rent Allowance 0 0
Special Allowance 0 0
Gross Salary 12453 149436
Employee Contribution




Team HR

Trwes: - together we can del{ver maome

Authorized Signatory

Team HR GSA PVT LTD.

Shaik zahed

PF@ 12% 1619 19247
ESIC @ 0.75 % 9 4860
Professional Tax 0 0
Advance Bonus 0 0
Take Home 10866 130388
Employer Contribution
PF@ 13 % 1494 17832
ES-I-G @ 3.25% 4056 1116
CTC 14477 173723
Signed & Accepted



G genpact

Current Date:29/04/2024
Full Name :Mohammed Abdul Rahman

Address: 13-5-790/A/84, Mustaldpura, Karwan road, Hyderabad, Telangana, India - 500006

Dear MOHAMMED
Sub: Appointment Letter

This is in furtherance to our discussions regarding your employment with Genpact india Private Limited ("Company”™). We are
pleased to issue this appointment letter ("Appointment Letter®) to you for the position of Process Assodiate at Hyderabad
Phoenix Hafeezpet IN - Office, subject to your acceptance of the terms and conditions of employment set forth below.

Your employment shall commence with effect from 29/04/2024 (“Joining Date”). You will communicate to the Company if
there is a change in Joining Date. You will be required to carry with you the documents set out at Annexure | to this
Appointment Letter on the Joining Date. Upon commence of your employment, you will report to Vidya Prabhu or any other
person as may be decided by the Company from time to time.

The terms and conditions of your employment with the Company are as follows:
1. Duties and Working Conditions:

1.1 Your initial place of work will be India, Hyderabad Phoenix Hafeezpet IN - Dffice However, your services are transferable,
and you may be assigned, after reasonable notice, to any location in India or abroad as may be decided by the
Company. While on transfer or relocation, your employment will be additionally governed by the rules, regulations and
conditions of service of that location.

1.2 You will be required to carry out the duties and responsibilities as assigned to you by the Company from time to time,
faithfully and diligently and comply with the Company’s policies and procedures as amended from time to time including
with respect to compensation and benefits, leaves, information technalogy, reimbursements, health and safety, transfer,
performance improvement plan, disciplinary action, etc. (collectively, "Company Policies™).

1.3 The Company will be working 7 days a week, 24 hours a day. Your shift timings may vary as per business requirement will be
duly communicated to you in advance. You will be expected to attend office week unless otherwise required or
communicated by the Company, except while travelling on business - as assigned 1o you by your supervisors. Weekly offs
and holidays will be governed as per applicable legislations and the relevant Company Policies.

14 You will be entitled to leaves subject to prior approval of your supervisor/manager at the Company. Your leave entitlement
and accumulation [ carry-forward of leave and related aspects will be governed a5 per the existing Company Policy on the
subject.

29/04/2024
Genpact lndia Private Limited CIN: U73100DL2005PTC307363
DLF City, Phase V Regd. Off:12A (Ground Floor), Prakash
Sector 53 Deep Building, 7, Tolttoy Marg, New fOl"lTlﬂ ‘m
Gurgaon, Haryana 122002, India. Dethi-110001 Tm s i

T+91 124 283 2000; F +91 124 4022674 vewew. genpact.com Happens Here



. G genpact

ok

Nots:

a. Employees not on Performance Linked Incentive Plan will be eligible for a different Annual Performance Bonus Plan than
mentioned above. In such cases, Annual Performance Bonus potential is similar to the indicative Average Performance
Linked Incentives as mentioned in table above. Annual Performance Bonus payout however is ultimately determined based
on company / individual Performance and prevailing company guidelines.

b. Perdormance Linked Incentive mentioned above is an indicative average amount possible for the said performance level.
Eligibility for such incentives, actual amount and payout timelines may vary with Business/Process.

The above-mentioned components/benefits are as per the prevalent company policy and/or applicable legislation and are
subject to change.

c. The aggregate of all bonus payouts paid to you during an accounting year incdluding Annual Performance Bonus (APB), VIC (if
any), and other bonus payouts (if any) shall be in lieu of profit based bonus (if any), payable to you for such accounting year
under Section 31A of the Payment of Bonus Act, 1961 [“PBA”) (if applicable)

d. In the event that the PBA is applicable to you and the aggregate of APB, VIC (if any) and any other bonus payout made to
you during the year is less than the stipulated payout mentioned In the PBA, for such accounting year, Genpact will pay you
the difference at a later date. You are not entitled to any bonus payout other than those mentioned above, either under
applicable legislations or as per your employment terms with Genpact. All amounts payable to you will be after deduction of
applicable taxes.

€. Any revision to your annual compensation will be effective from April of the subsequent year if your date of joining Is
September 30 or earlier. If your date of joining is between October 1 and December 31, you will not be eligible for
compensation review in the forthcoming year. You will, however, be eligible to participate in the compensation review
process in the year after and therefore, your remuneration has been fixed after due consideration of the foregoing.

f. Female employees will be efigible for paid matemity leave and other benefits in accordance with the Maternity Benefit Act,
1961 or applicable legislation and Company Policies.

£ Genpact reviews its compensation structure and policies from time to time. The compensation structure and benefits
offered to you in this letter are subject to change and will be communicated to you when such change becomes applicable.

h. Any employee deduction will be governed by applicable legisiations and prevalent Company Policy and will be subject to

change.
For Genpact India Private Limited Accepted and Agreed
——
Ritu Bhatia
Senior Vice President - Human Resources Mokammme Absiel Ridunan
29/04/2024
Genpact India Private Limited CiN: U73100DL2005PTC307363
DLF City, Phase V Regd. Off:12A (Ground Floor), Prakash
Sector 53 Deep Buliding. 7, Tolstoy Marg, New Transformation
Gurgaon, Haryana 122002, India. Delhi-110001

[~ | T+21 124 283 2000; F +91 124 4022674 wica genpact.com Hoppens Here
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TO WHOMSOEVER IT MAY CONCERN

H&HPOWER

To

The In charge,

Anwar Ul Uloom College
Mallepally, Hyderabad-TG-500001.

Subject: Employment Confirmation and Non-Attendance Justification for Mr.
Mohammed Mustafa Ahmed (Roll No. 1062-24-405-1020)

Dear Sir/Madam,
This is to formally inform you that Mr. Mohammed Mustafa Ahmed, bearing
the identification number 1062-24-405-1020, has been employed with our
organization as a Technical Assistant effective from 13-01-2025.

Due to his full-time engagement with us, Mr. Mohammed Mustafa Ahmed has
not been attending college. We would like to confirm that he is a sincere and
dedicated professional who has been consistently fulfilling his job
responsibilities with diligence and integrity.

We request the college administration to kindly consider this letter as an
official justification for his non-attendance and extend your understanding in
this regard.

Should you require any further information or documentation, please feel free
to contact us.
Thanking you,

Yours sincerely,
Inamul Hasan
Partner

H&H Power
+91-9700225721

info.hnhpower({@gmail.com
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National High School

ENGLISH MEDIUM
Recognised by the GovL. of &. 7. 5.
Near National Police Academy, Rasheed Colony, Shivrampally Road, Hyderabady 64

Real . Date IQJOG{ZOQB

TO WHOM IT MAY BE CONCERN

This is to satisfy that Mr. Amjad Khan S/0. Qamar Khan having
qualification B.Sc (MECS), Resident of H.No.14-1-91, Seetarampet,
Mangalhat, Hyderabad, Telangana State. He s working in our

school as a mathematics teacher for the classes Vito X

&h“d Cﬂldwu
MYDLUBRA BAB.

ﬁ_a_ :“’1}::'-*'1 Iia

Iy

Head
Department of Mathematics
Anwarul Uloom College
New Maliepally, Hyderabad.
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QUICKHR SOLUTIONS PVT LTD.
Reach Newheights

Ph. +317780530080

wiww, quickhrsolutionin

Emp Code: H71

Dear MOHAMMED Date: 18-09-2023,
FURQAN,

With reference to your application and subsequent interview with us, the management is pleased in offering

you a temporary assignment as Operation assistant , Please note that the agreement terms contained in this
letter are subject to Company Policy.

1. JOINING

a. Date of Joining :18-09-2023.

b, Yourcurrent assignment will come to an end on 18" sep2023.

c. The company being engaged in the business of providing outsourcing services, you will be detailed
and deputed at various Client Offices [ Premises to discharge your services. Initially you may be in
Bangalore for sometimes after which you will be deputed Mehdipatnam Master Franchisee under

Hyderabad in DTDC Express Ltd. You will be reporting to location head and continue to be there till
further advise in writing.

d. The company shall have absolute right and discretion to shift and / or transfer you from one Office /
Premises to another, anywhere in the country.

2. COMVIPENSATION

a. You will be eligible to receive the following compensation per manth.

b. GROSSSALARY: Only [Rs: 18075 per month, the breakup of which is asunder:

a, BasictDA = 12825
b. HRA =5250
c. Special Allowance =0

d. Met Tak Home = 16250

c. You will be entitled to benefits of PF & ESI as per respective Act of Government. In addition, you
will be a member of Employee Benevolent Fund. You will be contributing to Employee Benevolent
Fund, as applicable to your grade which will be deducted from your monthly salary.

Office Address
Chunckhr solutions Pt

Ltd, 12-13-1249, DuickhrsolutionPytl td@armail com
Tarnaka 1elangana - +91 8106037126
so0my

Head

Department of Mathematics
Anwarul Uloom College
New Mallepally, Hyderalbad.



d. If you leave the organization without giving notice or abscond from services, a minimum penalty of

Rs.10000/- will be applicable as per clause “2(c)" below, which will be deducted from any payment
receivable to you.

3. RESPONSIBILITES

2. You will discharge your duties diligently and faithfully and to the entire satisfaction of the clients
where you are deputed to provide services. If it is found that there is a reasonable apprehension
about your integrity and as such no confidence can be reposed on you, it will be open to the
Management to discharge you from your duties with immediate effect.

b. Any cash advance/imprest money / COD (Cash on Delivery) received in course of business must be
deposited with the client on the same day or latest by the next day, failing which it will be
construed as misappropriation of client’s fund, which is a eriminal offence and for which necessary
action will be taken not only to recover this amount from your salary or receivables but also the
matter will be reported to the police for necessary action. Similarly, if any penalty is im posed on
you by the client for any wrongdoing and / or damage caused due to your negligence, the same will
also be adjusted from your salary or receivables.

¢, |f you absent yourself from duty for more than 3 days for any reason whatsoever without
written/mail intimation or without approval from your senior, it will be construed that you have
voluntarily abandoned your joh and your name will be struck off from our role without any
intimation to you.

4. CONFLICT OF INTEREST

a.  Youshall not directly or indirectly engage yourself in any other profession, studies ar business or
enter the services of or be employed for any part of your time by any other person whatsoever
without the written permission of the management. You shall hold yourself in readiness to
perform any duties req uired of you by your superiors to the best of your ability.

b. That no right, much less a legal right, shall vestin you 1o claim employment or atherwise seek
absarption in the establishment where you are deputed to provide services by the company nor
shall you have the right whatsoever to claim the benefit and / or emoluments that may be
permissible or paid to the employees of the said Client.

c. NOTICE PERIOD: Your current assignment is terminable, without assigning any reasons, by either

party giving thirty days’ notice. Above One year you're servicing our arganization Further,
Relieving / experience certificate will be issued only if you serve the notice period.

Pape 1 of 3



7.

GENERAL

vou shall further agree 10 abide by any ather terms, conditions and policies announced by the
company/ client fram time to tme.

Legal

As per PF & ESIC Act you will have 1o furnish KYC documents namely Aadhaar Card, PAN Card and
pank details for necessary action st our end. If these details are not received within 10 days of
your joining, not only your salary will be delayed but also continuity of your service may be
affected. In such a case you alone will be responsible to the guuernment for not providing KYC
details under PE & ESIC Act

Salary will be dishursed by 7 gr 10" of the following monthn and no salary advance will be
paid bythe company for any reason whatsoever.

PF, ESIC, Bonus will be appii.cah'-efpa\rable as perlaw.

Notwithstanding to validity-period of this senvice pontract, you will compulsorily fetire on
completian of 58 years of age as per docurment available on our record, unless the service is
specifically exte nded in writing be yond the stipulated age of 58 years.

Code of Conduct

We trust that you have not provided us with any false declaration of willfully 5uppressud any
material information. In case it comes O the notice of the management that the particulars piven
by you in your application were wrong or you have concealed facts, your assignment shall be
rendered void ab-initio and will, therefore be deemed cancelled qutomatically. In such a
contingency you shall be liable to be discharged from assignment forthwith.

During your tenure with the company, you will also be gnuerned by the terms of service and code
of conduct, which exist and may be amended from time to time. You will be liable to strict
disciplinary action in case of any violation o misconduct.

it may clearly be understood that this understanding of assignment and compe peation with you
will automatically lapse in case our client terminates service contract with our company for any
reason what 50 gyer, since QuickHR salutions Pyt Ltd is in the business of outs ourcing SEMVICES.

it is also tobe understood that you have bheen ap'pclmed to provide putsourced sErviceEs to our
client where you will be deputed. if for any reason our client is not satisfied with your
performance, conduct of integrity and want us 10 withdraw you from your assignment, for these
reasons or for any other reason whatsoever, your appointrnent will immediately ctand terminated
from the day of your withdrawal from our client's premises.

i1 course of your providing cErvices, you will have to handle valuable shipments of the clients. You
are expected to do this with utmost care. You will be responsible for any damage to client's
shipment / company’s property due to mishandling / careless handling, and will be liable for action
not anly for full recovery of the damage but also May face charge of negligence of duty leading ug
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30-Sep-2024 Q’AH Q
Zaher Khan, .F k,;.f At ]
Mampally mallepally badi masjid 11-3-422

Dear Zaher Khan,

We are pleased o offer you the position of Account Associate of VX GLOBAL SOLUTIONS INDIA PRIVATE LIMITED, effective from the
dare of your acceplance 30-5ep-7024

The set of puldelines/rules/regulations and defined procedures to be followed by the employers and employees are specified in
respective Company Policies | "Company Policies”) and the same is binding,

You hereby acknowledge and agree that your involvement in any previous/past business activities) or any ather related activities) of
previous employer shall no longer cantinue In any capacity from your Start Date or conflict in any way with your full-time employment
wilh the Company,

TERM AND EMPLOYMENT STATUS

Your employment status shall initially be probationary for a period of six [6) months from the Start Date during which time the Company
shall observe and evaluate your performance to determine whether or not youare qualified for permanent employment. The Company
reserves the right to confirm/terminate/extend your probationary services.

Your probationary employment shall consist of four {4) related but independent consecutive and progressive phases of (a) Foundation
specific Training, (b) Product Knowledge training, {c) Nesting and (d) Production. In special cases and {/ or programs requirements where
any of these phases are inapplicable, the probationary peried shall be comprised of such appropriate phases.

vour performance shall be evaluated after each and every phase based on their respective performance standards and reguirements,
Your satisfactory fulfillment of a phase's pertinent performance standards and requirements is necessary for the continuation of your
probationary employment,

During the production phase and on the fifth {5*) month of your probationary period, your performance during this period shall be
assessed based on the standards detailed in your employment contract and, if satisfactory, your probationary status of emplayment
shiall be converted to regular status. Upon regularization, you will be entitled to the benefits accorded to regular employees

REMUNERATION PACKAGE
Salaty Structure
Companants of Salary ] Fs. [ Month Annual
A Monthly Salary

Basic Salary 15,000 180,000

House Rent Allowance 5,000 74,000
Laavis Travel Allowance 1.500 18,000

| Special Allowance 5,700 EE, 400

Gross Salarybofore daduction] 28,200 338,400 —
B. Deductions
Provident Fund (employes contr) 1,800 I 21,600
Professianal Tax {based on applicable tax abie}
ESIC 1] | o
Incme Tax Deduction [based on applicable tax @ile)
C. Standard Benefits
Prowvidient Fund {employer contr) 1,800 21,600
ESIC 0 0
0. Cost to the company
Varlable Pay 5,000 50,000
Total CTC (A+C+D) 35,000 420,000
E. Others Benefits
Gratully standard gratuity computation as required by the law
Medical and Life [nsurance Applicabie Medical, Accident and Life Insurance provided by VK




EMPLOYMENT CONTRACT - ACCOUNT ASS0CIATE

30-5ep-2024
Zaher Khan,
nNampally mallepally badi masjid 11-3-422

Dear Zaher Khan,

Effective 30-Sep-2024 you are hereby appointed as Account Associate of VXI Global,, onprobationary
status under the following terms and conditions.

TERM AND EMPLOYMENT STATUS

Upon acceptance of the job offer in accordance with the conditions stated in the Job Offer Letter, you shall
be under probationary employment, effective upon the Start Date, for a period of six (6) months.

Your six-month probationary period is comprised of 4 distinct but related phases, in which the relevant skill,
knowledge, and competency shall be taught and actual application of these learning shall be held. These 4
consecutive and progressive phases are as follows:

Phase one: Foundation Specific Training phase;
Phase two: Product Knowledge Training Phase;
Phase three: Nesting Phase; and

Phase Four: Production Phase.

In special cases and / or program requirements where any of these phases are inapplicable, the probationary
period shall be comprised of such appropriate phases.

You shall be assessed after each and every phase based on the applicable performance standards and
requirements which shall be made known to you prior to the commencement of such phase. Failure to attain
the appropriate performance standards and requirements of a given phase shall disqualify you to continue
with your probationary employment.

The performance standards and requirements of phases one, two and three shall be imposed by the Training
Department, and those of the production phase shall be determined by the Dperations Department.

During the production phase and on the fifth (5th) month of your Probationary Period, the Company shall
evaluate your over-all performance during this period based on its Performance Assessment and Competency
Evaluation (PACE) on the following standards: (a} Standard KPl Goals of assigned account/LOB; (b) Core
Competencies (for coaching and development purposes). The results of PACE shall be made known te and
discussed with you before the lapse of your probationary period.

A satisfactory rating in your PACE shall mean the conversion of your probationary status of your employment
to regular status. An unsatisfactory rating, however, will mean the cessation of your relationship with the
company without prejudice to re-application. In this case, the Company shall not be liable to you for any
amount by way of separation pay, penalties, allowances and/or remuneration other than the payment of the
salaries due to you as on the of the date of such termination.
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s In the name of Allah, the most Beneficent & Merciful %
SCO
WSS  MESCO GRADES {&=!
- School With A Mission TOTEAR

A Pre-primary, Primary & High School Jor Boys' & Girls

L R e I

To whumsoever it may concern

This is to certify that Mr. M Asif Rahman Siddiqui S/o0 M F Rahman Siddiqui,

Res;dent of H. No: 11-3-933/A1 First' Floor Nishat Afza Apts, New Mallepally,

Hyderabad. He is working in MESCO Grades High School, Muistaidpura as

Mathematics teacher for classes VI to X from 01-06-2016 till date.

Signature. .
y 4 ﬂj_f—}--{'ﬁ
Ghousia Begum
i Principal
..',_i!s;:"_ 3 . - i ’
-'\__ e "/1‘1':'-,
TR

W

Head _
Department of Mathematics
Anwarul Uoom (_.fﬂleqﬁ
New Mallepally, Hyderaba



® SUCCESS

The School

Corporate Office Opposite Mehboob Garden Function Hall, Surya Nagar, 7 Tombs Road,
Tolichowki, Hyderabad. Phone - 040-2930 0627

APPOINTMENT LETTER
l'l;llu:';\ig !nh’ , ? ”
From,
Suceess Group of institutions,

Hyderabvad,

Branch:

Congratulations!

Name: K&JFC_ ‘Eyi{’ 0/(

Subsequent to L he interview/Demo process, we are pleased (o miul m you about your selection for the

post of a/aga Coluoot Mot £ ) for the
Branch {F-O QC{JL(UZLS}&’—L a_ with effect from _./ /ﬂfﬁ(’,y’&-.}d/

We welcome you on behall of Success Group ol Institulions, Now, you are a valued member ol our
family, and we are excited to have you on board. Together, we will work diligently to achieve the goals

ol our organization.

Please feel free to reach out to us if you have any questions or need any further information,

Warmn Iugrdrds ‘\)g
\,L\
. l"r .-"/ "B

Manap,m'— Hit

success Group of Institutions.

TOLICHOWEKI - PURANI HAVELD - ASIF NAGAR - SHAH AL BANDA - SAYEEDADAD | SUN CITY

app "vhhhuuhtumwl unction Hull, Hul,u Nuglu ?[umh Rewd, Tolichewki, flyderabad. #hone 04020950 0625




Mohd Dawood
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FMs @

Fahtech Mobile Solution

A mohile service and training centre

Employment Verification Letter
01 August, 2023

To Whomsoever it may concern,

Mohd Aijaz Ali has been emloyed as Hardware and Software Technician at
Fabtech Mobile Solution since 10 November, 2022.

He works on full-time basis (10:00 AM - 10:00 PM).

Please contat me at (+91) 9515159848 if I can be of any additional service.

Sincerely,
*QEII.E d\o
S 2 '
w ﬂs -y ) \
Mohu@m ul Agee \]-, N
X . { A
Fabtech Mﬂ{a Solution, Founder ﬁsﬁ
0 f pea - amatics
bt )

Address: Shl.'lp No. 4-3-339/340, 15t Floor, RBEH Contact: (+91) 9515158848, [(+91) 6304286150

Lane, Gujrathi Galli, Koti. Hyderabad fmsfabtech@gmail.com




wiubigll siell
EMPLOYMENT CONTRACT ),

ontract ID: 14692964 14692964 :aasll pi

his contract was created electronically under the
dpervision of the Ministry of Human Resources and
ocial Development, Kingdom of Saudi Arabia on 18-

il jlgall 8ljg walpi) i ligjiall xasll 138 py
-18 pgy o8 @sageull dupell @laall dyeloisyl dgoidll
100 JS Ju p 2023-10-03 Galgall & 1445-0

3-1445 (03-10-2023), between:

IRST PARTY:

ompany/Corporation: padioll equlall elSall aSpi
3gaaall

~*ional Unified Number: 7033955795
stablishment Number: 15-1980573

ommercial Registration: 2051248865

ddress: 34623 gyl pall
lork Location: Al Khobar

mail Address: alzahraniaseel@gmail.com
epresented by: giliajll Junl as slduiall ple o
ereinafter referred to as (First Party),

ECOND PARTY:

Name: SYED ABU SAYEED
Profession: Load and unload worker
Employee Mumber: 5

ationality: Indian
Date of Birth: 11-10-1993
Identity Number: 2545365955
ID Type: igama ID
ID Expiry Date: 29-06-2024
Gender: Male
Religion: Mustim
Marital Status: SINGLE
Education: Bachelor's degree
Spociaﬂtf: Supply Chain Management
Iban: SAB110000011100372314802
Bank Name: The National Commercial Bank
Email Address: HR@picsarabia.com

Mobile Number; 966 0545956530

areinafter referred to as the (Second Party),

:Jo¥l wagh

83gaaall padioll eadall el8Al aSpd :duugo/ds

7033955795 :aagall gihgll piy
15-1880573 :oluuiall pd

2051248865 :¢jlaill Jaw

ailyll pall 34623 :glgin

pall s Jasll gla

alzahraniaseel@gmail.com : gigjislVl ap

slitiall ple jyao didny gilj@jll Juol :geigilly Lalioy

AJgVl caghll) 3 ses lowa ay] jlisy

:g&ﬁjl waph
SYED ABU SAYEED :pau)|
Jijiig Jroai Jolc :aidoll
5 i gdubagll pdyll
(D tdrauiall
1993-10-11 :alluadl 2ujli
2545365955 :agall pa)
aols)| :agall ggi
2024-06-29 :el@iiyl ayli
153 sgariall
pliao s@ilgall
ujcl :drclaiayl allall
laslailo gl yuguglly :ealell JDgall
QoY aludey 812] :yamnadll
SA8110000011100372314802 :glulll piy
Il LRV idd] eligh panl
HR@picsarabia.com ‘.‘_'g.igjﬁ-l.]ll Al
966 0545956530 :JIgall paj
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C.Code : 2102 = 04035975190

©) 89770 02327 / 28
79891 69506
~ DEGREE COLLEGE *1 newpage2102@gmail.com

ESTD: 2g14 Affiliated to Osmania University & Www.newpageedu.org

Ref. : Date : 3] | ] 2025

TO WHOM SO EVER IT MAY CONCERN

This is to certify that Mrs. Shaheen Banu d/o Syed Abdul Subhan is
working as Senior Faculty in New Page Degree College since 01.06.2024
and still working. She is honest, hardworking, dedicated employee with

a professional attitude and very good teaching knowledge.

Tl e
Sincerely
FRINCIPM

N PAGE DEGRLE COLLEGE
ito Sal Magai thalipuram,
Hyd. College (_r.-ti-_'-.' 2102

# 4-12-925, Auto Sai Nagar, Vanasthalipuram, Hayathnagar Mandal, R.R.District - 500070



¢ 1z v JUNRIDS JUNIOR COLLEGE

=JUNRIDS

i’“"“““lg Recogonized By T.G.B.I.E COLLEGE CODE 60472

DREAM > BELIEVE > ACHIEVE >
e ——— e —— — S D .

APPOINTMENT LETTER

Dear Ms. Faiza Fatima,

We are pleased to inform you that you have been appointed as a Junior
Lecturer in Accounts at Junaid’s Junior College with effect from 16 JUNE 2025. 13,000 /—

You are expected to fulfill your duties with dedication and maintain the high
standards of our institution. The terms and conditions of your employment will
be as discussed during the interview.

We welcome you to the Junaid’s Junior College family and look forward to a
successful association.

Yours sincerely,
Mohammed Mufaizuddin
Director

Junaid’s Junior College

CONTACT: 9885397893 9703136893 9885314496
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WELCOME TO WIFRO
June 13, 2025

Dear Ayesha Fatima,
Candidate ID - 2165327
Welcome to Wipro Limited and congratulations on your appointment as Associate.

For us at Wipre, success is the outcome of choice and expéctations, more than a matter of circumstances,
and we are delighted that you have chosen us. Your terms of appointment are explained in detail below,
Please go through and confirm your acceptance by clicking on "l accept” button on the portal.

Best regards,
For Wipro Limited.

Madhu Manon
VICE PRESIDENT AND GLOBAL HEAD

Recruiter - KATTA YAMIKA at katta.yamika@wipro.com.

Page 1 of 13



ANNEXURE - |
SALARY OFFER SHEET
Mame: Ayesha Fatima
Location: Hyderabad
Position: Associate
Band: GROUP AA
Career Stream: FUNCTION STREAM
Rs. ¥207,000.00

Your compensation is as detailed below, subject to withholding taxes,

Figures (in INR PER

Components ANNUM)
BASIC SALARY %82,800.00
HOUSE RENT ALLOWANCE ¥41,400.00
BONUS (estimated but paid as per Company policy) - %16,800.00
WIPRO BENEFITS PLAN as per Company policy %41,230.00
PROVIDENT FUND (EMPLOYER CONTRIBUTION) on Basic Salary or as per
applicable law FIRERNY
GRATUITY as per applicable law ¥3,983.00
ESI {(EMPLOYER CONTRIBUTION) as per law ¥5,8022.00
TARGET COST TO COMPANY (PER ANNUM) T207,000.00

Please note that your compensation is personal to you and you are requested not lo share detalls of the

same with others.

Please note that the above stack is applicable for all Indian passport holders. In case you are non-Indian
passport holder, request you to immediately declare the same to the hiring team. The hiring team will

accordingly issue the offer letter guided by the lntemati{maj Worker rules.
NOTICE PERIOD APPLICAELE UNDER SECTION 10: 2 months -

Above stack is subject lo changes per terms in your offer,

Page 9 of 13




quess

WINNING TOGETHER

Offer Date : Aug 01,2025
Offer No. GS20279914

FIXED TERM EMPLOYMENT CONTRACT

Dear Moin Uddin
We are pleased to offer you employment at Quess Corp Limited for o fixed period of employment as per the following terms:

DEPUTATION:
You are deputed to ZFW HOSPITALITY PRIVATE LIMITED under this Contract. The terms of employment are exclusively with
Quess, the employee shall never be deemed to be the employee of the client, where you have been deputed under this Contract.

You will with effect from Aug 02,2025 be deputed by Quess, to work at client's office / premises at any of their locations.

During the cowrse of your contract,you can be transferred to a location within the territory of India as and required by Quess for
rendering the services under this contract

TENURE:
The term of your Contract shall be valid from Aug 02,2025 (o Jul 02,2026,

COTERMINOUS:
Not with standing the Tenure of this Contract, in the event of the project / work / deputation for which you are being employed
terminates before your Contract end period, this Contract shall be coterminous with the project / work.

LOCATION:
You ure required to worle at client's location at Hyderabad .

POSITION:
You are appointed as PICKER & PACKER .

REMUNERATION:
The details of your salary break up with components are as per the enclosure attached herewith.

EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid from Aug 02,2025 to Jul 02,2026 This
contract may be considered for an extension depending on the client and Quess' requirements, The extension of contract period would
be considered on fresh terms as agreed between you and Quess through a separate mutually executed contract of employment. Quess
shall inform you in writing of the extension requirements

TERMINATION & SUSPENSION:

At the time of termination of the employment either due 1o termination by either you or the Company or upon the lapse of the term of
employment, if there are any dues owing from you to the Company, the same may be adjusted against any monies due to Yo
Company on account of salary including bonus or any other payment owned to you under the terms of your employment.

e,

QUESS Corp Limited
Quess Tower, Sky Walk Avenue. 32/, Hosur Road, Bommanahalli, Bengalury, Kaomataka-560068
hutpdizwww.guesscorp.com | Toll Free No: 1800-572-1333

A Offer N :GEHITVI4
Bt iy pape-Uf

Validate offer letier here



- Quess

WINNING TOGETHER

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by the company or if there are any
breach of internal policies or any regulation that was mutually agreed to be complicd with, Quess or principal employer has the rights
and authority to suspend your services until you are nolified (o resume work in writing. Quess reserves all such right to withheld full or
a portion of your salary during such suspension period.

Your employment with the Company shall be terminated immediately forthwith in the event you are found to be under the age of 18
years and unything done thereof by you shall be considered null and void.

NOTICE PERIOD:

In the eventuality if you wish to seprate from the organization you will need to give 15 days’ notice in wriling or 15 day's pay in lieu
thereof. The Contract can be terminated at the discretion of QUESS subject to 15 days' notice, Not with standing the above, the
contract shall terminatl Se on expiry of the employment contract period by eflux of time unless extended by a fresh FTE on mutually
agreed terms,

INDEMNITY:
You shall be responsible for protecting any property of the Client entrusted 10 you in the due discharge of your duties and vou shall
indemnity the client if there is a loss of any kind to the said property.

CODE OF CONDUCT:

You shall not engage in any act subversive of discipline in the course of your dutyfies for the Client sither within the Client's
organization or outside it, and if’ you were at any time found indulging in such act/s, the Company shall reserve the right to initiate
disciplinary action as is deemed fit against you,

HOLIDAYS:
You will be entitled to poid holidays in a year as notified by the company from time to lime,

ADDRESS FOR COMMUNICATION;

The address of communication for the purpose of service of notice and other official communication to the company shall be the
registered address of the company, The address of communication and service of notice and other official communication is the
address set oul us above and your present residential address namely. In the event there is a ¢change in your address, you shall inform
the same in writing to the Management and that shall be the address last furnished by you, shall be deemed to be sufficient for
communication and shall be deeined to be effective on you.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside agency, If on such verification it is
found that you have furnished wrong information or concealed any material information your services are liable to be terminated with
immehiate effect.

ABSENTEEISM:

You should be regular and punctual in your attendance, If you remain absent for 5 consecutive working days or more without sanction
of leave or prior permission or if’ you over stay sanctioned leave beyond 5 consecutive working days or more it shall be deemed that
you have voluntarily abandonment your employment with the company and your services are liable 1o be terminated accordin gly.

RULES AND REGULATIONS:
You shall be bound by the Rules & Regulations fiamed by the company from time to time in relation to conduct, discipline and other
service conditions which will be deemed as Rules, Regulation and order and shall form part and pareel of this letter of appointment,

OTHER TERMS OF CONTRACT:
In addition to the terms of appointment mentioned above, you are also governed by the standard employment rules of Que~~ ™--
combined rules and procedures as contained in this letter will constitute the standard employment rules and you are required

both of therm in conjunction,
QUESS Corp Limited
Quess Tower, Sky Walk Avenue, 32/4, Hosur Road, Bonmanaballi, Bengaluru, Karmatoko-S60068
hittpdfswwwaquesseorp.com | Tell Free Noz 1800-571-3333

o] Offer No: GS20279914
iy el
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Validote ofter letter here




WINNING TOGETHER

JURISDICTION:

Not with standing the place of working or placement or the normal or usnal residence of the employee concerned or the place where
this instrument is signed or executed this Contract shall only subject 1o the jurisdiction of the High Court of Judicature of Kamataka
at Bangalore and its subordinate Courts.

DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the date of joining & your act will be
construed as deemed and implied rejection of the offer of employment from your side; hence no obligation would arise on the part of
the company in lieu of such Employment Contract issued,

You shall report to work on Aug 02,2025 at the clients place.

You are requested to bring the following documents at the time of joining:
. Educational Certificates

. Experience Letter / Relieving letter

. Latest month pay slip

. Photo 1D proof

. Address Proof

. 5 Passport size photographs

. PAN curd

. UAN Card

. Aadbaar Card

. Complete Application Form with Bio DataResume

== - e = T P O

p—

Here's wishing you the very best in your assignment with us and as a token of your understanding and accepting of the standard terms
of employment, you are requested to sign the duplicate copy of this letter and refurn to us within a day.

With Warm Regards,
For Quess Corp Limited.

N Do

Nitin Dave
CEO Staffing

I have read and understood the above mentioned terms and conditions of the Contract. | voluntarily accept the same and [ shall abide
10 the terms and conditions mentioned therein and any amendments from time to time.

All the above mentioned terms and conditions will come in force from your date of Joining,in case of no acceptunce received before
the first salary it would be deemed as acknowledged and accepted by you on receipt of your first salary.

o F T O b st e R “W
/

QUESS Corp Limited
Quess Tower, Sky Walk Avenue, 32/4, Hosur Road, Bommanahalli, Bengalury, Kamataka-3560068
hitp/lswww.guesscorp.com | Toll Free No: 1800-572-3333

ifer Ne:GS0270914
page-t3

Walidate offer letter here




QUESS

WINN}HG TDGETHER

Compensation Sheet
Offer No  : GS20279914 Associate Nume 1 Moin Uddin
Designation :  PICKER & PACKER Location +  Hyderabad
Pay Heads Rs. Monthly Pay | Rs. Annual Pay
Basic 16000 192000
House Rent Allowance leUd 19200
City Compensatory Allowance 4806 5832
Gross Salary 18086 217032
Employer's Contribution Rs. Monthly Pay | Rs. Annunal Pay
Employer Esi 588 7056
Employer Pf 1950 23400
Total Contribution 2538 30456
Cost to Company: (CTC) 20624 247488
Deduction: (Subjected to change) s, Monthly Pay | Rs. Annual Pay
Employee Esi 136 1632
Provident Fund 1800 21600
Professional Tax 150 1800
Total Deduction 2086 25032
Net Take Home 16000 192000
For Quess Corp Limited.
I
Nt Do
Nitin Dave
CEO Staffing

Yalidate offer letter here

QUESS Cy
Quess Tower, Sky Walk Avenue, 324, Hosw Road, Bormmanahalli, Bengalury, Komataka-S60068

Littpidswww.guesscorp.com | Tell Free No: 1800-572-3333

Offer Mo GE202799 14
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WINNING TOGETHER

QUESS

Annexure
Client specific T&Cs.

These terms shall read along with the Terms of your employment Contract and below indieated terms shall supersede the terms of
Contract,

This Contract shall come to an end immediately after expiry of the fixed contract period mentioned herein above, unless and until
the same is renewed at the sule discretion of the Company on such terms and conditions as may be mutually agreed upon between
the parties by executing a fresh fixed term employment contract. The F&F Settlement (F&F) if any, will be processed 45 days post
the lost working day.

The Compuny may terminate your employment immediately upon summary notice, without notice or compensation if it is found
that you have prima facie

i, Willfully disobeyed a lawful or reasonable order from the Company / Client or the Company's / Client's Rules and Repulations
applicable to you; or

ii. Conducted yourself in any way that is inconsistent with the due and Faithful discharge of your duties; or

iii. Committed a crime involving moral turpitude (whether such crime was commitied in connection with the Company's business)
or committed any other act or omission involving theft, embezzlement, dishonesty, disloyalty or fraud with respect (o the Company
or any of its cuslomers; or

w,  Breached a fiduciary duty, were grossly negligent, or have committed willful misconduct with respect to the Company in
connection with the performance of your dities; or

v. Breached any terms and conditions of this letter or the IntranetEmployee Portul {People desk).

vi. Committed any et or omission which would entitle the Compuny to terminate your employment forthwith under applicable law;
or

vil; Been found guilty of any other act of misconduct.

viil. Your employment with the Company shall be terminated autematically if you arc absent from work without the Company's
wrilten consent for a continuous period of four working days or if’ you exceed the number  of leaves granted (o you in a year
without oblaining the Company's prior written consent, unless your absence is due to circumstances beyond your control!
Provided that the Company has the right to investigate your absence and apply fiir procedures fo determine if the termination is
to be made effective even il'such abgence is due 10 circumstances beyond your control,

You hereby agrec and accept 1o provide the Company / Client to your consent for the background verification, If any
information or declaration given by you to the Company or Client proves to be false or if you are found to have willfully
suppressed any material information, you will be lisble to be discharged from the services of the Company withoul any nolice

or compensation. Any Information, and/or if a material breach (in the Company's opinion) is discovered at any time during the
course af employment, the contract will be null and void and your services are ligble 10 be terminated immediately. Any kind of
offences at your personal cupacity shall be ground of termination at the sole diseretion of the Company. You agree and
undertake that you have not been involved in any criminal proceedings and no any criminal cuse is pending or subsisling
against you. Breach of this obligation shall be treated as material breach of your contract and your services will liable o be
ligble to be terminated immediately,

You should be regular and punctucl in your attendance, I you remain absent for 4 consecutive working days or more v

sanction of leave or prior permission or if you over stay sanctioned leave beyond 4 consecutive working days or more :
be decmed that you have voluntarily sbundonment your employment with the company and your services are liable
terminated accordingly. In any such situation where you haven't reported o duty, your last working day shall be the b )J
when you were present in the location of your deployment,

QUESS Corp Litnited
Cuess Tower, Sky Walk Avesue, 324, Howur Ruad, Bommunaballi, Bengatuni, Kamatika-560068

Wpwww.quesseorp.eom | Toll Free No: 1500-572-3533

(3ifer Mo, GSIRTYRIL
page-0§
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QUESS

WINNING TOGETHER

Y HOmaraHR

Dear Mo Uddin ,

Please download the Hamara HR App - Your Super App for HR Support with host of benefits,
* HR Documents (PaySlip, Offer Letter, PF/ESIC/ Insurance Nos, Form 16

* Digital ID Card

* Easy Access to Quess helpline

* Hamara Benefits, exclusive savings and offers specifically designed for you

Note: Profile picture: you update on App will be used for Digital id card & Other compliance documents, ensure proper picture
is updated.

Your Login details:
You will receive your User Id / Password & Company ID by SMS to your registered mobile No.
Company Code: *1'm Quess Employee”

User Id: GS20279914

Registered Mobile No: 901031 | 858

Login Option]l = Refer password from SMS
Login Option2 > Use lorgot password & login (Registered mobile no only to be used)

For any issues in login to, please email to help@quesscorp.com or 1800-572-3333

g

Va

QUESS Corp Limited
Quess Tower, Sky Walk Avenue, 32/4, Hosur Road, Bommanghalli, Bengalury, Kamataka-560068
htiplfzwww. uesscorp.com | Toll Free No: 1800-572-3333

Offer No: GS20279914
Page-0G

Validate offer letter bere



INTEGRATIVE
HEALTHCARE

28-08-2025

TO WHOMSOEVER IT MAY CONCERN

This [s ta certify that Mr Syed Salman Nawaz, 26 yrs, male is working full time with Ariv Integrative

Healthcare Pyt Ltd as a Compounder since Dec 2022 onwards.

He attends the clinic from 10.00 am to 6.00 pm Monday to Saturday

Dr Reetha Krnishnan
M.D. (Hom), MPH (USA)

Tel No: 8333041974
Email: reethakrishnan74@gmail.com

Dr. REETHA KRISHNAN
I \ \Hem), PAED, ppy
e R

DIRE

ARIV INTEGRATIVE H EALTHCARE

ARIV INTEGRATIVE HEALTHCARE PVT LTD

1.4l | | | | i
'I- il
Wi



regali N .

Date FRIOBIIOZS

Fudl Hame Syed Jowod Hussain

tmad gawadhussain? 1 8agmail com
Phone 091547 25162

Location: Hyderabad, India

Dear Syed Jawad Hussain

I bt of Benalie lindia P9y L, 0008 oree el ascpte W0 eon o o oftes @ emmioyment tin dea an Senber Consullant i o
poparerabian] brehia o pricee Wi octend thae aftec anit hae apg ot T S reprasents, with greal sonfelinee in yau shilttms ¥
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Seruar Consultant

|rssregreatonim

Cart o Compary
Laade & | rael

Proposed Comgensatiom Heak 1)

24 00000 00 per annum
Gi1La

As Detaded in Annexure- |l
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NIKHIL VYAS & ASSOCIATES
? O\\ Chartered Accountants

Letter of Appointin

Date: 16 August 2025
Dear MOHAMMED AMER,
Sub: Letter of Appointment
| am writing to confirm our offer of employment to you with NIKHIL VYAS & ASSOCIATES,
Chartered Accountants in the position of “ACCOUNTS EXECUTIVE" which, subject to your
acceptance of this letter and its conditions, will operate commencing from 18" August 2025. Your
employment with us will be governed by the Terms & Conditions as detailed in Annexure - A,
Your offer has been made based on information furnished by you. However if there is a discrepancy
in the copies of documents or certificates given by you as a proof of above we retain the right to
review our offer of employment.
Employment as per this offer is subject to your being medically fit.
Please sign and return duplicate copy of this letter in token of your acceptance.
We congratulate you on your appointment and wish you a long and successful career with us. We
are confident that your contribution will take us further in our journey towards becoming Market

leaders. We assure you of our support for your professional development and growth.

Yours truly,

For
NIKHIL VYAS & ASSOCIATES,
Chartered Accountants

CA NIKHIL VYAS
(Proprietor)
FCA, DISA, B.Com, PGDCA

Encl.: As above

Branch Office: #8-2-611/3, 403 4" Floor, Road No. 11, Head Office: #19-1-879, Inside Devi Bagh Temple,
Banjara Hills. Hyderabad — 500064 Bahadurpura, Hvderabad. Telangana - 3000064




. NIKHIL YVYAS & ASSOCIATES
“A Chartered Accountants

INDIA

Annexure -

1. Personal Particulars:

You will keep us informed of any change in your residential address, your family status or
any other relevant particulars. You would also let us know the name and address of your

legal heir/nominee.

2. Position descripti

The position description which prescribes your duties and other requirements of your
employment is attached herewith and is part of this contract of engagement. At NVA, it is
necessary for us to respond to needs and workloads across the organization. Therefore, we
need to remain flexible and work as a team, and in line with this, you may he asked to assist
in other areas, vary your working times (including reasonable overtime) and/or perform

other tasks which are consistent with your skills and abilities.

3. Natur ork:

You will work at high standard of initiative, creativeness, efficiency and economy in the
organization, The nature of work and responsibilities will be assigned and explained to you

by your senior from time to time.
4. Rem -ati

Your Stipend at the above said designation will be Rs. 60,000/- per annum which is around
Rs. 5,000/- p.m subject to any increments from time to time based on the performance
evaluation. You will not during the course of your employment with the company disclose or

share your remuneration details with any of the clients or third person without consent.

Branch Office: #8-2-611/3. 403 4" Floor, Road No. 11, Head Office: #19-1-879, Inside Devi Bagh Temple,
Baniara Hills. Hyderabad — 500064 Bahadurpura. Hyderabad. Telangana - 500064

I



NIKHIL VYAS & ASSOCIATES
Chartered Accountants

INDI1 A&

5. Assignment, Transfer and Deputation:

Though you have been engaged to a specific position, the company reserves the right to send
you on deputation/transfer /assignment to any of the company's Clients place, whether

existing at the time of your appointment or any future clients.
6. Leave:

You will be entitled to 1 leave each month and late coming upto 3 times a month Post which
there will be deduction in salary based on your pay structure. The company follows strict
time schedule and late comings are discouraged, unless otherwise notified by you in

advance.

7. Secr Confidenti

You will not during the course of your employment with the company or at any time there
after divulge or disclose to any person whomsoever, make any use whatsoever for your own
purpose or for any other purpose other than that of the company, of any information or
knowledge obtained by you during your employment as to the business or affairs of the
company including development, process reports and reporting system and you will during
the course of your employment hereunder also use your best endeavor to prevent any other

person from doing so.
8. Termination of Service:

i. Either Employee can terminate this employment by serving a notice of 30 Days on the
other, save and accept that the company may at its option pay salary in lieu of the notice

period to terminate employment with immediate effect.

ii. Unauthorized absence or absence without permission from duty would make you loose
your lien on employment. In such case your employment shall automatically come to an

end without any notice of termination or notice pay:.

Branch Office: #8-2-611/3, 403 4" Floor, Road No.11, Head Office: #19-1-879, Inside Devi Bagh Temple,
Bamara Hills. Hvderabad - 500064 Bahadurpura. Hyderabad. Telangana - 500064
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ARPL/HR/AL/2025
01 Aug 2025

Amplite Name  ; Mirza Taufeeq Balg

Amplite ID 1 3807
Designation . Senior Executive - Retail Sales
Location ¢ Under Armour - Banjara Hills

Dear Mr. Mirza Taufeeq Baig,
Congratulations!!!

It gives us a great pleasure to share with you, our appreciation of your vital and noteworthy contribution to the
perfarmance of our company,

Recognizing your effort and performance, we are pleased to inform you that your annual CTC has been revised to
Rs.492699/- with effect from 01-Apr-2025.

Your salary details are strictly private and confidential, and detalls in this letter must not be disclosed and discusced
with others.

The other terms and conditions as per your appointment letter remain unchanged.

We look forward to your continuing support and wish you all the very best for a rewarding career with the
arganization,

Thanking you,
Ample Retail Private Limited

By

Bobby Jashi
CHRO

TAUAEED
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@ Intouch™

Name Syed Mohammed Akram 30" July 2025
Associate ID H102229367

AssocialeBand T

Designation RTA Supervisor

Dear Syed Mohammed Akram,

We are pleased lo inform you that the company has completed the performance appraisal process for
the period 2024-25 and your performance has been rated EE for this period. Based on your performance
rating, your gross salary is revised to Rs. 60083/- per month, effective 01* July'2025.

Below is your revised salary break up:

A 1ss Salary P.M (INR) P.A (INR)
Basic 31959 383511
HRA 12784 153404
Conveyance Allowance 1600 19200
Medical 1250 15000
Adv. Statutory Bonus 6392 76702
Customer Engagement Allowance 6099 73183

PF Employer 3835 46021

Tax Planning and Tax Deducted at Source

Basis your new TCC, please plan your taxes accordingly and submit your tax declarations for the year.
Basis your total income accrued for the year, applicable TDS will be deducted monthly. The tax fiability
on account of salary and allowances will be computed as per the prevailing tax rules.

All the associate benefils are subject to periodic review by the company. All other terms and conditions
of your employment remain unchanged.

The remuneration package is strictly confidential between the employee and the Company and is not to
be discussed or disclosed to any third party in any manner whatsoever.

We value your performance, commitment and looking forward to your continued contribution in the years
to come.

Best Wishes,

el

Suresh Kumar Yalamanchili
Sr. Manager, Human Resources

24-7 Intouch India Private Limited (formerly known as Knoah Solutions Private Limited dba Intouch CX)
Regd. Office: 4% & 5% Floor, Maximus Towers 24, Rahejs Mindspace IT Park, Hi-Tech City, Hyderabad-500 081 | +21 (40) 4430 9780
© 24-7 Intouch Indka Private Limited | WWW.24-7intouch.com




QUESS

WINNING TOGETHER

Offer Date:  Jul 24,3025
OfferNo :  G320275947

FIXED TERM EMPLOYMENT CONTRACT
Dear Mohammed Awaiz Ahmed
We are pleased to offer you employment at Quess Corp Limited for a fixed period of employment as per the following terms:

DEPUTATION:
You are deputed to ZFW HOSPITALITY PRIVATE LIMITED under this Contract. The terms of employment are exclusively with
Quess, the employee shall never be deemed 1o be the employee of the client, where you have been deputed under this Contract,

You will with effect from Jul 25,2025 be deputed by Quess, to work at client's office / premises ut any of their locations.

During the course of your contract,you can be transferred to a loeation within the territory of India as and required by Quess for
rendering the services under this contract

TENURE:
The teem of your Contract shall be valid from Jul 25,2025 to Jun 25,2026.

COTERMINOUS:
Not with standing the Tenure of this Contract, in the event of the project / work / deputation for which you are being employed

terminates before your Contract end period, this Contract shall be coterminous with the project / work.

LOCATION:

You are required to work at client's location at Hyderabad .

POSITION:
You are appointed as PICKER & PACKER .

REMUNERATION:
The details of your salary break up with components are as per the enclosure attached herewith,

EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid from Jul 25,2025 to Jun 25,2026 This
contract may be considered for an extension depending on the client and Quess' requirements. The extension of contract period would
be considered on fresh terms as agreed between you and Quess through a separate mutually executed contract of employment. Quess
shall inform you in writing of the extension requirements

TERMINATION & SUSPENSION:

At the time of termination of the employment either due to termination by either you or the Company or upen the lapse of the term of
employment, if there are any dues owing from you to the Company, the same may be adjusted against any monies due to yo ;
Company on account of salary including bonus or any other payment owned 1o you under the terms of your employment. OQ l"

QUESS Corp Limited
Lluess Tower, Sky Walk Avenue, 324, Hosur Road, Bommanahalli, Bengaluru, Karnataka-560068
hittpd/www. quesscorp.com | Toll Free No: 1800-572-3333
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(™ Intouch™

Ref.No: 24-7 Intouch India Private Limited/ HYD-GAR/06/25-26/0452

Date: Jun 22, 2025

Dear Syed Mohd Abdul Wasay

Sub: Letter of Offer

Congratulations and Welcome to 24-7 Intouch India Private Limited, (Formeny known as Knoah
Solutions Private Limited) We are pleased to extend the Offer of Employment and will be delighted to have
you as part of our Team,

Employment Offer Terms & Conditions:

Your business title will be“eSupport Officer"with Organization Band“S"and Sub-band S - 1

1.

Your annual Total Cost to the Company will be 500005/- PA (FIVE LAKHS FIVE ONLY) at the
time of appointment. For a detailled TCC break-up and other additional Benefits, please refer to
Annexure E.

2. Joining Details
= Work Location :“ HYD-GAR"
« Date of Joining: June 23, 2025.
3. You shall be required to provide the Company all documents and information as set forth in
Annexure | of this Offer of Employment.

4. 24-T Intouch operates 7 days a week, 24 hours a day. You will be expected to attend office as
assigned to you. As a Full-time employee, you will be eligible for 2 weekly offs, any two days of the
week based on business operalions.

5. If any information furnished by you is found to be incorrect or false peraining to your
resume/application for employment or during the selection process or at any time during your
employment, andfor if you have suppressed material information regarding your qualification and
experience, the clauses pertaining to notice period in the terms of employment will cease and
services shall be terminated with immediate effect.

6. The Company has the discretion to conduct background verification if and when required, or as
mandated by the Program/Client/Management.

Sincerely,
For 24-7 Intouch India Pvi Lid.
Suresh Kumar Yalamanchili
Manager, Human Resources
DoJ Candidate Signature

i)

louch india ¢ ate Limited | wuww, 28-
(Formerdy known as Knoah Sclutfons Private Limited)

Lo
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Dear Mr Mohd Asim Imran Date: 17 Jul 2025

Ret The Chent Employee 1D V5454527

¢  We are pleased to offer you the role of ARE with FirstMernidian Global Services Private Limided (Formerly known as
V5 Global Services Private Limited)

e Ofter Contract Period - Your contract will commence fram 12 Jul 2025 and expire on 07 Jul 2026, during which
you will be deputed ol our chent prermases. and will be bound by our rules and regulations Your currén location
shall be Hyderabad, howevet the company can transler your setvices 1o other location basis Dusiness requirement

e  Deputation - You are deputed 10 The Client under thes Contract The terms of employment is exclusively with
FirstMeridian Global Services Private Limited (Formerly known as V5 Global Services Private
Limited) . the smployee thall never be desmad 10 he the employee of the chent, where you have been doputed
under this Contract You need (o adhere to al! the rules & regudations of the thent

- Notice Period - Either party may termmate thes Work Assignment Letter by mssuing 15 days notice in writing o
payment thereol In event of Hesignation. you need to inform your Reporting Manager at the chent organization,
as well @8 to the direct employer You will be regquired 1o mandatonly serve 15 day's of notice, tailing which shall
result into the deduction froen the FEF This can be waived ofl i seporation is because of the work assignment
coming 10 end

. Termination — Chent reserves the right 1o terminate the contact withou! any explanation In case of breach of
Code of Conduct, 1T Security Policy , misbehavior o indisciphne efc, FirsiMeridian Giobal Services Private
Limited (Formerly known as V5 Global Services Private Limited) will have / reserve rights 1o terminate
nmediately without giving notice period

. Coferminous. Notwithstanding the Tenwe of thu Contract, in the event of the project / work / deputation Tor
which you are being employed terminates before your Contract end penod, this Contract shall be coterminous
with the praject / work

. Holidays - You will be entitled 1o pald holidays n a year as notifed by the chient organisation from time to lime
You shall he goverend by the holiday hat of the chest Same will be shared ot the time on onbaording

. Leave - You will be entitled 1o paid holidays in & yeoar as per the leave policy of the client. You can avail 18 leaves
in o yeor out of which 12 Privilege Loaves & 6 are Casual Leaves which can not be corried forward. Details of this
policy will be shared during onboarding

&  Absenteeism - You should be reguiar and punctual in your attendance I you reman absent for 3 conseculive
working days of more without sanction of leave or pnor permission o if you over stay sanctioned leave heyond 3
consecitive working days or more it thall be deemed thal you have voluntarly abandonment your employment
with the company and your services are lable to be terrminated accordingly

. Working Hours - You will follow the warking hours of the chent where you will be depuled You may have 1o
work on shifts, based on the chent s requrement Your attendance will be mantained by the Reporting Officer of
the clent which needs to be mandatotily sent to the conlact petson al FirstMeridian Global Services Privale
Limited (Formerly known as V5 Global Services Private Limiled) within the cut-off date as mulually

agreed for pay-roll procesmng

s Code of Conduct Policy « You shall be governed by the COC Policy of the chent. You shall not engage in any act
subversive of discipline in the course of your duty/es for the Chent either within the Chent's organization or
autside it, and il you were at any hime found indulging in Bsuch act/s. the Company shall reserve the right to

fnl*hn ate C.\'Hltf .rla sraerond D Contagt
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AVIATION

Date. 87 Moy 2025
Te,
Md Abgur Rahman
seniar Travel Consultant

Experience & Relieving Letter

It 15 nerewith certified that Mr. Md Abdur Rahman, Employec [ No. ASGAHYDO3 has
worked as Sermor Travel Consultant with ASG Aviation LLP at our Hyderabad Office, trom
17-04-2024 10 31-03-2025

He has been relieved-off from his duty w.e.t. - 31-03-2025.

His conduct was nuite satistactory durmg the job tenure. Wo wish im all the best fo
his tuture endeavors

Whth pest regards,

For ASG Aviation LLP

Rajani Tripathi

CHRO - indian Subcontinent & Middle East

o . o i Gf_fice:E;Flcor, S.M, r-’llaza, By-Pass Road, Khasra No
ASG AWthOﬂ LLP - 1016/2, Mahipalpur Extension, New Delhi -110037

eI Wb i atioh
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People Retource Solution

Mr. MOHD SOHAIL 15" May 2025
Location: Hyderabad
Store: ot Mobiles, Vijay Sales

Dear MOHD SOHAIL

It gives us immense pleasure in inviting you to join Talentpro India HR Pvt Ltd as one of its
valuable associates., You will be deputed to work as Sales Promoter at any ol our Client location
as may be determined by us and which would be specified in the Letter of Appointment to be
issued further to this Offer Letter.

Your pasition will carry a Net Pay - Rs, 23000/ - per month.

Your employment with us will be for Eleven months from your date of joining, on a Fixed Period
Agreement. The fixed period agreement with automatically expires at the end of Eleven months
from your date of joining or can be renewed based on Clients requirement, Notwithstanding the
above, your appointment shall be co-terminus with the arrangement as between Talentpro
India HR Pvt Ltd! and its Client to which you are to be deputed, in which case your
appointment is liable to be terminated even before the expiry of the said term of Eleven months,
in case the aforesaid arrangement is to come to an end before the agreed term of Eleven months.

We would preter you to joln us on or belere 1o May 2025 a formal appointment letter will be
issued to you subsequent to your joining our organization and we will require vou to submit
various decuments for our records. .

We are confident that you will contribute to the organization and its goals and add value
through your roles. Please sign your acceptance of this offer on the duplicate copy of this offer
letter.

Once again, Welcome to Talentpro India HR Pvt Ltd!

Sincerely,
ForTalentPro India HR Pyt Ltd.

N

Authorised Signatory
Talentpro India HR Private Limited

[ accept the offer and will be joining on:

Name
Signature
Date

TalentPro India HR Pvt Ltd

[0 - L T NP0 T G 5]
No: 64 (Old No' 30), Nl Floor, Ethira) Salal, Egmaore, Chennal 600008 + 044 42123500 « TalentProindia.com
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Offer Letter

; WO E,
Dear Mr Ahmed Abubaker
Congratulations!

This is with _1'cg:._x‘d to our Offer of Employment to yvou dated 08/05/2025, mentioned helgw
are the details of your joining the Organization:

Date of Joining: 12/05/2025
Location: Hyderabad
Reporting office: STAR BUILDING MATERIAL SUPPLY

Cash Compensation: The Organization will pay you Rs. 12,000/~ per Month, payable in

accordance with the Organization's standard. This salary will be subject to adiusrment
pursuant to the Organization’s employee compensation policies in effect from time to time.

With reference to the discussions we had with you, we, on behalf of “STAR BUILDING

MATERIAL SUPPLY”, are pleased to offer you the position of “JUNIOR ACCOUNTANT"
The allowances, benefits and other terms and conditions of your employment will be as per
Organization policies as applicable from time to time. Your compensation will be reviewed

in future as per Organization policy.

We look forward to working with you at Star Building Material Supply.

Sincerely,

Prqprietur

For ST BOILDYIS NATERIAL SOPPLY
r?./r'j!\rll

Star Building Material Supply !

il Propristor

tarbuildingmateriald10@gmail.com _ .
s 'Blag_h.._ﬁydembad -59.TS. lndi:;_._,._”_:;__

4 £91-7780637032,
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il Offer Letter
GLOBAL
EXPERIENCE'S Date: - 08/04/2025

To,

Mr. Mohammed Abdur Rahman

Address: - 20-5-617/11, Ground Floor, Qazipura, Charminar, Hyderabad (Telangana) -
500065,

Dear Mohammed Abdur Rahman,

It is my pleasure to extend the following offer of employment to you on behalf of iNi Global
Experiences Pvt Ltd - India, further to the review and discussions you have had with us
you are expected to join duty on or before 15 April 2025 at Hyderabad location.

You are appointed to the position of Lead — Operations and in this capacity, you will directly
report to Mr. Gordon D'Mello. Your initial yearly remuneration (CTC) will be INR. 6, 00,000/-
(INR. Six Lacs Only} as per attached annexure, including all the statutory compliances and
TDS will be deducted as per applicable tax slabs. You will be on a probation period of six
manths.

Your working hours start from 10:30 am to 19:30 pm with one hour break a day and you are
scheduled to work for 6 days (48 hours a week).

After successful completion of the probation and review thereof, you will be entitled to other
allowances and benefits whatsoever as per policies of the organization. Regular performance
reviews will be done to assess your suitability. You shall receive your payments on or before
the 5" day of every month.

Offer stands cancelled in case of any dewviation in infarmation or if you fail to report to us on
or before pre-decided date. [ will have to assume that you have not accepted this job offer if

I do not hear from you before April 10' 2025,

You will need to produce all your original identity proofs, qualification credentials and required
experience documents with sell attested copy of each, on the date of joining.

I ook forward to an enduring relationship with you.

e
Mr. Mohammed Imaduddi R L B
Director Employee Acceptance
iNi Global Experiences Pyt '.id #4™ Floor, Baquar Complex, Chape! Road

Bhids. Hyilerabhad Teia!'“:!d;'. 000N



More Retail Private Limited

BRIVATE & CONFIDENTIAL
NonSMTAppI/2025.Jun /450082

Employee Name: Mohammed Uzair Zoyyan
Emp. Code: 450082

ct: i er

Dear Mohammed Urair Zoyyan,

With reference o your application for employment and the subsequent interview you had with us, we are
pleased to appoint you as CSA Full Time (fob level - Customer Service Associate) at Banjara Hills Dark Store
Hyderabad TG,

The detalled terms and conditions of appointment will e as follows

1. Date of Joining: Your date of joining for all official purposes shall be considered the date you actually
joined/reported to emplayment | e. 11-Jun-2025

2z Place of posting / Transfer: Your initial place of work will be 3t Banjara Hills Dark Store Hyderabad TG
However, your services are liable to be transferred anywhere, within the Company, where job reguires
you to serve In case of such transfer, you will be governed by the terms and conditions of service as
@pplicable in the trapsferred location. Further to this, as per reauirement of the Company

3, Cost To Company/ Taxes Etc.: You will be entitled to a Total CTC of As 187,249 Salary and other
perquisites/benefits are subject to taxes as applicable from tme to time. Detailed breakup of your CTC
shall be accessible on the stoHRM portal, 7 working days after your first salary is credited.

Employees who are liable, or may become hable in the future, 1o pay TDS under the Income Tax Act
must ensure that thewr PAN |s Operative (linked with their Asdhaar|. They must alse provide their PAN
to the company or update it in the HRMS portal. Fallure to do so will result in TDS being deducted at a
higher fat rate of 20%

You also agree that the Company basis its requirement and hawis the mutual agreement shall be at
liberty to modify your working hours and may ask you to work either Full-Time or Part-Time as par its
business requirement and accordingly the management, at its sole discretion, may consider either
change of salary component or redistribute the total emoluments under various heads Your salary
will alzo be governed by the laws ard rules related 1o Prowdent Fund, Gratuity, Professional Tax, and
any other act as applicable from time to time as per the prevailing government rules

Further, the subject of compensation is confidential n nature and strictly between you and the
Managemant As 3 policy, you are expected to restrict the discussion / sharing of the same

a. Payrall Praocessing: Your manthly net salary will be directly cradited 1o your bank account. You are
required 10 provide your bank details 1o the company at the time af jaining. You should also keep us

"iﬁﬁm..ﬁn&mm;nMu%MgM Karia Road, Andher (East), Momibial - 10056
: Moty +91 SPZ0SE84L4, Emait Tontactusfmal i, Weeh: wimoresetall b
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CONNEQT | QUESS

BUSINESS BOLUTIONS WINNING | OGETHER

07-Sep-2024

Mohammed Azeemuddin
hyderabad

telangana - 500003,
India.

Dear Mohammed,

We are pleased fo inform you that based en your application and subsequent discussions you had with us, il has been decided
to provide you an opportunity to undergo on the job practical training al our Quess Corp Limited {Division - Conneqt
Business Solutions) Offices / Cenire for & period of 12 Manths from Date of Joining. You shall repert to the training on or
before 07-Sep-2024 failing which it will be deemed that the opportunity given to you is withdrawn automatically

You shall undergo the training strictly in accordance with the scheme of training of the company. If found not satisfactory, the

* training period may be extended for a further period of one menth or the opportunity given to you will be discontinued at the

discretion of tha Management

During the period of training you will be placed in different work locations of the company and your first placement for training

will be at Hyderabad (B). You will underge on the job training under the supervision of designated supervisors. informed ta you
al the start of fraining

During the penod of training you will be required to participate in the assessment process implemented by the company from
time to time to assess your learning on the job and skill levels

During the course of evaluation, if it is found that your learning s not up 1o the mark as per the expectations of the management
the oppaortunity given for training will be discontinued and you shall have no claim what 5o ever on the company

This offer of training Is subject to verification of the particulars submitted by you and in case any particulars submitted by you are
found to be false or incorrect, your training will be terminated without notice and you are required to pay equivalent 1o the One
month Stipend Amount in lieu of notica.

The company works in shifis and hence the on the job training will take place in all the shifts. In view of the same you are
required to"attend to your training in shifts as advised by the officials of the company from time to time

If you undergo training regularly on all the working days of the company you would be eligible for the Leaves as per the
company policy.

You shall follow the same working days, working hours and holidays of the company. You shall be regular to your training. If
you fail to attend the training continuously for a period of 8 working days, it will be treated that you have discantinued the training
and hence the company reserves its right to claim compensation fram you.

You may discontinue the training within 3 months by giving 15 days’ nofice in writing to the company and similarly, the company
may discontinue your traming by giving 15 days' notice, After 3 months, if you discontinue the training, you are required to give
30 days' notce in wiiling fo the company and similarly, the company may discontinue your training by aiving 30 days' notice
Ary deviation w r t the notice penod issolely at the diseretion of the COmpany.

At any time, if your conduet, behavior, learning on the job etc . are nat in conformuty with the rules, requlations and expeciations
of the company, your training will be discontinued without any notice and payment in lieu thereof

Quess Corp Limited
REGD, OFFICE. Cunss Hause W, BEliEandur Gale, Sarapur Main Read Bangalore-580103. Kamataka India
DIVISIONAL QFFICE: Krime arjltane: 319 3ed floor Reopena Agrahara, Hesur Road, Bangaione-S80068 | T¢

W LT4140DKAZOGTP

WAW QUESSCOrpCOm . Wity Bonneqicorp.com
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You shall be entitled to a monthly stipend as per the below mentioned grid . e

. “Amount

: _ _ PerMonth, S
A BASIC STIPEND B B | 15,650 |

B. PERFORMANCE BONUS : Paid based on performance on an Annual / Quarterly Basis

C. Insurance (You will be covered under insurance as per the company policy and can change as

per the management discretian) 1 L
D. GROSS STIPEND (A+B) S iseso) o,
E. Employee Insurance Contribution 1 . ' . 150

(E:GROSS STIPEND

You will be covered under insurance as per the company policy which can change time to time as per the management
* discretion

During the period of training you will be paid Stipend of Rs. 15,650 per month Tax Deductions will be as applicable

You are eligible far Pedormance Incentive: This will ﬁE payable on a monthly basis. The payout shall vary from 0% to 150%
based on your PMI Rating There would be no payout during the training period. The details of the policy will be communicaled
to you separataly

On successful completion of fraining, at the discretion of the Management, you may be offered an Apprentice - Customer Care
position as a Probationer You are required to work for a minimum period of ane year with the company.  If you leave the
services without compieting the mandatory period or if you fall to take up the employment as probationer, you are liable to pay
the cost of training ncurred by the company together with the stipend paid to you.

In all matters not mentioned herein above, you shall be governed by the rules, regulations or practices of the company
pertaining to trainees from tima to time,

Kindly note that you will not be entitled to any other benefits or perquisites.

This letier af training is sent to you in duplicate and we request you te kindly sign the duplicate copy of this letter as a token of
acceptance of the terms and return it to us at the earliest.

With Best Regards

For Quess Corp Limited.

]

Anuja Niyogi
Associate Vice President | Human Resaurce
Conneqt Business Solutions

Quess Corp Limited
REGD, OFFICE: Quess House, 332 Ballandur Gate. SarjapurMain Road Bangalore-56010%, Kamataka [notal TEL: 495 80 ¢
DIVISIONAL i [ . i

CIN: LT3 140KAZ0TRL

1:2 Jrd figer Roopans Agrabars, Hosur Road Eangalane 58006

WWW.QUESSCOrp.COm . Www cennegicarp com



Offer Letter cum Appointment Order

08th October 2024

Dear Mr. Abdul Khader,

Welcome to Telangana Gas!

We are pleased to offer you the role of Operations Manager at Telangana Gas,
Hyderabad.

We foresee your energy and enthusiasm as a valuable contribution to our company and
we are eager to have you as part of our team. You are requested to report by 234 October
2024 @ 7:30 Am and your appointment will commence from 234 October 2024,

1. Responsibilities and expectations:

if.

iv.

Fleet Management:

a. Oversee the day-to-day operations of the wvehicle fleet, including
scheduling, routing, and dispatch.

b. Monitor vehicle usage, fuel consumption, and maintenance schedules to
ensure optimal efficiency.

Maintenance and Safety:

a. Ensure that all vehicles are regularly inspected, maintained, and repaired
as needed.

b. Develop and enforce safety protocols to minimize accidents and ensure
driver safety.

¢. Maintain accurate records of all maintenance and repairs.

Compliance and Documentation:

a. Ensure compliance with all relevant local, state, and central regulations
regarding vehicle operations.

b. Maintain all necessary documentation, including vehicle registration,
insurance, and inspection records.

Budget Management:

a. Develop and manage the fleet operations budget, focusing on cost control
and efficiency.

Team Leadership:

a. Hire, lead, train, and manage a team of drivers, mechanics, and support
staff.

2. Renumeration

You will be entitled to a remuneration of Rs. 44,000/- per month, and you will receive
the same on or before the 1st of every month.



The remuneration would be 5.28 Lakhs CTC,

Total CTC Breakdown

| Component |Annual ()| Monthly (3)

Basic Salary 14.95,000 41,250

Medical Insurance][9000 750 |
Travel Allowance 24,000 2,000 |
[Total CTC [5,28,000 [44,000 |

You will receive the Employer PF contribution as part of your in-hand salary. As and when
the company starts PF system appropriate deduction will be made.,

Your acceptance to this appointment letter confirms that you agree to the terms.and
conditions and that you will join Telangana Gas on the given date.

3. Working Hours, Holidays and Leave
3.1. Normal working hours of the company are 7:30 AM to 4:30 PM - 6 day week.

3.2. Employees are provided with the opportunity to take 12 paid leave every year
accrued at the rate of 1 leave per month. The company also provides 10 annual holidays
announced at the beginning of every year. Except for emergencies and medical reasons
leave will be granted only on 1-day prier notice and approval by competent authority.

4. Non-Disclosure

You agree to sign and be bound by the terms of the Non-Disclosure, Non-Solicitation and
Non-Competition Agreement required to be signed by you during the term of your
employment with the Company and at all times thereafter. You also hereby agree to
comply with the terms of any policies of the Company relating to the protection of
confidential information from time to time. You are also required to strictly maintain as
confidential and not divulge or communicate in any manner, any information regarding
your remuneration / terms of employment to any other employee of the Company except
your immediate superior. Any disclosure of confidential information will be considered a
serious misconduct and breach of the terms of vour employment.

5. Non-Compete o

By joining this company in the designated position, you hereby agree to not engage in any
competing activity or business during the course of your employment,

6. Notice Period

A notice of 1 months is required during the course of your emplayment with the company
by either party to terminate this contract. Notice period is considered to start from the
point the termination letter is issued by the company. However, when situations warrant,



as in the case of breach of policies, the company may decide to terminate the contract
with immediate effect,

7. Notwithstanding anything to the contrary contained in Clause 1 & 5, the Compan y shall
be entitled to terminate your employment immediately upon written notice (but without
prejudice to the rights and remedies of the Company for any breach of this Agreement
and to your continuing obligations under this Agreement) in any of the followi Ng cases:

If you:
(a) are guilty of dishonesty or serious misconduct;

(b) commit a serious or persistent breach or non-observance of any condition of your
employment;

(c] are convicted of an indictable offence;

(d) knowingly or repeatedly act (i) in excess of your powers; or (ii) in contravention
of the instructions of the Company

(e) knowingly or repeatedly fail to perform your duties as set out herein:

(f) act with gross or repeated incompetence or negligence to the material detriment
of the Company,

L]
(g) grossly or repeatedly contravene the provisions of the Non-Competition Clause
or the Confidentiality Clause hereof,

(h) mislead or misrepresent to the Company with regard to the duties assigned to
}’DLI

(i) without reasonable cause neglect or refuse to attend to your duties or fail to
perform any of your obligations hereunder,

() fail to observe the Company's disciplinary rules or any other regulations of the
Company from time to time in force;

(k) if the particulars submitted by you in your application for employment are
false/incorrect or if any material or relevant information has been suppressed
or concealed.

8. In the event you serve notice of termination, the Company may at its option, relieve
you from the date as the Company may deem fit even before expiration of the notice
period without incurring any obligations to pay any amounts for the unexpired notice
period. In the event that you have not completed an assignment, the Company may
require you to complete all operative parts of the assignment, as determined by the
Company before agreeing to relieve you from your services. You will vacate any property
taken on lease by the Company for your use with effect from the date that you cease to be
an employee of the Company.



VIJAY SALES (INDIA) PRIVATE LIMITED
CIN : U74999MH2020PTC339670 ok E -

Date: 23 Sep 2024 Employee Code - TL1616

To,
Zahed zafir Javid jaleel Mohd abdul
Address: 19-5-28/50/C Bahadurpura Kishan Bagh Near Gowtharmn model school |

Bahadurpura,

Designation: Sales Executive
Region: Telangana

Appointment Letter
Cangratulations! You have been chosen to be part of the Vijay Sales Family. We have been building a
strong foundation over the last 57 years because of our “Guest First” mantra. VIJAY SALES is an iconic
brand with a rich legacy and an inspiration to the retail world, We as a family are taking utmaost care in
the development of our team and maintaining quality of "consumer priority”. We should continue
having burning desire in our hearts to see our organization grow every day to achieve new heights with
better career.

We welcome you to team VIJAY SALES (INDIA) PRIVATE LIMITED and we wish you to grow with us. It
gives us great pleasure to appoint you as Sales Executive on the terms and canditions given below:

1. Date of Joining:
Your appointment is effective from 14 Sep 2024,

2. Employee Code:
Your permanent employee code for all internal communication is TL1616

3, Compensation:
Your total compensation package will be Rs, “255948/- "(CTC) per annum. A detailed breakup is

provided in Annexure A

4. Verification:

The above offer is subject to verification of all documents submitted Dy you regarcing your
Qualification, Previous Employment, age and references. If any information provided by you fou nd false
or manipulated at any point during your association with us, your services with us will be terminated
with immediate effect.

vYour appointment Is subject to your physical/mental fitness. We shall check vour backeround from the
references provided by you and after receiving satisfactory reply from the concerned person your
appointment will take place, The company shall also verify from your previous employer. After
receiving report from your previous employer/employer's company your appointment with our
organisation will be as per our discretion. The continuation of your employment is strictly dependent
upon your performance. During the tenure of your employment. you have to safeguard
values/ethics/guidelines of our establishment. At any stage if we find that your activities are
detrimental to our dignity/ethics/sppearance your employment will be terminated

Tabed zafir Javid jalesl Mohd abdul R ] - T C T TR
Z 766200

Fegistered office - VS House Patel Estale Boad, Near MTHL Office, dogeshwan West MUmBal 300102 Fhoni: 26

Page 1of 5



Date of Joining - 14 Sep 2024

Loeation - TOLICHOWKI] ADITYA

Fmplovee Name - Zahed zafir Javid jaleel Maohd abdul
Designation - Sales Executive
& & A NAGAR
Allowance - B Amount (in I-'l.upees_]l Description
Earnings B
Basie 5,557 | Earmings Allowance
Dearness Allowance

8,474 | Esrnings Allowance

House Rent Allowance

(yross

2.969 Eamings Allowance

17,000

Employee's Contribution

:_P‘n:rdenl.fiund Employee

1,684 | EE PF Contribution.

ESIC Employee

Professional Tax 150 | Statutory Deduction
Total Employee's Contribution 1,862
15,038 |

Monthly Net

Employer's Contribution

| 684 | Provident Fund Employer

128 | Employee State Insurance Employee

PF Employer
| ESIC E“mplnluc.ryer - ) - ?S;-I Empluy_l.jn:_S-latlr: Insurance Employer
| Bonus - L4177 | Smtwtory Bows
L“rmmﬁy_ - N ﬁ ;u;unﬁ_un B
'I'_u_l-sl Empl_e:.'er‘s C:umrlbutinn - |_ o i 4,329 |_ - - -
Monthly Reimbursement . B
" Annual CTC o ] T ssoas | - _
FOR VIJAY SALES (INDLA) PRIVATE LIMITED RECEIVED AND ACCEPTED

N .43‘-\.-5
SR PAYROLL MANAGER

NOTE:

+ ANY ABOVE STATUTORY COMPONENT I3 SUBJECT TO CHANGE AS PER PREVAILING LAWS
e INCOMETAX DEDUCTIONS I¥ APPLICABLE, WLl BE AS PER THE INCOME TAXACT

s N ADDITION TO ABOVE COMPENS ATION ONLY SALES TEAM (SELECTED MEMB

THE CRITERLA FOR THE SAME WILL BED
» THE TERMS OF THIS OFFER SHALL BE KE

1SCUSSED WITH YOU WHERE APPLICABLE

PT STRICTLY CONFID

ENTIAL.

ER| AREENTITLER FOR $ALES INCENTIVE



ﬁ‘ ADRIOT NEO TECH SOLUTIONS PVT. LTD. §

Letter of Intent

Date: 010 § ~ RO3Y

Manager

Adroit Neo Tech Solutions

Khan Lateef Khan Estate, 5-9-62 8th Floor, Fateh Maidan, Abids, Hyderabad, Telangana
500001

we would Pkf E[o ’E-?%fgr,r\] our appointment with Adroit Neo Tech Solutionsasa -

-mmmmmmm ek A=A Your employment is be subject to the terms and conditions
listed below:

Starting

Your starting date is —-=--

Work
6 Days working and timing would be informed as per the process requirement

It would be rotational shift as per the business requirement.

Probation period:
You will be on a probation period for the first six months. Upon successfully

completing the probation period, your employment will become of a permanent
status.

Salary:
Your monthly salary is L_{.I_I;_:"l\i_.ﬁ_{:“__

Further information governing your employment can be found in the signed contract
as well as the Employee Policy document.

Congratulations on your appointment and welcome to Adroit Neo Tech Solution. We

look forward to years of fruitful cooperation and success. We wish you the best of luck
in your new post.

Sincerely,
Name : —ﬂ hf)(d

Adroit Neo Tech Solutions

#5.9.02 Khan Lateef Khan Estate 5th Floor, FM.C. Road, Hyderabad - 500 001, T.5. INDIA |

Ph - 040- 6678 6639, E-mail ; info@adroit-nts.com | hr@adroit-nts.com, Website : www.adroit-nts.com



Startek

2nd Flaor, Minal Shopping Complex,
Minal Residency, J. K. Road,
Bhopal - 462024

Madhya Pradesh, India
www.startek, com

Date: 30/May/2024
Mr./Ms. Asfiya Maheen Siddra

Dear Asfiya,

Sub: Offer letter for the position of Executive - Operations

With reference to the interviews you had with us, we are pleased to offer you the position
Executive - Operations in Band 5 Level. You will be initially posted at Bhopal.

Your position will carry total compensation of INR Two Lakh Fourty Thousand Rupees Only per
annum. A model breakup of your total compensation is enclosed as below. The detailed appointment
letter will be issued to you at the time ofyour joining the company.

(INRPerMonth) | (INRPerAnnum)

L Basic Salary 10286 123427
House Rent Allowance 6857 82285

Sub-Total 17143 205712

Bonus as per Payment of Bonus Act * 1066 12791
Sub-Total 1066 12791

- Provident Fund (Employer Contribution) 1234 14811
Employee State Insurance (Employer 557 6686

Contribution)
S_auh-Total 1 1791 __ohie 21497

* payable quarterly by 10th July for 1st quarter (April, May & lune), by 10th Octaber for 2nd guarter {July, August &
September], by 10th January for 3rd quarter (October, November & December), by 10th April for dth Quarter (lanuary,

February & March) towards bonus payment in advance for every Financial Year.

Registared Office: LG-A-5 to B, Lower Ground Floor, Art Gulld House, Phosnlx Market City, L.B.S Marg, Kurla (W), Mumbal - 400070, India
T +91 227 6880 0600 |www,startek.com
CIN Mo, U74999MH201 TPTC291578



| Startek
- Qrce

As agreed you will join our organization latest by MAY 30 2024 Kindly sign a copy of this letter as a
token of your acceptance of the offer and return the same for our records. Kindly also convey the exact
date of your joining the company.

You are also requested to bring the below mentioned, at the time of joining, this would facilitate the
smooth completion of the joining formalities.

« 5 recent passport size photographs
« Original testimonials with attested photocopies in respect of educational qualifications.
« Service certificates and relieving certificates from previous employers including last three salary

slips.
s« Proof of date of birth, Aadhar card & PAN card.

Please note that the company has a Background verification process for all new incumbents. The
background screening form is attached which may please be filled & returned to us at the earliest so as to
facilitate next steps. Any adverse report shall be dealt with as per company rules,

We look forward to your joining our ocrganization and contribute towards a mutual and
beneficial association.
Thanking you,

For Aegis Customer Support Services Pvt. Ltd.

,ﬁ-}_@;&fﬁ:jf‘ -

Authorized Signatory
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Date: Aug 24, 2024
SHAIK MOHAMMED SAJID
11-1-1028 MALLEPOLLY ,BACKSIDE BADI MASJID
HYDERABAD, TELANGANA

Offer No : Q83325125
Location: HYDERABAD

LETTER OF INTENT
Dear SHAIK MOHAMMED SAJID

We are pleased 1o inform that you have been shortlisted for a OFFER to work at Quess Corp Ltd. (hereinafter
referred as Quess), and would be deputed at ADITYA BIRLA FASHION ANT RETAIL LIMITED at HYDERABAD
as CCA for a fixed term on the following terms and conditions:

1. Your Tentative Date Of joining will be AUG 26, 2024

2. Date of joining mentioned above Is tentative. For payroll processing, your actual Date OF reporting To the
client site will be considered As per your Date Of joining,

3. This letter Is valid subject To your completion Of On-boarding documentation And submission Of necessary
proofs. It Is recommended To use FOP link Shared On your mobile phone And complete your joining
formalities  As validity OF this letter [s purely subjected To completion Of your documentation On POP.

4, You undertake To abide by the code Of conduct And ethics prescribed by the client As well As QUESS. Any
violation Of the code OF conduet And ethics would be subjected To appropriate And stringent disciplinary
action including termination Of service.

5. This contract would be exclusively With QUESS And you shall never be Or deemed To be the employee Of
Client, where you have heen deputed.

6. The Annual NTH salary offered To you will be INR 198000/- Details Of your salary break up With
components will be given after your joining And also it may change As per requirements. Your deputation at
any given location will be subjected For change As per the project And requirement.

7. Notwithstanding the Tenure OF this offer, in the event of the project / work / deputation far which you are
being employed terminates before your offer end period, this offer shall be Coterminous With the project /
work. During the period Of offer, either Of the parties may terminate the Contract by giving 15 days prior
notice In writing Or payment In lieu thereof. However due To breach Of code Of conduct, misbehavior Or
indiscipline ete, then in such cases, Quess will have / reserve rights To terminate immediately without giving
nolice period.

The above Is based On current policies Of the company; any change In the policy impacting the above points
will be communicated through policy communications channel.

All the best 11

With warm regards,
For QUESS Corp Limited.
Cluess Copfideritiol Offér No + Q53325125 Poge [

QUESS Corp Lad
332, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Kamataka, India
hupdswww.guesscorp.com | Toll Free No: 1800-572-2333



QUESS

E TAERTERE

o

Tej Hans Raj Singh
COO Staffing
I hereby accept the above mentioned terms And conditions.
Name: Signature: Date:
Cquess Confidential Offer No : Q53325125 Page 2
QUESS Corp Ltd

3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karmataka, India
hup/ s www.quesscorp.com | Toll Free No: 1800-572.3333
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CONSULTING AGREEMENT
This Consulting Agreement (“Agreement”) is entered into on 23-07-2024, |“Effective Date”), by and between:

Such entity as specified under Annexure B to this Agreement (hereinafter referred to as “Company”, which
- expression shall unless repugnant to the context or meaning thereof be deemed to include a reference to its
successors and permitted assigns) of the FIRST PART

And

Abdul Mannan whose details are specified under Annexure B to this agreement (hereinafter referred to as
“Consultant”, which expression shall unless repugnant to the context or meaning thereof be deemed to include
a reference to its successors and permitted assigns) of the SECOND PART.

The Company and the Consultant shall be jointly referred to as ‘Parties’ and separately as the ‘Party’.
Whereas:

1. Company is engaged in the business as detailed under Annexure B.

2. Consultant is engaged in the business as detailed under Annexure B and has represented that he/she has the
necessary skills and experience to perform the Services (as defined hereinafter).

3. Basis Consultant’s representation, Company has agreed to engage Consultant to provide the services, subject
to and in accordance with the terms and conditions.

NOW, THEREFQRE, the Parties agree as follows:

1. SERVICES.

1.1 Performance of Services. Consultant will perform consulting services (“Services”) described in detail in
Annexure A {“Scape of Work”) for the Company on and from 23-07-2024 for the entire term of this
Agreement. All Services should be performed in accordance with the terms and conditions of this Agreement

and the Scope of Work.

1.2 Payment. Company shall pay Consultant fees, subject to deduction of applicable withholding taxes, in
accordance with the terms set forth in the Scope of Work. Unless otherwise specified in the Scope of Work,
Company will not reimburse Consultant for any expenses incurred by Consultant in connection with the
performance of the Services.

2. RELATIONSHIP OF PARTIES.

2.1 Independent Contractor. Consultant is an independent contractor and is not an agent or employee of, and
has no authority to bind, Company by contract or otherwise. Consultant will perform the Services under the

s tErmg O FLTC. 18t Croms, SEctor-3, H5) 1t Handgoloois=5600 152 Lt L - T PO RS T BrAGRIST1 E-mal - legal s irasfit com



Cultfit Healthcare Private Limited ' ~0,

general direction of Company, but Consultant will determine, in Consultant’s sgle discretion, the manner and
means by which the Services are accomplished, subject to the requirement that Consultant will at all times
comply with applicable law,

+ 2.2 Taxes and Benefits. All taxes on net income and similar assessments, levies and government imposed
obligations with respect to Services shall be the obligation of and be paid by Consultant. The Consultant will
indemnify Company and hold it harmless from and against all claims, damages, losses, costs and expenses,
including reasonable fees and expenses of attorneys and other professionals, relating to any obligation imposed
by law on Company to pay any withholding taxes, social security, unem ployment or disability insurance, or
similar items in connection with compensation received by Consultant pursuant to this Agreement. Consultant
will not be entitled to receive any vacation or illness payments or to participate in any plans, arrangements, or
distributions by Company pertaining to any bonus, stock option, profit sharing, insurance or similar benefits for
Company's employees.

2.3 Additional Benefits, Company [if it deems fit) may extend certain benefits to the Consultant or may enral the
Consultant under certain benefit programmes identical to what it offers to its employees. In such cases, the
Consultant expressly agrees to abide by the terms and conditions as communicated by the Company while
according these benefits. Further, the Consultant agrees to not misuse (instance of misuse to be solely
determined by the Company) the benefit or exploit the same (comme reially or otherwise) without the prior
written consent of the Company. All such benefits may be revoked by the Compariy at any time without any
reason, and shall always be coterminous with the termination of this Agreement.

3. OWNERSHIP AND INTELLECTUAL PROPERTY RIGHTS.

3.1 Company shall retain all rights, title and interest in its patents, moral rights, capyrights, trademarks,
proprietary marks and/or licensed software, service marks, Innovations (defined below), Confidential
Information (defined below) and trade secrets ("Intellectual Property Rights") and nothing shall be construed to
restrict, impair, transfer, license, convey or otherwise alter or deprive Company of any of its rights or
proprietary interests therein. Consultant and Company agree that, to the fullest extent legally possible, all
Innovations (defined below) will be works made for hire owned exclusively by Company. Consultant agrees that,
regardless of whether the innovations are legally works made for hire, all Innovations will be the sole and
exclusive property of Company, including without limitation all Innovations resulting from Services performed.
by Consultant en and after the Effective Date. Consultant hereby irrevocably transfers and assigns to Company,
and agrees to irrevocably transfer and assign to Company, all right, title and interest in and to the Innovatians
(including without limitation all Innovations resulting from Services performed by Cansultant on and after the
Effective Date. The Consultant shall execute such documents as may be deemed necessary by the Company to
oerfect the Company’s title and interest in the Innovations and the Intellectual Property Rights therein,

3.2 Definition of Innovations. Consultant agrees to disclose in writing to Company all inventions, products,
vorkout plans, diet charts, images, portfolios, designs, drawings, notes, documents, information,
locumentation, improvements, works of authorship, processes, technigues, knew-how, technical and business
»lans, specifications, hardware, computer programs, databases, user interfaces, and other materials or
nnovations of any kind that Consultant may make, conceive, develop or reduce to practice, alone or jaintly with
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ANNEXURE A

Scope of Work:
. This Scope of work details and the services to be provided to the Consultant.

Description of Services:

Your responsibility involves in creating one-on-one health and fitness programs to help
clients achieve specific health and fitness goals. You will instruct and advise clients on _
the best way to use fitness equipment, weights and teach clients through fitness classes.

Rates and Payment:

Professional Fees (including consideration for exclusivity): INR 336000/~ per Annum . All payments shall he
subject to TDS. Consultant shall raise monthly invoices on the Company. Further, Company shall make payments
against all undisputed invoices within 30 (thirty) days of receipt of such invoices by the Company,

Fixed: INR 28000 (includes 80 PT sessions).

Sessions Incentives:

0-80: NIL.

80-100 Sessions: 50% of the sessions value.

100+ Sessions: 55% of the sessions value (post 80 sessions).

Soods and Services Tax:

-ompany shall pay such amounts towards goods and services tax, or other applicable tay, If raised in invoice by
he Consultant, which will be as per the rate specified under the laws in force during subsistence of this
greement, If the same is not raised in the respective month's invoice by Consultant, Company shall not be
able for its payment later.

xpense Reimb ursement:
he Company shall reimburse the Consulta nt all reasonable expenses incurred only upon Company’s prior

‘ritten approval. Reimbursable expenses shall be invoiced together with all supporting documentation required
¥ the Company.
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ANNEXURE B
Details of the Company and Consultant

Particulars Details

Name of the company Cultfit Healthcare Pvt Ltd
Address of the company Hyderabad

Business / Profession of the consultant

PAN of the consultant
Citizenship Indian

Address of the consultant Hyderabad

Tedtiered Offce 12T 148 Cross Spenoe 2 Lavoul Bangalos-bu0 W13 | =l -1



S A . L
T ~
ﬁ_l,ﬁt. .WT TS 0/o The Chief Wwaorkshop M;:“ﬂ:i;;;-
IW[Hr e . Carriage Wnrlts.hap.m agn ?
e J. SBr.underaha _£0l01
e Lot Rly: 85451
FoT AR Sl
oil: dsgagmuil.com
f_!ﬁ‘ wpolgds@gmail.com South Central Railway e_mail: wpolgds®g 2
= iy Ot 22.08,2024

No. SCHIP;"LGDSHOS,‘E.2,’He1:.tlfCadrEfGr“C'II:Gl

Kum. Tuba Atifa,

D/o Late Mohd. Haneef,

H. No. 8-1-402/117, Flat No. 101,
Guishan Colony, Shaikpet,

Gﬁlcﬁndﬂ. H“‘dembad —~500008.
s Trainee skilled Artisan

ment on stipend of Rs.18000/- 3
Grounds.

Sub: Appointment in Electrical Depart S
against 25% Direct Recruitment Quota in Group ‘C’ category o Compasslonate
Ref:- four application Dt.23.08.2023 for appointment on Compassionale grounds.
-

ed by Smt. Khatijo saba W/eo
er daughter Kum. Tuba Atifa as

Late Mohd. Haneef seeking
cited under refercnce, the

Skilled Artisan in Electrical
CcpC plus

1. With referance fo application submitt

Compassionate Ground appointment to h
Competent Authority has recommended to offer you the post of Trainee

Department in the Carriage Workshop, Lallaguda on stipend Rs.18000/- in Level-1 of 7"
Allowances admissible as per rules issued from time to time during the training pericd,

that wur-appuintment will be temporarny. Your service will b2

2. |t must be clearly understood
reason with 14° days' notice.

terminated without assigning any

3. You will be held responsible for the charge and care of Governmant money, goods and all other

property that may be entrusted to you.
military service in Railway Engineering Unit of Territorial

4. You will, if so required, be liable for
e laid down on this behalf from time to time.

Army Reserve or for such periods as may b

of the New Restructured Defined contribution Pension Scheme

5. You will come under the purview
letter No. F (E) I11/2003/PNI/24 dated 31-12-

introduced w. e. f. 01.01.2004 vide Railway Board's
2003.
6. You are required to submit the caste certificate in the prescribed proforma enclosed. Your

appointment is provisi j ificati i ificati
appointment is p ovisional and subject to verification of caste certificate. If the verification reveals

that your claim belonging to SC/ST/OBC is false, your services will be terminated without assipning
any further reasons, In addition to the above, action as deemed fit will be taken against you 'Llr‘lfli‘-.'r'

provision of Indian Penal Code.
‘I!; ?Iou will be required to take an “Oath of Allegiance” to make an affirmation in the form indicaten
elow. =

I, do swear solemnly affirm that | will be faithful and b i

N ‘ ear true allegiance to [ndi-.
and to the Constatutrmj of India as by Law established and that| will carry out the Aduties of mv -
loyally, honestly and with impartiality”, “SO HELP ME GOD". Sk

(K.Ravi Kumar)
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Note: Conscientious objectors to oath may make solemn affirmations in the prescribed form

—

indicated above-
ge Repairs Workshop,

sequent promotions will normally be in Carria el
CENTRAL RAILWAYS of

8. Your initial posting and.sub
bie to be transferred anywhere on the SOUTH

Lallaguda, However,you are lia
INDIAN RAILWAYS in the exigencies of services.
9. You will have to undergo training for a period of three years for appointmentin a working post at
the end of three years your suitability will be adjudged by a trade test.

10. You have to pass the initial training course in the first attempt. If you fail in the end examination

your appointment will be cancelled forthwith. A repeat course at the discretion of the adrministration
will be given without stipend. However, SC/ST candidates will be givena cecond chance with stipend
and a third chance, if considered necessary, without stipend subject to further conditions.

11. After successful completion of training, you will have to serve the Railway Administration for a

minimum period of 05 years.

conditions stipulated in Para (iv) and (v), the cost of

12, In the event of your failing to satisfy the
to you on your appointment as

training ‘(along with 12 % interest) and all the Stipend paid
trainee. excluding traveling allowance, if any, will be recovered.

13. You should submit your character certificate signed by any two different Gazetted Officers
ing the certificate in the proforma

known to for at least for the last 6 months at the time of signi
enclosed. You should also bring 4 passport size photographs.

14. You will have to produce an Indemnity Bond duly affixing a Special Adhesive stamp (not court fee

stamp) of the value of Rs. 10/- (Rupees Ten only) binding yourself and surety who should be State ar

Central Govt. or equal Govt. employee and whose Pay Matrix is Level - & of 7" cPC and above (GP

Rs. 4200/- and above).

15. A proforma of certificate of character is enclosed which you are required to submit the same

duly filled in all aspects and signed.

16. Since your appointment is on Com passionate Grounds, in terms of Railway Board’s instructions
PCPO/SC S.C.No.194/2000, you are required to give an undertaking in prescribed proforma

under
you will maintain properly the other family members who have been dependent on

(enclosed) that
the deceased Railway employee. In case it is proved subsequently that the family members are

neglected or are not being maintained by you, your appointment will be terminated forthwith.

17 You should declare whether you are married to a person who has already a spouse living, if after
appointment it is found that the declaration has been willfully or wrongly furnished you are liable to

be dismissed from service as per Conduct Rules.

18. If you intend to take up the appointment on the above conditions please signify your acceptance
and return this form in the event of your acceptance. Attend this office with your original certificates
on or before 12.09.2024 failing which this appointment to the post of Trainee Skilled Artisan be
forfeited. Your pay will commence from the date you join duty at the designated Shop/Office.

N



|I. ‘3-

ce only on the date you have reported to the post where you have b
o the undersigned will not be accounted for your senjority. No traveling

19. Your seniority will commen e

posted, Merely reporting t
allowance will be gra nted for joining the post.

above conditions, please attend this office at 10.30 AM with your original certificates
e, educational qualification, caste certificate and if any other certificates in support of
your qualification. Also bring the following PAN CARD (Two copies), TwWO passport size photos, one
stamp size photograph, Aadharcard (Two copies) and Bank account details such as Afc No JMame of
the Bank, and IFSCode and Mobile number duly filled in the NEFT form certified from the bank. The
originals are also to be produced for verification.

20, if you agree to the
relating to your ag

omatically, in case, any of the

21. Further, your appointment to Railway services will stand terminated aut
information certificates furnished by you is found to be false at a later date, during any time of your

service or otherwise also without assigning any reasons.

22. Your appointment will be subject to the clearance received from District Collectors. In case any adverse
report received from District Coliectors this offer of appointment will stands terminated without
assigning any further notice.

22 In all matters not specifically mentioned for herein, or in the recruitment rules, you will be governed by

the provisions of the Indian Railways Codes, IREM and Jil orders, circulars issued/ amended by the
Ministry of Railways and other orders as issued/amended from time to time.

Encl: As above. ( ?E

(@, 3 FHR/ K. R
srreareT e srfara Workshop Personnel Officer

Having gone through the terms and conditions detailed above and having noted and accepted, |
declare that | am fully aware of the same and as such 1 accept the above said offer of appointment

Date.
“ .Aaaé?“-“‘

SIGNATURE OF THE CANDIDATE
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$/0 Shaik Magbuol,
19-2-21 /23754 /A 92,

@ Spinny

Hyderabad, Telangana-500053

Dear Shalk Asad,

Wi have the pleasure of offering you an appointment with Valuedrive Technologies Pyt Ltd. Spinny, You will b
initially based at Hyderabad on the lollowing terms and conditions effective Detober 2000 2021,

1. DESIGNATION & BAND: Evaluator, E1 Band

2. REMUNERATION: Your Total Compensation Package Yearly (CTC) shall Indian Rupee 3,60,000/-, This
will be your all-inclusive packigie, Your detailed salary breeak up will be as listed in Annexure - 1 enclosed
herewith, The perquisites applicable to your grade are subjed toalteration aml amendment, and you will be
entitled to the same as per the rules of the company. In accordance with the standard practice of the
company, you are expected to keep your remuneration and other terms & condition of your employment
confidential. Your remuncration will be subject to annual review or at such times o3 may be appropriate.
Heview dares are set by and will be communicated by the Company as per company pollcy. Your Total
Compensation Package and ony variable payare dependent on your role In the Company,

3. PROBATION: You would be under probation for the first three months, from vour Date of jeining, which
shall mean that your performance shall be assessel agalng the oblectives you are reguired to achieve, and
il the same does not match the expectations of the Company, you may be lerminated frem employment
without any notice al the discretion of the Company during the sald period ol probation.

4. WORKSCHEDULE: You will be required to worl as per the established guldelines of the company Le., Eight
(8) hours per day with one weekly off as declded by the Company. You shall also be offeced all applicable
other leave benelits once you join the campany as per the company policy.

5, TAXATION: Your compensation shall be subject to applicabile taxes and statutory withholding, Payment of
all vaxes In respect of your carnings will be the emplovee's responsibility, However, tho Company shall
deduct such taxes at source or otherwise andfor seek such documents from the employee as requlred, The
primary responsibility of payment ol @x ad complying with tax lawse shall be of the employes.

6. STATUTORY & OTHER BENEFITS: [nadidition 1o the above, you would also be ellgible for providem fund
ariel gratuity as per applicable biws following suceessiul completion of your probationary perlod, Beonelits
may be amended vom time to tme as deemed appropriate by theCompany.

7. MEDICAL: n} You will be entitled to the benelits of a Company Medical Scheme applicable to your level and
desigmation. Details of the scheme, its benefits amd the procedures for claims s mentioned in company policy,
however, shall also be provided to you by the HE Department.
by Maternity Benefits: Every female employvee shall be entitled o pald maternity leave Tor a peniod of not

more than 26 [twenty-six) weels, provided she has been conlirmed. During this leave the employee
wotld deaw a leave salary equal to the pay deoswn imimediately before proceeding on leave,

PLACE OF POSTING AND TRANSFER: Durlng the period of your employment, you are lable to be
translerred from one unkt fdopartment / branch/ place to another unit /department / branch /place as per
the requitrement /diseretlon of the management n lmdla orabroad elther s existe nee or which may come in

Valuedrive Technologios Pyt Ltd
B0, Vipul Square, Sushant Lok - | Block 8, Sector 43, Gurugram, Hacyana 122009 CIN;
UTa00aHRIDIERTCOT 781
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Strategic Parines:

Private and Confidental

Ref:RFHIEXP/8626/23-24 Date Feb 27, 2024

Mr . Ameer Ahmed Khan
11-3-922, New Mallepally,
Hyd, 500001

LETTER OF APPOINTMENT

Dear Mr .Ameer Ahmed Khan,

Thank you for exploring career opportunities with DTDC Express Limited (hereinafter
referred lo as "the Company’). We are pleased lo invile you o join the Company as
Shift Manager in the grade of SM8 on the following terms and conditions:

1.

Your date of joining the company is w.e.f Mar 01, 2024. Your date of joining in the
company’s record shall be based on joining report signed by you at the time of your joining.

You will be posted in Dox Management depariment of ihe Company incaied at
Rajendra Nagar Branch. During the course of your employment, you may be required

to work at other DTDC locations / client locations in India or abroad, including those
which may be acquired in future.

You will be administratively reporting to Branch Manager. Your reporting relationship
may change from time to time as per business requirements.

You shail be on probation, initially for a period of & months from the date of joining duty.
Your performance will be evaluated on regular basis to assess your performance against
expected performance norms. Subject to satisfactory performance during this period, you
will be confirmed in the services of the company at the end of the probation period. This
confirmation will be communicated to you in writing. You shall be deemed to be a
probationer unless communication of confirmation is issued to you in writing. The probation
period may be further extended for a maxkmnum period of six montihs depending Upon your
performance during the probationary penod. Ihe Company reserves the ngil lo reduce /
dispense with or extend your probation pesiods at its absolute and sole discretion.

You will be governed by the company polices, rules &regulations of senvice, benefits,
conduct & ethical behaviour, which are in force and / or may be adopted in future. You shall
acyuainl yoursell with all the compeary policies wwawdng poficies on prevenion of
harassment of all kinds, unethical practices, imcuding no smoking policy. You shall actively
promote disciplined behaviour within your work sphere.

www.dtde.com
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You shall comply with the working howrs as applicable from fime to ime. You may be
required Lo work in shifts and /or in extended working howrs as permitted by kaw, dependng
upon the business requirements / exigencies from lime 1o time. Company expecis you o
perform with a high slandard of efficiency and economy al 2l mes.

Your duties and responsibilities will include all work related to the position mentioned
above and any other duty assigned by the Company from time to time.

It is understood and agreed that you may be transferred from one place of duty or seclion/
department/ division to other place of duty or section/ department/ division in the
establishment including those of its associate or affiiated companies. You may also be
depioyed at customer sites or liable i be iransiemed io ow oiher esiabishmeni
assaciated companies, branch offices, head offices in India or abroad nduding those
which may be acquired in future, at tihe sole discretion of the management. Refusal or
inability on your part lo obey an order of transfer will render your empioyment with the
Company liable to being summarily termimated without any notice or payment of
compensation in liew thereof.

You shall not at any time during your employment with the Company. be direclly or
indirectly engaged, concemed or interested i any olher occupabon, business or
employment, be it honorary or for remunesation/ reward/ gratificaion without the previous
written consent of the Company. All academic pursuits like atlendance at college, leaming
courses including distance and part- fime cowurses, shall require prior infimation to the
Company

You, during the continuance of your employment with the Company, are precluded from
entering/ indulging in activities which, in the opinion of the Company, either constitutes or
could result in actual or potential conflict of interest with your employment with the
Company, until and unless you have obtained prior written permission from the Company
to engage in such activities, The Company expects all its amployees to devate their full
attention to the business interests of the Compainy and [ROteoRs SITgRoyIcii OF SiTy OHeT
activities outside the Company that can interfere with the job periormance and judgement
of its employees. You are expected o darify any nteresl that would conflict with the
Company's business. .

To protect the intellectual property rights and business information of Company and iis
clients, you shall treat all alfairs of the company striclly confidential and not disclose (0
anyone, unless on legal obligation and specifically authorized/ consented by the Board of
Directors, even after leaving the employment of the Company. You shall take all
reasonable care so as to ensure that the confidential information (whether confidential to
you or becomes known to you in the course of your employment or otherwise) does not
fall into the hands of third parties or is not put to unauthorized use. Failure to do so can
result in termination.

waw.dtdc.com

I",i
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Strategic Partner

*Confidential Information” shall mean confidential or any and all proprietary information of
the Company which includes information on inventions, innovalions, works or Intellectual
Property and any idea, trade secret, customer databases and other databases, information
aboul performance of the Company or its services, and any research and developmenl
activities, process, techniques or documentation associated therewith, All Confidential
information shall remain the sole and absolute property of the Company or the Company's
customers, vendors, prospective or existing or Affiliates or partners as may be applicable.

Every invention made by you, whether alone or in combination with others during the
continuance of your employment with the Company. shall be deemed to have been made
by and on behalf of the Company and shall belong to the Company exciusively and you
have no right, title or interest in the same. You shall not under any circumstances be
entitled to use the same for any purpose other than that of the business of the Company
and with the specific authorization from the company. You shall also ensure that you will
not use any Confidential Information or Intellectual Property that the Company is otherwise
not entitled to use.

You shall be responsible for the proper use and proieciion of the Company's resources
and assets which are entrusted/ made available to you for the performance of your duties
and responsibilities. Resources and assets should not be misappropriated, loaned to
others, sold or donated without prior authorisation. You shall take suitable precautionary
measures to safe-guard resources and assels entrusted to you from loss, damage, misuse
or theft. You will be responsible for the safe custody of records, apparatus and other lools
and articles that are entrusted 1o you from tene o time by the Company. i case of loss oF
damage due to your negligence or carelessness, you will have o resmburse the same and
the Company will have the right to make the deductions from your salary to the extent of
the damage so caused subject to the [aw for the fime bedng in force.

During the initial or extended period of probation, the confract of employment may be
lerminated by either side at any time without assigmng any reason. Upon confimmation s
coniract of employment may be terminated at any time without assigning any reason, on
either side, by giving to the other one month's notice in writing or one month's salary in
lieu thereof. If such termination s initiated by you, then the Company reserves the right, at
its sole discretion to ask you to complete your notice period or to accept your resignation
immediately or at any point of time during the notice period without having the obligation
to pay salary for the remaining notice period. Notice pay recoverabie: from you, if any, may
be deducted from the dues that you would be eligible upon such termination.

16. If, you are found at any time to be guilty of misconduct or commit any breach of this contract

of employment or performance failure or refusal / wilfully neglect to perform all or any of
the duties entrusted upon you under this coniract of empioyment. or failure to comply with
ethical practice standards, the Company may jermmnate s apponiment wWilhout any
notice or payment in lieu thereof.

ITRE B a55 Limited

www. ditdc.com
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17. Upon separation for any reason, you shall comply with company’s separation procedures

18.

20.

21

22.

24

26.

27.

28,

and return 10 the company all movable and immaovable property, equipment, documenls in
paper or electronic form, and any other malerial whatsoever that belongs lo the Company,
its affiliates. pariners. clients or vendors, and is in your possession,

Your appointment is subject to your medical fitness. You shall be required to undergo a
medical examination by the medical consultant of the Company as & when advised to do
so by the Company. In the event it is found that you are medically unfit (physically and /or
mentally), the Company has the right to terminate your services forthwith.

19. The age of superannuation will be 58 (Fifty eight) years. Management, at their zole

discretion and by an order in writing, may permii you o continue your ampioymer:t post
reaching the aforesaid age, subjecl to you being found medically fil for the role by the
organization. Your actual date of retirement shall be the last working date of the Calendar
month in which your fifty eighth birthday falls. You have intimated your date of birth Nov
18, 1996 which has been entered in our records and cannot be altered at a later date.

No authority is vested upon you both o make any financiai commilment and enier inio
agreements / coniracts /understandings of any nature with any second party and third
party without seeking the prior permission / approval of the management. Any violation to
exceed your specified authority shall be viewed seriously and appropriate disciplinary /
legal action may be taken.

Yau shall adhere to the safety norms and requirements as specified & prachiced for the
location of your work.

You shall not directly or indirectly discuss or share any information about the Company
with the media including social media or members of the press, without prior writlen
consent of the Company.

. You will keep us informed of any change @ your residential addiess o dvil siatus.
. Company shall pay you compensation as enumerated in Annexure - | of this letter.
25,

You will nat be entitled to any other remumneration/ benefits! amenities/ allowances cther
than what is stated in the annexed staternent. If at a future date, the company infroduces
any new remuneration / facilities or modfies / restnectires the emolument structure; yvour
present remuneration structure may aiso be suitably modified.

You will be a member of Employee Benevolent Fund. There will be a specific contribution
applicable to your grade, which will be deducted from your monthly salary.

By accepting this appointment, you confirm that you will treat your remuneration package
and any changes thereto as strictly private and confidential and shall not reveal details of
ihe same fo any of your colieagues or io any other party.

By accepling this appointment, you confirm that you have read, understood and take
advice, if required, before committing yourself fo accept this appointment letter and terms
and conditions thereof.

Private and Confidential Page 4 ot G

D70DC Express Limited

www.dldc.com
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29. Any Incentive (if applicable) shall be paid to you, only if you are aclive on the company
rolls al the liime of disbursement.

30. By accepting this offer, you agree that the Company may, al its sole discretion, make a
reference to your previous company/ past employers for the verification of your
employment history and professional competence/ track record.

31. Your acceptance of this appointment letter carries with it your express agreement to abide
by such rules, reguiations and orders as well as your willingness to serve the Company
weli and faithfully, using your best endeavours and all of your time, knowledge, skiil,
attention and abilities 1o promote the business interests of the Company and the division
in which you are working.

32, The appointment and its continuation is based on the information supplied by you in your
application/ bio-data for employment and otherwise will be nuil and void if it is discovered/
found at anytime that you have suppressed any material information

33. If you accept the above terms and conditions in its entirety, you are requested to signify
your acceptance by returning to us the duplicate copy of this letter duly signed by you.

34, Management reserves its right to alter, add and modify any of ‘the above terms and
canditions with prior infarmation to you

35, Your current role shall be as indicated in the first page of this contract of employment and
you agree to change to a similar job role depending upon organizational priorities, as may
arise from time to time.

36, Your employee ID will be C2703.

ACCEPTANCE
| thereby accept the terms and conditions as mentioned above in its entirety and signify my
acceptance.

SIGNALUNE ....vvveeeevemesrsrrnrensenrirannnmnessss BB s

www dtdc com
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Annexure- |
: Name : Ameer Ahmed Khan
Emp Code : C2703
| Designation : Shift Incharge
| Salary Breakup - . - : a Compoieiis = B __
Fixed = Amount P.A
Basic 253200
*Loyalty Bonus 73020
Gross Salary B 326220
“Ferformance Linked Pay (FLF) 24000
Employer's Contribution to PF 21600
Employer's Contribution to Gratuity 12180
Streich Bonus 10000
Cost to the Company 384000 D=
“hedical Insurance Premium [Yearly) 7382
| ‘Costto the Company (Including®) | 395392

* Performance Linked Pay (PLP) will be paid based on individual and company’s performance.
*The above-mentioned Loyalty Bonus is payable bascd on the following torms:

I. Loyalty bonus shall be disbursed on the completion of each month in the organization. In case you leave the
orgamzation before the completion of the current financial year from the date of joining and thercafter, before the
completion of every financial year Gl your tenure in the organization. the entite amount for that particular
financial year shall be recovered from your Full and Final Settiement

2. Employees should not have been mvolved m any activity against the values of the organization as per HR norms
or under suspension, termination ete. at the time of disbursement.

3. In the eventuality that the employee is terminated from the services of the company or asked to submit the
resignation, the amount shall be paid on a pro-rats basis.

4. In sny gase, management reserves the finsl discretion m case of any prievance/dispite,

*#% Stretch Bonuos will be paid upon successful achievement of business goals set for the financial year by the
company. The amount will be paid only if you are in the company’s payroll during the disbursement. Please note
that this pay-out will be strictly subject to the company achieving its target set at the beginning of the year and the
same will be communicated to all the stakeholders.

We will be extending health insurance coverage to employees and their parents. You will be chigible for a
Mediclaim cover of R&1SO0BI/- the premivm towards the emploves coverage will be bome by the company. n
case, if you are opting for Parental coverage, a very nominal amount will be recovered every month towards if.

DTDC Express Limhed

(Enr '.E||'|'1ir: y= [ '_'. ¥ i : _, iy
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21072024 ~ [F20x1280)

"—'-'..-_:‘-r__:-

4 =
.,[ | hll‘... 2T T

g P i‘,’ f o

LWW[? -lob2 -23-1Ww0%S-22 2

Il\llill-lt'-ll*l!“l TENT CONTRACT

5[‘
fieai “inbvkn Mokituinnl Kisn \?/E.M

W @ mhegsed Uy offen voni ennplavvesent 50 Uliess Corp Limdied Gor 8 Dol pettissl o eriaplons mes fhet the Billowoamg

Uhles Dlake |04 2123

LFTEr P

dopued e KEWAL KIRAN A LOTINNG LIMETED g b Coomaer Phio s SrIg
i s the emplover shadl never b doemed 1o be the gimprhs e ol e cliend. wherk v have e
sl apmber e £ immrat

vely

Naw will Wil &test Crikm AL IR be depaled by Dlugss fo wort Al chend's odlice promnses Al divy ol o
Bosc al jusgin

[hurig the o Ly il e Banderned { gt sl e Wwrrkaas of idis o s ool

U bimns fof ben i the acrviges wider this doimtre

TENT Rl
{se term of vonr Condract shadl e valid fomn SLE T2823 e MAY 102828

COE NN %
o with Un.j."- the Tensre of s Comract, o the event o the popst  wimh

yarudr U ainbiact gl pem e o £imniract ahiall I Cider e

evimnlousd lenmimanes beloary
(RTREN RN
Vs maie epspuareld o weak ol < Denl's bt s Blyderahod

W ey B smmed
- o s TRPY S . ’ lis
MO ———— ] R ST T -:"l_1u|

(EE N RN RN RN U RS B
& N o BT Ry s

OKIMarks Tabs

mitps:i/sideTrmail0sn zmail ril.comiservice/home/=/ Pauth=codloc=en_US&id=165038part=2 1L



il

VIPS INTERNATIONAL SCHOOL

WE WORK FOR EXCELLENCE
FRTERL T

TO WHOM IT MAY CONCERN

This is to certify that Ms. Syeda Qansa Yaseen, daughter of Syed Masood Pasha
Quadri, has been employed at VIP's International School, Vijay Nagar Branch, as a

Teacher since 1st June 202& and continues to serve in this capacity to date.

This certificate is issued at the employee's request for submission to her college and

is not intended for any other purpose.

Ms. Meraj Fatima
Head Operations
VIP GROUP OF INSTITUTIONS

En ) g
@QERITISH  ERCmidpmimenmen  acjaycel 35
1

see
e fegr b, ENBET Comrire e - SO
wwuw.vipsaducation.com | mall us at: infoc@vipseducstion.com @ @ ©

Corporate Office: D. No, 16-2-841/1, Shareef Towers, Sayeedabad X Road, Hyd 059 Tel: 8121 55 3131

COMDRATMAGUIT  Toucwowxi  MENDIPATNAM  VUAYNAGARCOLONY  SAYEEDARAD FALANNUMA CHARMINAR  SHANEEN NAGAR
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29/3/2023

O # ]
Subject: Appointment Letter as Farly Childhood Teacher
Dear Ufera Anjum

Congratulations!

With reference to your application & subsequent interview, we are pleased to inform you that you have been
appointed as Early Childhood Teacher.

We look forward to your contribution to the growth of Siate Felici and wish you the very best in fulfilling your
potential with us.

Yours truly,

For Siate Felici
-P(\r

Harsha Boppana

Director
| hereby accept & agree to abide by the Terms & Conditions of this Offer of Appointment
Upra Jrffwn
L

(Name and signature of the candidate)

H.Ng B-2-293/82/5/1105 Read No 55 Mear Peddamma Tomple
Jubilee Hifls, Hyderabad. Telangana - 500 033 | + 971 21219 49838 4 ')
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Fahtech Mohile Solution

A mobile service and fraining eentre

Employment Verification Letter
01 August, 2023
To Whomsoever it may concern,

Mohd Aijaz Ali has been emloyed as Hardware and Software Technician at
Fabtech Mobile Solution since 10 November, 2022.

He works on full-time basis (10:00 AM - 10:00 PM).

Please contat me at (+91) 9515159848 if I can be of any additional service.
Sincerely,

Bl
Q° LE“'o

x> ¢
Mohahemed Alflul Agee \ \

A
Fabtech mﬂe Solution, Founder

—= Vst .
' 5 pamatics
il F 2 ehene

Address: Shop No; 4-3-339/340_ 15t Floor, RBH Contact: (+91) 9515159848, (+91) 6304286150

Lane, Gujrathi Galli: Koti. Hyderabad fmsfabtech@gmailicom




i Nn ?f.'lu'H Secior- I, Deside ILtl vt Hulding, Hmh Technn Faclave, [:Ipp Ralieja Mlml-;mu,
Fhade 2, HITEL City, lydernbad, Telangaun 5081, im!ln

Payslip for the month of June 2023

|
}
|
I. s -} e

Naiigs s Sgasste -85 S il Fayom Ko [inpogeetie —nsorom
J'ulnlmg I.?‘:!_Ibt : 18 Jan 2022 Hunk Name State Book of Indin
Designation: E_klli.h Sales Reeruie Punk Account Nu AS0731521
D:pe:r_im-:nt:- - Benth Sales PAN Nunber: ABCPEIGOR]
Location: Hyderabad I'F Nu:
Effective Work Days; 3o PFLIAN.
LOP: 0
Esrnings Muigler Actual | Deductions - Acm:; =
BASIC 892500 892500 PF - 1,071 llI-d-]
| HRA 4.462,00 4 46200 ES| 300
CONVEYANCE 1,785,060 1, 755,00 | PROF TAX 15600
MEDICAL ALLODWANCE 892.00 E92.00 -J:
. LEAVE TRAVEL ALLOWANCE 597 (0 SFE 0l
"-]"‘FL.I.J\L:\LIUW-'\NC'E 50200 B2 00 |
IOL"' 1’—“'-"“'“115 ]."H 17.348.00 1784800 | Tagal Iiuducriulls.:lhR. _ B

el Pay fin e mhonith I{n.d*J_’u_IJll
{Rupees sixteen thausand four khundred ety theee Onlvi

Tl 16 hstieonin, el Pueialig il abiigs s i siEtline
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Hyderabad

Naime
Katikitala Pavan Kumar

VBSOFTH129

BErimary Contat

70751328185

[Date of Birth

07 APR 1999
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OFFER LETTER

Date: [12/09/2023]

To,

Syed Sami Ahmed |

10-4-771 masabtank owasi pura |

Dear [Syed Sami Ahmed],

We are pleased to offer you the position of
[Sales Assistant] at Osmania Medical Book
House. Your skills and dedication will be

valuable to our store, and we look forward
to having you on our team.

Terms of Employment:

o Position: [sales Assistant]

= Location: Osmania Medical Book
House, [koti brarnch]

» Salary:¥13,000 (Rupees Thirteen
Thousand Only) per month

o Working Hours: [ 10:00 AM - 8:00 PM,
6 days a week]

* Joining Date: [01/10/2023]

* Probation Period : [1Tmonths from the




OFFER LETTER

Date: [12/09/2023]

To,

[Mohamed sharf uddin |

[chandrayangutta gulshan igbal colony]
Dear [Mohamed sharf uddin],

We are pleased to offer you the position of
[Sales Assistant] at Osmania Medical Book
House. Your skills and dedication will be
valuable to our store, and we look forward
to having you on our team.

Terms of Employment:

» Position: [sales Assistant]

* Location: Osmania Medical Book
House, [koti branch]

« Salary: 13,000 (Rupees Thirteen
Thousand Only) per month

» Working Hours: [ 10:00 AM - 8:00 PM,
6 days a week]

» Joining Date: [01/10/2023]

» Probation Period : [Tmonths from the



S e pRIVAS
1 05.02.2023
To . = \

Mr. Mohammed Yaseen

Sub: Offer of Employment

We are pleased to offer you the position of Safety Supervisor at our Client project Shapooriji Pallonji And
Company Private Limited, Hyderabad.

1. Your CTC salary will be Rs.28, 000/- PM

2. You will be required to join duty not later than 05.02.2023 failing which this offer of employment stands
cancelled.

3. If the above offer of employment is acceptable to you please sign on the duplicate copy of the offer in
token of acceptance of the terms and conditions of employment and return it to the undersigned within 2

days of receipt of this letter.

With best wishes. Yours sincerely

Thanking you.

Sincercly

For Brisvas Private Limited,

Mo 255018, 200 Feet, | email info@brivas in
Rasdinl Road, Chrempest, wowiwe, brivas.in
Chennai; GOOHIA 4. CIN, UFATI0TNZDI0P1CO7 600G
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1871042023

Abdul Rasool

India Mational

OFFER LETTER

Dear Abdul,

With reference to your application and subsequent interviews that you had with us, we propose to emplay you for
the position of E-Commerce Coordinator — Retail Business in EROS Group. We congratulate you on your
selection.

The details of the proposed offer are as follows:

1. Position & Place of Work

The role is at Greade 14 as per EROS internal grade structure.

While mitially you would report to our Corporate Otfice in Dubai, the company reserves the right to transfer
your employment anywhere in the region as required by the needs of business.

2. Period of Employment & Contract
Your proposed employment with the Company would be for a limited period from the date of joining and you
would be on probation for six months. The Company can terminate your services with 14 days’ notice during
the probation period.

Upon confirmation, your services can be terminated by either party by giving to the other a notice of sixty (60)
days.

Your employment shall be subject to clearance from the UAE Ministry of Labor and Immigration.

3. Salarv as Agreed

Your monthly salary components would be as follows:

Basic Salary - : : " AED 2,500
House Kent Allowance ; AED 500 g
Other Fixed Allowance : AED 100 i
Uther Special Allowance AED 500 e

You would receive festival bonus of AED 500 every year.




4. Travel Allowance

You would be paid AED 2,000 per person as travel allowance once in two years payable towards self in line
with the defined Company Policy.

5. Medical Insurance

You would be entitled to Medical Insurance and Personal Accident Cover as per the Company policy.

6. Working Hours
The Company adopts weekly work schedule to enable 4 6-duy working week. Normal office working hours
vary [rom department to department. However, it is anticipated that the responsibilities ol your position may
necessitate a (lexible approach to working beyond these hours.

7. Emplovment Law

The guvemmg law would be the U.A.E. Federal Ministry of Labor & Social Welfare (Federal Law No. (33)
of 2021} in the U.AE, and all customs as applicable in Dubai Courts.

¥ ou would soon receive a Job Offer in the format as required by ’\«'!:mstry of Labor of the U.AE, please signifv
your acceptance of the terms and conditions of the said offer by signing it.

Yours Sincerely, g —
for EROS ELECTRJCALS»M

Joyson Albuguergue

L o Date:  1&/10/2023
Head - Human Resuurc:x'& Administration

e PP I:jat@: s il l."l -'
(Signature of the candidate)

LT T il




v ) ¥
fndian Ethaie
pate: 12-Oct-24
To,

MR, MD IMRAN UDDIN,
HYDERABAD.

Offer Letter for Employment

Dear MR. MD IMRAN UDDIN,

With reference to your application and subsequent interview held, we are pleased to offer you the
position of “SALES EXECUTIVE” inour organization.

We would expect you to join by “12-Oct-24”, beyond which the offer would stand withdrawn, unless a
new date is mutually agreed upon, and informed in writing to HR department.

Place of Posting & Reporting: You will be based at “HYDERABAD", and your work location dan be
changed on the business need.

The offer is valid on the below given terms and conditions:

Probationary Period: You shall be under probationary period of 6 months from the date of joining.
Thereafter management shall have rights to extend the probation period according to your performance
report or your service would be liable to be terminated with 30 days’ of notice period.

Details of notice period shall be considered as per “Terms and Condition of Appointment” under ‘Notice
Period/ Termination of Employment (Clause 2}

On the joining date, you required to submit all the credentials given below:

Copy of Academic Proof: Copy of Professional Proof:
o 107, o Relieving/ Experience letter of Previous Employer
o 12", “{if applicable}.
o Graduation, o Salary certificates/ pay slips/ Bank Statement of
o Post-Graduation previous Employer (if applicable)
o Others o UAN no. PF account No. of Previous Employer
Copy of Address Proof: Others
o AADHAR Card{Mandate) o Passport size photograph 4 Photos(Mandate)
o PAN Card(Mandate) o Income Tax Return Form/ Form 16
o Voter Card/ Driving license/ Passport o Bank Account with IFSC(Mandate)

Your appointment here is under presumption that all the particulars mentioned in the resume are correct
and up to date. Any relevant facts withheld or given information found to be incorrect, the organization
will terminate your employment without any prior notice.

We are |looking forward for long term and successful association.
* please sign this letter as your acceptance of the offer.

Yours sincerely,

For NEERU'S ENSEMBLES PVT. LTD.

Authorized Signatory
CORPORATE OFFICE: NEERU'S ENSEMBLES PVT, LTD., Plot No. 639, G40, D.No B-2-293/82/A/6138, Ruad Mo 36, Jubites Hills, Hyderabad-500033
REGISTERED OFFICE - 0. No, 3-5-784/6/4, Rekha Houss, King Koti, Hyderabad-500001 SN No . BTN TG2008PRTCO46THE
Bh D4A0-65220335, Mobile: 56718124700, Ematl nloilingerus.com, Wbsitn: wan NEETUS LT
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Offer of Employment
01 July 2022
Dear Abdul Kareem,

This document outlines the compensation components, financial features, and terms and conditlons of
the Company's Offer of Employment.

Position Property Consultant

Department Leasing

Reporting Manager Director of Leasing and Property Management

iContract Commencement Date |04 July 2022

Location Office 204, Bldg. 13, Bay Sguare Business Bay, Dubai, UAE
50% of Gross Commission for deals closed by Employee.

ICommission Split 35% of Gross Commission on Company Stock closed by
Employee.

Employee Status Permanent

nnual Vacation 30 Calendar Days Holiday
cal Insurance Coverage Provided by Company

Contract Term 2 Years (Renewable by Mutual Agreement)

Probationary Period 6 Months

Offer Validity 5 Working Days

This Offer of Employment, including the Annexures hereto, which are incorporated to this Agreement
by reference, constitute the entire agreement between the Employee and the Company and supersedes
all previous verbal or written agreements, negotiations, or representations. The Parties acknowledge
that in entering into this Agreement they have nol relied upon any representation which is not expressly
set out herein.

To formally accept this offer, please sign below.

For and on behalf of the Candidate: For and on behalf of the Company:

g’hl‘{ﬂb\-hlkm;m ;

—F

Abdul Kareem Shaik Rakan Alalami - !
Director of Leasing and Property Management
Driven Properties LLC

Date:

1 Trod Fiios: Blchg 13, Biiy Sepiiars. Blisireeion By, Dubidi. AT — = ;
M) snimaazsmroe o goenoraseriescom drivenproperties.com
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A medical certificate must be obtained if the Employee is absent for two (2) consecutive working days
due to sickness or injury.

The Company may assign the Employee to any other relevant position or location at its sole discretion.
The Company reserves the right 1o terminate employment of the Employee for just cause at any time
without notice and without payment in lieu of notice. The Company will be entitled to terminate the
Employee for any reason other than for just cause, upon providing the Employee with the minimum
notice required by law.

RERA Certification

The Employee will be responsible for obtaining their own RERA Certification at their own cost. For
existing RERA Cerlified Agents, the Employee will need to transfer their RERA Certification to the
Company.

Non-Compete

The Employee must not engage in any business activity that is in competition with the business or
activities of the Company during their employment.

The Employee agrees that, for the twelve (12) months following the last day of their Emplayment with
the company, he/she shall not directly or indirectly engage in or participate as an owner, partner,
stockholder, officer, employee, director, agent, of or consult for any business competitive with any
business of the Company, without the prior written consent of the Company.

Privacy Agreement

You are required to observe and uphold all the Company's privacy policies and procedures as
implemented or varied from time to time. Collection, storage, access to and dissemination of Employee
personal information will be in accordance with privacy legislation.

drid Floge, Bidg 13 Bay Sousre. Butiness By, Dubal, UAE —_— = -— — —

“l ST &2 = * o drenpracsrtiey. oom drivenproperties.com
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2nd Floor, Bldg 13

gﬂgiﬁg;’;gay SHAIK ABDUL KAREEM
: Property Consultant
Dubai, UAE
BRN N2 57300
ORN: 11917
M: +97158 890 7135
T: +9714 4297040
drivenproperties.com E: kareem@drivenproperties.com

U—'JJ

ahjla o | II

13 pay Suo il @ikl

papallage ap %ﬁ
T Sl 2
SJldc juniinn p.eli

BRN N2, 57300
ORN: 11917

+97158 890 7135 :M

+9714 4297040 T
kareem@drivenproperties.com :E drivenproperties.com
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o M and Deparrmenr
GOVERNMENT OF DUBAI :- P

Broker Card (¢)jldc hiug ddllhg

Card Number 57300
Name jlpapm auds S pSllauc
ABDUL KAREEM SHAIK SHAIK SARFARAZ
£.p. A g aljlisdl (18) s
DRIVEN PROPERTIES L.L.C

Cffice Name

Issua Date 2122022 jl"—ﬂ ul ;-_”.'LI—
Expiry Date 20/10/2024 aiiliay! clail Ayl

Activities bl

Real estate management supervision sarvices aljlaell ejlatl byl cload
J Ly NV 3

Leasing Property Brokerage Agents il ali od dhlugll

Real Estate buying & selling Brokerage el g aljlaell gy oé dblugll
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ta Be viour best

Date: - 07.07 2025

Home: Mohammed Sovf Uddin
Agdress HNo 18-8-2253121/9/B71. Ro Norsimhao Ceoleny. Rivasath Nagar,
Saidabod Telangono -500059.

Subject: Offer Letter

Dear M Sail Uddin « crgratulatiions an your sielection a1 ©CS Group (India) Private Limited! \We are preased to ot inr
Lo o1 "HAYC Techniclan™, You will be based ot Web Werks Data Cenre -Hyderabad,

Tt i will e 2e000/ - Your date of jorrieg will be on or before 14.07.2025, at 9.00am . At Site

]

tAppomtment Letter will be raued st the tme of your joining subject to verification of documents ard
aty reterpnde ¢hacks

€ vou 1o scan B sernd ul the follawing dacuments prior to your joining us Also, you are required to farry the
Tt e anatacoty with you ot the time of jolning
Three Passport Sice Photographs (Mandatory)
Bark Detals (Cancel Cheque/Passbook Copy/Bank Statement)
PAN Larg (Mangatary]
ADHAR Card/Acknomyledgment Shp (Mandatary)
Address Proot (Any 1]
Ration Card
Rent Agreement Copy

Fassport copy

WY ke e Tia

Dtwing License
Age Proof (Any 1)
Leawing Certificate
Birth Certificate
Edutational Certificates
55C [ HSC / Graduation elc.
& adomonal Certificates
Computer Traiming /Other traimngs or courses
4 Bregous Urganisation details {Mandatory)
Appaintment letter
Salary shp
Relewing letter
Ao snce agan welcome you and look forward te a long-term relationship with you.

-3

DS Group (Ingia) Py L WWW OC5.C0min

R M Wreskananda Magar Calary, Opp, More Super Market,

Vb et lisblinpang) KNS 2







Reliance SMSL Limited

Ref No. HRAFER/23/K 1/603 24603/ 1001410983 Date: 04.02.2023

MOHAMMED FAHAD NOOR UDDIN
8-1-332/3/41 STREET NO 18 ARAVIND NAGAR COLONY HYDERABAD

Telangana,India
SH0008

Offer-cum-Appointment Lelter
Dear FAHAD NOOR UDDIN,

This 15 with reference to your application and subsequent Test and Interviews you had with us.

Wi are pleased to offer you an appoinument as Digital Expert in the employment of the company subject Lo your joining on
or before 11.02.2023. The offer shall automatically lapse if vou do not join.

Relignee SMSL Limited is engaged in the business of providing outsourced human resource services to their clients.
Accordingly, you are assigned to our client to work as Digital Expert in Grade K1 and shall perform dutics that are assigned
o you in connection with the Clients' business at their premises as may be advised from time 1o time,

You will receive an Annual Gross Compensation (including Basie and allowances) of Rs. 145000/~ per annum a5 below:

Bs. per month

Basic (k)

HRA 5583

Conveyanee Allowance

Monthly Gross 12083

Annunl Gross 145000

You will be covered by applicable statutory benefits such as PF, ESIand Bonus ete, The compensation 5 subjéct to prevailing

tix and other laws, policies, rules and guidelines. You are expected to keep your compensation strictly confidential,

Your appoiniment and subsequent continuation of employment with the Comnpany is strictly hased on your consistent

delivery on the sgreed performance parameters and compliance with the values and guidelines of the organization. The

tenure of your employment shall be subject to the requirement of the services provided by us 1o our chient and shall also be

subject to the requirement of deputation or completion of the project with the client.

The terms and conditions in this letter and the annexures thereto will form termis of appointment upon your joining. Please

sign and return o copy of thig letter a2 o token of your aceeptance of the terms and conditions of employment and vetum the

same to HR at the earliest.

PMlease note the documents 1o be submitted on your date of joming as part of joinmg compliance. We

wish vou a long successful association with us.
& i

Yours faithfully,

For Relinnee SMSL Limited

]
[
f

A,

r". : L
(X et
ﬂ:' L.l .|h_ i d
Authorised Signatory

Signature of the Employee:

Encl: Terms and Conditions of Employment - Annexure - |
Annexure~ 1

Relmnos SMEL Limimdg iformey Sratsgic Meepover Sohtons Umited)

CIN. T <52 H2I0TPFLE I e

Regitered Office: 310 Floor, Court House, Lokmaity Tilek Masg. Driebi Taloo, Mumbal-400 002, India. Phons: 43122 87673800



Offer of Appointment
Date: Jan 27th, 2023

Dear Mr. Mohammed Abdul Jabier Zubair

Welcome to Oorwin Family. We are pleased to extend you this Offer of Appointment as Customer Support
Executive with Oorwin Labs India Private Limited and vour work location will be Hyderabad. India.

Compensation

Your compensation details are attached herewith in Annexure A and your total annual compensation will be
Rs. 6,20,000 (Six Lakhs and Twenty Thousand Rupees Only) per annum which is inclusive of all the
benefits (statutory or otherwise) and variable pay and it is subject to deduction of tax at source in
accordance with the prevailing laws. Your annual compensation shall be due for revision as per the Company
policy. Your compensation and bencfits may be amended at the sole discretion of the company. Your salary is
personal and confidential information. You should discuss it only with your Reporting Manager or with your
Human Resources Manager.

Waorking hours

The general work timing at the Company is from 11:00 a.m. to D&:00 p.m. IST however, you are required to
ahide by the tmings of your work location / business unit. We currently have a five-day work week however,
for the convenience of our employees the office is open on Saturdays and Sundays too.

Benefits

Your benefits may change depending upon your work loeation and project.

a. You are eligible to avail medical insurance as per the company policy.

b. Leave benefits will be as per the company policy, However, public holiday will be given as per the state and
project you are into.

i. You will be eligible for 24 Eamed Leaves in 4 calendar year. it. You will also be eligible for public

halidays. List of holidays will be announced every year on the company intranet.

iii. Other leave benefit includes Maternity Leave of 26% weeks for female employees and Paternity Leave of 3

days lor male employees.

Please note that this Offer of Appointment is subject to fullillment of the following conditions by vou:

a. You are required to devote your full time and attention in carrying out your work activities honestly,
faithfully and diligently keeping in mind at all times the Company's progress. You will not engage in or do any
other business or render any professional service either on full time or part time basis.

lr. You shall keep your work strictly confidential and not divulge or disclose 10 an outsider or an ex-
employee any information or confidential matters related to the Company, its employecs or associates, which

Vel iy
Plot No. 353 Hoda Layout, Nandagiri Hills,
Raoad No. 70, Jubilee Hills,

v Hydernbad Telangana SOO03L, Tndia

infoi oorwin.com Www,oorwin,com



you became aware of during your employment with us either during your employment and after, You shall
not act in any manner, which may be prejudicial or detrimental to the reputation and standing of the Company.

e As part of your duties you may be required to travel outside of the Company's premises. Pursuant to
any business requirement, Company may also transfer or depute you to any other office or location of the
Company or any of its subsidiaries or affiliates or group companies or 1o the work site or office of the
Company's customer within or outside of India or as part a business arransement or sale of assets merger.
Takeover acquisition, or hive-off, the transfer you onto the rolls of another entity and you shall accept such
transfer or deputation without demur.

d. Upon you joining the Services of the Company you are required to execute an Employment
Agreement, which along with this Offer of Appointment will govern the terms of your employment with the
Company.

Probation

You will be on probation for a period of three (3) month from the date of joining. During such period of
probation, vour services may be terminated upon one month notice or base pay in lieu thereof, by the Company,
However, in case of misconduct or non-compliance of any company policies on your part your services may
be terminated forthwith without any notice period by the Company.

Background cheek

All documents submitted by you to the Company with reference to the above are subject to verification by the
Company or an agency appointed by the Company at any time during your employment with the Company.
You hereby specifically authorize the Company or any external agency appointed by the Company to verify
your educational and employment antecedents. Your conduct and any other back ground checks prior to your
joining the Company or thereafter. You are expected to extend your full cooperation during such verification.
This Offer of Appointment is subject to you clearing the Background Check as conducted by the Company or
any third party agency on behalf of the Company. In the event you fail to cooperate or elear the background
check, your employment may be terminated by the Company forthwith and without any liability to the
Company.

Termination

We hope your association with us will be a very long one. However, your employment with the Company can
be terminated by thirty (30) days’ notice in writing from either side basic., You expressly acknowledge and
recognize that notice period is a key condition to the employment. Any payment in lieu of notice, shall be as
per Company policy and as determined by the Company in the specific circumstances. However, in the event
of any discrepancy or untrue information found in your application form or resume, willful neglect of your
duties, breach of trust, gross indiscipline or any other serious dereliction of duties that may be prejudicial to
the interests of the Company. the Company has the discretion to terminate your services forthwith or with such
notice as it deems fit and without any notice pay whatsoever.

Wildress
Mot Mo, 35 Hunda Layout, Nandagivi Hills,
Road Mo, 70, Jubilee Hills,

' . Hyderabad Telamgana SO0023, Tndia

infol@ aorwin.com wWaww,oorwin, com



Offer Validity

This offer is valid till 15th Feb 2023 kindly confirm the acceptance of the offer along with date of joining in
writing on or before the above mentioned date to anushak@oorwin.com the offer stands automatically
withdrawn thereafier, unless the offer validity date is extended and communicated to you in writing or via
email. In the event you confirm your aceeptance as aforementioned, you understand and agree that you have
read and understood the terms of this Offer of Appointment and made the confirmation wiih your full
conscience, free will and consent. This Offer of Appointment supersedes all prior communications - written
and oral with you, 1 any in this regard. You agree to abide by all the Company rules. regulations, mstructions,
policies, practices and procedures that the Company may amend from time to time and to indemnify the
Company for any loss suffered as a consequence of a breach by you of the Company's rules, regulations,
instructions, policies, practices and procedures,

For Oorwin Labs India Private Limited 1 accept the above terms and conditions

"\'.U'-L

Neethi M | Manager - HR Signature:

DO

Enclosures: Annexure A - Salary Structure

Adldress

Plot Mo, 35 Huda Layout, Nandagivi Hills,
Road No. Til, Jubilee Hills,

Hyderabad Telangana SU0033, India
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Annexure A
Salary Structure

Name: Mr. Mohammed Abdul Jabier Zubair
Designation:  Customer Support Executive
Location: Hyderabad

Salary Components Per Annum (Rs.)
Monthly Components (A)
Description Total
Basic Salary 1.50,000
HRA 100,000
Leave Travel Allowance 84,000
Special Allowance 144,400
Gross Pay 4.78.400
PF{ Employer) 21,600
| ETC 5,00,000
Less: Deductions
Profession Tax 2,400
Provident Fund(Employer) 21.600
Provident Fund(Employee) 21,600
[ncome Tax (TDS) =
Other Deduction(Specify) -
Total deductions 45,600
Take Home Pay 4.54.400
Target Variable Pay 1.20.000
Total CTC 6.20,000
Note:

*  Target Variable compensation is calculated on business and/or individual performance. The
frequency of this pay-out will be Quarterly. The performance metrics will be shared with you upen
your joining. ¥

*  Any deductions shall be applicable as per Government Laws.

*  Income Tax shall be deducted at source at the prevailing rate under the Income Tax Act 1961,

Signature: Candidate Name: Mohammed Abdul Jabier Zubair

MMwM{J Ahis] Tabrr TDudos

W Rililress:

f{? .2 -?} .j,fu e ‘?l'-?f Plot No, 35 Huda Layout, Nandagici Hills,
é = -

Road No. TI, Jahilee Hills,
' Hyderabad Telangana S00033, India
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# 4-25-58/4/3/A, 15t Floor, Wadi-E-Mehmood Pillar No. 228, Attapur, Survey No.3 1,

WEALHERFORD STAFFING Rajendranagar, Hyderabad, Telangana - 500 052.
Offer Letter
09/10/2023
MOHD FAHAD

House# 9-1-1/79, Hasham Nagar, Langer House, Golcunda, Hyderabad, Telangana, S00008.
Dear Fahad,

Congratulations! We are pleased to confirm that you have been selected to work for Wealherford
staffing India PVT. LTD., A company by Weatherford Staffing LLC. (USA) We are delighted to make
you the following job offer.

The position we are offering you is that of Research Analyst at a monthly salary of Rs. 10,000 with
an annual cost to the company Rs. 1,20,000. This position reports to the Director of Operations,
Shaik Sami. Your working hours will be from 07:30 PM to 04:30 AM, Monday to Friday.

Benefits for the position include:
« Benefit A - PTO of 12 days per annum (Calculated as 1/Month) following, Leave Policy: 3) i,
wi, i, wiii.
« Benefit B - Employer State Insurance Corporation (ESIC Coverage) or health insurance up-to
3,00,000.
+ Benefit C - Incentives as mentioned in section 12) and 13).

We would like you to start work on 12/10/2023 at 07:30 PM IST. Please report to Shaik Sami on
12/10/2023, for documentation and orientation. If this date is not acceptable, please contact us
immediately.

Please sign the enclosed copy of this letter and return it to me by 10/10/2023 to indicate your
acceptance of this offer.

We are confident that you will be able to make a significant contribution to the success of
Wealherford Staffing India PVT. LTD. and we look forward to warking with you.

Sincegrely,

)

shaik:sémi

Director
Wealherford Staffing India PVT. LTD.

CIN : U78300T52023PTC171529

(0) : +9140-35785832 | (D) : +91-9700702805
Email : info@weatherfordstaffin.com

Web : https://weatherfordstaffing.com
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Ref. No: 24-7 Intouch India Private Limited/CO/Hyd/07/23-24/0154

Name : Mohd Wasil Ahmed
Business Title : eSupport Officer
Band - |

Sub Band : S5-1

Dear Mohd Wasil Ahmed,

Subject: Terms of Employment

Congratulations and Welcome aboard 24-7 Intouch India Private Limited, (Formerly
known as Knoah Solutions Private Limited) Your date of joining will be 14 July 2023.

In continuation to your Offer of Employment, we are pleased to onboard you with the
following mutually agreed Terms and Conditions governing your employment at 24-7Intouch
India Pvt. Ltd.

1. Your individual remuneration is strictly confidential and is between you and the

- Company. It has been determined based on numerous factors such as your job skills,

" specific background, and professional merit. This information and changes made therein

should always be treated as personal and confidential. Please find24-7Intouch Total
Reward Statement in Annexure E, pages 4 & 5.

2. Your annual Total Cost to the Company will be Rs. 283262/- PA (Two Lakhs Eighty
" - Three Thousand Two Hundred Sixty Two Only) and wherever applicable, you will be
eligible for variable payout basis the programs in your respective business function. Other
benefits are paid in addition to your TCC.

3. Your annual TCC is subject to change based on your performance, business environment
& growth and other economic factors impacting business.

4. Your appointment is contingent upon satisfactory reference & background checks,
including verification of your resume, application form and its contents, education, and
employment history. Your employment is also contingent upon your ability to work for the
Company without restrictions i.e. you do not have any non-compete obligation or other
restrictive clauses with any previous employer.

s, Your initial appointment will be at Hyderabad, but your services may be liable for transfer
to any establishment which the Company opens from time to time. Your services may
also be liable to be transferred from one department to another department: from one
program/project to another and to any sister concern(s)/associated companies and
subsidiary companies, Upon transfer, you will be governed by the terms and conditions of
the service applicable to the said establishment.

DOJ: 14 July 2023 Candidite Signature
© 24-7 Intouch |ndia Private Limited | www 24-Tintouch.com Mohd Wasil Ahmed

(Formerly known as Knoah Solutiens Private Limited)
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17. In the event of absconding or maving out of the Organization without proper relieving,
Organization shall recover any dues from personal or professional references mentioned
while at the time of jeining.

18. You are deemed to be covered under probation until your successful completion of the
probationary period is confirmed in writing. The probation period is for 6 months and may
be extended based on your performance at your manager's discretion. At any time during
this period, either you or the Company may terminate your service by giving 30 days
notice or basic salary in lieu thereof.

19. You or the Company may terminate your service at any time by giving two months notice
or salary in lieu thereof. However, due to exigencies of business, the Company may at its
sole discretion, reject the salary in lieu of notice and ask you to serve the entire or part of
the notice period. You shall not be deemed to have been relieved of your services except
upon issue of a letter by the Company to that effect.

20. Notice period clause (18 & 19) will also not be applicable for employee(s) not meeting
performance standards set by the organization or any employee underperforming or
deemed to be under performing in their roles and extends to cases of non-compliance or
breach of various organizational policies

21. In the event of resignation or absconding during the first Six months of your service with
the Organization, you will be required to pay an amount equivalent to Three months of
gross salary. This clause will be applicable only for the first Six months of employment.
This cost is recovered towards Training and other investments made by the Organization
towards your development.

22, Any resignation by you is not deemed to be accepted by the Company instantly. In case
of exigencies which the Company deems fit would affect its interests, the Company can
reject your resignation or accept your resignation on certain terms and conditions.

23. Upon your resignation or retirement from the Company or termination of your services,
you are required to return all assets and property of the Company such as documents,
machines, data, files and books etc. (including, but not limited to leased properties).
Retaining of Company property would be treated as misappropriation and breach of non-
disclosure as well as infringing of the Company's IPR.

24. If you commit or are found involved in any theft, misappropriation of funds, fraud in
connection with the employment of Company, in or outside the premises of the Company
or involved in acts constituting moral turpitude, the Company reserves its right to
terminate your services forthwith without assigning any reasons or without issuing a
charge sheet or holding any enquiry and in appropriate cases reserves its right to
proceed legally.

25. If any information furnished by you in your resume/application for employment or during
the selection process is found to be incorrect or false at any time during your
employment, and / or if you have suppressed material information regarding your

DOJ:14 July 2023 Candidute Signature
@ 24-7 Intouch India Private Limited | www.24-Tintouch.com Mohd Wasil Ahmed

(Formerly known as Knoah Solutions Private Limited)
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ANNEXURE - E

24-T Intouch Total Reward Statement

Name ;' Mohd Wasil Ahmed
Band -

Sub Band : 5.1

Department : NA

We are pleased to provide you with the below24-7 Intouch Total Rewards Statement
for the fiscal period 2022-23.In addition to the compensation you receive, 24-7
Intouch provides you with a competitive benefits package.

A. Gross Salary P.A (INR) P.M (INR)
Basic 138298 11525
HRA 55319 4610
Medical 15000 1250
Adv. Statutory Bonus 27660 2305
Conveyance Allowance 0 0
Customer Engagemenr Alflowance

PF Employer 16596 1383
ESIC Employer 0 0
Gratuity 6666 . 556

Total Cost to Compan 1" {INR) (A+BJ
(Rounded off) 283262

Note: Below are statutory Employee Contributions:

a. Employee contribution of 12% on Basic Salary towards Provident Fund (PF)
monthly.

h. ESIC contribution of 0.75% of Gross Salary per month wherever applicable

DOJ:14 July 2023 Candidate Signature

@ 24-7 Intouch India Private Limited | www.24-Tintouch.com Mohd Wasil Ahmed

(Farrmerly known as Knoah Solutions Private Limited)
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E 1 time of Annual CTC Self

WORKMEN
COMPENSATION
SCHEME

Inclusion: All Active employees
are coverad under this schems

Exclusion: Inactive employees i.e.
Employees separated from the
crganization are exempt and not
covered

Employee will require to contribute 50% of the premium
amount towards Workmen Compensation Scheme.

Insurance Company: Tata AIG Insurance

= No of Members covered. Only Self

« Coverage: Accidental coverage while on duty as per the
definition of the Act

STATUTORY SOCIAL
SECURITY BENEFITS

Social Security Benefits coverage

« Provident Fund: It is a contributory scheme, where employer
contribution s 12% of the basic salary and same will be
contributed by the employee manth on month

« Gratuity: Would be paid as per Gratuity Act to employees on
resignation, superannuation, retirement, and demise upon
the completion of 5 continuous years of service from the
date of joining.

ESl: Employee(s) with monthly salary less than INR 21,000
gualifies for ESI where Employee contribution is 0.75%
and Employer is @ 3.25% of the Gross Salary

EMPLOYEE
WELLBEING
PROGRAMS

Applicable to all employees

+ Employee Assistance Program (AAP): Counseling services
to ensure emotional wellbeing of the employes

« Employee Health Care Program (AHCP): To assist and
aducats employees on health-related challenges

Vaccination Program: Specific  Immunization against
seasonal diseases on an annual basis. Employee(s)
participating in the schame have to contribute 100% toward
the cost of vaccination program

LEAVE

Covers Aclive Employees

s Eamned Leave: 24 working days per annum

= Maternity Leave: Maximum of 26 weeks, in accordance with
the provisions of the Maternity Benefit Act 1961,

= Paternity Leave: 3 working days paid Paternity Leave

= Bereavement Leave; 3 working days paid leave

DOJ: 14 July 2023

£ 24-7 Intouch India Private Limited | www.24-Tintouch.com

(Formerly known as Knoah Sofutions Private Limited])

Candidate Signature

Mohd Wasil Ahmed




WX SUTHERLAND

Date:-08/02/23
MName:-SHAIK SAYEED

Congratulatians! We welcome you to the family of Sutherland!

San reference to the discussions, vou had with us we @re pleased 1o make an Offer of
Employment with us as Associate-CS Phone in the Company Flease note thal yuu
employment with us is contingent an subject to successhul clearance of background

verfication You need to submit all mlevant documents for background verification
withun savan (7) days from the date of appoiniment letter. In case you fal 1o submit the
dJocuments within the prescribed penod, we will initiate nacassary action against you as
deemed as appropriate by the Company including but not limited lo revoking of this offer
latter without 2ny further liability to Company. You are requested to join us on or before
02/13/2023 on tne lollowing terms and conditions.

Your place of posting will be initially at Hyderabad However. during your employment
wilh us you may be posted or transferred/attached to any other units/companies! offices
or glients of The Sutherand Group either in India or Abroad at the sole discretion of the
Matagement.

Your emoluments by way of Annual Cost o the Company is Rs. INR 30000000 /- per
annum (Rupees Three Lakh Rupees Only) the details of which are given in the
annexure of the appointment letter

You shall report to Amar Bhonsle of the company or any authorized person nominatad
by the company from time to time, who will in turn assign your role. duties and
responsibiities in the company

You may be required to work in shift system of the company as intimated to you from
time to time.

You are governed by the "Sutheriand’s Code of Conduct as updated from lime to lime”
of the company which are in force or may come In force from time lo time. You will also
exegute a service and confidentiality agreement as applicable to employees of your
category from time (o time.

You would be on probation for a penod of 6 months and either party can lerminate this
contract of employment in 15 days advance notice or pay salary in lieu of the same o
the other party. On completion of 6 months, your services will be deemed to be
confirmed adlomatically unless informed otherwise in writing
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SITEL INDIA PVTLTD

GOOMERANG, Unit Ng. 501 Wing AL B
Féth Fioor, Chandival Famy Road
Andhen Easl, Mumbai - 400072

PAYSLIP FOR THE MONTH OF DECEMBER 2083

£ o cosapon will pay By Sepatalely Via meal card
Foond congion will pay by Sopatately Via measl card

Emp Code 1330200 Eimip Hasa Svod Mual Ulah Masi Uitan Hagtan
Lhepar ot srparamas Noemae Floer Fooy Nut |Cosd Conder A000 INEF- 1000 PF No. 211-;1104529:*&'-1. e
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p i
Mot Puyy Ak, 23.834.00
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Intercraft Trading Pvt. 1.td.

Rama Mansion, 3" Floor, Plot # 4, 1-11-254/11/A,
Mothilal Nchru Nagar, S.P Road, Begumpet,
Hyderabad - 500 016. Telangana,

Tel: 040 - 2776 0221,Email:itl_hydrabad@intercraft.org

e

Date: 04/10//2023

To,

The Manager,

Shoppers Stop-Inorbit mall
Hyderabad.

Dear Sir / Madam,

This is to inform you that we have deputed Mr/Mrs/Ms. Llhssle "TAwWe ‘?Q‘ as a
Beauty Advisor for FRAGRANCE. Kindly allow him / her on the floor.

Kindly accept the same.
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Ref. No: 24-7 Intouch India Private Limited/CO/Hyd/07/23-24/0154

Name :  Mohammed Nadeem Ali
Business Title : eSupport Officer

Band : 5

Sub Band : 81

Dear Mohammed Nadeem Ali,

Subject: Terms of Employment

Congratulations and Welcome aboard 24-T Intouch India Private Limited, (Formeny
known as Knoah Solutions Private Limited) Your date of joining will be 14 July 2023.

In continuation to your Offer of Employment, we are pleased to onboard you with the
following mutually agreed Terms and Conditions governing your employment at 24-7intouch
India Pwvt. Ltd.

1.

Your individual remuneration is strictly confidential and is between you and the
Company. It has been determined based on numerous factors such as your job skills,
specific background, and professional merit. This information and changes made therein
should always be treated as personal and confidential. Please find24-7intouch Total
Reward Statement in Annexure E, pages 4 & 5,

Your annual Total Cost to the Company will be Rs. 283262/- PA (Two Lakhs Eighty
Three Thousand Two Hundred Sixty Two Only) and wherever applicable, you will be
eligible for variable payout basis the programs in your respective business function. Other
benefits are paid in addition to your TCC.

Your annual TCC is subject to change based on your performance, business environment
& growth and other economic factors impacting business.

Your appointment is contingent upon satisfactory reference & background checks,
including verification of your resume, application form and its contents, education, and
employment history. Your employment is also contingent upon your ability to work for the
Company without restrictions i.e. you do not have any non-compete obligation or other
restrictive clauses with any previous employer.

Your initial appointment will be at Hyderabad, but your services may be liable for transfer
to any establishment which the Company opens from time to time. Your services may
also be liable to be transferred from one department to ancther department: from one
program/project to another and to any sister concern(s)/associated companies and
subsidiary companies. Upon transfer, you will be governed by the terms and conditions of
the service applicable to the said establishment.

DOJ: 14 Jul}' 2023 Candidate Signature

© 24-7 Intouch Indla Private Limited | www.24-7intouch.com Mohammed

Nadeem Ali
{(Formerly known as Knoah Solutions Private Limited)
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In the event of absconding or moving out of the Organization without proper relieving,
Organization shall recover any dues from personal or professional references mentioned
while at the time of joining.

. You are deemed to be covered under probation until your successful completion of the

probationary period is confirmed in writing. The probation period is for 8 months and may
be extended based on your performance at your manager's discretion. At any time during
this period, either you or the Company may terminate your service by giving 30 days
notice or basic salary in lieu thereof.

You or the Company may terminate your service at any time by giving two months notice
or salary in lieu thereof. However, due to exigencies of business, the Company may at its
sole discretion, reject the salary in lieu of notice and ask you to serve the entire or part of
the notice period. You shall not be deemed to have been relieved of your services except
upon issue of a letter by the Company to that effect.

Notice period clause (18 & 19) will also not be applicable for employee(s) not mesting
performance standards set by the organization or any employee underperforming or
deemed to be under performing in their roles and extends to cases of non-compliance or
breach of various organizational policies

. In the event of resignation or absconding during the first Six months of your service with

the Organization, you will be required to pay an amount equivalent to Three months of
gross salary. This clause will be applicable only for the first Six months of employment.
This cost is recovered towards Training and other investments made by the Organization
towards your development. :

. Any resignation by you is not deemed to be accepted by the Company instantly. In case

of exigencies which the Company deems fit would affect its interests, the Company can
reject your resignation or accept your resignation on certain terms and conditions.

Upon your resignation or retirement from the Company or termination of your services,
you are required to return all assets and property of the Company such as documents,
machines, data, files and books etc. (including, but not limited to leased properties).
Retaining of Company property would be treated as misappropriation and breach of non-
disclosure as well as infringing of the Company's IPR.

If you commit or are found involved in any theft, misappropriation of funds, fraud in
connection with the employment of Company, in or outside the premises of the Company
or involved in acts constituting moral turpitude, the Company reserves its right to
terminate your services forthwith without assigning any reasons or without issuing a
charge sheet or holding any enquiry and in appropriate cases reserves its right to
proceed legally.

If any information furnished by you in your resume/application for employment or during
the selection process is found to be incorrect or false at any time during your
employment, and / or if you have suppressed material information regarding your

DOJ: 14 July 2023 Cundidate Signuture

© 24-7 Intouch India Private Limited | www.24-Tintouch.com Mohammed

Nadeem Ali
{Formedy known as Knosh Solutions Private Limited)
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ANNEXURE - E
24-7 Intouch Total Reward Statement
Name :  Mohammed Nadeem Ali
Band : 5
Sub Band i 5.1
Department : NA

We are pleased to provide you with the below24-7 Intouch Total Rewards Statement
for the fiscal period 2022-23.In addition to the compensation you receive, 24-7
Intouch provides you with a competitive benefits package.

A. Gross Sala P.A (INR) P.M (INR)
Basic 138298 - 11525
HRA 558319 - 4610
Medical 15000 ' 1250
Adv. Statutory Bonus 27660 2305
Conveyance Allowance 0 0
Customer Engagement Aﬂowance 23723 1977
Total 0SS | lary. e [ s A T _;.:"T-:'.h ..;'.-'"-' ] i‘J‘“ m'lj “HMJ@EFW‘-" ﬁvi, -‘

PF Employer 16596 i 1383
ESIC Employer 0 0

Tota.‘ Cost to Company {INR) (A +B,I
(Rounded off) 283262

Note: Below are statutory Employee Contributions:

a. Employee contribution of 12% on Basic Salary towards Provident Fund (PF)
monthly.
b. ESIC contribution of 0.75% of Gross Salary per month wherever applicable

DOJ: 14 July 2023 Candidate Signatare
© 24-7 Intouch India Private Limited | www.24-Tintouch.com Mohammed
Nadeem Ali

(Farmady known as Knoah Solutions Private Limited)
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E 1 time of Annual CTG Self
Employee will reguire to contribute 50% of the premium
Inclusion: All Active employees amount towards Workmen Compensation Scheme.
are covered under this scheme
WORKMEN Insurance Company: Tata AlG Insurance
COMPENSATION Exclusion: Inactive employees ie. | * No of Members covered: Only Self
SCHEME Employees separated from the + Coverage: Accidental coverage while on duty as per the
organization are exempt and not definition of the Act
covered
= Provident Fund: It is a confributory scheme, where employer
contribution is 12% of the basic salary and same will be
contributed by the employee month on month
+ Gratuity: Would be paid as per Gratuity Act to employess on
STATUTORY SOCIAL . resignation, superannuation, retirement, and demise upon
SECURITY BENEFITS Social Security Benefits coverage the completion of 5 continucus years of service from the
date of joining
» ESI Employee(s) with monthly salary less than INR 21,000
qualifies for ES| where Employee contribution is @ 0.75%
and Employer is @ 3.25% of the Gross Salary
= Employee Assistance Program (AAP): Counseling services
to ensure emotional wellbeing of the employee
CNLOVEE = Employee Health Care Program (AHCP): To assist and
WELLBEING Applicable to all employees educate employees on health-related challenges
PROGRAMS + Vaccination Program:  Specific  Immunization against
seasonal diseases on an annual basis. Employee(s)
participating in the scheme have to contribute 100% toward
the cost of vaccination program
= Earned Leave. 24 working days per annum
+ Maternity Leave: Maximum of 26 weeks, in accordance with
LEAVE Govera Activa Erployeas the provisions of the Maternity Benefit Act 1961,
= Paternity Leave: 3 working days paid Paternity Leave
+ Bereavement Leave: 3 working days paid leave

DOJ: 14 July 2023

© 247 Intouch India Private Limited | www.24-7intouch.com

Nadeem Ali

(Formerly known as Knoah Solutions Private Limitad)

Candidate Signature

Mohammed
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Ref. No: 24-7 Intouch India Private Limited/CO/Hyd/07/23-24/0154

Name : Mohammed Vazeer Uddin
Business Title : eSupport Officer

Band L. -

Sub Band : §-1

Dear Mohammed Vazeer Uddin,

Subject: Terms of Employment

Congratulations and Welcome aboard 24-7 Intouch India Private Limited, (Formerly

known as Knoah Solutions Private Limited) Your date of joining will be 14 July 2023.

In continuation to your'Dﬂ'er of Employment, we are pleased to onboard you with the
following mutually agreed Terms and Conditions governing your employment at 24-7intouch
India Pvt. Ltd.

1.

Your individual remuneration is strictly confidential and is between you and the
Company. It has been determined based on numerous factors such as your job skills,
specific background, and professional merit. This information and changes made therein
should always be treated as personal and confidential. Please find24-7Intouch Total
Reward Statement in Annexure E, pages 4 & 5.

Your annual Total Cost to the Company will be Rs..283262/- PA (Two Lakhs Eighty
Three Thousand Two Hundred Sixty Two Only) and wherever applicable, you will be
eligible for variable payout basis the programs in your respective business function. Other
benefils are paid in addition fo your TCC.

Your annual TCC is subject to change based on your performance, business environment
& growth and other economic factors impacting business.

Your appointment is contingent upon satisfactory reference & background checks,
including wverification of your resume, application form and its contents, education, and
employment history, Your employment is also contingent upon your ability to work for the
Company without restrictions i.e. you do not have any non-compete obligation or other
restrictive clauses with any previous employer.

Your initial appointment will be at Hyderabad, but your services may be liable for transfer
to any establishment which the Company opens from time to time. Your services may
also be liable to be transferred from one department to another department: from one
program/project to another and to any sister concern(s)/associated companies and
subsidiary companies. Upan transfer, you will be govemned by the terms and conditions of
the service applicable to the said establishment.

DOJ:14 JI.II}' 2023 Candidate Signuiure

©24-7 Intouch India Private Limited | www.24-Tintouch.com Mohammed Vazeer Uddin

(Formerly known as Knosh Solutions Private Limited)
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In the event of absconding or moving out of the Organization without proper relieving,
Organization shall recover any dues from personal or professional references mentioned
while at the time of joining.

. You are deemed to be covered under probation until your successful completion of the

probationary period is confirmed in writing. The probation period is for 6 months and may
be extended based on your performance at your manager's discretion, At any time during
this period, either you or the Company may terminate your service by giving 30 days
notice or basic salary in lieu thereof,

You or the Company may terminate your service at any time by giving two months notice
or salary in lieu thereof. However, due to exigencies of business, the Company may at its
sole discretion, reject the salary in lieu of notice and ask you to serve the entire or part of
the notice period. You shall not be deemed to have been relieved of your services except
upon issue of a letter by the Company to that effect.

Notice period clause (18 & 19) will also not be applicable for employee(s) not meeting
performance standards set by the organization or any employee underperforming or
deemed to be under performing in their roles and extends to cases of non-compliance or
breach of various organizational policies

. In the event of resignation or absconding during the first Six months of your service with

the Organization, you will be required to pay an amount equivalent to Three months of
gross salary. This clause will be applicable only for the first Six months of employment.
This cost is recovered towards Training and other investments made by the Organization
towards your development.

. Any resignation by you is not deemed to be accepted by the Company instantly, In case

of exigencies which the Company deems fit would affect its interests, the Company can
reject your resignation or accept your resignation on certain terms and conditions.

. Upon your resignation or retirement from the Company or termination of your services,

you are required to return all assets and property of the Company such as documents,
machines, data, files and books etc. (including, but not limited to leased properties).
Retaining of Company property would be treated as misappropriation and breach of non-
disclosure as well as infringing of the Company's IPR.

. If you commit or are found involved in any theft, misappropriation of funds, fraud in

connection with the employment of Company, in or outside the premises of the Company
or involved in acts constituting moral turpitude, the Company reserves its right to
terminate your services forthwith without assigning any reasons or without issuing a
charge sheet or holding any enquiry and in appropriate cases reserves its right to
proceed legally.

5. If any information fumished by you in your resume/application for employment or during

the selection process is found to be incorrect or false at any time dunng your
employment, and / or if you have suppressed material information regarding your

DOJ: 14 July 2023 Candidate Signature

© 24-7 Intouch India Private Limited | www.24-7Tintouch.com Mohammed Vazeer Uddin

(Formery known as Knoah Solutions Privare Limited)
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ANNEXURE —E
24-T Intouch Total Reward Statement
Name ' Mohammed Vazeer Uddin
Band : S
Sub Band : S-1
Department : NA

We are pleased to provide you with the below24-7 Intouch Total Rewards Statement
for the fiscal period 2022-23.In addition to the compensation you receive, 24-7
Intouch provides you with a competitive benefits package.

A. Gross Salary P.A (INR) P.M (INR)
Basic 138298 11525
HRA 55319 4610
Medical 15000 1250
Adv. Statutory Bonus 27660 2305
Conveyance Allowance 0 0
Customer Engagement Allowance 23723 1977
Sub Total A. Gross Salary. | 2600000 | . 21667
PF Employer 16596 1383
ESIC Employer 0 0
Gratuity 6666 556
:I?I. tal | ‘_:.r'-_'__ 2 1 l,': r,.-_': ,il:i: i e e it | .'.1':‘ . k‘l E':Jl' s S ey ::-,-.'.
5 }Jr1 I,-'-:.-" r|__- T e i % : 1-.; i i
Total Cost to Company (INR) (A+B)

(Rounded off)

283262

Note: Below are statutory Employee Contributions:

a. Employee contribution of 12% on Basic Salary towards Provident Fund (PF)
manthly.

h. ESIC contribution of 0.75% of Gross Salary per month wherever applicable

DOJ:14 July 2023

Candidate Signature
£24-71 h India Private Limited | www.24-Tintouch.com Mohammed Vazeer Uddin

(Formarly known as Knoah Solutions Private Limited)
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E 1 time of Annual CTG Self
Employes will require to contnbute 50% of the premium
Inclusion: All Active employees amount towards Workmen Compensation Scheme.
are covered under this scheme
WORKMEN Insurance Company: Tata AlG Insurance
COMPENSATION Exclusion: Inactive employees i, | * No of Members covered: Only Self
SCHEME Employees separated from the « Coverage: Accidental coverage while on duty as per the
organization are exempt and not definition of the Act
covered
« Provident Fund: Itis a contributory scheme, where employer
contribution is 12% of the basic salary and same will be
contributed by the employee month on month
« Gratuity: Would be paid as per Gratuity Act to employees on
STATUTORY SOCIAL . resignation, superannuation, refirement, and demise upon
SECURITY BENEFITS | SOC! Security Benefits coverage | e completion of 5 continuous years of service from the
date of joining.
« ESI: Employee(s) with monthly salary less than INR 21,000
qualifies for ESI where Employee contribution is @ 0.75%
and Employer is @ 3.25% of the Gross Salary
» Employee Assistance Program (AAP). Counseling services
to ensure emational wellbeing of the employee
G « Employee Health Care Program (AHCP): To assist and
t Ile] health-related challenges
WELLBEING Applicable to all employees BdicaK-amprop 06 gl
PROGRAMS e Vaccination Program: Specific Immunization against
seasonal diseases on an annual basis. Employee(s)
participating in the scheme have to contribute 100% toward
the cost of vaccination program
s Eamed Leave 24 working days per annum
« Maternity Leave: Maximum of 26 weeks, in accordance with
LEAVE Covers Active Employees the provisions of the Maternity Benefit Act 1961,
s Paternity Leave: 3 working days paid Paternity Leave
s Bereavement Leave: 3 working days paid leave

DOJ:14 July 2023

©24-7 Intouch India Private Limited | www.24-Zintouch.com

{Farmerly known as Knoah Solutions Private Limited)

Candidate Signuture

Mohammed Vazeer Uddin
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SPACE ENGINEERING CONSULTANT & CONTRACTORS
17-2-480/1

KURMAGUDA, SAIDABAD

HYDERABAD, TELANGANA, 500059

Dear Mr. Mohammed Abdul Saleem,

Congratulations! We are pleased to confirm that you have been selected to work for SPACE

Engineering Consultant & Contractors. We are delighted to make you the following job
offer.

The position we are offering you is that of AutoCAD Draftsman at a monthly salary of
20,000Rs This position reports to Managing Director, Mudakkir Ahmed. Your working hours
will be from [9 AM to 6 PM], Monday to Saturday. '

Benefits for the position include: (Use if relevant to the position)
e Benefit A (Casual Leave of 12 days per annum)
e BenefitC

We would like you to start work on 6" Feb 2023 at 9 AM. Please report to [Mudakkir
Ahmed, for documentation and orientation. If this date is not acceptable, please contact me
immediately.

Please sign the enclosed copy of this letter and return it to me by 25th Jan 2023 to indicate
your acceptance of this offer.

We are confident you will be able to make a significant contribution to the success of our
SPACE ENGINEERING CONSULTANT & CONTRACTORS and look forward to working with you,

Sincerely,

(Mudakkir Ahmed +91 9515810025)
(Managing Director)
(SPACE ENGINEERING CONSULTANT & CONTRACTORS)
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TECHNOLOGIES PVT LTD

Letter of Appointment

Date: 3-12-2019

To,
Syed Allah Baksh Nawaz

Sub: Letter of Appointment

Further to vour recent interview and subject to satisfactory reference enquires and credit
references, we are pleased to offer you an appointment in our organization as
“Junior Software tester” at Hyderabad. x

That terms and condition of your emplt:uyment are set forth in detail hereunder which ingludes
Anncxum Al to A3 and your enqarsemépl on the.photo copy of this letterd annexure Al o A3

You will be placed on Probation fbr a anod'a{’B months from the date of joining, which period
may be further extended at the discrel n ﬂijthe Cl‘ll'ﬂpd!‘l} Execeptionally, the initial period may
be extended but once your performance s dt:emad to be satistactory. you will be canfirmed in
writing as a member of the established staff of the company. You will continue to be on
probation till you are advised of your confirmation in writing,

Your offer has been made based on information furnished by vou. However if there is a
discrepancy in the copies of documents or certificates given by you as a proof’ of above we retiin
the right to review our offer of employment.

Employment as per this offer is subject to your being medically fit.
We congratulate you on your appointment and wish you a long and successful caveer with us,
We are confident that your contribution will take us further in our journey towards becoming

world leaders. We assure you of our support for your prolessional development and growth.

Yours truly,

For SHELIZ

"HNOLOGIES PNVT LTD

AU AL AGNATORY

inﬁn@%nd ia.in

wiwww transformersindia.in

SHELIZA TECHNOLOGIES PVTLTD e
O 040-42705606 f 040-66883603 -



Annexure — Al

Ped

It you decide to resign from the company before completion of one year you forlejt the
holding amount and no claim whatsoever will be entertained in this regard.

In the event that you decide to leave the company belore a period of one vear the
following shall apply as is the case: -
You will be required to give at least two month notice of resignation to the company or
pay to the company one month’s salary in lien of the notice. You will also forfuit the
amount in holding with the company.

The company will provide you extensive training during the first three months of your
employment with us and expects you to return the investment made on this training in the
form of personal value addition to the company. The training materials provided to you
are property of the company and confidential information. Carryine the materials outside
the company or disclosing them to anyone other than employees of the company is a
breach of trust and will result in immediate forfeiture of the holding amount and
termination of employment without notice.

Spreading rumors, soliciting employees of the company for outside employment or
coercing coworkers to leave the company is strictly prohibited and frowned upan. Such
actions will result in immediate termination ol employment without notice and forteiture
of your holding amount,

Please indicate your understanding and acceptance of the above terms und condilions by signing
in the space provided below.

| accept.

T name & date)



Ibrahim Ahmed Al-Bassam & Go
Ceridiod Pultlic Acsouniants - A-Bassam & Co,
{rmmier iem ol PEF Ints oalanaly

Date 19 Mar 2023

Dear Ammar Shareef

Nationality ~ Saudi

Email ammar-b2050@ cutiook.com

We are pleased to offer you employment in our organization as a Audit Trainee in the External Auditor department in
our Riyadh office. We trust that your knowledge, skills, and experience will be among our most valuable assets,

Should you accept this job offer, as per company policy you'll be eligible to receive the following beginning on your
employment date.

Job Title { Audit Traines

Department : External Auditor

Work Place : Riyadh

Total Package: : 3000 5AR per month start from first March till mid of May 2025 A
This offeris valid for a period of three days from the date. Akl s ol 3 Bka! edlea o ynl Ui

Employee Acknowledgement LAk gl d34gn )ﬁ/
Signature : % il gall pudgl

I‘f
Human Resources Dep

A
s Date 20 March, 2023 Pl
-
e
Ioining Date: 1 March, 2023 iplads Aol
RIYADH JEDDAH AL KHOZAR
Tal. «%64 11 204 5313 PO Box §9458 Tol. #9468 12452 5331 00 Bas 15451 Tol, vO64 13HYI 1178 PO Haa LA
Fax %64 1) 204 5444 Riyadh 11557 Fax +%68 12432 2894  Jeddah 17454 Fase «Foh 13 8%3 13a%  AlWhobari 1657

[Al-Bassam & Col C.H. 1010385605 P Liconso 5300111533 15 2 moembar firm of tha PEE ausenalisnal mil o which sameinrs s Damily of [8gably wdependent s and dies
ok acZEpE any Friponsibdily or labilily for the actiont or mackons of any individual membar or carcegponds ol ieem o1 Trme Email sla 3B pkd cam Wb, waw philslbassam eam
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APPOINTMENT CUM WORK ASSIGNMENT LETTER

DZ-Jan-ZUZ%

To

Syed Moiz (Emp ID: TH393449),

18-1-350/11/100, Yousufain Colony, Phoolbagh, Bandlaguda, Keshogiri

Hyderabad, Telangana, 500005

Dear Syed Moiz,

We are pleased to appoint you as Picker & Packer with our Client KiranaKart Technologies Private Limited,
“HYD-HIMAYATHNAGAR" on a fixed Term Basis.

You have to complete pending Joining Formalities within 5 days from the date mentioned for your joining.

In addition to this:

1. As the Project work awarded to us by our Clients is only for a certain period, your assignment with us initially
will be from “Date of joining 02-01-2023" to “Last date of contract 01-07-2024".

As per terms mentioned in the Letter of Engagement dated 02-01-2024 if however, the Project work is
extended, your association with us may be extended for such further period as may be decided by us. Hence,
this contract of employment by no means be treated or construed to be of permanent in nature granting
thereby to you a status of permanent employee of the Company. Your employment is governed by the
contractual agreement between Team HR GSA Pwt. Ltd. and Client for which your services have been engaged.

2. If however, the project work awarded to us is completed before time or if is terminated for any reasons
whatsoever earlier, then your services shall be terminated on such earlier date as the situation demands as per
terms mentioned in your Letter of Engagement.

3. Your CTC details are as per the details mentioned in Appendix-1. The net salary is subject to Income Tax. Your
salary is payable only through electronic payment mode such as EFT/NEFT/RTGS/ECS or account payable
chegue for which you have to provide relevant information at the time of joining. One-month grace period shall
be provided to you on reasonable ground.

4. In addition to the Monthly Salary, you will not be entitled to any other perquisites/ allowances unless given to
you in writing. Your coverage under ESIC scheme, Provident Fund scheme, and Bonus Act where applicable will
be as per the government regulations. Salary would be receivable on or before 10th of the subsequent month,
subject to receipt of corresponding payments from our Client where you will be deployed. Any discrepancy in
the salary received needs to be reported to our nearest branch within 7 days of receipt of salary after which, it
will be considered as correct and further claims will not be entertained. Gratuity will be payable as per Payment
of Gratuity Act, 1972. TDS will be deducted at rates applicable as per Income Tax Act, in case PAN number along
with proof is not provided te nearest * Branch within 7 days of joining. Any unclaimed sa lary within 3years from
when it is due, will be paid to Labour Welfare Fund as per Labour Welfare Fund Act. You will be entitled to leave
as per the practice followed by the client.

5. Your coverage under ESIC scheme is subject to adherence of rules & regulation of it. It is mandatory for you
to submit Aadhar Card (UID) including your family within one month from the date of issuance of ESIC number,
if you fail to submit the Aadhar Card (UID) within stipulated period in that case you will not be eligible to take
benefits of ESIC coverage and in that Circumstances Company shall not be held responsible.

www. teamhbr.co.n
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6. You are eligible under Provident Fund scheme subject to adherence of rules & regulation of it. It is also
mandatory for you to submit Aadhar Card(UID), PAN Card & Bank A/c. No. with IFSC (collectively referred as
‘KYC') within one month from your date of joining, if you fail to submit the KYC within stipulated period in that
case as per PF norms you will not able to withdraw or transfer or to take any benefits of PF and in that
circumstances company shall not be held responsible or liable.

7. Since our Client undertakes contract projects, you may be required to work at different project sites and are
likely to be deputed in any establishment within the city or outside the city including outside the State for the
purpose of discharging your duties as and when the situation demands, at the said working hours.

8. You will act within the framework of organizational structure and policies and directions as may be laid down
by the management from time to time. During the tenure of your employment with us, you will not undertake
any other employment or business activities, work or public office of payment or otherwise except with the
written permission of the Management. If you are found involved in any act which is unethical or can be
considered as breach of integrity or in the opinion of the Company is detrimental to the interest of their
business interest, Management shall be at liberty to dispense with your services immediately and without any
notice or compensation, At all-time during the tenure of this Contract of employment you will be bound by any
Rules & Regulations enforced by the management from time to time in relation to the conduct, discipline, leave,
holidays or any other matters relating to service conditions.

9. Either party can terminate the contract during the existence of a work assignment by providing a notice of “7
days to the other Party”. This is as per the terms laid out in the Letter of Engagement. You shall at no point of
time stake any claim or right to claim employment, damage, loss or compensation of any sort whatsoever
against our clients. Your continuance in employment is subject to your remaining physically and mentally fit. As
and when required, the Management may require you to submit yourself to medical examination by a physician
of the choice of the management.

10. Employee Insurance as per applicable terms & conditions.

11. This letter is being sent to you in duplicate, Please return two copies of the same, duly signed as the token of
acceptance this Contract of employment with the above terms and conditions along with the appended letter of
assignment,

Yours faithfully,

Authorized Signatory
Confirmation of Acceptance

| have received the Work Assignment Letter and hereby confirm that | have read, discussed and hereby
therefore agree to the terms and conditions contained

Thereto,

Syed Moiz
(Signature)

wuow teamhr.co.in Maad Office - 302, Srd Floar, Bco House, Vishveshwar Magar, Sear Ud ipi Hoted, Goregaon {EAST), M umbai — 203063, Matarashia. INDIA
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Offer Letter R

25/02/2023

Mohammed Faisal Khan
13-6-431/C/13, Mughal Nagar, Pillar No- 100, Attapur,
Hyderabad, Telagana-500006

Dear Mohammed Faisal Khan,

We are pleased to offer you the full-time position of Supervisor & Sales
Executive at ABOLI Enterprises with a start date of 06-March-2023, contingent
upon reference You will be reporting directly to Manager at Hyderabad, We

believe your skills and experience are an excellent match for our company.
In this role, Key Duties and Responsibilities:

« Effectively allocate labour, equipment, materials and subcontractors to
maximize safety and profitability and to minimize costs and deficiencies

« Effectively schedule projects to ensure deadlines are met on time, on
budget and on target

« Provide full time on-site supervision

« Communicate scope of work requirements to foremen, review
production, quality and contract compliance and ensure implementation

+ Schedule, monitor and supervise all subcontractor work quality and
production levels to ensure the highest standards are achieved

» Quantify and track all materials inclusive of ordering, inspecting and

verifying shipments from suppliers




QOO

Calculate, monitor and track all materials required for each project
ensuring no overruns

Track all extra work and process in accordance with contractual
obligations

Correspond with consultants and Project Manager regarding all contract
discrepancies or adjustments as required, ensuring any specialty
materials are ordered in advance in order to meet deadlines

Maintain accessibility and ongoing communication on a full time basis
with developers, engineers, consultants, suppliers, client representatives,
municipal and regional autharities, Ministry of Labour and any other
regulatory bodies ensuring compliance to municipal, regional, provincial
standards, and concerning any changes, adjustments or contract
discrepancies

Collaborate with subcontractors and client representatives on site
measurements and communicate the agreed upon material quantities
are reported to ensure timely Payment Certificate
certification/preparation and invoice processing upon work completion
Provide all reporting requirements to head office [progress reports,
contract drawing discrepancies, labour timesheets, meeting minutes]
Communicate and administer all Safety policies and conduct site safety
meetings [Tool box talks]

Resolve day to day field personnel issues and provide incident reports for
head office files

Issue written infraction notices to anyone in contravention of Company

or Health & Safety policies, procedures or regulations

H.NO # 1-2-132/4, KALASIGUDA, S ECUNDERABAD-500 006

WWW.ABOLIENTERPRISES.COM |18
PHONE NO # +91 98852-46624 |
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« Advise management of deficiency investigation results, provide
prevention solutions and ensure compliance of policies to eliminate all

deficiencies

The annual starting salary for this position is Rs.18000/- to be paid on a monthly

all-inclusive by direct deposit starting on 8% of every month.

In addition to this starting salary, we are offering you commission structures as

per sales done in every month.

Your employment is on a contractual basis for a period of 6 month subject to
renewal. There is a one month termination notice required should you wish to
leave your employment with ABOLI Enterprises. This letter is not a contract or

guarantee of employment for a definite amount of time.

As an employee of ABOLI Enterprises you are also eligible for our benefits
program, which includes holiday time, and other benefits which will be

described in more detail in the employee handbook.

Please confirm your acceptance of this offer by signing and returning this
letter by 30-Feb-2023

We are excited to have you join our team! If you have any questions, please feel
free to reach out at any time.

Sincerely,
NAWAL KISHORE CHOUDHARY
Managing Director

ABOLI Enterprises

H.NO # 1-2-132/4, KALASIGUDA, S ECUNDERABAD-500 006 |
WWW.ABOLIENTERPRISES.COM EEi
PHONE NO # +91 98852-46624 |8 =



Reliance SMSL Limited -~

Ref No. HR/FERZYR /60324603 10014109583 Diate: 04.02.2023

SHAILK ANAS FAISAL

13-6-43T1LKHADER BAGH KHADER BAGH
Telangana, India

SO0008

Offer-cum-Appointment Letter

Dear SHATK ANAS,

Thas 15 with reference to your application and subsequent Test and Interviews you had with us,

We are pleased to offer you an appointment us Digital Expert in the employment of the company subject 1o your joining
on or before 1LOL2023. The offer shall automatically lapse if you do not join.

Reliance SMSL Limited is engaged in the business of providing outsourced human resource services to their clients,
Accordingly, you are assigned to our elient 1o work as Digital Expert in Grade K1 and shall perform duties that are
assigned to you in connection with the Clients’ business i their premises as may be advised from time to time.

You will receive an Annual Gross Compensation (including Basic and allowances) of Rs. 145000~ per annum a5 below:

Rs. per month
Basic 300
HRA SR}
Conveyance Allowance
Muonthly Gross 12083
Annual Gross 145000

You will be covered by applicable statutory benefits such as PF, ES] and Bonus efe. The compensation is subject to
prevailing tax and other laws, policies, rules and guidelines. You are expected to keep your compensation strictly
confidential,

Your appointment and subsequent continuation of employment with the Company is srictly based on vour consistent
delivery on the agreed performance parameters and compliance with the values and guidelines of the organization. The
tenure of your employmeni shall be subject to the requirement of the services provided by us 1o our chient and shall also be
subjeet to the requirement of deputation or completion of the project with the client.

The terms and conditions in this letter and the annexures thereto will form terms of appointment upon your joiming,

Please sign and return a copy of this letter as a token of your acceptance of the terms and conditions of employment and
return the same to HE at the earlicst,

Pleuse note the docwnents 1o be submitted on your date of joining as part of joining compliance.

We wish you a long successful association with us.

Yours faithiully,

For Reliance SMSL Limited

&
i

i

x"ﬁ {

(!

Authorised Signatory

Signature of the Employee:
Encl: Terms and Conditions of Employment - Annexure = |

Falizn op SMSL Liemtys Jomarly Srangic Manpossr Sclutions Limied)
S UT<0BEhH 00TPLC 0T T4

Registared Otfice; 3rd Floor, Court House, Lokmonya Tiak Marg, Dlvobi Talao, Mumbal-400 002, indka. F o



1 found pleass gontact

cell : 2008938490

SYED AYAZ
Dept. : Shipping and Returns Depc.
Desig.: Auditor
ID No. : OIS0015

S

e ™) - = & 12-2-422f30, 3rd Moar, Priva Colony,
=iV ERSI = [, Gudlmalkapur, Mehdipatnam, Hyd-28. T5.
\“""-:::':__-_—- 1T SERVILCE !;

il 3 gvarsessitsaruicesBgmal.com

gell : 8522050522



HCLTECh heltech.com

Offer Release Date: September 13, 2023

Dear Jalal Hussaini,

16-6-189, osmanpura

charminar, hyderabad, Hyderabad,

Telangana, India, 500024

Document ID# - c491cb08-d8b0-4021-bda7-488bfa0f2112

Dear Jalal Hussaini,

Cangratulations! With reference to your application and subsequent discussions with us, we are pleased to inform yvou that you have
been salected for employment with HCL Technologies Ltd. as SENIOR SPECIALIST at E2

We take this opportunity to thank & appreciate your decision to join us. You are requested to report on September 25, 2023

You are requested to accept the offer within 07 days and mail the confirmation of acceptance to recruiters’ email id
vijay.vamshish@hcl.com , failing which the offer will stand null and void

Welcome onboard! We look forward to a mutually fruitful association

For HCL Technologies Limited,

Qe s
Debasis Sarkar
Sr. VP, Head-Global Rewards

This is systemn generated Letter/Contract. Agreaing to the OHfer and its terms and conditions in the workflaw is as good as signing of
physical contract/letter cn mutual agreement between us. It has all legal binding as per the law, if mutual trust is breached at any
point of time

1
HOL Techmologies Ltd.
Technoiogy Hub, Special Economic Fone Corporate identity Mumbar L/ 41400 L1090 PLOCAGE50
Pt Mo 3A, Sectog 26 NOIBA- 200304, UP, relia Hegietered Offica; Hc t

U +@1 20 G120 25000 I +81 120 4680330 B0 Sidoherth 96, Mehiy Place: New Delly - 10008 india
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24-7 INTOUC

Ref No: 24-7 Intouch India Private Limited/Hyderabad/05/23-24/0099

Date: 24-7 Intouch India Private Limited/Hyderabad/05/23-24/0099

Dear Syed Obaiduddin Ahmed

Sub: Letter of Offer

Congratulations and Welcome to 24-7 Intouch India Private Limited, (Formerly known as Knoah
Solutions Private Limited) VWe are pleased to extend the Offer of Employment and will be delighted to have
you as part of our Team.

Employment Offer Terms & Conditions:
Your business title will be“Sr eSupport Officer"with Organization Band“S"and Sub-band S - 2

1. Your annual Total Cost to the Company will be 368240/- PA (Three Lakhs Sixty Eight

Thousand Two Hundred Forty Only) at the time of appointment. For a detailed TCCT break-up
and other additional Benefits, please refer to Annexure E.

2. Joining Details

« Work Location :* Hyderabad”
« Date of Joining: May 15, 2023.

3. You shall be required to provide the Company all documents and information as set forth in
Annexure | of this Offer of Employment.

4. 24-7 Intouch operates 7 days a week, 24 hours a day. You will be expected to attend office as
assigned to you. As a Full-time employee, you will be eligible for 2 weekly offs, any two days of the
week based on business operations,

5 IF any information furnished by you is found to be incorrect or false pertaining lo your
resume/application for employment or during the selection process or at any time during your
employment, and/or if you have suppressed material information regarding your qualification and
experience, the clauses pertaining to notice period in the terms of employment will cease and
services shall be terminated with immediate effect.

6. The Company has the discretion to conduct background verification if and when required, or as
mandated by the Program/Client/Management.

Sincerealy,

For 24-7 Intouch India Pvt Lid.

Suresh Kumar Yalamanchili
Manager, Human Resources

DoJ Candidate Signature

=T h India Priv imi v, 24-Ti
(Formerty known as Knoah Solutions Private Limited)



o
24-7 INTOUCH

A PRIVATE LIMITED

'}
L3

ANNEXURE — E

24-T Intouch Total Reward Statement

Name : | Syed Obaiduddin Ahmed
Band 1S
Sub Band 1 |S5-2
Department . | NA

We are pleased to provide you with the below 24-7 Intouch Total Rewards Statement for the fiscal period
2022-23. In addition to the compensation you receive 24-7 Intouch provides you with a competitive
benefits package.

A. Gross Sala P.A (INR P.M (INR
Basic 179787 14982
HEA 71915 5993
Medical 16000 1250
Adv. Statutory Bonus 35957 2996
Conveyance Allowance 0 0
Customer Engagement
________ Allo 35341 _ -

ub Total A. Gross Salary || 338000
B. Social Security Benefits
PF Employer 21574
ESIC Employer

(A+B) (Rounded off)

Note: Below are statutory Employee Contributions:

a. Employee contribution of 12% on Basic Salary towards Provident Fund (PF) monthly.
b ESIC contribution of 0.75% of Gross Salary per month wherever applicable

DoJ Candidate Signature

© 24T ia Priv Limited | www_24-Tintouch.com
(Formarly known as Knoah Solutions Private Limited)



QUESS

WINHING TOGETHER

Date: Jun 22, 2023
Offer No : Q53149874
MOHD AZAM
HNO:-17-1-182/4/1, BANU NAGAR VTC:HYERABAD ANDHRA PRADESH-500059M
HYDERABAD, TELANGANA

Dear MOHD AZAM

welcome to Quess! Thank you for getting connected with us.

Quess is the largest staffing company in India with nearly 3 Lakh associates. We have operations all
across the country, and we partner, with mare than 1000 companies to provide employment. Besjdes
India, we operate in 10 countries worldwide.

There are many ad vantagizs of associating with Quess

1. Access to multiple organizations across India for jobs

2. Formal employment with provident fund. medical support-Quess Is a fully compliant organization.

3. Full transparency through our WorQ App; all documents including salary slips, offer letter And
medical cards are provided via the App. A helpdesk Is available to support you.

4. Financial suppart And other benefits through our App where you can take loans And get access to

products And Services at discounted prices.

Formal employment through Quess Is an excellent Step To build a Long term And successful career. Many
associates have worked With us over years, And have had a steady And sustainable growth.

We will be reaching out To you very soon To formalize this association. Please Do stay connected. We
logk forward To a Long term association, And welcoming you to be a part of the Quess family.
Wishing you all the best for a successful career with Quess.

With warm regards,

For QUESS Corp Limited.

Ns }WDH-

Nitin Dave
CEO Staffing

E‘-b lﬂm Pa

Quess Confidentiol Offfer No : Q53149876 Page 1
Toll Free: 1800-572-3333 | help@ quesscorp.com | CIN No.L74140KAZ007MLC043909

Quirss Corp Limited, V02, Bellandor Gate, Sarjapur Rood, Bengalurg-560 103, Kaenataka, Dndia
WWWLUESSOOD. o)



A\ ADROIT NEO TECH SOLUTIONS PVT. LTD. ¥

Letter of Intent

Date:| 0~ (08022

Manager ‘Ef CQ

Adroit Neo Tech Solutions

Khan Lateel Khan Estate, 5-9-62 8th Floor, Fateh Maidan, Abids. Hyderabad. Telangana
500001

Subject: Appointment Letter
pear Jyed_salran Laseey

—10~2093

Following your acceptance of the job offer letter which you signed on LQ-»-HM------,
we would glﬁ,toﬁa\éi% our appointment with Adroit Neo Tech Solutions as a -—--
= g<!

-. Your employment is be subject to the terms and conditions
listed below:

Starting
[0-(0 ~ROD 2

Your starting date is
Work

B Days working and timing would be informed as per the process requirement.
It would be rotational shift as per the business requirement.

Probation l;erind:

You will be on a probation period for the first six months. Upon successfully
completing the probation period, your employment will become of a permanent
status.

oy | Cormev) bty
Your monthly salary is \31:{ G\N;J bt E .

Further information governing your employment can be found in the signed contract
as well as the Employee Policy document.

<
Congratulations on your appointment and welcome to Adroit Neo Tech Solution. We ~“
look forward to years of fruitful cooperation and success. We wish you the best of luck
in your new post.

Sincerely, -

N:tm-:::_Q)d /.A—J‘—‘-b.d

Adreit Neo Tech Solutions

#5-9-62, Khan Lateef Khan Estate 8th Floor, F.M €, Road, Hyderabad - 500 001, T.S. INDIA

Ph - (140- 6678 6659, E-mail : info@adroit-nts.com | hrZadroit-nts com, Website : www.adroit-nt
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Language Academy

Mr. Syed Sameer Dated: 21* Nov, 2023

Hyvderabad, Telangana
India.

Dear Syed,

Further to your recent interview, we are pleased to offer you the position of *Visa Filling
Trainer' with Asquare Languages Private Limited.

This is a permanent appointment based on the terms detailed in the attached Statement
of Terms & Conditions of Employment. Please read this document carefully and sign
and return one copyto the HR & Payroll Administration.

Your Monthly salary will be Rs 27,000/ (Twenty Seven Thousand). which will be paid
on the 7% of each month, (or the previous working day where this is a weekend or bank
holiday) by bank credit transfer.

Also enclosed with this letter is a New Starter Details form, which we would ask that you
complete and return together with your signed Statement of Terms & Conditions of
employment, There are also certain documents that you will need to produce on your first
day to enable us to set you up as Asquare Languages employee and process your salary
in good time. If you will not be able to complete your monthly target then management
put your salary on hold.

Please see the enclosed list for further information.

This offer of employment is subject to a minimum of a financial probity check and a
basic criminal record disclosure check and references covering the last 3 years of

employment.

There may also be specific employment checks required which will vary dependent on
the Role you are employed for but may include an enhanced criminal record disclosure
check. However, this is not an exhaustive list. Specific details of requirements applicable
to your role will be provided 1o you separately, including any requirements for repeat
checks.

This offer of employment is conditional on you satistying requirements of the financial

probity check and the basic coiminal record disclosure check and all specified
employment checks as required for the area ofthe business in which you are employed.

[Type here]



HAGNOS MARKETING & CONSULTING PVT LTD il
- F2, First lloor, Eshwar Helghts, Site No.¥2, Bank Officers & Officials Layout, Naroyananagar Tst Block,
~ Doddakalsandra, Kanaokapura Read, Bangalore - 560069
L CO N S U |t H ag nos Ph: 08035000841 www.consulthupnoscon Emall: enguiles@consulthagnos.cem
CIN # U47100KAZ015PTCOB1847

LETTER OF EMPLOYMENT

Date: 25 July 2023
MOHAMMED LATHEEF KHAN

7-1071/4, Bangari Gadda, Miryalaguda,
Miryalaguda, Nalgonda, Telangana - 508207
9553032155

Khanlatheef92@gmail.com

It is our pleasure to extend the following offer of employment to you on behalf of Hagnos Marketing & Consulting Private
Limited, (“Company”) further to your representations made in the interview and discussions you have had with us. You
are expected to report to the HR department with a signed copy of this Letter of Employment on date (31/07/2023)

You are appointed to the position of Tele Calling Executive and in this capacity, you will report to the Team Leader. You
will be on a probation period of Six months from the date of joining.

1. SALARY, ALLOWANCES & PERQUISITES
Your CTC has been fixed at Rs. 281,604/~ Per Annum

Your monthly salary, allowances and perquisites are detailed in the separate sheet annexed. Your terms of employment
and compensation are strictly confidential and you shall not divulge the same to any other employves of the Company
except where required by Company policy.

Any target based variable compensation, which is aimed at motivating the employees and Lo increase the productivity, viz
Incentives, Bonus etc. is generally paid along with the next month salary. Anemployee who leaves the arganization bolore
that date is not eligible for such compensation. Any exemption shall be at the sole discretion of the management,

The company expects a minimum performance from the employee, which is fixed by the management from time to time,
and this performance is a pre-requisite for the compensation package.

2. STANDARD CONDITIONS OF EMPLOYMENT

i, The Standard Conditions of Employment which relates to various matters pertaining 1o your
working with the Company, including hours of work, holidays, leave, code of conduct, policy ete.
will be shared with you.

ii. The Standard Conditions of Employment may be changed by the Company from time to time at the
sole discretion of the Company and such changed Standard Conditions of Employment shall become
a part of this “letter of Employment” and shall be applicable to you forthwith, upon receipt of notice
of the same.

iii. The terms and conditions mentioned herein are further to and in addition to the “Emploves
Confidentiality and Invention Assignment Agreement executed by you with Company

iv.  You shall be a full time employee of the Company and will devote your entire professional energy
towards the conduct of your duties under your employment with the Company. During your



HAGNOS MARKETING & CONSULTING PVT LTD
N F2, First floor, Eshwar Helghts, Site Ne.92, Bank Officers & Officials Layout, Narayananagar 1st Blo ck.
Doddakalsandra, Kanakopura Road, Bangalore - 560049
c CO n S U itH d g nos Ph: 08035000841 www.consulthagnos.com Email: enguirles@consulthagnos.com
CIN # UA7100KA2015PTCO81847

employment with the Company, you shall not engage vourself in any other gainful or commercial
activity, business or professional activity whatsoever, whether part-time or full-time.

3. CODE OF CONDUCT

Company maintains the highest order of ethical conduct in its dealing with customers, suppliers, employees, agents and
Government. As part of your employment, Company expects you to fully understand this philosophy and the policies
governing it.

4. PROBATION & CONFIRMATION

You will be on probation for a period of six months from the date of appointment. Your employment will be contined at
the end of the period of probation by a letter of confirmation, subjected to full satisfaction of Company regarding, vour
conduct and performance in the appointed position during the period of probation. Company expressly disclaims an
express or implied warranties regarding your employment, and any terms and conditions.

5. CORRUPT PRACTICES

i.  Being an employee of the Company, you shall never give, offer, or authorize the offer of, either
directly or indirectly, anything of value (such as money, goods, tavour or services) to a customer or
government official to obtain any improper advantage. A business courtesy, such as a gift,
Contribution or entertainment should never be offered under circumstances that might create the
appearance of an im propriety.

ii. No political contributions shall be made using Company funds or assets provided to any political
party, political campaign, political candidate, or public official in India or any foreign country, unless
the contribution is lawful and expressly authorized in writing by the Board of Directors.

iii. During the period that you are employed by the Company, you shall not, either while acting on
behalf of the Company or in the pretext thereof, accept from any person or entity, any consideration
for any assessment or decision may be favourable to that person or entity. Such consideration shall
include any item or conduct that may be of value such as a gift, bribe, payment, performance, favour,
etc.

iv.  You shall not use company funds for any unlawful & unethical purpose. Also, you shall not offer,
give or cause others to give, any payments for the purpose of influencing the recipient's business
judgment.

6. TERMINATION OF EMPLOYMENT

i.  During Probation. We may terminate the employment with Company atany time by serving a prior

written notice of one month or paying applicable basic salary in lieu.

i,  Post Probation. After confirmation of your employment with Company, you may lerminate your
employment by serving prior written notice as defined in the "Employees Manual”, or paying
applicable basic salary it lieu.

iii. Termination for convenience. Company may terminate your employment at any time by issuing a
notice of one month in advance.

iv.  Termination for breach. Notwithstanding anything contained elsewhere to the contrary, Company
may terminate your employment at any time with immediate effect including but not limited to the
following eventualities or any breach or alleged breach of any terms of the employment or the terms
of “Employee Confidentiality and invention Assignment Agreement”.



HAGNOS MARKETING & CONSULTING PVT LTD
= F2, First Hioor, Eshwar Helghis, Site No.92, Bank Officers & Officlals Layout. Narayananagar 131 Block,
Doddakalsandra, Kanakapura Road, Bangalore = 56006 %
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CIN # U&7T100KA2015PTCOB1847

a) Wilful breach of the Company rules or policies.

b) On the grounds of non-performance, discipline, misconduct, fraud, theft, and attitude.

¢) If any independent reference check conducted by Company reveals you previous employment
terminated for disciplinary muses, misconduct, drug abuse, fraud, theft, or any criminal cases
pending against you for any reason,

d) Unauthorized absence from duty.

e) Judgment of conviction against you by a court of law.

7. PROPRIETARY INFORMATION

By virtue of your employment in the Company, during the term of this agreement or thereafter, you will be exposed to
confidential information of Company or its Clients, customers, or contractors, or other employees, relating to the business
of the Company or to the business of any parent, subsidiary, affiliate, customer, vendor, supplier or with any other party
with whom the Company mayv exchange or receive information with obligations to keep such information in confidence
(" Proprietary Information”),

You should hold in strictest confidence and shall not disclose, use, lecture upon or publish any of the Company's
Proprietary Information, except in cases where such disclosure is required in connection with discharge of official work for
the Company, or unless an executive officer of the Company expressly authorizes such disclosure in writing. The term
‘Proprietary Information” shall also include trade secrets, confidential knowledge and data, know how, designs, customer
information, process notes, project knowledge, client details like their names, business strategies, logos, designs,
documents, knowledge base of the clients or any other information which the Company considers confidential and
proprietary. By way of illustration but not limitation, "Proprietary Information” shall alse include a) inventions, mask
works, trade secrels, designs, original works of authorship, ideas, processes, formulas, source and object codes, Jdata,
programs, documents, other works of authorship, knowhow, improvements, discoveries, developments, designs and
techniques and any other copvrightable, patentable works (hereinaiter collectively referred to as "inventions” ), and (b
information regarding plans for research, development, new products, regulatory matters, marketing and selling, business
plans, budgets and unpublished financial statements, licenses, prices and costs, suppliers and customers, policies: and
information regarding the skills and compensation of other employees of the Company.

The Employee understands that, from time to time the Company may receive confidential or proprietary information from
third parties ("Third Party Information’) subject to a duty on the Company’s part to maintain the confidentiality of such
information and to use it only for certain limited purposes. During the term of employment and thereafter, the Emplovee
shall hold such Third Party information in the strictest confidence and will not disclose to anyone except in connection
with discharge of official work of and for the Company, and Company alone.

8. PROTECTING THE ASSETS OF COMPANY & ITS CUSTOMER

a) You shall be responsible for protecting the assets which are found in many different forms including
physical assets, proprietary information, intellectual property and confidential information,

b) You must be alert to any situations or incidents that could lead to the loss, misuse or theft of Company
or customer assets. All such situations must be reported to the IT Department as soon as the situation
AllSEs.

All inventions, improvements and discoveries made solely by you or jointly while on duty need to be disclosed to the
company and the company have the sole right, title and interest over such Inventions, improvements, discoveries and has
the intellectual property rights over them.
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9. Transfer

You are liable to he transferred to any department or branch at any place in India or abroad, where the company has or
may have its office/business. You are also liable to be transterred to any of the associated company or anvwhere in
India/abroad. On such transfers, vou will be governed by the terms and conditions, and rules and regulations etc., which
are applicable to your category at the place of transfer.

10. PAST RECORD

The employee understands and accepts that if any declaration or information furnished by him/her to the Company prior
to the date of this appointment letter or during the tenure of the employment with the company appears to be not true, o
if the employee is found to have suppressed any material information, the Company may resort lo section 5 (iv).

11. GENERAL

ii.

iii.

iv.

As part of our joining formalities, we need to conduct a reference check. Your appointment is
subject to a satisfactory reference check. You are also requested to produce all relevant
documents (as mentioned in the Annexure) at the time of joining us, which will be duly verified
against the information given by you till date.

Offer stands cancelled in case of any deviations in information or if you fail to reporl and
complete the joining formalities with the HR department on or before pre-decided date.

You may indicate your acceptance of the above terms and conditions of this ‘Letter of
Employment” by signing and returning annexed copy of this Letter of Employment
Notwithstanding anything contained elsewhere to the contrary, this offer of employment shall
be deemed withdrawn and cancelled if not accepted within 7 (seven) days from the date this
letter bears.

Any change in your residential address, telephone numbers, marital status, and academic
qualifications should be noticed in writing forthwith to the company. All communications will
be addressed to you on the last Address notified by vou and it will be presumed that vou have
received such communications addressed to you.

The Company looks forward to an enduring relationship with vou.

Yours sincerely,

mwmmm P LTD

X

sigratony

".. I?‘ﬂ

Authorised

Human Resources
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DECL ON O E EMPLOYEE

I, MOHAMMED LATHEEF KHAN declare as follows:

{. I have never been Involved in the commission of any offences involving moral turpitude.

2. 1have never been convicted by any Criminal Court.

ACCEPTED TODAY AT BANGALORE ON MY OWN WILL AFTER READING ALL THE CONTENTS HERFEIN
AND UNDERSTANDING.

MName: —

Signature: ==

Date:
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_ ANNEXURE | - SALARY & ALLOWANCES

Annual nMonthly
"A" FIXED
Basic 128940 10745
HRA 64464 5372
Special Allowance 53724 4477
Bonus 10740 295
e R S Ty S i L T
"B" RETIRAL BENEFITS [Per Annum)
Employer Contributions
Provident Fund 17532 1461
Gratuity h204 517
23457
l

For Hagnos Marketing WW PaLTD
a}l
: .*::E'\
cxiea | 2 E
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o P
; = e
mml
Maria.5
MOHAMMED
Human Resources LATHEEF KHAN

25 July 2023




Specialist in :
* Fancy Sufts
% Sarees

# Sharara
* Khada Dupatto &
+* Dress Materials

UG 55, 57, Nabi Khana Comples, Patel Market, H_1,'r.l. T8
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OFFER OF EMPLOYMENT
Mr Shaikh Irfan
5/0 Shalk Khadeer, 19-3-263/c/a/7, Emp 1d:9006967
lahanuma Achi Redoy Nagar Tegal, Date: August 4, 2021

Kunta Charminar, Hyderabad Andhra Pradesh 500053

With reference to your application and the subsequent interview and discussions you had with us, we are pleased to offer you Employment In gur
organisation as per the following detalls.

Designation: 5r. Executive Sourcing [BFSI Recruitmant) Reporting to; Sr, Branch Manager
Divisign: Staffing

You shall be located at our office in Hyderabad. Your Emoluments would be:

Basic Salary® 11,368 Flexi Allowance 0 Provident Fund 1800
House Rent Aliowance 5,684 ESIC 0
Other Allowance 71572 Gratuity 540

Boanus Sa5
*Hacic salary & consolidated, includas deamess allowance. Cost to Company per month: Rs, 27,490/-

Cost to Company per Annum: Rs.3,29,880/

You understand and affirm the need to treat your compensation as highly individual and confidential & not to be shared with anyane in the company. if
faund vialating this rule, an appropriate action can be taken against you, Your emaluments as detailed above will be subject to deduction of Profassion
Tax as per local state rules, Income Tax and other statutory deductions wherever applicable. Immediately on joining your duties, you are requlred to
submit your joining report @nd the documents as detailed. After receipt of these documents, your Employment letteér will be issued ta you. Please submit
Lo the HR Division, copes of yeur Qualification Centificates, Relisving Certificate, Date of Birth Certificate, Previous experience certificates along with two |-
card sive photographs, You may carry the origingl cenificates for verification by HR representative. For any clarificatian/ help you may contact the
concerned HR rapresentative. Please noté that your appointment is subject teverification of wour referances and character certification.

Your first salary payment will be due only on completion of minimum of 30 calendar days service and no part thereof, If you fail to join your duties as
above or It we do not receive confirmation of your accepting this offer on duplicate copy within two days from the receipt of the same, this Offer betier
stand automatically cancelled and withdrawn. You are requested to subril your resignabien letter duly accepted by current organization within 48
warking hours. The above mentioned terms of your offer letter will not be considered to be changed/ deemed to be changed unless they are
communicated o wou i writing by authorized signatory, Please sign and return the dupicate copy of this letter as a wken of your acceptance of the
ahove offer and report for duty on or before 03 September 2021.

Thanking you,
Yours Faithfully
Far Innavsource Services Pvt. Ltd.

£ e
R T

-

Authorised Signatory

[l aempr the tarms mentiongd i the offer fetter. | understond my CIC and the toke-home, [ hereby declare thot the informotion green by me i my Resume ond certificates
accompenping s correct and complete 1o the best of miy knowledge ond bellef, | outharise the compony and/far its represeniatives o verily the suthenticany of the infermation
provided i my resume ond documenis fo conduct enguivies os the company deems fit. In crse the company finds ony iformotkon false or misleoding after my Joining. | accent
thie Compony's declilon to withdraw the employment made to me unconditicnally and the campany wil not ke lioble to pay me any remuneration, |

I 'nave read the etter of employment and sgree (o the terms defined therein,

Acceptance Signature: Datet

IN NG‘JSDURCE SERVICES PRIVATE LI ITED
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Letter of Intent
Date: 30-May-2023
MR. MOHD ABID ALL
Dear Mohd,

With reference to your application and subsequent mlerview with us, we are pleased to offer you the pogition of FIS with Multiplier Brand
Solutions Pvt Lid. for our praject with PANASONIC. Your present place of work shall be st HYDERABAD.,

Your cost to company will be R 22568/- per month which ineludes all components & contributions made by you and employer. (This includes
PF and ESIC contribution of éemplover and employee. Bonus , P, Tax as per rules of siate govi., Conveyance allowance , mobile allowanee and
any other allowance, if ary as per grade).

In addition to this you may alsa be entitled for the incentives depending upon achievement of your targets. The incentive scheme may vary from
month to month that shall be informed to you by the management

You are required to join Multiplier Brand Soluniens Pvit Lid. latest by 01-Jun-2023 , failing whizh this offer will stand sutomatically withdrawn.

After engagement in this company, you will not disclose any information relsting to the company or its pssociates fo any unauthorised person |
firm or company whatsoever , either during the currency of your Agreement and/or any time thercafter. Breach of stipulation will entitled the
company lo terminate your Agreement immediately without notice and you will be held responsible for any damage which the company may
sullfer us & result of such disclosures & will be recoverable the same for you,

This LOT does not constitute your employment and in-sccordance with standard pructice of the company, You are requested to treat this LOT as
confidential. A separse oppointment leter with salary break up and other details will be issued to you on your joining.

You are advised to submit onling the below mentioned documemts. Also acknowledge online the receipt of this letter,

= The lnest copy of your resume/CV.

Address Proof (Ration Card’ Yoter Id Card [ Dniving LicencePassport etc)
Froof of Qualification

Copies of PAN Cund & Aadhar Card Mandatory

Passpont size photographs

Proof of experience

Latest pay Slip and Relieving letter from previous organization

Bank Proof Documents (Cancel Cheque / Passboek / bank statement ete)

Note: In ease you foil to submit the above documents within 24hrs of working days, this offer letter will stond withdrmwn automitically.

-

Thanking you,

For Multplier Brand Solutions Pyt Lid.

e ol Tpdigi ol

Boveps/ b b R i cocin) worklb pnapeslauth slynaiuregron

(A utharized signatory ) [eceived ond Accepied Joimang on



Annexure-A (SALARY BREAKUP)

.-'J..ppli.r:unl In 10282
Applicant Name: MRE. MOHD ABID ALI
Applicant Designation: FI5

Compensation

BASIC SALARY

HOUSE RENT ALLOWANCE
STATUTORY BONUS

CCA

[Sub Total (A)

Other Employer Costs:-

Contribution w PF @ 12% of Basic
Comribution to PF Admin Charges @) 1% of Basic
Sub Total (B)

Cuost to Company : (AHB)

Em plqum.' Cont 1o PF

Employee Cont to P Tax

sub Total of deductions (C)

Take Home: {A) - ()

Performance Linked Incéntive®

ISub Total of reimbursement ()

Toal Cosl to Company ; (A} (B) 1 (I}

Rs. MONTHLY
15,319.00
7 66000
1.037.00
02200
3063800

1.800.00

| 50,00
1,950.00
12, 58K.00
1,800, Ok
20,060
00,00
2R AR
1.629,00
1.629.00
34,217,000

Hs. YEARLY
183.828.00
91.920.00
12,444.00
79.464.00
36765600

21,600.00
1,800.00
23,400.00
31,585.00
21,600.00
2. 400,00

14.000.00
34365600
0,00

.00
391,056,060




Reliance

Yrgeti 4 Fraer, Sarew e
Srvywn Logied

Rel No, HESEPRI K LS0988826/ 1001518588 Duate: 22.09.2023
Mohammed Tabrez
17-17%-12,Bilal Colony, Balapur, Errakunta, Bilal Colony. Balapur, Errakunta
Telangana India
E00005
Offer-com=A ppoeintment Lelter

Dear Mohammed,

This is with reference to your application and subsequent Test and Interviews you had with us.

Wi nre pleased o offer you an appointment as Customer Service Associate in the employment of the company subject

your joining on o before 22.09.2023. The offer shall automaticatly kapse if vou do not join,

Reliance Projects & Propeny Muanagemen! Services Lud is engaged in the business of providing outsourced human

resource services o their chients. Accordingly, you are msigned 1o our client o work as Costomer Service Associate in

Grade K1 and shall perform duties that are assigned to you in connection with the Clienis” business at their premises as
s may be advised from time (o time.

You “1.1] receivi an Annual Gross Compensation (including Basic and allownnces) ubes. T47EHMY- per annum as below:

- F

Rs. per month
Bauc G500
HRA 57150
Conveyance Allowance
Monthly Gross 12250
Annual Gross 147000

You will be covered by applicable statutory benefits such os PF. ESI and Bonus e1e. The compensation is subject (o
prevailing rax and other laws, policies, rules and guidelines. You are expected o keep vour compensation stricdy
canfidential,

Your appointment and subsequent continuation of empluyment with the Company 18 sinctly based on vour consistent
delivery on the agreed performance parameters and complianee with the values and puidelings of the orpanization. The
tenure of your employment shall be subject to the regquirement of the services provided by us o our client and shall also be
subject to the requirement of deputation or completon of the project with the chent,

The terms and conditions 1o this leiter and the annexores thereto will form terms of appointment upon your joining

Plewse sign and retum a copy of ths lewer a5 & token of vour acceptance of the teros and conditions of emplovment and
retim the same to HR ot the carliest.

Please note the documents (o be submitted on vour date of joining as purt of joining compliance.

We wish you a lang successful association with us.

Yours fuithiully.
For Reliance Projects & Property Management Services Lid

(\T(C { }‘![ AN

Autherised Signatory

Signuture of the Employee:
Enel: Terms and Conditions of Employment - Annexure - 1

Pegistered Office: Ofice-101, Saffron, Nr. Centre Point. Panchwati. 5 Fasta, Ambawadi, Ahmedabad, Gijarat. India - 380 006. Phone: =91-079-3503 1200,
CIN: Ur2senGl2o19PLC108Ts5



Date: 23-05-2023

TO W S 1T MAY CERN

This is to inform you that Mr, Rizwan Ali is an employee of CIEL HR SERVICES and has been deputed
to A O Smith India Water Products Pyt Ltd as Inshop Promoter to sell A O Smith India Water Products
Pvt Ltd., Bajaj Electronics Banjarahills,

Reporting Date: 24th May, 2023

Please allow him to report,

Yours truly,

Aditya Narayan Mishra
CEO

CIEL HR Services Private Limited

Znd Floor, No,646, 27th Main Road, HSR Layout Sector 1, Bangalore-560102

Aegd OF: 3rd Floor, ‘Amble Side’, o8, KNK Road, Nungambakkam, Chennai 600006

Tel. #91:42-4310 9999 E-mail: info@crelhr.com Wieb: www cieilic:com (CIN Ne:74140TN2010PTCO77095)



CHAND @&

MEDICAL & GENRAL STORES

#8-3-231/258/C/A, Venkatagiri Main Road, Sri Krishna Nagar, Yousufguda, Hyd-45.

OFFER LETTER

Dear SYED MAZHAR

We are pleased to confirm that you have been appointed to work as "Trainee

Pharmacist" at "CHAND MEDICAL & GENERAL STORES", Venkatagiri, Yousufguda,

Hyderabad Telangana 500045 (A unit of CHAND MEDICAL PHARMACY PRIVATE LIMITED.)
Job duties are to:

To dispense prescribed medicines pharmaceutical preparations in absence of or
under supervision or Chief Pharmacist

Compound preparations according to prescriptions issued by medical practitioners
Maintain files as well as records submit required pharmacy reports

Labeling, Packing, Stores and also issues pharmaceutical materials supplies

Financial Offer:

A) The offered Basic salary to Trainee Pharmacist position is at 15000/- Rs of salary

Per month

B) Your position compensations and benefits are a Special incentives of 1000/- Rs

Fixed for achieving retail sales of 2 Lac per Month A"pplicable from 1st day of joining

We are eagerly waiting to work with you
Thank you very much
Regards,

b

SYED TOUFEEQ PASHA

' ¢ CHMAND MEDICAL +
& GENERAL STORE  *
D25, B2:31/ 258/ /A, Venicstagin,

| MR @806 S Noger Hy845.



Copart India Pvt Ltd
4th Floor, Building 3B Raheja Mindspace,
Madhapur IT Park TS/IC HITEC Cuty,
Hyderabad, Rangareddi, Telangana SO008 1

PRIVATE AND CONFIDENTIAL
OFFER LETTER
Cct 20", 2023
SENT VIA EMAIL Tox:

Emul: Bilalsyved! 1 E52(pmail.com
Mobile No: 83411369791

Dear Mr. Syed Bilal Ahmed,

Congratulations!!! Thank you for your interest in Copant India Technology Center (CITC) in Hyderabad.

We are pleased to offer you the position of ‘Sr Business Process Executive’ in Copart India Pvt. Lid,
Your initial work location will be CITC, Hyderabad.

Your compensation Is as per the table given in Annexire = I.

Please note the offer is made based on information you have provided, verbally and in writing. Copart
reserves the right to do a background check and if we discover material discrepancies, then we reserve
the right to terminate vour employment without notice.

Your start date at CITC will be on Oct 237 2023,

We shall also require the list of documents as per Annexure — 2 from you as a part of the onboarding
process.

Please confirm your acceptance of our employment offer by Oet 20" ,2023. Look forward to you being
a part of Copart India Pvt. Ltd.
\

‘%\W k“)\h;/ Syed Bilal Ahmed

Rakhi Ranjan

Sr. Manager-Human Resources

Copart India Pvt. Ltd. Position Accepted
Hyderabad, India

Copart India Private Limited Hyderabad, Telangana, India



) g a™
.‘4: l;lL.:.ll. ‘,_-"lil.d_‘t.‘.l

& FLY-COOL,....,

1e/e8/2023

Abubaker Bin Abdul Malik Alay
8-1-402/35 To 41

Gulshan Colony, Shaikpet
Telichowki, Hyderabad, T.5.
S00008, India

Dear Abubaker Bin Abdul Malik Alay,

We are pleased to extend this offer of employment to you for the position of Operation
Managar at Flycool Travels. We believe that your skills, experiences, and professional
background align seamlessly with the requirements and objectives of our esteemed
organization.

Key Employment Details:

Position: Operation Manager.

Department: Transport Reservation.

Start Date: 20th Aug 2023

Salary: 1.8 LPA

Work Schedule: Full-time, 63hr per week

Reporting to: Abdul bari (Business Devolepment Manager)

Please signify your acceptance of this offer by signing and dating this letter by 19th Aug
2023.

If you accept this offer, we request that you report to Mount Nasir, Beside Reserve Bank
Of Bank, Saifabad, Hyderabad, T.5. On your start date at 20th Aug 2023, 10:00 Am for
arientation and onboarding.

If you have any questions or need further clarification regarding this offer, please feel free
to contact Dawood Ismail at Flycool2022 @gmail.com.

We are excited about the possibility of having you join Flycool Travels and believe that
your contributions will be invaluable to our team, We look forward to your favorable
response.

Sincerely,
Dawood Ismail,
Human Resource Manager (HR),



. K-
VVWINCROP

TECHNOLOGIES

Issued on Date : 07" July 2023
Issued to : Mohammed Danish Ghouri
Employee ID : WCT-52514

TO WHOMSO EVER IT MAY CONCERN

This is to certify that Mr. Mohammed Danish Ghouri S/o0 Mohammed Ibrahim Ghouri
has been working full-time with our organization as a Jr. Executive since May 05
2023 1o Till date.

He is hard working, committed, and excellent in his job role. His conduct is found

to be satisfactory.

This letter is issued at the specific request of Mr. Mohammed Danish Ghouri

For any queries please feel free (o contact us on email: hri@wincroptechnologies.com




WINCROP

TECHNOLOGIES

April 10, 2023

Mr. Mohammed Danish Ghouri
Hyderabad.

Dear Mohammed Danish Ghouri

Welecome to WINCROP TECHNOLOGIES

it was a pleasure meeting you to explore a career opportunity with WINCROP
TECHNOLOGIES.

Bazed on our discussians, we are pleased to offer you the position of Jr. Executive with our
organization. The gross compensation will be INR 219,996/ per annum. The details of the terms and
conditions of the offer of employment are detaile@ T Ihe enclosed annexure.

At WINCROP TECHNOLOGIES we believe we have a historic opportunity of building a global world
class company. We also believe we are very unique in several ways — our equal strengths in
Applications, BPO and ITQ; being a flat, open and communicative arganization; our ethos that
encourages, promotes and rewards empowerment; initiative; flawless execution and leadership. In
return, we promise to provide you a platform to grow and fulfil your personal and professional goals.
We look for professionals like you who would partner the future growth of the Organization. We are
confident that with your skills, competencies and capabilities you would be a valuable addition ta the
team.

This offer of employment is contingent upon you fulfilling the background verification process that
the organization will conduct.

We look forward to you joining us at our Hyderabad office on May 05, 2023 Please keep your
recruiter informed, in case of advancement in the joining date.

Please endorse your acceptance by duly signing the duplicate copy of this letter on all sheets at the
bottom on the right corner and return to the undersigned by either mailing it or handing it over to
us.

Yours Sincerely,




Cell : +91 9246 58 56 51

11-5-436/,
y Opp. Pragati Press,
: : Redhills, Hyderabad, T.S.
=0 Studio

4colorstudiol 8@gmail.com

Name: Mohammed Athig Uddin Date: 10-08-2023
Title: Graphic Designer

Company : 4 Colors Studio

Address : Lakdi-ka-pul Road, Opp. Pragati Offset

City : Hyderabad, Telangana - 500004

We Are Pleased To Offer You The Position Of, Graphic Designer At 4 Colors Studio,
We Feel Confident That You Will Contribute Your Skills And Experience Towards The Growth
Of Our Organization.

As Per The Discussion. Your Starting Date Will Be On 11-08-2023, Please Fint The Employee
Handbook Enclosed Herewith Which Contains The Medical And Retirement Benefits Offered
By Our Organizations

Please Confirm Your Acceptance Of This Offer By Signing And Returning The Copy Of This
Offer Letter

We Look Forward To Welcome You on Board..

Sincerely

for 4 COLORS STUDIO

-

GRAPHIC DESIGNER



. CS INDIA OnBoardin... Aug 11,2023 S
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Dear Candidate, Syed hashim nouman,

Congratulations on your offer with Amazon for VCS TG
Hiring 2023-CS_SG_NH_Primary_

Caracara_FTC_MU (External)(Q3). Please find below your
proposed salary break-up.

Your date of joining is Monday August 14'", 2023,

PS: PAN card and e-Aadhar card (Your mobile number
should be linked with Aadhar card , downloaded from
UIDAI website) are mandatory documents required to get
onboarded. If your mobile number is not linked with
Aadhar card, please visit HEAD POST OFFICE and not
regional post office to get it linked in 24 hours. Ignore if e-
Aadhar is already uploaded.

The Letter of Intent has been sent to your personal email
address with the salary details.

Current Compenaation & Banefit Summary
Annual (in INR)

Annual Bose Poy

Pay Component Monthly (INR)

Basic . ! 15,000

House Rant Allowance ; 7.500

Employer contribution to PF

Im-m.-u—'



. CS INDIA OnBoa... 11 Aug 2023
to v

Dear Candidate,
Mohd faizan khan ibrahim,

Congratulations on your offer with Amazon for VCS TG
Hiring 2023-SDS_G_NALMTOC_FLEX_Email_
Tierl_NA_FTC_MU(External)(Q3). Please find below your
proposed salary break-up.

Your Date of Joining is August 14", 2023

PS: PAN card and e-Aadhar card (Your mobile number
should be linked with Aadhar card , downloaded from
UIDAI website) are mandatory documents required to get
onboarded. If your mobile number is not linked with
Aadhar card, please visit HEAD POST OFFICE and not

regional post office to get it linked in 24 hours. lgnore if e-
Aadhar is already uploaded.

The Letter of Intent has been sent to your personal email
address with the salary details.

[Designation on Joining Customer Service Associate

[State Res! ol India

Citirorrhip HDUAN

Curren? Compensation & Bensfit Summary




VIIAY SALES (INDIA) PRIVATE LIMITED
CIN 1 U74999MH2020PTC339670

Date : 25-Jun-2022 Employee Code : TL0O692

Mohammad Nishad Nawaz

BRANCH | TELANGANA

[ear Nishad

Appointment for the designation of
CASHIER

We have been building a strong foundation over the last 54 years because of our "Guest First” mantra.
VIJAY SALES (INDIA) PRIVATE LIMITED is just not an iconic brand with a rich legacy but an inspiration to
the retail world around. We as a family are taking utmost care in the development of our teams and
maintaining quality of “consumer priority”. We should continue having burning desire in our hearts to
see our organization grow every day te achieve new heights with better careers.

We welcome you to team VIJAY SALES (INDIA) PRIVATE LIMITED and we wish you to grow with us. It
gives us great pleasure to appoint you as CASHIER on the terms and conditions given below:

1. Date of Joining:

Your appointment is effective from 12-Jun-2022

Employee Code:

Your all time employee code for all internal coordination is TLO692 and for sales team member's
“sales code” will be given as per rule,

. Compensation:

We have enclosed compensation sheet giving details of your offer. Your total compensation package

will be Rs, w per annum,

. Verification:

The above offer is subject to verification of your certificates and testimenials (i.e. certificates in proof
of educational qualification, proof of past employment, reference checks and date of birth). Any
information provided by the employee found to be untrue at any point in their tenure with us, would
be asked to leave with immediate effect. -

MOHAMMAD NISHAD NAWAZ

Registered office - VS House Patel Estale Road Near MTNL Office, Jogeshwari West Mumbai 400102 Phong 26766100

Page | of 5



vijrry sules

VUIAY SALES (INDIA} PRIVATE LIMITED
CIN = UT4999MH2020PTC339670

5. Probation:
You will be on probation for a period of 6 months, which can be extended an the sole discretion of
the Management. On completing the probation satisfactorily, you will be confirmed in the
organization. If the Management is not satisfied with your work and conduct, your services are liable
to termination without notice at any time during or on completion of the probation period.

6. Leave:
A) As per company regulation:
* You will be entitled for 1.75 days leave per month, which means you will be eligible for 21 days
leave annually,
» Leave cycle period would be calculated from January to December for the respective year.
* Any balance leave would be encashed before the end of the given financial year; also there
will be no carry forward of the balance leaves,
B) The below three are unauthorized situations of absenteeism, which will be considered that you
have veluntarily abandoned service and your name will be removed from the rolls of the
company.
* Absence for a continuing period of 7 days without informing anyone
* Absence when leave applied for but not granted
» |f leave is granted but over-stayed

7. Attendance;
On the day of joining, a biometric code is issued for attendance. You have ta strictly ohserve the
time-in and time-out in finger/face punching biometric system of attendance.

8. Provident Fund and ESIC (where applicable):
You will be eligible for Provident Fund / ESIC as per the prevailing statute and in subject to change as
per the law. The Company shall take necessary steps to extend the benefits of a Provident Fund
Scheme to you. The Company shall contribute, every month, an amount equivalent to 12.00% of your
Gross Salary (Except HRA) to such Scheme and you shall also be required to make a matching
contribution of 12.00% which shall be deducted from your salary. For ESIC, the company will
contribute 3.25% of the monthly Gross Salary and an amount equivalent to 0.75% will be deducted
from your salary as per the ESIC Act.

9. Income Tax:
Any Income Tax or any other statutory deduction applicable on the remuneration paid to you by the
Company will be borne by you, and as required by law, will be deducted at source.

MOHAMMAD MISHAD NAWAZ

Registered office | VS House Fatel Estate Road Near MTNL Office, Jogeshwari West Mumbai 400102. Phone 26766100

Page 20f5
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VIJAY SALES (INDIA) PRIVATE LIMITED
CIN ; U74999MH2020PTC339670

10. Performance and Appraisal Evaluation:
According to Company’s compensation policy, the compensation received by an employee should
reflect the responsibility held and the performance. The performance will be evaluated and reviewed
from time to time. Your salary review will take place, as per the guidelines of Performance Appraisal
Cycle of the company. Based on such reviews the employee’s com pensation will be reviewed and
revised appropriately. In case of unsatisfactory performance, the management may at its sole
discretion decide not to revise the salary or withhold the increment, as may be the case,

11. Obligations / Responsibilities:

There are certain aspects regarding your work profile and also your work ethics and values, which we

would like to lay before you now:

A) During your employment, you will not undertake any other work / assignment, honorary or with
remuneration or do any other business, since you will be a whole time employee of the company.

B) We believe that you will be a responsible member of VS family, and would contribute only
towards the company’s onward progress: it is therefore expected that you will not indulge in any
activity detrimental to the image of the organization, directly or indirectly.

C) Confidentiality: During your employment with the company and thereafter, you will keep all
secrets and will not divulge to any person, firm or company such information of confidential
nature obtained by you concerning the business affairs of the company. You shall not make
unauthorized copies of any confidential information.

12. Transfer:
You are liable to be transferred for work within your city and anywhere in India, to any of the
locations of Vijay Sales or Group of Companies. On such transfer, you will be governed by the rules
and regulations operating in the place of your posting.

13, Retirement:
The age of your retirement would be 58 years. For the purpose of this calculation your date of birth
as per our record is 10-May-2001 (As per Govt. rule)

MOHAMMAL NISHAD NAWAZ

Registered office - V3 House Patel Estale Road Near MTNL Dffice, Jogeshwari Vest, Mumbai 400102, Phone 26766100

Page 3of 5
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VIJAY SALES (INDIA) PRIVATE LIMITED
CIN : UT4999MH2020PTC339670

14, Personal Details:

A) Name  MOHAMMAD NISHAD NAWAZ
B) Present Address :H:No.9-4-/A/13C, Al-Hasnath
Colony, Tolichowki,Hyderabad, Telangana-500008.
Tolichowki
Telangana 500008
C) Marital Status : UnMarried
D) AadharCard No : 573555997602

If any changes in the above status, kindly update the HR Department with the supporting documents.

You will keep the Company informed about change in your present / local address for any reason or
civil status or change in your name. You will also keep the Company informed about change in your
marital status by submission of Marriage Certificate.

= Maternity Leave: Applicable to Married Females
Kindly inform the HR Department immediately once your pregnarncy is confirmed by your doctor,
with all the necessary documents for the required processes.

15, Policies:
As a professional company, we have our own system to maintain order. Hence, you will be
governed by the rules, regulations and practices prevailing in the company and as amended from
time to time.

Please sign this letter in confirmation of your acceptance of the above terms and conditions.

For VIJAY SALES (INDIA) PRIVATE LIMITED ACCEPTED AND AGREED:

1

o Y WWNVY A
i\--(“ 4_;{1‘ —

|~

SrHR Manager CATE:

MOHAMMAD NISHALD NAWAZ

Registered office : VS House Palel Estate Road Near MTNL Office, Jogeshwari Ve st Mumbai 400102, Phone 26766100
Page 4 ol 5



CONNEQT QUESS

BUSINESS SLUTIONE WINNING TOGETHER

e

23-Dec-2023

Mohd Faizulhadi
Hyderabad
Hyderabad - 500003,
India

Dear Mohd |

We are pleased to inform you that based on your application and subsequent discussions you had with us, it has been decided
to provide you an opportunity to undergo on the job practical training at our Quess Corp Limited (Division - Conneqt
Business Solutions) Offices / Centre for a peried of 12 Months from Date of Joining You shall report to the training on or
before 23-Dec-2023 failing which it will be deemed that the opportunity given to you is withdrawn automatically.

You shall undergo the training strictly in accordance with the scheme of training of the company. If found not satisfactory, the
training period may be extended for a further period of one month or the opportunity given to you will be discontinued at the

discretion of the Management

During the period of training you will be placed in different work locations of the company and your first placement for training
will be at Hyderabad (B). You will undergo on the job training under the supervisian of designated supervisors, infarmed to you

at the star of fraining.

During the penod of traning you will be required to participate in the assessment process implemented by the company from
time to ime to assess your leaming on the job and skill levels.

During the course of evaluation, if it is found that your learning is not up to the mark as per the expectations of the management,
the oppertunity given for training will be discontnued and you shall have no claim what so ever on the company

This offer of training is subject to verification of the particulars submitted by you and in case any particulars submitted by you are
found to be false or incorrect, your training will be terminated without notice and you are required to pay equivalent to the One
month Stipend Amount (n lieu of notice.

The company works in shifts and hence the on the job training will take place in all the shifts.  In view of the same you are
required to attend to your training in shifts as advised by the officials of the company fram time to time.

If you underge training regulady on all the working days of the company you would be eligible for the Leaves as per the
company policy

You shall follow the same working days, working hours and helidays of the company.  You shall be regular to your training.  If
you fail to attend the training continuously for a period of 8 working days, it will be treated that you have discortinued the training
and hence the company reserves its right to claim compensation from you

You may discontinue the training within 3 months by giving 15 days' notice in writng to the company and similarly, the company
may discontinue your training by giving 15 days’' notice After 3 months, if you discontinue the training, you are required to give
30 days' notice in writing to the company and similarly, the company may discontinue your fraining by giving 30 days’ notice.
Any deviation w.r.t the notice period is solely at the discretion of the company,

Atany time, if your conduct, behavior, learning on the job etc | are not in conformity with the rules, regulations and expectations
of the company, your training will be discontinued without any notice and payment in lieu thereof.

Quess Corp Limited




CONNEQ] UESS

BUSINESS EQLUTIONE WINNING TOGETHER

You shal be entitled to 3 monthly stipend as per the below mentioned gnd

; ; y Amount %)
JaRbipent i R ; - P Per Month
A. BASIC STIPEND ] 10,762
B. PERFORMANCE BONUS : Paid based on performance on an Annual / Quarterly Basis
PERFORMANCE PAY (5 % of the Basic Stipend) 538
C. Insurance (You will be covered under insurance as per the company policy and can changs as - 180
per the management discretion)
D. GROSS STIPEND (A+E) [ 11,300
E. Employee Insurance Contribution 100

E. GROSS STIPEND

You will be covered under insurance as per the company policy which can change fime to time as per the management
discretion

During the peried of training you will be paid Stipend of Rs. 10,762 per month. Tax Deductions will be as applicable

Yeu are eligible for Performance Incentive: This will be payabtic on & monthly basis The payout shall vary from 0% to 150%
based on your PMI Rating. There would be no payout during the training period. The details of the policy will be communicated
to you separately.

On successful completion of training, at the discretion of the Management, you may be offered an Apprentice - Customer Care
position as a Probationer You are required to work for a minimum pericd of one year with the company.  If you leave the
services without completing the mandatory period or if you fail to take up the employment as probationar. you are llable to pay
the cast of training incumed by the company together with the stipend paid to you.

In all matters not mentioned hersin sbove, you shall be governed by the rules, regulations or practices of the company
pertaining to trainees from time to time

Kindly note that you will not be entitied to any ather benefits or perquisites

This letter of training is sent to you in duplicata and we request you 1o kindly sign the duplicate copy of this letter as a token of
acceptance of the terms and return it to us at the earliest

With Best Regards

For Quess Corp Limited (Division - Conneqt Business Sclutions).

Anuja Niyogi
Associate Vice President | Human Resource

Quess Corp Limited
fiusss House 3737 & ' Hapur Main fo 1 32 Fairustaka. livdm

7 PLOGa3S0s
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CONNEQT LUESS

BUSINESS SOLUTIONS WINNIRG TOGETHER

| hereby read and fully understood the terms of my traning letter. | hereby accept the terms of my training.
Signature.

Mame: Mohd Faizulhadi
Date: 23-Dec-2023

Quass Corp Limited

PO QUSCSONTE. QORI WA CONNenICAID.COM



" P2 LANCESOFT

15t Figor, Block - 1, Wing-B, Plot No.6, NSL Arena Tawn Center
|DA Uppal, Hyderabad, Andhra Pradesh - 500033

Ema!!’ info@lancesoft-india com

Visit us at www.lancesoft.com

PERSONAL & CONFIDENTIAL

Date: 22/Sep/2023

OFFER OF EMPLOYMENT

Dear Mohammed Maohi Uddin Ahmed Khizer,

This is with reference to your interview(s) dated 22-September-2023 for the pasition of the “Management Trainee, US
Staffing - Healthcare, Level - L1, Band - A1 " at LanceSoft India Pvt. Ltd ("LanceSeft"), We are pleased to inform you

that you have been selected for the posi

vaur annual CTC will be 2,72,000 INR
Please bring the original

1.Educational Certificates (X, X1, Graduatian, Post-Graduation)

2.Five recent passport size photographs

{ Two Lakh Seventy
otocopy of the following d

tion stated above. Your initial place of posting will be at Hyderabad.

Two Thousand Rupees Only ) as detailed in ANMEXURE - A,
gcuments at the time of joining:

3.Photo ID Proof (Acceptable Documents: passport/Voter 1D/Driving License/PAN Card)

4.Current/last Employer's affer/appointment letter
5. Relieving Letters (of all previous employments)

6. Pay slips and & Salary Account Statement of your current/las

t employment for the last three manths

Failure to submit any or all of the above documents will result in an immediate termination of this offer.

Your employment with LanceSoft will be governed by LanceSoft's policies, as modified, from time to time and
at LanceSoft's scle discretion, upen notice to you. Annexure B provides a subset of the LanceSoft's policies

that will govern your employment with us.

You shall initially be on probation for a period of one eighty days (1B0).

Lancesoft's incentive scheme Is recurring,

performance based and eligible once you complete the Calendar Quarter. And if you leave the company before & months

then you are not entitled for any leave balance encashment.

you shall join the services of LanceSoft on or before 16/ Oct/2023 . If you choose tO accept this offer, please provide us
your confirmation of acceptance. Dffer stands canceled in case of non-acceptance, any deviations in the
information/documents provided by you, or if you fail to report on or before the 16/0ct/2023 without the prior approval of |

LanceSoft Management.

We look forward to welcoming you to the LanceSoft team.
Yours’ Sincerely,

<Signature>
<Sidharth Jain>
(senior Manager— India HR)

LanceSoft India Pvt. Ltd,

# 7/1, Near Kundalahalli
Gate Brookfield, ITPL Road,
Bangalore - 560066

Accepted,

<Signature>
Mohammed Mohi Uddin ahmed Khizer

e —————————————



1st Floor, Block - 1, Wing-B, Plot No 6, NSL Arena Town Center

' / L AN C E S 0 FT IDA Uppal, Hyderabad, Andhra Pradesh - 500039
Email; info@lancesoft-india.com

Vigit us at www lancesoft.com

ANNEXURE - A

Name: Mohammed Mohi Uddin Ahmed Khizer
Designation: Management Trainee
Department: US Staffing - Healthcare

Level: L1

Band: Al

Annual CTC | 272000 o

CTC for Month 22667

Earnings Per Month Deductions Per Month

Basic Pay 10105 | PF- Employee 1800 |

DA 2021 Professional Tax 200

_House Rent Allowance 4850 ESI 152

LTA 1000

Other Allowances 2234

Monthly Gross 20210 Total Deductions 2152

PF Employer Component 1800

Employer ESI (3.25%) 657

Total Monthly CTC 22667

Net Pay 18058

Applicable tax wé:uld be borne by the employee
Yours' Sincerely, Accepted,
=Signature> <Signature>
<Sidharth Jain> Mohammed Mohi Uddin Ahmed Khizer

(Senior Manager — India HR)

LanceSoft India Pvt. Ltd,

# 7/1, Near Kundalahalli
Gate Brookfield, ITPL Road,
Bangalore - 560066

. BESI = Technologies » Telrtam « RAeiall & Manulacturing » Trasffarial
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1st Floor, Biock - 1, Wing-B, Piot No.6, NSL Arena Town Center
L AN c E S 0 FT iDA Uppai, Hyderabad, Andhra Pradesh - 500030
Email: info@ lancesoft-india com

Visit us &t www lancesofucom

ANNEXURE - B

i1.0Personal Particulars:

You hereby confirm that the personal and other Information provided by you is current and accurate. You will keep
LanceSoft informed of any change In vour residential address, your family status or any other pertinent personal
infermation provided by you.

2.0Assignment, Transfer and Deputation:

Though you have been engaged for a specific  location, LanceSoft reserves the right to send vyou on
deputation/transfer/assignment to any of the LanceSoft offices in India or abread, whether existing at the time of your
appointment or to be set up in future.

3.0 Termination:

3.1Your employment shall terminate immediately:

iJUpon LanceSofl giving you a thirty (30) days notice of termination for any reason, with or without cause; LanceSoft at its
sole discretion, may terminate you immediately by paying your basic monthly salary in lieu of giving you such notice; -i
andfor

ii)Upon LanceSoft's notice to you, if you are in breach of any of the LanceSoft policies and procedures

3.2 LanceSoft may terminate your employment immediately, with or without notice on the occurrence of your:
I)Nen-performance of the duties, roles and responsibilities assigned to you

iiUnauthorized absence, disclosure/misuse of LanceSoft's confidential infermation, engaging in misconduct (willful,
intentional or otherwise)

i) Involvement in any act of moral turpitude

iv) Obligations hereunder or being arrested, charged or convicted in any criminal or similar proceedings that involves a i
matter which LanceSaoft believes in its sole discretion may affect LanceSoft, its employees, contractors and/or dients |

3.3You may at any time terminate your employment by giving thirty (30} days prior written notice to LanceSoft.

4.0Intellectual Property:

If during the period of your employment with LanceSoft, you achieve any Invention, process improvement, operational
improvement, or other process/method likely to result in a more efficient operation of any of the activities of LanceSoft,

we shall be entitled to use, utilize and exploit such improvement and you shall assign all rights thereof to LanceSoft for

the purpose of seeking any patent rights or for any other purpose. LanceSoft will have the sole ownership rights of all the [
intellectual property that you may create during the tenure of your association with LanceSoft including but net limited to

the creative concept that you may develop,




®

1st Fioor, Biock - 1, Wing-B, Plot No.g, NSL Arena Town Center

soff
LANCESOF I IDA Uppal, Hyderabad, Andhra Pradesh - 500039
Email: info@lancesaft-india.com

Visit us atwww lancesoft. com

5.0 Secrecy/Confidentiality:

5.1 Use of Proprietary and Confidential Information: You will not,at any time, during the course of your employment
with LanceSoft and thereafter, divulge or disclose LanceSoft's proprietary or confidential Information to any third party or
entity including competitors and/or former employees without prior authorization of LanceSoft. You will not make any use of
LanceSeft's proprietary or confidential information for your own or any purpose other than that of LanceSoft. Fallure to do so
on your part shall result in your immediate termination and a legal action shall be taken against you and the third
party/entity to which the information was divulged.

5.2 Access to Information: Unautherized access to LanceSoft's proprietary or confidential information or an atterhpt to do
is strictly prohibited and shall result in an immediate termination of your employment and a |egal action against you.

5.3 Restriction on Personal Use: Use of LanceSoft resources for personal use is strictly prohibited. This includes usage of
cemputer resources, information, internet service, assets, and working time of LanceSoft for any personal use, You will
under no circumstances carry any work home unless specifically approved by your manager. Any usage of LanceSoft
information for personal use will result in an immediate termination of your employment without notice and/or a legal action
as deemed appropriate. You may/may not, at the sole discretion of LanceSoft, be required te reimburse LanceSoft for any
losses incurred on account of personal usage of LanceSoft resources.

6.0 Appointment in Good Faith:

It must be specifically understood that this offer is made based on your preficiency in technical/professional skills you have
declared to possess as per your application for the employment and your ability to handle any assignment/job
independently. In case, at a later date, any of your statements/particulars furnished are found to be false or misleading or
your performance is not up to the mark or falls short of the minimum standards set by LanceSoft, we shall have the right ta
terminate your services without giving any notice, notwithstanding any other terms and conditions stipulated therein,

The above terms and conditions are based on the company's policy, procedures and other rules currently applicable and are
subject to the modifications, from time to time, at the sole discretion of LanceSoft.

By accepting and signing this offer letter, you agree to have thoroughly read, understood and will abide by the terms and
conditions set forth herein.

Yours' Sincerely, Accepted,
Signature Signature
Sidharth Jain Mohammed Mohi Uddin Ahmed Khizer

{Senior Manager - India HR)

LanceSoft India Pvt. Ltd,

# 7/1, Near Kundalahalli
Gate Brookfield, ITPL Road,
Bangalore - 560066



GMART www.gmartpreowncars.com
pre own cars

job offer letter
Date 01/02/2023

Mohammed arbaz

GMART PRE OWN CARS
Raidurga Road, Gachibowli
Hyderabad,TS,500008
contact No :9398115407

Dear [Mohammed]

We are pleased to offer you the position of Assistant manager at G mart pre owned cars.
We feel confident that you will contribute your skills and experience to the growth
of our organization.

As per the discussion ,your starting date will be on [10/02/2023].
swift from 9:45 Am to 9:00 PM
Workshop location at beside sweet magic hotel, Gachibowli

We look forward to welcoming you on board .

sincerely,
G mart pre,Qwn cars ) o
= OWNED CARS |
i - -wre2el Magic Hote!
) L}, Raidurga Ro
Bl Hivde
manager ¢ _ . |

Mohammed sabir hussain.

%#t'l



TECH Tech Mahindra Limited
Info city, Hi=tech Crey Layvoun

" Madhapur, Hyderabad 300081 India

mahincdra
Fax; +41 402301 7071
lechmahmdra, com
Registered Office
Cisteway Buoilding. Apollo Butder Munibai
i G

Ref: 969866/2244505/Permt Date: 21st August, 2023

Fazlay Ali Khan

H No - 11-2-618, Near Nampally,
Govt Hospital, Hyderabad - 500001.
Phone No: 9347617025

Subject - Offer of Appointment

Dear Fazlay Ali Khan,
Itis our pleasure to welcome you to Tech Mahindra Limited.

1.  With reference to our discussions, we are pleased to offer you appointment in our Organizationas Sr.Associte
TechnicalSupporton U2 band, operating out of our Hyderabad office.

2. (a) You will be on probation for a period of 3 months from the date of joining the Company during which you will
be on training covering the complete process and projects or services, mandated by the customer of the
Company. In case your performance is not found satisfactory during the period of probation, the Company may
choose to terminate your services with immediate effect without serving written notice or pay in lieu of notice.

{b) Unless informed in writing of the extension of your probation period, for whatsoever reason/s, your
employment with the Company will stand automatically confirmed upon successful completion of probation
period including successful completion of the training mandated by the customer of the Company.

3. Your “Annual Total Cash Compensation” will be Rs. 433000 (Rupees Four Lakhs Thirty Three Thousand Only}.
Please refer Annexure-Afor details on the compensation and statutory deductions.

4, Your remuneration package is strictly confidential between you and here after, referred as The Company and
should not be discussed with anyone nor divulged to anyone in any manner whatsoever.

5.  Your employment with us will be governed by termsand conditions as specified in Annexure-B.

6. You are required to join on 21st August, 2023 at the below mentioned location, The Offer stands withdrawn
thereafter, unless the dateis extended and communicated to you in writing.

7. On the date of joining, you are requested to report to Susma Sugumaran at 12:00 PM to complete the joining
formalities at Tech Mahindra Limited, SEZ Gate, Jubilee Enclave, Hitech City, Hyderabad - 500081. At the time of
joining, you are expected to carry originals of the documents as per Annexure— D and submit the copies of the same
tothe HR Team.

8. Please note that this Offer is subject to your being given a clear background check either at the time of
reporting/joining or thereafter depending upon our receipt of the background check report from the agency.

Pagelof 26




TECH Tech Mahindra Limited
Info eity, Hi=tech City Layow
Madhapur, Hydernbad 500081 India

-

mahindra Tl 51 403963 6363
Fax: 491 402313 7011
lechmah indra.com

Registerad Office
Ciatewny Buoilding, Apolio Bunder Mumbai
TR TR |

—

9, Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to
Susma Sugumaran latest by 21st August, 2023.

10. For any clarification / further Information on-
s Employment terms and conditions, please get in touch with Offers Team (E-Mail:

TR0O0837566@TechMahindra.com)

For Tech Mahindra Limited

i

MukulSah
Group Head -HR & RMG

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality
Agreement), Annexure F— Intellectual property Assignment, Annexure-G—General Covenant, Annexure H -(Code of
Conduct and Ethics).

Accepted

Date: ature of Candidate:

Page of 26
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sodexo

SODEXO0/42020631/2023/879479
27, July 2023

Offer Letrer

Dear Mohammed Omer Ali Khan

Following your recent interview, we are pleased to offer vou the position of Gym Trainer on a Fixed Tenure
Contract within our erganization in India for our business activities of Facilities Management and Multi-services.
Your imtial place of posting will be at our site "TCS - Adibatla Village".

Your Detatled Appointment letter with Salary detail will be offered o you on or before joimning.

PF. ESL. Bonus will be paid s per Law and Rules applicable. No other allowance will be paid unless eonfirmed in
writing, You will be liable to be trunsterred anvwhere in our existmg or future units.

Your serviee contract will automatcally come to an end on completion of one year from your date of joining. Youw
contract will awomatcally get terminated earlier in the event our contract with our client comes to an end before the
expiry ol your service contract, for whatsoever reasons, You will be expected 10 Join the orgamzation on or before
27-07-2023.

Please sign a duplicate copy of this letter as a token of vour acceptance of the offer. We look forward to welcoming
You 1o our organization.

Yours Sincerely.

Sodexo India Services Private Limited.

Authorized Signatory

This is svatem Crenevated letes signatuee oot requeeedydigirally agnod

Registered Office @ 1st Floor. Gemstar Commercial Complex, Ramehandra Lane Extension, Kanchpada, MaladiWest), Mumboi -
400064, India

Tel; +91 224421 4421 | Fax: 497 22 4421 4422 | waw.osodexo.cam



W KAPSTON

SERVICES LIMITED

Date:-01 Sep 2023

OFFER LETTER

Dear Syed Ali Mohsin Abidi

With reference to vour application and the subsequent interview you had with us, we are
pleased to offer you the position ol “IT Asset Support (OSP)” in our organization and will
he deployed at Amazon Development Centre (India) Private Limited (Hyd 11) in
Hyderahad.

Your joining date would be on or belore 01-09-2023.

Compensation: You will receive a CTC PA of EM Lakhs per Annum

We welcome you to Kapston tamily and wish yvou a long and successiul career with us. We
assure you ol our support for your professional development and growth. Please sign the
duplicate copy of this letter as a token of acceptance of the same.

Please bring with you all the copies of your testimonials along with four passport size
photographs during the joining.

NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 15 days’ notice
in writing. The Contract can be terminated at the discretion of KAPSTON subject to 15 days’ notice.

However due to breach of code of conduct, misbehavior or indiscipline etc, then in such cases,
KAPSTON will have [ reserve rights to terminate immediately without giving notice period.

With Best wishes

KAPSTON SERVICES LIMITED

REGISTERED OFFICE: # 287, MIG - 2, IX Phase, KPHB, Hyderabad, Telangana - 500 072, Ph: 38487 78241
CORPORATE OFFICE: Plot # 75, Kavun Hills, Madhapur, Hyderabad, Telangana - 500034, Ph: 98487 78243
Control Room: +91 96 4050 4050 (24X7) Email: info@kapstonservices.com Website: wwiwkapstonservices.com

CIN. Na. L15400TG2009PLCOG2658
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Compensation Sheet

Associate Name : Syed Ali Mohsin

Abidi
Designation : IT Asset Support (O5P)
Location . Hyderabad

Tatal Cost to the Company - CTC 26,742
Gross Salary 211,639
{A] Components of Salary Per Month (Rs)
Basic 4,722.00
VDA T257
Skilled Allowance 9 680
(A) Components of Salary 21,639
Provident Fund (Employer's Contribution @ 13%) BASIC + DA 1,557
ESI (Employer's Contribution @ 3.25% of Total A}/ Insurance 0
(Medi Claim) 1,250
Bonus (8.33 %) on Basic + DA 998
Leave Wages - 26 days (PL & NFH) 998
Uniform Charges 300
(B) Employer Contribution 5103
Total Cost to Company 26,742
Provident Fund {Employee's Contribution @12%) 1,437
ESI {(Employee's Contribution @ 0.75% of Total A) a
PT 200
Employee Contribution: {C) 1,637
Take Home [ A-C) 21,998

atlire
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BUSINESS SOLLUTIONS

Company Confidential
10" July 2023

Zaher khan
Hyderabad

Dear Zaher khan,

We are pleased to inform you that based on your application and subsequent discussions you had with us, it
has been decided to provide you an opportunity to undergo on the job practical training st our Conneqt
Business Solutions Limited Offices / Centre for a period of 12 Months from Date of Joining. You shall report to
the training on or before 10" July 2023 failing which it will be deemed that the opportunity given to you s
withdrawn automatically,

You shall undergo the training strictly in accordance l.:vith the scheme of tralning of the company. If found not
satisfactory, the training period may be extended for 'a further period of one manth or the opporiunity glven
to you will be discontinued at the discretion of the Management

Curing the period of training you will be placed in different work locations of the company and your first
placement for training will be at Hyderabad. You will undergo on the job training under the supervision of
designated supervisors, informed to you at the start of training.

During the period of training you will be required to participate in the assessment process implamanted by the
company from time to time to assess your learning on the job and skill levels.

During the course of evaluation, if it i< found that your learning is not up to the mark as per the expectations of
the management, the opportunity given for training wiil be dizcontinued and vou shall Have no clsim what so
ever on the company.,

This offer of training is subject to verification of the particulars submitted by you and in case any particulars
submitted by you are found to be false or incorrect, your training will be terminated without notice and you
are required to pay equivalent to the One month Stipend Amaunt in lieu of notice,

The company works In shifts and hence the on the job training will take place in all the shifts. in view of the
same, you are required to attend to your training in shifts as advised by the officials of the company from time
to time

If you undergo training regularly on all the warking days of the company, you weuld be aligible for the Leaves
as per the company policy.

You shall follow the same working days, working hours and holidays of the company. You shall be ragular to
your training. If you fail to attend the training continuously for a2 period of 8 working days, it will be treated
that yau have discontinued the training and hence the company reserves its right to claim compensation from
you.

You may discontinue the training within 6 months by giving 15 days’ notice in writing to the company and
similarly, the company may discontinue your training by giving 15 days' notice. After 6 months, if you
discantinue the training, you are required to give 30 days' notice in writing to the company and similarly, the
company may discontinue your training by giving 30 days’ notice. Any deviation w.r.t the notice period is solely
at the discretion of the company.

At any time, if your conduct, behavior, learning on the Jab etc. are not in conformity with the rules,
regulations and expectations of the company, your training will be discontinued without any notice and
payment in lieu thereof.

You shall be entitled to a monthly stipend as per the below mentioned grid. W‘
CONNEQT BUSINESS SOLUTIONS LIMITED

REGD. DFRCE: Quess House, 3372, Bellandur Gate, Sirjaput Main Read, Bangalere - 360003, Kammatah,
CORPORATE CFFICE: 1-8-2M, Gowra Trinity, € Fort [ane, Begumpel, Hyderabad - 00007, Telang
&) 6RIRT001 N, U4200RAT9SPLO14BY24, JLonnegtcon.com

fia | TEL: #4180 6805 &0
2, Ireliz | TEL: 990 40 G63E7D45 | Fadx +3




GUSINESS SOLUTIONS

Company Cenfidential

Component Am::rn;' LR:&]I
A. BASIC STIPEND 15600

B. PERFORMANCE INCENTIVE: This will be payable on a monthly basis. The payout shall vary from 0%
to 150% based on your PMI Rating There would be no payout during the training period. The details of
the policy will be communicated fo you separately.

PERFORMANCE PAY (5 % of the Basic Stipend) K 0
C. Insurance (You will be covered under insurance as per the company policy and can 180
change as per the management discretion)

D. GROSS STIPEND (A+B) 15600
E. Employee Insurance Contibution 100
F. NET STIPEND 15500

During the period of training, you will be paid Stipend of RS. 15500\-Per month. Tax Deductions will be as
applicable -

You are eligible for Performance Incentive: This will be payable an a manthly basis, The payout shall vary from
0% ta 150% baséd on your PMI Rating. There would be no payout during the training period. The details of the
palicy will be communicated to you separately.

On successful completion of training, at the discretion of the Management, you may be offered an Apprentice
- Customer Care position as a Prabationer You are required to wark for a minimum period of ane year with
the company. If you leave the services without completing the mandatory period or if you fall to take up the

employment as probationer, you are liable to pay the cost of training incurred by the company together with
the stipend paid to you.

In all matters not mentioned herein above, you shall be governed by the rules, regulations or practices of the
company pertaining to trainees from time to time.

Kindly note that you will not be entitled to any other benefits or perquisites.

This letter of training is sent to you in duplicate and we request you to kindly sign the duplicate copy of this
letter as a token of acceptance of the terms and return it to us at the earliest.

With Best Regards.

For Conneqt Business Solutions Limited.

G}“{

Tony lacob loseph
Deputy Vice President — Human Resources.

| hereby read and fully understaod the terms of my training letter. | hereby accept the terms of my training.

Signature:
Mame:
Date:
7]
/ .-H.J/
¥ O

CONNEQT BRISINESS SOLUTIONS LIMITED

REGD. OFFRE: Quess Howse, 3702, Bellandur Gate, Serjmoor Marn Poad, Bangalore - 580003, Mamaths, Inda | TEL: 491 20 6105 &001
CORPORATE CFFICE; 1-8-371, Gowra Trinity, Chiran Fort Lene, Begumps!, Hyderabad - 500003, Tetangana, Indie | TEL: +91 40 66387045 | FAX; 431
4l 663ET0TY CIN. Lt 200004 1995PLC14B924, www. connegtoorp.can
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ADITYA

PHARIMACY

AYUSHMAAN BHAVA

Place: Hyderabad
Date: O6/04/20 13

To Whomsoever It May Concern

Itis certified that Mr. SYED SOHAIL Is employed with our company from
October, 2020 to Till Date as a Associate Pharmacist.

His major work responsibilities include:

Prescription processing and distribution of medicines.
Check for drug expiration during distribution.
Maintaining a record of purchases and sales of drugs.
Handling patient queries regarding medication
Comply with regulatory laws of pharmacy.

Daily update of inventory information.

R R

Throughout his tenure, we found him a highly committed team player with strong
conceptual knowledge.

For the "ADITYA PHARMACY"

Authgrized Signatory.




Reliance SMSL LimitedAl1:C18

Ref No. HR/SEP22/K2/60467394/1001311130 Date: 08.09.2022
mohd Toheed Pasha

6-90,dargha khaliz khan bimavatsagar Telangana.India

S00086

Offer-cum-Appoiniment Letter
Dear mobd,

This is with reference to your application and subsequent Test and Interviews you had with us.

We are pleased to offer you an appoiniment as CSA BOH in the employment of the company subject to your joining on or before 08.09.
The offer shall automatically lapse if you do not join.

Reliance SMSL Limited is engaged in the business of providing outsourced human resource services to their clients. According
ore assigned to our clicnt fo work as CSA BOH in Grade K2 and shall perform duties that arc assigned 1o you in conncetion with the Cli
husiness at their premises os may be advised from time to time.

You will reccive an Annual Gross Compensation (including Basic and allowances) of Rs. 144800/- per annum as below:

Rs. per month
Basic 6500
HRA 5567
Conveyance Allowance
Maonthly Gross 12067
Annual Gross 144800

You will be covered by applicable stattory benefits such as PF, ESI and Bonus cte. The compensation is subject o prevailu
andd other laws, policies, rules and guidelines. You are expected to keep your compensation sirictly confidential

Your appointment and subsequent continuation of employment with the Company is strictly based on your consistent delivery ¢
agreed performance parameters and compliance with the values and guidelines of the organization. The tenure of your employment shall
subject 1o the requirement of the services provided by us 1o our client and shall also be subject to the requirement of deputation or compl
the project with the elient.

The terms and conditions in this letier and the annexures thereto will form terms of appointment upon your joining.

Please sign and return a copy of this letter as a 1oken of your acceptance of the terms and conditions of cmployment and retumn the same
thie earliest.

Please nole the documents fo be submitted on your date of joining as part of joining compliance.

We wish you a long successful association with us.

Yours faithiully,
For Relinnee SMSL. Limited
Authorised Signatory

Signature of the Employee:
Encl: Terms and Conditions of Employment - Annexure - |

TERMS & CONID! h ‘MENT
1. Your cmploymeni is subjest to being deslared and remaining medically fit by a Medical Officer or by a Doctor specificd by the Establishment. The Ests
hais the right to get you medically examined by any cenified Medical practitioner during the period of your service. In case you are found medically wnfit 1o
with the job, you will lose your lica on the job and your cimployment wall
come toend on the day you are found medically unfit by the Medical Officer
2. Yourappeintment is based on the basis of the particulars such as qualifications . given by you in the appheation for employment. in casc any mform.
by you s found false or incorrect, your appaintment will be hable for termination without any notice or salary
in liew of nouce.




Crysretail Trading Fy.. Ltd

E-14, Geetanjali Enclave, New Delhi-110017
i Phone +91-011-49576084
Date: 27" December 2023 E-mail; Vishms sharma radesing.in

CIN No.: US1909GL2003PTC118607

To,
Mr. Abdul Gafoor

Khan,

Shamshabad.

Subject: Appointment Letter,

Dear Mr. Abdul Gafoor Khan,

Consequent to your interview with the company Sr. Manager, we are pleased to inform you that you

are being appointed as a Sales Consultant in our company, effective from 28™ Dec 2023. You will be
in Rajiv Gandhi _ International Airport, Shamshabad, Telangana.

However, the company has the right to transfer you any locations of company,
All the other terms and conditions are detailed in your Appointment |etter,

We look forward to your valuable contributions and wish you all the very best for a rewarding career
with the organization.

Please sign the duplicate copy of this letter as a token of acceptance of the same.

Welcome to Crysretail Family!!
Yours sincerely,

For Crysretail Trading Pvt Ltd.

Crysretail Trading Pvt Ltd

——
% '. . _-?\‘.-_ -3
L I‘_L!h W =

Authorised Signatory



GLOBAL

/- BACK OFFICE

A Medical Management Company

8-1-332/3/6/2, Aziz Bagh, Tolichowki, Hyderabad - 500008, Telangana (T.5.)

Appointment Letter

10 April, 2023

Mujtaba Hussain,

Dear Mujtaba,

Gilobal Back Office welcomes you Onboard. We are pleased 1o offer you the position of Billing Executive at Global Back Office

Your starting date will be [0-Apr-2023, Your employment shall be subject to an initial probationary perniod of Three months during which your
performance and conduct will be monttored.

We are extremely cauttous and attentive to ensure our ability to stay competitive and no breaches even by accident — are usually unaccepiable. Any
information that is shared with yvou is 10 be treated as rotally confidential and may be shared with colleagues or anybody else only on a strictly need to
know basis.

If there is anything listed in this offer that you are not clear about, disagree with, do not fully understand, or want to discuss, please feel free to contact
HR so that we can discuss your concems properly

Please confirm your acceptance of this ofTer by signing this letter. Please send copies of your
1} Adhar Card and PAM Card

2) Highest Education Memo

1) Passport Size Pic along with this letter.

Employment terms and conditions:

Date of joining- 10 Apr, 2023

Designation - Billing Executive

Compensation:
You would be getting a CTC package of INR 1 80.000.00 ( One Lakh Eighty Thousand INR ) as per company

poalicy



Gratuity

You will be governed by the provisions of the Payment of Gratuity Act as per the rules of the Company
Notice Period/Termination

This employment between you and the company may be terminated by either of the party by giving a 30 davs® notice period or the salary thereof,
However, the company is entitled to terminate the services of @ person anytime during the probation period.,

In thve event of willful neglect or breach of any of the terms hereof or refusal on your part to carry out the lawful instructions of any member of the
Company or being guilty of misconduct, the Company may terminate your employment forthwith without notice.

During the period of this employment you should not draw, accept or endorse any cheque or bill on behalf of the Company or, in any way, pledge the
Company's credit except so far as you may have been authonized by the Company 1o do so, either generally or in any particular case.

Failing to serve full notice, the company is not liable to give any letters certifying the experience or relieving alse the company would be entitled
to recover the notice period from the salary.

Location: Hyderabad

Annual Leave/Public Holidays

You will be eligible for centain leaves and public holidays. Please refer to the Company's Leave Policy for further details in this regard.
Private Information Policy

Yiow will be bound by the Global Back Office Information Policy for holding in confidencial any trade secrets or confidential business and technical
information of the Company or its clients.

Intellectual Properties

Additionally, vou will also be bound by the Global Back Office policy with respect to Intellectual Propenty.

Freelancing and Consultancy

During your tenure of employment with us you shall not offer your services as a consultant, as a freelancer or pick up any work on hire basis from any
individual organization. Any breach of this nature will lead to your dismissal without notice,

Non-Competition

After having been appainted with the company you cannot apply to the company's client while working here or join a client till 6 months of leaving the
company.

Confidentiality

The terms of your employment are stricily confidential between you and the Company. Discussion of your compensation with any other party or
employee is grounds for dismissal.



Condition of Hire

All appointments are based on the information furnished by you in your employment application and all further declamtions and undertakings. Hence,
any false statement or information furnished as above will lead 1o your dismissal without notice,

The likely date of the payout for your Salary is between the 1st to the B of every month.

During your employment with the Company, you will agrée to work on any preject that you are assigned 1o, irrespective of technical platforms / skills and
nature of the project. I necessary, you may also be required to work in shifis.

You hereby warrant that you are not in breach of any contract with any third party or restricted in any way in your ability to undertake or perform the
duties of your employment,

WE belicve we can provide you with an atmosphere in which you can develop your professional talents to the fullest. We look forward to having you join
Global Back Office.
We look forward to having vou in the Global team.

Repards,

Hajira Siddiqua
HR Manager
Global Back Office

[ have read and understood the Appointment letter. | aceept all the terms. | also accept that the information accessed by me during my work shall be

treated as confidential, Information shall not be divulged at any point of time 10 anybody outside organization except when required duning the course of
the work.

Signature:
Date :
Plage -



@ RAT NAB EEF

Date: 25 -H-23

wr. Mohd_ Zikwon Abewd

Hyderabad.

pearMr. Mohd 71 Kwian <Ahiud

In continuation of our letter of offer, we are pleased to appoint you as "Custur.e?er Service Associate” in
“FA" Grade with effect from _23_5-2%  on the following terms and Conditions.
1. Place & Transfer:

Your initial posting will be at * [t_q Qhﬂ'{?‘ifﬂﬂa frp=_4 Store”. However, your services are
liable to be transferred at the sole discretidh of Management, in such other capacity as the company

may determine, to any department/section, location, associate, sister concern or subsidiary, at any
place in India.

2. Compensation:

In the capacity as “Customer Service Associate”, you will be paid a salary of Rs. 1, 65,168/~ (Rupees
One Lakh Sixty Five Thousand one Hundred and Sixty Eight Only) CTC per annum. It i

individual compensation package would not be shared with other employees,
3. Probation:

You shall be on probation for a period of Six Months with effect from your date of joining. The
period of Probation can be extended at the discretion of the Management and you will continue to
be on probation till an order of confirmation has been lssued in writing.

s expected that

During the Probation period or on completion of Probation, your services can be discontinued by
giving 10 days notice period or notice pay on either side.

4. Full time employment

Your position is a whole-time employment with the Company and you shall not engage yourself in
any wark or business or profession either honorary or otherwise, without written permission from
the management.
5. Work Timings

You will be governed by the waorking hours prevailing in the establishment

you will be notified your actual duty timings from time to time. You will be
of the shifts during the day or ni

6. Leave

You shall be entitled to leave as per the prevailing rules and
entitled to a weekly off as may be notified from time to time

in which you work, and
required to work in any

ght. Your working hours may be staggered based on requirement,

regulations of the Compa ny. You will be

If you are absent from work consecutively for 5 da
will be construed that you are no lon
Company and you have left employment
there after you have no lien on employm

7. Confidentiality
In your official capacity, you may come
Property, etc. You are refrained from parting

s without any written communication, then it
Ber interested in continuing your employment with the
on your own accard without Biving the required notice and
ent and the disciplinary action will be initiated.

across confidential information

elating to business,
with such infarmatian.

-

A

Ratnadeep Retail Pyt L1g
\Farmeriy known os ROtnodesn Suise
- 500009 040-8633444a7/55
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C-18, Vikrompur, Sotundercbi
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7. Resignation & Termination of employment
In case of your resignation from the services of the company, If you are in Probation Period you wi
be required to serve 10 days notice period or Notice pay (Basic anly) in lieu thereof and If you are
confirmed employee you will be required to serve 15 days natice periad or Natice pay (Basic onlyl in
lieu thereof.

Yaur services are liable to be terminate if you are found to be proved for the misconduct including
moral turpitude if any. Also, your services are liable to be terminated at any time without assizning
any reason with 15 days notice period or notice pay in lieu of notice

Upon the termination of your employment, you will return to tha Company all the papers, dacuments
or other properly including all correspondence, hooks, market data, cost data, drawings or records
belonging to the Company or relating to its business and shall nat retain or rmaks coples.

g, PastRecords
If any declaration given, or information furnished by you, to the company aroves 1o Be falze, or If you
are found to have willfully suppressed any material information, In such cases, you Wil be lisble to
removal from services without any notice. Your appointment is subject to satisfactary reglies 9ens

received from the references/previous employers mentioned in your emoloyment application farm

1]

9. Retirement:
You shall be retired from the services on attaining the age of 58 Years.

10, General :

i. Your appointment and your continuance of employment viith the Company will always be subject 1o
your being medically fit and the management will have the right to get you examined/re-examined from
a Registered Medical practitioner, Physician or Surgecn etc.

ii. In case of any change in address during the course of employment with the Company, it shall b your
duty to intimate the same in writing with in 3 days fram such change. All Communication if any sent 1@
you by the management at your last given address shall be deemed to have been delivered to you at the

correct address,

iii. In all matters not covered above, the applicable statutory regulations/provisions or the policies of the
Company applicable to your position, which may be framed from time to time, will govern you.

Please confirm your acceptance of the appointment on the above terms and conditions by signing on the
duplicate copy and returning this letter in acknowledgement of your acceptance of the above terms and

conditions.

We extend you a warm welcome to “Ratnadeep Supermarkets Pyt Limited” and look forward to having a
long and rewarding career.

For Ratnadeep Super Market P Ltd

i \ IJ[

Sasi Kamal e T Kuwan

Head - Human Resources Signature of the Employee

Ratnodecp Retail Pveltd,
: [Farmoity kiown as Retnodecp Suparmaiket Pytiied)
D8, Vikraimipur, Secundlerabad - 500008 040-66334467/60 | info@ratnadegprotal com | matnadeeprataiianm
CIN . UBS0TGISISPICOID385



Channelplay

OFFER LETTER

Dear Yaseen Mohd Abdul Aleem

Congratulations! We take immense pleasure in offering you a position as 3 Star Promoler AP/TS al

Channelplay Limited.

We welcome you to be part of this close knit family. You are joining a group of colleagues who are
smart, passionate about what they do. and have impeccable integrity. We are all in this together to
learn, 1o perform, and to grow, both as individuals and professionals. Over time, as you prove that
you share the above values with us, we assure you a phenomenally rewarding career,

We hope your decision to work with us is just the beginning of a wonderful mutually enriching

experience.
The details of your employment are as follows.

Full Name Yaseen Mohd Abdul Aleem

\Employee Code (Will be generated upon |oining]

Designation 3 Star Promoter ARTS o

City Hyderabad

Grade/Band (Will be generated upon |gining)

Type of Employment Contractual -

Term of Emplayment 14-10-2023 to N/A

Fixed Annual Cost to Company 232392

Annual Performance Linked Variable Pay 79600 =

Total Cost to Company 311892

Maotice Period 15 days

Other Perks Expense reimbursements as per policy -
'Channelplay Executives & Sr. Executive Policy
Life, Disability & Medical Insurance

Please refer to the following pages for important details aboul your employment. It is mandatary
that you read them and acknowledge your acceplance below for this offer of employment to be

considered valid.
Annexure 1 to Offer Letter: Compensation Details

Annexure 2 to Offer Letter: Terms & Conditions of Employment
Once again, congratulations! We look forward to you building an awesome career with us

Sincerely,
b
N

Authorised Signatary
Channelplay Limited

Offer Accepted with Terms & Conditions:

Signed: Yaseen Mohd Abdul Aleem
DCate: 20/10/2023

Channelplay Limited

9 800, Udyog Vihar, Phase - V, Gurugram, Haryana - 122016
= contact@channalplay.in & hrhalpdosk@channelplay in

@+ P 124 - 4720100

CIM: U74140HR2007PLCO7 3730

@ www.channelplay. in
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Date 05 Sep 2023

Mr SYED FAZILATH MOOSWVI
HNG 17 2 1147A MADANAPET
SAIDABAD HYDERABAD
TELANGANA 500059

Employee No. 37111634
Dear Mr SYED FAZILATH MOOSWI

Appointment Letter

We are pleased to appoint you in our organization as Product Survey Executive subject to the following terms and
condihions

i

2

(]

Your contracl will commence from 05 Sep 2023 and expire on 30 Nov 2023 during which you will render services 1o
our Client at their premises subject to the tferms and conditions of the engagement letler executed by you on 05
Sep 2023 and in accordance to the instructions received by you from us or any other authorized person and will be
bound by our rules and regulations

You hereby agree to be liable for the following terms and condifions

I, Fully perform the services in a professional manner. at the Client's location until the completion of the term of
the work assignment,
I, During the term of the wark assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any chiigation you may have lo other third parties.
il Mot engage In any conduct which is detrimental to the interest of the Client or TeamLease.
Iy, Not receive any payments of any nalure directly or indirectly from the Client unless agreed to by Teamlease
v. Neither directly nar indirectly offers you for employment with the Chent or its affiliates during the penod of the
work assignmeni without prior permission of TeamLease
wi, Exiend all ceoparation lo the Cllent's employees. consultants, representatives, ete, and do ail such things as
may be necessary ang comply with all lerms of the Appointment letter so as to effectively undertake the work
vii. Report and be present a1 the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.
viil. Comply wah the safety. health and other rules and regulations of TeamlLease and the TeamlLease Client that
you have been made aware of
. During the course of your contract, you can be transferred Lo a location within the territory of India as and
when required by TeamLease for executing the services provided herein

Should you be selected to perform the Work Assignment, the nature of your relationship with Teaml ease will be
that of a Contrac! of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamlLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment your empioyment with TeamLease shall stand terminated forthwith.

Except for expirry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week ar a lesser period of time, either party may terminate this Work Assignment Letter by issuing 30 days
notice in writing ue payment thereof

Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and Teamlease shall promptly setfle all your dues after making the applicable deductions.

You agree to defend, indemnify and hald TeamlLease or the Client harmless from any and all claims, damages,
liability. attorneys fees and expenses on account of your failure to satisfy any of your ohiigations under this work
assignment letier o for misconduct or for vialation of any law or creation of any legal liability by you

Any dispute between you and TeamlLease shall be referred 1o a sole arbitrator appoinled by TeamlLease The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1986, at
Bangalore, Karnataxa India This Engagement Letter shall be governed by the iaws of India

§ bpitemy genettated docament Ary drasthonzied e dicienure, diieminatien. o eapsing of thi docurent i snetle prohiited and may be dasdul ™

TLMA830EFART”

Teamboass Sevices Lmited , CIN Mo L74140KAT000PLC 118355
Aaget Buldoy  # 77 Kaamanualy [ndustral Lavaut, Jyath Mivey Colleqy Roed, oramanqals Bangalare. 560095
B (O1.80) 33000345 Fae (91.80) 33033001 v Wemlease con
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15.

16
17

Detalls of your salary breakup will be as per the Annaxure attached herein, You hereby authorize TeambLease to
make all salary payments required to be made to you by Teamlease including all reimbursements either by way of
Cheaue or by directly crediting the amounts to your bank account

The salary payout will be made latest by 5 of the following month

You will ke entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI| contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever s applicable during the contract period |t |z hereby clarified that if you fall to
submit the ESIC, PF, Gratuity nominaticn forms logether with any other document as required under the applicable
labour legislations, Teamlease shall not incur any liability with regards to any Claims under the said applicable
labour legislations

- Inadditon to the terms contained herein, your relationship with TeamLease may be subjecl to such other additional

lerme and conditiors as may be commumcated to you from time 1o time in writing by TeamLease and you heraby
agree to have read and clearly understood the terms of employment provided in the Service Rules, whigh i
attached herein

Caring your employment with Teamlease, if we find any irregulanty or insufficienty in the documents submitted by
you this Appointment Letter would stand cancelled/revoked.

The nature of your relationship with TeamLease will be that of contract of service from 05 Sep 2023 to 30 Nov

2023 Upaon expiry or termination of the work Assignment. your employment with TeamlLease shall stand
terminated forthwith

Upon resignation or early terminatien of your fixed term contract, an amount of Rs. 500/ (Rupees Five Hundred
Only) shall be deducted from your full and final setflement towards the Alumn & Learning Fee. This Fee s towards
Lifelime Access lo the TeamlLease Alumni App, where you will continue 1o have access to the Teaml ease Leaming
porial 1o be able o access free courses You will also get various job recammendations from our TL Connect Job
pertal basis your career interests  Additionally on the Teamlease App, you will alse be able ta view & download
your Payshps, Appointment letter. relieving letter, PF siatement, Income Tax statement etc

ou shall not, either during or after termination of your employment with ¢lient give but 1o any third part by ward of
mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not
limited 10 all infarmation, software (whether in object or source code). siatistics data, dala base, knowledge trade
secrels Inventions, products detall know-how, formula, processes, designs, drawings, charts, maps, concepts
ideas, systems, project plans, business plans, client details. secunty information, any other creations of whatsoever
nature, kind or description, organizational matters pertaining to company or our chenLFurther, you shall not al any
time, whether during or after the period of employment, use such Proprietary or Confidential infarmation or any part
thereof. for your own benefit or for the benefit of any person, firm, sompany or ather legal entity other that aur
client. This Non-Disclosure obligations enumerated above shall be binding on you at all times, irrespective of
whether you continue to be employed by the company or nol,

This appointment letter shall be co-terminus with the agreement we have with our client.

Upon jaining, an amount of Rs. 388/- shall be deducted from your first month pay towards Assessment and
Verification Fee This will include Soft Skills Assessment along with a detailed Assessmen! report conducted at the
time of joining, Suggested Skill building Certification courses along with access to Learning content on our
Learning platfarm,

We at Teamlease would |ike 1o create an environmant and culture committed to co-operation, quality and
responsiveness Llhat permeates every actvity As a new entranl we walld like you to add value 1o this process. Please
return the copy of the Offer Letter enclosed after affixing your signature a1 the appropriate place on the Office Capy in
token of your having read, agreed, fully understood and accepted the terms and conditions of appointment Please
send across the signed acknowledged copy lo ROPS Team, Bangalore Teamlease Address which is mentioned
below. In case we do not receive your acknowledgement copy within a period of 15 days from the date of jaining. your
assignment at TeamlLease wilh the acceptance of your first salary fram Teamlease will be conclusive proof of your
acceptance in accordance of lermms and conditions.

“Thiv e syniem genodterd documnent Py unauthanned use, disciowe, dhiemingtion, o capying af thiv doeurant b dnetly orshioted and may be unlewlul ™"

Do I TLB293BEFRSA"

TeamLease Services Limited | CIN Mo, L74120KAZ000PLC1 18305
Ascert Budding  #T7, Kavanangals lndustial Laveut, Jyoehl Mivas Callege Raad, Koramangals . Bamaloe-560003
Ph [93-807 33009345, Far  (91.80) 33043001 v Learhesse com
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Teamleass neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of Teamlease kindly bring the same fo the immediate notice of
your supernors or report the same to Teamlease through email or through the toll free number which is provide to you

ENDORSEMENT

| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therain,

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

et

e

Signature and rate

P T Ry . T P, Wi CWEF EATH ATLY EEAFYGY

* Thi i e syatern genrpted dogumen Ay weacthiarized e, dhelosiee, dasemmation, o copvied ol this decument v sinitly seahibed and may be siliwhl * *
Dae 10 TLIO293BEFEHT"

Teambesse Services Limited,, CIN Mo L74140KAZ000PLCY 18395
Auceat Bulding , # TT Kamaagala lndustral Lapaot, Jyath Mol E:llegf 'i'c\ad Er.‘l.rmv-:_uh Hd'll_l.l wrr- SA0005
P (91-20) 33009345 ~aa [91.80) 3304300 wivww tesmlesie com
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Salary Annexure

Employee No: 3111634

- Particulars - Amount i
Basic | 2308
House Rent Allowance | 3350

Employer PF Contribution, 1662

ESIC - Employer 593 i
| Insurance | 810 |
Works Allowance 5452 |
Statutory Bonus 1021 ]
TotalAmaunt 20995 I
Amaunt In V}Erdsgﬂs} | Twenty Thousand Nine Hundred Ninety Five | Rupaes!

Net Pay Annexure

[ EARNINGS Amount
Basic a B398 |
| House Rent Allowance T Tassa |
Waorks Allowance 5452
_Hgtaiutaryhﬂnnus ) F 1021
_ Gross Eamings | 18230
DEDUCTIONS - | Amount
Employes ES| | 13T
Employee PF 1662
Professional Tax 150
Total Deduction | 1949
Net Salary | 16281

* Income-tax deductions. if applicable, will be as per the Income-Tax Act. 1961
** Annual componaents (lke LTA, Medical Reimbursement) would be payable on claims and will be considered for
examption under Income Tax subject 1o receip! of valid bills for the Financial Year if applicable

Note  This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual
Harassmente of Women at Weorkplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accardance with the provisions of the above Act and the Policy of the Company to creale awareness on prevention of
sexual harassmen! al workplace, we urge you te undergo an online training programme. on the subject matter,

Please note that undergoing online training 1& mandatory for his engagement
The link 1o undergo the programme and complete the evaluation s given below.

Link : https tlconnect leamiease com/Learning

The training programme shall be conducted on a regular basis every year. Please complete the fraining programme
within 15 days of receipt of this letier. after which it shall be {reated as a deemed confirmation that you have
understood your responsibilities in ensuring a safe workplace

“This 4 a iwsitem geriesated decament Any unauthorized wse, daclosure, divemination, o0 éappma of ths document i stictly prorbited and may be usdawlyl ="

lee O TL/G293IBEFESHT
Teambease Services Limited , CIN Mo LT4140KAZ000PLC 118395

T L . & 77 Xamangals Industng Loyt Jyothy Moay College Rasd, Xevamargals , Bomgalome- 560005

D (Q1RBON TIOOET45 Fan (91.60) 13033001 weww teimlens eom



EM ’ ELECTRONICS MART INDIA LIMITED

Pay Slip for the Month of-Januar',r 2024

R dgrer 4 MT ol Lsitad

Emp Name : FAHAD BIN MOHAMMED EmpiD ;10005438 i
DOJ : 09/02/2023 UAN © 101920546332 i
Designation . Gustomer Service Executive ESIMNo. @ 5219381665 |
Days Paid 1 31 Ac. Neo.  : 50100597860142
Late ComingDed. . O e e Branch CHANDRAYANGUTTA i
Actual ! Earned ' Deductions |
Basic 5500 5500 | PF 1176
HAA 2200 2200 | ES| 90 |
Speciat Allowance 1642 1642 | PF Arrears L5
Fiked Conveyance Allow 0, 1000 | ES| Anears 0 |
LTA 458 | 458 | PT o
Children Edu. Allow 200 | 200 TDS o0
Uniform Aliow 1000 | 1000 | Salary Adv 0
Food Allow 0| 0| LWF (4]
Rembursement ' 0 | Other Ded ]
Arraars o |
Varable Pay o |
Others ST W U | E
Gross Salary o 1:10001 i _ 12000 | Total Deductions ) 1266 |

NetPay : T10734/ ( Ten Thousand Seven Hundred Thirly Four Rupees Only)

Tl ax i Commgprantior Gremerated Sig No Sagnatore Regired
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Date: Mar 02, 2023
Offer No : Q83001534
M A QADEER

HYDERABAD
TELANGANA
FIXED TERM EMPLOYMENT CONTRACT
Dear M A QADEER

We are pleased to offer you employment at QUESS Corp Limited for a fixed period of
employment as per the following terms:

DEPUTATION:

You are deputed to our Client's under this Contract. The terms of employment is exclusively with
QUESS, the employee shall never be deemed to be the employee of the client, where you have
been deputed under this Contract.

You will with effect from MAR 14, 2023 be deputed by QUESS, to work at client's office /
premises at any of their locations.

TENURE:
The term of your Contract shall be valid from MAR 14, 2023

COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for
which you are being employed terminates before your Contract end period, this Contract shall be
coterminous with the project / work.
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During the tenure of your Contract, any deviation or misconduct in any form that were noticed by
the company or if there are any breach of internal policies or any regulation that was mutually
agreed to be complied with, Quess or principal employer has the rights and authority to suspend
your services until you are notified to resume work in writing. QUESS reserves all such right to
withheld full or a portion of your salary during such suspension period.

NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 10 day's
notice in writing. The Contract can be terminated at the discretion of QUESS subject to 10 day's
notice.

However due to breach of code of conduct, misbehavior or indiscipline ete, then in such cases,
QUESS will have / reserve rights to terminate immediately without giving notice period,

INDEMNITY:

You shall be responsible for protecting any property of the Client entrusted to you in the due
discharge of your duties and you shall indemnify the client if there is a loss of any kind to the said
property.

C CON

You shall not engage in any act subversive of discipline in the course of your duty/ies for the
Client either within the Client’s organization or outside it, and if you were at any time found
indulging in such act/s, the Company shall reserve the right to initiate disciplinary action as is
deemed fit against you.

HOLIDAYS:

You will be entitled to paid holidays in a year as notified by the company from time to time.

Quess Confidential Offer No : Q83001534 Page 3
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only subject to the jurisdiction of the High Court of Judicature of Karnataka at Bangalore and its
subordinate Courts,

D CANCE 10N OF C CT:

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the
date of joining & your act will be construed as deemed and implied rejection of the offer of
employment from your side; hence no obligation would arise on the part of the company in lieu
of such Employment Contract issued.

NON-DISCLOSURE:

You shall take care not to disclose or divulge confidential information/trade secrets, etc,
belonging either to the Company or to the Client, that you may come across in the course of your
responsibilities either to the Company and/or to the Client or to anyone outside the Client?s
organization and you shall use such confidential Information only in connection with the services
provided by you to such Client. Further, you shall not utilize any Confidential Information
acquired in consequence of your employment for your benefit or for the benefit of any third party
other than the Company or its Client who has disclosed such Confidential Information or for
whom you have created the Confidential Information.

ID CARD:

Basis requirement, You will be issued ID Card at the time of joining. Displaying your ID Card is
mandatory during your duty hours. At the time of Exit ,You will be required to submit the ID
Card to our COE Centre (Address Given Below).

In case, you fail to submit your ID Card, you will be liable to pay back Rs.50/- and it will be
recovered from your Full & Final Settlement.

Quess Corp Limited
COE (Centre Of Experience)
fth Floor, A-19,31 Raghulkul Tower,
Sirsi Road, Khatipura (T-Point)
Jaipur, Rajasthan 302021
f e

Aot :/E*
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Educational Certificates
Experience Letter / Relieving letter
Latest month pay slip

Photo ID proof

Address Proof

5 passport size photographs

PAN card

UAN Card

Aadhaar Card

ol 2o LS e o

Here's wishing you the very best in your assignment with us and as a token of your understanding
and accepting of the standard terms of employment, you are requested to sign the duplicate copy
of this letter and return to us within a day.

With warm regards,

For QUESS Corp Limited.

Tej Hans Raj Singh
Deputy CEO

[ have read and understood the above mentioned terms and conditions of the Contract. 1
voluntarily accept the same. I shall abide to the terms and conditions mentioned therein and any
amendments from time to time.

All the above mentioned terms and conditions will come in force from your date of joining,in
case of no acceptance received before the first salary it would be deemed as acknowledged and
accepted by you on receipt of your first salary.

5 17 1S T 1R Giats
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Offer No: Q83001534
Designation: Officer - Sales

Compensation Sheet

Associate Name: M A QADEER

Location: HYDERABAD

QUESS

R ]

Pay Heads Rs. Monthly Pay Rs. Annual Pay
Basic 83270 99240
House Rent Allowance 4135 49620
Advance_statutory _bonus 1033 12396
Gross Salary 13438 161256
Employer's Contribution

Employer Provident Fund 1075 12900
Employer_esi 403 4836
Insurance 105 1260
Total Contribution 1583 18996
Cost to Company: (CTC) 15021 180252
Deduction: (Subjected to change)

Employee Esi 93 1116
Provident Fund 992 11904
Total Deduction 1085 13020
Net Take Home 12353 148236

MNote: *Bonus shall be paid as per payment of bonus act's provisions,
Additonal Insurance Coverage: We as an your emplover will cover only employee with Group
Mediclaim Insurance Coverage upto Rs, 2 Lakhs,Group Personal Accident Insurance Coverage upto Rs. 2.5
Lakhs and Group Term Life Insurance Coverage upto Rs, 2.5 Lakhs. Over & above this,If Employee wish
to cover family members under Insurance Benefit Facilities, Additional Premium will be deducted from

Employee Gross SalaryPer Month, following is the coverage and Premium:

Coverage

Additional Premium Per Month

Self Rs.199/-

Cuiess Confideatial
This is a system generated letter

37372, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
hupi/svwww.quesscorp.com | Toll Free No: 1800-572-3333

Offer No @ Q53001534

QUESS Corp Ltd

TO CHECK IF YOUR OFFER LETTER IS GENUINE.

Dipen the camera on your sman phone and  scan,

Page 9



QUESS

wEna bt

Dear Associate,

Please download the WorQ) App on your mobile for a host of benefits

. Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16
. Get Digital [D Card

. Get Easy Access to Quess helpline

. Get access to Quess Marget to get lucrative offers specifically for Quess Associates

. Get host of learning opportunities

You will receive your User Id / Password & Company [D by sms to your registered mobile No.

For any issues in login to WorQ app, please email to help@quesscorp.com.
Please mention your
. Offer No :QS53001534

. Name :M A QADEER
. Maobile No
Link to download WorQ)

Play Store (Android) - https://goo.gl/rqsMnr
App Store (i0S) - https:/goo.gl/DmHpE;]
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Offer Letter

Date: 31st Aug, 2023

Dear Shaik Mohammad.

Congratulations!!

Based on the credentials set forth and subsequent interviews with us, we are pleased to offer you the

position of Business Development Executive with Caredwheel services Private Limited

(Franchisee Hyderabad). The offer comes to you as a culmination of a rigorous selection process and

we are certain that, you will find our work environment conductive to your professional and personal

growth.

You will be joining a dynamic and multidisciplinary team to play a key role in diverse projects with

multiple clients.

Please see below. the terms and conditions of the Offer:

v

=

Date of Joining: You are requested 10 join us on or before 01-09-2023. At the time of joining,
please bring originals and photocopy of the documents listed in Annexure — A. The Originals shall
be returned to you immediately after verification.

Training Period: You will be on the probation period for 1 Months then afier you will be
considered as permanent employee of company. During Probation, there will be no compensation
to be implement.

Place of Work: You will be required to work as per company instructions.

Annual Cost To Company: Your total compensation will be Rs. 1,80,000/- per annum

T e,

{Please find Annexure B for salary break up). ==

Duties and Responsibilities: The detailed list of your responsibilities will be shared with you on
the first day of your employment with us. As a full time employee you shall devote your time and
capabilities for the discharge of your duties and responsibilities, You also agree to not take up any
independent or individual assignments (whether the same is part time or full time. in an advisory

capacity or otherwise) directly or indirectly.




7. Appointment Letter and Non-Disclosure Agreement: Your Appointment Letter will be
provided to yvou on your date of joining. At the time of joining, you will be required to sign and
agree to be bound by the Employee Confidentiality and Intellectual Property Agreement.

8. Policies and Procedures: On your first day of employment. you will be given additional
information about the Company’s Policies and Procedures.

9. Reference Checks and Background Screening: You will be required to furnish documents
supporting your previous work and educational qualifications as well as professional references for
verification. Your appointment is contingent upon satisfactory completion of background and
reference checks that may be concluded either before or afier the date at which your employment
with the company commences.

10. Notice Period — In case of resignation from services you shall serve 2 months notice to company.

We take great pleasure in welcoming you to Care 4 wheel Services Private Limited (Company) and
sincerely hope that your period of service with us will be long, pleasant and of mutual benefit. We

hope you will find this offer acceptable and wait to welcome you.

If you have any questions about the contents of this letter, please do not hesitate to contact at
info@caredwheel.com . To accept this offer, please sign and return the duplicate of this letter within

two days of receipt of this letter.

Yours sincerely,
Caredwheel Services Private Limited

Buland Igbal
Business Development Manager

I, accept the terms of this offer letter and the Annexure, and agree to
commence employment on

Employee Signature: Date:

Please Note: This offer letter is valid for a period of Twa (2) days following the date of issue of offer. If we do not receive
the signed letter from yon confirming your acceptance of this letter within Five (5) days, this offer will automatically stand
cancelled and should not thereafter be considered as binding on the Company.



Annexure A: List of Documents

Welcame to Care 4 Wheel Services Private Limited !!

The documents mentioned below are mandatory and need to be submitted on or before the joining day.

FOR COMPANY RECORDS

Identity Proof

(copy of any one of the follownng)
. Permanent driving license
- Voters ID Card/ Aadhar Card

= Passport Copy (first and last page)

Permanent Address Proof (Pan India
acceplable)

(copy of any one of the following in
employee’s name)

Permanent driving license
Voters |D Card/ Aadhar card

= Bank Passbook copy

Education Proof (photocopy as applicable)
= 10w and 12 standard mark sheets
« Highest Degree Certificate including mark

Sheets
= Diploma Certificate (if any)

Previous Employment (if applicable)
Last 3 months Pay Slip from Previous
Emplover
Relieving Letter / Experience Certificate

from

all previous employers

Miscellaneous

= Photo copy of PAN Card
« 2 Passport Size photographs (White background only)




Name Shaik Mohammad

Designation Business Development Executive
EMP ID C4WHY20230
Group Sales Department
Component Annual Compensation (Rs.)
Base Pay
Basic Salary 9000
House Rent Allowance 4000
Conveyance Allowance 500
Medical Allowance 500
Special Allowance 1000
Total Earnings 15,000
Salary in hand (per month) 15,000

All details regardine compensation are confidential. Anv discussion or disclosure of
your compensation with anybody other than the Directors will be considered as a
breach of agreement by you.




Date:17/11/2023

Mr. ASGAR ALI SYED
Emp No: 125225
Department: RA
Designation: EXECUTIVE

Sub: Promotion

Dear ASGAR ALI SYED,

Congratulations!!|

We are pleased to inform you that you have been promoted as SENIOR EXECUTIVE in REGULATORY
AFFAIRS department at HLL — RA FORMULATION, with effect from 01* Now, 2023. This is based on your
performance review and commitment towards the organization.

We look forward for your valuable contributions and wish you all the very best for a rewarding career.

We also take this opportu nity to thank your family for supporting you to deliver the best.

r\ Ca
g

Sangeetha Ganapuram

Vice President — Regulatory Affairs

Hetero Labs Ltd. e o 5 e
T-2-A2, Industrial Estates, Sanath Magar, Hyderabad-500018. Telangana, Ir

wwner hetero.com
T: +91 40 23704923/ 25, CIN: U24T10TGIS89P L CO09723



HK SOLUTION

@ SOLDIER

Date:-21/12/2023
To,

Mr :- Mohammed Abdul Aleem

DOJ-21/12/2023

We are pleased to offer you employment at Soldier Hr Staffing Solutions PVT LTD. for a fixed period
of employment asper the following terms:

POSITION: You are appointed As a Picker Packer

DEPUTATION: You will be deputed at our client Grofers IND PVT LTD. premises under this contract. The
terms of employment is exclusively with Soldier Hr Staffing Solutions PVT LTD. which are
summarised as under.

SERVICE TENURE: The term of your employment contract shall be valid from your date of joining as on
21/12/2023 You will be entitled for a post completion of the service tenure. In case of extension of the
contract,

REMUNERATION: The details of your salary break up with components are as per the enclosure
attached herewith in annexure - A.

SERVICE EXTENSION: Unless otherwise notified to you in writing this contract of employment shall
stand null.

WORKING HOURS: You will follow the working hours of the client where you will be deputed. You
may have to work on shifts, based on the client's requirement. Your attendance will be maintained by
the Reporting Officer of the client, who shall at the end of the month share the attendance with the
contact person at Soldier Hr Staffing Solutions PVT LTD. for pay-roll processing.

TERMINATION & SUSPENSION: At the time of termination of the employment either due to
termination by either you or the Company or upon the lapse of the term of employment, if there are any
dues owing from you to the Company, the same may be adjusted against any money due to you by the
Company on account of salary including other applicable statutory dues or any other payment owned
to you under the terms of your employment.

Page1of3



During the tenure of your Contract, any deviation or misconduct in any form that were noticed by the
company or if there are any breach of internal policies or any regulation that was mutually agreed to
be complied with, Soldier Hr Staffing Solutions PVT LTD. or principal employer has the rights and
authority to suspend your services until you are notified to resume work in writing. Soldier Hr Staffing
Solutions PVT LTD. reserves all such right to withheld full or a portion of your salary during such
suspension period.

NOTICE PERIOD: In the eventuality if you wish to separate from the organization you will need to serve
7 day's notice in writing or 7 day's basic pay in lieu thereof. The Contract shall be deemed terminated
post as defined.

However due to breach of code of conduct, mishehavior or indiscipline etc, then in such cases, Soldier
Hr Staffing Solutions PVT LTD. will have / reserve rights to terminate immediately without giving
notice period and severance pay.

INDEMNITY: You shall be responsible for protecting any property of the Client entrusted to you in the
due discharge of your duties and you shall indemmify the Client if there is a loss of any kind to the said
property.

To the fullest extent permitted by the Applicable Law, vou shall hold the Client, its agents, employees
and assigns, free and harmless and indemnify and defend Client from and against any and all suits,
actions, proceedings, claims, demands, liabilities, costs and charges, legal expenses, damages or
penalties of any nature actually or allegedly arising out of or related to your services at the Location or
to any alleged actions or omissions by you, including, but not limited to, those resulting from, or claimed
to result from injury, death or damage to you.

TRANSFER: You are liable to be transferred to any other department of the Client or Soldier Hr
Staffing Solutions PVT LTD. or at any other branches across India in which the client or Soldier Hr
Staffing Solutions PVT LTD. or any of theemployer subsidiary company has any kind of interest. That
also upon such transfer, the present terms and conditions shall be applicable, to such a post or at the
place of transfer.

CODE OF CONDUCT: You shall not engage in any act subversive of discipline in the course of your
duty/ies for the Client either within the Client's organization or outside it, and if you were at any time
found indulging in

such act/s, the Company shall reserve the right to initiate disciplinary action as is deemed fit against
you,

ABSENTEEISM: You should be regular and punctual in your attendance. If you remain absent for 3
consecutive working days or more without sanction of leave or prior permission or if you over stay
sanctioned leave beyond 3 consecutive working days or more it shall be deemed that you have
voluntarily abandonment your empleyment with the company and your services are liable to be
terminated accordingly.

RULES AND REGULATIONS: You shall be bound by the Rules & Regulations framed by the company
from time to time in relation to conduct, discipline and other service conditions which will be deemed
as Rules, Regulation and order and shall form part and parcel of this letter of appointment.
JIURISDICTION: Notwithstanding the place of working or placement or the normal or usual residence
of the employee concerned or the place where this instrument is signed or executed this Contract shall
only be subject to the jurisdiction of the High Court of Judicature and its subordinate Courts,

Page 20f3



DEEMED CANCELLATION OF CONTRACT: The Contract stands cancelled and revoked if you do not

report to duty within 3 days from the date of joining & your act will be construed as deemed and implied
rejection of the offer of employment from your side; hence no obligation would arise on the part of the
company in lieu of such Employment Contract issued.

Here's wishing you the very best in your assignment with us and as a token of your understanding and
accepting of the standard terms of employment, you are requested to sign the duplicate copy of this
letter and return to us within a day.

With warm regards,

PN

(Authorized Signature)
Soldier Hr Staffing
Solutions PVT LTD.

Compensation Sheet

Associate Name:
Mohammed Abdul

Aleem

Designation: Picker

Packer
Salary Break UP
SALARY PER MONTH
BASIC 12058
HRA 9490
BONUS 1004
GROSS 14052
EMPE PF 1568
EMPE ESIC 457
EMPE TOTAL 2025
CTC 16077
EMPE PF 1447
EMPE ESIC 105
PT 0
EMPE TOTAL 1552
TAKE HOME 12500
—

Page 3 of 3
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Shaik Junald Hussain
Hyderabad

Dear Shaik Junaid,

We are pleased to inform you that based on your application and subsequent discussions you had
with us, it has been decided to provide you an opportunity to undergo on the job practical training at
our Conneqt Business Solutions Limited Offices / Centre for a pericd of 12 Months from Date of
Joining. You shall report to the training on or before 22™ December’22 failing which it will be deemed
thal the opportunity given to you is withdrawn automaticaily.

;rou shall undergo the training strictly in accordance with the scheme of training of the company, If
found not satisfactory, the training period may be extended for a further period of one month or the
opporiunily given to you will be discontinued at the discretion of the Management.

During the period of training you will be placed in different work locations of the company and your
first placement for training will be at Hyderabad. You will undergo on the job lralning under the
supervision of designated supervisors, informed to you at the start of training

.During lhe period of fraining you will be required lo participate in the assessmenl process
implemented by the company from time to time to assess your learning on the job and skill levels.

During the course of evaluation, if it is found that your leaming is not up to the mark as per the
expectations of the management, the opportunity given for training will be discontinued and you shall
have no claim what so ever on the company.

This offer of training is subject to verification of the particulars submitted by you and in case any
particulars submitied by you are found to be false or incorract, your training will be terminated without
notice and you are required to pay equivalent to the One month Stipend Amount in lieu of notice.

The company works in shifts and hence the on the job training will take place in all the shifts. In view
of the same you are required to attend to your training in shifts as advised by the officials of the
company fram time to time,

If you undergo training regularly on all the working days of the company you would be eligible for the
Leaves as per the company palicy.

You shall follow the same working days, working hours and holidays of the company. You shall be
regular to your training. If you fail to altend the training continuously for a period of B working days, it
will be treated that you have discontinued the training and hence the company reserves its right to
claim compensalion from you.

You may discontinue the training within 6 months by giving 15 days’ notice In writing to the company
and similarly, the company may discontinue your training by giving 15 days' notice. After 6 montha, if
you discontinue the training. you are required to give 30 days’ nofice in writing to the company and
similarty, the company may discontinue your training by giving 30 days' notice. Any deviation w.r.t the
nolice period is solely at the discretion of the company.

At any time, if your conduct, behavior, leaming on the job etc., are not in conformity with the rules,
regulalions and expectations of the company, your training will be discontinued without any notice and
payment in lieu thereol.

o
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You shall ve entitied to a monthly stipend as per the below mentioned gris.

11800.00

PERFORMANCE INCENTIVE: This will be payabie on a monthly basis. The payout shall vary
0% to 150% based on your PMI Rating. There would be no payout during the training period.
@ detads of the policy will be communicaled 1o you separately.
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per the management discretion.

During the period of raining, you will ba paid Stipend of Rs. 11800.00 per montn. Tax Decuctions will
ha a3 apphcable

You are eligile for Performanis Incaniive’ This wil bi payable on & monthly basis. The payout shal
vary from 0% to 150% based on your PM| Rating. There would be no payout during the training
panod  Tha dstails of the policy will b communicaad 10 YOu Separntety

On successhul completion of training, at the discretion of the Managemeni, you may ba offered an
Apprentice =Customer Care posdion as a Probationsr. You are requued 10 work for @ minimum
period of one yesr with the company. If you leave the services withoul completing the mandatory
patiod or if you fall 1o take up the employment as probationsr, you are kable 1o pay the cost of raining
incurred by the company logethear with the stipend paid o you.

in afl matiers not mentioned herein above, you shall be governed by the rules, regulations or practices
of the company pertaining to rainees from time o time

Kindly note that you will not be entitied 10 any otner benefits or perquisies

This ietter of training is sent 1o you in duplicale and we reques] you la kindly sign the duplicate copy of
thig letter as a token of acteptance of the larms and retum it 10 us 8l the earfiest

With Best Regards.
For Conneqt Business Solutions Limited.

Tony Jacob Joseph
Assoclate Vice President - Human Resources.

| heveby read and tully understood the terms of my training letter. | hereby accept the terms of my
traning.

Signature:
Name.
Date:

r"ul.;lr_“
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Date: Sep 29, 2023
Offer No : QS3210627
MOHAMMED SAMEER IBRAHIM
11-1-1028, MALLEPALLY,
HYDERABAD 500001
TELANGANA
FIXED TERM EMPLOYMENT CONTRACT

Dear MOHAMMED SAMEER IBRAHTM

We are pleased 10 offer vou employment at QUESS Corp Limited for a ftixed period of
employment as per the following terms:

DEPUTATION:
You are deputed to INDIVINITY CLOTHING RETAIL PRIVATE LIMITED under this Contrac
The terms of employment is exclusively with QUESS, the employee shall never be deemed 10 be

the employee of the client, where you have been deputed under this Contract.

You will with effect from OCT 01, 2023 be deputed by QUESS, to work at client's office /
premises at any of their locations,

During the course of your contract,youcan be transferred o a location within the territory of india
as and required by Quess for rendering the services under this contract

TENURE:
The term of your Contract shall be valid from OCT 01, 2023 0 APR 01, 2024,

COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / work [ deputation for
which you are being employed terminates before yvour Contract end period, this Contract shall be
coterminous with the project / work.

LOCATION;
You are required to work at client's location at HY DERABAD.

POSITION:

You are appointed as STYLIST.
Quess Confidential Offer No ; QRI20627
Page 1
This is a system generated beter
QUESS Corp Limited
3312, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
hitpdswww.quesscorp.com | Toll Free No: 1800-572-3331

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Cipen the camera on vour smart phong and scan
(A

Employee Signature
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SODEXO/42123411/2023/870427
09, June 2023

Offer Letter

Dear Charkaman Ankit

Following your recent interview, we are pleased to offer you the position of PANTRY ASSOCIATE on a Fixed
Tenure Contract within our organization in India for our business activities of Facilities Management and Multi-
services. Your initial place of posting will be at our site "Qualcomm India - SEZ Unit".

Your Detailed Appointment letter with Salary detail will be offered to you on or before joining.

PF, ESI, Bonus will be paid as per Law and Rules applicable. No other allowance will be paid unless confirmed in
writing. You will be liable to be transferred anywhere in our existing or future units.

Your service contract will automatically come to an end on completion of one year from your date of joining. Your
contract will automatically get terminated earlier in the event our contract with our client comes ta an end before the
expiry of your service contract, for whatsoever reasons. You will be expected to join the organization on or before
09-06-2023.

Please sign a duplicate copy of this letter as a token of your acceptance of the offer. We look forward to welcoming
you to our organization.

Yours Sincerely.

Sodexo India Services Private Limited.

(\ 1 "
/(M
Authorized 81 atory
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NN .
W SUTHERLAND

02/07/2023
Dear IDRIS HUSSAIN AL KASERI,
Congratulations! We welcome you to the family of Sutherland!

With reference to the discussions, you had wilh us, we are pleased to make an Offer of
Employment with us as Associate-CS Phone in the Company. Please note that your
employment with us is contingent on subject to successful clearance of background
verification. You need to submit all relevant documents for background verification
within seven (7) days from the date of appointment letter. In case you fail to submit the
documents within the prescribed period, we will initiate necessary action against you as
deemed as appropriate by the Company including but not limited to revoking of this offer
letter without any further liability to Company. You are requested to join us on or before
02/13/2023 on the following terms and conditions.

Your place of posting will be initially at Hyderabad. However, during your employment
with us you may be posted or transferred/attached to any other units/companies/ offices
or clients of The Sutherland Group either in India or Abroad at the sole discretion of the
Management.

Your emoluments by way of Annual Cost to the Company is Rs. INR 300,000.00 /- per
annum (Rupees Three Lakh Rupees Only), the details of which amin the
annexure of the appointment letter.

You shall report to Amar Bhonsle of the company or any authorized person nominated
by the company from time to time, who will in turn assign your role, duties and
responsibilities in the company.

You may be required to work in shift system of the company as intimated to you from
time to time.

You are governed by the "Sutherland's Code of Conduct as updated from time to time"
of the company which are in force or may come in force from time to time. You will also
execute a service and confidentiality agreement as applicable to employees of your
category from time to time.

You would be on probation for a period of 6 months and either party can terminate this
contract of employment in 15 days advance notice or pay salary in lieu of the same to
the other party. On completion of 6 months, your services will be deemed to be
confirmed automatically unless informed otherwise in writing.
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NN SUTHERLAND

Date-05/09/2023
Dear:Faizan Bin Faisal

Congratulations! We welt ome you o the family of Sutherlanad!

itk resfisre IR T TP LI ! W1 et LS Wl srn plonsert o paka e Ol
Emplayment gith us 45 Associate-CS Phone i the Company. Pleasa note that you
npdoviant wath s % contiigent o subject 10 successiul Clearancs of bk ondd

verlication You nesd W submit all relevant doowmenls e background verfication
within seven |7) days fram the date of appointment letter In case you il to subiiif the
documents within tha prescobeg penod. we will inltiate necassary action against you as
deemed as appropnale by the Company including but not limited 1o revoking of this offar
iettar without any further tability 1o Company. You are raquested to join us on of befora
02113712023 on the following terms and conditions,

Your place of posting will be initially al Hyderabad. However, during your employment
with us you may be posted or translerred/attached 10 any other units/companies’ offices
or clienls of The Sutherdand Group aithar in India or Abroad at the sole discration of the
Management

Your emoluments by way of Annual Cost to the Company is RIW - per
annum (Rupees Three Lakh Rupees Only) the details of which are given in the
annexure of the appointment letler,

You shall report to Amar Bhonsle of the company or any authenzed person nominated
by the company from time to time, who will in tum assign your role, dulies and
responsibilities in the company

You may be required to work in shift system of the company as intimated to you from
Hmnghme

You are governed by the "Sutherdand's Code of Conduct as updated from time to time”
of the company which are in force or may come in force from time o time. You will also

exacute a service and confidentiality agreement as applicable to employees of your
category from time to time.

You would be on probation for a period of 6 months and either party can terminale this
contract of employment in 15 days advance notice or pay salary in lieu of the sama 1o
the other party. On completion of 6 months, your services will be deamed to be
confirmed aulomatically uniess informed otharwisa in witing.
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TeamlLease Sen'icas Limited

A-nml:lulltllng, #77 Knrnm-ngal: ML%?:&I Hluaﬁolim Road, Koramangala , Bangalore-

Pay Slip for the month of December 2023

Emp No : 3056588 poB : 05 Jan 2003
Name : Syed Mohd DoJ : 07 Jul 2023
PF No : BGIBNG/0035224/000/6678457 PAN NO : GQEPM12206
Bank Acc No : 1001200000030814 Bank/Pay Mode : NEFT
UAN Number : 101822037111 IFSC Code : DCUBOTB6101
Location A G'S Office Designation :1sD
LOP :1 Department : Sales
WORKDAYS : 30 DaysinMonth 3
ESIC No. Health Card No
ARREAR DAYS
Eamings Rs. Deduction Rs.
Basic 11128 | Employee LWF 2
House Rent Allowance 4372 | Employee PF Contribution 1742
Incentives 3354 | Professional Tax 200
Exgralia 2800
Statutory Bonus 1006
Works Allowance 5750
Total Eamings 28411 | Total Deduction 1944
Relmbursement : 0
Net Pay !
Pﬂf
In Words :

Twenty Six Thousand Four Hundred Sixty Seven rupees

Dear Associate We thank you for baing part of TeamLeasa familyl Now you can help others locking for job - Ask your friends & family members to visit our
naarest TeamLoaso office to submit their resume OR send email to I000jobs@teamleass.com So Hurryl

Mail your queries to info@teamlease.com with Name & Employee ID

Good Health Plan Ltd , Insurance Helpline : 1800 4253232 / 18604253232 or Visit hitp fiwww.ghpltpa.com

Please compiete the oniine mandstary training programme on Prevention of Sexual Horassment (POSH). The link fo attend the programme is given hers. If you have siready
completed the programme successfully, please ignore this messegs

Link : hittps:iitico

This is a computer generated pay slip, No signature is required

Scan this QR code to download our Mobile App "'h&-'

o .-n"'




OMER KHAN

Prop
© : 7780131559

B rereccrcovrurers 3B

i

SALES & CHIP LEVEL SERVICES

# 9-8-149 1st Floor, Shop No 2, Near Apollo DRDQ Hospital,
Opp. ICICI Bank, Santoshnagar Hyderabad - 500 059

SERVICES

. * Network Installation

[ |

+ LCD, LED Monitor
% Mother Board

4 Hard Disk,

4+ External Hard Disk
+ DVD Writer

% Laptop Screen

4 Bezel

<+ Hinges

<+ Base, Panel

% Power Adapter

+ Key Board

\? Battery

"\

ZCPPL) @t ik o

CCTV Camera installation

Door Step Service
AMC / Data Recovery

4p040-24536515
9059786515

E-mail : perfectcomputers.sc@gmai.com

Ssbt] - L\S__rir_ﬂg?'“—
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02 Mov-2023
Dear Abwciii| bard,

We have geal plessure in offering you the pasition im Geade G U-NHonMeti o-FTT a3 Txecutive-B7S, based out of Hyderabad ()
INFOTECH BPD LTD ot the below torms of remiencratian (ML ameunts in INH),

Satary Heuds Monthdy Valos (TNR) | Yearly Valus (INR)
[y 0 80 7.0m 00
MR A ; 2400 00 . 2,800 00
A 3ncrd Soruiony Bors 600,00 w0000 | o
— r 4108.09 2.002.00
Total Groxs (A) 0.50%.00 1.62,792.00
Crammy" JH0 00 LAER OO
Cehar CTC Earning (%) .00 3460.00
P F Co Comubaern 00 BAAD T
€50 Co Commuten 424 00 A, 700 00
Tota! Employers Contributian (C) 1,145.00 13.740.00
Total CTC (AsBlaC) 5,000 00 m

Note:
1 foun Salary b Subject 10 deduction af Income Tas in accordance with the provisian of the local lcome Tan Act/ L awn

i "Perfarmance Payd Bondgs (masiimum 3y above] will Be based on Comrpany policy and Company, Team & indwidial
prerformange

1. Vou will be covered ander Gralulty and Emeloyee Inwrances as per company policy
4, Vatutory dodections a5 applicalde.
For JI INFOTECH BP0 LTD,

Shilpa Fal
Viee Presidont-Human Hrssuroes

Ci UTEBISCLYINOM COIETE

W owwrw L arPoted iy s
Rega OF Lewer Direged F v Bebidng Mo 0 Jhasngeesis Ealeneior, Mo Dnplbe o 110 O55, 1egfie T, &firi 37 4350 4397

Carp of Fenmit 0 B 57 Flioos beternatvens aladects Paek . Vs, Mael ot - 8008 7O i T %81 T2 71373 BOGH
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Ref: KIT-PO161/ HRD/ Offer/2023

Dated: 02-Mar-23

Provisional Offer Letter
Name: Syed Rasheed
Designation (Grade): Associate(S5)
Role: Customer Support Engineer
Place of work / Location: Hyderabad, Telangana : L
" Name n[lh:pt;rtlng Manager: Mani Bhushan Kishor ’
Date of Joining: 03-Mar-23
Annexure
[ Description Monthly Annual (Rs] |
_Gross Salary B 17628 | 211535
Basic__ RO T, S _11980 | 143760
7 N N————— 0 0
o 17, S S (-e— 1| —— _0
Other Allowance : 1629 19548
| Special Allowance 3021 36252
Bonus ' 998 11975
Total Benefits* 28476
Employer's Contribution to PF . . 21601 |
Employer's Contribution to ESl 6875
Variable Pay 0
Final CTC 240012 |

Karvy Innotech Limited
Conporate Ofhice: "Rarvy Gateway Plot Non38 & 39, Financlal Distrct, Gachibowl, Hyderabad, Telmgdna w32
Priedl-d4i3-67 16222213321 FOOD | w wirkarvvinnotech.com
Bepietered Oce: Flat Ne, 502 & 504, 57 Floar dranachal B tlzme 1%F L sp aMbiemibiy Rowd, New Delb 110005 CIN (RLUCTUTTERFAY Medh ] v o 8 el P |

LA RS T, o D] 140302 5010, ) al TEy KET Ly™ien iy conn



, KARV Y I EE

General Terms and Conditions:

H  The Appointment letter will be issued to you on or before of your joining date,

B Candidate should share all below documents within 24-36 hours after getting the Provisional offer,

B Incase candidate are unable to share any below required documents within given above time period, then
the provisional offer will be withdrawn after 48 hours.

" L

Documents required for processing of Appointment letter.

1. Resignation acceptance mail from last employer
2. Reliving Letter of all previous employer

For Karvy Innotech Limited

Yiphd. ] ai;*tftr.f}b
Head-HR
Authorized Signatory

Karvy Innotech Limited
Corporate Office: “Karvy Gateway”, Plot No.38 & 39, Financial District, Gachibowll, Hyderabad, Telangana - 500037
I:#91-40-6T162222/33211000 | wew karvyinnotech.com
Repistered Cifice: Fial Ko, 502 & 503, 5= Flo Arumichol Bailding, 1% Barakbamiba Bl Neww Dislbs 110 CIRG LSS 0enLI0t 28 L
Teli O3 1 AR50, Fooc O 140302500, Emanl 3 KFTREFRarvy o

12938



Channelplay
OFFER LETTER
Dear Syed Jgged
Congratulations! We take immense pleasure in offering you a position as 3 Star Promoler APITS at
Channelplay Limited.

We welcome you to be part of this close knit family. You are joining & group of colleagues who are
smart, passionate about what they do, and have impeccable integrity. We are all in this together to

learn, to perform, and to grow; both as individuals and professionals. Over time, as you prove that
you share the above values with us, we assure you a phenomenally rewarding career.
We hope your decision to work with us is just the beginning of a wonderful mutually enriching

experience.

The details of your employment are as follows.

Full Name Syed Javed !
Employes Code (Will be generated upon joining) _
Designation |3 Star Promoter AP/TS

City Hyderabad i
Grade/Band (Will be generated upon joining) ‘{
Type of Employment Contractual

Term of Employment 01-09-2023 to N/A ]
Fixed Annual Cost to Company 232392 _
Annual Performance Linked Variable Pay 79600 v
Total Cost to Company P

MNotice Period | 15 days

Other Perks

Expense reimbursements as per policy -
Channel Executives & Sr. Executive Poli

Life, Disability & Medical Insurance

Please refer to the following pages for important details about your employment. It is mandatary
that you read them and acknowledge your acceptance below for this offer of employment to be

considered valid.
Annexure 1 to Offer Letter: Compensation Details

Annexure 2 to Offer Letter: Terms & Conditions of Employment
Once again, congratulations! We look forward to you building an awesome career with us.

Sincerely, Offer Accepted with Terms & Conditions:
Authorised Signatory Signed: Syed Javed
Channelplay Limited Date: 4/9/2023
Channelplay Limited CIN: U74140HR2007PLCO7 3730

¥ 800, Udyog Vihar, Phasa - V, Gurugrom, Haryana - 122014
= contoci@channelploy.in & hrhelpdesk@channelplay.in
B+ 91 124 - 4720100

@ www.chonnelplay.in



S . LBIXCASH

11th Dec.21

EhixCash /Appt/21-22/1443
Mr.Ebadur Rahman

H.no: 17-5-160,

Charminar Hyderabad
Andhra Pradesh - 500023

Dear Mr.Ebadur Rahman,

This has reference o our eariier interviews. We are pleased to confirm your appeintment for the position of “Customer Service
Adviser” in our organization under the follewing terms and conditions:-

four anpointment will ba efzclive from 11th Boa 24

251

vou will be on prebabon for a mimmum period of 6 months
3 Your CTC will be Rs. 12035/- Per Month. * F

4 You are raquired to be prazent in office for € hours on vour working days (excluding work off) breakup of which is considered
s B hoyrs of productive working and up lo 1 hour of treak time. The management has the nght to change the working
hours.

on

You will be entitied to public holidays as per the company's list of public holidays, during the probation period.
B.  Anyleave taken during the probation period wil be freated as leave without pay.

7 i will ba respansibla far maistaining confidantiaii nf Al iransactions rslating o wour sssignmant

8. Itis clearly undersicod that you will carry out your duties diligently, honestly and efficiently. The company reserves the right
o terminate your services withoul notice if it comes to knowledge that yéu have indulged in any act of negligence ar
dishonesty or any act detrimental to the interests of the company. This is without prejudice fo the right of the company claim
damage from you

. Incase your services are terminated as aforesaid, all incentives, salaries and other benefits which you may be entitied to on
usual termination would be deemed fo be automatically terminated and the company {without prejudice to its right to claim
damages from you) would not be liable to pay any of the benefits,

10. The company shall be sole authorily to decide whether you have been guilty of any lapses as stipulated in this clause.

11. During the probation, if you do not report for work on three cortinuous working days nd have not intimated the office in
Wiriting about you absence, it would be construed job abandonment,

12 You will'need to open a sa\ﬁngs account at the designated branch of 2 Bank specified by the company within 1 week from
the date of jeining the company and give your savings account numbar at this specified bank to the company's accounts
department, to enabls the company 1o pay your salary and other payments to be made to you directly inlo your account,

13, All materials such as brochures, training materials, other company eguipment which will be entrusted to you to assist you in
perfarming your duty should be mainiained in proper working condition at all timas. Please also note that while leaving the
service, the same should be retumned back to the company in perfect working order.

EbixCash Global Services Private Limited (fomuly known as AssursEdge Global Services Private Limded) &
EbixCash Global Services Private Limited (Formery known as Assursedge Global Services Privede lupited) .' ,
. e — = S — {
Ragistered Office « No. B8/1 BBMP Khata Mo, 272/8B Nagawsra Ring 2nd slage, Honnur-Sallary Road
Renistered Office o 88/ g danboRy IRSFIR4Eware Ring 2nd stage, Hennur Bellary Road
Fegional OffYE 77 FHRRAATHEEITRRRAR . Lic. 18t Fioor, Okay House, ASE MIDC. Sirest nio 2 GIN ¢ L7 2400KA10RIPTCROGEE2
Regicnal Office:  Varun Tt TbWendnab a00NES Hyderabad H00016 QM LI72400KATIRIPT ORI

W e e iR SR SRR SRS HAGON o ebixcashgloomsarwces com



14,

15

18.

EE}}X CASH
EBIXCASH

Your job is transferable anywhere in India.

Al the end of your probation periad, your performance will be reviewed, The management reserves the right to axtand the
probation period or ierminale your service at the end of the probation period.

- While in empioyment with EbixCash Global Services Private Limited., you will not

*  worklengage/associate yourself with any business!trade/professionfemployment/office-of-profit outside your
company responsibilibes

= have adirect or indirect financial interest in or 2 financial relationship with a company competitorisupplier/cusiomer
*  fake partin any company business decision involving an organization that employs your spouse or family member

+  receive/accept any gifttcommission/rebate/discount/profit, directly or indirectly, under any circumstances, from any
persen, company or firm having business relationship/transaction with the Comparty

Ouring probation period separation of service is subject to 2 notice of minimum 7 days for MO Level, 15 days for M1

fo M3 Level and 30 days for M4 and above Level. Post confirmation separation of service is subject fo 2 notice of
minimum 15 days for MO Level and 30 days for M1 to M3 Level and 60 days for M4 and above Level.

The Company shall have the nght to, take stringsnt action including severance of services with the Company,
without giving due natice or salary/statutory compensation in lieu thereof, in an "Event of Breach”, which shall
include

fraud

gross nagligence

breach of confidentiality

retiusal tn discharge assigned duties

absenteeism from work without authorization/infimation for more than 7 conseculive days

We wish you all the best and look forward to a long association

Piease sign the duplicale copy of this letter and return the same for our records along with the PF & ESIC forms.

Thank
Yours

ing you,
sincerely,

EbixCash Global Services Private Limited Fomery known as AssureEdge Global Services Private Limited)

Ebixﬁaahﬂp_hﬂ,&en&nna_ﬁﬂualgﬁmj}gd (Formerby known as. Assureedge Global Services Private Limited)

Ragisterad Offics : No. B2 BEME Khata Ko, 27208/ Magawars Ring 2nd siage, dannur-Baliary Aoad

Registarad Office : Mo

Hagional Offde SR ERERIEERT il B (d. Tat Floor, Ckay House, &35 MIDC . Shest 10 2

o=, 1)

BEY Nislpadiaseh Barieicddd BASEMINEGawars Ring 2nd =tage, HenourSeffary Food,
TN 2 U72400KA 1 SR0PTCO04812

|
Fegional Office Varun Téadnar EhAonbR«4G008a:, Hyderabud 500016 l' IR L7 24004 1083PTEO00837

W

el A EEFREETE S OGN coMW Bbl xeashalobalservices com
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VIJAY SALES (INDIA) PRIVATE LIMITED
CIN : U74999MH2020PTC339670

18th Sep'2021 ECODE - TLO378

Mohd Asif
Telangana Branch

Dear Asif,

Appointment for the designation of:
Sales Executive

We have been building a strong foundation over the last 54 years because of our "Guest First”
mantra. Vijay Sales is just not an iconic brand with a rich legacy but an inspiration to the retail
world around. We as a family are taking utmost care in the development of our teams and
maintaining quality of “consumer priority”. We should continue having burning desire in our hearts
to see our organization grow every day to achieve new heights with better careers.

We welcome you to team Vijay Sales and we wish you to grow with us. It gives us great pleasure to
appoint you as Sales Executive on the terms and conditions given below:

1. Date of Joining:
Your appolntment is effective from 1st Sep'21

2. Employee Code:
You will receive your unique Employee Code after a week of your joining. For Sales Team
- Members the same is applicable for Sales Code.

3. Compensation:
We have enclosed compensation sheet giving details of your offer. Your total compensation

package will be Rs.zzg}- [-per annum.

4. Verification:
The above offer is subject to verification of your certificates and testimonials (i.e. certificates in
proof of educational qualification, proof of past employment, reference checks and date of
birth). Any information provided by the employee found to be untrue at any point in their
tenure with us, would be asked to leave with immediate effect.

L e LT Fiond Poseae oo d Ale e R AT AT e Famachesice! Fllfacsy Bfieabkal A0 17 2 Dhans « F8TL &1T00



VIJAY SALES (INDIA) PRIVATE LIMITED
CIN : UT4999MH2020PTC339670

5. Probation:
You will be on probation for a period of 6 months, which can be extended on the sole discretion
of the Management. On completing the probation satisfactorily, you will be confirmed in the
organization. If the Management is not satisfied with your work and conduct, your services are
liable to termination without notice at any time during or on completion of the probation

period.

b. Leave:
You will be entitled for leaves as per company policy after 3 months.
I Absence for a continuing period of 7 days without informing anyone
ll.  Absence when leave applied for but not granted
ll. I leave is granted but over-stayed

The above three are unauthorized situations of absenteeism, which will be considered that you
have voluntarily abandoned service and your name will be removed from the rolls of the
company.

7. Attendance:
On the day of joining, a biometric code is issued for attendance. You have to strictly observe the
time-in and time-out in finger/face punching biometric system of attendance.

8. Provident Fund and ESIC (where applicable):
You will be eligible for Provident Fund / ESIC as per the prevailing statute and in subject to
change as per the law. The Company shall take necessary steps to extend the benefits of a
'Provident Fund Scheme to you. The Company shall contribute, every month, an amount
equivalent to 12% of your Gross Salary (Except HRA) to such Scheme and you shall also be
required to make a matching contribution of 12% which shall be deducted from your salary, For
ESIC, the company will contribute 3.25% of the monthly Gross Salary and an amount equivalent
to 0.75% will be deducted from your salary as per the ESIC Act.

9. Income Tax:
Any Income Tax or any other statutory deduction applicable on the remuneration paid to you
by the Company will be borne by vou, and as required by law, will be deducted at source.

Repistered Office - VS Honise Pate] Fotore Rrvad Aaar REATRI AU ae Pocmecbos o ® #8575 2% & = T i e



VIJAY SALES (INDIA) PRIVATE LIMITED
CIN : UT4999MH2020PTC339670

10. Performance and Appraisal Evaluation:
According to Company’s compensation policy, the compensation received by an employee
should reflect the responsibility held and the performance. The performance will be evaluated
and reviewed from time to time. Your salary review will take place, as per the guidelines of
Performance Appraisal Cycle of the company. Based on such reviews the employee’s
compensation will be reviewed and revised appropriately. In case of unsatisfactory
performance, the management may at its sale discretion decide not to revise the salary or
withheld the increment, as may be the case.

11. Obligations / Responsibilities:

There are certain aspects regarding your work profile and also your work ethics and values,

which we would like to lay before you now:

A) During your employment, you will not undertake any other work / assignment, honorary or
with remuneration or do any other business, since you will be a whole time employee of the
company,

B) We believe that you will be a responsible member of VS family, and would contribute only
towards the company’s onward progress: it is therefore expected that you will not indulge
in any activity detrimental to the image of the organization, directly or indirectly.

C) Confidentiality: During your employment with the company and thereafter, you will keep all
secrets and will divulge to any person, firm or company such information of confidential
nature obtained by you concerning the business affairs of the co mpany. You shall not make
unauthorized copies of any confidential information.

12. Transfer:
You are liable to be transferred for work within your city and anywhere in India, to any of the
locations of Vijay Sales or Group of Companies. On such transfer, you will be governed by the
rules and regulations operating in the place of your posting.

13. Retirement:
The age of your retirement would be 58 years. For the purpose of this calculation your date of
birth as per our record is 29th Apr'98(As per Govt. rule)

Registered Oiffice + VS Honea Patal Botara D and Rlaac M éTA Aas. . v



VLJAY SALES (INDIA) PRIVATE LIMITED
CIN : UT4999MH2020PTC339670

14. Personal Details:
A) Name : Mohd Asif
B) Present Address :H No. 19-2-81/5/A/1, Khaja Pahadi,
Tadban, Bahadurpura,
Hyderabad, Telangana 500054
C}] Marital Status : Unmarried
D) Aadhar Card No : 709016929661

If any changes in the above status, kindly update the HR Department with the supporting

documents.

You will keep the Company informed about change in your present / local address for any reason or

civil status or change in your name. You will also keep the Company informed about change in your

marital status by submission of Marriage Certificate.

* Maternity Leave: Applicable to Married Females: Kindly inform the HR Department

immediately once your pregnancy is confirmed by your doctor, with all the necessary
documents for the required processes.

15. Policies:
As a professional company, we have our own system to maintain order. Hence, you will be
Boverned by the rules, regulations and practices prevailing in the company and 25 amended
from time to time.

Please sign this letter in confirmation of your acceptance of the above terms and conditions.

Yours Faithfully, ACCEPTED AND AGREED:
Fn-r VIJAY SALES / N
v M) Bl
N .
HUMAN RESOURCE DATE: 04 ! - Jo- Jodi
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VIJAY SALES (INDIA) PRIVATE LIMITED
CIN : UT4999MH2020PTC339670

Name: Mohd Asif Designation: Sales Executive
Monthly Earnings | Amount Deduction Amount
Basic %.4520/- | Employee PF Contribution <.1364/-
HRA ¥.3132/- | Employee ESIC Contribution <.109/-
Dearness Allowance | ¥.6848/. Professional Tax NA
Total Deduction T.1473/-
Total Monthly Gross | ¥.14500/- Net Salary T.13027/-
Particulars Amount
Gross Salary <.14500/-
Employer PF Contribution T.1364/-
Employer ESIC Contribution T.471/-
Bonus <.1208/-
Leave Salary <.846/-
Gratuity (As per provision of Act) <.547/-
Total Monthly CTC. T.18936/-
Per Annum T.227232/-

Please sign this letter in confirmation of your acceptance of the above terms and conditions.

Yours Faithfully, ACCEPTED AND AGREED:
For VIJAY SALES

W

PAYROLL DATE:

Registered Office : VS House, Patel Estate Road, Near MTNL Office, Jogeshwari (West), Mumbai - 400 J02. « Phone : 2676 6100
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IAK Tech Global

2" floor, Selenium Towers, 32, Financial
District, Gachibowli, Hyderabad 500032
Email: info@iaktech.com

Offer Letter - Personal & Confidential

Employee Name: Khaja Mohi Uddin
Employee |d: IAK45287 Date: 10" December 2022

Dear Khaja

Welcome to the |AK Tech Global family!

With reference to your application and subsequent interview you have had with us, we are pleased to
offer you the position of “Research Analyst— US Staffing”.

Your Annual Cost to Company (CTC) will be Rs. 1,20,000 (Rupees One lakh Twenty Thousand Only)

We expect you to join us on or before 10" December 2022. Please note that this offer is valid subject to
your signing and handing over the duplicate copy or e-mailing the scanned copy of this letter within
three working days from the date mentioned above. Also, please send us the resignation acceptance e-
mail from your supervisor within three days from the above-mentioned date, failing to do so, this offer
will stand cancelled.

We sincerely hope you will find your career at |AK Tech Global very challenging in terms of technology,
personal development, and appropriate compensation.

We look forward to a long - term association and creating an environment which will provide you with a
senseof wellbeing throughout.

Truly Yours,

For |AK Tech Global
Prasanna Kumar

Operations Head

Emaill: prasanna. ki@iaktech.com




Consulting Innovated

DATE: 18.10.2022

Dear Mohammmed Sohail Ahmed,

Sub: Appoimtment Lefter

We are glad to offer you an appointment with Hucon Solutions India Pyt Ltd under the following
terms and conditions:

TERMS AND CONDITIONS

1. Your Cost to the Company (CTC) will be Rs 132000/- per annum. After the contract
period Based on the performance salary will differ thereafter.

2. Ifthe below terms and conditions are acceptable to you:

(a) Please sign and return the duplicate of this Appointment Letier on or before 18.10.2022
(b) Report for duty at the Company not later than 18.10.2022 which, this offer of appointment
stands automatically withdrawn without any further notice to you.

3. Your initial place of work will be at Hyderabad. However, your services are transferable, and you
may be assigned, to any location in Hyderabad/India or abroad where the Company or any one
of its associates or customers, conducts busingss, While on transfer you will be governed by the
rules, regulations and conditions of service of that location,

4. The Company will be working 6 days a week, Nine hours a day. You will be expected to attend

office - except while travelling on business — as assigned to you by your superiors and as per
applicable laws in force.

5. Initial three months would be probation Period, which may be extended by the
management at its discretion. At the end of the Probation period, your services with the
company would be confirmed subject to your performance meeting the requisite
standards. Until issued a Confirmation Letter you shall continue to be on probation. During the
probation period, either party may terminate this contract by giving 15 days' notice in writing or
payment of 15 days salary in lieu thereof. However, the Management reserves the right to accept
payment in lieu of notice and at its sole discretion, enforce the notice period. During this period
no leaves will be granted.

6. Post confirmation, your services may be terminated by either party, giving notice in writing for
one month or payment of salary in lieu thereof, subject to the Management accepting salary in
lieu of notice. The aim of this clause is to minimize unnecessary disruption of business. Hucon
Solutions India Pvt Ltd reserves the right to terminate your employment on grounds of policy,
misconduct or unsatisfactory job performance. However, the Management reserves the right to
accept payment in lieu of notice and at its sole discretion enforce the notice period.
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Consulting Innovated

You will be entitied to twenty-five working days leave per annum to be taken by agreement with
the Company.

Absence for a continuous period of 5 days without prior approval of your superior, (including
overstay of leave / training), would be treated as abandonment of service.

You will automatically retire on attaining the age of 60 years.
Whilst employed by the Company:

9.1 You will not be permitted to undertake any other employment or engage in any external
activities of a commercial nature without prior written approval.

9.2 You will be required to effectively carry out all duties and responsibilities assigned to you by
your manager and others authorized by the Company to assign such duties and responsibilities.
Your performance will be subject to annual appraisal by your manager.

9.3 Except in the proper course of your employment, or, thereafter, you shall not divulge to any
third party any information regarding the affairs or business matters of the Company or
information regarding its customers without prior written approval. All information that comes to
your knowledge by reasons of your employment with the Company is deemed to be confidential

You confirm that you have disclosed fully all of your business interests in the Company - whether
or not they are similar to or in conflict with the business (es) or activities of the Company, and all
circumstances in respect of which there is, or there might be perceived, a conflict of interest
between Hucon Solutions India Pvt Ltd and you or any immediate relatives, Also, you agree to
disclose fully and immediately to the Company any such interests or circumstances which may
arise during your employment.

You will be required to apply and maintain the highest standards of personal conduct and integrity
and comply with all Company policies and procedures. All acts subversive of good conduct and
discipline would subject you to disciplinary action as per the Company policies

Upon separation from the Company, you will be required to immediately return to the Company,
all assets and property (including any leased assets) of the Company including documents, files,
books, papers, training material and memos whether in hard of soft copy which is in your
possession or custody.

13. Any violation of the above mentioned or any other company procedures and policies would attract

action as per company disciplinary policy in force, including and up to termination. In the event
of termination by Management on account of breach of disciplinary policy, the Management will
not be liable to pay notice pay.



Consulting Innovated

14. The terms of this offer are intended to be kept strictly confidential.

You hereby acknowledge that your appointment as a “Recruiter” in the Company is subject to a
regulatory / background check to be conducted by the Company. In the event of regulatory /
background check being found negative, as determined by the Company at its sole discretion, it shall
be entitled to terminate your services from the Company with immediate effect.

Kindly sign and return a copy of this letter. Please initial each page in acceptance of the terms and
conditions set out herein,

We welcome you and wish you every success in your career with Hucon Solutions India Pvt Ltd...

All other terms and conditions will be governed by the Company's policies as stated from time to
time.

With warm regards,
Hucon Solutions India Pvt Ltd Accepted and Agreed
Dennis Manuel NAME:

Centre Manager



Consulting Innovated

ANNEXURE |

DOCUMENTS REQUIRED AT THE TIME OF JOINING

Relieving Certificate from last Employer

Academic & Professional Certificates (Xerox copies)

Four Recent Passport size Photographs

Updated Aadhaar Card with Complete Date of Birth on it

Last Pay Slip drawn

Form 16 (1) (pertaining to Tax Deducted at source) from the previous employer
Photocopy of Passport

Photocopy of the Appointment letter accepted and signed by you.

Proof of identity (copy of passport/ driving license/ voter's |D card/ etc.)



Date: Feb 21, 2022
Offer No : 524817453
SADDAM ALI

HYDERABAD
TELANGANA
FIXED TERM EMPLOYMENT CONTRACT

Dear SADDAM ALI

We are pleased to offer you employment at QUESS Corp Limited for a fixed period of
employment as per the following terms:

DEPUTATION:
You are deputed to our Client's under this Contract. The terms of employment is exclusively with

QUESS, the employee shall never be deemed to be the employee of the client, where you have
been deputed under this Contract.

You will with effect from FEB 25, 2022 be deputed by QUESS, to work at client's office /
premises at any of their locations.

TENURE:

The term of your Contract shall be valid from FEB 25, 2022

COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for

which you are being employed terminates befare your Contract end period, this Contract shall be
coterminous with the project / work.

LOCATION:

You are required to work at client's location at HY DERABAD.

Tiya Canfidential Offer No : Q52481749
Page 1
This is & system generated leller
QUESS Corp Limited (Formerly TKYA Human Capital Solutions)
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Kamataka, India
http/ :www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK TF YOUR OFFER LETTER IS GENUINE.
Cipen the camera on your smarm phone and  scan.



Quess
POSITION:
You are appointed as OFFICER - SALES.
REMUNERATION:
The details of your salary break up with components are as per the enclosure attached herewith.
EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid till AUG
21, 2022 from the date of vou joining Quess, This contract may be considered for an extension
depending on the client and Quess's requirements. The extension of contract period would be
considered on fresh terms as agreed between you and Quess through a separate mutually executed
contract of employment. Quess shall inform you in writing of the extension requirements.

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work
on shifts, based on the client's requirement. Your attendance will be maintained by the Reporting
Officer of the client, which needs to be mandatorily sent to the contact person at QUESS within
the cut-off date as mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the employment either due to termination by either you or the
Company or upon the lapse of the term of employment, if there are any dues owing from you to
the Company, the same may be adjusted against any monies due to you by the Company on
account of salary including bonus or any other payment owned to you under the terms of your
employment.

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by
the company or if there are any breach of internal policies or any regulation that was mutually
agreed 1o be complied with, Quess or principal employer has the rights and authority to suspend
your services until you are notified to resume work in writing. QUESS reserves all such right to
withheld full or a portion of your salary during such suspension peried.

Tikya Canfidentiol Offer No : Q52481749
Page 2
This is a sysiem generated lelier
QUESS Corp Limited (Formerly IKYA Human Capital Solutions)
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Kamataka. Inclia
hup!/:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER 15 GENUINE.
Open the camera on your smast phane and scan
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NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 10 day's
notice in writing. The Contract can be terminated at the discretion of QUESS subject to 10 day's
notice,

However due to breach of code of conduct, misbehavior or indiscipline etc, then in such cases,
QUESS will have / reserve rights to terminate immediately without giving notice period.

INDEMNITY:

You shall be responsible for protecting any property of the Client entrusted to you in the due
discharge of your duties and you shall indemnify the client if there is a loss of any kind to the said
property.

CODE OF CONDUCT;

You shall not engage in any act subversive of discipline in the course of your duty/ies for the
Client either within the Client's organization or outside it, and if you were at any time found
indulging in such act/s, the Company shall reserve the right to initiate disciplinary action as is
deemed fit against you.

HOLIDAYS:
You will be entitled to paid holidays in a year as notified by the company from time to time.
ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official
communication to the company shall be the registered address of the company. The address of
communication and service of notice and other official communication is the address set out as
above and your present residential address namely. In the event there is a change in your address,
you shall inform the same in writing to the Management and that shall be the address last
furnished by you, shall be deemed to be sufficient for communication and shall be deemed to be
effective on you.

Thye Confidential Offer No : Q52481749
Page 3
This is a system generated letler
QUESS Corp Limited (Formerly IKYA Human Capital Solutions)
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TO CHECK IF YOUR OFFER LETTER I8 GENUINE.
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BACKGROUND VERTFICATION:

The company reserves the right to have your back ground verified directly or through an outside
agency. If on such verification it is found that you have furnished wrong information or concealed
any material information your services are liable to be terminated.

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive
working days or more without sanction of leave or prior permission or if you over stay sanctioned
leave beyond 5 consecutive working days or more it shall be deemed that you have voluntarily

abandonment your employment with the company and your services are liable to be terminated
accordingly.

RULES AND REGULATIONS:

You shall be bound by the Rules & Regulations framed by the company from time to time in
relation to conduct, discipline and other service conditions which will be deemed as Rules,
Regulation and order and shall form part and parcel of this letter of appointment,

JURISDICTION:

Nowwithstanding the place of working or placement or the normal or usual residence of the
employee concerned or the place where this instrument is signed or executed this Contract shall

only subject to the jurisdiction of the High Court of Judicature of Karnataka at Bangalore and its
subordinate Courts.

DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the
date of joining & your act will be construed as deemed and implied rejection of the offer of
employment from your side; hence no obligation would arise on the part of the company in lieu
of such Employment Contract issued.

NON-DISCLOSURE:

Ikya Confidential Offer No ; Q52481749
Page 4
This 5 a system generated lever
QUESS Corp Limited (Formerly IKYA Human Capital Selutions)
332, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Kamataka, India
hitp// :www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER 15 GENUINE.
Dipen the camera an your smart phone angd  scan,



You shall take care not to disclose or divulge confidential information/trade secrets, etc.
belonging either to the Company or to the Client, that you may come across in the course of your
responsibilities either to the Company and/or to the Client or to anyone outside the Client?s
organization and you shall use such confidential Information only in connection with the services
provided by you to such Client. Further, you shall not utilize any Confidential Information
acquired in consequence of your employment for your benefit or for the benefit of any third party
other than the Company or its Client who has disclosed such Confidential Information or for
whom you have created the Confidential Information.

You are employed by the company on the express understanding that all services provided by you
whether at the Company site(s) or on deputation, are being done on behalf of the company or its
clients. Consequently, any and all intellectual property rights (including but not limited to patents,
copyrights, trademarks, etc.) arising therein shall be owned exclusively by the Company or its
clients to whom you may be providing the services on deputation. In this regard, it shall be
deemed that you have provided your consent for the assignment of any and all intellectual
property rights developed either solely by vou or jointly with the Company or its clients
exclusively and solely either in favor of the Company or its clients and you shall do all such acts
as may be necessary to ensure that the ownership of all such intellectual property rights vests
solely with the company or its clients, as the case may be.

LIABILITY:

You shall at no point of time make any claim or assert any right to employment, damage, loss or
compensation of any sort whatsoever against the Client. This arrangement of deputation is purely
a contractual agreement between the Company and the Client for the time specified. Further upon
the lapse of your term of employment with the Company or earlier termination thereof, you shall
have no right or claim against the Company for continued employment and in this regard, the
Company does not guarantee or warrant any continued employment after the term of employment
or earlier termination thereof.

You shall report to work on Feb 25 2022 at the clients place.

You are requested to bring the following documents at the time of joining:

Tkya Confidential Offer No : Q52481749
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. Educational Certificates

. Experience Letter / Relieving letter
. Latest month pay slip

Photo ID proof

Address Proof

5 passport size photographs

PAN card

. UAN Card

9. Aadhaar Card

@O M e W N

Here's wishing you the very best in your assignment with us and as a token of your understanding
and accepting of the standard terms of employment, you are requested to sign the duplicate copy
of this letter and return to us within a day,

With warm regards,

For QUESS Corp Limited.
Tej Hans Raj Singh
COO Staffing

I have read and understood the above mentioned terms and conditions of the Contract. I
voluntarily accept the same. I shall abide to the terms and conditions mentiened therein and any
amendments from time to time.

All the above mentioned terms and conditions will come in force from your date of joining.in
case of no acceptance received before the first salary it would be deemed as acknowledged and
accepted by you on receipt of your first salary.

NamME:. viiiiiiisnsnicniiins S AT-ELT {1 U Py
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Offer No: Q52481749
Designation: Officer - Sales

Compensation Sheet_

Associate Name: SADDAM ALI
Location: HYDERABAD

OUESS

Pay Heads Rs. Monthly Pay Rs. Annual Pay
Basic 8270 99240
House Rent Allowance 4135 49620
Advance_statutory_bonus 1033 12396
Gross Salary 13438 161256
Employer's Contribution

Employer Provident Fund 1075 12900
Emplover_esi 404 4848
Insurance 109 1308
Total Contribution 1588 19056
Caost to Company: (CTC) 15026 180312
Deduction: (Subjected to change)

Employee Esi 94 1128
Provident Fund 992 11904
Total Deduction 1086 13032
Net Take Home 12352 M

Note: *Bonus shall be paid as per payment of bonus act's provisions.

Additonal Insurance Coverage: We as an your employer will cover only employee with Group
Mediclaim Insurance Coverage upio Rs, 2 Lakhs,Group Personal Accident Insurance Coverage upto Rs. 2.5
Lakhs and Group Term Life Insurance Coverage upto Rs. 2 Lakhs. Over & above this,lf Employee wish to
cover family members under Insurance Benefit Facilities, Additional Premium will be deducted from

Employee Gross SalaryPer Month, following is the coverage and Premium:

Coverage Additional Premium Per Month
Self Rs. 199/
+Spouse+2kids
Rs.352/-
Self+Spouse+2
Tkya Canfidential Offer No : Q52481749
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kids+parents

Self+Parents

Rs.352/-
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Dear Assoclate,
Please download the Wor() App on your mobile for a host of benefits

» Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16
. Get Digital ID Card

. Get Easy Access to Quess helpline
. Get access to Quess Marget to get lucrative offers specifically for Quess Associates
. Get host of learning opportunities

You will receive vour User Id / Password & Company |D by sms to your registered mobile No.

For any issues in login to Wor(Q app, please email to help@quesscorp.com.
Please mention your

. Offer No :Q52481749

. MName :SADDAM ALl
. Mabile No
Link to download Wor()

Play Store (Android) - hitps://goo.gl/rqsMnr
App Store (i08S) - https://goo.gl/DmHpE;]

m W)
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DISCLAIMER

To whomsoever it may Concern

[,SADDAM ALI , Offer ID QS2481749, hereby given my consent to use my signature in all
statutory forms and any other compliance documents/COC used by employer related to my
employment. | also confirm that the signatures provided by me are best matched o my original
signatures. . Also, in consent to my details being shared with any Gov.
Agency/Bank/Client/Background verification Partners,

Associate Name:

Associate Signature:
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Date: 02-Jun-2022

Date of Joining - 02-Jun-2022
Mr.Syed lsmail Uddin

Dear Syed Ismail,

Welcome aboard!

With reference to our Interview and discussions, we are pleased to appoint you as FL IV in SALES OFFICER
- TW in our TWO WHEELER FINANCE division of the Company. Your date of joining is 02-Jun-2022. The
following terms and conditions will be applicable to you:

1. PLACE OF POSTING:

Your posting will be presently at Hyderabad-MG Road. However, during employment of the Company, you
may be posted / transferred to any of the offices / projects / divisions / departments / units / subsidiaries /
sister concerns of the Company, existing or to be set up at any other location in India or abroad, without any
additional remuneration, in the interest of the Company without assigning any reasons.

2. COMPENSATION & BENEFITS:

Your Cost to Company [CTC] per Rs. 169,680/- (Rupees One Lac Sixty Nine Thousand Six Hundred and
Eightyonly), which will be inclusive of Basic Salary, Allowances and such other elements as may be
applicable from time to time, Compensation and career progression shall be dependent on performance /
conduct and in no case shall be construed to be a matter of right.

You will be governed at all times by the policies, procedures and rules of the Company related to the salary,
allowances, benefits and perquisites which are applicabie to you. Further, the Company, at its sole discretion,
may modify or change such allowances, benefits and perguisites from time o time in accordance with its
palicies.

Your compensation review / increments and future prospects in the Company shall entirely depend on your
performance and ather relevant factors as Company may deem fit and in no case, they shall be automatic
and / or a matter of right,

It is agreed between the Company and you that the incentive, payable if any, based on your performance
andior productivity is in lieu of any other bonus payable, including the bonus based on profits payable under
any law. It is also expressly/ mutually agreed between the Company and you that the incentive payable if
any, based on your performance and/or productivity shall be set off against the bonus payable based on
profits under any law to the extent permissible under any law.

3. PROVIDENT FUND SCHEME :

You shall become a member of the Provident Fund immediately on joining and as per the rules in force from
time to time. The Company contribution under this scheme is fixed at 12% of your basic with a matching
compulsory contribution from you. You will be required to submit necessary forms to the Human Resources
Department upan your joining.

LET Finance Limited

Correspondence Address Registered Office

Bringdovan, 5T Road, 151k Floor, PS SRIJAN Tech Park,

Kaling, Santacruz (East) Plot No 54, Block- DN, Sécton-V,

Mumibal 400 098 Salt Lake City, Kolkata - 700 091, " T s91 226212 5000

CIM: UG5S 0B 1993FLC0B0E 10 District 24-Parganas North E custornercare®iths, com L



@ L&T Financial Services

4. LEAVE :

The Privilege Leave entitlement for the 1st year of service would be 20 days. Thereafter it would be as per
the prevailing Company's leave policy.

5. MEDICAL FITNESS :

You will be required to undergo the periodical medical checkup / examination by a doctor appointed by the
Company. This appointment letter is valid subject to you being physically fit. Your appointment, continuation
and permanency in the employment are also subject to you remaining physically fit

Your appointment is subject to your declaration of medical fitness to perform the job assigned to you by the
Company. The Company, as and when necessary, may require you to be medically examined by Company
appointed medical practitioner at any time, during the period of your service. The Company reserves the right
to initiate necessary actions, including termination of employment, in any of the following situations:

1. A false declaration of medical fitness by you.

2. Being found medically unfit to continue with the job, by the Company appointed medical
practitioner. In such an event, you will be given 30 days time to regain your fitness.

3, Infectious diseases — in case you acguire any infectious diseases which are likely to be a
risk to other employees.

6. DUTIES AND RESPONSIBILITIES :

i} Your duties are entirely managerial in nature and the Company will expect you to work
with a high standard of initiative, efficiency and economy and encourage and motivate
people under you to achieve optimum output. You will perform, observe and confirm to
such duties, directions and instructions assigned or communicated to you by the
Company and those in authority over you.

iy You will devote your entire time to the work of the Company and will not undertake any
direct / indirect business or work, honorary or remuneratory except with the written
permission of the Company in each case. Contravention of this will lead to the
termination of your service without any notice or any compensation in lieu of such nolice.

i) You shall not seek membership of any local or public bodies without first obtaining
written permission from the Company.

iv) You shall neither divulge nor give out information to any unauthorized person (including
media) during the period of your service or even afterwards by word of mouth or
otherwise, particulars or details of our processes, know-how, security arrangements,
administrative and / or organizational matters of a confidential / secret nature, which may
be your privilege to know by virtue of your being our employee and which shall bring
disrepute to the Company or its group companies.

v) You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, in order to enable the Company to
perform the service. This also includes such information as is already known to the
public which also you will not release, use or disclose excepl with the prior written
permission of the Company. Your obligation to keep such information confidential shall
L&T Finance Limitad remain even on termination or cancellation of this employment.

Correspondence Address Reglstered Office

Beindavan, €ST Road, 15tk Floer, PS SRILAN Tech Park,

Kaling, Santacryy (East) ot Me 52, Block- DN, Secton-V,
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@ L&T Financial Services

vi) You will not enter into any commitments or dealings on behalf of the Company for which
you have no clear authority nor alter or be a party to any alteration of any principle or
policy of the Company or exceed the authority or discretion vested in you without the
previous sanction of the Company or those in autherity over you,

vii) You will be responsible for the safe keeping and retumn in good condition and order of all
the properties of the Company, which may be in your use, custody, care or charge. For
the loss of any property of the Company in your possession, the Company will have a
right to assess on its own basis and recover the damages of all such materials from you
and to take such other action as it deems proper in the event of your failure to account
for such material or property to its satisfaction.

7. TERMINATION OF PERMANENT SERVICE :

i) ‘You will automatically retire from the service of the Company on attaining the
superannuation age of 58 years.

i) If you absent yourself without intimation / sanctioned leave or remain absent beyond the
period originally granted or subsequently extended, you shall be considered as having
voluntarily abandoned your employment without giving any notice unless you resume your
duties within 8 days from the commencement of such absence and provide explanation to
the satisfaction of the Company for such absence.

iil) Your services are liable to be terminated without any notice or salary in lieu thereof in case
of misconduct, including loss of confidence, arising out of misconduct, disloyalty, commission
of an act involving moral turpitude and act of indiscipline or inefficlency.

iv) During the service, either party to this contract shall be at liberty to terminate the same by
giving to the other 30 days notice in writing or compensation {on Basic Salary basis) in lieu
thereof. It shall not be necessary for either party fo assign any reason for termination of the
contract. Provided that, such notice or compensation in lieu of shall not be payable by the
Company to you in the event of any contravention or violation by you, of any of the
provisions set forth in this appointment letter. Final decision on relieving an employee
and determining the notice period or compensation in lieu or in relation thereof, or the
decision to waive the notice period vests with the Company. Company reserves the right to
relieve the employee with immediate effect and without any kind of compensation
whatsoever, if it deems fit in the interests of the Company, or if the Company, in its sole
discretion, determines that the employee may pose a threat, immediate or foreseeable, for
breach of the conditions of the appeintment letter, and in particular the conditions relating to
the Company's know-how, security arrangements, administrative andfor organizational
matters, or it is deemed that continuation in notice period may possibly be disruplive to the
operations of the company. Upon dismissal, the employee shall receive payment only fill
their last date of service, no compensation or remuneration beyond the date of dismissal
shall be due from the Company.. Any unutilized leave, as per the Company's leave policy,
may be set-off against the notice period of 30 days, at the discretion of the Company.

8 GENERAL CONDITIONS :

i)  You may be selected and sponsored by the Company for familiarization / training
assignments or any other institutions / organizalions in India and / or abroad. You will
diligently and beneficially take part in the training and such assignments. The cost of such
training including the travel fare and related expenses will be borne by the Company subject
to agreements to be drawn up and signed by the Company and you specifying minimum

LA&T Finance Limited

Correspondence Address Registered Office
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L&T Finance Limited

@ L&T Financial Services

number of years you will serve the Company after such training and providing for payment of
liquidated damages by you to the Company proportionate to the years of service remaining
to be rendered, in the event you voluntarily terminate the contract of service or this
appointment, as the case may be, prior to the expiry of the agreed period of service referred
to herein above.

You will be required to comply with BYOD Policy (Bring Your Own Device Policy) of the
Company and consequently, you will be allowed to bring personally owned devices
(adhering to the Company's acceptable use policy) to the workplace and use the said
devices to gain access fo the application, network & IT resources of the Company. A
onetime only advance shall be extended by the Company to you pursuant to the said policy,
the amount of which shall be recovered from you prorated basis if your employment is
terminated for any reason whatsoever within 728 days of your date of joining.

You will be covered by the service rules and regulations including conduct, discipline and
administrative orders and any such other rules or orders of the Company that may come in

force from time to time.

Your age mentioned in the Matriculation / Higher Secondary Certificate will be deemed o be
the conclusive proof of your date of birth.

You will intimate in writing to the Company any change of address within a week from
change of the same, failing which, any communication sent on your last recorded address
shall be deemed fo have been served on you.

You will hand over the charge of Letter of Authority or Power of Attorney issued to you or any
property / material of the Company in your possession at the time of cessation of your
employment with the Company.

The present designation is subject to change depending upon work assignment from time to
time.

You shall abide by the rules and regulations which the Company has at this level and shall
undertake to sign such declarations that the Policy may demand from time to time.

Unless otherwise specified, any reimbursements, in the form of relocation expenses, will be
fully recovered if your employment with the Company ceases within two years of joining. Any
payment made, in the form of relocation expenses / nolice pay or payment of sign-on bonus
will be taxed as per income tax rules.

The infarmation and documents provided by you are subject to verification, and upon your
acceptance of this appointment grant the Company the right to conduct such verification,
including through extemal agencies. This would include but not be limited to, your
employment history, educational / professional credentials, CIBIL & other background
checks, You hereby agree, consent and authorize the Company to access, use and share
such information provided by you, with internal and external agencies, for the purpose of
carrying out verification at any and all points of time, whether during or after your
employment with the Company. The Company has the policy of sharing all relevant
employee employment information with applicable external agencies

Your appointment is also liable to termination in the event of the verification of your
character, antecedents and lestimonials are not found satisfactory. In case particulars

Correspondence Addrass Registered Office
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@ L&T Financial Services

mentioned in your application are found false or unsatisfactory, your services would be liable
for termination at any time without any notice or any compensation in lieu thereof.

%) In case you join the Company in the absence of the relieving order from your previous
employer, you shall do so at your own risk and undertake to keep the Company indemnified
for all loss / damage by your such act.

¥iil) Any dispute or difference or claims arising out of or in connection with this contract shall be
resolved by reference to arbitration by a sole arbitrator appointed by L&T Finance Limited, at
itz sole discretion. The arbitration proceedings shall be governed by the provisions of the
Arbitration & Conciliation Act, 1996 and the Rules framed there under and any amendments
thereto. The language of arbitration shall be English. The venue of arbitration shall be at
Mumbal and courts al Mumbai shall have exclusive jurisdiction. The award of the arbitrator
shall be final and binding on the parties. The governing law shall be the laws of India

xiv) Any Dispute between yourself and the Company concemning with or relating to or arising out
of this employment shall be subject 1o the jurisdiction in Greater Mumbai only.

xv) Please note that you are required to keep the salary & other perquisites / benefits offered to
you strictly confidential and not to share information regarding the same with any one.

xvi) You shall not be entitled to any salary in the event you leave the Company within 20 working
days of your joining.

xvii) This appointment is subject to the rules, regulations and policies made by the Company and
detailed in the HR manual or any other circularfintimation issued by the HR team as in force
at present or as may be amended, altered, modified or extended from time to time and shall
be binding upon you whether or not you have signed off on such amendment or modification
If acceptable to you, please carry a duplicate copy of this letter duly signed by you in token
of your acceptance of offer on your date of joining.

xviil)The risk management practices andfor policies applicable upon the Company could require
the disclasure of information regarding bank account of employees working at employee
grades FL | to FL IV in the Micro Loans business of the Company, and consequently you
may be required to provide such information and/or declarations regarding the same. Failure
or inability to disclose the above information and/or furnishing any incorrect or incomplete
declaration shall be a violation of the Company's Code of Conduct. Such information may
include information regarding financial transactions, if sought.

You are requested to initial (on all pages) and sign (in the space herein below) and retum the
enclosed copy in acceptance of the terms and conditions incorporated herein above

LET Finance Limitad

Correspondence Address Registered Office
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Annexure |
| Name | Mr.Syed Ismail Uddin
Grade | FL IV Designation | SALES OFFICER - TW
:’;’_ Heads Pe?‘::n}n th Per Annum (Rs.)
Monthly Components
Basic 5,656 67,872
4 House Rent Allowance 3.394 40,723
| Leave Travel Allowance 3,724 44 693
Sub-Total (A) 12,774 153,288
Statutory Benefits & Retirals
Provident Fund (Employer Contribution 12% of Basic) 679 8,145
J grs';lsgmployer Contribution of 3.25% of monthly 415 4.982
Gratuity (4.81% of Basic) 272 3,265
Sub Total (B) 1,366 16,392
Total Fixed Pay (A + B) ST 14,140 169,680
Rs. One Lac Sixty Nine Thousand Six Hundred and Eighty Only

# You are also eligible to participate in the company's incentive schemes, through which you may earn
incentive based on your performance. Please note the incentive payable in any accounting year under the
scheme, will be inclusive of amount to be paid in lieu of any other bonus payable, including the bonus
based on profits payable under any statutory law. Thus, you will be eligible for a minimum amount of Oper
manth and your maximum potential 1o earn incentive would be 7,070 per menth. The Company reserves

its rights to amend the incentive schemes from time to time.

In addition to the abave, you will be covered under the following Group benefits:
1. Group Life Insurance Cover
2, Family Mediclaim Cover
3, Group Personal Accident Cover

For LAT FINANCE LIMITED.

Nilesh Dange

Chief Human Resources Officer

LET Finance Limited
Correspondence Addrass
Brindavan, CST Road,

Kaling, Santacruz (East]
Mumbai 400 098
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With best wishes for your assignment,

Yours sincerely,

For L&T FINANCE LIMITED.

Nilesh Dange

Chief Human Resources Officer

@ L&T Finandial Services

| have read and understood the above terms and conditions and hereby sign in acceptance of the same.,

NAME:

SIGNATURE:

L&Y Finance Limited
Address

Jrindavan, C5T Road,

Kaling, Santacrur (East)

Mumba 400 0598

Cibe: DRSS 10Wa1993FLCOGDAT0

Registered Office
15th Flaor, P35 SALUAN Tech Park,
Plat No 52, Blatk- DN, Sector-y,

Salt Lake City, Mokata - 700 091,

Dustnct 24-Parganas North

DATE:

T +91 22 6212 5000
E customercaro@tis.com
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~ Precisian

Technoservices Pvt, Ltd.

Subject: Internship Letter

Dear Ashwaq Ali

Hyderabad

Congratulations!

On behalf of Precision Technoservices Pvt Limited, 1 am pleased to extend to you this offer of temporary
employment as an “INTERN”, Your extended internship as an OPT Recruiter starts on 3 Jan 2022

During this internship period, you will be paid a stipend amount of Rs 1;0&0& (Fifteen Thousand anly).
As an intern, you will recelve "temporary employment” status. As a eEmporary employee, you will not
receive any of the employee bencfits that regular company employees receive.

During your employment, you may have access to trade secrets and confidential business information
belonging to the Company. By accepting this offer of employment, you acknowledge that you must keep
all of this information strictly confidential, and refrain from using it for your own purposes or from
disclosing it to anyone outside the Company. In addition, you agree that, upon conclusion of your
employment, you will immediately return to the Company all of its property, equipment, and documents,
including electronically stored information. During the period of internship, an employee service may be
terminated by either party giving the ather 15 days' notice or Gross salary in lieu thereof. However, no
such notice or notice pay shall be payable in case the service is terminated on account of not clearing
training (Pre-process & Process training), failing the background check, for misconduct, or failure to
provide sufficient documentary evidence to establish the academic history credentials or not achieving
Survival Targets

By accepting this offer, you agree that throughout your internship, you will observe all PTC policies and
practices governing the conduct of our business and employees, including our policies prohibiting
discrimination and harassment. This letter sets forth the complete offer we are extending to you and
supersedes and replaces any prior inconsistent statements or discussions. It may be changed only by a
subsequent written agreement.

I hope that your association with the Company will be successful and rewarding, Please indicate your
acceptance of this offer by signing below and returning it to the HR Team.

If vou have any questions, please feel free to contact the undersigned.

Regards, m
For P sign Technose e

Y Ne 8.9.170/8571 Sth Flaos Kesrthi L. .
o 2.120/84/1. 5th Flaor, Keerthi & Prida Towers Rood Mo. 2, Banjara Hilis Hyderabad - 500 024, 1.5

0 e 2 PPV R TICLRY A E N @
Phone 03222937 Email: hrindio@precsiontecharp

e o




noc 002, Esspas Tower, Ind Floor,
Q Opp. Oberoi Sky City, Dattapada Road,
Borivali (East), Mumbai - 400 066

oor
. ; 022 2854 25 25
D ervices €} KnocDoorServices.com

Date: 08-Aug-2022.

Mr. Mohd Zaheer Uddin,
Abids-Hyderabad
Offer Letter
Dear Mohd Zaheer uddin,
We're delighted to extend this offer of employment for the position of Tele Sales Officer. This

full time position will have a Monthly Take home is 12,500/ -only which will be paid out in
conjunction to our existing payroll schedule.

Please review this summary of terms and conditions for your anticipated employment with us.

If you accept this offer, your start date will be 08" Aug, 2022, and you would report to Vikas
Aggarwal at 3™ Floor, Sagar Plaza, Hanuman Tidika Road, Abids, Hyderabad-500001

We would like to have your response by 08™ Aug, 2022. In the meantime, please feel free to contact
me or Vikas Aggarwal via email or phone at Vikash.Aggarwal @relianceada.com, if you have any
guestions.

We are all looking forward to having you on our team.

Contact details

Best regards,

For Knoc Door Services

Accepted and Agreed




$RADCUDE

o NLagihn Campany

Date23™August 2022

Name Mujhtaba Khan
Address

DearMujhtaba,

Congratulations!WelcomeaboardtheRADCUBE - ANLogixCompany.

RADCUBE- A NLogix Company is pleased to offer you a full-time position as thngem
upon successful cumplehen of background check. The starting salary is Bs i uries

FhessTTLEoutHurmhet-Regsesenly/-(In words Rupees Only) per annum. Terms and canmtmns are
described in your empleyment agreement Yourstartdatewillbe18™ August 2022.

As a member of the RADCUBE - A NLogix Company team, you will become part of a fast-paced
anddedicated group that works together to provide our clients with the highest possible level of service
andadvice. We would ask for your commitment to deliver outstanding quality and results that exceed
clientexpectations. In addition, we expect your personal accountability in all the actions, advice and results
thatyou provideasarepresentativeofFADCUBE- ANLogixCompany.

Please sign this offer letter and return on or before 23" August 2022 to indicate your acceptance of
thisoffer. Upon your agreement additional employment new-hire forms and agreement will be required, and
alldetailsofyourassignmentwillbeprovided.

Weareconfidentyou willfindthisnewopportunitybothchallenging

andrewarding.Sincerely,

HumanResources
RADCUBE- ANLogix Company

laccepttheofterasoutlinedabove. = ,ow\

d:%gme z%\o 8\':;1

Name& Signature: Date:

oy

Incord 4thFloor, Above D-Mart KavuriHills Madhapur, Hyderabad 500033 040-401 38396 Tel
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APPOINTMENT LETTER

31 March, 2022

Dear Aftab Shaikh,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be at IN-TG-Hyderabad. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India
or abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1. Compensation. As compensation for services to be rendered pursuant to this
letter, the Company shall pay you an annual basic salary of Rs 100000. Other
allowances / reimbursements as due to you are detailed in Annexure |.

2. You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole
discretion of the company.

3. Reimbursement of Expenses:
The Company will reimburse you for reasonable travel, and other business expenses

incurred in connection with the performance of your duties hereunder, in accordance with
the policy of the Company with respect thereto.

Signed by Aftab Shaikh | mohammedaltaf24680@ gmail.com | 01-04-2022 10:34:18 AM IST | 42.106.248.119



Reliance SMSL Limited

Ref No. HRAUN/ZZIKT/G036T674/1001247366 Date: 22.04.2022

shaik zahed

4-14-65,Hasan Nagar,M M Pahadi
Telangana.dndia

S00052

Offer-cum-Appointment Letter

Dear shaik,

This 15 with reference to your application and subsequent Test and Intervicws vou had with us

We are pleased 1o offer you an appointment as Associnte in the employment of the company subject to your joining on or

betore 25.04.2022. The offer shall automatically lapse if you do not join

Reliance SMSL Limited is engoged i the business of providing outsourced humin resource services to their clients,

Aceordingly. you are assigned to our client to work as Associate in Grade K1 and shall perform duties that are assigned 1o

you in connection with the Clients' business at their premises as may be advised from time to time.

You will receive an Annual Gross Compensation (including Basic and allowances) of Rs, 182480/ per annumas below;
——

Rs. per month
Basic 8500
HRA 6705
Conveyance Allowance
Maonthly Gross 15205
Annual Gross 182480

You will be covered by applicable statutory benefits such as PF, ESI and Bonus ete. The compensation is subject to
prevailing tax and other laws, policies, rules and guidelines. You are expected 10 keep vour compensation strictly
confidential.

Your appointment and subsequent continuation of emplovment with the Company is strictly based on vour consistent
delivery on the agreed performance parameters and compliance with the values and guidelines of the organization, The
tenure of your employment shall be subject to the requirement of the services provided by us 1o our client and shall ulso be
subject to the requirement of deputation or completion of the project with the client.

The terms and conditions in this letter and the annexures thereto will form terms of appointment uporn your joining,

Pleasc sign and return a copy of this letier as 1 1ken of your aceaptance of the terms and conditions of employment and
return the same to HE at the earliest,

Plense note the documents to be submilted on your date of joining as part of joining compliance.

We wish you a long successful association with us.

Yours faithfully,
For Relinnce SMSL Limited

Authorised Signatory

Signature of the Employes:
Encl: Terms and Conditions of Employment - Annexure - |

Rsliance SMSL Limig (farmerly Straisgic Manpover Sclutions Umited)
T UFaBan~ 200/ PLC 1677

Régeitered Office: 3nd Flaor, Court: House, Lokmanya Tiiok Maig, Dhobi Tolao, Mumbal&00 002, India. Phona: 491 22 67673000




Reliance SMSL Limited

Annexure - |
TERMS & CONDITIONS OF EMPLOYMENT

1o Your e ployment is subject to being declared and remuiming medically fit by & Medical Officer or by a Doctor specified by the
Estublishment. The Establishment hias the right 1o get vou medically examined by any certified Medical practitioner during the peniod of
your service. In case vou gre found medically unfii o continue with the job, vou will lose your lien on the job and your employment will
come 1o end on the day you are found medically ufit by the Medical Officer

=]

Your appoiniment is based on the basis of the particulars such as qualifications etc. given by you in the application lor employment. In
cuse any infistmation given by you {4 found false or mearreet, your appomtment will be liable for termination without any netice or salary
in liew of notice

3 The address as imdicated in your applicarion for appointment shall deem 10 be correct for sending uny communicalion fo you. Every
communication addressed to you ot the given nddress shall be deemed 10 have been served upen you, You will immedintely notify change
of address, il any.

4. Al the above emaluments should be reduced to the extent of absence without leave or leave without pay. Only Basic Salary shall be
teckoned for computing the contribution to the Provident Fund,

5. You are required to submit the following documents, if the same have not been submitied earlier i

8 Ceruficates in support of Educational | Professional Qualifications, Experience, Date of Hirth and other testimonials in ongina!
togeiher with copies thereal,

b Copies of your passport photographs with grey background,

¢ Lopy of Passport / Ration Card / Voter s 10 / driving license ar any ather document as proof of your residence and phoio
identity.

B ou have hereby given ne obgection in the Company| Or s group Companies and nssociates) sharing your personal information and
dacuments, including but nat limited to Aadhar number, other Government issues [D number such as Voter 1D, PAN card, DL, name,
gender, date of birth, eddresses, mobile number, email, education record and employ ment record with any Reference / Antecedent
Verification Organization that Reliance Retail has appointed time being or anytime later for the purpose of hackground checks and
verifications, in order o avail services such s emplayment / traiming / management / paymint / credit/ insurance | house on rent | vehicle
N rent, eic.

7. You have hereby authorized the Company or any agency/ agencies appointed by them from time t time 1o storé your personal
infarmation en thewr platform, which will be aceessible 1o the Company or its service provider for which this consent is being obtained.
The Company or its service provider and their authorized asers/ pariners / alfiliates [ contractors can nccess and update vour digital
record on such platform, imcluding dara, documents, ceruficates, verification reports, reference s, testimonials, ete, and can use related
services provided via such agency. You have understood that agency will ensure security and coelidentiality of the same.

B You alse agres that your digital record including references, iestimonials and verification neports on such agency platform will anly be
avaulalile to any ather users of the platform iffwhen you provide your explicit consent for the same. You have also understood that you
have the option of deleting your digital record from such agency dambase.

G Your Me Ghjection will be cotermmous with the arrangement between the Compary and any agency / ofpanization engaged by the
Company for Reference / Antecedent Verifigation of your current ind past employments.

I erdler 1o ensure the uniformity and maintenance of a good ambience before the Customers of the Esiahlishment, the Establishment may
it its ophion provide you with spme standard dress code. You shall be present at all thetimes in o naat and tidy manner

11 You are expected 10 keep your salary package strictly confidentinl and not to share any information regarding the salary

Rellanos ShiSL Limited [former ly Streisgic Manponar Salstions Linited)
CiN: U7 533 2007TPLCIET 704

=Registemd Qifice: 3rd Floor, Count House, Lokmanya Triak Marg, Dhobi Talao, Mumbai-400 002, Indka. Phone: +31 22 67673800
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V5 GLOBAL SERVICES PRIVATE LIMITED.

B1, H5 Second Floor, Deutsche BMW showroom, Mohan cooperative industrial area, Near Haldiram Pin Code — 110044
website: www.uSglobal.com. CIN-U72300DL2005PTC140952

Employee ID: V5242680

Employment Agreement

The Employement Agreement (Agreement) is made on this day of 11 Jun 2022

BETWEEN

1. V5 Global Services Private Limited, a company incorporated under the Companies Act, 1956 with its
registered office at B1, H5 Second Fioor, Deutsche BMW showroom, Mohan cooperative industrial area, Near
Haldiram Pin Code — 110044 website: www.v5global.com. CIN-U72300DL2005PTC140952 (hereinafter referred to
as the "Company" which expression shall, be deemed to mean and include its successors, affiliates and
permitted assigns); and

2. Mr Mohammed Afzal, an Indian national, son/daughter of Mohammed Haji, currently residing at
5/0:MOHAMMED HAJI, 4-25-8/10 Wadi-e-mahmood, Pillar no. 240, suleman nagar Hyderabad, NA,
Rangareddy 500052, contact number 9515312658 (hereinafter referred to as the "Employee”).

(The Employee and the Company are hereinafter individually referred to as a Party and collectively as the Parties.)

WHEREAS
A. The Company Is engaged in the business of various Marketing and Manpower outsourcing services.

B. The Company requires the services of an efficient, qualified, capable and experienced person to act as Xstream
Fiber Executive for a project titted Airtel Homes Business which the Company Is undertaking for Airtel Homes
Business (Project Company) but V5 Global Services Private Limited reserves the right to transfer you to any of
the dient place across India.

C. The Employee has represented to the Company that He/She has the necessary qualifications, experience, and
capability for the Position (as hereinafter defined) and has expressed hisfher willingness to accept the appointment
and act as Xstream Fiber Executive of the Project.

D. The Company has agreed to appoint the Employee as Xstream Fiber Executive for the Project and the Employee
has agreed to accept the appointment as Xstream Fiber Executive for the Project, on the terms and conditions
hereinafter contained and in the Company Policy (as hereinafter defined), (Employment).

E. The Parties are desirous of recording in writing the terms and conditions of the Employment.
NOW THEREFORE in consideration of the premises and mutual agreements and covenants contained in this
Agreement and other good and valuable consideration (the receipt and adequacy of which are hereby mutually
acknowledged), each of the Parties with the intent to be legally bound hereby covenant and agree as follows.
i. DEFINITIONS AND INTERPRETATION
In this Agreement, capitalised terms shall have the respective meaning given to them in the Preamble and Clause 1.1
1.1  Definitions
The following definitions constitute part and parcel of this Agreement:
(a) Affiliate; (b) Confidential Information; and (c) Intellectual Property. These definitions are available at the
official website of the Company bearing the following link: isp.vSglobal.co.in. All employees are advised to
read these definitions since they constitute an integral part of this Agreement.

2. APPOINTMENT, REMUNERATION AND RESPONSIBILITIES

B1, H5 Second Floor, Deutsche BMW showroom, Mohan cooperative industrial area, Near Haldiram Pin Code — 110044
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4.5 The Employee's location/place of work shall be Hyderabad, India, but he/she may be required to travel to or
work at any place within or outside India as directed by the Company, from time to time. The Company
reserves the right to transfer the services of the Employee to any other location of the Company or assign

his/her employment to one of its Affiliates on the same terms and conditions as this Agreement.

4.6 The Employee, during the course of his employment with the Company, may be provided with certain
equipment/gadgets (such as laptops, mobile phones etc.) to be utilized solely for the purpose of his/her
employment (Company Belongings).The Employee acknowledges that the Company Belongings are the
absolute property of the Company and further undertakes to keep the Company Belongings in mint condition

as long as they remain in his/her possession.

4.7 The Employee may be required to execute a separate agreement with respect to the Company Belongings
provided to him/her, the terms and conditions of which shall constitute a part of the Employee’s employment

conditions and be considered a part of the current Agreement.

4.8 The Employee shall hand over the Company Belongings back to the Company, upon happening of the
following events, whichever is earlier: (i) whenever demanded by the Company; or (ii) at the time of cessation

of his/her employment (for any reason whatsoever) with the Company.

4.9 In addition to the above, in case, employee terminates this agreement without required noticefinformation
within 30 days from the date of joining, the Company shall be entitled to forfeit entire earned wages of
employee, on account of the cost incurred on the employee's training/induction, documentation, antecedent

verification, uniform etc.

5. CONFIDENTIALITY AND INTELLECTUAL PROPERTY RIGHTS

51 The Employee recognizes that hefshe will be given and have access to Confidential Information of the
Company, its Clients, its Affiliates and the Project Company. In consideration of the berefits accruing to the

Employee under this Agreement, the Employee hereby agrees that he/she shall:

(a) not, without the prior written permission of the Company, directly or indirectly disdose or cause to be

disclosed any Confidential Information to any third party;

(b) take all steps as may be reasonably necessary to protect the integrity of the Confidential Information

and to ensure against any unauthorized disdosure thereof;

{c) promptly inform the Company of any potential or accidental disclosure of Confidential Information and
shall take all steps, together with the Company, to retrieve and protect the said Confidential Information;

and
(d) use the Confidential Information only in connection with the Employment for the Business.
The Employee shall continue to be bound by this clause 5.1 even after the expiry/termination of this Agreement.

6. EXPENSES

The Employees business expenses induding any business related travel, boarding and lodging related expenses,
which are incurred in the course of his Employment with the Company shall be reimbursed by the Company
pursuant to, and to the extent permitted by the Company Policy as in effect from time to time however employee

shall obtain written approval before any travel, boarding and lodging.

7. NON COMPETE AND NON SOLICITATION

During the Term of the Agreement, the Employee shall render his/her services to the Company wholly and on an
exclusive basis and the Employee shall not be entitied to in any manner, directly or indirectly, to work for or provide

services to any other person.
8. REPRESENTATIONS AND WARRANTIES AND COVENANTS

8.1 The Employee hereby represents and warrants as follows:
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{d) in case of any breach by the Employee of Clause 7;
(e) an act of proven dishonesty, misappropriation, breach of trust or fraud by the Employee;

(f) the Employee engaging in conduct which causes finandal harm to or erodes the goodwill and reputaticn
of the Company and/or its Affiliates and/or any of their respective officers or employees;

{g) the Employee's breach of the provisions of this Agreement or the failure to render services to the
Company in accordance with the terms of this Agreement;

(h) the Employee being in a state of health which, in the opinion of the Company, adversely affects due
discharge of his/her duties under this Agreement;

(i} in case of any breach by the Employes of any agreement, representation, warranty, or covenant set
forth in this Agreement or in the Company Policy;

(i) in case of any adverse report coming to light from any enquiries, from references indicated by the
Employee or from the Employee's previous employer(s), if any;

(k) The activities/behavior/conduct of the Employee is considered immoral/unethical or detrimental to the
interests of the Company;

(I} If, at any time, it is found that the Employee has concealed/suppressed particulars of any declaration,
statement or Information or has furnished inaccurate particulars of information (of any nature
whatsocever) to the Company;

{m) in case of any other ground on which the Company is so entitled to dismiss the Employee under the
Company Policy or under Applicable Law;

(n) the commission of any act or omission by the Employee which is in viclation of any Applicable Laws in
India; or

(o) In case the Project, in connection with which, the Employee had been employed by the Company, is
terminated by the Project Company or the Company.

(p) In case employee is absent for three consecutive days without any written approval from, the line
manager/HR Department, he/she shall be treated absconding and the Company may cease his/her
employment without further reference.

It Is clarified that the Company, at the time of terminating the employment of the Employee on account of any of the
provisions specified In Clause 9.2 above, shall not be obligated to provide any reasons thereof to the Employee.

10, CONSEQUENCES UPON TERMINATION

10.1 Upen termination of this Agreement for any reason whatsoever, the Employee shall, not later than the date of
termination:

(a) handover the charge of his/her duties to such person as may be nominated/authorized by the Company;
(b) pay in full to the Company all amounts due by the Employee to the Company; and

{€) surrender to any person nominated/authorized by the Company, the Confidential Information and other
documents of the Company, originals and/or copies (whether in printed or electronic form), Company
Belongings, and all other properties, assets (whether movable or immavable), monies and belongings of
the Company, its Client, Affiliates or branch offices in the Employee's possession or cantrol.

(i) It is clarified that in case of failure of the Employee to return the Company Belongings or fallure to
return the Company Belongings in good condition, the Company shall be entitled to recover the
value of such Company Belongings or the cost for the damages caused to the Company Belongings,
as the case may be, by settling off the same against any payments due to the Employee or by any
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unauthorised disclosure or use of the Confidential Information by the Employee or any person related to the
Employee that may have access to such Confidential Information through the Employee.

15. MISCELLANEQUS PROVISIONS

15.1 Assignment
The Company shall be free to assign all or part of its rights hereunder to any party without the consent of the
Employee. However, the Employee shall not be entitied to assign or transfer any of his/her rights, benefits or
obligations hereunder in any manner howsoever,

15.2 Statutory deductions

Any and all taxes including those taxes which arise from any payments, benefits, etc. received by the
Employee from the Company during the Term shall be borne by the Employee and the Company assumes no
responsibility for the Employee's personal tax affairs or the liability of such payments and benefits. The
Company may deduct or withhold any amounts prior to effecting any payments or benefits to the Employee
in terms of this Agreement, in accordance with any provisions of Applicable Law, including The Employees
Provident Fund and Miscellaneous Provisions Act, 1952, and Employees State Insurance Act, 1948,
Additionally, the Company may make statutory payments which the Employee may be entitied to under
Applicable Law, including The Payment of Bonus Act, 1965 and the Payment of Gratuity Act, 1972.

15.3 The Employee shall be provided appointment letter, monthly salary slips and all other offidal
letters/communiqueé to his/her emall address registered with the Company.

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE EXECUTED THESE PRESENTS THE DAY AND YEAR
FIRST INDICATED ABOVE.

For V5 Global Services Private Limited

’.\

Authorised Signatory

I have no objection in sharing my personal information and documents, induding but not limited to Government Issued
Id, Name, Father's Name, Gender, Date of Birth, Addresses, Mobile Number, Email Id, Education Record(S),
Employment Record(s), Professional Reference details with OnGrid (Handy Online Solutions Private Limited), and 1
provide my consent to use this information for the purpose of background checks and verifications,

Signature of the Employee
Mr Mohammed Afzal

B1, H5 Second Floor, Deutsche BMW showroom, Mohan cooperative industrial area, Near Haldiram Pin Code — 110044
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ZIP ZAP Logistics Private Limited

Payment Advice for the month of December 2023

Details

WHIZARD

Employee Name
Role

Station Code
Vehicle Type
Beneficiary Name
IFSC Code

WZ User ID

Client Employee ID

Syed Muzammil S

Driver & Associate

No. of Days Reported 27

Payout Calculations

HYDB

2 -Wheeler
Syed Muzammil
SBINODO7640
5f8066e221e708503057ddel
2000022773525

Mobile Number

Activation Date

Account Number

Client Login 1D
No. of Standard Days

7995923551
ACTIVATED
Attapur

Jul 16,2022
39583080904
GEUPM1644N
NA

Package Type

Trips Reported

PRLERRRREL R

Payout Details

Unit

Expenditure
TN27T77

A

=

0 H O H

H O#H O H OH =

Expenditure

Additions

Incentives - Manual
Incentives - System
Additions - Arrears
Additions - Expenditure
Other Deductions
Deductions - Trip Penalty
Deductions - Expenditure
Penalty - ShortCash
Penalty - Attendance
Negative Balance

Processing Fee (2%)

Gross Payout Amount (A+B-C)

Advance Cycle
Final Cycle
TDS (1 %)

Advance Cycle



Reliance SMSL Limited

Ref No. HRAULZ2/K1/60192850/1001271335 Date: 15.07.2022

Mohammed Affhan

1-4-T32/35, mohammed nagar, musheerabad
Telangans,India

500020

Offer-com-Appointment Letter

Dear Mohammed,

This is with reference to your application and subsequent Test and Interviews you had with us.

We are pleased 1o offer you an appointment as CSA Customer Service Associate in the employment of the company
subject to your joining on or before 15.07.2022. The offer shall sutomatically lapse if you do not join.

Reliance SMSL Limited is engaged in the business of providing outsourced human resource services to their clients,
Accordingly, you are assigned to our client to work as CSA Customer Service Associate in Grade K1 and shall perform
duties that are assigned to you in connection with the Clients' business at their premises as may be advised from time to
hme.

You will receive an Annual Gross Compensation (inchuding Basic and allowances) of Rs. 134460/~ per annum as below:

Rs. per month
Basic 6500
HRA 4705
Conveyance Allowance
Monthly Gross 11205
Annual Gross ﬁ&dﬁ_ﬂ_‘

You will be covered by applicable statutory benefits such as PF, ESI and Bonus etc. The compensation is subject to
prevailing tax and other laws, policies, rules and guidelines. You are expected to keep your compensation strictly
confidential,

Your appoiniment and subsequent continuation of employment with the Company is strictly based on your consistent
delivery on the agreed performance paramcters and compliance with the values and puidelines of the organization. The
tenure of your employment shall be subject to the requirement of the services provided by us to our client and shall also be
subject to the requirement of deputation or completion of the project with the client

The terms and conditions in this letter and the annexures thereto will form terms of appointment upon your joining.

Please sign and return a copy of this letter as a token of your acceptance of the terms and conditions of employment and
return the same to HR at the earliest.

Please note the documents to be submitted on your date of joming as part of joining compliance.

We wish you a long successful association with us.

Yours faithfully,
For Reliance SMSL Limited

b4

Authorised Signatory

Signature of the Employee:
Encl: Terms and Conditions of Employment - Annexure - 1

Rulisnoe SMSL Limitsd (former iy Strategic Merposws: Sclutiors Limied)
CHN UT833HIDITPLC 167 704

Registemsd Cffice. I
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Date: Dec 22, 2001
Offer No : Q52425037
SYED FARDEEN
18-8-241/124/1, MOIN BAGH, BISAID NEW MODERN SCHOOL, SAIDABAD,
HYDERABAD, 500059
HYDERABAD
TELANGANA
FIXED TERM EMPLOYMENT CONTRACT

Dear SYED FARDEEN

We are pleased o offer you employment at QUESS Corp Limited for a fixed period of
employment as per the following terms:

DEPUTATION:
You are deputed to BATA INDIA LIMITED under this Contract. The terms of employment is

exclusively with QUESS, the employee shall never be deemed to be the employee of the client,
where you have been deputed under this Contract.

You will with effect from DEC 23, 2021 be deputed by QUESS, to work at client's office /
premises at any of their locations.

During the course of yowr contract,youcan be wansferred (o a location within the territory of india
as and required by Quess for rendering the services under this contract

TENURE:

The term of your Contract shall be valid from DEC 23, 2021 to NOV 21, 2022.
COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for

which you are being employed terminates before your Contract end period, this Contract shall be
coterminous with the project / work.

LOCATION:

You are required (o work at client's location at HYDERABAD,
POSITION:

Quess Confidential Offer No : 82425037
Page 1

This is a system generated letter
QUESS Corp Limited
Y12, Bellandur Gare, Sarjapur Road, Bangalore - 560103, Karmnataka, India
http/:www. quesscorp.com | Tall Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your sman phote and sean,

Employee Signature



You are appointed as SALES PROMOTER.
REMUNERATION:
The details of your salary break up with components are as per the enclosure attached herewith.

EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid NOV 21,
2022 from the date of you joining QUESS. This contract may be considered for an extension
depending on the client and QUESS's requirements, The extension of contract period would be
considered on fresh terms as agreed between you and QUESS through a separate mutually
executed conract of employment. QUESS shall inform you in writing of the extension
requirements.

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work
o shifis, based on the client's requitement. Your attendance will be maintained by the Repoiting
Officer af the client, which needs ta be mandatorily sent fo the contact person at QUESS within
the cut-off date as mutually agreed for pay-roll processing.

TE TON:

Al the time of termination of the employment either due to termination by either you or the
Company or upon the lapse of the term of employment, if there are any dues owing from vou to
the Company, the same may be adjusted against any monies due 1o you by the Company o
account of salary including bonus or any other payment owned to you under the terms of your
employment.

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by
the company or if there are any breach of internal policies or any regulation that was mutually
agreed to be complied with, QUESS or principal employer has the rights and authority (o suspend
your services until you are notified to resume work in writing. QUESS reserves all such right to
withheld full or a portion of your salary during such suspension period.

NOTICE PERIOD;

In the eventality if you wish to separate from the organization you will need to give 7 day's
notice in writing, The Contract can be terminated at the discretion of QUESS subject to 7 day's
notice.

Quess Confideniil Offer No ; Q82425037
Puge 2
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QUESS Corp Limited
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uuess

However due to breach of code of conduct, misbehavier or indiscipline etc, then in such cases,
QUESS will have / reserve rights to terminate immediately without giving notice period.

INDEMNITY:

You shall be responsible for protecting any property of the Client entrusted to you in the due
discharge of your duties and you shall indemnify the client if there is a loss of any kind to the said
property.

CODE OF CONDUCT:

You shall not engage in any act subversive of discipline in the course of your dutyfies for the
Client either within the Client's organization or outside it, and if you were at any time found
indulging in such act’s, the Company shall reserve the right to initiate disciplinary action as is
deemed fit against you.

HOLIDAYS:
You will be entitled to paid holidays in a year as notified by the company from time to time.

ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official
comumunication o the company shall be the registered addiess of the company, The address of
communication and service of notice and ather official communication is the address set oot as
above and your present residential address namely. In the event there is a change in your address,
you shall inform the same in writing to the Management and that shall be the address last
furnished by you, shall be deemed to be sufficient for communication and shall be deemed ta be
effective an you.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside
agency. If on such verification it is found that you have fumished wrong information or concealed
any material information your services are liable to be terminated.

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive
working days or more without sanction of leave or prior permission or if you over stay sanctioned
leave beyond 5 consecutive working days or maore it shall be deemed that you have voluntarily
abandonment your employment with the company and your services are liable to be terminated

Ciress Confidenitaf Offer No ; QS2425037
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accordingly.
RULES AND REGULATIONS:

You shall be bound by the Rules & Regulations framed by the company from (ime to time in
relation to conduct, discipline and other service conditions which will be deemed as Rules,
Regulation and order and shall form part and parcel of this letter of appoinmment.

OTHER TERMS OF CONTRACT:

In addition to the terms of appointment mentioned above, you are also governed by the standard
employment rules of QUESS (as per Associate Manual). The combined rules and procedures as
contained in this letter will constitute the standard employment rules and you are required to read
both ot them in conjunction,

JURISDICTION:

Notwithstanding the place of working or placement or the normal or usual residence of the
employee concerned or the place where this instrument is signed or executed this Contract shall
only subject to the jurisdiction of the High Court of Judicature of Karnataka at Bangalore and its
subordinate Courts,

DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the
date of joining & your act will be construed as deemed and implied rejection of the offer of
employment from your side; hence no obligation would arise on the part of the company in lieu
of such Employment Contract issued.

You shall report to work on Dec 23 2021 at the clients place.

You are requested to bring the following documents at the time of joining:

1. Educational Certificates
2. Experience Letter / Relieving letter
3. Latest month pay slip
4, Photo 1D proof
5. Address Prool
6. 5 passport size photographs
7. PAN card

8. UAN Card

9. Aadhaar Card

Quess Confidential Offer No : Q52425037
Page 4
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Here's wishing you the very best in your assignment with us and as a token of your understanding
and accepting of the standard terms of employment, you are requested to sign the duplicate copy
of this letter and return to us within a day.

With warm regards,

For QUESS Corp Limited.

L

Tej Hans Raj Singh
Deputy CEG

1 have read and understood the above mentioned terms and conditions of the Contract. 1
voluntarily accept the same and T shall abide o the terms and conditions mentioned therein and
any amendments from time to time,

All the above mentioned terms and conditions will come in force from your date of joining,in
case of no acceptance received before the first salary it would be deemed as acknowledged and
accepted by you on receipt of your first salary.

PO i SIENAMIIE: e
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DISCLAIMER

To whomsoever it may Concern

LSYED FARDEEN , Offer ID QS2425037, hereby given my consent to use my signature in all
statutory forms and any other compliance documents/COC used by employer related tv my
employment. I also confirm that the signatures provided by me are best matched to my original
signatures.  Also, in consent to my details being shared with any Govr
Agency/Bank/Client/Background verification Partners.

Associate Name:

Assoriate Signature:
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BUSINESS SOLUTIONS LIMTED
Date :1 April 2022

Mohammed Riyaz ud-din

Hyderabad

Hyderabad-500018

Dear Mohammed Riyaz

With reference to your application and subsequent interactions we are pleased o offer you an Employment as OPS - EXE in
the Operations with CONNEQT Business Solutions Limited (The Company) with effect from 1 April 2022 on the following

terms and conditions.

‘You will be paid an Annual Gross Salary of INR. 135800.00 In addition to the above, you will be covered under PF, ESI,
Bonus, Gratuity etc., if applicable as per law. Based on the present applicability your annual CTC would be Rs 156000.0
This may undergo change in view of the changes in the laws. Detailed break-up of the monthly and annual CTCTS annexed
to this letter as annexure A

Please note that the information pertaining to remuneration and benefils payable to you is CONFIDENTIAL and should not
be shared with anyone other than the authorized representative(s) of the Company.

The above mentioned offer shall be valid if you join us on 1 April 2022_Should you have any further queries, please feel free
to contact our Recruitment Team.

You will initially be posted at our Hyderabad (R) Office. The Company may transfer your services to any of the existing office
(s)/ department(s) / division(s) / Section(s) / establishment(s) of the Company including any of its subsidiaries / holding /
associate company or that may come into existence in the future in India or abroad. Your transfer shall be governed by the
Company's Transfer Policy and Regulations, as may be in force from time to time.

You will be working on fiexible timings as may be decided by the Company.
Your joining shall be subject to submission of copies of testimonials (originals to be presented):

1. Academic gualification certificates (Matriculation onwards) including proof of date of birth and professional
proficiency certificates, where applicable

2. Experience certificate(s), Relieving letter/ Clearance certificate, from your previous employer(s), as applicable.
(Relieving letter is a must)

3. PAN Card and Aadhar Card

4, Cancelled Cheque

CD?,/

DOMMEDT BUSIKCS SOLUTIONS LIATED premany Taw Getrass Sl v vy
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CONNET

BUSIHNESS SOLUTIONS LIMITED

You will be on probation for a period of six months from the date of your joining the Company, post which you will be
deemed confirmed unless you receive an extension of probation in writing. During Probation period your notice period would
be for 15 da sgna(nuu e Either

Upon com n of Probat perm ycn.ir employment with the Company can be terminated upon 30 Days prior notice by
either side. However, the Company reserves the right to, at its sole discretion; substitute the 30 days prior notice by paying
you salary for 30 days in lieu thereof. Though if not certified during the training period the company has the complete rights
to terminate the employment without any prior notice. Your termination/ resignation letter,(by whatever name called) will be
accepted by the Company only on your satisfying the 30 days notice period as stated in this Clause. Further, till such time as
the Company accepts your separation & relieves you of the responsibilities, you will be deemed to be an employee of the
Company and the terms and conditions of your employment shall continue to bind you.

In the event of separation, for any reason whatsoever, within a period of 12 months from your date of joining, all expenses
incurred by company or reimbursed to you upon joining/ in connection with your joining shall be recovered from you. The
company also reserves the right to recaver the training expenses incurred.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter,

Looking forward to a mutually beneficial association.
Welcome once again and wishing you the best ime ahead!!!

For CONNEQT Business Solutions Limited.

CD?/

Tony Jacob Joseph

| accept the terms of this letier
Assistant Vice President - Human Resource

CIOMMEDT BUBNTS SOLLONS LIVITED (Rrmerly Tate B Tuppent Serroes Limied)
RGO (WFICE" 10001, GO THINITY, OO FORT LML BEGUMPET v o SCCLE WA | TEL vird 48 ORI
CIN UpAIE0T0 | FRSLCORE0D. VWY COMNEQTLORE COM

A SUBSIDIARY DF QUESS CORP



LONNEOT

BUSINESE SOLUTIONS LIMITED

Name Mohammed Riyaz ud-din
Grade 1A
Designation OPS - EXE

You will be entitled to the following remuneration effective your date of joining.

A. Fixed Pay

Basic Salary 4550.00 545600.00
House Rent Allowance 2730.00 32760.00
Cther Allowance 3016.00 35192.00
Advance Statutory Bonus a79.00 A548.00

PERFORMANCE INCENTIVE @ Mesting Expectation( 100%) 650.00 780000

C. MONTHLY GROSS (A+8) 11325.00 135900.00

D. BENEFTS

PROVIDENT FUND - Company Contribution (As per the PF Act; 12% of salary components specified

by PF authorities and it will be paid to PF Depantment towards Company’s Provident Fund 908.00 10895.00

Contribution. As per the act, you will con tribute the same amount as employee contribution)

GRATUITY (As per the Gratuity Act. This amount will go towards the gratuity fund and will be paid 219.00 3628.00

you on completion of 5 years with the company) : :

ESI - Company Contribution (4s per the ESI Act, company shall contribute 3.25% of your monthly

gross lor ESIL This amount is directly linked 1o your monthly gross and may hence vary, As per the 368.00 4416.00

act, 0.75% of your manthly gro ss will be recovered towards you.

Insurance (You will be covered under insurance as per the company policy and can change as per

ihe management discreton) 180.00 2160.00

E. TOTAL COST TO COMPANY (C + D) 13000.00 156000.00

F. Employes Contribution

PROVIDENT FUND - Employee Contribution (As per the PF Act, 12% of salary components specified

by PF authorities and it will be paid to PF Department towards Company's Provident F und 908.00 10895.00

Contribution. As per the act. you will contribute the same amount as employee contribution)

ES| Confribution (As per the ESI Act, employee shall contribute 0.75% of your monthly

gross for ESI, This amount is directly linked 1o your monthly gross and may hence vary . As per the 85.00 1018.00
PagidbAb e vl ol D ey Bk vt A ce+Other allowance+Food coupons4Education allowdnce + Special
allowances if any. Contribution s imited 1o Rs. 15000/- wages as stipulated under Provident Fund Act.

| accept the terms of this letter

CZD?,/

COMSETIT DU RIMETS S0P UINTTT Rarrerdy Tate Ssirans Sappen Sarvons L)
MEGHR OFFILE V8001 DUWMMA TRINTT UNITOAE PONET LANE DEGUSSPET v Pty SOOLKLY. B | TEL. =W &0 BeomPien
CIM BTG | P T Y DR QTR O

A SUBSIDIARY OF QUESS CORP
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BUSINERS SOLUTIONS LIMITED

This appointment is subject to your not being a partner or relative of a Directar of the Company within the meaning of
Section 314 of the Indian Companies Act, 1856. Should any such relationship exist, you will bring forth the same to our
notice immediately and we shall intimate to you the necessary approvals/ permissions required for your employment. In
such an event you will be able to join the company only after all permissions/ approvals are obtained.

As an employee, you will be privy to sensitive and commercially valuable information concerning company a
business. Such information is deemed to be the property of the company, and must not be disclosed during or after this
employment to any third party without prior written consent of the company. Hereby, you undertake to indemnify the

company and its affiliates from any loss or damage arising from any breach of this undertaking.

You are forbidden to engage yourself in any other trade, or profession directly or indirectly and whether for gainful
purpose or otherwise. Should you wish to pursue academic advancement, you will have to obtain a written permission
for the same and ordinarily it shall be allowed provided it does not adversely affect your work-place responsibilities/
discharge of duties.

Please note that in the event of misconduct on your part, including but not limited to absenting yourself without prior
sanctioned leave or harassment (sexual or otherwise) meted out to any other employee, the company may terminate
your employment Please note that if the employment is terminated on account of disciplinary action against you, the
clause relating to 30 Days' notice period is not applicable.

During the period of your employment inventions, creations, discoveries, patents, copyrights, shall become the property
of the Company. You will not have any right to claim the ownership of it and assign the same to the Company.

Your appointment is contingent upon successful completion of Background verification. The background checks are not
restricted to education and employment but to all aspects as per the appropriate selection procedure. Please note that
furnishing of false information or suppressing any facts is a disqualification for employment in this Company. Should
such an act come to our notice at any time during the period of your employment in the Company, your services will be
liable to be terminated with immediate effect,

You will superannuate from the services of the company on attaining the age of 58 years without any notice whatsoever
from the company in this behalf.

The above-mentioned does not purport to be exhaustive employment terms. You will be governed by the rules and
regulations laid by the company from time to time. The afore mentioned terms and other rules & regulations shall
remain current and binding until you are separated from the Company by way of a written agreement/ letter issued 1o
you,

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter. Should there be any dispute with regard to the terms stipulated herein,
the same shall be resolved in accordance with the laws of India and any dispute/ reference to this shall be dealt at
Hyderabad (Telangana) under the exclusive jurisdiction of the Courts of India.

| have read through the above terms and conditions of employment and hereby accept.

Name: Signature: Date:

@7/

CONNECT DUSIE Y5 BOLLITIONS LIVATED (harmarly Tan Busress Suggan Dervcms Lty
FEGO OFFICE: %0001, GOAWHA THINITT CHURAR PORE LASE. BEGLAEPET v MASAEN SCOCO0 MEAA | TEL +50 o0 BRSNS
(I8 UMI00TO 1935 COMDN, WA CONVEQTCORP COM
A SUBSIDIARY OF QUESS CORP
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06 April 2022
PRIVATE & CONFIDENTIAL
To whom it may concern,

Re: Mohammed Rahman
Address: H.no- 12-2-37/A/115, Zeba Bagh, Hyderabad, 500023

This letter is to confirm that Mohammed Rahman is currently employed at Amazon Development
Centre (India) Private Limited.

Mehammed Rahman is employed as a SDS Associate (DP) and commenced employment with Amazon
on 11 April 2022,

This letter has been issued to the employee upon his/her reguest on the basis of data submitted by
the employee to the Company. The Company bears no liability in event the aforementioned data is
NOT found to be accurate,

On behalf of
Amazon Development Centre (India) Private Limited

Kind Regards,

/gmg"" ’

Soumya V
ERC Delivery Hub Leader, Employee Services

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road, Malleshwaram I,'W}
Bangalore - 560 055. Karnataka India
Tal.:+91-80- 6787 3000, Fax:+91-B80-3007 1031 /33 CIN:
UT2200KA2004FTCO348233

_




Laradise Food Court Private Limited

1-7-186 to 193, Paradise Circle,,
Sarojini Road, Secunderabad

ﬁ ParaniSE

A LTl TeCE bRl

Wil Favosrpie: Bivyand®
Payslip for the month of October-2022

Emp Code 8002952 ESI No 5218670016
Emp Name Mohd Abdul Rahaman PF No
Designation Team Member - Star 4 UAN
Department DOperations Bank Name SBI
Location S1139-Boawenpally Account No 62435331903
D.0.J 01 Jul 2022 Days Payable 25,00
PAN LOP Days 6.00

Earnings Amount Arrears Deductions Amount
Basic 9235.00 0.00 PF 1108.00
House Rent Allowance 2581.00 0.00 ESI 93.00
Uniform Refund 400.00 0.00 Food Deduction 300.00
Haliday Pay 473.00 0.00
Total Earnings 12689.00 | Total Deductions 1501.00

Net Pay :
In Words @

11188.00

Indian rupee Eleven THOUSAND One HUNDRED AND Eighty Eight ONLY

*This is sysfem generated Payslip and does not required any signalure. ”
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Openitro

12/08/2022
Mohd Abdul Muzaffer

Dear Muzaffer,

With reference to the discussions we had with you, we are pleased to offer you the position
of Agent at OpenXtro Virtual Services LLP with the start date as 05" Sep, 2022. Your place
of posting will be Hyderabad. We believe your skills and experience are an excellent match
for our company.

Your Annual Total Cost to Company will be Rs. 2,70,000 (Rupees Two Lakh(s) Seventy
Thousand Only) including and not limited to travel allowance, bonus and all mandatory
employment deductions (All taxes, Provident Fund, Medical Insurance etc.).

Your Appointment will be governed by the Terms and Conditions presented in your
employment Contracl. Al the time of formally resigning from services, you shall have to
serve the notice period of 60 days. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Your employment with OpenXtro Virtual Services will be on Probation for a period of 3
months after which the status will be reviewed on the basis of your process performance,
discipline and conduct. Your services may be terminated at anytime without prior intimation if
the above standards are not fulfilled.

At the time of joining, please submit the following documents:

1. Photocopy of your certificates and mark sheets in support of your Educational
Qualifications.

Relieving letter from all your previous employers and last drawn payslip, if applicable.
Ten passport size colour photographs.

Proof of Address (Adhar card or Voters ID)

Pan Card photocopy.

SENRRS

Sincerely,
For OpenXtro Virtual Services

§ .L"k"_"
E.' < 1—\l |
|

Kavya Linga

T
ccept the offer on the terms and conditions and shall report to work on. .52..':;5 AL

Date:

Mo. 17-24, Flat 206, Reliance Cyber Ville Building, Madhapur, Hyderabad 500081 Telangana- India
Ph: 98495 69426



ANWARUL ULOOM COLLEGE ,~~

(Amtonomous & NAAC Accredited) (
<

Affiliated to Osmania University
Hyderabad — 500001, Telangana, INDIA

Comtrmmery Celeliratisi

SEMESTER GRADE REPORT sNo. 5105
B.Com-GEN( EM ) [CBCSI | Year Il Semester Examination, APRIL/MAY 2022

DATE : 22/6/2022
NAME MOHD ABDUL MUZAFFER

ROLL NO.: 1062-21-401-337
FATHER'S NAME: MOHD ABDUL HAMEED

MOTHER'S NAME : NAJMA BEGUM Aadhar NO.: 805304585400
Paper Code Subject Title Credils | Grade Awarded
Part-I
CC-2A ENGLISH-II 4 B
CC-3A-A ARABIC -1l 4 A
B.COM-201 FINANCIAL ACCOUNTING - i 5 B
B.COM-202 » | BUSINESS LAWS 5 .0
B.COM-203 BANKING AND FINANCIAL SERVICES 5 B
AECC -ll BASIC COMPUTER SKILLS ABS ABS
Total Credits Eamed : 23 Sem Result : PROMOTED

SGPA (Semester Grade Point Average) -

SGPA = I (Grade Points* Credits) / X Credits

-
M\M = /.4'-;"‘-',;*.(.;-;}*-.'! ,
e e e

Incharge Controller of Examinations Principal




’n@f” DEEPIJA TELECOM (P) LTD.

{An ISO 9001:2015 Certified Company)

OFFER LETTER

037 Jan 2022
Mr. Mohd Salman,
Hyderabad.

Dear Mohd Salman,
We take great pleasure in inviting you to be an integral part of Deepija Telecom Pvt Lid
Congratulations! On being selected for the position of *Jail — Support Engineer Trainee” at Hyderabad.

This offer letter will be effective from the time of interview & at the time of joining we will give our Appointment
Letter and this offer letter stands void in case of you not responding to the offer within one week from the receipt
date of this letter. This letter is not an employment contract and should not be construed or interpreted as
containing and guarantee of continued employment.

Your Total Cost to Company will be INR 1371,638.’- (Indian Rupees One Lakh Seventy-One Thousand Six
Hundred Thirty-Eight Rupees Only).

This offer will cease immediately as and when any of the statements made or particulars given in your application
15 found to be non-factual or incorrect.

Your salary and benefits information should be kept highly confidential. Sharing this information with anyone is
against the policies of the company. In case you may need any clarifications regarding your job, salary, or any
policy, please contact.

HR: Sri Devi

EMAIL ID: hr@deepijatel.com

As a part of the joining process, you are requested to bring the following documents on the day of joining.
Photocopies of

* SSLC (X Std) Marks Card / Birth certificate.

* Degree / Diploma/ Highest qualification certificate along with marks cards (all semesters).
* Relieving letter from the previous organization or Accepted Resignation letter

* Experience letter.

* Form 16 (Income Tax) from previous employer (if applicable)

* 2 passport size photographs.

Please bring the original education certificates / mark sheets for verification,

We look forward to you having a long &fruitful relationship with Deepija Telecom Pvt Ltd

Yours sincerely,

For Deepija Telecoxd Pyt Ltd Accepted

CoPaiom N

AUTHORIZED SIGNATORY SIGNATURE & DATE

# 203, Siri Sampada Hi-Tech, Kavuri Hills, Madhapur, Hyderabad - 500 081. T.S. INDIA.
Ph:+91 40 4932 5555, Toll Fres1800-102-DTEL (3835)
E-mail : admin@deepijatel.com, Website : www.deepijatel.com



’DQL‘ DEEPIJA TELECOM (P) LTD.

(An ISO 9001:2015 Certified Company)

OFFER LETTER

03, Jan 2022
Mr. Mohd Salman,
Hyderabad.

Dear Mohd Salman,
We 1ake great pleasure in inviting you to be an integral part of Deepija Telecom Pyvi Litd
Congratulations! On being selected for the position of “Jail — Support Engincer Trainee” at Hyderabad.

This offer letter will be effective from the time of interview & at the time of jon ing we will give our Appointment
Letter and this offer letter stands void in case of you not responding to the offer within one week from the receipl
date of this letter. This letter is not an emplovment contract and should not be construed or interpreted as
containing and guarantee of continued employment.

Your Total Cost to Company will be INR 1,71,638/- (Indian Rupees One Lakh Seventy-One Thousand Six
Hundred Thirty-Eight Rupees Only).

[his offer will cease immediately as and when any of the statements made or particulars given in your application
is found 1o be non-factual or incorrect.

Your salary and benefits information should be kept highly confidential. Sharing this information with anyone is
against the policies of the company. In ¢case You may need any clarifications regarding your job, salary, or any
policy, please contact.

HR: Sri Devi

EMAIL ID: hr@deepijatel.com

As a part of the joining process, you are requested 1o bring the following documents on the day of joining.
Photocopies of

* §S1.C (X Std) Marks Card / Birth certificate.

* Degree / Diploma/ Highest qualification certificate along w ith marks cards (all semesters).
* Relieving letter from the previous organization or Accepted Resignation letter

* Experience letter.

* Form 16 (Income Tax) from previous employer (if applicable)

* 2 passpont size photographs.

Please bring the original education cerfificates / mark sheets for verification.

We look forward to you having a long &fruitful relationship with Deepija Telecom Pvt Lud

Yours sincerely,

For Deepija Telecom Pvt Lid Accepted
TRy
s i
(_,-'r"' &&'\c 3\0'\%& /gh'
AUTHORIZED SIGNATORY SIGNATURE & DATE

\

# 203, Siri Sampada Hi-Tech, Kavuri Hills, Madhapur, Hyderabad - 500 081. T.S. INDIA.
Ph:+31 40 4932 5555, Toll Free1800-102-DTEL (3835)
E-mail : admin@deepijatel.com, Website : www.deepijatel.com



BASAVATARAKAM INDO AMERICAN
Cancer Hospital & Research Institute

JOB DESCRIPTION/JOB SPECIFICATION _ {
Assistant Name | Wink Alad, kl}éiﬂ vy
ARDGYASRI LD, mm
. In-Charge-Arogyasri
= Yeou will be using words with the patients 8 their relatives, May | Help You,
Thiank You, It's My Pleasure etc.

*  Your mannerism shouid reflect pleasant, caring, affectionate & dedicated

*  Always maintain smile in your face {

*  Ensure all respective desks are adequately manned .

Be quick in taking prone calls within first 3 rings, wishing Namaste, name

of your your name & say may | help you

Emsure maximum patient satisfaction across all functional aress

Identify gaps In the system and find remedial measures 1o fil gags in the

shortdst poseibla time.

Perform extra duties when called upon especially an an emergency

Recognize and analyze the patient's needs

Think and coordinate promptly in eMErgency situations

Provides assistance in the osientation to and practice of BIMEgEngy

procedures, fire Drills, svacuation procadure and internal/extemnal disastar

plans and procedures -

*  Togo-ordinate with the maintenance for furniture in the consuitant roges
and  recaption counter

*  To ensure the cleanliness of the department

*  Toensure nameplate of the coctors is changes as and when required

*  Toperform any work / job a5 and when assigred by the supericr

f.

.~ Comp
! - Basic Computer Skill .
- Listening sidtis
- Excellent Communication skills
Complaint handling siils
- Ploash e
nnqc personality
| Comemitment
. Partickus
- Cafing
«  Tolerant
Others
... - Emotional Maturity
- Presence of taind
- Alg
L o Affinity for teamwork
Eoucamon anp Gracisate ) |
PROFESSIONAL -2 in hospitals = ) |
L b ﬂmp |
SPECALZED KNOWLEDGE: | Knowledge of the haspital protocols
PHYSICAL EFfORT ' Shouid be young and energetic to perform some difcult toaks
! g FGEnic
| HouRs/Swrr | Al s
' Wonx
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BASAVATARAKAM INDG-AMERICAN Mssascs
CANCER HOSPITAL & RESEARCH INSTITUTE = ¥ =

- e - i .
Proveoted by St Kancaewn Raeeatarsis urieas Merarial (aros serdaon |
& 30 Arseraan CRa0et Dhgaweatenn

Road No 10, Bangara ridls, Hyderabad S00034 Inda
Phones : 91-40-2355 1235,/2360 7544, Fax - 91-40- 2354 2120
E-Mail : info@induscances com  www induscancer com m

Te
Mohummed Abdul Khader
Emp Id: 004060
“Congratulations & welcome to BIACH & RL”

Wemﬂ“nmmu‘WHﬁWd'W'mm
Indo American Cancer Hospital und Research Institute, Hyderabad on the following terms and
conditions:

PLACEMENT

The terms and conditions of this sppointment letter will be effective from 151-Dec-2020.
You will be roporting to HOD -

vwwmummrmmmmmnuuwmm
Vwmmnmummﬂmmm

COMPENSATION & STATUATE

Your gross salary would be Re. 96004 (Rupees Nine Thousand Six Hundred Only) Por Month. Al the
payments are subject 1o applicable tax laws.

OTHER SERVICE CONDITIONS
L.0. PROBATION & CONFIRMATION

. Vnﬂhuwﬂuhnwﬂdﬁ“hﬁﬂdmhﬁ Your services will
mmmmm.mupmmmﬁ-w-muu
confirmed During the probation period, your services are liable to be termunated without notice in the
event of incfficiency or proven misconduct

1.0. HOURS OF WORK
Tmﬂﬂmmmﬂhﬂm;mmmmnﬂuﬁmmphed
posting,

1.0. NOTICE PERIOD
Ywmtumhummdhmﬂmmo:mﬁmm)-mymm
thereof on either side on- confirmation. However, in the event of your resignation, the organization m s

mdmwmhwnuﬁnmwhmmmmwhhmnnimmdw
notice period of one month without any pay in lieu of the notice period.



|
!

4.0. LEAVE

You will be cligible for leaves as per hospital rules in force from time to time.
s.ﬂLlinsphai'spummelmihuhohﬁmcmpmsmdmmMMuw in any outside

work.

5.02. In the unlikely cvent of a premature lermination of this employment at the instance of either of the
parties as per clause of separation, you will abide by the following terms:

a

b.

f'

The management shall be eatitled fo seek such injunctive relief from courts, apart from damages.

wmwﬁm@mﬁm&lhﬁmﬁmmhﬁpimtmmmmymmm&mw
or entity.

Skall not in any way, directly or indirectly selicit, entice or hire away Consultants / Employces of
the instituse.

Will retumn to the Hospital all material, data in any form, documents, files, notes, lists, computer

discs, recordings, printouts, drawings, any material containing confidential information that are in

mpmsimmmﬁujwmdndthunhumihnm' and business of the
ital

halimhnlmﬂWM-WMyminﬂﬁsm,mwinbemnsdhy
mndingordmmdmmmm&ummwmmml of your category in the
bespital. You will also be subject to rules and regulations that may be framed from time 1o fime.

Any change in your residential address should be conveyed to us in writing immediatcly. All
communications shall be sent only to the addreys last updsted with us.

Retirement from wock will be on completion of 60 years of age for Non-Clinical Staff and 65
years of age for Clinical Saff

lesi;nandmthattuplimumpyofﬂtishnuasamkmufymuawquanwufﬁmdmw
terms and conditions. :

For Basavatarakam Inde American Cancer Hospital and Research Institute

2>

Dr.R.V.Prabhakara Rao
Chicf Exccutive Officer

I have read and g the above terms and conditions and hereby signify my acceplance of the same.

Signature: Date: ) e

Name: ‘h:iu‘rmrnmﬁ—h‘ ﬂ‘”""‘j V‘l‘ﬁ‘-’l"“
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yesines Basavatarakam lndo-Amen; an
N\, | Cancer Hospital & Research Institute

T Promuoted by Smt, Nundamuri Blisavularal o
o Rumarae Mentorial Canecer Foundation India
AREMERAN o 1o dae Amertoan Cancer Organization, USA

IDENTITY CARD

D.0.J : 01-12-2020
Blood Group : O+ve

Emergency No : 7095309701

f
-Il-

Emp No. :00406
Emp Name : Mohammed Abdul Khader

Designation :Assistant
Dept :Aarogyasri

§l Instructions:

1.Tobe carried by stair & displayed while on duty.
?. Report immediately in case of loss!

“damage

3, Hlfcm nd pleasa drop in any post box,

- i i ]
02 Pyaliigein M ow ol e«

Authorised Sl’gnn‘tm v

ad No,14, Banjari b.ls, Hyderabad - 34, Telangand
/ India-Ph: 040-2358 1235, 2360 7944

! ﬂj@k c» M1
oY+ 57" e
_ 10627
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CONSULTING AGREEMENT
THIS AGREEMENT is dated ns of the st day of December, 2022.
BETWEEN:

BLOCKCHAIN TECHNOLOGY GROUP INC., a company incorporated under the
laws of the Province of British Columbia and having an address at Suite 1220 - 1130 West
Pender Street, Vancouver, British Columbia, Canada, V6E 2R1.

(hereinafter referred o as the “Company”)
AND:

MIR ARBAAZ ALI an individual residing at 8-1-40/B/37, 7 Tombs Road, Samatha
Colony, Goleonda, Hyderabad-500008, India.

(hereinafter referred o as the “Consultant”)
WHEREAS:
A. The Consultant has knowledge of and expertise in performing research and auditing data;
B. The Company recognizes the knowledge and expertise of the Consullant and wishes to
retain the Consultant 1o provide services as an iNAEpendent CONTEcLon pulsuali o i s

and conditions of this Consulting Agreement (the “Agreement’);

C.  TheConsultant has agreed to provide services to the Company in accordance with the terms
and conditions as hereinafter set out.

NOW THEREFORE in consideration of the Agreement by the Company to enter into this
Agreement, and the provision of services by the Consultant to the Company, and for other good
and valuable consideration, the receipt and sufficiency of which is hercby acknowledged, the
Parties agree as follows:

Article 1
DEFIN S AND INTE 1ON

L1 [n this Agreement, the following terms shall have the following meanings:
(a) “Agreement” means this Consulling Agreement;
(h)  “Board" means the board of directors of the Company.
(¢) “Business” means the business of developing and providing blockchain search and

analytics, in particular targeting the Fintech sector, law enforcement and
government,

VAND 4006058 +2

N A
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L4

L5

i1

H1.2

Im.3

taith with a view to the best interesls of the Company and use professional care, diligence
and skill to ensure that the Services are provided and completed to the reasonable

salisfaction of the Company and in accordance with the best modem methods, standards
and practices available.

The Consultam shall comply with all applicable laws, regulations, rules, codes, orders and
standards imposed by the applicable federal, state/provincial or local govemment
authorities with respect to the provision of any Services, and shall not subcontract the
provision of any Services without the prior consent of the Company. The Consultant shall
be fully responsible and liable 1o the Company for any errors, emissions or deficiencies,
and will compensate the Company for any loss, costs or damage suffered by the Company
{and its employees) arising out of the performance of the Services or by the failure of the
Consultant to comply with all applicable laws or this Agreement. The Consuliant assumes
all risk and liability for any matter related to the performance of the Services.

The relationship between the Consultant and the Company is non-exclusive. However, the
Consultant shall not, without the express wntten consent of the Board, directly or indirectly
engage in any other business activity or any employment which is, directly or indirectly
competitive with or would otherwise conflict with, the Consultant’s performance of the
Services to the Company.

The Consultant shall work out of any lecation the consultant deems appropriate and hereby
acknowledpes travel to other locations in the performance of the Services. including but
pok fimited io jurisdiciions in which the Company has lis operalions may be required.

Article 111
REMUNERATION

In consideration for the Services, the Company shall pay the Consultant a fee (the “Fee")
at a rate of USD $500.00 per month.

In performing the Services, the Consultant shall operate as, and shall have the status of, an
independent contraclor and shall not act or hold themselves out as or be an agent of the
Company and shall not bind the Company to any agreement or transaction. The Consultant
acknowledges that this is an agreement for services, and the Consultant will at all times
conduct their business and affairs in @ manner consistent with maimaining their status as
an independent contractor to the Company. The Consultant is not an employee or agent of
the Company and nothing in this Agreement is intended to create a partnership, joint
venlure, agency or an employee and employer relationship between the Company and the
Consultant.

As the Consullant is an independent contractor, the Company makes no deduction from the
Fees or other monies paid for the Services performed for any govemment statutory taxation
plan including income tax, govermument pension plan and unemployment insurance
premiums, The Consultant is responsible for paying all necessary income taxes, charng,
levies and contributions relating 1o the Services and reporting and remitting any monies
owing directly (o the applicable government as and when required, and for maintaining the

VaANUO]: 400605K: vi 4
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independent legal advice prior to entering into this Agreement, and that they have executed this
Agreement with full foree mnd effecl from the date first writlen above.

BLOCKCHAIN TECHNOLOGY GROUF

INC.
Pery Ayﬁ

Rafeh Hulays L

Head of Products
SIGNED, SEALED & DELIVERED in MIR ARBAAZ ALl
the presence of:

MIR BARTG AT 0 ke &

WITNESS

-

0

VARNDL AP0G05K: v2 1]
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** MomentoEzm

ExCEEmNG CUSTOMER'S EXPECTATIONS. ..
Thursday 8 December 2022

Name: Mochammed Mateen e =
S/0: Mohammed Yaseen

Address: 8-7-150/13 Ghouri Nagar Old Bowenpally Hyderabad
PIN: 5000011

Dear Mateen,

It gives me greal pleasure to exiend lo you the offer of employment with Momentoe CyberTech Solutions
Pvt Ltd (Sister Concern of Momento USA LLC) as a Trainee Technical Recruiter You will be a Salaried
employee with a starting gross salary of Fifteen Thousand Rupees (Rs.15,000.00) for each month
plus applicable sales/recruiting Commissions, payable in accerdance with Momento CyberTech
Solutions Pyt Lid. It is anticipated that you will begin employment with the Company on or about
December 12, 20232,

In consideration of your employment by the Company, you further agree lo enter into a written
agreement that will require you lo protect and safeguard all confidential and proprielary information of
the Company. In addition, you agree that all inventions, discoveries or improvements originated during
your employment and which are capable of use in any way in conneclion with the business of the
Company will belong to the Company.

You will be on a probation for 3 months effective from the start date during which the employer reserves
the right to terminate your employment if not found suitable for the job on grounds of non-performance
or misconduct or furnishing false/misleading information.

The compensation and other benefils described in this letter are confidential and should net be
discussed or disclosed to anyone outside of your immediate family.

We cerlainly look forward to working with you as a part of the Momento team. If you have any quastions
regarding this letter, please do not hesitate to contact us.

Sincerely,

F ";‘ >
AT
\ 7

Human Resources Department

I fully understand the terms of employment stated herein, and that the offer is contingent as stated
above. | intend to accept the offer of Momento Cybertech Solutions Pyt Ltd.

AGREED AND ACKNOWLEDGED:

Candidate Signature Date

Plot No.2, H.No.6-3-1186, 3™ Floor, Lane Next to ITC Kakatiya Hotel,
Begumpet, Hyderabad — 500 016
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13 September 2022

Mr. Mohammd Abdul Moin
18-12-419/93

Haliz Baba Magar, Bandlaguda,
Hyderabad

Telangana-500058

Dear Mr. Mohammd Abdul Moin

Sub: Appointment as “Beauty Advisor” at Westside- Hyderabad IV, (EMP No: 84831)

With reference to your Resume submitied to us and the subseaguent interviews you had with us, we are
pleased to appoint you as “Beauty Advisor” for our Retail Store located at Hyderabad Forum Sujana
Mall, Plot Mo.S/M16 Unit No:35 & 130 Survey No, 1009, Kphb Phase No 6, Kukatpally, Hyderabad, Thlangana-
500072, on the following terms and conditions

1

Salary & Allowances: You will be paid emoluments as per the enclosed statement as Annexure—|
containing breakup of CTC of Rs 20400 - (Rupees Twenty Thousand Four Hundred Only) per menth
offered to you. o

Statutory deductions, as applicable, would be effected from the amount prescribed in Annexure—| on a
monthly basis. Further, the said remuneration would be subject to deduction of tax at source as per the
rules of the income tax in force from time to time.

In addition, you will be eligible for Provident Fund, Gratuity, Leave, Paid Holidays, etc., as applicable
under the relevant statutory provisions and the rules of the company in force from time to time.

You have joined our services on 13 September 2022 and we have recorded the said date as your Date
of Joining cur Company, lo be considered as such for all future purposes pertaining to your employment
association with us.

You will be on probation for the initial period of six months from the date of your joining the service of
the Company, which is liable to be extended for a funther period of three months in case your work
performance, attendance, conducl, etc., is found to be below the expected standard of the Company
of which the Management will be the sole judge. During the pericd of probation, the Company will be
entitled to terminate the Employee’s services without assigning any reason by giving the Employee
One day notice or One day salary in lieu of notice. In the event of the Employee desiring to leave the
services of the Company, he/she shall give the Company 07 days' notice in writing or 07 day's salary
in lieu of notice after confirmation.

As per your declaration and the record submitted in support thereof, we have accepted yvour Date of
Birth as 26 March 2003 and the same will be considered as such for all official purposes pertaining to
your employment association with us, as and when required.

You will retire from the services of our Company on attaining the age of 58 years,
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It shall be your sole responsibility to get yourself relieved fram your existing employment, if any, before
|oining our service and you shall indemnify and hold us harmless against any claims or liabilihes which
your present employer may make against you or liability arising therefrom

You have initially been posted at Westside— Hyderabad IV however, your services are liable to be
transferred from one post to another, from one department to another, from one store to ancther and
from one city to ancther anywhere in India, depending on the need of the Company. In case of sucha
transfer. you will be governed by the rules. regulations, service conditions and benefits as applicable
in the department, store and city, where you are posted

Your employment with the Company shall be governed by the terms and canditions incorporated herein
above and more specifically by the terms and conditions mentioned in the enclosed Service Agreement
1o be entered into Annexure - Il In addition, you will conform to the Service Rules of the Company as
enforced from time to time and/ or any other relevant statutory provisions as may be in force from time
to time.

Please note that your appointment in the services of the Company would be subject te your being found
medically fit by the Company's Medical Officer and submission of all your educational certificates in
original along with a set of photocopies for our venfication.

You are allotted Employes No: 64831 and the same may be mentioned in all your future communications
regarding your employment association with the Company, for easy identification.

We welcome you to our Organization and sincerely hope that your association with the Company will be of
mutual benefit and satisfaction for years to come

If you are agreeable to the above terms and conditions, please return the duplicate copy of this letler and
that of the Service Agreement duly signed by you in token of your acceptance thereof.

Thanking you,

Yours faithfully,
For TRENT LIMITED

Ajay Menon | have read the above terms and
Authorized Signatory Conditions and | accept the same.

Encl.: as above Mr. Mohammd Abdul Moin



amazon

Development Centre
India

OFFER CUM APPOINTNVENT LETTER FOR FIXED-TERM EMPLOYMENT

Shareef Murtuza Mohiuddin

16-7-148, azampura chaman, chadarghat
hyderabad

500024

IND

Dear Shareef,

O behalf of Amazon Development Centre (India) Private Limited, a company incorporated under the
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr.
Rajkumar Road, Malleshwaram (W) Bangalore - 560 055, Karnataka India (hereinafter the "Company” or
"Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for Fixed-Term
Employment for the position of CAP VCS Associate(IP)[S] for Virtual Contact Center(TG, IN), India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. If you wish to accept this fixed-term
employment with the Company, please convey your acceptance in the manner provided for by the
Company. The offer of employment contained in this Offer cum Appointment Letter will expire if you
have not accepted the same on or before 5 business days.

Upoen your acceptance of the offer herein, this Offer cum Appointment Letter shall form the
employment contract that is a valid and binding agreement of employment between Amazon India and
you, and you shall be bound by the terms and conditions stipulated herein below,

La Date of Commencement

Your fixed-term employment with Amazon India will commence on 05-Sep-2022 and shall end as
per the provisions contained in Section 15 hereinbelow.

Z Probation
You shall be on probation for a period of 3 months (“Probation Period”) from the date of joining,

Your performance will be reviewed and evaluated at regular intervals during the Probation
Period. Depending on the outcome of such evaluation/s, the Company may, at its sole

|
REGISTERED-QFFICE @ # 26/1. Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkurrar Road, Malleshwaram [W)
Bangalare - 560 055, Karnataka India

Tel s + 91 - 80 - 6787 3000, Fax:+91-80- 3007 1031/ 33 CIN
LI77200KA004FTCO34233



QuEess

Date: Feb 21, 2022
Offer No : (52481749
SADDAM ALI

HYDERABAD
TELANGANA
FIXED TERM EMPLOYMENT CONTRACT

Dear SADDAM ALI

We are pleased to offer you employment at QUESS Corp Limited for a fixed period of
employment as per the following terms:

DEPUTATION:
You are deputed to our Client's under this Contract. The terms of employment is exclusively with
QUESS, the employee shall never be deemed to be the employee of the client, where you have

been deputed under this Contract.

You will with effect from FEB 25, 2022 be deputed by QUESS, to work at client's office /
premises at any of their locations,

TENURE:

The term of your Contract shall be valid from FEB 25, 2022

COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for

which you are being employed terminates before your Contract end period, this Contract shall be
coterminous with the project / work.

LOCATION:

You are required t work at client's location at HYDERABAD.

| ﬂ\i\;\'
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QQUESS Corp Limited (Formerly IKYA Human Capital Solutions)
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TO CHECK IF YOUR OFFER LETTER 15 GENUINE.
Open the camera on your smart phone and scan



POSITION:

You are appointed as OFFICER - SALES.

REMUNERATION:

The details of your salary break up with components are as per the enclosure atiached herewith.
EXTENSION:

Unless otherwise natified to you in writing this contract of employment would be valid dll AUG
21, 2022 from the date of you joining Quess. This contract may be considered for an extension
depending on the client and Quess's requirements. The extension of contract period would be
considered on fresh terms as agreed between you and Quess through a separate mutually executed
contract of employment. Quess shall inform you in writing of the extension requirements.

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work
on shifts, hased on the client's requirement. Your attendance will be maintained by the Reporting
Officer of the client, which needs to be mandatorily sent to the contact person at QUESS within
the cut-off date as mutually agreed for pay-roll processing.

At the time of termination of the employment either due w termination by either you or the
Company or upon the lapse of the term of employment, if there are any dues owing from you o
the Company, the same may be adjusted against any monies due to you by the Company on
account of salary including bonus or any other payment owned to you under the terms of your
employment.

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by
the company or if there are any breach of internal policies or any regulation that was mutually
agreed (o be complied with, Quess or principal employer has the rights and authority to suspend
your services until you are notified 10 resume work in writing. QUESS reserves all such right to
withtheld full or a portion of your salary during such suspension period.

Iiwa Confidenaal Offer Ne : Q52381749
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NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 10 day’s
notice in writing. The Contract can be terminated at the discretion of QUESS subject to 10 day's
notice,

However due to breach of code of conduct, misbehavior or indiscipline etc, then in such cases,
QUESS will have / reserve rights to terminate immediately without giving notice period.

INDEMNITY:

You shall be responsible for protecting any property of the Client entrusted to you in the due
discharge of your duties and you shall indemnify the client if there is a loss of any Kind to the said
property.

CODE OF CONDUCT:

You shall not engage in any act subversive of discipline in the course of your dutyfies for the
Client either within the Client's organization or outside it, and if you were at any time found
indulging in such act/s, the Company shall reserve the right to initiate disciplinary action as is
deemed fit against you,

HOLIDAYS:
You will be entitled to paid helidays in a year as notified by the company from time to time.
ADDRESS FOR ¢ UNICATION:

The address of communication for the purpose of service of notice and other official
communication tw the company shall be the registered address of the company. The address of
communication and service of notice and other official communication is the address set out as
above and your present residential address namely. In the event there is a change in your address,
you shall inform the same in writing to the Management and that shall be the address last
furnished by you, shall be deemed to be sufficient for communication and shall be deemed to he

effective on vou,
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BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside
agency. If on such verification it is found that you have furnished wrong information or concealed
any material information your services are liable to be terminated.

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive
working days or more without sanction of leave or prior permission or if you over stay sanctioned
leave beyond 5 consecutive working days or more it shall be deemed that you have voluntarily
abandonment your employment with the company and your services are liable to be terminated
accordingly.

RULES AND REGULATIONS:

You shall be bound by the Rules & Regulations framed by the company from time to time in
relation to conduct, discipline and other service conditions which will be deemed as Rules,
Regulation and order and shall form part and parcel of this letter of appointment.

JURISDICTION:

Notwithstanding the place of working or placement or the normal or usual residence of the
employee concerned or the place where this instrument is signed or executed this Contract shall
only subject to the jurisdiction of the High Court of Judicawre of Karnataka at Bangalore and its
subordinate Courts.

DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the
date of joining & vour act will be construed as deemed and implied rejection of the offer of
employment from your side; hence no obligation would arise on the part of the company in lieu
of such Employmem Contract issued.

NON-DISCLOSURE:

tkya Confidential Offer No ; Q52481749
Page 4
This is a systemn genersied e
QUESS Corp Limited (Formerly IKYA Human Capital Solutions)
3372, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Kamnaiaka, India
hup/swwnw.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER 18 GENUINE.
Oipen the camera o your smart phane and scan.



auess

You shall take care not to disclose or divulge confidential information/trade secrets, etc,
belonging either to the Company or to the Client, that you may come acrass in the course ol vour
responsibilities either to the Company and/or to the Client or to anyone outside the Client?s
organization and you shall use such confidential Information anly in connection with the services
provided by you to such Client. Further, you shall not utilize any Confidential Information
acquired in consequence of your employment far your benefit or for the benefit of any third party
other than the Company or its Client who has disclosed such Confidential Information or for
whom you have created the Confidential Information.

ASSIGNMENT OF INTELLECTUAL PROPERTY RIGHTS:

You are employed by the company on the express understanding that all services provided by you
whether at the Company site(s) or on deputation, are being done on behalf of the company or its
clients. Consequently, any and all intellectual property rights (including but not limited to patents,
copyrights, trademarks, etc.) arising therein shall be owned exclusively by the Company or its
clients to whom you may be providing the services on deputation. In this regard, it shall be
deemed that you have provided your consent for the assignment of any and all intellectual
property rights developed either solely by you or jointly with the Company or its clients
exclusively and solely either in favor of the Company or its clients and you shall do all such acts
as may be necessary to ensure that the ownership of all such intellectual property rights vests
solely with the company or its clients, as the case may be.

Ll LITY:

You shall at no point of time make any claim or assert any right to employment, damage, loss ar
compensation of any sort whatsoever against the Client. This arrangement of deputation is purely
a contractual agreement between the Company and the Client for the time specified. Further upon
the lapse of your term of employment with the Company or garlier termination thereof, you shall
have no right or claim against the Company for continued employment and in this regard, the
Company does not guarantee or warrant any continued employment after the term of employment
or eirlier termination thereof.

You shall report to work on Feb 25 2022 at the clients place.

You are requested to bring the following documents at the time of joining:

Tiewo Confidential Ciffer No @ Q52481745
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Educational Certificates
Experience Letter / Relieving letter
. Latest month pay slip

Photo ID proof

Address Proof

5 passport size photographs

PAN card

UAN Card

. Aadhaar Card

P =

RN O

Here's wishing you the very best in your assignment with us and as a token of your understanding
and accepting of the standard terms of employment, you are requested to sign the duplicate copy
of this letter and return to us within a day.

With warm regards,

For QUESS Corp Limited.

P

Tej Hans Raj Singh
COO0 Staffing

| have read and understood the above mentioned terms and conditions of the Contract. |
voluntarily accept the same. | shall abide (o the terms and conditions mentioned therein and any
amendments from time (o Lime.

All the above mentioned terms and conditions will come in force from your date of joining,in
case of no acceptance received hefore the first salary it would be deemed as acknowledged and
accepted by you on receipt of your first salary.

AT Lo ansspsamiassees LR ORI
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Compensation Sheel

Offer No: Q52481749 Associate Name: SADDAM ALIL

Designation: Officer - Sales Location: HYDERABAD
Pay Heads Rs. Monthly Pay Rs. Annual Pay
Basic 8270 95240
House Rent Allowance 4135 49620
Advance statutory bonus 1033 129496
Gross Salary 13438 161256
Emplover's Contribution
Emplaver Provident Fund 1075 12900
Emplover_gsi 404 4848
Insurance 109 1308
Total Contribution 1588 19056
Cost to Company: (CTC) 15026 180312
Deduction: (Subjected to change)
Employee Esi 94 1128
Provident Fund 992 11904
Total Deduction 1086 13032
Net Take Home 12352 1468224

Note: *Bonus shall be paid as per paymem of bonus act's provisions,

Additonal Insurance Coverage: We as an vour employer will cover only employee with Group
Mediclaim Insurance Coverage upto Rs. 2 Lakhs Group Personal Accident Insurance Coverage upto Rs. 2.5
Lakhs and Group Term Life Insurance Coverage upto Rs. 2 Lakhs. Over & above this If Employee wish w
cover family members under Insurance Benefit Facilities, Additional Premium will be deducted from
Employee Gross SalarvPer Month, following is the coverage and Premium:

Coverage Additional Premium Per Month
Sell Fs.199/-
+Spouse+2kids
Rs.352/-
Self+5pouse+2

i ﬂ\f\.
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kids+parents

Self+Parents

Rs.352/-
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QLIESS

Dear Associate,

Please download the WorQ App on your mobile for a host of benefits

. Access all your HR Documents (PaySlip, Offer Letter, PE/ESIC/Insurance Nos, Form 16
. Get Digital 1D Card

. Gel Easy Access to Quess helpline

' Get access (o Quess Marget to get lucrative offers specilically for Quess Associates

. Get host of learning oppormunities

You will receive your User ld / Password & Company [D by sms to your registered mobile No.

For any issues in login to WorQ app, please email 1o help@quesscorp.com.
Please mention your

. Offer No (052481749
. Name (SADDAM AL
. Muohile No

Link to download WaorQ)

Play Store (Android) - hups://goo.gl/rgsMnr
App Store (i0S5) - hups://goo.gl/DmHpE)

P> Google Play
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DISCLAIMER

To whomsoever it may Concern

LSADDAM ALI , Offer ID (52481749, hereby given my consent to use my signature in all
statutory forms and any other compliance documents/COC used by emplover related to my
employment. | also confirm that the signatures provided by me are best matched 10 my original
signatures. Also, (n consent to my details being shared with any Govi
Agency/Bank/Client/Background verification Partners.

Associate Name:

Associate Signature:

T Confidenial Ofler No o Q52451749
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Carer's pu. Gl

Date of offer : 17/09/2022
Te md toufeeq

Employee Code : ZEPTONVS91

Hyderabad, Telangana
oer-tOUfEEq

We are pleased to appoint you as Packer with our Client Kiranakart Technologies Private Limited,
Hyderabad - HYD-GACHIBOWLI on a fixed Term Basis.

You have to complete pending Joining Formalities within 5 days from the date mentioned for your
joining.
In addition to this :

1. As the Project work awarded to us by our Clients is only for a certain period, your assignment with
us initially will be from 15/03/2022 to 14/12/2022.

as per terms mentioned in the Letter of Engagement dated 08-01-2022 If however, the Project work
Is extended, your association with us may be extended for such further period as may be decided by
us. Hence, this contract of employment by no means be treated or construed to be of permanent in
nature granting thereby to you a status of permanent employee of the Company. Your employment
Is governed by the contractual agreement between Novho Careers Pvt Ltd and Client for which your
services have been engaged.

2, ll'homru-lepro]mwlmrdedmusismpleledbefmeﬂmemHuwmmtzdfmanr
reasons whatsoever earlier, then your services shall be terminated on such earfier date as the
situation demands as per terms mentioned in your Letter of Engagement.

3. Your CTC details are as per the details mentioned in Appendix-1.The net salary is subject to
Income Tax. Your salary is payable only through electronic payment mode such as
EFT/NEFT/RTGS/ECS or account payable cheque for which you have to provide relevant information
anhﬂhneofmmmmmpemdmlhmmdtowummm

4. In addition to the Monthly Salary, you will not be entitled to any other perquisites/ allowances
unless given to you In writing. Your coverage under ESIC scheme, Provident Fund scheme, and Bonus
Act where applicable will be as per the government regulations. Salary would be receivable on or
before 10th of the subsequent month, subject to receipt of corresponding payments from our Client
where you will be deployed. Any discrepancy in the salary recelved needs to be reported to our

R.E;LS’UUDP&




MW& ID: FBO46120-544E -4C56-B40E-E2321E048E11

2YKES

11** October 2022

Dear Syed Imad Uddin,

We welcome you to SYKES Business Services of India Private Limited!
We take pleasure in offering you appointment in our organization with following terms and conditions.

1. Appointment
We are pleased to appoint you as Customer Service Representative at Hyderabad. Y our date
of joining with the company is October 11'*, 2022.

2. Service Rules
Your services will be governed by the rules and regulations of the Company. You will be bound by
all rules, regulations, policies, and orders promulgated by the Company from time to time
in relation to conduct, discipline, punctuality, leave, medical, retirement, and any other matters
which form part of this contract of employment. However, some of the terms of immediate
relevance are specifically mentioned herein for your benefit.

3. Job Assignment / Reporting
In your assignment, you will be responsible for carrying out Process Executive functions / duties.
You will report directly to the concerned Team Leader/Supervisor / Manager of the Department.

4. Probation
You will be on probation for a period of six months from the date of your joining, and you will be
deemed confirmed afler successful completion of the probation period unless communicated in
writing otherwise in advance.

5. Duties/ Responsibilities

a) You will apply yourself diligently and faithfully to the work that may be assigned to you
from time to time and will conform to such directions that shall be given to you from your
SUpervisors. :

b) You will have the responsibility for efficient, satisfactory and economic operation i the
areas of responsibility that may be assigned to you from time to time. It is the intention on
the Company that every employee of the Company takes upon him / her certain degree of
responsibility and is accountable for the work undertaken by him/her.

¢) The Management may place you on any assignment in any unit / department / associate
concern of the company in or out of Hyderabad, as it may consider necessary in its
absolute discretion from time to time, subject to the provision that your remuneration and
other facilities will not be adversely affected.

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 06" Floor, Building No. 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 0B1.

Unit 2: H. No. 2-58/MCOS/T2, 17™ Floor, Cosmas Tower - I, Nanakramguda Village, Seringampally (Mandal), Ra ngareddy District - 500 032
Unit 3: Plot No. 6, Survey No. 1, Tower - Il, 03" Floor, NSL SEZ Arena, IDA Uppal, Hyderabad, Telangana - 500 039,

Tel: 491 404223 5555 Fax: +91 40 4223 5555

Registered Office: #504, Unit No. 4, 05" Floor, Pride Hulkul, Building Mo. 116, Lalbagh Road, Bengaluru - 560 027.

Tel: +91 80 4137 4500 / 4356 3800 wiww.sykes.com CIN: U72200KAZ006KPTCOS55971
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d) Company personnel are whole time employees of the company and they should not have any
other employment or hold any other honorary office during the tenure of such
employment. The management may, on a spectfic applicanon made by an emplovee,
permit holding honorary positions/office on a case to case basis.

6. Secrecy

a) Employees of the company should be fully aware of the sensitive nature of their assignment and
should not divulge to any person, except with the specific authority of the Management,
any information regarding the company's operations or that of any of its clients. Every employee 1s
authorized to disclose or provide the necessary information pertaining to a particular client only to
the concerned official representing the said client.

b) No documents or stationery or any other matter should be handed over to any person without the
specific written approval of the competent authority.

7. Compensation
Your CTC (Cost to Company) 1s INR 2,75,580/- and the break-up of the same is given below;

Components oty il
{INR PM) (INR PA)
Basic 7837 | 94044 |
HRA 3,919 47,028
Customer Handling Allowance 3917 47,004
Total Guaranteed Pay 15,673 1,88,076
Performance Incentive 1,567 18,804
Provident Fund - Employer Contribution 1,410 16,920
ESIC - Emplayer Contribution 509 b6,108
Advance statutory bonus 2,229 16,748
Sodexo 1,200 14,400
Gratuity 377 4,524
Target Total Compensation 22,965 ,zg?sﬁsﬁ

** ESI 15 calculated at 3.25% of Gross Salary for Employer and 0.75% of Gross Salary
for Employee. Employee ESI is deducted from Gross Salary.

##%%% Incentives shall be paid every month based on performance of the emplovee and as per the
company’s incentive guidelines.

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 06" Floor, Building No. 12B, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 081,

Unit 2: H. No. 2-58/MCO5/T2, 17*" Floor, Cosmos Tower - I, Nanakramguda Village, Serlingampally (Mandal), Rangareddy District - 5040 03
Unit 3: Plot No. B, Survey Mo. 1, Tower - |I, 03" Floor, NSL SEZ Arena, |DA Uppal, Hyderabad, Telangana - 500 038,

Tal: +91 40 4223 5555 Fax: +91 40 4223 5555

Registered Office: #504, Unit No. 4, 05" Flaor, Pride Hulkul, Building Mo, 116, Lalbagh Road, Bengaluru - 560 027.

Tel: +51 80 4137 4500 / 4356 3800 wiww.sykes.com CIN: U72200KA2006KPTCOS5971
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8. Confidentiality

Y ou recognize that you are being hired in a position of trust and confidence with SYKES and that

SYKES needs to protect the Confidential Information relating to its busimness.

a) Employees of the Company should be fully aware of the sensitive nature of their assignment
and should not divulge to any person, except with the specific authonty of the Management. an)
information regarding the Company's operations or that of any of its clients.

b) Every employee is authorized to disclose or provide the necessary information pertaining to a
particular client only to the concerned official representing the said chent.

¢) No documents or stationery or any other material should be handed over to any person
without the specific written approval of the Management. All documents personally handed over
would be entered in the dispatch register prior to handing over the same,

9, “Confidential Information™ shall include all:

i.  Production processes. marketing techniques and arrangements, mailing lists, purchasing
information, pricing policies, quoting procedures, financial information, customer and
prospect names & requirements, employee, customer, supplier and distributor data and
other materials or information relating to SYKES business and activities and the manner in
which SYKES does business;

ii.  Discoveries. concepts and ideas including, without limitation, the natre and results
of research and development activities, process, formulas, inventions, computer-
related equipment or technology, techniques. know-how, designs, drawings and
specifications;

iii.  All other materials or information related to the business or activities of SYKES which are
not generally known to others engaged in similar business or activities:

Iv. All ideas which are derived from or related to your access 1o or knowledge of any of the
above enumerated matenals and information and;

v.  All information about or belonging to suppliers and clients of, and all parties o any
agreement with SYKES which would be confidential and any information pursuant to the
above definition if such other parties are in the position of SYKES or which SYKES has
agreed to treat as confidental.

10. Non-Competition & Non-Solicitation

During your employment and for a peniod of 1-year (One Year) from the cessation of vour

employment with SYKES (irrespective of the circumstances of, or the reasons for, the cessation)

you agree not to -

a) Directly or indirectly, either alone or as a partner, independent contractor, agent, prin¢ipal,
consultant, officer, director or employee or engage in any capacity whatsoever with any of our
client organizations, any firm or entity, engaged in any commercial activity in
competition with any part of SYKES business as conducted during the term of this Agreement
or as of the date of such termination of employment,

b) Solicit, induce or encourage any employee of SYKES (or any person who had been an SYKES
employee within six months of such solicitation, etc. o terminate their employment with
SYKES or 1o accept employment with any other entity).

¢) Solicit, induce or encourage any existing employee to become associated with or perform
services of any type for any third party.

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1; 06! Floor, Building Mo, 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 041

Unit 2: H. No, 2-58/MCOS/T2, 17" Floor, Cosmes Tower - |I, Nanakramguda Village, Serlingampally (Mandal], Rangareddy District - 500037
Unit 3: Plot No, 6, Survey No. 1, Tower - Il, 03" Floor, NSL SEZ Arena, IDA Uppal, Hyderabad, Telangana - 500 039.

Tel: +91 40 4223 5555 Fax: +9140 4223 5555

Registered Office: #3504, Unit No. 4, 05™ Floor, Pride Hulkul, Building Na. 115, Lalbagh Road, Bengaluru - 560 027.
Tel: +91 B0 4137 4500 / 4356 3800 www.sykes.com CIN: UT2200KA2006€FTCO55971
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You agree that the promises you have made in this agreement are reasonable with respect to their
duration, geographical area and proscription. In the event of your actual or threatened breach of
the provisions of this section, SYKES shall have the right to obtain injunctive relief and/or
specific performance and to seek any other remedy available to SYKES.

11. Survival
Sections 06, 08, and 10 of this Agreement shall survive termination of your employment.

12. Jurisdiction
This agreement shall be construed and enforced in accordance with the laws of India and
any action brought hereunder shall be brought in the Courts situated at Secunderabad/Hyderabad.

13. Termination of Service
The appointment is terminable either side, by giving One month notice. Any emplovee not
adhering to this standard will not receive a relieving letter. Emplovee’s that have not been
confirmed and are still probationary are required to give One month notice,

14. General

a) The company will deduct Taxes payments as appropriate and consistent with the Indian Tax
regulations. You will be responsible for your Tax labilities under all applicable Tax Laws and
Regulations,

b) During the course of your employment, If you, at any time render voursell incompetent
to perform your duties or if you should misconduct yourself or be intemperate, commit
any breach of the terms of your employment or of any of the stipulations herein contained,
the company shall without prejudice to any of its nghts under the terms herein contaned,
be entitled to terminate your employment forthwith without notice or payment in lieu of notice
and to deduct from your salary or other emoluments, if any, then due to you, the amount of any
damage the company may have sustained.

¢) Youmay be required to undertake travel on Company's work as and when required. In case ol
travel on Company business, you are entitled to such travel expenses/allowance as may be in
force from time to time.

d) Incase of any change in your residential address during the pendency of your employment with
the Company, it shall be your duty to intimate the same to the Company in writing
within three days from the date of change of address. All communications mailed to you by
the Company 1o the last address given by you shall be deemed to have been received by you.

¢) Upon termination/resignation of your employment, you will return to the Company all
papers/documents and/or other properties, which may be in your possession at the time
relating to the business of the Company and will not retain any copies of extracts.

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: D& Floor, Building Mo, 12B, Mindspace, K. Rahgja IT Park, Madhapur, Hyderabad, Telangana - 500 DE1.

Unit 2: H. No. 2-58/MCO5/T2, 17" Floor, Cosmos Tower - |, Nanakramguda Village, Serlingampally {Mandal|, Rangareddy Distnict - 500 032
Unit 3: Plot No. 6, Survey No, 1, Tower - Il, 03™ Floor, NSL SEZ Arena, IDA Uppal, Hyderabad, Telangana - 500 039,

Tel: 91 40 42235555 Fax; +91 404223 5555

Registered Office: #504, Unit No. 4, 05" Floor, Pride Hulkul, Buliding No. 116, Lalbagh Read, Bengaluru - 560027,

Tel: +91 B0 4137 4500 / 4356 21200 whiww.sykes.com CIN: U7 2200KAZ006KPTCOS5971
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B SYKES BUSINESS SERVICES INDIA PRIVATE LIMITED
6" Floor, Building No 128, Mindspace,
K. Raheja IT Park, Madhapur

B o o s g
Tel: +91 -40 -4223 5555

www sykas.com

f) Please note that our offer is subject to references provided by vyou being satisfactory
and you're being found medically fit as declared by you.
(1) You shall produce the following documents on or before joining,
a. Copy of Appointment letter & Relieving Letter from previous employer (il
applicable)
. Copy of the last pay ship drawn
¢. Form 16(1) (pertaining to TDS) from the previous employer
d. PF Membership No. (if already a member)
© Name & Address of the PF Trust or Regional Provident Fund Commissioner of
your state
Location & Address where the Transfer request need to be sent
Certificate in support of vour academic/professional qualifications
Proof of Age / Birth certificate / School Leaving Certificate
. Six recent passport size colour photograph and one colour stamp sized photograph
h. Company PPF form duly filled in.
i. Photocopy of VALID PASSPORT
J.  Proof of Identity (Copy of Passport / Driving License / Voters ID Card / College
Exam Admit Card)
k. Photocopy of the appointment letter duly acknowledged.
I. Information on your Blood Group.
m. Physical fitness certificate from a registered practitioner not less qualified than
MBEBES.

The terms of your employment contract detailed above are strictly confidential and shall be weated
as privileged, information between yourself and the company. You are expected to maintain
such mformation appropriately.

We welcome you to our Organization and wish you a long, happy and rewarding eareer with us,

Yours Faithtully,

For SYKES Business Services of India Private Limited

Loretta Ann Clarke
Senior Manager - Human Resources

Acceptance

I accept the Terms & Conditions of Appointment as out hined above.

Crocufigned by,
Name: SYed Imad Uddin Signature: [

HANBOAC DTU0A0S
SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED
Unit 1: 06" Floor, Bullding No. 128, Mindspace, K. Raheja (T Park, Madhapur, Hyderabad, Telangana - 500 081
Unit 2: H. Nao. 2-58/MCO5/T2, L7 Floar, Casmas Tower - 1|, Nanakramguda Village, Serlingampally (Mandal), Rangareddy District - 500 032
Unit 3: Plot No. §, Survey o, 1, Tower - ||, 03" Floor, NSL SEZ Arena, IDA Uppal, Hyderabad, Telangana - 500 039,
Tel: +91 40 4223 5555 Fax: +91 40 4223 5555
Registered Office: #504, Unit Mo, 4, 05" Floor, Pride Hulkul, Bullding No, 116, Lalbagh Road, Bengaluru - 560 027
Tel: +51 B0 4137 4500 / 4356 3800 www,sykes, com CIN: UT2200KA2006RPTCOGS971
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Dae: 09 Mar 2022

Letter Of Intent
Dear Kadari Danesh Kumar
As per your Request / Application we are pleased to offer you a position of Business Associate, Operations at our Altruist
Technologies Pvt. Lid 6-2, Awabs Residence, 283 floor, S5 Centaral, 30/182, AC Guards Rd, Lakdikapul, Hyderabad,
Telangana 500004 olflice.

This training position is for a term beginning 11 Mar 2022 (Bajaj Finance_Hyderabad AB_CS) subject to the condition that if
the process lor any reason is dissolved/ranslerredftierminated, your association will be restricted to that period.

You will be eligible for INR.500/- Till Training for your initial process training. The payout eligibility is subject to successful
process training accreditation.

Upon successful completion of initial process of Training/Client Evaluation objectives, you will be considered for a job based
training to get better understanding of processes on the job and work floor. After completing accreditation your monthly
Apprenticeship will be paid as INR.18700/-, which shall be payable to you for the number of remaining days in the month.
Being a trainee you will not be eligible for statutory benelits available to regular employees.

By accepling this offer you agree that you:

Intend to successfully complete the training program and stay in the position for a period of time equal to, or greater than the
iength of (he training program;Understand that lack of success ai any stage of the training program, or lack of acceptance
into a required position due (o an inability to meet the minimum requirements may be a reason for removal from the position
and you will not beeligible for any compensation pay out (stipend/salary); andWill take responsibility for gaining the skills
required for the target position, participate in ongoing planning and evaluation of your training plan, actively participate in
completing your appraisals and setting your objectives, discuss and resclveproblems with your Trainer/ Supervisor as they
arise

Please bring the following to the start of your session as informed by the Human Resource Department:

1. Birth certificate / Leaving Certilicate.

2. Matriculation certificate / graduation certificate.

3. Residential proof (Aadhar Card/ Voter ID card, Rent/Lease deed elc.).

4. Experience Letter.

5. 6 Passport size photograph.

Also, a list of additional documents relaled 1o your employment will be sharedimailed to you. Please ensure ta bring the
documents as requested at the start of the session, failing which you may not be eligible to attend the trainingprogramme.

Please indicate your acceptance by signing a copy of this letter.

Sincerely,

Authorized Signatory
| accept the offer on the terms and conditions outlined.

Date: 09 Mar 2022

Signature

Altruist Technologies Private Limited
Registered Office - Piot No. 2, Sector 22, HSIIDC IT Park
Panchkula, Haryana - 134109, India
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ALTRUIST

UNDERTAKING for WFH Infrastructure

1. | will consistently meet all of my performance targels and deliverables, as required by the Company, the Client or my
Supervisor, Manager or Team Leader. e .

2. | will strictly follow my normalfregular work schedule while working from home. For this purpose, | shall inform my
Supervisor, Team Leader or Manager of the commencement as well as the end of my shift every day. Any exception or
deviation from this may only be made wilh the prior written conformity of Human Resources (HR).

3. | will personally report 1o the Company whenever my presence/attendance is necessary or required therein.

4. | understand that while working remotely that | am responsible for maintaining a safe working environment and will
immediately report any work-related injury that | may suffer during the course of my work day.

5. | will use my personal or company provided laptops or desktops only with a secure, fast and reliable Internet cannection.
6. | will not use public or comman Wi-Fi networks for any work-related communication or email.

7. | will only use a licensed Operating System (OS) and latest AV for my work laptop or desktop, the amount of which, il any,
shall be solely borne by me.

8. | will keep my work laptop or desktop updated with the latest Antivirus and Palches.

8. | will observe strict confidentiality over all work-relaled communication and information | process or receive while working
from home.

10. | will use Company webmail only for official work-related communication and never for my personal use.

11. | will not circulate any personal, spam or chain mails using my official mail ID or the Company webmail.

12. | will not copy or retain any client or company data in any local or personal stiorage devices such as, but not limited 1o,
USB, Personal Hard disk, compact-disk, memory card.

13. | will not browse suspicious websites or click on suspicious links / mail attachments which may lead to loss, modification
or corruption of the data in the laptop or desktop | am using for work.

14. | will immediately delete any company or client data which | have obtained in connection with or in furtherance of my
work once the purpose thereof has been completed.

15. | will ensure that my work laptop or desktop is locked when not in use and is always kept in a secured area.

16. | will only access company or Client data from a secured work place and not in a public area.

17. 1 will not divulge, share, print, reproduce or send to unauthorized persons any Company, Client or work-related
communication or information which | may have had access to or obtained while working from home. | will hold such
information under the strictest confidence. Should any such confidential information be divulged to unauthorized persons,
whether directly or indirectly, intentional or by negligence, | shall immediately inform the Company of the same.

Altruist Technologies Privale Limited
Registerad Office . Plot No. 2, Sector-22, HSIIDC IT Park
Panchkula, Haryana - 134109, India




OFFER LETTER
Private & Confidential

HEF/SCALENE/30-18 30-jun-2018

Syed Zameeruddin
Hyderabad.

Dear Zameer,
Sub: Offer Letter

Scalene Works People Solutions LLP ("SWPS" or the *Company”) is pleased to offer you. Your client
designation ‘Store Manager’ in Grade ‘SZ’ effective from 05-Jul-2018 (DOJ). Your offer is governed by various
policies of the company in force and subsequent amendments made thereon, If any, from time to time.

Terms and Conditions

1. Salary, Allowances &Perquisites /,( ¢ Edﬂ/-'-

*  Your Annual Fixed [Rupees Four Lakh Sixty Nine Thousand Three
Hundred Only) e
The breakup of the salary, perquisites and benefits are prescribed in the enclosed Annexure-1,

*  Youwill be eligible for the Provident Fund as per the Provident Fund Rules.

* Salaries, other allowances and reimbursements payable to you are subject to Income Tax Rules and

» Regulation of the Government.

* The Company reserves the right to alter the structure or other elements of the compensation entitied
o you.

*  Your salary details are strictly confidential and should not be shared with other teammembers.

*  Thecompany will also provide you with insurance benefits which include the GMC for seif as per
company policy.

2. Probation, Confirmation & Termination

You will be on probation for a period of 3 (Three) months from the date of your appointment, where after, if
your services are found satisfactory, your employment will be confirmed automatically. Probation may be
extended in case performance expectations of the organization are not met which shall be notified by means of
written intimation, The management reserves the right to reduce, dispense with or extand your probation
peried at its absolute discretion. During the probation period you need to give 7 days of notice in case you
decided to leave. Company can terminate your services by providing you one week during the probation in
mmmummmﬁmmmmm '

In case there is scenario of individual poor performance, absenteeism, in-subordination, false representation
during interview about experience and skills and skill-match services can be terminated with immediate effect
and withaut any notice or compensation. The company does not encourage adjusting notice period against
either leave or forfeiture of salary.

fRegd. Off.; ScaleneWorks People Solutions LLP, 3rd Floor, 56/3, Vakil Square, Bannerghatta Main Road, Bangalore 560029

Ph +91 80 45151 400 | www.scalencworks.com | LLP NO. AAA-1009 4
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3. Full time employment

Your pasition will be full-time emplovment with ScaleneWorks and you shall devote yourself exclusively to
the business and interests of ScaleneWorks. You will not take up any other work for remuneration (part time
ar atherwisa} or work in an advisory capacity, or be interested directly or indirectly [except as a public
shareholder), inany other trade or business during vour employment with ScaleneWorks,

4. Prool of Age and Educational Qualification

You will be required to produce satisfactory proof of age, educational gualification, and relieving letters lrom
previous employer, Form No. 16 and other documents specified in mail sent by the HR Depariment,

5. Code of Business Conduct

The Company prides itseltf on maintaining the lighest order of ethical conduct in 1ts dealings with customers,
suppliers, agents, and governments. As part of your employment, it is important that yeu fully understand this
philosophy and the policies governing it

6. Leave/Vacation

= Your leave entitlement will be governed by the policy of the company subject to change time to time
»  The number of leaves in a year will be on pro-rate basis as per your joiningdate.
* Halidays would be defined as per Clients Holiday Calendar.

7. Waork Location, Transfer and Responsibilities

Your initial posting will be at "Hyderabad’ but you may be required to transfer to another Company location/s,
department establishment, or branch, or any subsidiary associate, or affiliate of the Company.

You will be required to undertake travel on company work for which you will he reimbursed expenses as per
the project reguirements and company travel policy.

You will be required to effectively carry out all duties and responsibilities assigned to you by your Manager
and/or any others authorized by the Company to assign such duties and responsibilities. Your performance
will be subject to annual appraisal by your Reperting Manager,

During the course of your employment and in cannection with your employment you shall fully disclosed and
assign to the Company, as its exclusive property, all developments developed or canceived by your solely or
jointly with others. You shall, in this connection, walve all special/moral rights that you may have in such
development. You shall also be required to execute such further documentation as the Company may in its sole
discretion determine in order to complete the disclosure and assignment to the Company,

8. Transportation

You will be responsible for all your expenses incurred for commuting to and fro residence to office. You are
encouraged to purchase the necessary Insurance to cover any rental, lease or personally owned vehicle you
may drive, since you are personally responsible for all Damages In the event of an accident during travel.

9, Reports
You will provide the Company with any reports that are deemed necessary, including periodic summaries of

work-related activities and accomplishments.

Regd Off - ScaleneWaorks Peaple Solutions LLP, 3rd Floor, 56/3, Vakil Square, Bannerghatta Main Road, Bangalore 560029
Ph+91 80 45151 400 | wew scaleneworks.com | LLF ND. AAR-1005 ii
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10, Confidentlality and Secrecy

Yo will not utilize or divulges to any person. firm or body corporate, without the approval of the appropriate
authority of the Company, such technteal or commercial information and knowledge about the husiness, trade
seerets, knowledge about Intellectual Property manufacturing process etc, of the Company, which you may
acquire during the course of your employment You will be required to sign the Non-Compete and Non-
Disclosure Agreement with the Company separately

The term "Confidential Information” used In this letter shall mean any information, including but not limited to
ideas, discoveries, operations, technical procedures, designs, methods, processes, practices, marketing plans,
strategies, product information, manufacturing methods, presentations, reports, documents, data, programs,
patents, compilations, customer (nformation, financial information, business Information, know-kow and such
other information, which is disclosed to you by the Company orally or in writing or which comes to your
knowledge in any manner by virtue of your employment in the Company.

s  Exclusions: "Confidential Information” shall nat include:

*  The information which is in the public domain or

= The information which is lawfully ohtained or available from a third party without any
obligation of confldentiality an without breach of this Agreement: or

* The information, which was already known to you and has been received from a source
other than the Company.

11. Retirement

The retirement age is 60 years. You will retire from the employment of the Company at the end of the month in
which you attain 60 years of age and for the purpose of determining this, the age recorded with the company
shall be considered final and conclusive.

12. Separation and Notice Period

Either party can terminate the contract by giving Thirty (30} days’ notice to be served mandatorily. It Is at the
sole discretion of the Company to pay or accept salary in licu of Notice Period. The Company at its sole
discretion decide to relive you from such date as it may deem fit even prior to the expiry of the notice period. If
the exigencies of work so require, the company may not relieve you earlier than the expiry of the entire period
of natice, The company does not encourage adjusting notice period against either leave or forfeiture of salary.

ScaleneWorks has the right to terminate your employment with or without notice if (in that case you shall not
be paid any monetary compensation]...
- Any particulars mentioned in your application are found false at any point of time or you have been

found to have willfully suppressed any material information.
You commit any material breach in your duties and responsibilities under this contract,
If at any time in our opinfon, you are found gullty of dishonesty, disorderly behavior, willful negligence,
sexual harassment, breach of integrity, embezzlement, misappropriation or misuse of Scalene Work's
property or its client’s property to indulge in any unlawful fillegal activity of any kind.
Major misconduct or disobedience of written instructions given by reporting officer or higher
management.
If you are found to be guilty of fraud, insubordination ar misconduct whether in course of performance
of duties entrusted to your or otherwise

Regd. Off . SealeneWerks People Solutiens LLP, 3rd Floor, 56/3, Vakil Square, Bannarghatta Main Road, Bangalore 560029
Ph+91 B0 45151 400 | www.scaleneworks.com | LLP NO, AAA-1002 4
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You are charged with any ceiminal offence, which Is prejudicial to the interest of ScalencWeorks or its
cliems,
If for any reason, you remain absent for @ continuous period of five (5) working days without leave or
without intimating and ebtaining the prior approval of your manager, or if you remain absent lor a
period of six (6) days beyond the period of leave originally granted without obtaining the appraval of
your reporting manager, it would be treated us abandonment of service and you will be deemed to have
voluntarily terminated your services without notice,
Your services are liable to be terminated without notice or salary in lieu of therefore in case of continued
ill health as determined by a doctar appointed by the Company.
If at any time, you willfully neglect to perform to the satisfaction of ScaleneWorks or any of the client or
group companies in connection with whese business you may be engaged, all or any of the duties
devolving upon you.
On acceptance of the separation notice and before you are relieved of your responsibilities, you will give to the
Company all correspondence, specifications, laptops, Company Identity Card, unused visiting card, formulae,
books, documents, cost data, market data, literature, drawings, etc., and you shall not make or retain any copies
thereof.

Any incentive/ banus/ VP/ Salary increment is payable only if you are on the rolls of the Company at the time
of such payout and not serving notice period.

Please note that you are governed by all Policies, Rules and Regulations of the COMPANY, which are in foree at
any given time and the COMPANY reserves the right to modify any of the terms and conditions of service from
time to time, which shall be binding on you.

Notwithstanding anything herein contained, in the event of any breach by vou of any of the terms and
canditions herein contained or any of the Rules and Regulations of the Company, the Company will have right
to terminate your offer and service without any notice.

We welcome you to the ScaleneWorks family and look forward to a long and mutually beneficial association.

For ScaleneWorks People Solutions LLP,

Sharin Kariappa
General Manager - HR

Regd Off.- ScaleneWorks People Solutions LLP, 3rd Floor, 5643, Vakll Sguare, Bannerghatta Main Road, Bangalore 560029
Ph +91 80 45151 400 | www scaleneworks.com | LLP NO, AAA-1009
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ACCEPTANCE

| hereby declare that | have carefully read and understood all the terms of this letter and the annexure, | have
discussed this letter and sought appropriate clarifications from the Company concerning lterms contained in
this letter. | understand and accept that my offer of employment with ScaleneWorks s subject to successhully
clearing background verification. A specially appointed agency will conduct internal and external background
checks. Normally, such checks are completed within one month of joining. If the background check reveals
unfavorable results, | understand that 1 will be liable to disciplinary action including but not limited to
termination of service without notice.

| convey my acceptance and confirm that | have received my original copy of the offer letter and | accept the
appointment offered according to the terms and conditions detailed above and in the various enclosed
documents.

Employee Name t Syed Zameeruddin
Signature of the Employee - _g M

Date 3 &'0 ,E'l Lp_'n\%

Repd. Off - ScaleneWorks People Solutions LLP, 3rd Floor, 56/3, Vakll Square, Bannerghattas Main Road, Bangalore 560029
Fh+81 B0 45151 400 | www.staleneworks com | LLP NO. AAR. 1005 4



Cyis o Jo

Date: 28-12-2021
Dear Mr. LAYEEQ KHAN

Sub: Offer Letter
Further to our discussions we are pleased to offer you the position of DESIGNER at CRIS&JO GENERAL
TRADING CO. LLC under the following terms and conditions.

Financial & General Conditions!

1. Employment Contract : Limited

2. Job Title : Salesman

3. Probation Period : 6 months

4. Salary : 15,000 NRI (Fifteen Thousand Only)

5. Annual Leave : Thirty (30) consecutive days per year of service.
6. Annual Leave : Every Zyear of services. Upto Maximum of 15000 Nri
7. Leave Indemnity/Gratuity : As per NRI Labour Law

8. Other Terms & Conditions : As per NRI Labour Law.

9. Working Hours :10 Hours including 1 Hour Break

10. Joining Date : As per discussion with management

11. Validity for Acceptance : Two days from date of issue

Special Clauses That Govern your Employment:

1 Confidentiality

You must not use, or disclose, or publish, except when your duties may require so, during or at any
subsequent time of employment, any trade secrets, and confidential matters related to the business,
owners, subsidiaries, sister concern companies, or clients.

2 Non-Competition

During the employment term, you shall not directly, or indirectly on your own, or as an owner, partner,
officer, advisor, employee on full, or part time basis, be involved with similar business, especially those
considered to be competitors.

3 Other Business Activities

You shall not be interested whether directly, or indirectly in any capacity, or in any other company unless
fully or partially owned by the Group

4 Innovations/ Inventions

You agree to disclose, and assign to the Group without payment of consideration, the innovations,
inventions developed solely or jointly with others during the period of employment with us.

Any innovations or developed discoveries, inventions that are devised, or developed during or within one
year after termination of your contract (termination from either the Company or yourself) will be assumed
to have been conceived during your employment with the Group.

Do =00000c8Brvoxo®

Beauty & Cosmelics Design & Packaging
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# Other Conditions
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b)

e)

f)

g
h)

Monthly overall target with your team should be as per agreement with the management and
incentives are subjected to collections.

Petrol reimbursements will be till a maximum of five hundred dirhams per month and will only be
released upon submission of original receipts (sales only ).

Fines incurred when using the company provided vehicles to be paid by the employee.

In case you wish to resign from the services of the Company, a Notice Period of Thirty (30) days will
be required. In case the company wishes to terminate your contract during the Probation Period,
then it will be without Notice. However after confirming your services, then you will be given a One
(1) month Notice.

All visas/ticket expenses would be payable to the employer should the employee decide to resign his
duties before completion of one year period. Those expenses accounted for include all visas issued
until cancellation and reduction, and all other charges like tickels of visa change.

Where the reason for termination of the contract is the employee resignation, his travel expenses
should be at his own expenses.

The employee Passport will be kept by the company If By Request .

In case you do not utilize the air ticket (economy class, round trip to home country & back) provided
by the company once every two years, kindly note that it will not be carried forward and cannot be
encashed.

For sales members who fail to achieve their set target for 3 consecutive months, The company
reserves the right to dissolve the employment contract without any prior notice,

Kindly sign and return the attached second original as approval.

STAFF NAME : LAYEEQ KHAN
SIGNATURE :

Sood=aittlcdfro=ow

Beauly & Cosmelics /' Design & Packaging
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Avenue E-Commerce Limited
Anjaneya, Opp. Hiranandani Foundation Scheel, Powal, Mumbal, Maharashtra, India - 400076
© Tal: 91 22 20456500 « Fax: 91 22 40486500 - p-mall; infx@dmarundia.com = Website: www omar.in
OFFER LETTER

Date: August 5 2021

Mr. Mohd Imran,

9-1-205, Qutub Shahi Masjid,
Langer House, Golconda,
Hyderabad 500008.

Dear Mr. Imran,

With reference to your application and our mutual discussions in respect of your interes! in our organization, we are pleased to
offer you the position of “Officer — Warehouse Operations”,

You will join latest by September 1*, 2021 after which this offer would remain automatically withdrawn uniess extended in
writing by the Company and, in such cases no claim of any nature, financial or otherwise shall be enteriained by the Company.

Your primary place of posting will be at Hyderabad. However, during employment with the Company, you may be transferred /
deputed to any operating office or location of the Company or its Subsidiaries, Affiliates or Associates or any Group company
which may come into existence in future, in India or Abroad.

You will be on probafion for a period of six month from the date of joining.

Your compensation is on total Cost to Company (CTC) basis, as mutually agreed upon.

You are required fo submit the following documents, if not submitled earlier;

7. Cenificates in support of your educational professional qualifications, experience, date of birth and other
Testimonials in original together with coples thereof,

2. Thrée copies of your recent passport size pholographs with light blue background.
3. Relieving letter from your last employer in case you are/were empioyed.
4, Copy of PAN Card.

You are requested to send us your acceptance within 3 days of receipt of this offer letter after which this offer letter will lapse.

We look forward 1o your joining our team for a long, successful and pleasant associalion.

i

Authorized Signatory
Avenue eCommerce Lid. (D-Mart)

ACKNOWLEDGEMENT & ACCEPTANCE

| have read and understood the above terms and conditions and hereby accept the same. | would jein on

SIGNATURE: NAME: DATE:

CiM: UF4120MH2014PLET59334
HEGIETERED ADDAESS: Anjargye, Cup Himnandsn Foundetion School. Powal, Mumbal, Masharsshirs, s - $06070



VPROVE

SRR POWER SOLLITHNE
Date: 15" September 2021

Dear Mr. Mirza Parvez Baig
Subject: Letter of Intent — Offer — VPROVE MANPOWER SOLUTIONS.
We thank you for the interest shown in VProve Manpower Solutions.

Further to the interview held at XPRESSBEES. And subsequent discussion with us, we would like to offer
the position of Supervisor at XPRESSBEES — HYD/MILK an in hand of Rs. 13,000 (Thirteen Thousand
Rupees Only) as agreed and accepted by you. Other reimbursement if any will be as per company’s norms
/ policies and procedures,

As per discussion we would like you to join on or before 15™ September 2021, The regular appointment
letter will be given to you after joining hence you can treat this letter as initial Letter of intent for the
position offered for.

At the time of jo
*  Copyofed
. f your last d li L

L]

]
Bank Cancellation Cheque

Passport Size phota — 5 copy’s

of relieving lett nt/previ em er.

Kindly acknowledge the receipt of this letter as token of your acceptance. Wishing you all the best and

successful career.

Note: 1: Management has right to terminate without any notice in case of bad conduct

2: 5R should serve 7 working days’ if fails salary will not be ralﬂsed

Sincerely, s
Ll

For VPROVE MANPOWER SOLUTIONS

Divya
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Congratulations and welcome to ENTIRETY family!

Below mentioned are important information that is GOOD to know:

ENTIRETY Offer / Employment are subject to BGV & Drug Test clearance as
applicable.

It's compulsory to share mandatory docs mentioned in offer mail to
hriceentiretvtechnologies.com.

Any Delay / Miss may lead to hold your candidature.

Send scan copy of cheque/first page of passbook/downloaded statement/profile
screenshot in mobile app which show your full name, account #, IFSC for Bank
details which is used for benefits/salary.

It is must that you share previous UAN(PF) & IP(ESI) in excel, if you're
experienced. If you do not have any kindly ignore.

Hard copy of mandatory docs to be submitted on formalities day at office.

We respect your privacy. CTC is highly confidential and cannot be disclosed
with anyone apart from HR. Please reach-out to Mr. Feroz from HR Comp. &
Ben., if you still have any query.

In case it you are unable to access our HR Software, You are requested to
proactively update the Google Sheets / UPDATES WhatsApp Groups with your
manager, in order to update your daily attendance and performance report.

Attendance and Pay cycle of respective month are calculated from 25th of
previous month to 24th of current month. For example, January payroll is
calculated from 25th January to 24th February.

Gross Salary is not your Take-home Salary. You should calculate your Take-
home Salary as below:

Take-home Salary = Your Gross Salary - Employee PF (12% of Basic Salary) -
Employee ESI (0.75% of Gross Salary) - Professional Tax (Rs. 150/200).




Salary is credited on 1st, Incentive on 15th, Sodexo on 20th, and OT on 25th of
every month by end of the day before 23:59 hours.

Night Shift Allowance (NSA) is paid only if it's a part of your compensation.

Transport Allowance (TA) is paid only if you commute to workplace by Self-
transport.

Your services will be governed by the rules and regulations of the Company.
You will be bound by all rules, regulations, policies, and orders promulgated by
the Company from time to time in relation to conduct, discipline, punctuality,
leave, medical, retirement, and any other matters which form part of this
contract of employment. However, some of the terms of immediate relevance
are specifically mentioned herein for your benefit.

In your assignment, you will be responsible for carrying out Process Executive
functions / duties. You will report directly to the concerned Team Leader /
Supervisor / Manager of the Department.

You will be on probation for a period of three months from the date of your
appointment, where after, if your services are found satisfactory, you will be
confirmed. The confirmation of your services shall be conveyed to you by the
Company in writing. The Company reserves the right to reduce/dispense with
or extend your probation period at its absolute discretion. Unless confirmed in
writing, you will deem to be a probationer.

A) You will apply yourself diligently and faithfully to the work that may be
assigned to you from time to time and will conform to such directions that shall
be given to you from your supervisors,

B) You will have the responsibility for efficient, satisfactory and economic
operation in the areas of responsibility that may be assigned to you from time to
time. It is the intention on the Company that every employee of the Company
takes upon him / her certain degree of responsibility and is accountable for the
work undertaken by him/her.

() The Management may place you on any assignment in any unit / department
/ associate concern of the company inor out of Hyderabad, as it may
consider necessary in its absolute discretion from time to time, subject to the
provision that your remuneration and other facilities will not be adversely
affected.

D) Company personnel are whole time employees of the company and they
should not have any other employment or hold any other honorary office during
the tenure of such employment. The management may, on a specific

application made by an employee, permit holding honorary positions/office on a
case to case basis.




A) Employees of the company should be fully aware of the sensitive nature of
their assignment and should not divulge to any person, except with the specific
authority of the Management, any information regarding the company's
operations or that of any ofiis clients. Every employee is authorized to
disclose or provide the necessary information pertaining to a particular client
only to the concerned official representing the said client.

B) No documents or stationery or any other matter should be handed over to any
person without the specific written approval of the competent authority.

The appointment is terminable either side, by giving two months notice. Any
employee not adhering to this standard will not receive a relieving letter.

A) The company will deduct Taxes payments as appropriate and consistent with
the Indian Tax regulations. You will be responsible for your Tax liabilities
under all applicable Tax Laws and Regulations.

B) During the course of your employment, If you, at any time render yourself
incompetent to perform your duties or if you should misconduct yourself or be
intemperate, commit any breach of the terms of your employment or of any of
the stipulations herein contained, the company shall without prejudice to any of
its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and to deduct
from your salary or other emoluments, i any, then due to you, the amount of
any damage the company may have sustained.

C) You may be required to undertake travel on Company's work as and when
required. In case of travel on Company business, you are entitled to such travel
expenses/allowance as may be in force from time to time.

D) In case of any change in your residential address during the pendency of your
employment with the Company, it shall be your duty to intimate the same to the
Company in writing within three days from the date of change of address. All
communications mailed to you by the Company to the last address given by you
shall be deemed to have been received by you.

E) Upon termination/resignation of your employment, you will return to
the Company all papers/documents and/or other properties, which may be
in your possession at the time relating to the business of the Company and
will not retain any copies of extracts.

FF) Please note that our offer is subject to references provided by you being
satisfactory and you're being found medically fit as declared by you.




Eritw=t=1l]

e You shall produce the following documents on or before joining.

a) Copy of Appointment letter & Relieving Letter from previous employer (if
applicable)

b) Copy of the last pay slip drawn
¢) Form 16(1) (pertaining to TDS) from the previous employer
d) PF Membership No. (if already a member)

¢) Name & Address of the PF Trust or Regional Provident Fund
Commissioner of your state

f) Location & Address where the Transfer request need to be sent

g) Certificate in support of your academic/professional qualifications.
h) Proof of Age / Birth certificate / School Leaving Certificate

i) Six recent passport size color photograph and one-color stamp sized
photograph

i) Company PPF form duly filled in.
k) Photocopy of VALID PASSPORT

1) Proof of Identity (Copy of Passport / Driving License / Voters ID Card /
College Exam Admit Card)

'j‘f:'j ' m) Photocopy of the appointment letter duly acknowledged.
i n) Information on your Blood Group.

0) Physical fitness certificate from a registered practitioner not less qualified
than MBBS.

s The terms of your employment contract detailed above are strictly confidential
and shall be treated as privileged, information between yoursell and the
company. You are expected to maintain such information appropriately.

» By reading above, you acknowledge that you have understood your CTC and
other terms & conditions.

We wish you All the Best and a great journey a-head with ENTIRETY!




12-2-831/89, 1" Floor - Entirety One,

Mehdipatnam, Hyderabad, T.S - 500082 -
+91-9700908057, +91-8466070458 en I

~ hricentiretvtechnologies.com TECHNOLOGIES

04-NOV-2022

Dear Mohd Shahbaaz Mohi Uddin.

Congratulations! We are pleased to confinm that you have been selected to work for
Entirety Technologies. We are delighted to make you the following job offer.

The position we are offering you is that of Intern Ul Developer at a monthly salary
of Rs. 5000/« (After satisfactory internship period there will be an appraisal given to
you with a different offer with the minimum monthly salary of Rs. 15000/= or more)
with an annual cost to company Rs. 1,80,000/-. This position reports to Branch
Manager - Farhan Ahmed Khan. Your working hours will be from 10AM to 7PM,
Monday to Saturday.

Benefits for the position include:

Leaves: Casual Leave of 12 days per annum (Subject to approval)

Joining Bonus: Rs. 15000/~ will be added to the next month salary upon
satisfactory completion of the first 90 days of employment.

Incentives: N /A,

Interest Free Loan: Interest free loan upto Rs. 100,000/- (Subject to approval
and employment period of minimum | Year)

We would like you to start work on 07-NOV-2022 at 10AM. Please report your
manager for documentation and orientation, Please sign the enclosed copy of this letter
and return it to us by 06-NOV-2022 to indicate your acceptance of this offer.

We look forward to welcome you aboard.

Kind regards,

Muhammad Feroz
HR Manager




SUCCESS

The School

Recognised by the Govt. of A.P.

8-1-21/20, Suryanagar Colony, Opp. Mahaboob Garden Function Hall,
Tombs Road, Tolichowki, Hyderabad. Tel : 65505521

From,

The chairman

Success Group Of Schools and colleges.
Hyderabad.

To,

SYEDA QHUDSIA MUNAZZA,

+ We are pleased to inform you about your selection for the post of COMMERCE LECTURER in our Junior

college (TOLICHOWKI branch) with consolidated pay of 22,000 Per Month with all terms and conditions and
other benefits are mentioned on the attached employment agreement form.

% | congratulate you and welcome you on behalf of success group of schools and colleges. Now you are the
family member in our group and | hope that together we will work very hard to achieve the goals of our
college to take the college to the next level.

< We acknowledge that, we received your submission of original document as mention below.

1. M.B.A Consolidated marks sheet.

Signature of employee Signature of chairman.

23413193\
ALDA?" 20)3
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amazon

Development Centre
India

OFFER CUM APPOINTMENT LETTER

Mohammed Irfan Ali Ali khan

Alapathi Nagar, Murad Nagar, Murad Nagar, Asif Nagar.
Hyderabad

500028

IN

Dear Mohammed,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated
under the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade
Centre, 10th Fioor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka
India (hereinafter the “Company” or “Amazon India"), we are very pleased to issue this Offer

cum Appointment Letter for the position CXQO Associate for Virtual Location-INDCp(TG,IN),
India.

Your employment with the Company will be subject to your acceptance of this Offer cum
Appeintment Letter and the terms and conditions set forth herein below. If you wish to accept
employment with the Company, please convey your acceplance in the manner provided for by
the Company. The offer of employment contained in this Offer cum Appointment Letter will
expire if you have not accepted the same on or before 5 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the
employment contract that is a valid and binding agreement of employment between Amazon
India and you, and you shall be bound by the t2rms and conditions stipulated herein below.

1. Date of Commencement

Your employment with Amazon India will commence on 26-Jan-2022.

2. Probation

You shall be on probation for a period of 3 months (“Probation Period") from the date
of joining. Your performance will be reviewed and evaluated at regular intervals
during the Probation Period. Depending on the outcome of such evaluation/s, the
Company may, at its sole discretion, either (a) if your performance Is found
satisfactory, confirn your appointment; or (b) if your performance is found to be
unsatisfactory, extend, in writing, the Probation Period by a further period of 3 more
months or terminate your employment with Amazon India with immediate effect and

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th
Floogr, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karmataka
India

Tel. -+ 91 -80-6787 3000, Fax :+91 .80 -3007 1031 /33CIN :
UT2200KA2004FTCO34233



ELECTRONICS CORPORATION OF INDIA LIMITED
A Government of India [DAE] Enterprise
To

Name: SHAIK YASEEN
Diploma Branch: EEE
Application No: 156377

CLDC NALANDA COMPLEX, TIFR
ROAD ECIL Post, Hyderabad 62

ECIL: HR:CLDC:TA:2023-24: 14

Tel(0):040-27182279/ 6454 Fax:0091-40-27125468
e-mail: mj@ecil.co.in

Date: 24.12.2023

Sub: Engagement of Diploma Apprentice under Apprentices Act, 1961- Reg.,

Dear Candidate,
Congratulations....

Based on your application and subsequent documents verification, you are provisionally

selected for Diploma Apprenticeship in ECIL with the following terms and conditions:

o You should report for Training on 1% January 2024 at CDLC, Nalanda Complex,

TIFR Road, ECIL, Hyderabad.
While reporting, you should bring the following certificates in original and one copy
of each for submission:

1. Physical Fitness from a Govt.Civil Assistant Surgeon (Format enclosed).

2. Bonafide/ Conduct certificate from the Polytechnic College last studied.

3. Police Verification Certificate from District Police superintendent /PVC applied
acknowledgement copy - proof.
Recent colour passport size photos with white background -3 numbers.
Original and Photocopy of Aadhar Card.
Copy of saving Bank Account pass book 1%t Page with your photo & all details.
COVID-19 vaccination certificate Copy.
Pending OBC certificate (In case of OBC candidates who had not submitted during
documents verification)

b

You will be required to undergo 12 months Apprenticeship training as a Diploma
Apprentice under apprentices Act, 1961. Your Apprenticeship period is from
01.01.2024 to 31.12.2024. During the training period a consolidated stipend of Rs.
8,000/~ p.m. would be paid.

You will be required to execute a Contract of Apprenticeship, through NATS portal
to undergo Apprenticeship training in the Corporation for the period mentioned
above. You are required to refund the cost of training in case of failure to carry-out
the terms of contract. The cost of training will be determined by the Central
Apprenticeship adviser.

You may please note that corporation will not consider you for absorption on
completion of the apprenticeship training. Consequently on completion of training,
the contract of Apprenticeship stands terminated automatically, and no further
notice will be given in this regard.

During the period of training, your Apprenticeship will be terminated in case you do
not take interest in the training and do not carry out your obligation.

You are required to give an undertaking that you will not apply for any scholarship/
appointment / commission elsewhere without first obtaining the written permission
from the Competent Authority of the Corporation.



Encl:

During the period of your Apprenticeship training, you will be governed by the rules
and regulations of service and Standing Orders of the Corporation that may be in
force and which may be framed, amended, altered or extended from time to time
and your acceptance of this offer, carries with it your acceptance of all such rules,
régulations and Standing Orders.

In the event of your accepting the offer as an Apprentice Trainee in the Corporation,
you should agree to authorize and empower the Corporation to deduct from your
stipend due to you by the Corporation, at any time, the cost of replacement of any
tools/ property of the Corporation, which may be entrusted to you during the course
of training.

Company transport facility will be provided based on the availability of seats in the
bus (Bus route). Otherwise, you may have to make your own arrangements for
attending the duty.

ECIL will not provide any accommodation. There are so many private hostels available
in the vicinity of ECIL X Roads.

You should also inform about any changes that have taken place in the particulars
already furnished in the application till date and subsequent to your joining, promptly
to the Management.

This offer is provisional and subjected to successful submission of all certificates
mentioned above and successful NATS enrolment / contract generation. At any stage
of engagement or during the one year training, you will be terminated, if it is found
that you have submitted / furnished any false / wrong information related to
particulars in your online application.

If you are neither reporting nor submitting the above mentioned certificates on 1%

January 2024, this offer will be cancelled automatically and assigned to next
meritorious candidate.

T 'l'1
{J

(M M::utyumjayudu}
SDGM, CLDC
For Electronics Corporation of India Limited

1. Physical Fitness Certificate



cavbuzGa Navdurga Group of Financiers
e L AUTOMOBILE FINANCIER

4 Room No. 714, 7th Fleor, Raghav Ratna Towers, Chiragali Lane, Abids,
Beside Medwin Hospital, Hyderabad - 5G0001. {1.5.)
E-mall : cardenhyd@gmail. com

Ref. JOB OFFER LETTER  oae 08-02-2004

MOHAMMED RAHMAN SHAREEF
NAVDURGA GROUP OF COMPANIES

714, 7™ FLOOR, RAGHAV RATNA TOWERS
ABIDS, HYDERABAD.

DEAR [MOHAMMED RAHMAN SHAREEF]

WE ARE PLEASED YOU TO OFFER YOU THE POSITION OF [JUNIOR ACCOUNTANT]| AT
INAVDURGA GROUP OF COMPANIES] WE FEEL CONFIDENT THAT YOU WILL CONTRIBUTE
YOUR SKILLS AND EXPERIENCE TOWARDS THE GROWTH OF OUR ORGANIZATION.

AS PER THE DISCUSSION, YOUR STARTING DATE WILL BE ON [08/02/2024].

PLEASE CONFIRM YOUR ACCEPTANCE OF THIS OFFER BY SIGNING AND RETURNING THE
COPY OF THIS OFFER LETTER.

WE ARE PLEASED TO HAVE YOU JOIN OUR TEAM AND CONTRIBUTE YOUR SKILLS AND
EXPERIENCE TOWARDS THE GROWTH OF OUR ORGANIZATION.

WE LOOK FORWARD TO WELCOMING YOU ON BOARD.
SINCERELY,

FOR [NAVDURGA GROUP OF COMPANIES]

For Navduiga Finance Corporation

({,-- (B :,-v‘
“ ' i Al e . & .
li— Cdkid LT =] J1HH|H-'..-'H’
SIGNING AUTHORITY

HR, MANAGER.
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Ref. No: 24-7 Intouch India Private Limited/ CO/Hyd/02/23-24/0396

Name : SK Mubeena
Business Title : SreSupport Officer
Band ' t B

Sub Band : §-2

Dear SK Mubeena,

Subject: Terms of Employment

Congratulations and Welcome aboard 24-7 Intouch India Private Limited. (Formeny
known as Knoah Solutions Private Limited) Your date of joining will be 01 February 2023.

In continuation to your Offer of Employment, we are pleased to onboard you with the
following mutually agreed Terms and Conditions goveming your employment at 24-Tintouch
India Pvi. Ltd.

Your individual remuneration is strictly confidential and is between you and the
Company. It has been determined based on numerous factors such as your job skills,
specific background, and professional merit. This information and changes made therein
should always be treated as personal and confidential Please find24-7intouch Total
Reward Statement in Annexure E, pages 4 & 5.

Your annual Total Cost to the Company will be Rs. 326840/- PA (Three Lakhs Twenty
Six Thousand Eight Hundred Forty Only) and wherever applicable, you will be eligible
for variable payout basis the programs in your respeclive business function. Other
benefits are paid in addition to your TCC.

Your annual TCC is subject to change based on your performance, business environment
& growth and other economic factors impacting business.

Your appointment is conlingent upon satisfactory reference & background checks,
including verification of your resume, application form and its contents, education, and
employment history. Your employment is also contingent upon your ability to work for the
Company without reslriclions i e. you do not have any non-compete obligation or other
restrictive clauses with any previous employer.

Your initial appointment will be at Hyderabad, but your services may be liable for transfer
to any establishment which the Company opens from time lo time. Your services may
also be liable to be transferred from one departmen! to another depariment. from one
program/project to ancther and to any sisler concem(s)/associated companies and
subsidiary companies. Upon transfer, you will be governed by the terms and conditions of
the service applicable to the said establishment.

—— s

DOJ: 01 February 2023 Candidate Signalure

(Farmerly known as Knoah Solutions Private Limited)

SK Mubcecena
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Date: 16" Jan 2023
PRIVATE & CONFIDENTIAL

To,
Uroosa Fatima,

Mawin Abode 406, Tolichowki,
Hyderabad, 500008

Dear Uroosa Fatima,
Sub: Offer cum Appointment letter - TSP

With reference to your application and the subsequent interview you had with us, we are pleased to offer
you the position of “Technical Support Professional” on following conditions,

Upon your joining on or before 16" Jan 2023, you will be appointed as “Technical Support Professional”
in the regular employment of SITEL. Your annual Base compensation (Total Guaranteed Pay) will be INR
204000per annum. Details of your overall compensation and other benefits is placed at Annexure-1. You
will be assessed on attendance, performance against targets set and or any other parameters that may
be communicated or may be applicable to your role.

1. In the initial period of appointment, you may be put into Training wherein you will be
provided necessary upskilling to perform the job to the satisfaction and you will be assessed
about your capability en time to time during and after the training. Your successfully
completing various phases of training Is a pre-condition to your continued employment with
Sitel. if it is found during the said training your performance is not satisfactory or not up lo
the mark then you will stand automatically disqualified for appointment in the organization
and your services shall stand automatically terminated.

2. Your initial appointment will be at Hyderabad but your services are liable to be transferred to
any establishments which the Company opens from time to time; your services are also liable
to be transferred from one department to another department; from one project to another
and to the sister concerns/associated companies and subsidiary companies. Upon transfer,
you will be governed by the terms and conditions of service applicable to the said
establishment,

3. You will be subject to the Code of Conduct and other general rules of employment pertaining
to holidays, leave rules and hours of work etc. prevailing in the Company or may be stipulated
from time to time.

Sitel India Private Limited
Cyber Pearl, 2™ Block, 2™ Floor,
Madhapur, Hitech City, Hyderabad 500 081

| http:/dwww sitel.com |
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PAYMENT RECEIPT

Amount Paid : Rs. 21,150.00

Transaction Status: SUCCESSFUL

Teansaction Dato-Time: 03-07-2023 15:54:03
Trangaction 1D: BD000000050680433
Payment Ref No: YHD41974706208
Roll no

: 003286
Studnt Name UROOSA FATIMA
c II > o B.COM
Yoar : ' GENERAL
Semoslor !
Father Name : NA
Mobile No : MOHAMMED NIZAM UDDIN
E mall1d ;’:’“1"'

Tokal ;
Nettotal 21,150.00
21,150.00
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24/02/2023

Mr.Mohammed Zafar Khan

Hyderabad

Sub: Offer Letter

We are pleased to make a provisional offer of appointment as "ISP". Your annual
earnings include salary, allowances, annual benefits and statutory payments
applicable as per law.

Your total Gross salary is Rs.20,151/- pm In-hand salary is Rs.18,000/- pm
———
You will receive a detailed appointment letter after you join.

You are required to join us latest by (01/03/2023) beyond which this offer stands
cancelled unless either party communicates the said delay beforehand.

Please return the signed copy of this letter as a token of acceptance, confirming
your date of joining.

I accept the above mentioned employment offer and acknowledge receiving a copy
of the same.

Signature

Name

Date

B - 706, Manav Kalyan, Bangur Nagar, Link Road, Goregaon West, Mumbal -
400104 Tel : 022-28739999
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28 June 2023

Ayesha Sha Jamali

43981567

Performance and Reward Analyst

Dear Ayesha Sha,

Further to your promation, your annual remuneration will be revised as follows:

Level

Basic Salary (&)

Flexible Allowance Pack (B)

We are pleased to advise you of your promation to the position of Manager - PM Tools and Solutions with effect
Total Cash (A+B)

from 1 July 2023.
t
Company's contribution to PF (D) u!

Company's contribution to Gratuity (E) \CR—

TOTAL (A+B+D+E) [T

The total amount in your FAP may be allocated to the allowances as applicable to your level,

The value of your hospitalization and personal accident insurance cover is being increased to INR. 800,000 per
annum under the family floater plan and INR 4,048,310 per annum respectively. The enhanced hospitalization
insurance cover will also be extended to your spouse and two children. The value of your Term Life Insurance cover
is being revised to INR 4,626,640 per annum,

Effective your promotion, the following terms of employment as communicated vide your offer letter will also change:

Termination of your employment by the company: Post confirmation, except where your employment is terminated an
the grounds of Gross Misconduct you are entitied to a minimum notice of termination of 3 months from the company,
or pay in lieu of notice period.

Termination of employment by you: Post confirmafion, you are required to give the company a minimum of 3
calendar months’ notice in writing. Where notice period as per terms of employment is not served, pay in lieu of
notice period would be reduced from the final settlement dues to the employes.

RIGHT OF THE COMPANY

The Company reserves the right to change any terms and conditions related to employment, mentioned in the Offer
Letter and the Rules and Regulations goveming the conduct of the employee in the Compariy. Such change would
be intimated by the Company through an internal communication to the employees al large.

During the term of your employment with the Organization, you may also be subject to the same / similar / other
background verification checks being repeated at such intervals, including but not restricted to your movement
between various roles and / or locations, as may be determined solely by HSBC. In the event that there are any
adverse findings thal arise during the course of or as a result of such background verification checks, you may be
subject to disciplinary proceedings up to and including termination of emplayment.

In the event that your duties require successful completion/certification of mandalory training such as Anti- Money
laundering/ Sanctions modules elc. as prescribed by HSBC, you will need 1o ensure that this is successfully
completed within the stipulated time period. In the event that you are unsuccessful, the management reserves its
rights to either redeploy you to other duties or take suitable steps as deemed appropriate.
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"This is a computer generated letter and hence no signature is required”
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Ref No: 22/ADC /APP/2023-24 Date:24.11.2023

APPOINTMENT ORDER

1. Basing on the selection and recommendation by the Principal, the Management is
pleased to appoint you as Assistant Professor in Management department at Aurora's
Degree & PG College, Chikkadpally.

2. You will be reporting to the Principal of the College immediately.

3. You will be on probation for a period of two years from the date of this order.

4. You are required to give three months notice in advance in the case of resignation.

Failing which, three months salary will have to be forfeited by you.

5. You are allowed a consolidated salary of Rs.20,000/- per month.

6. You are liable for transfer to any of the Colleges under Consortium basing on the

necessity and requirement thereof.

7. All the original certificates pertaining to educational qualifications, date of birth,
nationality, caste etc., have to be submitted on the day of joining duty along with one set
of Xeroxed copy of the said certificates.

8. The Principal of the college is requested to report the date of joining duty of the
candidate to this office promptly along with all original qualification certificates submitted

by the candidate.
Fnr)}';;;?t’;?%‘w
Sro A
i lim b

Ms.Shaik Misha Fathima
#1-1-18/74,

Jawahar Nagar

Near RTC Cross Roads
Hyderabad

Ph: 8179853711

Copy to:

1. The Principal, Aurora's Degree & PG College, Chikkadpally
2. The Accounts Branch, Aurora Consortium.
3. The Personal File.

Tel: +91 40 2766 6339/40 | Fax: +91 40 2765 4568 | e-mall: jobs@aurora.edu.in | URL: www.aurom.in
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Agent Ref No: 161281

Mr SHAIK ARMED
HYDERABAD

Dear Mr SHAIK AHMED

e are pleased |o heraby conlitmt your apponimen! as 8 SRBDO for our company for marketing of Consumer Durables (CD). The relevant
larmis and corgklions arg nenlions Selow

e contrigct will e oo thel [ollowing temis ang coeaitons

o=~

ki

12.

4

¥ eur manthly professional lees shall be as per Annexure A, subject to the nacessary tax deduclions as per the laws
Far the temporary peniod; you are depuled 1o Ihe location HYDERABAD with effact from 22nd Septermber 2023 The COMpPany resanes

the rghit fo reocats v and alter the place of wark 1o any olher location, as the Company may deem fit and necessary far lhe effeclive
perlarrmance of dutses withaut any addinonal lea! compeansalion,

This contract shall be valid ull 189th March 2024

Durng the penod of the canlrmct you may be depuled al the sole discretion of the Managerment of the Company to any of its princigla
chent & location 1o work peraining o o incidemal to the clenl's business. Duties and responsibilites will include any agreed work
aamqned to the company by the management of the respactive client

Yo shal al no pomt of ime sipke any clam or ngnl to clam employment. damags, loss or compensation of any sor whatsoever agains:
the caent This arrangemaent is-purely @ contractual agresment balwesn the Company and yoursall

Wtrle on cleputation, although you wil be warking at thie Company's clienl location but you will be undar the Suparvision and contral of
thee Compiny lor the purpose of your transier, overal) perlormance of your work and lesmination from service ate. and the same will be
dstilid by the Company. However. you will recene instructions lgr day 1o day perormance of your duties form the Company's chent
and you will abide Ly such instroctions given by them

You witlensute and indemmily (hat all ihe tax and Slatutory liabilities periaining to your lees is pald by you and the company will not be
Had liabde i any manmar lor any such legal obligations

Yo are required 1o submil the copy of your Income Tax PAN card %o the Centeal Admin Unit of he company al the address

o You Wil ok diadlge 1o any person of a corporale body, any confidential information or rade Secre! acquired as a result of your

consultancy o In course of your consuliancy, with the company. You will also ensure protecton of information that may be providad to
you during Ihe course ol your consuliancy elber ty the Company or by Ihe Gompany's clienis-and would not use o for any personal
benelit or any other purpese that

The company has the right o lerminate this contract without assgming any reasen by giving 7 days’ nolice and you shall not have any
resdurce 1o tha Company for any clam compensation

el ly nete that your profagsional services with the Company s on a contractual hasis and puraly based on the representations made
and infevmation and documents furnished by our good-sell |n the even! you are found involved in any lalse documents provided.
misEeniuct. misapproepnation, and neglgence of wark or nonperlormance, your conlract can be terminated withoul assigning any
reasar and withoul oy notice ancd you shall nol be entiled lo any notice penod or fees i ew thereof or for any other benefils or
compengalion which would have been available to you olfensise

Yok waary kil J ferminatia this condract by giving 30 days notice o consulancy fees in ligy, seeaifying ihe reason for your diseontinuation
Wit Being antilfed 1o any resource 10 the: Company for aby claim for compensaion

- ANy dispule ansing bewesn us wilth respect o the present arrangamen| shall be seltied by way of sole arbitrator In accardance with the

Arbreation ano Concilistion Nel 1996 ang any amendmants thereto. The place of arbitration shall be . anly
Tou will nol aocedd any presan], tomTHSson or any sort of gralification in cash or kindg from any person, parly or firm or company having
dEaIng whh e company and i you are offered any, you should immedialely report the same 1o managemenl

Randly bel us have your widlen acceptance of the above ters by returning 1o the company, a duglicale co Py this felter duly sgned By you.

agree-and accept the ferms,

Agunl Name: Mr SHAIK AHMED

Uale. 22nd Seplember 2023

Hat{jratoresd Offices Adidross
Buzzworks Business Sorvices Private Limitod
And Filbor, Mo B, Musigesi Nackes Blliding, Greama Road. Thounand Lights, Gharsnm - BOO0OR
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Anngsurg &-

Profescionatl Fee; Rs. 15000/ PM

Manse Mr SHAIK ARMED

Hrolaggiong Faa® Per Month - Re. 15000/ (PAN CARD: LSVPADI20B Y

' Protessional Fee is subject to your perfarmance
Tris s o aystiam generated Lallsr henae sionalure i3 nol e bired
Code of Business Conduct and Ethics

This Cerde ol Business Canduct and Ethics apples 1o all employees and aflicers of the subsidianes and affiliates of Buzzworks Business Services
Prevate Limited, which are sefered (o n this Code as Company

fie Company s proud of s reputation for integrity #nd honesly and s committed (o thesa core valuss Personal responsibilily is a1 the core of
ifm Company s principles and cuiure. The Company s reputation depends on you maintaining the highest standards of conduct in all business
ardeavomn You hove o peesonal responsibiiy to protect this reputation, to “da the right thing,” and 16 act with honesty and Integrity in all dealings
W CUSIOMErS. Business partrers and each ofer You should not take unfair advantage of anyone through manipulation, concealmeant, abusa of
privieged mfarmatan, misrepresentation of malenal facts. or any other unfair-dealing praclice.

The principles sat fon o s document describe how you should conduct yoursell. This Code does not address evary expectation or condition
mgaTng prepe ang atheal business conduc! Good common sense (s your bes| Quide. It does not substlute for Company policies and
Hrocedures. i euery usmess relatin endeavor, you must lollizw the athics and compliance principles =et foarth in this Code as well as.all olher
applioable corparate policses and procadures

Tou e dceountable lur reading, uaderstanding and adhenag Lo this Code. Further, compliance with all laws, 1oles amg regulations ralated to
Company achvibies s mandadory and your conduct must be such as 1o avoid even the appearanca of improprely. Failure to do so could result in
ascplinadry acio, ug 1o and including terminatian of smployment

It you are uncerlnn aboul what to do, refer 1o 1he relevant sechon of this Code. I you ara still unsure, spaak with your supervisor or, il you preder,
cahimitcals wilh any of the alher points of contact indicated. | vou have any doubt, ask for help

UNIFORM/ 1D Card

o Duisplay of 10 cand in the sleredollice premises s ma ndalary
& UniformiT-shin should be weared in client place / affice premises,

DA DA Cancellationd Loan Cancellation

Al DA (Dealer Advice ) generale cases should be disbursed wilh 3 working days.

Ho DA (dealer advice) should be generate wilhout OS5V (Original Seen & Verified) on the original document of the cusiomer.
You dan cancel lnan request balore DAZ2 slage in SFDC

fio manual (handwritten) DA should be genersted

Il ustomir pomes and eancels the loan tdue (o delective product ete, then iniliate cancelaron af loan faques!

LI O B B ]

DOCUMENTATION! MANDATORY DOCUMENTS

Pan Card s mandalary

MACH Form needs o be filled correcily

Bamand Promssory Mole - RO Needs to be wrillen @s per DA & Sgnalure from eustomer

POC Cheque (Wherever required | neede 1o be collected with Customer Signature, EMI Amount & Company Details:

No dacumeniation s required in EBC paper less lagin

Il cuslamier has taken the approval evenlualy not gang for the disbursalioan kindly relurn the papers io the cuslomer Olherwise,
shwad those documents

Mo documentalion to be collectéd belore DA 19 gensrated, ingasa same |s already collactad, ils needs (o shreded or handedover to
cusloier

Rugiatered CHicn Adidrass
Buzzworks Businiess Services Private Limited
et Floo, Mo B4, Muugesa Macker Building, Graaims Roat), Thousard Lghts. Ghennal - 500006
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AMS/ SALES APP

& Marking of atléndance in Sales One App (AMS) is mandalory (Salary will be pald for the days the FOS has marked allendanca)
& Safes App Phatos: Customes Photo, Product Photo, invoice Copy Pholos need lo be elicked properly.

EXIST FORMALITIES

& On separation dalg from BESPL. BBSPL will nol be lable 1o HEY By ncentive accured Il dale & FrF wil only be precessed with the
MNOC which clearly thal there is no pending lile 1o be cleared al CPA

& Fyou niend o leasstexil fram he sericos of BESPL, mail nesds 1o send 1o exit 1@ibbbspl n

PROCESS RELATED

Il the gaods are not gelting defivered, you are required 1o highlignt al dkiteburzwaorks com

No cash should be accepled lrom dealer of sustomer, if same is noliced same 1o be 1o highlighted ai diu(bbuzswarks com

IMElSenal no. should match with the produgt mentioned in the invoice & same should be wplidatad in SFDC,

Goods dispatch/delvered should maleh with the produst mentianad in the Invoice

Custamer phowsismnature should nal be manipuated while processing of 1he loan

Il you come across bny Suspioous cusiomer § transaction, i should ba fighlighted at dkf@buzzwarks.com or RGU Meeds o be initialed
on System

Yau ane requasted to bighlght 3l dki@buzzworks.com, if deaber paying emi on behall of custamer.

CUSTOMER RELATED QUERIES

® |l ihe customer come 10 slore & request for Statemeant of account (SOA), It cab only provided to the customer on basis OTP process.
s Mabila numbar change request should niot be laken at store & should be guided 1o eall cuglomer cace no. or visil the branch

& Any changes refated 10 custamer account should not be handied at the slore. Please ask the CUSIImEr 12 visit branch or call customer
carg

Terminaticn

« Prodect mismalch - ON DA Copy & Invaice delails ara dilferant ean lead to Warning Letter or Termination

» Forged Documents or Falsitying Customer Records

& I cuslody for Onginal or Copy of Customer Documents {Such as Pan Card. Aadhaar Card, Driving License, Bank Passbook, Bank
Statement Governmenl 1D Card, Passport, Volers 1D Card, or any KYC Relaled Documents) Except Xerox Copy of gecumenls which
will be attached wilh Loan Papars

o [ you fal to loflow company polices

& Harassment of other employees, of customer, or dealer or promaoter

® Vioiaton Conpany Palicses or athics policy Darmaging Company Proparty

e Damaging Company Propany

& Misconducl - Unethical conducls such as ying slealng, fraud o involving in any kind of fraudulent activities [Direct or Indirect)

11 in thie Warkplace

Lompany s commitiad o providing & diversg and inclusive wark avvironment, free of all forms of unlawiul discnmination, including any type of
narassmen|

117 Respec

Tre Company's greatest strangth les in the talent and abinly of its associates. Since working in partnership is vital 1o the Company's cantinued
succass. mutual respect must be the basis for &l wark relationships. Engaging in behawiour that ndicules, belittles, intimidales. threatens o
emeans affects productvity, can negatively impact tha Company's repulation. You are expected to reat others wilh the same respeat and

hignity Al any reasonablo persan may wish to recewve, creatng a work anvironment that is mnclugive, supperlive and free of harassman! snd
urttawlul diserimination

12 Equal Employment Opporiunity

The 1aients and skits nesded o conduc! business successtully are not limited 1o any particular group of peopke. Company has a long-slanding
cammilment 1oa meaningful pohcy of equal employment opportunity. The Company’s policy i5 lo ensure equal pmployment and advancement
oppanundy loe all qualiied individuale without distingtion or discnmination because of race, color, religion, gender, sexusl onenlation, age,

Amtional orgin, disabilily. covered veleran status, marital status or any olher unlawful basis. As par of this commitment, the Company will make
reaspnabie Rocommodanons lor apphcants and qualified employoes.

Hegelared Ofhce Address
Bizrwarks Business Services Private Limited
i Flesir, No B4 Mutugess Mackes Buldng, Greams Road, Thogsand Lights. Ghenmai - B00006
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14 Sexusl Harpssment and Other Discrirninalory Harassment

Sexual harassment and oiher dscrminatory harmssmant are llegal gnd violaie Company policies, Acllans of words of 8 sexusl nalure that harass
ar infimiclate others ate probibded. Similary, actions or words that harass or intimidate based on race, color, refigion, gender, sexual ofentation,
fane. national ongin, disabilily, covered veleran stalus, marital slalus arany other unlawlul basis are also prohitited.

12 Business Conduct Pohcy administralion

e responsibilily for merntanng he Company's reputabon [or intagnty and compliance rests in large measure on pssociales who guide iis
sparations and athers (1 parlcularly sensitive positons. The Business Conduct poficy s designed to have you afim your compliance with the
startdards cortained in s Code and o help idenily siluations thal may in fact, or in appearance, involve conflicts of inlerest or othar improper
ORcuEl 1t you are reguired o complete or ugdate a Business Canduct Certificate, you must do soin a fimely and lorthright manner with accurate
responsiss, Above all you must remembe: thal any aot that gives the appearance of Being improper can damage Company's reputation and
mnpae the public's confidence in the Company. All such acts must be avoided

Yin must acknowisoge thal you nave read and understand this Employes Code of Business Conduct and Ethics. In addilion, managament-level
assotiales must periodically disticte on Business Conduct information that (s considered 1o be directly mfevan 12 avelding problams with
complhance obligations, sell-dealing and impropriety. In cerain circumstances, disclosure is required even if appropriate approval is obtained. An

nvestigation may o8 conducled lo resolve polenhal problems. ANl associales are required fo tooperdls in reaching a resolution of any issues
found

1 4 Eenficls of interest

Company policy prohibils conficls of interest. A canllict of interest” occurs when your privale interest inlerfares in any way with the inlerests of
Carmpany. In addition 1o svoiding sonflicts of inleresl, you should alse avaid even the appearance ol & conflict

1.3.1 Corporate Cppartunitips

Vel e 0 duty to Company lo advance ils legitmate nlaresls You are prohibited fram sompeting wilh the Company and from using corporate
woperty. inlormation or pasiion for perscnal opportunities or gan.

PA2 Oulsice Aclivities - DNhcer or Direclor ol another business

Yuu may not serve ag a director, officer. trustes, and partner or in any other prncipal position of anoiner for-pealil or publicly held arganization o
sampany withoul the pror appoval of Company's aulhonized person, al all times (o a designes) Also obtain approval before agreeing o serve
o the board of n @ prncipal position of & irade or professional association of of @ non-profil erganizalion, In any eavent, these oulside activities
TMILEE no) imfpasct in any way your daily job responsibilities i gour currenl position

143 Second Job

Lniess the Company olherwise consents in |ls sole discrelian, you will devole your enlire iesources and full and undivided atlention exelusively Lo
the busmess. of the Company during the lerm of your employment with the Company and shall rot accepl any uther employment or engagement
\honarary o olhanwiss)

I 34 Vendoes, Suppliers and Consullants

Al vendors, supphers and cansullants shall be approved in accordance with Company policies and procedures: Company's business
resalicships must be WEly based on (ke abilty 1o compatitively meel tha Company's business needs. If your association with & current or
prospecive Company vandor, suppher or consullant is of a nature thal gves rise, of polentially gives rise, to a canfict of interest, the Company
mdy Pave to relrain fom entering into the relationship andg, i any event, you must notl be involved in any way with approving, managing or
inflsneing Ihe Company's business selatianship

| A5 Gits and Entertmnment

Thi cecasional exchange of inexpensive gifts and modest lgrms of sntertainmeant Ihal have no special significance allached and are reasonable
1 onatuee, frequancy and cost, are normal in busiiess and help build strong and trusting relationships with customers, suppliers and other

uusiness partners. However, receiving such gifis or enfertiinman must never affect your judgment or decision-making, nor ghould they be offered
in redum for Tavorable freatment fram oters

Régisterea Office fdorss
Burrworks Buginess Services Private Limeted
Aol Pt fasy B4 Murupesi Malcwer Bullding, Groams Reed, Thousand Lghis, Chenna: - 800006
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Whal consilutes good business prachice with respect 1o gifts and enlersinment varies: by industry, business unit and location. Mo qifls to you
valbed At more han INR 2 500 would be allowad Gilts 1o you valued between (MR 1,000 and INR 2 500 or forms of business enterainmeant thal
Sxcaad reagonable and customaty praclices should be politely declined, unless approved in advance Iy your funclional head for sound business
TEASONTS

136 Communication of Conflicts

All potenfial snd aclual cenflicts of interest or matenal fransaclons or relationships thal reasonably could be expected o give rise fo such &
confiict or the appearance of such a conflict must ba disclosed. Il you have any doubl aboul whether a confiict of interast exsts afier oansulting
fs Code. you should sewk assistance from the apgmoprate parsens or entities identified in the Resources section, so thal you can make thai
dflerrrenahion

Lormpany and (s associales will nal directly or indwectly engage n bribery, kickbacks, payolis or olher comupt busmess practices, in their
TEIATEE Wil gavemmenlal agences ar cugiomiers

T Prolecuon and Proper Uisa of Comgiany Assels

sdaleguarding and approprately wsing Company assets. whneiter those assels lake 1he lorm of paper files, siocironic data, compuler resources.
trademarks or oiierwise 18 cribcal

I4.1 Conhdentiakty

Company s commitied 1o preserving cusiomer ang employee trusl. Al information, whether i is business, customer or employee-related, mus| be
treated in a confidental manner. and disciosing it s limited 0 those peophe who have an apgrapriate business or legal reason b have access 1o
e nlarmation You need o tike special precaulions when transmilling information via e-mail, Tax. the Internet or oiher madia. Remember 1o
traat all such communications as i they were public documents and printed on letterhead

I addiben. Company meatings are confidential. You may nol use audio ar video eduipment to record these mesatings without the specific prios
aulhonzation of the head of your depariment

1 4 2 Technology

saleguarding computer resources i entical because the Company refies an technology 1o conduct datly busingss. Software is provided 1o enable
you to pedarm your job and is covered by lederal copynght laws, You cannot duplicale, disinbute or lend software lo anyone unless permitied by
Fries L@ am .pgran:m:__\.-::

Lompany provides slectronic mal) (email) and ilemnel accest lo assist and laciitale business commumications. All information stored,
fransmiltad. received, o contained in hese systems s the Company’s sole properly and is subject 1a ils review a1 any lime. All e-mall and Internet
use musl be consistent with Company's policies, pracices and commilmenl lo ensuring & work environment where al persons are lrealed with
faspedt and dignily, Because Ihese sysiems provide access Lo g worldwide audisrce, you should act al all irmes as  you are represanling
Lamparny Lo the public, and should preserve Company’s system security and prodect (s name and trademarks,

You st ol respansibly and adhere to all laws and Company policies when using e-mail or the internest,

T ITRIS| uSe your compuler approptiately n accordance with Company standards and be sure to secure both the computer and ail data from
less damage ¢r unauthorized access. reporting all instances of unauthorized access 1o the information Technology Degardment,

1.5 Admunsiration
151 Reporting of Any [tegal or Unethical Behavior, Poirts of Cantacl

I you are awarg of any legal ar unelmcal behavior or 1l you believe that an applicable law, rule or requiation or this Code has been violaled, the
maiter must be pronflly reponed o your supervisor of company execulives

Yaur supsrvisar is nermally fhe fiest person you should contac) if you have quesbons about anything in this Code or il you believe Company or an
AashClle I8 vidkating the law or Company policy or @ngaging in conduct thatl appears unethical. Under some crcumsiances, il may be impractical
of you may leel uncomtonable raiging a matter wilh your supervisor in those INSLANCAS, you may contact the head of yaur department or any
alhel company esecutives. Funhermore. you should take care to repon violations to a person who you believe is not involved in the alleged
vinighon. All repons of alieged violations will be promiplly investigated and, if appropriate, remedied, and i legally required, immediately reporisd
fx dhe proper governmental authonily

Rogistored Office Addiesn
Buzzworks Business Services Private Limited
it Flons No 83 Rurigersz, Mackod eu..lu.ug_ Greamns Road  Thowsgns] Lights, Ghennai - 600006
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buzzworks

Tou Wil be expaotad G cooparale in assuring Ihal violatons of this Code. are promplly addressed. Company has a policy ol protecting the
confidantialiy of those making repons of possibie misconduct lo the maximum extent permitled by law. In no event will there be any retaliation
against someone for reporting an activity that he or she in good faith belleves to be a vialation of any law, rule, regulation, internal
palicy or this Code. Any supervisor intimidating or imposing sanctions on somaone for reporting & matter will be disciplined up to and including

FeErmmunaiion
Confirmation of Acceptance

e recevad thi Code al Conduct Letter and hereby conlirm that | have read. discussed and hereby therefore agree lo the contents detailed
Ineraio

Candidate Name & Signalure
Employes Code - 151281

ytied Cflice Address

Buzzworks Business Services Private Limited

bt Fioor, Mo 4, Marugesa Niichar Bulding. Greams Road, Thousang Lights, Channai - BODODE
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Salary Annexure

Dear Sameera Shaik, Date: April 04, 2022

We are pleased to appoint you as a Recruiter at iPlace India Private Limited. Your joining date will be April 18, 2022 Your work
schedule will be Monday to Friday, 6.30 PM to 3.30AM IST/9.30 PM to 6.30AM IST. Your salary breakdown is:

19,600 235,200 40 percent of CTC
HRA 9,800 117,600 40 percent of Basic
Mobile Reimbursement 2,000 24,000 Exempt on submission of bills
Books & Periodicals 2,000 24,000 Exempt on submission of bills
LTA 1,633 19,592 Exempt on submission of bills
Special Allowance 11,617 139,408 Round up of pending amount of CTC
Meals Allowance 1,100 13,200 Fixed as Rs.2200 per month
Medical Reimbursement 1,250 15,000 Capped at Rs. 1250 as per compliance. Exempt on submission of bills
Personal Laptop Allowance 1,000 12,000 Allowance given only if employee uses personal laptop
Internet Allowance 1,000 12,000 Allowance given for employees who are working remotaly
PF Employer Contribution 1,800 21,600 12% of Basic Salary (Basic capped at 15000)
Gratuity 980 11,760 5 percent of Basic as per compliance
Cab Reimbursement®™* 0 o Fuel reimbursement paid for employees working at iPlace Offices
Cost ta Company 53,780 545,360
Deductions
Professional Tax 200 2500 As per compliance
Cab Reimbursement** o o Deducted If employee opts for company cab
PF Employee Contribution 1,800 21600 As per compliance
PF Employer Contribution 1,800 21600 As per compliance
Gratuity 980 11760 As per comphlance
Income Tax As per investments

Total Deductions

e T

This Offer Letter supersedes any previous communication, oral or written. All policies mentioned in the Human Resources manual
are applicable from date of joining. Employee's responsibilities and work hours may be modified at the sole discretion of iPlace as
dictated by iPlace’s business needs. This Offer Letter is void if the candidate does not satisfactorily complete the background check
process or fails to submit documents necessary for the on-boarding process.

Sincerely,
Balaltrishnan Selthar
Balakrishnan Sekhar

Manager - Human Resources

|, Sameera Shaik understand that this offer will be rescinded if | do not join on the date of joining mentioned on this Offer Letter.

Signature:
}z‘m haik

www.iplaceusa.com Fallow us on m ﬁ u rl'-ﬂ]

Doc 1D: 366f257ed4aladalaDB4e054935%afcbd 133103



zﬁm HINDUSTAN AERONAUTICS LIMITED ohons: 040-23822280/84
\” AVIONICS DIVISION
L HAL HAL POST OFFICE, BALANAGAR, HYDERABAD - 500042

DEPARTMENT OF TRAINING AND DEVELOPMENT
HAL/HD/TRG/317/ 23 April 2022

Dear Candidate,

We are glad to inform you that you have been selected for Contract Helper at
Avionics Division, HAL Hyderabad. You will be engaged as per The Apprentices Act
1961,amendment 2014 under the following terms and conditions.

Your date of Document verification and joining will be on 04 May 2022
(Wednesday).

PLEASE READ THE INSTRUCTIONS CAREFULLY

1. That you will be paid a stipend of Rs 14000/- for Non-Technical (COPA) and Rs
15000/ - for Technical (All Trades except COPA).

2. That no other contract of Apprenticeship subsists between you and any other
employer before,

3. That you will enter into contract of apprenticeship with our company under The
Apprentices Act 1961.

4, That during the period of training, in matters of conduct and discipline, you will be
subject to all relevant rules and regulations as applicable to the workmen of the
company.

5. That you will not be entitled for the company's transport and Medical facility or any
similar facility.

6. That you are required to make your own arrangement for stay during the period of
training.

Important Documents to be submitted at the time
of joining

1. SSC marks Memo

2. ITI Consolidated Marks Memo and ITI Provisional Certificate

3. Caste Certificate

4. Aadhar Card

The above four documents are verified with original and one set of xerox will be

taken by organization and originals will be return back to the candidate on the same
day after completion of verification.

Page 1 0f 3



5. A medical certificate of fitness including blood group from any registered medical
practitioner and original will be taken by organization.

6. Police Verification Certificate, in original, from local police station that nothing
adverse is reported in records against you original will be taken by organization.

7. 06 (six) Passport size photographs and 04 (Four) stamp size photographs

Venue: TTC Department, Hindustan Aeronautics Limited, Avionics Division, Bala
Nagar, Hyderabad-500042.

It is mandatory to produce covid-19 Negative certificate, it should be tested on
or 3 days before to the certificate verification date and vaccination certificate of
candidate , without these two certificates candidate is not allowed into the
factory premises.

Please refer to your application for apprenticeship and subsequent Document

Verification at our office. If your documents are correct and proper then
Apprenticeship will start on the same day of verification i.e 11.04.2022.

Kindly ensure that SSC, Diploma/Graduate Certificate and Aadhaar Card should
have the same spelling of Name and Father Name. Date of birth should appear in
Aadhaar Card. Necessary corrections may be initiated and proper documentation
to be submitted at the time of joining.

UNIFORM

Dark blue pant and light blue shirt for male apprentices and Dark blue saree and light
blue blouse or light blue salwar with dark blue dupatta and dark blue pyjama for
female apprentices. Uniform is to be purchased at your own cost and candidates will
not be permitted to enter the factory premises without proper uniform.

Uniform photo attached.

BANK ACCOUNT

Candidate should have a bank account in any branch of SBl. Monthly stipend will be

Page20of3



posted to SBI bank account only. Aadhaar Number of the candidate must be linked to
bank account.

Important Instructions

1. Please note that if you fail to report on 04.05.2022, it will be presumed that you
are not interested in apprenticeship and your offer letter stands cancelled.

2. You will have to make your own arrangements for stay as accommodation is subject
to availability.

3. Your first stipend will be paid on 31.05.2022. Kindly plan your finances to meet
needs till 31.05.2022.

4. HAL reserves all rights to cancel this provisional offer letter. Posting of candidates
to departments is as per the requirement of the establishment and no personal
requests in this matter will be entertained. -

For Hindustan Aeronautics Limited,

Done Bala Murali

Manager (Training)

This is a system generated document and need not be signed.

Page30f3



Reliance SMSL Limited

Ref No. HR/SEPZYK2/60467394/1001311128 Date: 08.09.2022

maohd dawood
6-90,darpha khaliz khan himayatsagar
Telangana, India
SO00E6
Offer-cum-Appointment Letter

Dear mohd,

This is with reference 10 your application and subsequent Test and Interviews you had with us.

We ure pleased to offer you an appointment as CSA BOH in the employment of the company subject to your joining on
or before 08.09.2022. The offer shall sutomatically lapse if you do not join.

Reliance SMSL Limited is engaged in the business of providing outsourced human resource services lo their clients.
Accordingly, you are assigned w our client 1o work as CSA BOH in Grade K2 and shall perform duties that are assizned
to you in connection with the Clients’ business at their premises as may be advised from tme (0 time.

You will receive an Annual Gross Compensation (including Basic and allowsnces) of Rs, 144800/~ per anmum as below:

Rs. per month
Basic 6500
HRA 5567
Conveyance Alowunce
Monthly Gross 12067
Annual Gross 144800

You will be covered by applicable statutory benefits such as PF, ESI and Bonus eic. The compensation is subject 1o
prevailing tax and other laws, policies, rules and guidelines. You are expecied to keep your compensation strictly
confidential.

Your appointment and subsequent continuation of employment with the Company is strictly based on your consistent
delivery on the agreed performance parameters and compliance with the values and guidelines of the organization. The
tenure of your employment shall be subjeet o the requirement of the services provided by us 1o our client and shall also be
subject to the requirement of depatation or completion of the project with the client.

The terms and conditions in this letter and the annexures thereto will form terms of appoiniment upon your joining,

Please sign and retum a copy of this letter as a token of your acceptance of the werms and conditions of employment and
return the same (o HR at the earliest.

Please note the documents to be submitied on your date of joining us part of joining compliance.

We wish you a long successful association with us.

Y ours faithfully,
For Relinnce SMSL Limited

Authorised Signatory

Signature of the Employee:
Encl: Terms and Conditions of Employment - Annexure - 1

Reliance SKSL Limimd (formerly Siramgic Manpower Solutions Limites;
CN UTEamHDITPLCIETTO4




Reliance SMSL Limited

Ref No. HR/SEP/2L/K2/60467394/1001311129 Date: 08.09.2022
Maohd Fahad Khan

Goleondn Fort HYD Telangana,Indis

500008

Offer-cum-Appointment Letler
Dear mohd,

This is with refcrence to your applieation and subsequent Test and Interviews you had with us.

We are pleased to offer you an appointment as CSA BOH in the employment of the company subject to your joining on or
before 08.09.2022. The offer shall automatically lapse if you do not join.

Relisnce SMSL Limited is engaged in the business of providing outsourced human resource services 10 their
clients, Accordingly, you are assigned to our client to work o CSA BOI in Grade K2 and shall perform dutics that are
assigned o you in connection with the Clients' business ot their premises as may be advised from time to time.

You will receive an Annunl CGross Compensation (including Basic and allowances) of Rs. 144800/- per annum as below:

Rx. per month
Basic H300
HRA 5567
Conveyance Allowance
Manthly Gross 12067
Annunl Gross 144800

You will be covered by applicable statutory bencfits such as PT, ESI and Bonus ele, The compensation is
subject to prevoiling tax and other laws, policies, rules and guidelines. You are expected to keep your
compensation strictly confidential.

Your appointment and subsequent continuation of employment with the Company is strictly based on your
consistent delivery on the agreed performance parameters and compliance with the values and guidelines of the
orgunization. The tenure of your employment shall be subject to the requirement of the services provided by us to our client
and shall also be subject to the requirement of deputation or completion of the project with the elient.

The terms and conditions in this letter and the annexures thereto will form terms of appointment upan your joining.
Please sign and retum a copy of this letter us a token of your scceptance of the terms and conditions of employment and
return the same to HR at the earliest,

Please note the documents to be submitted on your date of joining as part of joining compliance.

We wish you o long successful assaciation with us.

Yours faithfully,
Signature of the Employee:
Encl; Terms and Conditions of Employment - Annexure - |

1ot

Authorised Signatory



M G ma || az 4 Xerox <azdxerox@gmail.com>

Fwd: Proposed Offer as "Relationship Manager” with Turito
1 message

Mohsin Ahmed <aazee398@gmail.com> Tue, Jan 9, 2024 at 9:12 AM
To: az 4 Xerox <azédxerox@gmail.com>

Forwarded message ---—--—

Fram: Mohsin Ahmed <aazee398@gmail.com>

Date: Fri, 29 Sep 2023 at 11:17 PM

Subject: Proposed Offer as "Relationship Manager" with Turito
To: mohsinyabaB@gmail.com <mohsinyabab@gmail.com>

Dear MOHAMMED MOHSIN AHMED,

We at Turito India Private Limited (“Turito”) believe that in the Post-Covid world, technology provides
an immense possibility to provide affordable and quality solutions in Exam Preparation for children in
IIT-JEE, NEET, Foundation courses, SAT/ACT and AP courses. We possess one of the most advanced
online distribution platforms for content which we can easily leverage to distribute our education
solution efficiently. We have also developed an AL/ML based assessment system which helps students
to focus on their areas of improvement. In the near future, we will reach millions of aspirants across
India, USA, and other parts of the world to assist them in fulfilling their dreams of achieving a better
rank and consequently, admission in premier institutes like IIT, NIT, or Ivy Leagues of the world.

In this regard, we are glad to welcome you to join the league of turitorians!

Subsequent to your interview evaluations and discussions, we are pleased to offer you the role of
“Relationship Manager” at the Hyderabad location. You are required to report to Archana Seth -

Customer Success Manager (Mobile Number- 9533998799), at 10:00 am on 25'h September 2023.
Your compensation, as already discussed and agreed with you, is detailed in Annexure I.

This offer is made to you on good faith based on the information provided by you through your profile
and discussion during your interview. This offer as well as the appointment with the organization is
subject to verification of your credentials. In case any of your professional or personal credentials is
found to be incorrect or does not correspond with the details provided by you, your employment with
the organization will be terminate immediately.

Your employment will be governed by the terms stipulated in the Terms of Employment and the Non-
Disclosure Agreement. These documents need to be duly signed by you at the time of joining.

Please share your acceptance of the offer through email within 2 days of the date of Turito issuing this
offer failing which, this offer will stand withdrawn.

Please fill in vour details in the attached Forms ? &2 and attach them after receiving the DocuSign iir!



¢ Variable Bonus/Incentives is performance-linked.

* Variable Bonus/Incentives are paid out per Management discretion and depend on individual
and company performance.

* Your performance criteria will be communicated to you by your manager from time to time and
could vary across departments/roles and designations.

e Variable Bonuses/Incentives are subject to Income Tax Deduction and Professional Tax
deduction as per applicable law

Thanks & regards,
Akshada

Human Resource.
Turito Ind Pvt Ltd.

[ ] turito
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Offer Letter

Date: 10-10-2023

Sub: Offer Letter

Dear Mehammed Mubeen,
Congratulations! You have been selected.

We are pleased to inform you that you will be deployed at our Client SBI Payment Services Private Limited. We
are delighted to make you the following job offer.

The position offered to you is that of a Sales Assistant at Monthly Take Home Salary of Rs. 26000.00. Your job
location will be Hyderabad = —

You will be on contract for a period of 3 months, The contract period may be extended, at the sole discretion of
the management,

You would be required to join as early as possible but not later than 11-10-2023. If you do not join your duty on
the said date, this offer of appointment shall be treated as canceled, unless the extension of the said date for
joining is agreed upon by us.

Documents need to be uploaded on MyHR-BetterPlace Select App. (https.//myvhr-ai.app link/1YPhewlnKV)

Go to the Play Store and download the MyHR-BetterPlace Select App from there. If you face any issues, report
it on the app.

Following docurnents have to be uploaded for further process:

Madhaar Card (Mandatory)

Bank Account Proof (Mandatory)
Passport Size Photo (Mandatory)
Photocopy of PAN Card

Details of Family

Details of Permanent and Present Address

W S I

We are confident you will be able to make a significant contribution to the success of our Client SBI Payment
Services Private Limited and look forward to working with you.

Please click on the "Accept” button to download the app and upload your KYC documents in order to get your
Appointment Letter,

Yours faithfully,

BetterPlace Select CIN No. U74900MH2014PTC259558
by Aaspanjobs Private Limited L 022-4444-6666 = hEIFI @aasaanjobi.mm

Registered Off : Ground finor, Kriclon House, B wing. 5&ki Vikar Road, Saki Maka, Andheri-East Mumbial City MH 400072



G.Kishanlal
Petroleum
Company

11™ January 11, 2024 l

15-9 - 56011, Manaboobgunj

H .
To Mr. Mohd Fahad Khan yderabad - 500 012

Tel - 2465 5040, 41 Fax: 040 - 2465 5042

Hyderabad.

Dear MR. Mohd Fahad Khan.

We're pleased to offer you the position of data entry operator in our company. And it's a full-time job
from Monday to Saturday from 10:00 A.M. TQ 8:00 P.M.

We look forward to welcoming you to board.

With regards

G Kishanlal petroleum company

7

Authorized signatory

&Ccastrol |

Authonsed Distributor
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GST : 36AAMEKNATON1ZW

~= THE WEDIDKNG MALL =-

To, Date: 08-01-2024

The Principal,

Anwar Ul Uloom Degree College,
New Mallepally,

Hyderabad.

Sir,

This is to inform you that Mr. Rafay uddin Ahmed roll no.: 1062-22-405-331 is working full
time job as sales associates in our organization.

We are issuing this letter on his request due to lack of attendance in the college. since we
request your good selves to consider his attendance to allow him both to continue the work
and studies

Thanking you for your understanding and cooperation.

Thanking yq,
Syed Abw“;;
Managing Partner

ey

# 5-9-322, Jama Nizamia Estate, Gunfoundry, Above KFC, Abids, Hyd - 01 T.S Cell: 74163 25151 & accounts@karishmabridal.in



PAYMENT VOUCHER

[ HOTEL INDU DELUXE AT

#6-1-60/A, Secretarial Ad, beside Reserve Bank, Ssifabad, Khalrtabad, Hyderabad, Telangana 500004

Received from M/s. HOTEL INDU The sum of Rupees in (Words) Lve  Ynowsand

— = = e aw aw a a]

- B e
____________ by[ChequeNcJCash}_Cﬁﬂ_\’l____-----------..-----
BOMe - e s onsccountof___Shiatab_ Q@Ebz_ﬁ’:ﬂ) ______
____________________________ tor . Selaty_edvamice Tanuatys
Rs 5 000/—
.l Ko funes

Accountant Passed for Payment Receiver's Signature

oZ({
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_ P 15 - § - 56071, Mahaboabgun)
JT January 2024 Hyderabad - 500 017

Tel 2485 5040, 41 Fax (40 - 2465 504,
1o
M Mehammad Azeemuddin

Hyderabad

Dear Wr Azeemuddin,

v Entry Cperator in our company. And it is full

Ve are pleased to offer you as Data
tire job from Monday to Saturday from 10 00 AN to 8.00 PM.

seard 1o welcoming on board

e Castrol

Authorsed Distribulor




~pheno

Specialist Staffing

Date: 17-Jan-2024

Candidate Code: CC017217
Name: Md.shan Uddin
Location : Hyderabad

Letter of Intent / Offer Letter
Rl
Dear Md.riban Uddin,

Congratulations| We are pleased to inform you that you will be offered a fixed lerm employment at
Xpheno Privale Limited (hereinafter the Company), and would be deputed 10 our Client as Service
Technician Your Job Location would be Hyderabad.

Your Date of Joining will be 17-Jan-2024
The lollowing conditions will be applicable to you:;

I. Your contract will commence from 17-Jan-2024 and it willend on 16-Jan-2025.

You will subsequently receive an appointment letter, to this effect on receipt of confirmation, on

your joining. In the event of any changes in your dale of joining, the same will be modilied at the

lime ol appointment.

. You would be required lo abide by the code of conduct and elhics prescribed by the Company

or its Client,

3. Your employment during the term of your Contract will be only with Xpheno Private Limited,

4. Your Monthly fixed Net Take Home Salary will be Rs.13,000/-.

5. This is a letler of Intent. Your employment is subject lo you receiving an appoiniment letter
from the Company. You will be issued an appointment letler after your joining and only
alter submission ol your documents/details in the online onboarding portal and clear
background verification. By accepling this Lelter of Intenl you consent/agree lo the Company
initiating a background verification of your address, past employment. You are requested o
submit all your documents (o intiate the same, before your date ol joining.

6. You will be required 1o go through medical tests and obtain a fitness cerlificate, wherever
applicable as a pre-joining requirement.

7. Your employee code will be assigned alter your joining.

8. Individual Salary information is siriclly conlidential and you are required lo abide by it, at all
limes.

Y. Your nolice period on this assignment will be 30 days.

10, You are requested to without fail, submit the lollowing documents at the time ol your |oining.
Please be informed thal the Company reserves the righl to withhold the payment of your lirst
month&'s salary if the documents are not submitied within 2 (two) working days ol your dale ol
joning the Company. Further, dispite of subsequent reminders ol submission ol document, Non-
submission might lead to withdrawal of your offer.

o Employee joining form

td
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° Bank A/c No - only through Cancelled Cheque leal

o Statutory Forms (ESIC if applicable, PF, Gratuity)

» Educational Certificates - highest education

o Experience/Relieving lelter and Last drawn Payslips

o PAN and Aadhaar Card

° UAN No., i already available

o ESIC No., if already available

¢ 3 Passport size pholographs and current address proof
o Or any other documents, as applicable

We look forward 1o you coming on board. Wish you the best!

For Xpheno Private Limited .,

Javashree Prasad
{Authorised Signatory)

Xpheno

Specialist Staffing
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- Xpheno

Specialist Staffing
Annexure A
Salary Breakup
Candidate Code: CC017217 Emp Name: Md.rihan Uddin
Details Per Month Per Annum

BASIC 11,842 1,42,104
HRA 1,702 20,424
Statutory Bonus 986 11.832
Gross 14,530 1,74,360
Employee PF 1,421 17,052
Employee ESIC 109 1,308
Total deductions 1,530 18,360
Net Salary (Gross-Total deductions) 13,000 1,56,000
Employer PF 1.421 17,052
Employer ESIC 473 5,676
Insurance 184 2.208
CTC = Gross salary + Employer Contribution 16,608 1,99,296

Note:
|. Per Annum salary is for illustrative purposes only. All emoluments in INR only,

2. Net pay is subject to Income Tax deduction, if applicable, and will be as per the Income Tax
Act,1961. If your gross salary 1s in the income ax bracket, i.c., above 2.5 Lacs per year, you are
requesied to submut your PAN card and income tax declarutions on the onboarding / employee portal, or
to your HR at Xpheno. If you are changing jobs during the hinancial year and you are under income 1ax,
please declare your previous earnings and taxes 10 avoid excess tax deductions.

3. If you do not submit your PAN number at the time of joining, you will not receive Form 16, In the
event of delayed PAN dewils shared. Form 16, when issued. will have data only from the month you
submit your PAN details,

4.0ther statutory deductions such as ESIC, Employee Provident Fund. Professional Tax, Labour
Welfare Fund (LWF) will be applicable as and when, and as per applicable rules.

|
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“pheno

Specialist Staffing

Date: 17-Jan-2024
Candidate Code: CC017217

Name: abdul sami
Location : Hyderabad

Letter of Intent / Offer Letter

Dear abdul sami

Congratulations! We are pleased 1o inform you that you will be offered a lixed term employment at
Xpheno Private Limited (hereinahter the Company), and would be deputed 1o our Cliemt as Service
Technician Your Job Locaton would be Hyderabad.

Your Date of Joining will be 17-Jan-2024
The lollowing condinons will be applicabla to you:

I Your contract will commence from  17-Jan-2024 and it will end an  16-Jan-2025.
You will subsequently receive an appointment latter, to this elfect on receipt ol confirmation, on
your joining. In the event of any changes in your dale ol joining, the same will be modilied at the
time of appointment.

? You would be required 1o abide by the code of conduct and ethics prescnbed by the Company
ot its Client

1. Your employmenl dunng the term of your Contract will be only with Xpheno Private Limited.

4. Your Monthly ixed Net Take Home Salary will be Rs.13,000/-,

S This is a letter ol Intenl. Your employment is subject lo you receiving an appointment letler
from the Company. You will be issued an appointment letter alter your jpining and only
alter submission ol your documents/detalls in the online onboarding poral and clear

background venfication. By accepting this Latter ol Intent you consenlagrea to tha Company
iniiating a background verification ol your address, past employment. You are requesied lo
submit all your documents 1o intiale the same, balore your date of joimng,
n You will be required to go through medical tests and oblain a fitness cerilicate, wheraver
applicable as a pre-joining requirement
T Your employae code will be assigned alter your jaining,
8 Indiwidual Salary informanon Is strictly conhidential and you are required to abide by it. at all
imaes.
Your nolice penod on this assignment will be 30 days.
You are requested to without lail, submit the following documents at the time of your joining.
Please be imlormed that the Company reserves the nght to withhold the payment ol your lirst
month&’s salary il the documents are nol submitted within 2 (iwo) working days of your date ol
joining the Company. Further, dispie of subsequent reminders ol submission of document, Non-
submission might lead to withdrawal of your alfer
a Employee joining lorm
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“pheno

Specialist Staffing
Annexure A
Salary Breakup
Candidate Code: CC017217 Emp Name: abdul sami
Details Per Month Per Annum

BASIC 11,842 142,104
HRA 1.702 20,424
Statutory Bonus 986 11,832
Gross 14,530 1,74,360
Employee PF 1.421 17.052
Employee ESIC 109 1,308
Total deductions 1,530 18,360
Net Salary (Gross-Total deductions) 13,000 1,56,000
Employer PF 1.421 17,052
Employer ESIC 473 5.676
insurance 184 2,208
CTC = Gross salary + Employer Contribution 16,608 1.99,296

Note:
1. Per Annum salary is for (lustrative purposes only, All emoluments i INR only

2. Net pay s subject o Income Tax deduction, i apphcable, and will be as per the Income Tax
Act. 1961, If your gross salary 1s in the income tax bracket, 1e., above 1.5 Lacs per vear, you are
requested o submint your PAN cand and imcome tix declarations on the onhoasding < employee pontal, on
to vour HR at Xpheno. It vou are changing jobs during the financial vear and vou are under income tax,
please declare your previous earmmmgs anmd @axes w avend excess s deductions

30 vou do not submint vour PAN number at the ume of joimng, you will not receive Form 16 In the
event of deluyved PAN detaily shared, Form 16, when issued. will have data only from the month vou
submut your PAN detals.

4.(her sty deductions such as ESIC, Emplovee Provident Fund, Professional Tax, Labowr
Wellare Fund (LWEF) will be applicable as and when, and as per applicable rules.

T s O v e N T T



= Bank A/c No — only through Cancelled Cheque leal

= Statutory Forms (ESIC it applicable, PF, Gratuity)

= Educational Cenificales — highest education

= Experience/Relieving letter and Last drawn Payslips

= PAN and Aadhaar Card

= UAN No., if already available

o ESIC No.. if already available

= 3 Passport size photographs and current address proof
o Or any olher documents, as applicable

We look forward to you coming on board. Wish you the best!

For Xpheno Private Limited .,

Javashree Prasad
{Authorised Signatory)

T ————— B e

Xpheno

Specialist Staffing
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~ dorIdd Canara Bank <4

a Government:ahinoa Linde

| ﬁﬁ%ﬁz Syndicate

Statement for Alc XXXXXXXXXX7045 for the period 14-Jan-2024 to 23-Jan-2024

Customer Id HOOOKX X6 Branch Code 13041
Name MOHD FURKHAN Branch Name HYDERABAD BAHADURPUR
Phone +918328210864 IFSC Code CNRB0013041
Address SO MOHD PASHA 19- 2- 118/ 6| |Address FIRST FLOCOR,NO.19-4-400/1,
TADBAN BAHADURPURA HYDERABAD |[BAHADURPUR X ROADS, HYDERABAD
TELANGANA TELANGANA
Date ' Particulars Deposits Withdrawals Balance
Opening Balance 13,524.00
NEFT CR-YESB40130395427- '
TECHNOLOGIES PRIVATE
Chg: 0

NEFT CR-YESB40164939130-
ECENOLOGIES PRIVATE
LIMITED--YESB0000001 15.50 13,632.79

Chq: 0

INET-IMPS-CR/PAYTM
MONE/ICICI
BANK/003105032050/FTTRANS
16-01-2024 Eg_lgff?g? 690126/16/01/2024 1.00 13,633.79

Chqg: 401609074681

UPI/DR/401811215310/ACT
BROA/PYTM/™*THYD2@PAYTM/
OIDCWPGR//PTM401182316660
18-01-2024 gg?l214g%2[:52401131133f1 8/01/20 614.99 13,018.80
6 L

Chq: 401811215310

16-01-2024

page 1




Date

Particulars

Deposits

Withdrawals

Balance

19-01-2024

19-01-2024

19-01-2024

19-01-2024

19-01-2024

19-01-2024

19-01-2024

UPI/DR/401986756137/SHAHIN/
E;l‘;_ll:Mf' *EQJBO@PAYTM/PAYM
IIAXL2C3084D2FF2C46C6AFSE
1EDS6TEATOF3/19/01/2024
12:41:22

Chq: 401986756137

UPI/DR/401904865411/SHAKTHI
S/PYTM/*45234@PAYTM/PAY
MENT
[IAXLF59455D163BD4CEFBOAB
1D55D9BE3271/19/01/2024
14:43:57

Chg: 401904865411

NEFT CR-AXISCNO487769875-
UTIB0001920-CASHFREE
PAYMENTS INDIA PRIVATE
LIM--/CUST/ CASHFREE
PAYMENTS INDIA PRIV

Chq: 0

UPICR/401931308778/SATYA
EQ!I{KVB L/**20929@YBL/PAYM
IIYBL11EBT73C92D7345FEB7315
20EC1413827/19/01/2024
16:38:32

Chq: 401931308778

NEFT CR-AXISCNO487798010-
UTIB0001920-CASHFREE
PAYMENTS INDIA PRIVATE
LIM--/CUST/ CASHFREE
PAYMENTS INDIA PRIV

Chg: 0

UPIICR/438549257335/POTHAR
E,r.!a l:JI_fUBlN;"“‘D2451@A}(uPAYM
HAXLABEDB4CA23544CCBADG
EEDAB161AC679/19/01/2024
18:17:57

Chq: 438549257335

UPI/CR/401998218353/JOYNAL
UD/PYTM/™*N2077@OQOKICICI/UP
I//ICIE959344E061641F2938A060
2AZ2D025EFT7/19/01/2024
19:14:41

Chq: 401998218353

5,133.98

25.00

594.00

110.00

560.00

120.00

200.00

10,663.80

10,463.80

15,597.78

15,622.78

16,216.78

16,326.78

16,886.78

page 3



~ IMB USERS ARE REQUESTED TO NOTE THAT CANARA BANK DOES NOT SEEK
ANYINFORMATION THROUGH EMAIL.DO NOT CLICK ON ANY LINK WHICH HAS
COMETHROUGH EMAIL FROM UNEXPECTED SOURCES.IT MAY CONTAIN MALICIOUS
CODE OR COULD BE AN ATTEMPT TO "PHISH" ALWAYSLOGIN THROUGH
www.canarabank.com PLEASEBEWARE OF PHISHING

CHANGE IN THE ADDRESS OF ACCOUNT HOLDER/PA HOLDER, IF ANY,MAY PLEASE BE
INFORMED TO THE BRANCH ALONG WITH ADDRESS

DO NOT SHARE ATM PIN NUMBER, ACCOUNT DETAILS, OTP TO OUTSIDERS,
EMAILS ETC

Details of Ombudsman:

The Banking Ombudsman C/o. RBI,
10/3/8 Nrupatunga Road
Bangalore-560001

E-mail: bobangalore@rbi.org.in

ARE YOU A MERCHANT / TRADER / RETAILER / SMALL VENDOR. USE DIGITAL PAYMENT
CHANNEL TO RECEIVE PAYMENT FROM YOUR CUSTOMERS,CONTACT BRANCH

COMPUTER OUTPUT- DOES NOT REQUIRE SIGNATURE

END OF STATEMENT

page 5



M Gma[| az 4 Xerox <azd4xerox@gmail.com>

Fwd: Letter of Intent

1 message

Taufiq Khan Mohammed <taufigkhan590@gmail.com> Mon, Feb 5, 2024 at 9:48 AM
To: az 4 Xerox <az4xerox@gmail.com>

- Forwarded message
From: Recruiting <noreply@|jobs.amazon.com=>

Date: Tue, 29 Mar 2022 at 11:06 AM

Subject: Letter of Intent

To: taufigkhan590@gmail.com <taufigkhan580@gmail.com>

Hello Mohammed,

Name: Mohammed khan

Dear Mohammed khan

With reference to your application and subsequent assessments you had with us, we are pleased to inform you
that you have been shortlisted for the position of SDS Associate at Hyderabad facility of Amazon Development
Center India Pvt. Lid. (the "company”).

Please treat this as a letter of intent (*LOI") valid for a period of 120 days from the date of issue of this letter upon
expiry of which the letter of intent will expire without any further conditions or liabilities on your or our side unless
an Offer Letter duly executed by the Company is issued to you before the expiry of the aforesaid 120 day period.
The issue of an Offer Letter to you is subject to the Company's future business requirements and will be issued at
the sale discretion of Amazon. Upon issue of the Offer Letter, this LOI stand automatically terminated. This LOI
shall also be terminated automatically in the event you take up employment with another person (other than the
company) before issue of the Offer Letter,

You are required to submit the following documents:

» Copies of the Educational Certificate (from Class 10th till the highest education)
= Relieving letter from the previous employer/s (if applicable)

« Service letter from the previous employer/s (if applicable)

« Last payslip from the previous employer/s (if applicable)

« Form 16 (if applicable)

= Address Proof

« Passport Size Photographs (6)

+ Copy of PAN card

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. 260000 per annum The same may be

revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at the time of issue of the Offer

Letter. The amounts stated herein are only indicative and in no way a binding commitment on the Company's part.
_ In addition, you will be eligible for benefits as per company policies.

You are hereby notified that you are not employed in the absence of a signed Offer Letter. This LOI relates only to
your potential employment with the Company and does not constitute an offer of employment with respect to the



Company or any affiliate or related entity. Further, this LOI does not create or vest any rights in you to be issued an
Offer Letter whether within the 120 day period referred to herein or thereafter or with respect to the base pay as
mentioned herein.

In the event that you receive an offer of employment from any other employer (apart from the Company), you are
requested to immediately intimate the Company in writing of such offer.

‘You are required to return the duplicate copy of this letter duly signed indicating your acceptance of the terms and
conditions stated abuve. Acceplance of this LOI will be construed as a confirmatiun that you do not have any
obligations arising from any contract or otherwise in favor of a prior employer or third party, which would impose
restrictions on your ability to accept employment with the Company and carry out your Company related functions
and duties upon employment, if and once the Offer Letter is issued.

For any queries, please feel free to write to us on csind-onboarding@amazon.com
Yours sincerely,

AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

Thank you,
Amazon Recruiting Team

Replias to this message are undeliverable, Please do not reply.

You can contact us at www.amazon.com/csapplicatienhelp and click the 'Email Us' or 'Chat with Us' button if you have
any guestions or need additional assistance,



QUESS

Date: Jan 03, 2024
MName; IMRAN AHMED BAIG

Name: HYDERABAD

Offer No : Q53244586
Work Location: HYDERABAD

Dear IMRAN AHMED BAIG
LETTER OF INTENT

We are pleased to inform that you have been shortlisted for a OFFER to work at Quess Corp Lid.
{hereinafter referred as Quess), and would be deputed at our Client place at HYDERABAD as 30 for a
fixed term on the following terms and conditions:

L. Your Tentative Date of joining will be JAN 04, 2024

2 Date of joining mentioned above is tentative. For payroll processing, your actual date of reporting
to the client site will be considered as per your date of joining.

3 This letter is valid subject to your completion of on-boarding documentation and submission of
necessary proofs. It is recommended to use POP link shared on your mobile phone and complete your
joining formalities As validity of this letter is purely subjected to completion of your documentation on
POE.

4, You undertake to abide by the code of conduct and ethics prescribed by the client as well as
(JUESS. Any violation of the code of conduct and ethics would be subjected to appropriate and stringent
disciplinary action including termination of service.

5. This contract would be exclusively with QUESS and you shall never be or deemed to be the
employee of Client, where you have been deputed.

6. The month gross salary offered to you will be INR 20280 /- Details of your salary break up with
components will be given after your joining and also it may change as per requirements. Your deputation at
any given location will be subjected for change as per the project and requirement,

7. Motwithstanding the Tenure of this offer, in the event of the project / work / deputation for which
you are being employed terminates before your offer end period, this offer shall be Coterminous with the
project / work. During the period of offer, either of the parties may terminate the Contract by giving 15
days prior notice in writing or payment in lieu thereof. However due to breach of code of conduct,
misbehavior or indiscipline etc, then in such cases, Quess will have / reserve rights to terminate
immediately without giving notice period.

()
Chuess Confidenial Offer No : Q81244586
Poge 1
This is a system genecrated lewer

Quess Corp Lid
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Kamataka, India
htip//:www.quesscorp.com | Toll Free No: 1800-572-3333
Staffing Solutions / Training & Skill Developmen® / Executive Search / Recruitment Services



8. Associate offer deemed to be cancel if candidate fail in below criteria:

+ Candidate fail to submit minimum education qualification certificates.

+ If candidate BGV get negative.

+  Client will conduct on the Jab training, each of the attendee need to clear this training assessment.

The above is based on current policies of the company; any change in the policy impacting the above points
will be communicated through policy communications channel.

All the best 11!
With warm

regards,

For QUESS Corp Limited.

%.

Tej Hans Raj Singh

€00 Staffing

1 hereby accept the above mentioned terms and conditions.

Name;

Signature: Date:
Quéss Canfidential Offer No : Q51244585

Page 2

This is a system generated letier

Quess Corp Ltd
3732, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Kamataka, India
hitp/f: www.quesscorp.com | Toll Free No: 1800-572-3313
Staffing Solutions / Training & Skill Development / Executive Search / Recruitment Services



TRIFFY DIGITAL PRIVATE LIMITED
CIN-UB2099KA2023PTC174717
Registered office-No. 154/20, T1 V207, 3rd Floor, Royal Space 5th Main,
7th Sector, Bommanahalli, HSR Layout Bangalore South Bangalore-560102
Email - legal@triffy.co

NT CON

This Contractor Agreement (hereinafter referred o as “this Agreement”) is effective as of
01/01/2024. ("Effective Date”) and is entered into by Triffy Digital Private Limited, with is
regstered office ar 3rd floor T-1 154,20, Royal Space, 5th Main road, HSR Layout, Bommanahalli,
Bengaluru, Karnamaka 560102, India (hereinafter referred to as “Company”), and Mohd Abdul
Sultan, living ar 5/() Abdul Samad 18-8-244/¢/27/5/a Fateh Shah Nagar, Edi Bazar, Smdabud,
Hyderabad “Telangana - 500059, India (hereinafter referred to as “Contractor”), each a “Party” and
collectively the “Pirnes”.

WHEREAS:

A, The Company is infer alin engaged in the husiness of development of o Saa8 platform solution
to enable vanous mobility service providers across the country based on an open mobiliry
network.

B Contractor 1s engaged in the business of providing technology services,

C.  The Contractor has represented and warranted to the Company that it has the requisite skill,
cxpertise and experence 1o render the Services (ar defined lefon) as enumerated under this
Agreement.

D Based on the representation provided by the Contractor, the Company is desirous of
appointing Contractor to provide Services.

E. The Parties wish to solely enter into a contractor agreemenr Clause and wish o lay down the
terms and condinons in this present Agreement

NOW, THEREFORE, the Parnes have apreed o the following:

Clause 1 (Scope)

t Company herchy engages the Contractor to provide dedicared resources (“Resources™) 1o the
Company whe shall work under the gusdance of Company’s resources and allorted employees
and their reams for ‘Sofrware Tesung Services’ as per requirements provided by the Company
(“Services") details of which are provided in Clause 2 below:

Fea

Conmractor hereby  agrees to abide by and comply with this Agreement and wntten
communicanons 1ssued by the Company,

3, All Services to be provided by the Contractor shall be performed with prompemess and
diligence and at a level of proficiency to be expected with the background and experience that
the Conmacror has represented it has. The Company shall provide such access to s
informauon, properry and personnel as may be reasonably required 1n order 1o pernur the
Contractor to petform the Services.

4. The Company under this Agreement 15 free to give instuctions to Contractor, although
Contractor ar the same ume performs his activities independently and as such s free 1o
determune as 1o how he performs these acovines.

Clause 2 (Engagement and Services)

L Contractor shall designate and make avallable to the Company the Resources fully qualified
person(s) with the necessary expertise and know-how that meet all the requirements us may be
required by the Company. The bist of resources as required by the Company 15 provided under
Schedule 1. Any addinonal required by the Company shall be provided by the Contractor on
mutuaily seceprable terms wherein the term of such services shall require the parties to only
execute 4 letter agreement in relaton thereof It is clanfied that all terms of thus Agreement
shall be applicable muraris mutandis to the letter agreement as may be executed from time to
time
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10.

TRIFFY DIGITAL PRIVATE LIMITED
CIN-U62099KA2023PTC174717
Registered office-No. 154/20, T1 V207, 3rd Floor, Royal Space 5th Main,
7th Sector, Bommanahalli, HSR Layout Bangalore South Bangalore-560102
Email - legal@triffy.co

The designanon of the Resources shall be solely decided by the Company and intimated to the
Contractor duning the finalization of the Resource by the Contractor,

The Resources shall work solely for and an behalf of the Company,

Contractor, afrer consultanion with the Company, agrees that it shall inhmare the Resources
regarding the location preference of the Company, which may be changed from time to nme as
per Company’s discretion. Upon intimation to the Resources, it shall provide the Company all
such Resources that are willing to be avalable at whatever location is convenient for the
Company.

Conmactor shall ensure that ir conducts a thorough background check on the profile of the
Resource before shanng with the Company and further ensure thar such Resource matches the
qualification required for such specific position in the Company. In the event of any deviation
from this clause, Company shall have the right to require the Contractor to replace such
Resource with anather having the requisite qualification for the posinon.

The Company and Contractor shall carefully coordinate absences due to illness and other time
restrictions affecting the Resources it has provided to the Company. In such event such
instances’ persists or Company in its discrenion thinks that such Resource will not be able 1
render the services as expected out of it then Company shall have the nghr 1o require the
Conteactor 1o TEPJHEC such Resource with another h‘.nmg stmular ar hig]‘ler quuhﬁ:‘.auun for the
same posinon and on the same terms as of the terminared Resource:

Contractor warrants that the Resources shall comply with the provisions of this Agreement as
if they weee a Party thereto.

Dunng the term of this Agreement, the Conmactor shall and ensure thar Resources shall
adhere ro all policies of the Company. Any breach of Company policies shall be considered as a
material breach of this Agreement.

Contractor agrees that Company shall have right 10 hire the Resources on full nme basis as irs
employee dunng or after its engagement with the Company. Further, it is agreed between the
Parties that Company shall also have the first right of refusal to the full-ume employment af a
particular Resource in the event such Resource is applying or has been approached for full nme
employment by any third party. The Company shall have the right 10 exercise this nght of first
refusal for a period of 14 days from the expiry and/or terminanon of this Agreement, or
termunanon of the engagement of the Resource, whichever 1s carlier. Provided, 1t 1s agreed that
no third-party offer shall be made 1o the Resource and/ or accepred by the Resource during the
term of engagement with the Company.

The Resources shall and Contractor shall ensure that Resources work exclusively for the
Company. The Resources shall hold the Company’s interest paramount and make full
disclosure ro the Company of any business opporunity pertuining to the business of the
Company and shall not appropnate such opportunity for his/her own benefit. The Resources
shall not engage 1 any other trade or profession or undertake any employment/consultancy
full or pari-nme, while being cngaged with the Company. To clanﬁ’, the Rescurces shall nor
engage in “moonhghung”, Le., dunng the engagement of the Resources with the Company, the
Resources shall not accepr or continue i uny job, consuling work, directorship, or
employment that may conflict with his/her dunes and responsibilities 1o the Company,
including the dury of loyalty, withour the wntten approval of the Company,

Clause 3 (Fees)

1.

In consuderaton of the Services rendered under this Agreement, Contractor will inveice the
Company, and the Company agrees 1o pay Contractor fees, as defined in Schedule 2.
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TRIFFY DIGITAL PRIVATE LIMITED
CIN-U62098KA2023PTC174717
Registered office-No. 154/20, T1 V207, 3rd Floor, Royal Space 5th Main,
Tth Sector, Bommanahalli, HSR Layout Bangalore South Bangalore-560102
Email - legal@triffy.co

All fee amounts are exclusive of any applicable taxes, such as GST.

Contractor will invosce the Company for the aggregate fee monthly at the end of every month

1.c on or before 300" Payment of all the undisputed invoices shall take place within 30 (thirty)
days following receipt by the Company.

In the event fees is delayed beyond the period, such delay may lead to:
A project related actimties beng put on hold;
b any addinonal expenses mcurred by the Contractar during this penod pertaining 1o
the project shall be borne by the Company; and
¢ any bank charges at the time of remittance towards invoices raised with reference 1o
this Agreement shall be borne by the Company.

It 15 clanfied that the aforemennoned shall not be applicable in the event of delay which is not
arrributable 10 the Company,

Clause 4 (Term and Termination)

1

[

The term of this Agreement shall be for a period of 6 (six) months and shall be
effective as from 01/01/2024

At any time, each Party may terminate this Agreement by providing 30 (thirty) days’ notice to
the ather Party.

Each Parry 15 enntled 1o rerminate this Agreement at any ame with immediare effect upon

WIIen nonce i

(@) The other Party is declared bankrupt, pentions for a moratorium, ceases its activinies ot
any similar circumstanee occurs;

(b} The other Party 1s arributable 1n default with the fulfillment of its obligations under this
Agreement and the other Party does not remedy such defaule within 7 {seven) days after
writen non ficaton of defaulr;

{c) an-act of gross negligence or wilful miseonduct of a Pary.

Clause 5 (Confidentiality)

1.

B

Durning the rerm of thie Agreement, Contractor and Resources may be exposed or have access
to informanon in any form, paper or otherwise stored, about other people ar businesses. The
Contractor must ensute that Resources must act mn accordance with the applicable data
protecuion legislanon that regulates the processing of personal data such as name, age,
nationality etc., and comply with any instructions issued by the Company to ensure compliance
with dara protection requirements under penalty or a fine.

Both during the term of this Agreement and thereafter, Contractor shall and ensure Resources
shall not, directly or indirectly, 1 any form or capacity whatsoever use or disclose or make
available to any third party any proprietary or confidential information regarding the business
of the Company or the business of clients of the Company, except for infarmation:

(1) Which 15 or becomes aviulable to the public through ne breach of this clause;

(u)  With respect to which Contractor presents clear evidence that the Contractor

was 1n lawful possession thercof priot to the receipt of such informanon;
{ut)  Which 15 required by law or regulation to be diselosed, bur anly 1o the extent

NECessary
Nothing contained herein will prevent Contractor and Resources from complying with

applicable law, regulation, or court order, provided that prior to any required disclosure in
accordance with applicable law, regulation or court order, notce will be provided 1o Company

3
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TRIFFY DIGITAL PRIVATE LIMITED
CIN-UB2099KA2023PTC174717
Registered office-No. 154/20, T1 V207, 3rd Floor, Royal Space 5th Main,
7th Sector, Bommanahalli, HSR Layout Bangalore South Bangalore-560102
Email - legal@triffy.co

as soon as possible, but in no evenr less than 5 (five) days before disclosure of such
information. Contractor and/or Resources shall disclose only such information as is required
by such law, regulation or court order and shall use commercially reasonable efforts to obtain
confidennal treatment for such Confidential Information from such court, regulatory agency,
or other gavernmental body,

Both during the term of this Agreement and during a period of 6 (six) months after
termunation of this Agreement, Contractor shall and ensure Resources shall not, dircetly, or
indirectly, in any form or capaciry whatsoever:

(3)  Ser up or manage an organization or enterprise or perform any actvities that compete
with the activities of the Cumpzn'_l,:

(b)  Paruapate i, be employed by, provide services or advice 1o, or be involved in any way
with any person, legal person, company, or organizanon thar performs activities as
teferred ra above under (a).

Both duning the rerm of this Agreement and dunng a penod of 12 (iwelve) months after
terminanon of this Agreement, Contractor shall and ensure Resources shall not, directly, ar
indwectly, in any form or capacity whatsoever:

(1)  Recruit or try to recruit or (try to) engage the services of any person thar is engaged by
the Company or of other parties performing services for the Company.

(b)  Enter mto financial transactions that directly or indirectly involve the business of the
Company’s customers or customers of other parties performing services for the
Company, including the purchase and sale of shares in companies that are part of the
Company’s customer base, if such transactions are based on knowledge obtained as a
result of or duning the performance of Contractor’s dutics under this Agreement and
that is not or should not be known to third parties.

Contractor shall und ensure Resources shall, either during this Agreement o ar any ome
thereafter, refrain from (public) statements and/or actions thar could be potennally damaging
tor the Company,

Clause 6 (Intellectual Property Rights)

L

=

Contractor will, insofar as the rights do not already belong 1o the Company, transfer to the
Company all seliectual property nghts, including without limitation copyrights, to and arising
from any invennions, copyright works, products, working methods, drawings, designs, models,
trademurks and (rechnical) know-how or other products of the mind made by the Contracror
or Resources, alone or with others, dunng the rerm of this Agreement. [f necessary, Conrracior
will promptly disclose and notfy the Company of any invennon made by Contractor or
Resources and render all assistance required in connection therewith.

Contractor will and ensure Resources will keep confidental all inventons, copymight works,
products, working methods, drawings, designs, models, rrademarks or (technical) know-how ar
other products of the mind concewed or made by Conmactor or Resources alone or with
others during the term of thus Agreement. Contractor and,/ or Resources wall hold all such
intellectual properry in trust for the Company and will do everything necessary or desteable at
the Company’s expense to vest the intellectual property fully in the Company and/ar to secure
patent or other appropaiate forms of protection for the intellectual property. Decisions as to
the protection or explomagon of any intellecrual property will be in the absolute discretion of
the Company. The Company 15 not obliged to patent mventions. Any costs incurred by
Contractor or Resources as # result of the above-mennoned oblipations in this clause shall be
borne by the Company.

Contractor shall and ensure Resources shall abide by the terms and conditions of third-party

agreements, such as license, nondisclosure, confidenuality entered into by the Company with
third parnes,
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Clause 7 (Indemnification and Limitation of Liability)

1

The Company explicidy stpulates that any liability of the Company for damapes incurred by
Contractor in the performance of the Agreement is excluded, except in cases where such
damage would be the direct result of the willful intent of the Company to cause such damages
or gross negligence of the Company.

Contractor shall indemnify and hold harmless the Company, its subsidiaries, shareholders,
directors, officers, employees, and representanives from and against all claims from third partics
for damages, costs and cxpenses arising from (a) neglipent acts or omissions or  willful
muscanduer in the performance of this Agreement; (b) failure to perform its obligations under
thus Agreement; (c) infringement of the intellectual property rights or any other rights of a
third party; and (d) violation of applicable law. conrmactor will net be responsible for
mdemnifying Company as provided herein where the basis of the Claim anses our of
Compam’s own neghgence or wilful nusconducr.

IN NO EVENT WILL EITHER PARTY BE LIABLE TO THE OTHER PARTY UNDER
ANY CONTRACT, NEGLIGENCE, STRICT LIABILITY OR OTHER LEGAL OR
EQUITABLE THEORY FOR ANY CONSEQUENTIAL, INCIDENTAL, INDIRECT
OR SPECTAL DAMAGES WHATSOEVER (INCLUDING, BUT NOT LIMITED 10,
DAMAGES FOR LOSS OF BUSINESS PROFITS, BUSINESS INTERRUPTION, LSS
OF BUSINESS INFORMATION AND THE LIKE), WHETHER FORESEEABLE OR
UNFORESEEABLE, REGARDLESS OF THE BASIS OF THE CLAIM AND EVEN IF
THE PARTY OR A PARTY REPRESENTATIVE HAS BEEN ADVISED OF THE
POSSIBILITY OF SUCH DAMAGE.

The Contractor heteto agree that irreparable damage would occur to the Company in the event
any provision of this Agreement was not performed in accordance with the terms hereof and
that the Company shall be entitled to specific performance of the terms hereof, in addition 1o
any other remedy at law or in equity.

Clause 8 (Return of Data)

1

b2

Conrractor and Resources will promptly, whenever requested by the Company and i any event
upon the termination of the Agreement, deliver to the Company all lists of clients or
customers, correspondence and all other documents, records, papers and properry which may
have been prepared by Contractor or Resources or have come into Contractors’ or Resources’
possession, custody or control in the course of the Agreement, and will nor be ennted 1o and
will nor retain any copies of the Company's propoetary information.

Upon request of the Company, Contractor and Resources will confirm and provide reasonable
evidence thar it is'in comphiance with Clause 8(1),

Clause 9 (Representations and Warranties)

Conractor hereby represents and warrants thar

1.

a
==

o

it 15 duly incorporated Company under applicable laws and will validly exast under such faws
during subsistence of this Agreement,
it 15 legally competent, has authonry from 1ts Board of Directors, to énter into, execute this

Agreement;

On Effecnve Dare of this Agreement, ir is legally competenr to conduct it business and will,
duning subsistence of this Agreement, conbinue to maintan permissions from relevant
government authones under applicable laws, 10 conduct its business;

Entering inta this Agreement is not in conflict with any obligations to any third parry;

Tt will not do acts which shall prejudice rights of Company envisaged heretn,

]
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G It shall at all tmes, during subsistence of this Agreement, maintain written records in
accardance with and comply with applicable laws;

T It shall comply with applicable laws during subsistence of this Agreement and while rendering,
completion and delivery of Services;

8. it shall use its best efforts, devote its tme, artention and exercise duc skall, diligence in and
while rendering, completing and delivering its Services envisaged hercin and in written
communications issued from time to time by Company;

9. It does not engage in any form of illegal and corrupt pracuces, ncluding but not limited 1o,
extottion, fraud, impersonation, false declaratons, bribery, money laundering, supporting or
nvolvement with terronst or organieed criminal OIganizanon’s acuvines;

10. It shall ensure, 1ts employees are not exposed to potential safery hazards by identifying,
assessing and minimizing risks, through development and implementation of plans and
procedures;

11, Irand its employees are nor eligihle to parhapate 1 any benefits, prvileges gven or extended
by Company, or by operation of law, to employees of Company;

12 It shall be solely responsible for any acts, orussions artnburable o self and o us emplovees
including the Resources;

13: In the event, Contractor offers 11s Services, to any other party at lower rate than those offered
to the Company, dunng the term of this Agreement, then Contractor agrees that Fee offered
to Contractor shall be reduced to march such rate. The Conmactor shall provide the Company
with 1ts Services that arc compentive in terms of price, quality, delivery and technical
funcrionaliry.

Clause 10 (Modification)

Any modificanon or addinon to this Agreement shall only be valid and legally binding if formalized
by addendum duly signed by both Parties.

Clause 11 (Notices)

All written nofices under this Agreement must be submirted 1o the other Party ar the address
indicated herein above or, m case of a change of address, at the new address 1o be punctually and
tmely nonfied by each Party to the ather.

Clause 12 (Governing Law)

The law of India shall govern this Agreement. Any dispure, which may anse berween the Parties with
regard 1o any matter pertaming to this Agreement, shall be subject o the exclusive reenrornal
junsdicnon of courts siruated m Bengaluru,

Clause 13 (Dispute Resolution)

L The Parbes will make every effort 1o senle amuicably all possible disputes ansing from the
validry, interpreranon, or execution of this Agreement. Should sny disagreement persist for
more than 30 (thirty) days, it shall be finally settled by arbinaton uader the Arbitration and
Conciliation Act, 1996. The arbitral panel shall consist of one arbitrator appomred mutually by
the Parties and shall decide 1n accordance with the rules of law The proceedings shall be
conducted in the English language and venue and sear of the arbitrarion shall be Bengaluru

R

If any provision of this Agreement should for any reason be considered void, not applicable,
ot would otherwise be required to not be taken into consideration, all other provisions and
stipulations of this Agreement shall remain applicable n full

Clause 14 (Miscellancous)

1. This Apreement consutures the whole agreement between the Parties and rhere are no (other)
promises, terms, conditons, obligations, representations or warranties, oral or written,
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expressed or implied, other than those contained herein and hereto, This Agreement
supersedes any previous agreements between Parties,

At any ume duang the executon of this Agreement Contacror shall consider
the leginmate (business) interests of the Company and shall refrain from behavior which could
harm the Company in material and/or immaterial way. When hiring activities from third
parties, Contractor  shall always in - advance consult  with the Companyin  order 1o
prevent that the Company suffers any losses and/or damages,

Either Party shall be excused from any delay or failure in performance required hercunder if
caused by reason of any occurrence or contingency beyond its reasonable control, mcluding,
but not limired to, acts of God, epademic, pandenue, acts of war, fire, mnsurrecnon, strikes,
lockouts or other serious labor disputes, riots, carthquakes, floods, explosians, ar other acts of
nature. The oblbganons and nghts of the Party so excused shall be extended on a day-to-day
basts for the period equal 10 the penod of such excusable interruption. When such events have
abared, the Parties” respective obligations hereunder shall resume. If the interruption of the
excused Party's obligations continues for a period more than 20 {rwenty) calendar days, either
Party shall have the righr to rerminate this Apreement upon 7 (seven) calendar davs' prior
winitten nonce 1o the ather Party,

Contractor shall and ensure Resources shall not have or keep in his privare possession, m any
manner, any documents or correspondence, or copies thereof, as well as auromared versions,
thar are available to Contractor and/or Resources as a result of this Agreement, excepr insofar
as, and for as long as, necessary for the performance of 1ts services for the Company. In any
event Contractor shall and ensure Resources shall promptly, and without the nced for any
tequest to be made in this regard, return w the Company all such documents or
correspondence, or copies thereof, on the first request of the Company,

Contractor declares thar m  respect to third parnes no non-compenuon and/or relation
clauses apply and/or are in effect, and that could prevent Contractor to fulfill its obliganons
under this Agrecment.

This Agreement may not be assigned without the prior written consent of the Partes. Righrs
and obliganons created by this Agreement shall be binding upon and e to the benefit of
the Parties, therr successors, and assigns.

Nothing 1n this Agreement 1s intended o create any contract of employment between the
Parties including berween the Company and the Resources. The Parties hereby expressly agree
thar Contractor is an independent conmractor engaged by the Company under this
Agreement. It ts clarified thar the Resourees shall be engaged by the Conteactor and not the
Company, and hence the Contractor shall be lisble to comply with all starurory obliganons
(including labor law, pavment of salanes/remuneranon ta the Resources) under the applicable
law m relanon to the Resources.

No action taken pursnant to this Agreement including any investganon by or on behalf of any
Party shall be deemed to consurute 2 waiver by the Parry taking such sction, The waiver by any
Party hereto of 2 breach of any provision of this Agreement shall nor operate or be construed
as a waiver of any subsequent breach.

The Clause and other headings contaned in this Agreement are for reference purposes only
and shall not affect the meaning or interprerations of this Agreement. This Apgreement is the
result of negonanons berween and has been reviewed by each of the Parties herero and their
respective counscel, if any; accordingly, this Agreement shall be deemed 1o be the product of all
of the Parnes hereto, and no ambiguity shall be construed in favor of or against any one of the
Parties hereto,
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This Agreement wis agreed, drawn up and was signed on 01/01/2024 by:

TRIFFY DIGITAL PRIVATE LIMITED

Yoz

Name: Paritosh Verma MName: Mohd Abdul Sultan
Title: Director Title: Business Development Executive
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Date : 22 August 2023
To Whomsoever it may concern

Dear Sir/ Madam,

This is to certify that Mr, Arshad Hussain, Employee ID - 45277491 is employed in
our company as Contact Centre Representative.

This letter is issued for the purpose of Proof of employment.
His date of joining our company is 27 July 2022.

His date of birth is 31 January 2004 as per our records.

The employee's Current Address is as below:
1-9-30/3/A Ravindra Nagar Colony Habsiguda 500007, Telangana, hyderabad,
500007, India

The employee's Permanent Address is as below:

1-9-30/3/A Ravindra Nagar Colony Habsiguda 500007, Telangana, hyderabad,
500007, India

Thanking You,
Yours Sincerely

Neha Kapoor
VP HR Offshore Shared Scrvices Employee Data Changes
for HSBC Electronic Data Processing India Pvt. Ltd.

The infemation funiished abdive on this [efter 14 ns por our company records, This letter is issued based on the employees regquest
without any lmbilily or respoosibliny on the paes ol the signmg oflicial or the company

Dizolunimer: Thas s a compuber-geneiabed heiber and sboen oot mgire a ngnature,

Lascal MTice Adilress: HSBC House, Flot Moo 3,4 & 8 Madhaper Village Hyderabod, Telangana S00081

Registiered OiTice Adidress: HSBC Electranic Data Processing India Private Limited, HSBC House, Plul No 3, Survey No 04 ( Part)
Hitech City ut, Madhapur, llg-lmluuu = SO0 1 Pl A9 1-40-3980 2000, Fax; +91 -4l-06384 0999 Corporate Identification Number
(CIN) - UT220F T GMMF TCRA1ES

INTERNAL
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P NeelBlue Technologies
3 : Your IT Partner

Offer Letter

15" April, 2024.
Hyderabad.

Dear Ubaid Mohsin,

It is with great pleasure and expectations we make you this offer of employment with NeelBlue
Technologies India Pvt Ltd. Your title will be L1 Support Engineer and you will continue re_pcrting to Md tﬂ.kramJ
IT Support Director at Neelblue. This letter will generally summarize your compensation and benefits as a
member of our Support team at Neelblue, India. Your package breaks down as follows:

1) You are required to join us on 15" April, 2024 and the offer stands withdrawn thereafter, unless the
date is extended by us and communicated to you in writing.

2] You will be based at our company located at L7, A-Block, MIR Magnifique, Raidurgam, Hyderabad -
500032. But will serve the company or any of its subsidiaries or associated compan ies in any location
within or outside of India. You will be governed automatically by the rules and regulations and terms
and conditions applicable to the new assignment.

3) Your annual gross salary will be INR 2,40,000 LPA/- (20,000/- Per Month) calculated as Cost to
Company and the breakup of the salary is attached here with in Annexure-A.

4) Please note that the Company reserves the right to withdraw the offer maﬂe to you, before your
acceptance of the same, without providing any reasons to you.

5] Youshall be eligible for promotions and increments based on your performance and contributions to
~ the Company as per the review and appraisal policies of the company.

6) You will be entitled to leaves and holidays as per the Policy of the company.

7) Notice Period: You will be required to serve three months of notice before leaving your position with
NeelBlue, India,

_ 8} Termination: Company reserves the right to terminate this offer for any disciplinary reasons at will
e (e.g. non-punctuality/under performance at job/Client negative feedback).

a - 9) You will be required to be available at any day & time of the week in case of client commitments and
~ emergencies. e 8 : :

_, lG}'P'iéa?e.'gign on all sheets of the duplicate copy of this letter at the bottom right corner, and return to
_under signed as a token of your acceptance of this offer with Neelblue Technologies and this is valid
until close of business 20" April, 2024. ' ”

b T Lk £

gﬁ 1 Dunggghe entire period of employment, you shall abide by the Company Rules and Regulations, which
%.« - areineffect from time to time. ;

Ve any questions on the offer, please discuss with you

I A o) U T uss with your HR manager. We look forward to your
ince and subsequent start with NBT India from 15™ April, 2024. -




NeelBlue Technologies

Your IT Pariner
For Neelblue Technologles:
Annexure - A (Salary Structure)
Name: Ubald Mohsin
 Designation: L1 Support Engineer

Date of Jolning: 1™ April, 2024,

EARNINGS AMOUNT | DEDUCTIONS AMOUNT
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- NeelBlue Technologies

Your [T Partner

for Neelblue Technologies:

ACKNOWLEDGEMENT
This is m agﬂ:iﬁr that | hawﬂ gone through and understood all the terms and ¢ conditions mentioned in
the Offer letter and all the Annexures and | hereby accept and agree to abh:le h"{‘thﬂm- :

Full Name: Ubaid Mohsin 1
Address: 'I




{) LIVSPACE

-
——

Bilal Mohd
HIS543
Biood Group At

In case of emargency +91TTRLBR268S



firstsource

Abdul Mannan

‘JEmployee Code : 1159842

Blood Group  :B#ve

] Emergency No. : 7997296648




urban platter

DATE:07-01-2024

SHAIK SAMEER
BADE BAZAR,
GOLCONDA FORT,

HYDERABAD, TELANGANA, 500008

Dear SHAIK SAMEER

Congratulations! We are pleased to confirm that you have been selected to work for Urban Platter. We
are delighted to make you the following job offer.

The position we are offering you is that of Staff at a monthly salary of 11,000 with an annual cost to the
company of 1,32,000. This position reports to the manager, Sadiya Begum. Your working hours will be
from 9 AM to 6 PM, Monday to Saturday.

Benefits for the position include:

¢ Benefit A (Casual Leave of 12 days per annum
* Benefit B (Health Care Coverage)

We would like you to start work on 06-01-2024. Please report to the manager, for documentation and
orientation. If this date is not acceptable, please get in touch with me immediately.

Please sign the enclosed copy of this letter and return it to me by the Last date for offer acceptance to
indicate your acceptance of this offer.




We are confident you will be able to make a significant contribution to the success of our Urban Platter
and look forward to working with you.

Sincerely,

NITESH KUMAR
MANAGER

ANt
I

=

SIGNATURE HERE:




Sub: You're Appointed as “US Tax Analysts”
ar Shaik Furkhan Ahmed,

th reference to your application and the subsequent interview you had with us, we are pleased
:onfirm your appointment for the above position in AB’S EQUITY ACCOUNTING AND TAXATION
'(“Firm”) subject to the following terms and conditions:

1. Jab title

You shall be designated as “US Tax Analysts”
Annual Compensation

a. Your annual compensation including benefits, allowances and perquisites, if any,
payable by the Firm'on any item of your remuneration and/or perquisites is

A typical break up is
provided as an illustration in Annexure A to this letter.

b. In addition to your annual compensation, you shall be eligible for a target based
performance bonus the details of which shall be communicated to you separately.

¢. The Incentive scheme is subject to revisions at the discretion of the Firm’s
management.

d. Besides the above, you will be eligible for gratuity as per the payment of Gratuity Act,
1972.

e. Your compensation will be subject to income tax as per the provisions of Income Tax
Act, 1961.

2. Date of Joining

As agreed between us, you shall join the services of the Firm on 1* December, 2023.

3. Probation

You shall be on probation for a period of six (6) months from the date of commencement
of your duties, the period of which may be further extended at the discretion of the
management. After the completion of the probationary period, your appointment will be
confirmed in writing, subject to your performance to our satisfaction.



Marre SYEDA LUBNA AMREEN
Dear SYEDA LUBNAAMREEN

With reference to your application and subsequen! assessments you had with us, we are pleased Lo inform you that you have been shortiisted for the
pasition of Custemer Service Associate at Location_Hyderabad__India facility of Amazon Development Center India Pyl Lid {the “company”)

Plaase treal this as & letter of intent (“LOI") valid for a perled of 120 days from the date of jssue of Lhis letier upon expiry of which the letter of intent will
expire withou! any furher conditions or liabllities on your or our side unless an Offer Letter duly executed by the Company is issued Lo you before the
expiry of the aforesaid 120 day period. The issue ol an Offer Letter to you is subject 1o the Company's fulure business reguirements and will be ssued at
fhe sale discretion of Amazon. Upan issue of the Offer Letier, this LOI sland automatically terminated. This LOI shall aiso be terminated automatically in
tha event you take up employment with another persan (other than the company) before issue of the Offer Laiter

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. 264300 per annum, The same may be revised at the lime of the issuance of an

Offer Letter as per prevaliing levels of pay at the time of issue of the Offer Letter. The amounts slated herain are pnly indicative and in no way a binding
commitmenl on the Company's part, In additivn, you will be eligible for benefits as per company policies

You are hereby notified that you are not employed In the absence of a signed Offer Letter. This LOI relales only to your polential employment with the
Company and does nol constilute an offer of employment with respect to the Company or any affiliate or related entity. Further, this LOI doas not craate

or vast any fghts in you to be issued an Offer Letter whether within the 120 day period referred lo herein or thereafter or with respect to the base pay as
mentioned hergin.

in thie event that you receive an ofier of employment from any other employer {apart from the Company), you are reguested to immediately intimate the
Company in writing of such offer,

Accaptanca of this LOI will be construed as a confirmation on your ability 1o accepl employment with the Company and carry out your Company related
functions and duties upon employment, if and once the Offer Letter is issued.

For any queries, please feel to conlacl us on www.amazon, com/csapplicationhelp
Yours sincerely,

AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

Thank you,
Amazon Recruiting Team

Replies to this meszage are undeliverable. Please do not reply.

You can contact us 2t www amazon.com/csapplicationhelp and click the "Email Us® or 'Chal with Us' button if you have any guestions or need additional
assistance.



AMAZON DEVLOPMENT CENTRE (INDIA} PVT LTD

Laxmi Infobahn Pvt Ltd = SEZ, Tower 1, 34,5
5¥ No.107(P), Kokapet(V], GandipetiM], HYD -500075

Emp ID

Valid Ugto

5% B 77 floors,

peamanent ety CaRe ()
SLNa : TS54T
Name . Syeda lubna AMREEN

Designation : CAP Associate(M]

: 112392390

Date of lssue : 04-May-23

: 03-May-28
afficer —SEZ
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The terms of your employment contract detailed above are strictly confidential and shall be treated
as privileged, information between yourself and the company. You are expected to maintain such
information appropriate.

We welcome you to our Organization and wish you a long, happy and rewarding career with us.
Yours Faithfully,

For Sha-cube Solutions.

Mohammed Abdul Aleem.
Managing Director.

Acceptance

| have read all the terms and conditions mentioned in this appointment letter. | hereby declare that
| have fully understood these terms and agree that they shall remain binding on me during the
course of contract. | have also understood and agree that any change in service rules in future will
be binding on me. As token of acceptance, | have hereby signed duplicate of this letter.

Employee Name: Mah@mmei PCU“L‘U% Hu&,&qi,n

Employee Signature:

Date: QO- O3 _;{O :f)

e = —

E&ail:infn@shacube.cm www.shacube.com
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Xll-Other Terms and Conditions:-

A) The terms and conditions contained herein shall be read along with the instructions, guidelines,
policies, etc. and amendments thereof as presently applicable to you and as may be emended from
time to time and as may be made applicable to you by the company subsequently in the course of
your contract.

B) Any other terms, Conditions, Stipulations not specifically mentioned herein shall be governed by

other relevant policies and procedures of the company as presently applicable and as May be
amended from time to time.

C) You will not, during the continuance of your contract undertake pr carry on either alone or in
partnership nor be directly employed in or concerned with as principal agent, clerk, assistant,
consultant, servant or otherwise in any other business, trade, or profession whatsoever. You will
devote your whale time and attention to your duties with the company.

D) You shall not during the course of your contract engage, participate, whether directly or
indirectly in any business competitive to the business of the company.

E) You shall not do anything or cause to do anything, which shall bring dishonor and/or disrepute to
the company or engage in unlawful/immoral activities.

F) If at any time you are not involved in any legal / administrative / quasi judicial proceeding(s) you
should immediately inform the company the details thereof.

G) You shall not at any time use your association with the company to gain unfair advantage for
personal purposes.

H) You shall not communicate to any client or prospective client or any outside authorities on any
process details or any matters which requires confidentiality without the prior written approval
authority.

1) You will undertake and agree that all the company’s property, assets articles and effects of any
nature whatsoever which shall come into your possession during your course of your contract or
otherwise shall be the absolute property of the company. You shall keep such property or assets in
good condition. The company considers and respects Employees as the most important asset of our
organization and we take this opportunity to welcome you to the organization and look forward to
having a mutually rewarding and exciting career with us Sha-cube solutions

o . — e I Y = e o e e e e iy
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Employment shall stand automatically terminated at the end of the three months. In the
event of the verification leading to a negative report, any time during the said three months your
services are terminable with immediate effect or shall stand automatically terminated at the end of
the three months. Weather your verification has been completed as on the date hereof, indicating
applicability of automatic termination at the end of three months is given in Annexure B -
"Verification Status”. Even if you obtain an initial positive Verification your services forthwith,
without notice any time of duration your employment.

V-Leave:- You will be entitled for leave and paid holidays as per the policy of the Company as per
presently applicable to regular employees and as may be modified from time to time.

Vi-Adherence to service rules:- You will be bound by the applicable certified standing Orders and
the code of conduct as well as the rules & Regulations of the Organization as currently in force and
as may be farmed / notified in future. The normal age of your superannuation shall be 58Years.
Upon completing the age of superannuation, you will be retiring from the services of the company
and no further notice will be served in this regards. You will continue to be in the service of the
company till the last day of the month on which you complete 55 years of age.

VIl-Termination:- It is understood and agreed that your services as a probationer can be
terminated at any time during the probationary period or during the extended period of probation.
Without notice should you desire to leave the services of the company, you shall give 30 days’
notice Periods, else company is not liable to pay you any salary or pending amount.

Vili-Termination on producing wrong credentials: - If any of the professional / Personal credentials
submitted by you during the time of employment is proved to be false during the period of
employment, the company reserves the right to terminate your services without any notice.

IX-Loyalty bonus:- After the successful completion of 1 Year company would pay 10000 as a loyalty
bonus.

TE—— = =
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Ill-Compensation package:- Your compensation package will be (Salary) /Per annum. The
compensation package shall be governed by policies and guidelines of the company presently
applicable and as may be modified from time to time if entitled, you shall become a member of all
statutory Employee Welfare / Benefits Schemes presently applicable and as may be maodified from
time to time. Employee's contribution towards statutory and other company initiated weifare /
benefits schemes will be deducted from the monthly salary. Any modification in the name will be
applicable to you from time to time.

Your CTC (Cost to Company) is INR 144,000/- and the Break-up of the same given below.

CTC Break-up
Salary Components Annually Monthly
Basic Salary 120000 10000
HRA 12000 1000
Special Allowance 12000 1000
GROSS SALARY - 144000 12000

Iv-Background Verification: As per the company policy and part of selection/joining formalities, all
selecied candidates have to undergo a thorough background verification of personal and
professional credentials and antecedents. The same may be done internally or through an external
agency.

In the event of a candidate permitted to join duties before completion of the
background verification, the appointment is purely on a temporary basis for a period of 3(three
months only), with no rights of continuation in employment and attendant benefits. In the event of
non-completion of background verification within the said three months, Due to lack of
Information or wrong information provided by you, your employment shall stand automatically
terminated at the end of the three months. In the event of the verification leading 1o a negaiive
report, any time during the said three months your services are terminable with immediate effect
or shall stand automatically terminated at the end of the three months. Weather your verification
has hesn completed as on the date hereof, indicating applicability of automatic termination at the
end of three months is given in Annexure B — “Verification Status”. Even if you obtain an initial
positive Verification your services forthwith, without notice any time of duration your employment.
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OFFER LETTER

Date: 10/03/2023

MOHAMMED PARVEZ HUSSAIN.
Hyderabad.

Dear Parvez,

On careful consideration of your application for employment, and various rounds of discussions, we
are pleased to offer you the position of Tele Sales Representative, as per the terms and conditions
given below:-

Note: Based on your performance you will be getting hike on your salary after 3 months.

And if you completing your target continuously for 6 months. Again you will get hike on your salary
depending on management.

Note: Every year you will be getting 10% hike on your salary.

I-Employment Title: - While the company reserve the right to move to you different positions and
offer various roles during your employment tenure, your initial job title would be Tele Sales
Representative/Customer Service Representative.

li-Location: - Your initial place of posting would be Hyderabad; however, the management reserves
the right to transfer you to any otherlocation where the company has office/Branches or newly
established office or any other Iocatioﬁqs per the requirement of the business. Your services are
transferable at short notice to any deparument of your services may be seconded to any other
company companies or any other place whb{e work of the company is carried out as May be
necessary. h

In the event of transfer the terms and conditions of contract outlined herein shall
continue to apply along with any modifications t]'bq_reof as may be applicable. However, you shall be
reguired to adhere to the rules and regulations as pievalent at the new place of pasting.

; = T e N N e ]
Emarl mfo@shacube com www.shacube.com
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INTERNATIONAL PRE SCHOOL

Here is to certify Ms. Maryam Naaz is working our school for
they year 2023 . She is a teacher of pre- primary and she is
teaching children mainly PET .Although she has shown a
remarkable performance through out the session .She has
develop a unique way to prove her ability and we are very glad
to see consistent growth in her teaching style.

Her behavior was very good through out the session. She never

gave us a chance to complain. We wish her success and growth
in her future. /2000/- Pet mean th

Sincerely.

TODDLER | NURSERY PP1 & PP2 | GRADE 1 GRADE 5 CBSE CURRICULM

HEAD OFFICE : KONDAPUR

BRANCH TOLICHOWKI : H.No. 8-1-351/46/2, Adams Colony, Tolichowki, Hyderabad - 500008. T.S. India.
E-mail : jjtcbhyderabad@gmail.com / Info : 97048 60040
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India

CONFIDENTIALITY, NONCOMPETITION AND INVENTION ASSIGNMENT AGREEMENT

This AGREEMENT (“Agreement”) dated as of 13-June-2023 by and between

Amazon Development Centre (india) Private Limited, a company incorporated under the Indian Companies Act, 1956,
having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road,
Malleshwaram (W) Bangalore - 560 055 Karnataka India ("Amaton India”®)

AND

Mohammed Yaser (the "Employee”), residing at 13-1-1233/64/A/1 Natra] Nagar, Tappachabutra asifnagar Myderabad,
IND 500006

As used herein, the “Company” shall mean Amaron Indea, its patent company Amazon.com, Inc. [*Amagon.com”) and any
affiliate and/or subsidiary of Amatzon.com, meaning any entity that controls, is controlled by, or under common control
with, Amazan.com,

Amazon India and the Employee are sometimes hereinafter referred to collectively as “Parties™, and individually as

“Party”
RECITALS
WHEREAS Amazon India is a wholly owned subsidiary of Amaron.com; and

WHEREAS the Employee and Amazon India are entering into this Agreement in connection with the Employee’s
employment with Amazon Inda and as a condition to such emplayment; and

WHEREAS during the course of employment the Employee shall have access to certain “Confidential information”™ (as
described hereinafter) of the Company,;

Now therefoce, the Employee and Amazon India agree as follows:

1. Definitions:

(a)  Confidential Information:

“Confidential Information” means and includes any information that relates to the business of the Company that
is not generally available to the public. Without limiting the foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any mformation relating 1o, the Company's business
partners, customess, services chents, sellers, agents, employres, contractors, investors, jownt vemures, vendors, or
suppliers and the terms on which the Company does business with each such entity or generally;

0] computer code {Including source code and object code) or software developed, modified, or used
by the Company;

REGISTERED OFFICE & 26/1, Bngade Gateway, World Trade Centre, 10th Floor, Dr
Ragkumar Road, Maleshwaram (W) Bangalore - 560 055 Kamataka India
Tol  +91-80-6787 3000, Fax +01-80-.3007 1031 /33CIN
UTZ200KA2004F TCO34233
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GRAPHIC DESIGNER

MOHD FARDEEN KHAN

Asif nagar

Email: fardeenkhan63044@gmail.com
2023 FEB 13.

Comany;ISDMR

Telengana,500028.

Dear MOHAMMED FARDEEN KHAN.
We are happy to inform you that, you have been selected to work for our company
ISDMR(international school of digital marketing) as the graphic designer from the day of

MARCH 12(2023).

We are pleased to know about your special skills and experience in the field of graphic
designing . we want to inform you that , your responsibilities will be ;

Produce artworks like logos,brochures,bannerdesign,visitingcards,menus,phamphelts and
many more.

Our management has agreed has agreed to offer you this position 10,000 per month you
will also get some additional benefits( intensive).

We are happy to be able to send you this offer letter for your position of graphic designer at
our company..You are requested to sign this letter as a document of your approval and
start your job from 15march 2023. On the first day of joining , you are requested to report to
Mr.Akbar hussain.

>

signature
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.M Gmail az« Xorox <azdcoroxf@gmail.com>

Fwd: Amazon | Salary Annexure
1 message

Ayaan Khan <khanaysanT 8067 @gmail.com=
To: 8z 4 Xemx <apdxeroxi@amail coms

Forwarded massage
From: Ayaan Khan <khanayeanTS067@gmall.coms
Dale: Thu 5. Oct 2023 &l 10:10 PM

Subject: Re: Amazon | Salary Annestre
To: CF INDIA OnBaneding Team <ci-gid-Tearusmant @amannm. Goms

To.

Thes Assel Management Team

Thits mail Is in regards to Informalion you that | have recelved my ssset from Amazon foday bul In the box cantents | haven't received any monlior cable which connects through CPU and the Mor
Kindly lock inka the abave the said concem and updatad me ASAF.

Regands,
Ayaan Khan

On 'Wed, 4 Oct, 2023, 5:02 pm G5 INDIA CnBoarding Toam, <os-md-rosruitrman iiarmazan oo wiole:
Dear Candidate,
Congratulations on your offer with Amazon. Please find below your proposed salary break-up.

PS: PAN card and e-Aadhar card (Your mobile number shotld be finked with Aadhar card , downloaded from UIDAI website) are mandatory decuments required to get onboarded.
card, ploase visit HEAD POST OFFICE and not raglonal post office to get it linked in 24 hours. Ignore If s-Asdhar is already uploaded.

Amazon Development Centre India Pvt Ltd
Compensation & Benefits Summary
Designation Buﬂ:’m Service Sl Ehat
Rala Fixed Term Contract Site VCS
Locatian Tolangana {1) Tentative DOJ | 10/8/2023
Base Pay 247,000
Earnings
Pay Component Percentage Annual [INR) ";:;:;w
Basic 7% 180,000 15,000
House Rent Allowanca 15% 45,400 3,783
Employer Contribution to PF 12% 21,800 1,800
Other Components o a
Total 247,000 20,583
Additional Benefits




SHO Pay Compoanent Annual (INR) "ﬁ::';"
i WFH Allowance 18,000 1,500

Tentative Gross Earnings 265,000 2,083

Deductions

Pay Companent Percentage Annual (INR] "’E‘,};‘F
Emplayes Coniribution to PF 12% 21.600 1,800
Employer Contribution to PF 12%: 21,600 1,800
Emplayes State Ingurance B y g8 ik

(E31)

Profassional Tax 2400 200

Tentative Total Deductions 47,588 3966

Tentative Net Pay 217413 18,418

.

* ‘This sheel sarves as a samgle or lertatve ofter and ks subject o further review and confirmaton.

* Pay somponants and are subject 1o change as per applizable lws or company policies

* Detailed overview of pay computation wil ba provided during Day 1 orlantation session

Othor Banafits

1. Intermet Relmbursement — Rs. 1, 2500 por monil
2 Neal Vouchers — Rs. 1, 100¢- par monih
3 Might Shit Allowanes [NSA) of INR 1504 per shift

Pieasa note inare will be a deauction of ESIC, PF and Professional Tax from the Base pay as par the Stabe Govermmen| nommi.

Disclaimer: The comtent of this email fs confidantial and intended for the recipient spectfied in message only. it is forbidden o copy, forward, or ln any way reveal the confenis of
ber imlod post jodni

Hote: If yous do not hold the required documents or do not meet any of the mandatory requirements or your current work location falls under any of the Containment/Riad zonos de
delayed or confinmed to a laler date, considering the transport constraints for system delivery. Also please make sure that you are available at the registered address with us for s

Thanks & Hagards,

Amaron Recrulimant Team



SCAN & DIAGNOSTIC CENTRE

Drssisian . feeinaey. . Thaledsianal

£ Medicure

ASAD ALI KHAN
LAB TECHNICIAN

ID NUMBER : MEDI - 017
BLOOD GROUP: O +VE
PHONE : 040-23536382

=

Authorized Signature : fpﬂl:-_)ug'i/

# 12-2-54/A, Beside Vilada Hospital,

Murad Nagar, Mehdipatnam, Hyderabad - 500 028.

3 COM
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Date: 30" Oct 2023
Dear Mr. Syed Saleh Ali,
We are pleased to offer you the position of Associate Cloud Engineer at Technology's

Visions for information technology [TechVisions®) as full-time for our Hyderabad branch
office.

Your expected hire date will be 1*' Nov 2023, and you will be reporting directly to the
Business Territory Manager at the Riyadh Head Office.

This role would be responsible for day-to-day engagements, support, management of the
Techvisions prospects and customers. Take ownership of requests and support the rest of
the team with knowledge and experience.

This role would require providing thought leadership on OCI related technical discussions
and tasks, not only to business, but also to fellow technical members, Techvisions partners
and vendors. The candidate should also be able to mentor fellow members to create sound
technical succession management.

Job Responsibilities (not limited to):

e Design, implement, and manage secure, scalable, and robust OCl solutions.

¢ Work closely with the development team to ensure seamless deployment of
applications on the cloud,

* Monitor and optimize system performance on the Oracle Cloud platform.

* Assist in the creation of disaster recovery plans and ensure data redundancy.

* Provide troubleshooting and resolution for cloud-related issues.

* Work closely with Oracle support to address any technical issues and participate in
the resolution process.

* Keep up to date with OCI updates and propose any necessary changes or
improvements to the current infrastructure setup.

if you are to accept this offer you will be eligible to the following in accordance to
TechVisions® policies:

* Annual gross salary of INR [1,44,000] paid on monthly basis by bank transfer
inclusive of Taxes, Housing, Transportation, And Mobile bills.

Standard TechVisions® policies for contractor includes:

* 12 days annual paid vacation.
e Eid and national day holiday.

TECHVISIONS MERYIAT ALTAQNIYAH PRIVATE LIMITED
# Plot 8, Rasheed Colony, Near Shivrampally, Hyderabad — 500 052, T.5., India
Phone: +91 988 534 4596 | Email: info@techvisions.com.sa | Website: www.techvisions.com.sa
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* Accommodation and transportation in your work trip to KSA along with a ticket.

We are delighted to invite you to join TechVisions®, working with innovative professionals
like you, who are relentless and passionate in Selling solutions for the world’s most difficult
challenges — and in helping our clients do the same. TechVisions® aims high. We are always
learning, sharing expertise, and working together to drive innovation. We are confident that
you will thrive in our company of experts and make a difference.

We are excited to have you join our team, please confirm your acceptance of this offer by
signing and returning this letter by 31% Oct 2023.

Sincerely,

HR Team

TECHVISIONS MERYIAT ALTAQNIYAH PRIVATE LIMITED
# Plot 8, Rasheed Colony, Near Shivrampally, Hyderabad — 500 052, T.S., India
Phone: +91 888 534 4596 | Email: info@techvisions.com.sa | Website: www techvisions.com.sa
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syedawiq

Hyderabad

Dear Syed Awis,

Further 1o the appointment lelter dated May 12, 2023, we are pleased lo extend your fixed term contract of
employment on the following lerms and conditions:

1. Your extended contract of empioyment will start from Fabruary 10, 2024 to May 10, 2024 ("Term") as
Warehouse Assoclate . You acknowiedge that the Contract has been extended because of a current
and running project of Needs Manpower Support Services Pvt Ltd. Notwithstanding the Term of the
extension, In the event of the project/work for which the contract has been extended comes lo an end for
any reason whalsoever, this Contract shall automatically terminate. In other words, this extension is co-
tarminus with the current project/work of Needs Manpower Support Services Pvt Lid.

2. Nolwithstanding anything contained hereinabove, this extension ietter may be further extended for such
Term and on such conditions as may be mulually agreed belween us.

106y 21~ 685 -0

2ibooo/- pb -
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Sydohbv

Hyderabad

Dear syed obaid ,

Further to the appoiniment letler dated May 12, 2023, we are pleased lo extend your fixed term contract of
employment on the following terms and conditions:

1. Your extanded contract of employment will start from February 10, 2024 to May 10, 2024 ("Term") as
Warehouse Associate . You acknowledge that the Contract has been extended because of a current
and running project of Needs Manpower Support Services Pvt Ltd. Notwithstanding the Term of the
exiension, in the event of the projectwark for which the contract has been extended comes lo an end for
any reason whatsoever, this Contract shall aulomatically terminate. In other words, this extension is co-
terminus with the cument project/work of Needs Manpower Support Services Pvt Lid.

2. Notwithstanding anything contained hereinabove, this extension letter may be further extended for such
Term and on such conditions as may be mulually agreed batween us.



TeamLease -

Putting India to Wark

Date: 08 Jan 2024

Mr FEROZ KHAN
Aapura nampally po Hyderabad g p sub district Nampally Hyderabad telangana 500001

Employee No: 3221875
Dear Mr FEROZ KHAN

Appointment Letter
We are pleased to appoint you in our organization as_Fleet Coach subject to the following terms and conditions:

I. Your contract will commence from 08 Jan 2023 and expire on 07 Jul 2024 during which you will render services to our
Client Bund| Technologies Pt Lid at their premises subject to the terms and conditions of the engagement letter
executed by you on 08 Jan 2024 and in accordance to the instructions received by you from us or any other authorized
person and will be bound by our rules and regulations.

2. You hereby agree 1o be liable for the following terms and conditions:

+ Fully perform the services, in a professional manner, at the Client's location until the completion of the term of the
work assignment.
i During the term of the work assignment, render services axclusively to the Client and such performance shall not be
inconsistent with any obligation you may have to other third parties.
u Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
n. Not receive any payments of any nature directly or indirectly from the Client unless agreed 10 by TeamlLease.
v Neither directly nor indirectly offers you for employment with the Client or its affiiates during the period of the work
assignment without prior permission of TeamLease.
w Extend all cooperation to the Client's employees, consultants, representatives, etc, and do all such things as may be
necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
w. Report and be present at the designated location during the working hours mentioned herein and abide by the rules
and regulations as required by the Client.
vi Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that you
have been made aware of.
& During the course of your contract, you can be transferred to a location within the territory of India as and when
required by TeamLease for exscuting the services provided herein.

3. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be that of a
Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you employment with
TeamlLease nor do you become an employee of TeamLease. Upon expiry or termination of the Work Assignment, your
employment with TeamLease shall stand terminated forthwith.

4. Except for expiry of a Work Assignment due o completion/expiry of the same or in respect of a Work Assignment of one
week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 30 days notice In
writing or payment thereof.

5. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior to such
termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

6. You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages, liability,
atforneys fees and expenses on account of your failure to satisfy any of your obligations under this work assignment letter
or far misconduct or for violation of any law or creation of any legal liability by you.

7. Any dispute belween you and TeamlLease shall be referred to a sole arbitrator appointed by TeamlLease. The arbitration
shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore,
Karnataka, India. This Engagement Letter shall be governed by the laws of India.

8. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize Teamlease to make all
salary payments required to be made to you by TeamLease including all reimbursements either by way of Cheque or by

**This & a system genarated documnent. Any unauthorized use, disdosure, dissemination, o copying of this documient s stricly prohibited and may be unlawiul **
Doc ID: TUD1FDGSCESES

Teamlease Services Limited,, CIN No. L74140KA2000PLC118395

Ascent Building , # 77 Koramangala Industrial Layout, Jyothi Nivas College Road, Koramangala , Bangalore-560095.
Ph : (91-807 33002345, Fax : (91-80) 33243001 www teamlease com
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directly crediting the amounts to your bank account.

9. The salary payout will be made latest by 9" of the following month.

10. You will be entitled to an employer's contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution, You will also be covered under Medical and Accident Insurance and will be entitled to all other
statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to submil the
ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable labour
legisiations, TeamLease shall not incur any liability with regards to any Claims under the said applicable labour
legislations.

11, In addition to the terms contained herein, your relationship with TeamLease may be subject fo such other additional terms
and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby agree to have
read and dearly understood the terms of employment provided in the Service Rules, which is attached herein.

12, During your employment with TeamLease, if we find any irregularity or insufficiency in the documents submitted by you,
this Appointment Letter would stand cancelled/revoked.

13. The nature of your relationship with TeamLease will be that of contract of service from 18 Dec 2023 to 17 May 2024
Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand terminated forthwith.

14. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/- (Rupees Five Hundred Only)
shall be deducted from your full and final settlement towards the Alumni & Leaming Fee. This Fee is towards Lifetime
Access to the TeamLease Alumni App, where you will continue to have access to the Teamlease Leamning portal to be
able to access free courses.You will also get various job recommendations from our TL Connect Job portal basis your
career interests. Additionally on the TeamLease App, you will also be able to view & download your Payslips, Appointment
letter, relieving letter, PF statemant, Income Tax statement ato.

15. "You shall not, sither during or after termination of your employment with client give out to any third part by word of mouth
or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not limited to all
information, software (whether in object or source code), statistics, data, data base, knowledge, trade secrets, inventions,
products detail, know-how, formula, processes, designs, drawings, charts, maps, concepls, ideas, gystems, project plans,
business plans, client details, security information, any other creations of whatsoever nature, Kind or description,
organizational matters pertaining to company or our dient. Further, you shall not at any time, whether during or after the
period of employment, use such Proprietary or Confidential information or any part thereof, for your own benefit or for the
benefit of any person, firm, company or other legal entity other that our dient. This Non-Disclosure obligations
enumerated above shall be binding on you at all times. imespective of whether you confinue to be employed by the
company or not.

16. This appointment letter shall be co-terminus with the agreement we have with our dient.

17. Upon joining, an amount of Rs. 389/~ shall be deducted from your first month pay towards Assessment and Verification
Fee. This will indude Soft Skills Assessment along with a detailed Assessment report conducted at the time of joining,
Suggested Skill building Certification courses along with access to Leaming content on our Learning platform.

We at TeamLease would like to create an environment and cullure committed to co-operation, quality and responsiveness that
permeates every activity. As a new entrant we would like you to add value to this process. Please return the copy of the Offer
Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of your having read, agreed,
fully understood and accepted the terms and conditions of appointment. Please send across the signed acknowledged copy lo
ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do not receive your acknowledgement
copy within a period of 15 days from the date of joining, your assignment at TeamLease with the acceptance of your first salary
from TeamLease will be condusive proof of your acceptance in accordance of terms and conditions.

Teamleasa neither accepts any consideration n the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any such
amount to any employes, Officer, representative of TeamLease kindly bring the same to the immediate notice of your superiors
or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

**This 15 2 System generated docament. Any unauthorized use, disdosure, dissamination, or copying of this document is strictly prohibited and may be unlawful **
Doc ID! TUDFDESCES85
TeamLgase Services Limited., CIN No, L74140KA2000PLC118395

Ascent Buliting , # 77 Koramangala Industrial Layout, Jyothi Nivas Coliege Road, Koramangala , Bangalore-560045,
Ph : (91-8D) 33002345, Fax : (91-80) 33243001 www.tleamlease.com
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| hereby confirm acceptance of the above assignment, on the terms and conditions sti pulated therein,
For TEAMLEASE SERVICES LIMITED

At

Accepted and Agreed

Signature and date:

**This Is 2 system generated doamment. Any unauthorized use, disciosure, dissamination, or copying of this document is strictly prohibited and may be unlawfud **
DocID: TUDIFDESCASES

TeamLeass Services Limited., CIN No. L74140KA2000PLC118395
Astent Buliding , # 77 Koramangala Industrial Layout, Jyothi Nivas College Road, Koramangala , Bangaiore-560085,
Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
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{Authonzed Signatory) Name: ABBAS ALl Salary
Annexure
Employee Mo: 3200712
Particulars Amount
Basic 15167
House Rent Allowance G067
Special Allowance 6144
Monthly variable component| 3000
Employer PF Contribution 1800
Insurance 67
Statutory Bonus 1056
Employee Compensation az
TotalAmount 33333
Amount In Words(Rs) Thirty Three Thousand Three Hundred Thirty Three Rupees
Net Pay Annexure
EARNINGS Amount
Basic 15167
House Rent Allowance 6067
Special Allowance 6144
Statutory Bonus 1056
Gross Earnings 28434
DEDUCTIONS * Amount
Employee PF 1800
Professional Tax 200
Total Deduction 2000
Net Salary 26434

* Income-tax deductions, i{ applicable, will be asper the Income-Tax Act, 1961
** Anmuml components (ke [TA, Medical Reimbursement) would be payableon elaimes and will be considered for exemption under Income Tax subject 1o receipt of
valid bills fior the Financial Year ifapplicable

Muote : This ststement is only for the purpose of information and is illusirative in nature

Mote: in addition to your annual CTC, you are eligible for a Monthly Variable Pay of Rs. 3000. The
actual variable pay amount would be decided by Swiggy based on your performance and is paid out
monthly by Teamlease along with the salary.

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassmente of
Women at Workptace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordanee with the provisions of the above Act and the Policy of the Company to create awareness on prevention of sexual
harassment at workplace, we urge you to undergo an online training programme. on the subject matter.

Please note that undergeing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

**This is 2 system generated document. Any unauthorized use, disosire, dissemination, or copying of this document is sirictly probibited and may be unkewlul **
Doc 1D: TLDFD95CE585
Teamlease Services Limited., CIN No. L7T4140KA2000PLC118395

Ascent Bullding , # 77 Koramangala Industrial Layout, Jyothi Nivas College Road, Koramangala , Bangalora-560095.
Ph : (91-B0) 33002345, Fax : (91-80) 33243001 www.teamlease,com
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The training programme shall be conducted on a regular basis every year. Please complete the training programme within 15
days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood your
responsibiiities In ensuring a safe workplace.

**This s a systam penerated document, Any unauthorized use, disdosure, dissemination, o copying of this document is sinctly prohibiéed and may be unkawful **
Doc 1D: TUDYFDA5CS585
TeamLease Services Limited., CIN Mo. L74140KA2000PLCL1B355

Ascent Bullding . # 77 Koramangala Industial Layout, Jyothi Nivas Collage Road, Koramangala , Bangalore 550005,
Ph ; (91-80) 33002345, Fax ; (51-80) 33243001 www.teamlease.com



Pay Slip for the month of January 2024

Emp No : 3221875 DOB : 25 Jun 2000
Name : FEROZ KHAN DoJ ;11 Jan 2024
PF No 4 PAN NO : IEPPK2082R
Bank Acc No : B60010110015153 Bank/Pay Mode : NEFT
UAN Number - IFSC Code : BKIDDOOBG0O
Location : Hyderabad Designation : Fleet Coach
LOP :0 Department : null . -
WORKDAYS v | DaysinMonth 31 :
ESIC No. _ E Heatlth Card No s
ARREAR DAYS : ] i
Basic 12612 Verification Eees 390
House Rent Allowance 5045 | Employea LWF 0
Special Allowance 3578 | Employee PF Conltribution 1513
Bonus 669 | Professional Tax 200 |
Reimbursement : 0
i 19792
In Words : Nineteen Thousand Seven Hundred Ninety Two rupees

Dear Associats We thank you for being part of TeamLease family! Now you can help others looking for job - Ask your friends & family members to visit our
nearest TeamlLease office to submit their resume OR send email to 3000jobs@teamlease.com So Hurry!

Mall your queries to info@teamlease.com with Name & Employes ID

Please compiete the online mandatory tralning programme on Prevention of Sexual Harassment (FOSH). The link to attend the programme is given hers. If you have already
compiated the progra sfully, ph Ignore this message

This is a computer generated pay slip, No signature is required

Scan this QR code to download our Mobile App

]
=i

1262024 12:12:23 AM

Page1 /1



OFFER LETTER

Dear, ASHEAQ AHMED

Greeting from Miomags.
Congratulations _ |

Itis our pleasure to extend you an offer letter on behalf of Miomeds. for the position
of (Graphic Designer) Pleass nots that your offeced GTC will be (250,000 LpA

Please communicate your joining time, we appreciate if you <an able to join us at the
arliest. Kindly acknowledge this mail an also requast you to submit a Digital copy
of all the relevant documents to move further.

Looking forward to working with you.

1. PAN card

2. Address proof-passport /Aadhar cardl fvoter card
3. Educational Qualification Certificates

4. Experience Proof (if any)

5. Bank Account Details

Office Address:
Near Bharati Cement, aven e-4, banjura hills road number 1.

Feel free to contact for any gueries,

Note: Please send your acceptance and confirm your joining date at
miomedshr1@gmail.com

Wi Bﬁtwishes,
HI:ELY‘SIM!I.

HRM, Human Resource

i
!




OFFER LETTER

Dear G.M.MIR LIYAQATH ALI

Greeting from Miomads
Congratulations. .|

Itis our pleasure to extend you an offer letter on behalf of Minmess for the

position of (Graphic Designer) Mleass note tha your affered CTC wil! be (2,40.000)
LPA.

Please communicate your joining time, we appreciate if you can able o join us at the
earliest, Kindly acknowledge this mail and ais0 request you to submit a Digital copy
of all the relevant documents to rmove further.

Looking forward to working with you.

Office Address:
Near Bharati Cement, avenue-4, banjara hills road number 11

Feel free to contact for any quenes.

Note: Please sernd your acceptance and confirm your joining date at
miomedshri@gmail.com

With Best wishes,

RishaSingh,
HRM, Human Resource

i ——

———— e =3
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" OFFERLETTER

Dear, MD SAMIULLAH SHAREEF

Greeting from Miomeds.
Congratulations.. !

It is our pleasure to extend you an offer lelter on beralf of Miomeds, for the position
of {(Finance) Please note that your offered CTC will be «2 16 000) LPA

Please communicate your joining time, wa appreciate if you can able to join us at the
earliest. Kindly acknowledge this mail and also request Jou to submit a Digital copy
of all the relevant documents to move further.

Looking forward to working with vou

1. PAN card

2. Address proof-passport /Aadhar card fvoter sard
3. Educational Qualification Certificates

4, Experience Proof (if any)

5. Bank Account Details -

Office Address:
Near Bharathi cement, avenue-4, sanjara hills roas number 11,

Feel free to contact for any querias.

Note: Please send your acceptance and confirm your jcining date at
miomedshri@gmail.com

With jshes,
fese
Risha'Singh,

HRM, Human Resource

——r——




OFFER LETTER

Dear, SYED ABDUL SOHAI'.

Greeting from Miomeds.
Congratulations.. !

Itis our pleasure to extend you an offzr ietter on behzlf of Micmass. for e position
of (Medical marketing) Please note that your offerad ST wil ae = 40 000) LA

Please communicate your joining time, we appreciale if you can able (o jon us at the
earliest. Kindly acknowledge this mail and slso request you to submit a Digital copy
of all the relevant documents to move further.

Looking forward to warking with you

1. PAN card

2. Address proof-passport /Aadhar card fvotar card
3. Educational Qualification Cert/ficates

4. Experience Proof (if any)

§. Bank Account Details

Office Address:
Near Bharati Cement, avenue-4, banjara hiils road number 11

Feel free to contact for any queres.

Note: Please send your acceptance and confirm your joining date at
miomedshri@gmail.com

With Bes:ierishes,

sh
RishgSingh,
HRM, Human Resource




 OFFER LETTER

Dear, MOHD YOUSUF AHMED

Greeting from Micmeds.
Congratulations, . !

It is our pleasure to extend you an offer etter an behaif of Miomeds, for the
position of (Finance) Please nofs hat your offerad CTC wili be (2.40.000) LPA,

Please communicate your joining time, we appreciale if you can able to join us at the
earliest. Kindly acknowledge this mail and also request you to submit a Digital copy
of all the relevant documents te move further,

Looking forward to working with ycu.

1. PAN card

2. Address proof-passport /Aadhar card ivoter card
3. Educational Qualification Certificates

4. Experience Proof (if any)

5. Bank Account Details

Office Address:
Near Bharati cement. avenue-d4, banjara hilis road number 11,

Feel free to contact for any queries.

Note: Please send your acceptance and confirm your joining date at
miomedshri@gmail.com

With Bas:%ishesi

Risha%#n

HRM, Human Resource
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Date; 01-Mar-2023

OFFER LETTER
Dear Mr. HASAN SHAREEF FAIZAN

With reference to your application and subsequent interview with us, we are pleased to appoint you
as Sales Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,60,000 (Rupees: Three Lakhs Sixty Thousand Only)

Place/Transfer: Your present place of work will be at MCP Arcade,Rajbhavan Hyderabad, but during
the course of the service, you shall be liable to be posted/transferred anywhere to serve any of the
Company's Projects or any other establishment in India, at the sole discretion of the Management.

During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in kind or otherwise, without the prior

written permission of the Company.

Signature:
Tek +91 (040) 48549921 Reg No.: U72200TG2014PTCO92605
E-mail: info@khamuritselutions.com # &-3-887, 5th Floor, Mcp Arcade,

www khamuritsolutions.com Rajbhavan Rd.. Somajiguda, Hyderabad- 500082
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‘( KHAMUR IT SOLUTIONS PVT.LTD.

1. You will not (except in the normal course of the Company’s business) publish any article or state-
ment, deliver any lecture or broadcast or make any communication to the press, including magazine
publication relating to the Company's products or to any matter with which the

Company may be concerned, unless you have previously applied to and obtained the written permis-
sion from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,

commercial offer, design documents, Project cost & Estimation, Technology, Software

packages license, Company's polices, Company's patterns & Trade Mark and Company's Human
assets profile.

3. You will be required to comply with all such rules and regulations as the Company may frame from
time to time.

4. Any of our technical or other important information which might come into your possession during
the continuance of your service with us shall not be disclosed, divulged or made public by you even
thereafter.

5. If at any time in our opinion, which is final in this matter you are found non - performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty with-
out permission or any other conduct considered by us deterrent to our interest or of violation of one or
more terms of this letter, your services may be terminated without notice and on account of reason of
any of the acts or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or kind from any
person, party or firm or Company having dealing with the company and if you are offered any, you
should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and

particulars furnished by you in your application (including Resume), at the time of your

interview and subsequent discussions. If it transpires that you have made a false statement (or have
not disclosed a material fact) resulting in your being offered this appointment, the

Management may take such action as it deems fit in its sole discretion, including termination of your
employment.

Signature:
Tel: +91 (D40) 48549921 Reg Nou: U72200TG2014PTCO92605
E-mall: Info@khamuritsolutions.cam # &-3-BBY, 5th Floar, Mcp Arcade,

www. khamuritsolutions.com Rajbhavan Rd., Somajiguda, Hyderabad-500082.



KHAMUR I'T SOLUTIONS PVT.LTD.
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8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying your
acceptance.

We welcome you to the Khamur IT Solutions family and look forward to a fruitful collaboration.

With best wishes,

Signature:
Tel: +91 (D40) 48549921 Reg No.: UT2200TG2014PTCO92605
E-mail: info@khamuritsolutions.com # &-3-887, 5th Floor, Mcp Arcade,

www. khamuritsolutions.com Rajbhavan Rd.. Semajiguda, Hyderabad-500082.



KHAMUR IT SOLUTIONS PVT.LTD.
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Date: 01-Mar-2023

OFFER LETTER
Dear Mr. ABDUL SOHEB

With reference to your application and subsequent interview with us, we are pleased to appoint you
as Sales Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,36,000 (Rupees: Three Lakhs Thirty Six Thousand Only)

Place/Transfer: Your present place of work will be at MCP Arcade,Rajbhavan Hyderabad, but during
the course of the service, you shall be liable to be posted/transferred anywhere to serve any of the
Company's Projects or any other establishment in India, at the sole discretion of the Management.

During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in kind or otherwise, without the prior

written permission of the Company.

Signature:
Tel: +91 (040) 48549921 Reg No.: U72200TG2014PTCO92605
E-mall: info@khamuritsolutions.com # 4-3-BE7, 5th Flaor, Mep Arcadn,

wharw. khamuritsolutions.com Rajbhavan Rd.. Semajiguda, Hyderabad-500082.



KHAMUR IT SOLUTIONS PVT.LTD.
Fmpowerme 'L Services

1. You will not (except in the normal course of the Company's business) publish any article or state-
ment, deliver any lecture or broadcast or make any communication to the press, including magazine
publication relating to the Company's products or to any matter with which the

Company may be concerned, unless you have previously applied to and obtained the written permis-
sion from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,

commercial offer, design documents, Project cost & Estimation, Technology, Software

packages license, Company's polices, Company's patterns & Trade Mark and Company's Human
assets profile.

3. You will be required to comply with all such rules and regulations as the Company may frame from
time to time.

4. Any of our technical or other important information which might come into your possession during
the continuance of your service with us shall not be disclosed, divulged or made public by you even
thereafter.

5. If at any time in our opinion, which is final in this matter you are found non - performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty with-
out permission or any other conduct considered by us deterrent to our interest or of violation of one or
more terms of this letter, your services may be terminated without notice and on account of reason of
any of the acts or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or kind from any
person, party or firm or Company having dealing with the company and if you are offered any, you
should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and

particulars furnished by you in your application (including Resume), at the time of your

interview and subsequent discussions. If it transpires that you have made a false statement (or have
not disclosed a material fact) resulting in your being offered this appointment, the

Management may take such action as it deems fit in its sole discretion, including termination of your
employment.

Signature:
Tel: +81 (040) 48549921 Reg No.: U72200TG2014PTCO92605
E-mall: info@khamuritsolutions.com # &-3-887, 5th Floor, Mep Arcade,

www. hhamuritsolutions.com Rajbhavan Rd.. Somajiguda, Hyderahad-S00082.
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8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying your

acceptance.

We welcome you to the Khamur IT Solutions family and look forward to a fruitful collaboration.

With best wishes,

Khamur IT Solutions Za\L

f cas s
Name: Mr. Prasad KE

Designation: HR Martags

Signature:

Tek +91 (040) 48549921
E-mail: info@khamuritsolutions.com
www.khamuritsolutions.com

Reg No.: U72200TG2014PTCO92605
¥ 6-3-BB7, 5th Floor, Mcp Arcade,
Rajbhavan Rd.. Somajiguda, Hyderabad-500082.



KHAMUR IT SOLUTIONS PVT.LTD.
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Date: 01-Mar-2023

OFFER LETTER
Dear Mr. SYED OSMAN

With reference to your application and subsequent interview with us, we are pleased to appoint you
as Sales Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,36,000 (Rupees: Three Lakhs Thirty Six Thousand Only)

Place/Transfer: Your present place of work will be at MCP Arcade,Rajbhavan Hyderabad, but during
the course of the service, you shall be liable to be posted/transferred anywhere to serve any of the
Company's Projects or any other establishment in India, at the sole discretion of the Management.

During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in kind or otherwise, without the prior

written permission of the Company.

Signature:
Tel: +91 (D40) 48549921 Reg No.: U72200TG2014PTCO92405
E-mail; info@khamuritsolutions.cam # 4-3-887, 5th Floor, Mcp Arcade,

wanw lkhamuritsolutions.com Rajbhavan Rd.. Somaliguda, Hyderabad- 500082
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‘( KHAMUR IT SOLUTIONS PVT.LTD.

1. You will not (except in the normal course of the Company's business) publish any article or state-
ment, deliver any lecture or broadcast or make any communication to the press, including magazine
publication relating to the Company's products or to any matter with which the

Company may be concerned, unless you have previously applied to and obtained the written permis-
sion from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,

commercial offer, design documents, Project cost & Estimation, Technology, Software

packages license, Company's polices, Company's patterns & Trade Mark and Company's Human
assets profile.

3. You will be required to comply with all such rules and regulations as the Company may frame from
time to time.

4. Any of our technical or other important information which might come into your possession during
the continuance of your service with us shall not be disclosed, divulged or made public by you even
thereafter.

5. If at any time in our opinion, which is final in this matter you are found non - performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty with-
out permission or any other conduct considered by us deterrent to our interest or of violation of one or
more terms of this letter, your services may be terminated without notice and on account of reason of
any of the acts or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or kind from any
person, party or firm or Company having dealing with the company and if you are offered any, you
should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and

particulars furnished by you in your application (including Resume), at the time of your

interview and subsequent discussions. If it transpires that you have made a false statement (or have
not disclosed a material fact) resulting in your being offered this appointment, the

Management may take such action as it deems fit in its sole discretion, including termination of your
employment.

Signature:
Tek: +71 (040) 48549921 Reg No.: U72200TG2014PTCO924605
E-mail: info@khamuritsolutions.com # &-3-887, 5th Floor, Mcp Arcade,

www khamuritsolutions.com Rajbhavan Rd., Somajiguda, Hyderabad-500082.



( KHAMUR IT SOLUTIONS PVT.LTD.
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8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying your
acceptance.

We welcome you to the Khamur IT Solutions family and look forward to a fruitful collaboration.

With best wishes,

Name: Mr. SYED DSMAN

Signature:
Tel: +91 (040) 48549921 Reg No.: UT2200TG2014PTCOP2605
E-mail: info@khamuritsolutions.com ¥ 6-3-887, 5th Floor, Mcp Arcade,

www khamuritselutions.com Rajbhavan Rd.. Somallguda, Hyderabad-S00082.



KHAMUR IT SOLUTIONS PVT.LTD.
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Date: 01-Mar-2023

OFFER LETTER
Dear Mr. NIMBA SHIV SINGH

With reference to your application and subsequent interview with us, we are pleased to appoint you
as Sales Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,36,000 (Rupees: Three Lakhs Thirty Six Thousand Only)

Place/Transfer: Your present place of work will be at MCP Arcade,Rajbhavan Hyderabad, but during
the course of the service, you shall be liable to be posted/transferred anywhere to serve any of the
Company's Projects or any other establishment in India, at the sole discretion of the Management.

During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in kind or otherwise, without the prior

written permission of the Company.

Signature:
Tel: +91 (040) 48549921 Reg New: UT72200TG2014PTCO92405
E-mail: Info@khamuritsalutions.com # &-3-887, 5th Floor, Mcp Arcade,

www. khamuritsolutions.com Rajbhavan Rd., Somajiguda, Hyderabad-500082.



KHAMUR IT SOLUTIONS PVT.LTD.
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1. You will not (except in the normal course of the Company's business) publish any article or state-
ment, deliver any lecture or broadcast or make any communication to the press, including magazine
publication relating to the Company's products or to any matter with which the

Company may be concerned, unless you have previously applied to and obtained the written permis-
sion from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,

commercial offer, design documents, Project cost & Estimation, Technology. Software

packages license, Company's polices, Company's patterns & Trade Mark and Company’s Human
assets profile.

3. You will be required to comply with all such rules and regulations as the Company may frame from
time to time.

4. Any of our technical or other important information which might come into your possession during

the continuance of your service with us shall not be disclosed, divulged or made public by you even
thereafter.

5. If at any time in our opinion, which is final in this matter you are found non - performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty with-
out permission or any other conduct considered by us deterrent to our interest or of violation of one or
more terms of this letter, your services may be terminated without notice and on account of reason of
any of the acts or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or kind from any
person, party or firm or Company having dealing with the company and if you are offered any, you
should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and

particulars furnished by you in your application {including Resume), at the time of your

interview and subsequent discussions. If it transpires that you have made a false statement (or have
not disclosed a material fact) resulting in your being offered this appointment, the

Management may take such action as it deems fit in its sole discretion, including termination of your
employment.

Signature:
Telk: +91 (D40) 48549921 Reg Mo.: U72200TG2014PTCO92605
E-mall: info@khamuritsalutions.com # 6-3-887, 5th Floor, Mcp Arcade,

wwrw. khamuritsolutions.com Rajbhavan Rd.. Somajiguda, Hyderabad- 500082
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8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying your
acceptance.

We welcome you to the Khamur IT Solutions family and look forward to a fruitful collaboration.

With best wishes,

Name: Mr. NIMBA SHIV SINGH

Signature:
Tel: +51 (040) 48549921 Reg No.: U72200TG2014PTC092605
E-mall: Info@khamuritsolutions.com # 46-3-887, 5th Floor, Mcp Arcade,

wwrw. khamuritsolutions.com Rajbhavan Rd.. Somajiguda, Hyderabad-500082.
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Date: 01-Mar-2023

OFFER LETTER
Dear Mr. MOHD ABDUL RAFAY

With reference to your application and subsequent interview with us, we are pleased to appoint you
as Sales Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,60,000 (Rupees: Three Lakhs Sixty Thousand Only)

Place/Transfer: Your present place of work will be at MCP Arcade,Rajbhavan Hyderabad, but during
the course of the service, you shall be liable to be posted/transferred anywhere to serve any of the
Company's Projects or any other establishment in India, at the sole discretion of the Management.

During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in kind or otherwise, without the prior

written permission of the Company.

Signature:
Tek: +91 (040) 48549921 Reg No.: U72200TG2014PTC092605
E-mall: Info@khamuritsolutions com ¥ 6-3-B87, Sth Floor, Mcp Arcade,

www khamuritsolutions.com Rajbhavan Rd. Somajiguda, Hyderabad-500082,
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mpowering 'L Serviced

1. You will not (except in the normal course of the Company's business) publish any article or state-
ment, deliver any lecture or broadcast or make any communication to the press, including magazine
publication relating to the Company's products or to any matter with which the

Company may be concerned, unless you have previously applied to and obtained the written permis-
sion from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,

commercial offer, design documents, Project cost & Estimation, Technology, Software

packages license, Company's polices, Company's patterns & Trade Mark and Company's Human
assets profile.

3. You will be required to comply with all such rules and regulations as the Company may frame from
time to time.

4. Any of our technical or other important information which might come into your possession during
the continuance of your service with us shall not be disclosed, divulged or made public by you even
thereafter.

5. If at any time in our opinion, which is final in this matter you are found non - performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty with-
out permission or any other conduct considered by us deterrent to our interest or of violation of one or
more terms of this letter, your services may be terminated without notice and on account of reason of
any of the acts or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or kind from any
person, party or firm or Company having dealing with the company and if you are offered any, you
should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and

particulars furmnished by you in your application (including Resume), at the time of your

interview and subsequent discussions. If it transpires that you have made a false statement (or have
not disclosed a material fact) resulting in your being offered this appointment, the

Management may take such action as it deems fit in its sole discretion, including termination of your
employment.

Signature:;
Tel: +91 (040} 48549921 Reg No.: U72200TG2014PTCO92605
E-mail: info@khamuritsalutions com # 6-3-887. 5th Floor. Mcp Arcade,

www.khamuritsalutions.com Rajbhavan Rd., Somajiguda, Hyderabad- 500082
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8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying your

acceplance.

We welcome you to the Khamur IT Solutions family and look forward to a fruitful collaboration.

With best wishes,

Name: Mr. MOHD ABDUL RAFAY
Signature:

Tel: +91 (040) 48549921
E-mall: info@khamuritsolutions.com
www. khamuritsolutions.com

Reg No.: UT2200TG2014PTCOP2605
# &-3-8B87, 5th Floor, Mcp Arcade,
Rajbhavan Re., Semafiguda, Hyderabad-500082.
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Date: 01-Mar-2023

OFFER LETTER
Dear Mr. NAWAZ SHAREEF

With reference to your application and subsequent interview with us, we are pleased to appoint you
as Customer Service Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,00,000 (Rupees: Three Lakhs QOnly)

Place/Transfer: Your present place of work will be at MCP Arcade,Rajbhavan Hyderabad, but during
the course of the service, you shall be liable to be posted/transferred anywhere to serve any of the
Company's Projects or any other establishment in India, at the sole discretion of the Management.

During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in kind or otherwise, without the prior

written permission of the Company.

Signature:
Tel: +91 (040) 48549921 Reg MNo,: U72200TG2014PTCO92405
E-mail: info@khamuritsolutions com # &-3-887, 5th Floor, Mcp Arcade,

www.khamuritsolutions.com Rajbhavan Rd., Somaliguda, Hyderabad-500082.
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‘( KHAMUR I'T SOLUTIONS PVT.LTD.

1. You will not (except in the normal course of the Company's business) publish any article or state-
ment, deliver any lecture or broadcast or make any communication to the press, including magazine
publication relating to the Company's products or to any matter with which the

Company may be concerned, unless you have previously applied to and obtained the written permis-
sion from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,

commercial offer, design documents, Project cost & Estimation, Technology, Software

packages license, Company's polices, Company's patterns & Trade Mark and Company's Human
assets profile.

3. You will be required to comply with all such rules and regulations as the Company may frame from
time to time.

4. Any of our technical or other important information which might come into your possession during
the continuance of your service with us shall not be disclosed, divulged or made public by you even
thereafter.

5. If at any time in our opinion, which is final in this matter you are found non - performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty with-
out permission or any other conduct considered by us deterrent to our interest or of violation of one or
more terms of this letter, your services may be terminated without notice and on account of reason of
any of the acts or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or kind from any
person, party or firm or Company having dealing with the company and if you are offered any, you
should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and

particulars furnished by you in your application (including Resume), at the time of your

interview and subsequent discussions. If it transpires that you have made a false statement (or have
not disclosed a material fact) resulting in your being offered this appointment, the

Management may take such action as it deems fit in its sole discretion, including termination of your
employment,

Signature:

Tel: +91 (040) 48545921 Reg Mo.: U72200TG2014PTCO924605
E-mall: info@khamuritsolutions.com # &-3-887, 5th Floor, Mcp Arcade,
www lkhamuritsolutions.com Rajbhavan Rd., Somajiguda, Hyderabad-500082.
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8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying your
acceptance.

We welcome you to the Khamur IT Solutions family and look forward to a fruitful collaboration.

With best wishes,

Name: Mr, NAWAZ SHAREEF

Signature:
Tel: +31 (040) 48549721 Reg No.- U72200TG2014PTCO92405
E-mall; Info@khamurltsolutions.com # 6-3-887, 5th Floor, Mcp Arcade,

wanw khamuriisolutions.com Rajbhavan Rd.. Somajiguda, Hyderabad-500082.
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Date: 01-Mar-2023

OFFER LETTER
Dear Mr. SYED NAIMATH

With reference to your application and subsequent interview with us, we are pleased to appoint you
as Customer Service Executive in our organization on the following terms and conditions.

Date of Joining: D3-Mar-2023.
Salary: Your Annual Salary is Rs: 3,00,000 (Rupees: Three Lakhs Only)

Place/Transfer: Your present place of work will be at MCP Arcade,Rajbhavan Hyderabad, but during
the course of the service, you shall be liable to be posted/transferred anywhere to serve any of the
Company's Projects or any other establishment in India, at the sole discretion of the Management.

During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in kind or otherwise, without the prior

written permission of the Company.

Signature:
Tel: +91 (040) 48549921 Reg Mo.: U72200TG2014PTC092605
E-mail: info@khamuritsalutions.com # 65-3-887, 5th Floor, Mcp Arcade,

www. khamuritsolutions.com Rajbhavan Rd.. Somajiguda, Hyderabad-S00082.
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1. You will not (except in the normal course of the Company's business) publish any article or state-
ment, deliver any lecture or broadcast or make any communication to the press, including magazine
publication relating to the Company's products or to any matter with which the

Company may be concerned, unless you have previously applied to and obtained the written permis-
sion from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,

commercial offer, design documents, Project cost & Estimation, Technology, Software

packages license, Company's polices, Company's patterns & Trade Mark and Company's Human
assets profile.

3. You will be required to comply with all such rules and regulations as the Company may frame from
time to time.

4. Any of our technical or other important information which might come into your possession during
the continuance of your service with us shall not be disclosed, divulged or made public by you even
thereafter.

5. If at any time in our opinion, which is final in this matter you are found non - performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty with-
out permission or any other conduct considered by us deterrent to our interest or of violation of one or
more terms of this letter, your services may be terminated without notice and on account of reason of
any of the acts or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or kind from any
person, party or firm or Company having dealing with the company and if you are offered any, you
should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and

particulars fumished by you in your application (including Resume), at the time of your

interview and subsequent discussions. If it transpires that you have made a false statement (or have
not disclosed a material fact) resulting in your being offered this appointment, the

Management may take such action as it deems fit in its sole discretion, including termination of your
employment.

Signature:
Tek +91 (040) 48549921 Reg MNo.: U72200TG2014PTCO92605
E-mail: info@khamuritsolutions.com # 6-3-887, 5th Floor, Mcp Arcade,

www. khamuritsolutions.com Rajbhavan Rd.. Somajiguda, Hyderabad-500082.
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8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying your
acceptance.

We welcome you to the Khamur IT Solutions family and look forward to a fruitful collaboration.

With best wishes,

Name: Mr. SYED NAIMATH

Signature:
Tel: +91 (040) 48549921 Reg No.: U72200TG2014PTCO92605
E-mall; info@khamuritsalutions.com # &-3-887, 5th Floor, Mcp Arcade,

www. khamurtsolutions.com Rajbhavan Rd., Somaliguda, Hyderabad- 500082
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Date: 01-Mar-2023

OFFER LETTER
Dear Mr. MD OSMAN MOHIUDDIN

With reference to your application and subsequent interview with us, we are pleased to appoint you
as Customer Service Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,60,000 (Rupees: Three Lakhs Sixty Thousand Only)

PlacefTransfer: Your present place of work will be at MCP Arcade,Rajbhavan Hyderabad, but during
the course of the service, you shall be liable to be posted/transferred anywhere to serve any of the
Company’s Projects or any other establishment in India, at the sole discretion of the Management.

During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in kind or otherwise, without the prior

written permission of the Company.

Signature:
Tel: +91 (D40) 48549921 Reg No.: U72200TG2014PTCO92605
E-mail: Info@khamuritsolutions.com i 6-3-887, 5th Floor, Mcp Arcade,

wiww. kkhamuritsolutions.com Rajbhavan Rd., Somaliguda, Hyderabad-500082,
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1. You will not (except in the normal course of the Company's business) publish any article or state-
ment, deliver any lecture or broadcast or make any communication to the press, including magazine
publication relating to the Company's products or to any matter with which the

Company may be concerned, unless you have previously applied to and obtained the written permis-
sion from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,
commercial offer, design documents, Project cost & Estimation, Technology, Software

packages license, Company's polices, Company's patterns & Trade Mark and Company's Human
assets profile.

3. You will be required to comply with all such rules and regulations as the Company may frame from
time to time.

4. Any of our technical or other important information which might come into your possession during

the continuance of your service with us shall not be disclosed, divulged or made public by you even
thereafter.

5. If at any time in our opinion, which is final in this matter you are found non - performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty with-
out permission or any other conduct considered by us deterrent to our interest or of vielation of one or
more terms of this |letter, your services may be terminated without notice and on account of reason of
any of the acts or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or kind from any
person, party or firm or Company having dealing with the company and if you are offered any, you
should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and

particulars furnished by you in your application (including Resume), at the time of your

interview and subsequent discussions. If it transpires that you have made a false statement (or have
not disclosed & material fact) resulting in your being offered this appointment, the

Management may take such action as it deems fit in its sole discretion, including termination of your
employment.

Signature:
Tel: +91 (D40} 48549921 Reg No: U72200TG2014PTCO92605
E-mall; info@khamuritsolutions com # &-3-BB7, 5th Floar, Mcp Arcade,

wiww khamuritsolutions.com Rajbhavan Rd., Somajiguda, Hyderabad- 500082
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8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use. custody or charge.

Please sign and return to the undersigned the duplicate copy cf this letter signifying your
acceptance.

We welcome you to the Khamur IT Solutions family and look forward to a fruitful collaboration.

With best wishes,

Khamur IT Solutions £ _

| casarfg
Name: Mr. Prasad K
Designation: HR Man

Name: Mr. MD OSMAN MOHRIUDDIN

Signature:
Tel: +91 (040) 48549921 Reg No.: UT2200TG2014PTCO92605
E=mall: info@khamuritsolutions.com it 4-3-BB7, 5th Floor, Mep Arcade,

www. khamuritsolutions.com Rajbhavan Rd., Somajiguda, Hyderabad-500082.
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Date:01-Mar-2023
OFFER LETTER
Dear Mr. ABDUL RAHMAN BIN MOHAMMED

With reference to your application and subsequent interview with us, we are pleased to appoint
you as Customer Service Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,36,000 (Rupees: Three Lakhs Thirty Six Thousand Only)

Probation: 3 Months (Will review the above package and amend it accordingly at the end of Apr)

Place/Transfer: Your present place of work will be at Sri Nagar Colony Panjagutta Hyderabad.
but during the course of the service, you shall be liable to be posted/transferred anywhere ta
serve any of the Company's Projects or any other establishment in India, at the sole discretion of
the Management.

During the period of your employment with the Company, vou will devote full time to the work of
the Company. Further, you will not take up any other employment or assignment or any office,
honorary or for any consideration, in cash or in kind or otherwise, without the prior written per-
mission of the Company.

Signature:

Plan My Tour India Pvt LTD

@ Hr@planmytour.co.uk
%) +91 04-48549921

Address : 4th Floor, SVR Towers, 8-2-1/11/b
Srinagar Colony, Main Road, Hyderabad Telangana - 500082

Company Regn No : US2040TG2018FTC 128203
@& www.planmytour.co.uk {



1. You will not (except in the normal course of the Company's business) publish any
article or statement, deliver any lecture or broadcast or make any communication to
the press, including magazine publication relating to the Company's products or to any
matter with which the Company may be concerned, unless you have previously
applied to and obtained the written permission from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,
commercial offer, design documents, Project cost & Estimation, Technology, Software
packages license, Company's polices, Company's patterns & Trade Mark and
Company's Human assets profile.

3. You will be required to comply with all such rules and regulations as the Company
may frame from time to time.

4. Any of our technical or other important information which might come into your
possession during the continuance of your service with us shall not be disclosed,
divulged or made public by you even thereafter.

5. If at any time in our opinion, which is final in this matter you are found non -
performer or guilty of fraud, dishonest, disobedience, disorderly behavior, negligence,
indiscipline, absence from duty without permission or any other conduct considered by
us deterrent to our interest or of violation of one or more terms of this letter, your
services may be terminated without notice and on account of reason of any of the acts
or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or
kind from any person, party or firm or Company having dealing with the company and
if you are offered any, you should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and
particulars furnished by you in your application (including Resume), at the time of your
interview and subsequent discussions. If it transpires that you have made a false
statement (or have not disclosed a material fact) resulting in your being offered this
appointment, the Management may take such action as it deems fit in its sole
discretion, including termination of your employment.

Signature:



8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying
your acceptance.

We welcome you to the Plan My Tour India family and look forward to a fruitful collabo-
ration.

With best wishes,

Plan My Tour India Pvt Ltd

didet

Name: Mr. Ahmed Hamed
Designation: Operations Manager

Name: Mr. ABDUL RAHMAN BIN MOHAMMED
Signature:
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Book, Save, Relax

Date:01-Mar-2023
OFFER LETTER
Dear Mr. SYED FAIZ AHMED

With reference to your application and subsequent interview with us, we are pleased to appoint
you as Sales Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,60,000 (Rupees: Three Lakhs Sixty Only)

Probation: 3 Months (Will review the above package and amend it accordingly at the end of Apr)

Place/Transfer: : Your present place of work will be at MCP Arcade,Rajbhavan Hyderabad, but
during the course of the service, you shall be liable to be posted/transferred anywhere to serve
any of the Company's Projects or any other establishment in India, at the sole discretion of the
Management.

During the period of your employment with the Company, you will devote full time to the work of
the Company. Further, you will not take up any other employment or assignment or any office,
honorary or for any consideration, in cash or in kind or otherwise, without the prior written per-
mission of the Company.

Signature:

Plan My Tour India Pvt LTD

@ Hr@planmytour.co.uk
© +91 D4-48549921

Address : 4th Floor, SVR Towers, 8-2-1/1/b
Srinagar Colony, Main Road, Hyderabad Telangana - 500082

Company Regn No : U63040TG2018FTC128203

@ www.planmytour.co.uk



1. You will not (except in the normal course of the Company's business) publish any
article or statement, deliver any lecture or broadcast or make any communication to
the press, including magazine publication relating to the Company's products or to any
matter with which the Company may be concerned, unless you have previously
applied to and obtained the written permission from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,
commercial offer, design documents, Project cost & Estimation, Technology, Software
packages license, Company's polices, Company's patterns & Trade Mark and
Company's Human assets profile.

3. You will be required to comply with all such rules and regulations as the Company
may frame from time to time.

4. Any of our technical or other important information which might come into your
possession during the continuance of your service with us shall not be disclosed,
divulged or made public by you even thereafter.

5. If at any time in our opinion, which is final in this matter you are found non -
performer or guilty of fraud, dishonest, discbedience, disorderly behavior, negligence,
indiscipline, absence from duty without permission or any other conduct considered by
us deterrent to our interest or of violation of one or more terms of this letter, your
services may be terminated without notice and on account of reason of any of the acts
or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or
kind from any person, party or firm or Company having dealing with the company and
if you are offered any, you should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and
particulars furnished by you in your application (including Resume), at the time of your
interview and subsequent discussions. If it transpires that you have made a false
statement (or have not disclosed a material fact) resulting in your being offered this
appointment, the Management may take such action as it deems fit in its sole
discretion, including termination of your employment.

Signature:



8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying
your acceptance.

We welcome you to the Plan My Tour India family and look forward to a fruitful collabo-
ration.

With best wishes,

Plan My Tour India Pvt Lid

’ill L | m
Name: Mr. Ahmed Hamed
Designation: Operations Manager

Name: Mr. SYED FAIZ AHMED
Signature:



PLAN'T UR

Book, Save, Relax

Date:01-Mar-2023
OFFER LETTER
Dear Mr. ABDUL MUQEET

With reference to your application and subsequent interview with us, we are pleased to appoint
you as Sales Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,60,000 (Rupees: Three Lakhs Sixty Thousand Rupees Only)

Probation: 3 Months (Will review the above package and amend it accordingly at the end of Apr)

Place/Transfer: Your present place of work will be at Sri Nagar Colony Panjagutta Hyderabad,
but during the course of the service, you shall be liable to be posted/transferred anywhere to
serve any of the Company's Projects or any other establishment in India, at the sole discretion of
the Management.

During the period of your employment with the Company, you will devote full time to the work of
the Company. Further, you will not take up any other employment or assignment or any office,
honorary or for any consideration, in cash or in kind or otherwise, without the prior written per-
mission of the Company.

Signature:

Plan My Tour India Pvt LTD

@ Hr@planmytour.co.uk
©  +91 04-48549921

Address : 4th Floor, SVR Towers, 8-2-111/b
Srinagar Colony, Main Road, Hyderabad Telangana - 500082

Company Regn No : UG3DA0TG2018FTC128203
www.planmytour.co.uk
@ |



1. You will not (except in the normal course of the Company's business) publish any
article or statement, deliver any lecture or broadcast or make any communication to
the press, including magazine publication relating to the Company's products or to any
matter with which the Company may be concerned, unless you have previously
applied to and obtained the written permission from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,
commercial offer, design documents, Project cost & Estimation, Technology, Software
packages license, Company's polices, Company's patterns & Trade Mark and
Company's Human assets profile.

3. You will be required to comply with all such rules and regulations as the Company
may frame from time to time.

4. Any of our technical or other important information which might come into your
possession during the continuance of your service with us shall not be disclosed,
divulged or made public by you even thereafter.

5. If at any time in our opinion, which is final in this matter you are found non -
performer or guilty of fraud, dishonest, disobedience, disorderly behavior, negligence,
indiscipline, absence from duty without permission or any other conduct considered by
us deterrent to our interest or of violation of one or more terms of this letter, your
services may be terminated without notice and on account of reason of any of the acts
or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or
kind from any person, party or firm or Company having dealing with the company and
if you are offered any, you should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and
particulars furnished by you in your application (including Resume), at the time of your
interview and subsequent discussions. If it transpires that you have made a false
statement (or have not disclosed a material fact) resulting in your being offered this
appointment, the Management may take such action as it deems fit in its sole
discretion, including termination of your employment.

Signature:



8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying
your acceptance.

We welcome you to the Plan My Tour India family and look forward to a fruitful collabe-
ration.

With best wishes,

Plan My Tour India Pvt Lid £/ 5o
ol kel b £

Name: Mr. Ahmed Hamed

Designation: Operations Manager

Name: Mr. ABDUL MUQEET
Signature:
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Book, Save, Relax

Date:01-Mar-2023
OFFER LETTER
Dear Mr. MOHAMMED ATIF

With reference to your application and subsequent interview with us, we are pleased to appoint
you as Customer Service Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,36,000 (Rupees: Three Lakhs Thirty Six Thousand Only)

Probation: 3 Months (Will review the above package and amend it accordingly at the end of Apr)

Place/Transfer: : Your present place of work will be at MCP Arcade.Rajbhavan Hyderabad, but
during the course of the service, you shall be liable to be posted/transferred anywhere to serve
any of the Company's Projects or any other establishment in India, at the sole discretion of the
Management.

During the period of your employment with the Company, you will devote full time to the work of
the Company. Further, you will not take up any other employment or assignment or any office,
honorary or for any consideration, in cash or in kind or otherwise, without the prior written per-
mission of the Company.

Signature:

Plan My Tour India Pvt LTD

@ Hr@planmytour.co.uk
©Q  +91 04-48549921

Address : 4th Floor, SVR Towers, 8-2-1/1/b
Srinagar Colony, Main Road, Hyderabad Telangana - 500082

Company Regn Ne : UGIMMOTG201BFTC 28200
@ www.planmytour.co.uk



1. You will not (except in the normal course of the Company's business) publish any
article or statement, deliver any lecture or broadcast or make any communication to
the press, including magazine publication relating to the Company's products or to any
matter with which the Company may be concerned, unless you have previously
applied to and obtained the written permission from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,
commercial offer, design documents, Project cost & Estimation, Technology, Software
packages license, Company’s polices, Company’s patterns & Trade Mark and
Company's Human assets profile.

3. You will be required to comply with all such rules and regulations as the Company
may frame from time to time.

4. Any of our technical or other important information which might come into your
possession during the continuance of your service with us shall not be disclosed,
divulged or made public by you even thereafter.

5. If at any time in our opinion, which is final in this matter you are found non -
performer or guilty of fraud, dishonest, disobedience, disorderly behavior, negligence,
indiscipline, absence from duty without permission or any other conduct considered by
us deterrent to our interest or of violation of one or mare terms of this letter, your
services may be terminated without notice and on account of reason of any of the acts
or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or

kind from any person, party or firm or Company having dealing with the company and
if you are offered any, you should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and
particulars furnished by you in your application (including Resume), at the time of your
interview and subsequent discussions. If it transpires that you have made a false
statement (or have not disclosed a material fact) resulting in your being offered this
appointment, the Management may take such action as it deems fit in its sole
discretion, including termination of your employment.

Signature:



8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying
your acceptance.

We welcome you to the Plan My Tour India family and look forward to a fruitful collabo-
ration.

With best wishes,

Plan My Tour India Pvt Ltd (&

n L5 o

Name: Mr. Ahmed Hamed
Designation: Operations Manager

Name: Mr. MOHAMMED ATIF
Signature:



8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying
your acceptance.
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Date:01-Mar-2023
OFFER LETTER
Dear Mr. MD ABDUR RAHMAN

With reference to your application and subsequent interview with us, we are pleased to appoint
you as Digital Marketing Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,00,000 (Rupees: Three Lakhs Only)

Probation: 3 Months (Will review the above package and amend it accordingly at the end of Apr)

Place/Transfer: : Your present place of work will be at MCP Arcade Rajbhavan Hyderabad, but
during the course of the service, you shall be liable to be posted/transferred anywhere to serve

any of the Company's Projects or any other establishment in India, at the sole discretion of the
Management.

During the period of your employment with the Company, you will devote full time to the work of
the Company. Further, you will not take up any other employment or assignment or any office,
honorary or for any consideration, in cash or in kind or otherwise, without the prior written per-
mission of the Company.

Signature:

Plan My Tour India Pvt LTD

0 Hr@planmytour.co.uk | Address : 4th Floor, SVR Towers, B-2-1/1/b

Srinagar Colony, Main Road, Hyderabad Telangana - 500082
© +91 0448548921

Company Regn No ; UB3040TG201BFTC 128203

& www.planmytour.co.uk ‘



1. You will not (except in the normal course of the Company's business) publish any
article or statement, deliver any lecture or broadcast or make any communication to
the press, including magazine publication relating to the Company's products or to any
matter with which the Company may be concerned, unless you have previously
applied to and obtained the written permission from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,
commercial offer, design documents, Project cost & Estimation, Technology, Software
packages license, Company's polices, Company's patterns & Trade Mark and
Company's Human assets profile.

3. You will be required to comply with all such rules and regulations as the Company
may frame from time to time.

4. Any of our technical or other important information which might come into your
possession during the continuance of your service with us shall not be disclosed,
divulged or made public by you even thereafter.

5. If at any time in our opinion, which is final in this matter you are found non -
performer or guilty of fraud, dishonest, disobedience, disorderly behavior, negligence,
indiscipline, absence from duty without permission or any other conduct considered by
us deterrent to our interest or of violation of one or more terms of this letter, your
services may be terminated without notice and on account of reason of any of the acts
or omission the company shall be entitied to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or
kind from any person, party or firm or Company having dealing with the company and
if you are offered any, you should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and
particulars furnished by you in your application (including Resume), at the time of your
Interview and subsequent discussions. If it transpires that you have made a false
statement (or have not disclosed a material fact) resulting in your being offered this
appointment, the Management may take such action as it deems fit in its sole
discretion, including termination of your employment.

Signature:



8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying
your acceptance.

We welcome you to the Plan My Tour India family and look forward to a fruitful collabo-
ration.

With best wishes,

Plan My Tour India Pvt Ltd

P | W

Name: Mr. Ahmed Hamed
Designation: Operations Manager

Name: Mr. MD ABDUR RAHMAN
Signature:



PLAN'T UR

Book, Save, Relax

Date:01-Mar-2023
OFFER LETTER
Dear Mr. MD SADAQATH HUSSAIN

With reference to your application and subsequent interview with us, we are pleased to appoint
you as Digital Marketing Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,00,000 (Rupees: Three Lakhs Only)

Probation: 3 Months (Will review the above package and amend it accordingly at the end of Apr)

Place/Transfer: : Your present place of work will be at MCP Arcade,Rajbhavan Hyderabad, but
during the course of the service, you shall be liable to be posted/transferred anywhere to serve
any of the Company’s Projects or any other establishment in India, at the sole discretion of the
Management.

During the period of your employment with the Company, you will devote full time to the work of
the Company. Further, you will not take up any other employment or assignment or any office,
honorary or for any consideration, in cash or in kind or otherwise, without the prior written per-
mission of the Company.

Signature:

Plan My Tour India Pvt LTD

(@1 Hri@planmytour.co.uk
©  +91 04-48549921

Address : 4th Floor, SVR Towers, 8-2-1/1/b
Srinagar Colony, Main Road, Hyderabad Telangana - 500082

Company Regn No : U3040TG2018FTC128202

@ www.planmytour.co.uk



1. You will not (except in the normal course of the Company's business) publish any
article or statement, deliver any lecture or broadcast or make any communication to
the press, including magazine publication relating to the Company's products or to any
matter with which the Company may be concerned, unless you have previously
applied to and obtained the written permission from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,
commercial offer, design documents, Project cost & Estimation, Technology, Software
packages license, Company's polices, Company'’s patterns & Trade Mark and
Company's Human assets profile.

3. You will be required to comply with all such rules and regulations as the Company
may frame from time to time.

4. Any of our technical or other important information which might come into your
possession during the continuance of your service with us shall not be disclosed,
divulged or made public by you even thereafter.

5. If at any time in our opinion, which is final in this matter you are found non -
performer or guilty of fraud, dishonest, disobedience, disorderly behavior, negligence,
indiscipline, absence from duty without permission or any other conduct considered by
us deterrent to our interest or of violation of one or more terms of this letter, your
services may be terminated without notice and on account of reason of any of the acts
or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or
kind from any person, party or firm or Company having dealing with the company and
if you are offered any, you should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and
particulars furnished by you in your application (including Resume), at the time of your
interview and subsequent discussions. If it transpires that you have made a false
statement (or have not disclosed a material fact) resulting in your being offered this
appointment, the Management may take such action as it deems fit in its sole
discretion, including termination of your employment.

Signature:



8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying
your acceptance.

We welcome you to the Plan My Tour India family and look forward to a fruitful collabo-
ration.

With best wishes,

Plan My Tour India Pvt Ltd &~

pbhbd ¥

Name: Mr. Ahmed Hamed
Designation: Operations Manager

Name: Mr. MD SADAQATH HUSSAIN
Signature:



PLAN'T UR

Book, Save, Relax

Date:01-Mar-2023
OFFER LETTER
Dear Mr. MOHAMMED JAWAD JALEEL FAROOQUI

With reference to your application and subsequent interview with us, we are pleased to appoint
you as Digital Marketing Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,00,000 (Rupees: Three Lakhs Only)

Probation: 3 Months (Will review the above package and amend it accordingly at the end of Apr)

Placef/Transfer: : Your present place of work will be at MCP Arcade, Rajbhavan Hyderabad, but
during the course of the service, you shall be liable to be posted/transferred anywhere to serve
any of the Company's Projects or any other establishment in India, at the sole discretion of the
Management.

During the period of your employment with the Company, vou will devote full time to the work of
the Company. Further, you will not take up any other employment or assignment or any office,
honarary or for any consideration, in cash or in kind or otherwise, without the prior written per-
mission of the Company.

Signature:

Plan My Tour India Pvt LTD

@ Hr@planmytour.co.uk
L +91 04-48549921

@ www.planmytour.co.uk |

Address : 4th Floor, SVR Towers, 8-2-111/b
Srinagar Colony, Main Road, Hyderabad Telangana - 500082

Company Regn No : UE3040TG2018FTC128203



1. You will not (except in the normal course of the Company's business) publish any
article or statement, deliver any lecture or broadcast or make any communication to
the press, including magazine publication relating to the Company's products or to any
matter with which the Company may be concerned, unless you have previously
applied to and obtained the written permission from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,
commercial offer, design documents, Project cost & Estimation, Technology, Software
packages license, Company's polices, Company's patterns & Trade Mark and
Company's Human assets profile.

3. You will be required to comply with all such rules and regulations as the Company
may frame from time to time.

4. Any of our technical or other important information which might come into your
possession during the continuance of your service with us shall not be disclosed,
divulged or made public by you even thereafter.

5. If at any time in our opinion, which is final in this matter you are found non -
performer or guilty of fraud, dishonest, disobedience, disorderly behavior, negligence,
indiscipline, absence from duty without permission or any other conduct considered by
us deterrent to our interest or of violation of one or more terms of this letter, your
services may be terminated without notice and on account of reason of any of the acts
or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or
kind from any person, party or firm or Company having dealing with the company and
if you are offered any, you should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and
particulars furnished by you in your application (including Resume), at the time of your
interview and subsequent discussions. If it transpires that you have made a false
statement (or have not disclosed a material fact) resulting in your being offered this
appointment, the Management may take such action as it deems fit in its sole
discretion, including termination of your employment.

Signature:



8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying
your acceptance.

We welcome you to the Plan My Tour India family and look forward to a fruitful collabo-
ration.

With best wishes,

Plan My Tour India Pvt Ltd
bobel

Name: Mr. Ahmed Hamed
Designation: Operations Manager

Name: Mr. MOHAMMED JAWAD JALEEL FAROOQUI
Signature:



~ PLAN'T UR

Book, Save, Relax

Date:01-Mar-2023
OFFER LETTER
Dear Mr. MOHD GHOUSE

With reference to your application and subsequent interview with us, we are pleased to appoint
you as Digital Marketing Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,00,000 (Rupees: Three Lakhs Only)

Probation: 3 Months (Will review the above package and amend it accordingly at the end of Apr)

Place/Transfer: : Your present place of work will be at MCP Arcade.Rajbhavan Hyderabad, but
during the course of the service, you shall be liable to be posted/transferred anywhere to serve
any of the Company's Projects or any other establishment in India, at the sole discretion of the
Management.

During the period of your employment with the Company, you will devote full time to the work of
the Company. Further, you will not take up any other employment or assignment or any office,
honorary or for any consideration, in cash or in kind or otherwise, without the prior written per-
mission of the Company.

Signature:

Plan My Tour India Pvt LTD

Address ; 4th Floor, SVR Towers, 8-2-1/1/b

@ Hr@planmytour.co.uk
‘ Srinagar Colony, Main Road, Hyderabad Telangana - 500082

® +91 04-48549921
Company Regn No : UB3040TG2018FTC 128203

www.planmytour.co.uk
@ |



1. You will not (except in the normal course of the Company's business) publish any
article or statement, deliver any lecture or broadcast or make any communication to
the press, including magazine publication relating to the Company's products or to any
matter with which the Company may be concerned, uniess you have previously
applied to and obtained the written permission from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,
commercial offer, design documents, Project cost & Estimation, Technology, Software
packages license, Company's polices, Company's patterns & Trade Mark and
Company's Human assets profile.

3. You will be required to comply with all such rules and regulations as the Company
may frame from time to time.

4. Any of our technical or other important information which might come into your
possession during the continuance of your service with us shall not be disclosed,
divulged or made public by you even thereafter.

5. If at any time in our opinion, which is final in this matter you are found non -
performer or guilty of fraud, dishonest, disobedience, disorderly behavior, negligence,
indiscipline, absence from duty without permission or any other conduct considered by
us deterrent to our interest or of violation of one or more terms of this letter, your
services may be terminated without notice and on account of reason of any of the acts
or omission the company shall be entitied to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or
kind from any person, party or firm or Company having dealing with the company and
if you are offered any, you should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and
particulars furnished by you in your application (including Resume), at the time of your
interview and subsequent discussions. If it transpires that you have made a false
statement (or have not disclosed a material fact) resulting in your being offered this
appointment, the Management may take such action as it deems fit in its sole
discretion, including termination of your employment.

Signature:



8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying
your acceptance.

We welcome you to the Plan My Tour India family and look forward to a fruitful collabo-
ration.

With best wishes,

Plan My Tour India Pvt Ltd

prlbed ,‘
Name: Mr. Ahmed Hamed
Designation: Operations Manager

Name: Mr. MOHD GHOUSE
Signature:



KHAMUR IT SOLUTIONS PVT.LTD.
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Date: 01-Mar-2023

OFFER LETTER
D&ar Mr. MOHAMMED MUSTAFA '

With reference to your application and subsequent interview with us, we are pleased to appoint you
as Customer Service Executive in our organization on the following terms and conditions.

Date of Joining: 03-Mar-2023.
Salary: Your Annual Salary is Rs: 3,00,000 (Rupees: Three Lakhs Only)

Place/Transfer: Your present place of work will be at MCP Arcade,Rajbhavan Hyderabad, but during
the course of the service, you shall be liable to be posted/transferred anywhere to serve any of the
Company's Projects or any other establishment in India, at the sole discretion of the Management.

During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in kind or otherwise, without the prior

written permission of the Company.

Signature:
Tel: +91 (040) 48549921 Reg No.: U72200TG2014PTCO92605
E-mall: info@khamuritselutions.com # &-3-887, 5th Floor, Mcp Arcade,

wiww khamuritsolutions.com Rajbhavan Rd.. Somajiguda, Hyderabad-500082.



¥ KHAMUR IT SOLUTIONS PVT.LTD.

1. You will not (except in the normal course of the Company's business) publish any article or state-
ment, deliver any lecture or broadcast or make any communication to the press, including magazine
publication relating to the Company's products or to any matter with which the

Company may be concerned, unless you have previously applied to and obtained the written permis-
sion from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents,

commercial offer, design documents, Project cost & Estimation, Technology, Software

packages license, Company's polices, Company's patterns & Trade Mark and Company's Human
assets profile,

3. You will be required to comply with all such rules and regulations as the Company may frame from
time to time.

4. Any of our technical or other important infarmation which might come into your possession during

the continuance of your service with us shall not be disclosed, divulged or made public by you even
thereafter.

5. If at any time in our opinion, which is final in this matter you are found non - performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty with-
out permission or any other conduct considered by us deterrent to our interest or of violation of one or
more terms of this letter, your services may be terminated without notice and on account of reason of
any of the acts or omission the company shall be entitled to recover the damages from you.

6. You will not accept any present, commission or any sort of gratification in cash or kind from any
person, party or firm or Company having dealing with the company and if you are offered any, you
should immediately report the same to the Management.

7. This appointment letter is being issued to you on the basis of the information and

particulars furnished by you in your application (including Resume), at the time of your

interview and subsequent discussions. If it transpires that you have made a false statement (or have
not disclosed a material fact) resulting in your being offered this appointment, the

Management may take such action as it deems fit in its sole discretion, including termination of your
employment.

Signature:
Tel: +91 (040) 48549921 Reg No.: U72200TG2014PTCO92605
E-mall; info@khamuritsolutions.com # 6-3-BA7Y, S5th Floar, Mcp Arcade,

www khamuritsolutions.com Rajbhavan Rd., Somajiguda, Hyderabad- 500082



KHAMUR IT SOLUTIONS PVT.LTD.

r.nnmpowering | i NETVICES

8. You will be responsible for safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Please sign and return to the undersigned the duplicate copy of this letter signifying your
acceptance.

We welcome you to the Khamur IT Solutions family and look forward to a fruitful collaboration.

With best wishes,

Name: Mr. MOHAMMED MUSTAFA

Signature:
Tel: +91 (D40) 48549921 Reg No.: U72200TG2014PTCO92605
E-mall: infe@khamuritselutions.cam # &-3-887, 5th Floar, Mcp Arcade,

wiarw_khamuritsolutions.com Rajbhavan Rd.. Somajiguda, Hyderabad-500082.



NoBroker Technologies Solutions Pyt ttd

® N O B R O K E R COM 6th Floor, Bren Mercury, Kaikondrahalli, Sarjapur Main Road, Bangalore - 560035

OFFER LETTER
05-11-2022

Dear MOHAMMED ABDULLAH, NoBroker is a real estate portal which eliminates brokers from the real estate
transactions and currently deals with residential rental niche with plans of expanding to other niches in real estate
and businesses which involves middlemen transactions.

As we continue 1o grow, we are looking for likeminded people who can join our team and follow the leadership and
be part of our culture of innovation

Further to our discussion, we are pleased to invite you to join our team as an Field Relationship Manager based out
of Bengaluru, Bengaluru, Karnataka, India,

Your scope of responsibilities will be as bricfed to you during your conversation with our team and in addition to
that all other duties assigned to you by your Manager. In accepting this offer of employment, you will be required to
perform all duties assigned to you with due care and diligence and in compliance with company norms. You are
expected to devote all your time and effort in performing assigned duties during the business hours and reasonable
additional hours as it may be necessary for business.

COMPENSATION & BENEF!TS

You are entitled to a fixed compensation of INR 5,14,760 /- per annum.
The details of your compensation structure and other benelits are outlined in Annexure. Performance pay will be
payable as per the company's internal policies.

The compensation shall be subject to taxes and the Company may withhold therefrom any amounts as are required
to be withheld pursuant to applicable law.

POLICIES AND PROCEDURES

You are required to comply with all NoBroker policies and procedures as they may be amended or added 1o from
time to time.

LEAVE

You will be entitled to 7 days of sick leave per annum and 15 days of vacation leave per annum 1.e. a total of 22 days
leaves per annum. Leave can be carry forwarded 1o a maximum of 15 days,

OTHER ENGAGEMENTS

You are not allowed to work cither full time, part-time or in advisory, consultant. associate or any other role with
any company, organization or any kind of freelance work till the time you are employed with the Company. You
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2" July 2022
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Dear Irshad Ali Khan,
We welcome you to SYKES Business Services of India Private Limited!
We take pleasure in offering you appointment in our organization with following terms and conditions.

1. Appointment
We are pleased to appoint you as Customer Service Representative at Hyderabad. Your date
of joining with the company is July 4', 2022,

2. Service Rules
Your services will be governed by the rules and regulations of the Company. You will be bound by
all rules, regulations, policies, and orders promulgated by the Company from time to time
in relation to conduet, discipline, punctuality, leave, medical, retirement, and any other matters
which form part of this contract of employment. However, some of the terms of immediate
relevance are specifically mentioned herein for your benefit.

3. Job Assignment / Reporting
In your assignment, you will be responsible for carrying out Process Executive functions / duties.
You will report directly to the concerned Team Leader/Supervisor / Manager of the Department.

4. Probation
You will be on probation for a period of six months from the date of your joining, and you will be
deemed confirmed after successful completion of the probation period unless communicated in
writing otherwise in advance.

5. Duties/ Responsibilities

a) You will apply yourself diligently and faithfully to the work that may be assigned to you
from time to time and will conform to such directions that shall be given to you from your
supervisors.

b) You will have the responsibility for efficient, satisfactory and economic operation in the
areas of responsibility that may be assigned to you from time to time. It is the intention on
the Company that every employee of the Company takes upon him / her certain degree of
responsibility and is accountable for the work undertaken by him/her.

c¢) The Management may place you on any assignment in any unit / department / associate
concern of the company in or out of Hyderabad, as it may consider necessary in its
absolute discretion from time to time, subject to the provision that your remuneration and
other facilities will not be adversely affected.

d) Company personnel are whole time employees of the company and they should not have any
other employment or hold any other honorary office during the tenure of such
employment. The management may, on a specific application made by an employee,
permit holding honorary positions/office on a case to case basis,

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 06" Floor, Building No. 12B, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 081.

Unit 2: H. No. 2-58/MCOS/T2, 17" Floor, Cosmas Tower - |I, Nanakramguda Village, Serlingampally (Mandal), Rangareddy District - 500 032.
Unit 3: Plot No. 6, Survey No. 1, Tower - I, 03™ Floor, NSL SEZ Arena, IDA Uppal, Hyderabad, Telangana - 500 039,

Tel; 491 40 4223 5555 Fax: +91 40 4223 5555

Registered Office: #504, Unit No. 4, 05™ Floor, Pride Hulkul BUIdeg No. 116, Lalbagh Road, Bengaluru - 560 027. :

Tel: +91 80 4137 4500 / 4356 3800 CIN: LI72200KAZ006KPTCOS5971
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6. Secrecy

a) Employees of the company should be fully aware of the sensitive nature of their assignment and
should not divulge to any person, except with the specific authority of the Management,
any information regarding the company's operations or that of any of its clients. Every employee is
authorized to disclose or provide the necessary information pertaining to a particular client only to
the concerned official representing the said client.

b) No documents or stationery or any other matter should be handed over to any person without the
specific written approval of the competent authority.

7. Compensation
Your CTC (Cost to Company) is INR 2,60,685/- and the break-up of the same is given below:

CTC Break-Up

Components Monthly Yearly
Basic 15000 180000
Night Shift Allowance 730 8760
Special Allowance 1000 12000
Gross Salary 16,730 2,00,760
Employer Contribution
EPF 1800 21600
ESI 544 6525
Food Allowance 1200 14400
Transport Allowance 1450 17400
O 0 0 ol 6H

* Provident Fund is calculated at 12 % of Basic Salary for Employer and 12% of Basic Salary for
Employee. Employee PF is deducted from Gross Salary.

** ESI is calculated at 3.25% of Gross Salary for Employer and 0.75% of Gross Salary
for Employee. Employee ESI is deducted from Gross Salary.

*** Night Shift Allowance is paid on a pro-rata basis for employees whose designated shift ends
bevond 12 AM (Night)

#%%* Transport allowance of INR 1450/- will be paid to employee who travel by their
own Transport

*#%%* Incentives shall be paid every month based on performance of the employee and as per the
company's incentive guidelines.

#¥*#++* Employees must be in attendance for a minimum of 7 working days concurrently, failing
which, will be terminated and salaries will not be paid out

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 06" Floor, Building No. 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 081.

Unit 2: H, No, 2-58/MC0S/T2, 17" Floor, Cosmos Tower - ||, Nanakramguda Village, Serlingampally (Mandal), Rangareddy District - 500 032.
Unit 3: Plot No. 6, Survey No, 1, Tower - |I, 03" Floor, N5L SEZ Arena, IDA Uppal, Hyderabad, Telangana - 500 039,

Tel: +#91 40 4223 5555 Fax: +91 40 4223 5555

Registered Office: #504, Unit No. 4, 05™ Floor, Pride Hulkul, Bunld!ng Mo. 116, Lalbagh Road, Bengaluru - 560 027,

Tel: 491 80 4137 4500 / 4356 3800 CIN: U72200KAZ006KPTCOS5571
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o K
\ SYKES BUSINESS SERVICES INDIA PRIVATE LIMITED
6" Floor, Building No.128, Mindspace,
K. Raheja IT Park, Madhapur

Hyderabad-500 081, Telangana, INDIA
Tel: 491 -a0 -4223 5555
winw Syloes. com

) Please note that our offer is subject to references provided by you being satisfactory
and you're being found medically fit as declared by you.
(i) You shall produce the following documents on or before joining.

a.

o o

S gy ™0

Copy of Appointment letter & Relieving Letter from previous emplover (if
applicable)
Copy of the last pay slip drawn
Form 16(1) (pertaining to TDS) from the previous employer
PF Membership No. (if already a member)
Name & Address of the PF Trust or Regional Provident Fund Commissioner of
your state
Location & Address where the Transfer request need to be sent
Certificate in support of your academic/professional qualifications
Proof of Age / Birth certificate / School Leaving Certificate
Six recent passport size colour photograph and one colour stamp sized photograph
Company PPF form duly filled in.
Photocopy of VALID PASSPORT
Proof of Identity (Copy of Passport / Driving License / Voters ID Card / College
Exam Admit Card)

k. Photocopy of the appointment letter duly acknowledged.

Information on your Blood Group.

. Physical fitness certificate from a registered practitioner not less qualified than

MBBS.

The terms of your employment contract detailed above are strictly confidential and shall be treated
as privileged, information between yourself and the company. You are expected to maintain
such information appropriately.

We welcome you to our Organization and wish you a long, happy and rewarding career with us.

Yours Faithfully,

For SYKES Business Services of India Private Limited

Loretta Ann Clarke

Senior Manager - Human Resources

Acceptance

| accept the Terms & Conditions of Appointment as out lined above.

Name: Irshad

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

DocuSigned by:
Signature: EM

EFIIDTISTEEAD.,

Unit 1; 06™ Floor, Building Mo. 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 081,

Unit 2: H. No. 2-58/MCO5/T2, 17" Floor, Cosmos Tower - |I, Nanakramguda Village, Serlingampally (Mandal), Rangareddy District - 500 032.
Unit 3: Plot No. 6, Survey Mo, 1, Tower - I, 03" Floor, N5SL SEZ Arena, |DA Uppal, Hyderabad, Telangana - 500 038.

Tel: 491 40 4223 5555 Fax: +91 40 4223 5555

Registered Office: #504, Unit No. 4, 05™ Floor, Pride Hulkul, Eulldmg Mo. 118, Lalbagh Road, Bengaluru - 560 027.
Tal: +91 80 4137 4500 / 4356 3800 WA B RS E CIN: U72200KA2006KPTCOS5971



11" September 2021

Dear Mohd Khalid,
We welcome you to SYKES Business Services of India Private Limited!

We take pleasure in offering you appointment in our organization with following terms and conditions.

1. Appointment
We are pleased to appoint you as Customer Service Representative at Hyderabad. Your date

of joining with the company is September 13%, 2021.

2. Service Rules

Your services will be governed by the rules and regulations of the Company. You will be bound by
all rules, regulations, policies, and orders promulgated by the Company from time to time
in relation to conduct, discipline, punctuality, leave, medical, retirement, and any other matters
which form part of this contract of employment. However, some of the terms of immediate
relevance are specifically mentioned herein for your benefit.

3. Job Assignment / Reporting
In your assignment, you will be responsible for carrying out Process Executive functions / duties.
You will report directly to the concerned Team Leader/Supervisor / Manager of the Department.

4. Probation
You will be on probation for a period of six months from the date of your appointment, where after,
if your services are found satisfactory, you will be confirmed. The confirmation of your
services shall be conveyed to you by the Company in writing. The Company reserves the right to
reduce/dispense with or extend your probation period at its absolute discretion. Unless confirmed in
writing, you will deem to be a probationer.

5. Duties/ Responsibilities
a) You will apply yourself diligently and faithfully to the work that may be assigned to you
from time to time and will conform to such directions that shall be given to you from your
SUpervisors.
b) You will have the responsibility for efficient, satisfactory and economic operation in the
arcas of responsibility that may be assigned to you from time to time. It is the intention on
the Company that every employee of the Company takes upon him / her certain degree of
responsibility and is accountable for the work undertaken by him/her.
¢) The Management may place you on any assignment in any unit / department [ associate
concern of the company in or out of Hyderabad, as it may consider necessary in its
absolute discretion from time to time, subject to the provision that your remuneration and

other facilities will not be adversely affected.

d) Company personnel are whole time employees of the company and they should not have any
other employment or hold any other honorary office during the tenure of such

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: D6 Floor, Building No. 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 081.

Unit 2: H. No. 2-58/MCOS/TZ, 17" Floor, Cosmos Tower - Il Nanakramguda Village, Serlingampally {Mandal), Rangareddy District - 500032
Unit 3: Blot Na. &, Survey No. 1, Tower - \l, 031 Floor, NSL SEZ Arena, |DA Uppal, Hyderabad, Telangana - 500 039,

Tel: +91 40 4223 5555 Fax: +9140 4223 5555

Registered Office: #504, Unit No. 4, 05t Floor, Pride Hulkul, Building No. 116, Lalbagh Road, Bengaluru - 560 027,

Tel: +91 804137 4500 / 4356 3800 wwrwsykes.com CIN: U72200KA2006KPTCOS 5a71



employment. The management may,
permit holding honorary positions/office on a case

on a specific application made by an employee,
to case basis.

h. Secrecy

a) Employees of the company should be fully aware of the sensitive nature of their assignment and
should not divulge to any person, except with the specific authority of the Management,
any information regarding the company's operations or that of any of its clients. Every emp loyee is
authorized to disclose or provide the necessary information pertaining fo a particular client only to
the concerned official representing the said client.

b) No documents or stationery or any other matter should be handed over to any person without the
specific written approval of the competent authority.

7. Compensation

Your CTC (Cost to Company) 18 INR 2,50,649/- and the break-up of the same is given below:

CTC Break-Up

Components Monthly Yearly

Basic 180000
Night Shift Allowance 730 8760
Special Allowance 190 2280
0 920 D40
EPF 1800 21600
ES! 517 6209
Food Allowance 1200 14400
Transport Allowance 1450 17400
Cost to Company 20,887 2,50,649

+ Provident Fund is calculated at 12 % of Basic Salary for Employer and 12% of Basic Salary for
Employee. Employee PF is deducted from Gross Salary.

#* ES] is calculated at 3.25% of Gross Salary for Employer and 0.75% of Gross Salary
for Employee. Employee EST is deducted from Gross Salary.

##* Night Shift Allowance is paid on a pro-rata basis for employees whose designated shift ends
beyond 12 AM (Night)

w### Transport allowance of
own Transport

[NR 1450/~ will be paid to employee who travel by their

###++ [neentives shall be paid every month based on performance of the employee and as per the
company's incentive guidelines.

wxikr+ Employees must be in attendance for a minimum of 7 working days concurrently, failing
which, will be terminated and salaries will not be paid out

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 06 Floar, Building Mo, 128, Mindspace, K. Raheja IT Park, madhapur, Hyderabad, Telangana - 500 081.

Unit 2: H. No. 2-58/MCOS/T2, 17 Floor, Cosmos Tower - I, Nanakramguda Village, serlingampally (Mandal), Rangareddy District - 500 032,
Unit 3: Plot No, 8, Survey No. 1, Tower - 1I, 03" Floor, NSL SEZ Arena, IDA Uppal, Hyderabad, Telangana - 500 039.

Tel: +91 40 4223 5555 Fax: +91 40 4223 5555

Registered Office: #504, Unit No. 4, 05" Floor, Pride Hulkul, Building No. 116, Lalbagh Road, Bengalury - 560027.
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= @ GYKES BUSINESS SERVICES INDIA PRIVATE LIMITED
&' Floor, Building No.128, Mindspace,
K, Raheja IT Park, Madhapur

Hyderabad-500 081, Telangana, INDIA

# Tal:491 a0 4223 BELG

www, sykes.com

f) Please note that our offer is subject to references provided by you being satisfactory
and you're being found medically fit as declared by you.
(i) You shall produce the following documents on of before joining.

d.

b.
c.

d.

aalas o BILE L

Copy of Appointment letter & Relieving Letter from previous employer (if

applicable)

Copy of the last pay slip drawn

Form 16(1) (pertaining to TDS) from the previous gmployer

PF Membership No. (if already a member)

. Name & Address of the PF Trust or Regional Provident Fund Commissioner of
your state

. Location & Address where the Transfer request need to be sent

Certificate in support of your academic/professional qualifications

Proof of Age / Birth certificate / School Leaving Certificate

Six recent passport size colour photograph and one colour stamp sized photograph

Company PPF form duly filled in.

Photocopy of VALID PASSPORT

Proof of Identity (Copy of Passport / Driving License / Voters ID Card / College

Exam Admit Card)

Photocopy of the appointment letter duly acknowledged.

Information on your Blood Group.

Physical fitness certificate from a registered practitioner not less qualified than

MBBS.

The terms of your employment contract detailed above are strictly confidential and shall be treated
as privileged, information between yourself and the company. You are expected to maintain
such information appropriately.

We welcome you to our Organization and wish you a long, happy and rewarding career with us.

Yours Faithfully,

For SYKES Business Services of India Private Limited

Loretta Ann Clarke

Senior Manager - Human Resources

Acceptance

1 accept the Terms & Conditions of Appointment as out lined above.

Name:!

Signature:

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1; 06" Floor, Building No. 128, nindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 D&1.

Unit Z: H. No. 2-58/ MCOS/T2, 17t Floor, Cosmos Tower - I, Manakramguda Village, serlingampally (Mandal), Ranga reddy District - 500 032.
Unit 3: Plot No. 6, Survey No. 1, Tower - Il 03 Floor, N5L SEZ Arena, IDA Uppal, Hyderabad, Telangana - 500 039.

Tel: +91 40 4223 5555 Fax: +91404223 5555

Registered Office: #504, Unit No. 4, 05% Floor, Pride Hulkul, Building No. 116, Lalbagh Road, Bengaluru - 560 027,

Tel: +91 804137 4500 / 4356 3800 www, sykes com CIN: U72 200KAZ006KPTCO55871



s STAR DAIRY FARM

[ | &k " I
L . We Deliver Purity.

TO WHOMSOEVER IT MAY CONCERN

Certified that Mr.MIRZA SAMEER BAIG S/o.Mirza Sajid Baig,
has been working with us as MANAGER in our Dairy Farm since

last 2 years. His job timing is from 5.30 am to 10.00 am and from

4.00 pm to 10.00 pm.

Hence it is certified.

for STAR DAIRY FARM

J
np—
(MIRZA SAJID BAIG)
Proprietor

For STAR DAIRY FAT

PARTNER ¥

© stardairyfarm2016@gmail.com @ +91 9848344215/9032524786

0 Janwada Village, Shankarpally Mandal, RR District-500075




Original Seasons Co.,

CRN: 4030404391, TRN: 310836158500003

40544, Unit Mo. 123, Ibn Al Muaid Al Khwarizmi, Al Ajwad, Jedda

CRIGINAL SFASONG
e Employment Offer Letter wauhaill Ubye willas
2022/08/22 . 5ylill
Date: 22/08/2022 et
Mr. Rehan Mohammed 2377784232 il pdy
Resident Identity No.: 2236983531 dizge.ull du jell 4Slaall. 630

Jeddah, KSA
Dear Mr. Rehan Mohammed,

We are pleased to confirm our offer and your acceptance
to join “Original Seasen’s Company” sublect ta the following terms
and conditions for the position of “Assistant Supervisor Operations”.
1. Release letter from previous employer:

This offer is conditional upon a no objection letter for transfer by
YOur current sponsor,

2. Employment position:

You will be employed as “Assistant Supervisor Operations”, your
duties will include but not limited as per job description. You will be
responsible on all documents and job handheld to you.

3, Start date and terms of employment:

The initial contract will commence gnce your transfer will be done by
"Original Season’s Company” and for a period of 2 years.

4. Working Hours:

Office hours are 8:00 am to 5:30 pm (45 hours weekly) or such other
hours as may be necessary or as directed. It is envisaged that regular
overtime may be required to meet the requiremenits of our clients.
Lunch time will be taking from 12:30 pm to 1:30 pm.

5. Vacation Entitlement:

You will be entitled to 30 working days leave on completion of 12
months job period and a return ticket as per Saudl Labor Law, plus
local public holidays on confirmation of your appointment and
contract.

6. Medical Leave:

You are entitled to have 10 days of pald sick leave per calendar year
after 3 months of provisionary. Employee who |s absent due to fliness
for more than 2 consecutive days must produce a doctor’s certificate.
7. Remuneration:

Your basic salary will be at the rate of 3,000 SAR/ month. Salaries are
reviewed on yearly basis and increase may occur upen job
performance, Accommodation will be 3 basic salaries per year,
transportation allowance 5% of basic salary SAR. Communication,
internet, and medical insurance will be provided by company.

8. Medical Cover:

You will be entitled cover once your transfer will be done with us.

9. Offer Acceptance:

If you wish to accept this offer on the term and conditions set out
above, please sign and return by email the enclosed duplicate copy
of this offer within 30 days of the date of this letter,

We know you will find working here to be o rewarding and
coreer enhancing experience.

We are excited about the opportunity to work with you as we
cregte an even stronger company,

Your Sincerely

s

2000 gl anll ghje
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amazon
e —

Development Centre
India

CONFIDENTIALITY, NONCOMPETITION AND INVENTION ASSIGNMENT AGREEMENT
This AGREEMENT ("Agreement”) dated as of 28-August-2022 by and between

Amazon Development Centre (India) Private Limited, a company incorporated under the Indian Companies Act, 1956,
having Its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Read,
Malleshwaram (W) Bangalore - 560 055. Karnataka India (“Amazon India")

AND

Maryam Malhalk {the “Employee"), residing at 9-4-62/21/A/1 MCH colony, Tolichowkl Hyderabad, IND 500008

As used hereln, the *Company" shall mean Amazon India, its parent company Amazon.com, Inc. {'Amazon.com”) and any

affiliate and/or subsidiary of Amazon.com, meaning any entity that controls, Is controlled by, or under common control
with, Amazon.com,

Amazon India and the Employee are sometimes hereinafter referred to collectively as “Parties”, and Individually as

“Party”.
RECITALS
WHEREAS Amazon India Is a wholly owned subsidiary of Amazon.com; and

WHEREAS the Employee and Amazon India are entering into this Agreement in connection with the Employee’s
employment with Amazon India and as a condition to such employment; and

WHEREAS during the course of employment the Employee shall have access to certain “Confidential Information” (as
described herelnafter) of the Company;

Now therefore, the Employee and Amatzon India agree as follows:

1. Definltions:

(a) Confidential Information:

“Confidentlal Informatlon” means and includes any information that relates to the business of the Company that
is not generally available to the public. Without limiting the foregoing, Confidential Information includes:

(i) the Identity of, contractual terms with, and any Information relating to, the Company's business
partners, customers, services clients, sellers, agents, employees, contractors, investors, joint ventures, vendors, or
suppliers and the terms on which the Company does business with each such entity or generally;

(1) computer code {including source code and object code) or software developed, modified, or used
by the Company;,

REGISTERED OFFICE : ¥ 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road,
Malleshwaram (W) Bangalore - 560 055. Karnataka Indla
Tel.: +91-80- 6787 3000, Fax:+91-80-30071031/33CIN:
U72200KAZ004FTCO34233



M G ma H az 4 Xerox <azdxerox@gmail.com>

Fwd: Amazon | Salary Annexure

1 message

Maryam Maihaik <maryammaihalk2@gmail.com=> Mon, Jan 22, 2024 at 10:09 AM
To: az 4 Xerox <azdxerox@gmail com>

Forwarded message
From: CS INDIA OnBoarding Team <cs-ind-recruilmeni@amazon. com=
Date: Fri, 11 Aug 2023 at 7:47 PM

Subject Amazon | Salary Annexure

Ta:

Dear Candidate,

Congratulations on your offer with Amazon for VCS TG Hiring 2023-CS-CAP_G_UK_AMZL_CAP_FTE_|P(External)(Q3).
Please find below your proposed salary break-up.

Your Date of Joining is August 14th 2023

PS: PAN card and e-Aadhar card (Your mobile number should be linked with Aadhar card , downloaded from UIDAI
website) are mandatory documents required to get onboarded. If your mobile number is not linked with Aadhar card,
please visit HEAD POST OFFICE and not regional post office to get it linked in 24 hours. Ignore if e-Aadhar is already
uploaded.

The Letter of Intent has been sent to your personal email address with the salary details.

Designation on Joining Customer Service Associate
State Rest of India
Citizenship INDIAN

Current Compensation & Benefit Summary

Annual (in INR)

Annual Base Pay 374500

Please make changes in the cells highlighted as yellow only. Other cells (greyed out) will auto populate the values.

Pay Component Selsct Annual (INR) Monthly (INR)
Basic 50% 187,250 15,604
House Rent Allowance 50% . 93,625 7,802
Employer contribution to PF 12% 22 470 1,873




2. Flexible Components - can be allocated as per your individual tax planning needs

Self-education 3 -
Children education allowance N -

Children hostel allowance N - -
National Pension System (NPS) Contribution 0% - -
Self-Owned Vehicle Expenses N . -

3: Fixed Allowance Allocation:

Leave Travel Assistance 39,010 3,25

Medical Allowance 15,000 1,250

Self-owned Vehicle Expenses option

Conveyance Allowance should He 56t o M 17,145 1,429

Meal Allowance - -

Flexi Allowance - -
Base Pay 374,500 31,208

Nola ; 2

Detailed Overview will be given during Day 1 Oriemtation
Basic or any olher Pay components are subject o change basis change in applicable laws or relevant | applicable company policies

Other Benefits

1. Internet Reimbursement = Rs.1,250/- per month
2. Meal Vouchers — Rs.1,100/- per month
3. Might Shift Allowance (NSA) of INR 150/- per shift

Please note there will be a deduction of ESIC, PF and Professional Tax from the Base pay as per the State Government norms.

Disclaimer: The content of this email is confidential and infended for the recipient specified in message only. It is
forbidden to copy, forward, or in any way reveal the contents of this message to anyone. Offer once accepted will not be
renegotiated post joining.

MNote: If you do not hold the required documents or do not meet any of the mandatory requirements or your current work
location falls under any of the Containment/Red zones declared by the State Govt, your joining might be delayed or
confirmed to a later date, considering the transport constraints for system delivery. Also please make sure that you are
available at the registered address with us for system delivery.

Thanks & Regards,

Amazon Recruitment Team



INDUSTRIAL SERVICES

A Pioneer in Facility Management Services

APPOINTMENT LETTER

To, 01.07.2022
Mr Mohammed Sahil,

H No.1-4-887/1,

Bholakpur,

Musheerabad,

Hyderabad,

Telangana-500020

Sub:- Letter of Appointment

Dear Mr Sahil

With reference to your application for the post of Operations Executive and subseguent
interview. The management is pleased to appoint you on the said post i.e. Operations Executive
in our organization on the following terms and conditions:

1, The appointment is on temporary basis for a period of 11 months effective from 01.07.2022
as the same depends upon the needs of the Customers of our organization from time to
time. The appointment will be automatically come to an end without any notice or reason
or any payment in lieu thereof, if there is no work for you for more than four days
continuously.

2. You being appointed on the information detailed in your application which forms a part of
your service contract, in case of any omission, exaggeration, concealment or
misrepresentation in the said application, your services can be terminated without making
any reference to you and in that event you shall have no claim against the management of
any kind what so ever,

3. You will not have any lien on the post on which you are being appointed.

4, Our business is based on certain work orders and contracts from time to time and in view of
same and also in case your work found to be not satisfactory, your services can also be
terminated without assigning any reason. In case of your termination, you shall be paid only
earned wages and you shall have no claim against us of any kind whatsoever except the
legal dues if any.

# H No. 1-11-220/3, Flat No. 201, Hanumanth Reddy Residency, Brindavan Colony, Shoppers Stop Adjacent Lane,
Begumpet, Hyderabad - 500016. Ph : 040-48580596, Mobile : 81216 26912 | email : swamsarindus @gmail.com



TE I e p e rfDrm ance teleperformance.in linkedin.corm/company/ipdibs
Drigital
twitter com/tpdibs
Irtegrated
Buwrs
DIRS. Seredi n facebook.com/tpdibs/
Dear Sved Shahzeb Hussaini
Sub.  Appointment Letter

0. Sved Shahzeb Hussain

With reference to your application and subsequent interview in that regard, we are pleased ta make an offer of appointment
to works as Customer Service Associate- Vioice on a fixed term basis w.ef ﬂ{ZSEZBQ*under the fallowing terms and conditions
of employment

1 That your designation will be Customer Service Associate- Voice and you will be paid a consolidated salary

of Rs. 150041-(Fifteen thousand fortyonerupees) per month inclusive of all allowances and statutory
benefits etc.

4"

That you are hereby appointed for a fixed period of Three months being the penod of requirement and your
services shall be automatically come to an end on 310-Dec-2021 by effllux of time. However, in case the'
requirement is extended, your services may continue till the determinatian of the requirement and in that

situation your contract of service may also be renewed/ extended

The Company's business operates on a 24x7 basis and you may therafore be required to work in shifts including
periodic might shifts, Work exigencies and your profile may require you to extend your

Waork-timings in accordance With the Working Hour & Attendance Policy. By accepting and sigrimg thes letter
you affirm your willingness to abide by this requirement

4 Your employment is conditional upon your successful clear of the training and assessment as required in the event of

wour in-ability to elear the training, the Company may relieve you of your duties with immediate effect without
Notice Penod or without payment in heu of Notice Penod

5. That, after successful completion of training and confumation of employment, if the employe: wants Lo
discontinue the ser nces of the employes before this expiry of ferm of this contract, then the employer will Elve
either 30 days no' ce or pay in lieu therenf

b, That ol the: employee during the fixed term of conteact or othrwise wants to exit then he/she will provide the

tharty {30} days notic to the employer

7 That ot the expiry af ficed teren as mentioned i here % above, of the raguirement seems to exil, however of the

employer wants fo discontinue the services O the ey

Teleperformance Global Services Private Limited.

Pramerla Plaza, Plot NO 21 & 44, Sn Malani Colony, Tokata, Tar-Aund, Opp. Asish Garden,
Secundcrabad T 1- +91-40-6746 1863 / 1858

500 009, Telangana

Teleperformance

each mteraction matters



Before this extend period of requirement, then the emplayer will give either 30 days notice or pay in fieu thereof

1. That you should be regular in your attendance and if you remain absent from duty continuously for 7 days or
overctay the sanctioned leave for 7 days, you will be deemed to have abandoned the services voluntarily and your
‘services shall be liable to be terminated without any notice.

2 That you may proceed on leave after prior information/permission of your superiors.

3 That you have to furmish any change in your address in writing and in case you do not furnish the same,
you shall be liable for any adverse consequence thereof

4, That your services are liable to be transferred to any other departments / diision / office of the Company.
Metwithstanding, your appointment in this Comparry, your services may be assigned at the discretion to any other
comparty of the group. You may also be assigned such other duties as may become necessary at the discretion of
the management in any branch or office of the company and/for its subsidiaries or associate companies.

5. Thatin the event of your becaming unfit for performance of your normal duties, you shall be liable o be discharge
troim the services without any notice

] That you shall have to carry out vour duties as assigned o you diligently as directed by the management and your
superiors from time to time otherasise your duties shall be hable (o be terminated without assigning any reason
thereof

7. That you will maintain cordial atmosphere in the company and will not be rude or uncivil to your colleagues and
SUPErors.

& ¥You will be governed by the rules/service regulations of the Company as applicable from time to time and you shall
atede the same. However, itis clanfied that the company expected you toact respansibly and in the best interest
of the company at all times and on the contrary. your services are liable 1o be terminated without any notice.

4 Yoy are required to maintain the highest order of discipline and secrecy as regards the work of the campany and/or ity
wibsidiaries ar associate companies and in case of any breach of trust/dsopline, your services may be
teeminated by the Company With immediate effect

10 That you will nat work anywhere else directly or indirectly part time or tull ume. honarary or otherwise while in

employment with us

Teleperformance

each nteraction matters

" Wou are required to devote the whole of your attention and abihties exclusively for the business of the company and
shall in all respects obey and conform Lo the regulstions frovm D to timed frameed and by the company ane

apphcable 1o you

Veou alvall preuent vour wsld ot wiork 31 the time feed and notilied and o you arcee Tate, the discimlnge g action may

ke snitrated as pet the apple Akl paley



ki That for all other matters not herein specified the applicable Company Policies shall apply,

4. That this offer of employment is baing given to you with the presumption that you are medically fit for the job
and you may have to get a medical fitness certificate in this regard from a registered medical practitioner
preseribed by the management, if deemed necessary and in case you are not found fit for the job your services
would be hable to be discharged without any notice,

5. This offer of emplayment |5 based on the information furnished in your application for employment. If, at any
time, it comes tolight that any Of this information is incorrect or any relevant information has been concealed

then your employment is liable to be discharged without any notice

You are required 1o sign the duplicate copy of this letter as a token of your acceptance and return the same for our recarde.

Far

Aut r e Signatory



ama zonm Development Centre

India
June 21, 2021’

TO WHOMEVER IT MAY CONCERN

This |s to inform that Mohammed Obeidullah, who currently holds the position of €S Associate (IP) is

working at Amazon Development Center (India) Pvt. Ltd since April 26, 2024 and the address as per our
records is as follows:

Residential Address:
Yousuf Tekri colony,
Plot No.8,
Hyderabad 500008.

This certificate is issued at the request of the employee without any risk or liability on the part of the
organization or its autharized signatories to enable employee to produce this letter as employment proof.

For Amazon Development Center (India) Pyt Ltd

Mukesh Mishra
Human Resources

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr, Rajkumar Road,
Malleshwaram (W) Bangalore - 560 055. Karnataka India
Tel.:+91-80- 6787 3000, Fax : +91 - 80 - 3007 1031 / 33 CIN : U72200KA2004PTC0D34233
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REF: 2022/LOE/HYD/HRA/642/00
Date: 05-08-2022 1

To,

Ms. Nida Marwa

DOR: 08-06-2004
H.No.19-2-369/4/B/1/2RT,
3rd Floor, Chandulal Baradari,
Hyderabad.

Letter of Engagement

Whereas Air India SATS Airport Services Private Limited (hereinafter referred to as the “Company”),
has secured ground handling contracts at Airports in India and in order to fulfill this contractual
obligation, the Company desires to engage personnel.

The terms and conditions are as follows:

1. Engagement
We are pleased to offer you an engagement as a Customer Services Junior Executive (Grade —
$2) for a period of three years with effect from 05th August 2022.

Your engagement is subject to the verification of your antecedents and character testimaonials.

The information provided by you to the Company would be subject to verification by the

Company and in case of any discrepancy or fallacity which comes to the knowledge of the

Company, your services shall be terminated without notice or you may also be subjected to

further penal action as warranted. Your engagement for service in the Company will be subject =
to your being found medically fit to carry out the job for which your services are engaged.

During the validity and pendency of engagement, if you are unable to perform your
obligations/ duties due to medical unfitness either temporary (lasting for more than 45 days)
or permanent medical unfitness as determined by Company’s appointed Medical Officer, or
for any other reasons (lasting more than 45 days) the engagement will come to an end
automatically and the management will be absolved of any obligation/ liability, whatsoever,
either to extend or enter into any fresh engagement with you. In such an event, the
engagement for service will be terminated without any compensation and you will not be
entitled to any payment for the period of absence.

Your employment and remuneration starts only upon issuance of the AEP by the authorities,
and your commencement of work at your allotted station/department. Furthermore, if at any
time, for any reason, your AEP is revoked, the company may terminate your services without
notice,

Air India SATS Airport Services Private Limited

Gate No.2, Maintenance Centre, RGI Airpart, Shamshabad, R.R. Dist - 500108, Telangana.

fel: +91-40-6656 46510 | www,aisats.in _
~ REFERENCE, 2015/ Ff CHQ/ HRD/ 0014/ 00 _ LETTER OF ENGAGEMENT
L SATE CREATED O ULY o2z - . fwars Rakabgar ; el 1O Page 1 of 12
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You are hereby required to convey acceptance of the above terms and conditions of the
engagement by signing duplicate copy of this letter as a token of your acceptance.

Yours faithfully,

For Air India SATS Airport Services Private Limited,

oy

Mobeen Zubal

Senior 'ﬂf&aﬁ%‘,ﬁﬂ“ﬁfﬁm

genior Manager-HR & A[}MIN

ces Pyl L
| Hﬁﬁ@%zﬁ‘g‘u it |‘h5ﬂ7 Ed the aforesald terms conditions of engagement and the implications
thereof and"e‘@' ee ‘m accept and abide by the same.

Signature I.'*J'It:tﬁL Malsos !

n-—'-"'-'--__
Name “NIDA mpRLW A
Place : HYDERABAD
Date 1 1%-0g-201L
REFERENGE: 20158/ Fi CHQY HRDY 0014/ 008 LETTER OF ENGAGEMEN]

DATE CREATED: 01 JULY 2022 Page 9 of 12
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Dear Mirza Baig,

We are pleased to offer you a position as Resume Marketing Consultant with Y-Axis Solutions Pvt. Ltd.
The following are the terms of your offer:

JGB TITLE: Resume Marketing Consultant

START DATE: 02-09-2021

SALARY PACKAGE
You will be paid a salary of Rs.264000 per annum and Rs 22000/-per month; this will be called as your Gruss Salary,

Additionally, you will be paid commissions and other variable performance-based incentives in line with the agreed deliverables

being met, if applicable.

Mote: Your take-home salary will differ as statutory deductions would be applicable as per Govt Norms.
Employment Type: Permanent

Location: Jubilee Hills, Hyderabad, Telangana, India

Working hours: 10:00 AM Lo 06:30 PM (IST)

Terms of Employment
An appointment letter and employment agreement which details the working hours, notice of leaving, company policies and other
empleyment terms will be issued on the date of onhoarding, All terms and conditions will be governed by the Company's policies

as stated from tme to time.

HOLIDAYS
Standard Government Holidays will apply.

We will complete the onboarding process on your first day of employment. As part of the on-boarding process, you will be
provided with an induction program to help you settle into your new role. Further details will be sent to you before your first

day.
This offer is contingent upon the successful completion of background and reference checks.

Welcome to Y-Axis Solutions Pvt Ltd. We look forward to having you as part of our team and believe you will find this

opportunity both challenging and rewarding,

Please confirm your acceptance of this offer. We will also follow this up with a physical copy of the same to be signed.
Should you have any questions, please do let me know.

From,

Talent Acquisition Group
Contact Number: +91 7569979537, +91 9160084000



Y AXIS

Y-Axis Solutions Private Limited

Office Address : Y-Axis Overseas Careers, 3rd Floor, Dega Towers, Rajbhavan

Road, Somajiguda, Hyderabad - 500082, Telangana, India

Salary Slip for the Month of December - 2022

Empioyes Name : Mirza Ahmed Mujtaba Baig

Fiata of Joining : 02-Sep-2021

Drepartment : Resumea Marketing Services

At Mumber ;1 404101501182

PAM : DPKPB3435N

o of Working Days < No of Days Warked

Arroar Days 0

Earnings
Description Fixed

Basic 13,992
HRA 5,597
Medical Alipwance 1,250
Conveyance Allowance 1,600
Special Allowance ge1
Process Commission 0
Gross Earnings 23,320
Net Pay
Total Pay

Employns 1D

. 7205

Current Dasignation - Aesuma Marketing Consultant -
International Recruiiment
Bank Nam ¢ ICICI BANK LIMITED
SwiIFSE eork . 1C1C0000242
1| LOF Days [0
Deductions
Amount Description Amount
13,992 Provident Fund 1,679
5,587 Professional Tax 200
1,250
1,600
EB1
2,180
25470  Gross Deductions 1,879
23,59
2359

In words : Twanty Threa Thousand Five Hundred And Minaly One Rupses Only.

** This is a system generated payslip, hence signalure no! required.
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Fuifilling e-commerce and beyond...

03" September 2022

Mr/Ms. Mohd Muzammil

Hyderabad

Sub: Letter of Offer for Employment: Supervisor — Operation

Dear Muzammil, ;

Following our recent discussions, we are delighted to offer you the position of Supervisor — Operation in Band
A2 with Our Organization based at HYC in Hyderabad. Upon your joining, you will become part of a fast-paced
and dedicated team that works together to provide our Customers with the highest possible level of services
enabled through People and Technology.

As a member of our Organization team, we would ask for your commitment to deliver outstanding guality and
results that exceed expectations. In addition, we expect your personal accountability in all the products, actions,
advice and results that you provide as a representative of our Organization. In return, we are committed to
providing you with every opportunity to learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points outline
the terms and conditions we are proposing.

The details of your compensation are attached to this letter under Annexure-l,

You are advised to |oin services of the Company on or before 05"September 2022

Please note this offer stands valid subject to completion of background verification report.

We welcome you on board and look forward to the opportunity to work with you in an atmosphere that Is

successful and mutually challenging and rewarding.

Yours Sincerely,

For Ecom Express Limited

aavale

Prachi J
Regional Manager - Human Resources

ECOM EXPRESS LIMITED
(Formerly known as ECOM EXPRESS PRIVATE LIMITED)
Comrponsiee £ M e ik Flooe, Amibleniee € anporiate Loawa T Nenbsbenvcie Ddind, Coumrtage oo, 1 FOHEE. Ll

i
Begisaenin ] O Mlioe : G Flooe, 157 10, 37 min, Samdka, Od Dellst - Guonggiarm Road. Kagiisli e New Diellid < 110 Tnfia
COIN  UnSIONDEZ012PHC2S 1107 | Tel © 07200400000 | il @ conprordlefecomespiness i | awaowsio o s.in
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Fulfilling e-commerce and beyond...
Annexure- |

Name Mohd Muzammil

Designation Supervisor

Band A2

Department Operation

Location HYC

Component Meonthly (Rs.) Annually (Rs.)
Basic Salary 10,120 1,21,440
House Rent Allowance 5,060 60,720
Washing Allowance 460 5,520
Cash Handling Allowance 736 8,832
Shipment Risk Allowance 1,104 13,248

A | Compensatory Field Allowance 920 11,040
Site Allowance -
Personal Allowance F
Mobile Allowance 200 2,400
Gross Salary-Total A 18,600 2,23,200
Employer Provident Fund 1,215 14,580

" ESIC Contribution 637 7,644
Advance Statutory Bonus 981 11,772
Statutory Benefits-Total B 2,833 33,996
Total Fixed Compensation = A+B 21,433 2,57,196

C | Gratuity 5,842
Total Compensation = A+B+C ~2,63,038

MNote:

Gratuity is payable as per the Payment of Gratuity Act, 1972

Pravident Fund Contribution 15 applicable on the Basic Salary and Is limited to Rs. 1800 i.e 12% of Rs. 15000. There would also be deduction for other
applicable social security schemes, such as ESI, LWF and Profession Tax and any other taxes as applicable.

Advance Statutory Bonus is paid as per provisions of the Payment of Bonus Act, 1965

Benelits {as per the applicable policy) Limit Description ]
|
Health Insurance Benefit As per ESIC Act As per ESIC Act
ECOM EXPRESS LIMITED
(Formerly known as ECOM EXPRESS PRIVATE LIMITED)
Carporaie CfFee @ Hh Flood Ambienoe Corporate Tower = T Asbience Isbond, Guarigerme, Harvar - 122002, Todia

Rewisietea] € Mo

(N

Caroiniel Floos, 15/ 10min, 17
DGA0 D201 2PLOC2H L 107 | Tel, - a0 24-e iR

invink, Sntnalka, Ofd Delli = Corgram Road, Kapushen

Vimail ¢ corporatefiEer onirspressan
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EMERSON.

Climate Technologies

Emerson Climata Technologias Arabis Lted
Darnmaim - Sacond industrial City

P.0, Bax 281, Al-Dammam 31411, Kingdom of
Saudi Amabla

Tel +856 13 6331881

Em_r.phymsnt contracl

Name: Syed Fassiuddin Ol aach 2paa 1l
nality; Indian (pain: Agaial
Passport no, GE268831 Pkl S Pl
Address: Secunderabad, India gl — 4l ymd
Dale: 20 September 2016 2098 ime 20 1fua A0
shieng pald

Dear Syed, - { 2™ party )

Furthar to your Interview, | am vary pleased to offer you the
position of Application Engineer within the Emerson Climata
Technologles Arabla Ltd. (1" party). This tile does not fimil
your duties and the company may require you from lme lo
time to camy out any work within your capacity, |n this role you
will report to Uday Mahadeokar in his capacily as Sales
Diiracior,

Thiz offer leltar dated 20 September 2015 supersedes any
previous offers of employmant made to you by the company.

You will be employed by Emerson Cliimale Technologies
Arabla Lid. 25 an Emerson Middle Ezs! and Africa employas,

This effer letier Is conditional upon Issuance of your visa and
your abiity to work lawiully in the Kingdom of Saudi Arabia.

The main lerms and condiions of your employment will be as
follows:

(ol ) o) e

Applicalion § ik, e s b b Baalh liE, L L
gV Gl S8 el ol 354 3 Ll (Engineer
dog Y il g a1 {51 b ) Emersan MEA o il
Al Ay e gl i JaY 2y o ol 6,0 Ll 8y sl g
ey (Uday Mahedeckar) sl e o el e 3,

T g iy el 3563 WS ales Direclon

Gdas gl iy e A o oy 2016 paaines 20 A F pad sie jall Lilhes
AL 328 1 e L g

s 5 8 B 8 T S 3 0 A5 55 1 oo il 5
g L 2000 i g1 350 e

el e 538 5 0 el e bl gyl s s
g Ll 38D i g5 6y

oS e ol dgigi gl NS g 5l g S

Data of Commancement
Your employment will commenze on the earfiest dste to be
agreed upon

SO
e BT g 2 pe ca ] 8 ik gl Laalh By

Basic Salary

Your annual salary will be SAR 130800 (Amount One
Hundred Thirty Thousand Saudi Riyals) which amounts lo
SAR 10,883.33 per calendar month. Your salary will be paid
monthly direct to your local KSA benk account.

Your salary will be reviewed in line with the company annual
review cycle, The curment cycle lakes place on 1% Apiil of each
year. Howevar, the company will deduct all relevant income
tax and ofher statuary deductions as required by Local Laws
or Laws at your home country as amanded from lime fo time.

Your job grade on the Middie East & Africe Grade Matrix is
KSA 40,

St s A Ry Gagl gl 6 pe LS ) Rapd g plpee
Pt gkt gTind B8 00 U Qg e g T 8 e il 1 8 Aalad
b spelindl B Gl gl AR el sy T (i il e

S g o Ul gty 8 g 330

L AOMER, o bl 8y e g0 5 580 el 0 Bghoma 8 ahiighe s s 0

o
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Relocation Allowance

The company will pay you a one-off dislurbancs allowance
equivalent to one month basle salary (SAR 10,B8333) to
assisl you with any oul of pockel expenses incumed in KSA
&fter the commencement of your condract, typleally associalad
with the ghipment of your persongl belongings 1o Dammam,
KSA and for purchase of goods for your accommodation

In 1he event thal you voluntarily leave Emerson MEA you wil
be required to refund all or par of your disturbance allowance
o the company on a sliding scale, within 1 year of slarl date,
100%, within 2 years of start dale, 50%, within 3 years of star
date, 25% and after 3 years nil.

Sy
HJMMW}MH“‘J'J*M‘JHE#“ﬂfL
MM:I*}L*J M

o 9650 bk 8 e e 1yt 3 86100 A4 g h
ngr ¥ el A0 dngy 9626 a5y 0 e plped 100 gyt

11

1
All reasonable business expenses will be paid or reimbursed
in eccordance with Emerson MEA practices

ohandl iy loss
EMErson i bes g 85k Laag s gl cheall iy foae 35S o s
ME&

10

1
In a complaie calendar year, you would be enlilied to 24
working days of paid annual holiday, plus KSA nabional or
public holidays. The Company reserves the righl lo decide
when leave may be laken, subjec! to operational
requiramants,

L T s
i oz g0 24 53 e o g ol By a0 g e 6 0 e
Gogl 60y G0N G i) b By a1 e g
ST i tlgeand Snge 2y2n3 3,20 (3ng Apin D ¥y dpiged
A il sty

11

Home Leave

Once In 2ach fiscal year, the Company will provide you with 8
cash contribiulien which will be equivalent lo the avérage cost
of & reluin e cless air lickel to the nearest international
alrpart te your homa clty. This contribution Is intended for you
and your eligitts dependants, and is paid out in accordance
with the Company’s Home Leave Travel Allowance Pelicy, For
the firs| year of employmeni, this benefit will be calculated pro
rata based on months of empioymenl compieled In that fiscal
year,

(¥

NE R SRUNCE T 0 PO TS0 PYI prgwp s (O BT

A N B g Bl a1 5 S A e e g e S

Vidy oy oty pal Wy 0l gyl ol e L Y s AL

o bl ol 1 lh b 3880 gl s 00 il i
o deuhwjduk.wu,.m,_ﬁ.:ﬂimu‘lml
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12

Medical & Life Inpumnce

You and your ehigibla dependants (spouse and children aged
unger 18) will be covered under the company standard
medical and life plan as it may be amended from lime to time,

13

End of Servies Gratulty
You will be entitled to receive an end of service gratuity
payment in acoordance with KSA labour law

AR ot
19 e B o) £ T ot AN 3p 1) o) et
iy (e Lelizad §pay Ay Laddl sladl Jg-“u\-llhm'—ﬂr-‘lﬂ:
s dasid e

R PPN INEN TR T RS E TR LR PP g o oy
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1

o

() Second Party shall be commitied to work for the First
Party for elght hours daily and nol excesding forly eight
hours par weelk, and shall ba reduced to six hours working
haurs In Remadan Holy Menth not exceeding thiry six
hours per week according fo Aricle (98) of the Labor Law,
that working hours shall ba dislibuted lo the work benefit
according to Articles (100,101,102,103,108,108) of the
Labor Law.

(B} Second Parly shall prove altendance and leaving as per
First Party's applied way to follow work hours, end to follow
inspection procedures if required.

iEIﬂl&h

delan S 5y gt Ll el g ol G200 5
o oy L g del g 5 A0 G 5 Y e de
L--..#Jw}!wq-JM.}—-ui:— d--i:l-uu

e e ok S e 98 ) 2D L sl Rabs s
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mentioned cases ol Adicle Mo.. (81} lrem labour
system, these cases as per the followings:

Il the first party does not comply with the main regular
contractual obligations toward the employee.

I it ks proved that the first party or his representative
has entered chealing during contracling time
regarding the conditions of the work or peraining
conditions.

Il tha firsl party charged the second party wilhout his
approval with work completely differen! from the
agreed work opposite to what shall be dacided by
Article number sixty from this system.

If the first party or one of its family members or
director in charge commils a violent apgression or
bad conduct against tha employaa or any one of his
family members.

It the treatmenl of the firsl parly or director in charge
is marked by violence, severity, oppression or insull
In caze of the work sile has big danger threats the
safely or haalth of the employee provided that the
first party knows ihat and does nol take any
procedures that prove the removal.

In case of the firsl parly or his repressntative has
obliged the employee upon his behavior, specizlly
unjusl treatment or his violation of tha contracl lemms
Bnd condilions to make the employee seems the
party that lerminales the contract,

. Any of tha two parties may lerminate the contracl

upan @ reasonable cause that shall be reportad as
per & nolification addressed lo the olher party in
writing before lermination nol less than thiy days. In
case of nol complying wilh this term, the first party
has lo pay the olher parly a compensalion equal lo
the wage of employee about the notificalion period or
the remaining sccording lo Article Mo.: (75, 75) from
lshour system.

It the contract has been terminated due 1o
unreesonable causa, the damaged pardy from this
termnation has the right lo get a compensation
determined by the commission of laborer dispules
settlemenl according 1o aricle No.. (77) from labour
syslern. In case of the employee has been dismissed
from the work without @ ressonable cause, the
employea may ask o relum to the work according to
the labour system rules and byelaw of pleadings
before the commissions of laborer dispule seltiement
as per Arficle No.: (78) from labour system.

AL the end of his senvice, the second party has the
right to get the end service reward sccording to
arlicles Mo.: (84, 85, BS, BT, B8) from labour system.

iyl ey
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work in which disclasure of these informalion may lead lo

harm effects on First Pary's intaresl
23 | Intelipctual Property Sk L 22
By accepling this affer of employmenl, you irevocably agree | e i Diay el i 054 ol Tap 5y 37 0l g e Vi ol
thal during your lemm of employment and for an Indefinite ol iy Sain.

pariod thersafier you shall not, other than in the course of
lulfiling work or legal obligations, disciose or divulge any
information that might ba of 2 confidential or propristary nature
regarding the company or assoclale enliies (Inchuding in
particular, but without limitalion, any information relating or
connected wilh the business, assets, customers, financial or
alher affalrs of the business, delails of which are nol in the
public domain) o any person, natural or legal. Furhermore,
you shall no! use any confidential or proprietary information
abtained during lhe course of employmenl or at any lime
(whether during the couwrse of your employment or
subsaquently) 1o compete with or othenwise 1o the deldment of
the company or any of ils assoclate entilies.

k) honssh obn il ity b obaad lads i b b ey ¥
el U L PO VRN EY PEPRCLI I E PPN 500 TS
et Jili e gha ) yemald Y o gemiliagy o ol 40 1)
sebeaky G g il gy g L g s Gl tad et S Bty
Jaegadl B A Lo h G pmih Y (ol el iy ki
LT UL B 3 G BN SEEV LR § FNORES S e ¥ L
'lb—':fw-ﬂmbliu—duﬂ-ﬂ!tmhﬁﬁddlﬁaw-‘y}
Ll el s g 43820

249

Confidentiality

Contants of this leler are sticlly confidential between you and
the Company and should not be disclosed nor discussed with
any of your cofleagues, In so doing, it will be trealed 8s &
breach of your contract with Emersan MEA.

L= 23

2 g Y 6 gy i e g g LB ik et
s sl a8 ke 6y i ] s 8L e
Emmerson MEA g 5 ) G5 1 il s a3

25 | Refersnces 24
This offer of employmant Is made subjec! to two employmen 2l
references satisfactory to the company. hioal s 3235, om0 030 g gl it all e gl Vi ety
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. Development Centre
r 4
amazon| >
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ER CL'A JINTMEN 3

Luki Abdul Hannan

Dear Zaki Abdul Hannan,

This letter is being issued by Amazon Development Centre (India) Private |imited, a company icorporated under the
laws of India, having s registered office at #2601, Brigade Gateway, World Trade Centre. 10th Floor, Dr. Ragkumar
Road, Malleshwaram (W) Bangalore - 560 055 Karnataka India (hereinalier the “Company” or ~ Anuzon India”), 10
modity the tems of the Offer cum Amendment Letter (" Letter”) executed by you on January 31, 2020, i relation 1o
your appointment and employment at the Company

Effecuive March 1. 2021, your services will be transferred 10 Physical Stores JWO Ops-VAR - (CXOQO)
Vinuwal Contact Centert TG, IN), India and your Job title will be ML Data Assoctate 1. level 2 with Annual Base Pay
of INR 284640 made payable in arrears in accordance with Amazon India's standard payroll prachice

Capitahzed words and expressions not defined herein shall have the meamng ascribed o them in the Letier

l As of the Amendment Effective Date, the parties, 1.e. vou and Amazon India, agree to the below provision
as part of Secton on ‘Duties’ in the Leuter

You will perform the duties assigned to vou under the Letter. and or othervise assigned o vou by the
Company from time to time, foithfully and diligently and will omply with the established policies, provedures
and practices of the Company including the rules amd regulations of the ompany as contained hereunder,
the handbook or any other policy of the Company and shall devote the whole of vour time. attention and skills
10 the bext of vour ahility 1o prrevtect and promore the interests of the ( T

2 As of the Amendment Effective Date, the partics, i.c. you and Amazon India, agree that the Section on Place
of Work' in the Letter shall be replaced with the below provision

faj Yowr primary work location shall be situated at home address in Vinual Contact Center{ TG, IN) and the
address provided by you shall mawch the residential address as updated by vou on Amazon systems. Or af
any ather locatien ax the Company may direct from time to time, including the esffice premives of a customer
or client of the Company, or your home address, in the event you are required 1o work remotely from home
for amy reason whatsoever. Notwithstanding your place of work. you shall report 1o vour manager
supervisor af the Company ax may be required by the Company, and comply with all the provisions of the
Letter andd the prescribed policies / regulations of the Company applicable to vou including by virtue of vour
location of work or natre of duties © obligations o be discharged

ih) You would alse be required 1o inform Company whenever there is a change in the addressy
aferementioned and the Company reserves the right to either o ept or reject such o change,

ich Maoreover. vou should be aware that the Company and'or its affiliates have offices throughour the
world and because of the nature of vour duties, vou may be required 1o travel to any of Ce mpany's oF
us affthiare’s facilivies based on business requirements and the Company has the right to rransfer vou
froim one place o another or from owe section to another or from one wnit o gy other wnit arf the

Taurus 2 Building, Sy No. 42/2 and 42/ 3 of Dodddanekundi V g
Krishnarajapuram Hobli, Bangalore South Taluk, Presently forming part of Muniapal No. 2570,
Doddanchundi Village, Municipal Ward No. 85, Bangalore. Karnataka 560 037
VAW TSRO OO
CIN NCY UTZA0KAMFTOD34233
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! India

Company. its parent company or to any of i0x sister concerns, which are either existing or mav be set
up o future. The decision of the Company in this regard shall be final and binding on vou.

3 You agree and understand that all other terms and conditions of the Letter shall remain unchanged, valid and
shall continue 1o operate between the Company and you in the same manner and extent as laid down in the
Letter. The parties further agree that unless provided under this Addendum nothing shall affect or alter in any
manner whatsoever, the validity, enforceability and interpretation of the terms of the Letter

4 In the event of any conflict between the provisions agreed 10 under this Addendum and the Letter. this
Addendum shall prevail

5 This Addendum. along with the Letter and the policies and regulations of the Company constitutes the entire
arrangement between the Company and you with respect to the subject matter hereof and there is no other
written or oral agreement. understanding or ammangement in relation to the subject matter, except as set forth
herem.

By signing below, you agree to the terms and conditions of this Addendum as of the Addendum Effectve Date.

Company:
Amazon Development Centre (India) Private Limited
DocuSigned by:
SOMM. L4
SIEINDSRTI? V4 4F
By, = = e

Printed Name, Sonam I'Lil..m
Tule: HR Business Partner

Zaki Abdul Hannan

By —
Printed Name: Zaki Abdul Hannan
Title: CS Associate(M) SWAT
Date signed

laurus 2 Building, Sv No. 42/2 and 42/ 3 of Dodddanckundi v il L eee,
Krishnarajapuram Hobli, Bangalore South Taluk, Presentls forming part of Municpal No. 2870,
Doddanchundi Village. Municipal Ward No, 85, Bangalore, Karnataka 560 057
WO WL T O COm
CIN NOY UT220KAMFICO3421



- 1-9-30/3/A Ravindra Nagar Colony Habsiguda
~ '500007 -
' Hyderabad

Dear Arshad

Further to vour recent interview, | am pleased to offer
you employmept - with HSBC  Electrenic  Data
Processing IndiatPrivate Limited ("Company”), with a
commencement data of 22 July 2022, Please report
to the undersigned on 22 July 2022 at 09:.00 AM at
"HSBC Electronic Data Processing India Pvt Ltd.
Mindspace - Cyberabad, Building No 9, 12th
floor, Survey no 64, Madhapur, Ranga Reddy
District Andhra Pradesh. 500 034" . Piease note
that this offer of employmient is conditional to -the
Company receiving from you, on or before 24-Jul-
2022 3zl refevam information and documents for.
background verification checks, as listed out in
Annexure “BGM checklist of documents”. This
offer ol ﬁ%r‘n'pioyﬁm:nl IS also subject to no adverse
findings arising ffom any of the employee background
verification checks raquired to be carried out by the
Company. In lh(;“: avent you faill to ensure that the
Company is in receipt of the required information and
documents wi!hi;n the date mentioned za’raa:}ﬁ-'e, or in
- the event advé%p—..tindings arise from any of the
employee background verification checks, this offer
will be automatically rescinded, or; if you have aiready
joined the Company by such time, your employment:
with the Compa@,’.’- will stand terminated without any .
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AMERICAN ONCOLDGY INSTITUTE
PRECISION CANCER CARE

11" October 2022

Ms. Bibi Sara
#19-3-238/A/16, Flat No.404, Akberpura, Towlichowki,
Hyderabad

Email: sarabegumO07 @gmail.com
Dear Sara,

This letter Is in reference to your application and the subsequent interview you had with our management team,
we are pleased to offer you a position at the corporate office of American Oncology Institute (a unit of Cancer
Treatment Services Hyderabad Pvt. Ltd.) located at 109,110,111/112, @ City Rd, B Block, 4th Floor Gachibowli,
Nanakaramguda, Hyderabad, Telangana 500032, as Executive Office Administrator on an all-inclusive annual
CTC of INR 9,50,000 (Rupees Nine Lakhs Fifty Thousand Only). You will be emploved by Cancer Treatment
Services Hyderabad Private Limited.

You are advised to report for work no later than 19" October 2022, at 9.00 a.m. at the address given herein
above. If you do not report to work on the designated date and time, this offer of employment stands
withdrawn.

vou will also be entitled for annual benefits as stipulated by Company from time to time, if applicable. Statutory
deductions, if any, will be made from your remuneration as per the prevailing laws. For all other matters not
herein specified the Company’s conditions of service and service rules as amended from time to time shall be
applicable. You will be under probation for a period of six months with effect from your date of joining. Your
employment with us can be terminated during your probation by either party with 30 days prior notice in writing
or payment in lieu of.

You are requested to bring and submit on the day of joining:
1. Relieving letter from your present organization.
Original and phatocopies of your certificates and testimonials for verification
Latest bank staternent that reflects your last drawn salary
Three (3) photographs (Color, passport size)
Copy of Covid 19 Vaccination Certificate (At least 1st dose certificate).

woe W

This letter of offer was prepared based on the information provided by you in your resume and during the
interview you had with us, if any information is found to be false or incorrect; it will result in your immediate
termination without any notice or compensation in lieu of.

’ . Cancer Treatment Services Hyderabad Pyt, Lid.
Door Mo 1-100/1,CCH, Nallagandla Village, Serilingampally Mandal
Hyelerabad < 500 019, Telangana, India
T +91 06719 9999 F 491 40671997 50
=t SETHEETC AL IOy,
| I

wikwamercanoncology.com
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Mmhcﬂtﬂnﬁﬁ' INSTITUTE

F'F?EC.I-SEGN CAMNCER CARE

You undertake that you will undergo the mandatory 2{twe) doses of the Government of India prescribed
vaccines for Covid-19 Virus and agree to produce certificates towards the same as a condition of employment.
You agree to the fact and understand that since your employment is in the health care sector to protect the
other employees and patients, this is an internal mandate. Company shall not consider your employment if you
da not produce a vaccination certificate from the appropriate medical autharities / vaccinating hospital for the
mandatory 2nd dose of Covid-19 Vaccine within the due date.

Please note that the validity of this offer letter s subject to satisfactory completion of a background reference
check and your medical fitness as per the pre-employment medical check-up which you shall underge on the day
of joining.

Y¥ou are requested to forward us within 7 working days from receipt of this letter, your resignation acceptance
letter duly signed by your current employer to us. In case if we do not receive the same, please be informed that
this offer letter stands withdrawn automatically.

Please sign the duplicate copy of this letter confirming your acceptance of the above terms and conditions of this
offer of employment and return the same for our records.

Yours faithfully,

For Cancer Treatment Services Hyderabad Private Limited. Agreed and accepted

St

Rahul Kulkarni,
Chief Human Resources Officer

¥

. Cancer Treatment Sarvices Hyderabad Put. Lid.
Diacir Mo: 1-10001/CCH, Nallagandia Wikage, Sernlingampally Mandal
Hyceratyad - 5000019, Telangaa. India

3 40 &7Vh wE0g § AT B7 19§75

WW W aAmencanons |||ll|'7|'.l com
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247 INTOUCH

INDIA PRIVATE LIMITED

L ]
T

Ref.Na: INTOUCHHYD/NHOLS 07_22

Date:27th Jul'2022

Dear Syed Mohammed Akram

Sub: Letter of Offer

Congratulations and Welcome to 24-7 Intouch India Private Limited, (Farmery known as Knoah
Solutions Private Limited) We are pleased to extend the Off  f Employment and will be delighted to have
wou as part of our Team,

Employment Offer Terms & Conditions:

Your business title will be"Real Time Analyst"with Organization Band"8"and Sub-band §-2

g

DOJ

Your annual Total Cost to the Company will be Rs.490300 PA (Four Lakhs Ninety Thousand and
Three Hundred Rupees Only) at the time of appointment. For a detailled TCC break-up and other
additional Benefils, please refer to Annexure E.

Joining Details

+ Work Location :“Hyderabad”
# Date of Joining: TBMA

You shall be required to provide the Company all documents and information as set forth in
Annexure | of this Offer of Employment.

24-7 Intouchoperates 7 days a week, 24 hours a day. You will be expected to attend office as
assigned to you. As a Full-time employee, you will be eligible for 2 weekly offs, any two days of the
week based on business operations.

If any information furnished by you is found to be incorrect or false pertaining to your
resume/application for employment or during the selection process or at any time during your
employment, and/or if you have suppressed material information regarding your qualification and
experience, the clauses pertaining to notice period in the terms of employment will cease and
services shall be terminated with immediate effect.

The Company has the discretion to conduct background verification if and when required, or as
mandated by the Program/Client/Management.

Sincerely,

Faor 24-7 Intouch India Pvt Ltd.

/2- ,rﬂ%____

Sriram Boyanapally
Sr. Manager, Human Resources

Candidate Signature

T . 24-Tin h

{Formerly known as Knoah Sofutions Private Limited)
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24-7 INTOUCH
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ANNEXURE - E
24-T Intouch Total Reward Statement
Name :  Syed Mohammed Akram
Band : 8
Sub Band : S-2
Department : Operations

We are pleased to provide you with the below 24-7 Intouch Total Rewards Statement for the fiscal period
2022-23. |n addition to the compensation you receive 24-7 Intouch provides you with a competitive
benefits package.

A. Gross Salar

Basic 239364 18847

HRA 95748 7979

Medical 15000 1250

Adv. Statutory Bonus 47868 3989
Conveyance Allowance 0 Q

Customer Engagement Allowance 52020 4335

Sub Total A. Gross Salary

B. Social Security Benefits

ESIC Emplayer 0 0
Gratuit 11532 961

Sub Total B. Total Contributions Social Security

Tofal Cost to Company (INR} (A+B) (Rounded off)
Note: Below are statutory Employee Coniributions:

a. Employee contribution of 12% on Basic Salary towards Provident Fund {PF) manthly.
b. ESIC contribution of 0.75% of Gross Salary per month wherever applicable

DoJd Candidate Signature

24-TIn h India Priwv. i =
(Formeriy known as Knoah Solutions Private Limitad)
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Offer Letter

28" November 2024

Dear Mr. Syed Mohammad Parvez,
We are pleased to offer you a job as the Administrative Coordinator, at Mega Contracting Co. Ltd,

If you are to accept this offer, you will be eligible for the following in accordance with our
company’s policies:

- This agreement will continue until its termination by the Employer or will hold Validity for
two years from the date of Joining.

- Work Hours : (8 Hours Daily Minimum)

- Standard benefits including:

Resident Identity (Igama)

Medical Insurance

Company Vehicle

Basic Salary ; 2,200.00 SAR

Food Expense : 300.00 SAR

Total Agreed Package : 2,500.00 SAR/Monthly

- & » 8 @

If you accept this Offer Letter, an Employment Contract will be signed on your arrival as per
Package & Perks mentioned. In addition, your Joining Date will be 16™ December 2021.

We at Mega Contracting hope that you will accept to work with us and look forward to
welcoming you aboard.

Sincerely,

Signature of Emplnyer Signature of Employee

'-..S_.}IS....-ch._prJLui J-l.nﬂ-_-'ﬂ’.g-.n.l_.- ;Il._q.i,.?qll.:’..:ull..l..a._ -‘-a-_-‘-l‘--luﬁl"i—‘l,-hll-hﬂ-:ﬂii‘—-:l!
Civil Construction, Sheet Piling, Concrete Piling, Dewatering System, Electrical & Mechanical

CR® 2051032757 - Vet No. 3005141 27800003 - PO, Bax 1860, Al-Khobar 31952, KSA Tel: «966 13 8676054 - Fax: +966 13 981608
E-mall; megapcct gahooonit  guiey s mega-c oniras g cum MW FRE g < OrlrarTing onem
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UNDERTAKING

Trshad
Employee Name: e

Process: ABBOTT
Induction conducted by: ~ 1e&van

| have received a copy of “Code of Conduct™ and have either read it or have had it read to me
carefully. | understand all of the rules, policies, terms and conditions and agree to abide by
them, realizing that failure to do so may result in disciplinary action and/or termination. |
understand and agree that my employment is terminable-at-will, so that both SITEL and |
remain free to choose to end our work relationship. Similarly, no SITEL official has an authority
to enter into an oral contract, and only a SITEL Executive Committes member or Business Unit
President can enter into a written employment contract.

| understand that SITEL will monitor my computer files, Internet activity, e -mail messages and
voice mail messages for various reasons. SITEL will disclose such activity and messages to a
third party without my consent when it deems such action necessary. | consent to SITEL's
monitoring of my computer files, Internet activity, e-mail messages, and voice mail messages.

| understand nothing in this guide in any way creates an expressed or simplified contract of
employment between SITEL and me, but rather is intended to foster a better working
atmosphere while the employee/employer relationship exists. | also understand that | may be
subject to drug and alcohol testing as a condition of employment.

1, the undersigned have gone thru the new hire orientation and the following were
covered during the induction.

1. Management Introduction
Interaction with
Finance Administration
& Transport Training
Operations
Employee Relations on the following:
e-HR
Career Path
Leave Policy
Dress Code
CAP Policy
PACMan
SITEL University
Rewards & Recognition Program
0. SITEL India best practice
1. SITEL Tour

S“ZOENSMAWN

DocuSigned by:

Employee Signature [%Mi

BF213IDII57TEES01 .
Date: July 4, 2022
——— e ———

Location: Mantri cosmos financial district
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New Form No.-ll — Declaration Form
(To be retained by the employer for future reference

EMPLOYEES' PROVIDENT FUND ORGANISATION
Employees' Provident Funds Scheme, 1952 (Paragraph 34 & 57) &
Employees’ Pension Schame, 1995 (Paragraph 24)

{Deciaration by a person taking up employment in any establishment on which EPF Scheme, 1952 and lor EPS, 1995 is applicable)

1 | Name of the member Irshad
2 | (tesse ik whichever & appicablel i
3 | Date of Birth: (DD / MM/ YYYY) Aengana
4 | Gender: (Male/Female/Transgender) Male
5 | Marital Status: (Married/Unmarried/Widow/Widower/Divorce Unemaariucd
{a) Email 1D: Irshadalikhan423@gmail.com
i (b} Mobile No: 9515166466
7 | Whether earlier a member of Employees' Provident Fund Scheme, 1952 Nia
& | Whether earlier a member of Employees’ Pension Scheme, Nia
Previous employment details: [if Yes to 7 AND/OR 8 above] Nia
a) Universal Account Number: N
b} Previous PF Account Number: Nia
® ¢} Date of exit from previous employment: (DD/MM/YYYY) Nfa
d) scheme Certificate No. (if Issued) Nia
e) Pension Payment Order (PPO) No. (if issued) Nia
a) International Worker: Mia
h) If yes; state country of origin (India/Name of ather country) Niz
= c)  Passport No. Nia
d) Validity of passport [(DOAMM/YYYY) to (DD/MM/YYYY]] Nia
KYC Details: [attach self-attested copies of following KYCs)
B a)  BankAccount: No. & IFS Code 2545575326, KKBKOOOT4ET
b)  AADHAR Mumber 4290 4641 6125
c) Permanent Account Number (PAN), if available LDEPKE336P

UNDERTAKING

1) Certified that the: particulars are true to the best of my knowledge.

2) | authorize EPFC) to use my Aadhar for verification/authentication/eKYC purpose for service delivery.

3) Kindly transfer the funds and service details, if applicable, from the previous PF account as declared above to the present P.E. Account.
| The transfer would be possible only if the identified KYC detail approved by previous employer has been verified by present employer
using his Digital Signature Certificata)

4) In case of changes in above details, the same will be ntimatedto employer at the earliest.

DocuSigned by:
Date: July 4, 2022 i”! A !
Place; Hyderabad GF21302357BE4D

Signature of Member
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6 DECLARATION

Irshad
(print full name) confirm my understanding of the defined processes

Fresher

and procedures, applications and tools provided to fulfil my role as an

0 i o
within the reseTy client program and within my responsibilities, understand

that I shall only request, view, store, process, transmit or destroy customer payment card
information, in accordance with defined processes and that 1 shall make no attempt to use the tools

and permissions assigned to me for anything other than authorized purposes.

| understand and agree that any unauthorized activity relating to the use of login accounts for client
or Sitel applications/tools issued to me or the unauthorized removal or destruction of information

will constitute an unauthorized act.

Compliance with this instruction shall remain in place unless formal written authorization from

ABBOTT

the Operations Manager of the client program or a change of role

that formally removes the need for this instruction to be in place.

I acknowledge that if | break this agreement, or any operational procedure without written
authorization, I will be subject to disciplinary action and this may lead to termination of
employment and/or legal action.

| confirm that I understand my responsibilities with respect to the applications and tools that | use

and the procedures and processes that | am requested to follow.

Irshad

Name (Print):

uly 4, 2022 1 ABBOTT
Date: ! Client Program:

i Hyderabad
Location:
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Private and Confidential
September 30", 2019

Mpr. Saleem Uddin Mohammed Faheem Uddin,
S/o: Mohammed Faheem Uddin Ahmed

H. No: 17-3-18, Remn Bazar Yakutpura,
Hyderabad-500023, Telangana

Su : OFFER LETTER
Dear Mr. Saleem Uddin Mohammed Faheem Uddin,
We are pleased to offer you a position Trainee-Client Engagement
with Leonine Consulting Services based in
Hyderabad. We believe this position to be challenging and rewarding

10 YOuL.

The following confirms our arrangements regarding vyour
employment with Leonine Consulting Services.

Start Date : 1" October, 2019

Compensation : Rs. 80000/ Month & Rs.96,000/-INR
Annum

Working Hours ¢ 10:00 AM to 06:00 PM

Mode of Work : Work from Office

Leave Entitlement ¢ As per company policy

On the day that you begin your employment with Leonne Consulting
Services-L.CS, you will be asked to sign an

employment agreement. This employment agreement, among other
provisions, states that you will keep the

company's business information confidential and seek  your
agreement not to become associated with competitor.

At Leonne Consulting Services, you will become part of a fast-
paced and dedicated team that works together to
provide our clients with the highest possible level of service.

The following confirms our cngagements regarding vyour
employments with Leonne Consulting Services.

\NNEXURE

1 Your Joining period will be from 1" October, 2019, you will be pawd
of salary of Rs. 8,000/ Month.

: Your present place of work will be at Hyderabad, but during the
course of the above assignment, you shall be liable 1o be posted /
transferred anywhere to serve any of the Company's Projects or any
other establishment in India or owiside, at the sole discretion of the
Management,

1. This appointment and vour continuance as Trainee-Client

Engagement iromseagetatamsmmeissnmete 1 medically

Tombyreimn e mnd smvantallocd B laootha aoathamaad Aladiaa] Beaciibinesae



Furnishio

2nd floor, SK tower, 7-44/2,
above polar bear ice cream, Sun City
Telangana 500091

Dear Mujahid Khan,

We are delighted to offer you the position of Sales Manager at Furnishio Studio. Your skills,
experience, and enthusiasm align perfeetly with our company's goals, and we believe you will be a
valuable assel to our team.

Position: Sales Manager
Salary: T18,000 INR per month

Job Details: As our Sales Manager, you will be responsible for leading and managing our sales team
to achieve and exceed our sales targets, Your key responsibilities will include:

Supervising and training the sales team to provide excellent customer service.
Setting sales goals and targets, and developing strategies to meet them.
Monitoring and analyzing sales metrics to identify areas for improvement.
Building and maintaining positive customer relationships.

Assisting in the creation of marketing and promotional campaigns.

Your start date will be 1-Aug-2022, and you will report directly to Nabeel Syed, who is excited 10
welcome vou to the team.

Your monthly salary for this position is 218,000 TNR, which will be paid on the 1st of each month.

To accept this offer, plea

se sign and return a copy of this letter by 29-July-2022. You can email a
scanned copy to fi i 00 o

or send it to our address mentioned above,

studi

We are thrilled to have vou as part of our team and look forward to your contributions to Furnishio
Studio. 1f you have any questions or need further information, please do not hesitate to reach out to us.

Once again, congratulations on your new position as Sales Manager, and we eagerly anticipate your
positive impact on our company.

Sincerely,
Furnishio



Date: 01-09-2022

Employee narme : Mohammed Abdul Rabman Fahad
Employee Address - 17-1-305/P/1/C, Behund Santosh Nagar Water Tank, Hyderabad - 500059

Mobile: +91 79955 79400
Subject: LETTER OF OFFER OF EMPLOYWMENT FOR Digital Marketing Executive

Dear Mr. Mohammed Abdul Rahman Fahad

Following your recent interview & discussions with us, we are delighted to offer yvou the position of
Digital Marketing Executive with our Organization. Qur Organization 'TUST SMART IT SOLUTIONS', fs an
IT Services Agency. By joining our Organization, you will become a part of a dedicated team that works
together to provide our clients with the highest possible level of services.

In the first instance, you will be on probation for a period of 3 Months from the date of your joining
{as the date mentioned in this letter). Where after the period may be either extended at the discretion
of the management or may be dispensed with either earlier or on completion or thereafter il
confirmation. Unless confirmed by management, you will be deemed as a probationer after the expiry of
the initial or extended peried of probation. Your services are liable to be terminated without any notice
or wages in lieu thereof during the initial or extended period of probation, based on your perfarmance.

As a member of our Organization team, we would ask for your commitment to deliver outstanding
quality and results that exceed client expectations. In addition, we expect your personal accountability
in all the projects, actions, advice and results that you provide as a representative of our Grganization. In
return, we are committed to providing you with every apportunity to learn, grow and stretch 1o the
highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding.

2ndFloor, Majestic Height, Opposite @
to Royalton Hotel, Abids, Hyderabad - 500001,

justsmartitsolutions@email.com Q
www justsmartitsolutions.com

+51 903 041 272% @




JUST SMART

The following points outline the terms snd conditinns we are praposing.

Position Offered : Digital Marketing Executive

Start Date c031-10-2023
Salary : 15,000
Probation - 3 Moniths

Hours of work  : Monday to Friday.

Day off and leaves : Two dav off per week and one leave per month is allowed as Paid l=ave

{in emergency / health issues).

Following the initial probationary period, a progression and performance review will be conducted on a
quarterly basis to assess performance to-date, and to clarify or modify this arrangement, as the need
may arise.

This arrangement may be terminated by either party upon notice in writing to either party with notice
that complies with Employment Standards,

We look forward to apportunity to work with you in an atmosphere that is successful and mutually

challenging and rewarding.

< AD
“_A- R'fAHaccept this offer for employment.

Signature Date. Place

W=
==
2ndFloor, Majestic Height, Opposite
to Royalton Hotel, Abids. Hyderabad - 500001.

justsmartitsolutions@email.com
www justsmartitsolubions.com

£91 903 041 2729
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17" August 2022

Dear Midha Jabeen,

We welcome you to SYKES Business Services of India Private Limited!

We take pleasure in offering you appointment in our organization with following terms and conditions.

1. Appointment

We are pleased to appoint you as Customer Service Representative at Hyderabad. Your date
of joining with the company is August 16", 2022.

Service Rules

Your services will be governed by the rules and regulations of the Company. You will be bound by
all rules, regulations, policies, and orders promulgated by the Company from time to time
inrelation to conduet, discipline, punctuality, leave, medical, retirement, and any other matters
which form part of this contract of employment. However, some of the terms of immediate
relevance are specifically mentioned herein for your benefit.

Job Assignment / Reporting
In your assignment, you will be responsible for carrying out Process Executive functions / duties.
You will report directly to the concerned Team Leader/Supervisor / Manager of the Department.

Probation
You will be on probation for a period of six months from the date of your joining, and you will be

deemed confirmed afier successful completion of the probation period unless communicated in
writing otherwise in advance.

5. Duties/ Responsibilities

a) You will apply yourself diligently and faithfully to the work that may be assigned to you
from time to time and will conform to such directions that shall be given to you from your
SUpCrvisors.

b)  You will have the responsibility for efficient, satisfactory and economic operation in the
areas of responsibility that may be assigned to you from time to time. It is the intention on
the Company that every employee of the Company takes upon him / her certain degree of
responsibility and is accountable for the work undertaken by him/her.

¢) The Management may place you on any assignment in any unit / department / associate
concern of the company in or out of Hyderabad, as it may consider necessary in its
absolute discretion from time to time, subject to the provision that your remuneration and
other facilities will not be adversely affected.

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 06" Floor, Building Mo, 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 081.

Unit 2: H. Nu. 2-58/MCOS5/T2, 17" Floor, Cosmos Tower - ll, Nanakramguda Village, Serlingampally (Mandal), Rangareddy District - 500 032,
Unit 3: Plot Mo, 6, Survey No. 1, Tower - I, 03" Floor, NSL SEZ Arena, IDA Uppal, Hyderabad, Telargana - 500 039.

Tel: +91 40 4223 5555 Fax: #31 40 4223 5555

Registered Office; #504, Unit No. 4, 05* Floor, Pride Hulkul, Building Na_ 116, Lalbagh Road, Bengaluru - 560 027.

Tel: +91 80 4137 4500 [ 4356 3800 waw sykes. com CIN: U72200KA2006KPTCOS55571
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d) Company personnel are whole time employees of the company and they should not have any
other cmployment or hold any other honorary office during the tenure of such
cmployment. The management may, on a specific application made by an employee,
permit holding honorary pesitions/office on a case to case basis.

6. Secrecy

a) Employees of the company should be fully aware of the sensitive nature of their assignment and
should not divulge to any person, except with the specific authority of the Management,
any information regarding the company's operations or that of any of its clients. Every employee is
authorized to disclose or provide the necessary information pertaining to a particular client only to
the concerned official representing the said client.

b) No documents or stationery or any other matter should be handed over to any person without the
specific written approval of the competent authority.

7. Compensation
Your CTC (Cost to Company) is INR 2,60,688/- and the break-up of the same is given below:

y Amaunt

o o) | enon
Basic 7,837 94,044
HRA 3,915 47,028
Customer Handling Allowance 3,917 47,004
Total Guaranteed Pay 15,673 1,88,076
Performance Incentive 1,567 18,804
Provident Fund - Employer Contribution 1,410 16,920
ESIC - Employer Contribution 509 6,108
Advance statutory banus 2,188 26,256
Gratuity 377 4,524
Target Total Compensation 21,724 2,60,688

** ESI is calculated at 3.25% of Gross Salary for Employer and 0,75% of Gross Salary
for Employee. Employee ESI is deducted from Gross Salary.

¥*#%% Incentives shall be paid every month based on performance of the employee and as per the
company’s incentive guidelines.

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 06" Floor, Building No. 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 081

Unit 2: H. No. 2-58/MC0OS/T2, 17" Floor, Cosmos Tower - I, Nanakramguda Village, Serlingampally (Mandal), Rangareddy District - 500 032,
Unit 3: Plot No. 6, Survey No. 1, Tower - II, 03" Floor, N5L SEZ Arena, IDA Uppal, Hyderabad, Telangana - 500 039,

Tel: +81 40 4223 5555 Fax: +91 40 4223 5555

Registered Office: #4504, Unit No. 4, 05™ Floor, Pride Hulkul, Bullding No. 116, Lalbagh Road, RBengaluru - 560 027,

Tel: +91 80 4137 4500 [/ 4356 3800 wiww sykes cam CIN: U72200KA2006KFTCOS5971
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8. Confidentiality

You recognize that you are being hired in a position of trust and confidence with SYKES and that

SYKES needs to protect the Confidential Information relating to its business.

a) Employees of the Company should be fully aware of the sensitive nature of their assignment
and should not divulge to any person, except with the specific authority of the Management, any
information regarding the Company's operations or that of any of its clients.

b) Every employee is authorized to disclose or provide the necessary information pertaining to a
particular client only to the concerned official representing the said client.

¢) No documents or stationery or any other material should be handed over to any person
without the specific written approval of the Management. All documents personally handed over
would be entered in the dispatch register prior to handing over the same.

9. “Confidential Information” shall include all:

1. Production processes, marketing techniques and arrangements, mailing lists, purchasing
information, pricing policies, quoting procedures, financial information, customer and
prospect names & requirements, employee, customer, supplier and distributor data and
other materials or information relating to SYKES business and activities and the manner in
which SYKES does business:

ii.  Discoveries, concepts and ideas including, without limitation, the nature and results
of research and development activities, process, formulas, inventions, computer-
related equipment or technology, techniques, know-how, designs, drawings and
specifications;

ui.  All other materials or information related to the business or activities of SYKES which are
not generally known to others engaged in similar business or activities;

iv. All ideas which are derived from or related to your access to or knowledge of any of the
above enumerated materials and information and;

v. Al information about or belonging to suppliers and clients of, and all parties to any
agreement with SYKES which would be confidential and any information pursuant to the
above definition if such other parties are in the position of SYKES or which SYKES has
agreed (o treat as confidential.

10. Non-Competition & Non-Solicitation

During your employment and for a period of l-year (One Year) from the cessation of your

employment with SYKES (irrespective of the circumstances of, or the reasons for, the cessation)

You agrec not o -

a) Dircetly or indirectly, cither alone or as a partner, independent coniractor, agent, principal,
consultant, officer, director or employee or engage in any capacily whatsoever with any of our
client organizations, any firm or entity, engaged in any commereial activity in
competition with any part of SYKES business as conducted during the term of this Agreement
or as of the date of such termination of employment.

b) Solicit, induce or encourage any employee of SYKES (or any person who had been an SYKES
employee within six months of such solicitation, etc. to terminate their employment with
SYKES or to accept employment with any other entity).

¢) Solicit, induce or encourage any existing employee to become associated with or perform
services of any type for any third party.

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 06" Floor, Building No. 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 0&1

Unit 2: H. No. 2-58/MCOS/T2, 17" Floor, Cosmos Tower - I, Nanakramguda Village, Serlingampally (Mandal), Rangareddy District - 500 032,
Unit 3: Plot No. 6, Survey No. 1, Tower - Il, 03™ Floor, NSL S5E2 Arena, 1DA Uppal, Hyderabad, Telangana - 500 034.

Tel: +91 40 4223 5555 Fax: +91 40 4223 5555

Registered Office: #S04, Unit No. 4, 05" Floar, Pride Hulkul, Building No. 116, Lalbagh Road, Bengaluru - 560 027,

Tel: +91 B0 4137 4500 / 4356 3800 wiww. syhies. com CIN; UT2200KA2006KPTCO55971
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You agree that the promises you have made in this agreement are reasonable with respect to their
duration, geographical arca and proscription. In the cvent of vour actual or threatened breach of
the provisions of this scction, SYKES shall have the right to obtain injunctive relief and/or
specific performance and to seek any other remedy available to SYKES.

11, Survival
Sections 06, 08, and 10 of this Agreement shall survive termination of your employment.

12, Jurisdiction
This agreement shall be construed and enforced in accordance with the laws of India and
any action brought hereunder shall be brought in the Courts situated at Secunderabad/Hyderabad.

13. Termination of Service
The appointment is terminable cither side, by giving One month notice. Any employee not
adhering to this standard will not receive a relieving letter. Employee’s that have not been
confirmed and are still probationary are required to give One month notice.

14, General

a) The company will deduct Taxes payments as appropriate and consistent with the Indian Tax
regulations. You will be responsible for your Tax liabilities under all applicable Tax Laws and
Regulations.

b) During the course of your employment, If you. at any time render yourself incompetent
to perform your duties or i" you should misconduct yourself or be intemperate, commit
any breach of the terms of your employment or of any of the stipulations herein contained,
the company shall without prejudice to any of its rights under the terms herein contained,
be entitled to terminate your employment forthwith without notice or payment in licu of notice
and to deduct from your salary or other emoluments, if any, then due to you, the amount of any
damage the company may have sustained,

¢) Youmay be required to undertake travel on Company's work as and when required. In case of
travel on Company business, you are entitled to such travel expenses/allowance as may be in
force from time to time.

d) In case of any change in your residential address during the pendency of your employment with
the Company, it shall be your duty to intimate the same to the Company in writing
within three days from the date of change of address. All communications mailed to you by
the Company to the last address given by you shall be deemed to have been received by you.

¢) Upon termunation/resignation of your employment, you will return to the Company all
papers/documents and/or other properties, which may be in your possession at the time
relating to the business of the Company and will not retain any copies of extracts.

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 06" Floor, Building No. 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 D81,

Unit 2: H. No, 2-58/MCO5/T2, 17" Floor, Cosmos Tawer - |, Nanakramguda Village, Serlingampally {Mandal), Rangareddy District - 500 032.
Unit 3: Plot No. 6, Survey No, 1, Tower - Il, 03" Floor, NSL SEZ Arena, IDA Uppal, Hyderabad, Telangana - 500 039.

Tel: 491 40 4223 5555 Faw: +91 40 4223 5555

Registered Office: #504, Unit No. 4, 05 Flogr, Pride Hulkul, Building No. 116, Lalbagh Road, Bengalury - 560 027,

Tel: +31 80 4137 4500 / 4356 3800 W yles, com CIN: UT72200KA2006KPTCOS5971
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- - SYKES BUSINESS SERVICES INDIA PRIVATE LIMITED
8" Fioor, Building No. 128, Mindspace,
K. Raheja IT Park, Madhapur

[EE e =, Shuein]

Hyderabad-500 081, Telangana, INDIA
Tel: +31 -4D -4223 5555
www.sykes.com

f) Please note that our offer is subject to references provided by you being satisfactory
and you're being found medically fit as declared by you.
(1) You shall produce the following documents on or before joining.
a. Copy of Appointment letter & Relieving Letter from previous employer (if
applicable)
b. Copy of the last pay slip drawn
c. Form 16(1) (pertaining to TDS) from the previous employer
d. PF Membership No. (if already a member)
Name & Address of the PF Trust or Regional Provident Fund Commissioner of
your state
Location & Address where the Transfer request need to be sent
Certificate in support of your academic/professional qualifications
Proof of Age / Birth certificate / School Leaving Certificate
Six recent passport size colour photograph and one colour stamp sized photograph
Company PPF form duly filled in.
Photocopy of VALID PASSPORT
Proof of Identity (Copy of Passport / Driving License / Voters ID Card / College
Exam Admit Card)
Photocopy of the appointment letter duly acknowledged.
Information on your Blood Group.
m. Physical fitness certificate from a registered practitioner not less qualified than
MBBS.

T Fm e

)

The terms of your employment contract detailed above are strictly confidential and shall be treated
as privileged, information between yourself and the company. You are expected to maintain
such information appropriately.

We welcome you to our Organization and wish you a long, happy and rewarding career with us.

Yours Faithfully,

For SYKES Business Services of India Private Limited

Loretta Ann Clarke
Senior Manager - Human Resources

Acceptance

I aceept the Terms & Conditions of Appointment as out lined above.
DcuSigned by

Signature: B %
—
BEADYTEAL|ETIFE

Name: midha labeen

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 06 Floor, Building No. 128, Mindspace, K. Rahaja IT Park, Madhapur, Hyderabad, Telangana - 500 081,
Unit 2: H. No. 2-58/MC0OS/T2, 17 Floor, Cosmos Tower - |, Nanakramguda Village, Serlingampally (Mandal), Rangareddy District - 500 032.
Unit 3: Plot No. 6, Survey No. 1, Tower - Il, 03" Floar, NSL SEZ Arena, IDA Uppal, Hyderabad, Telangana - 500 039,

Tel: 491 404223 5555 Fax: +91 404223 5555

Registered Office: #504, Unit No. 4, 05™ Floor, Pride Hulkul, Building No. 116, Lalbagh Road, Bengaluru - 560 027,

Tel: 491 80 4137 4500 / 4356 3800 wWww . tykees com CIN: U72200KA2006KPTCOS5971
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Regd Office: Bullding Parcal - 3, Knowledge City
Floors 210 5, Unit 2 and 3, Plot No.2

Survey no, B3/1, Phose - 1, Raidurg Village
Serilingampally, Hyderabaod.

Telangana - 500081,
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T 91-040 6765 0000

19" Dec 2022

Rajat Singh

Hno 19-5-479/20/A/10,5P nagar,NM guda, Krishna bagh,Bahadurpuro, Hyderabad, 5000464
Dear Rajat,

Sub: Fixed Term Appointment Letter

We are glad to offer you an appeintment with Synchrony Intemational Services Pyt Ltd os Representative Customer
Service under the following terms and conditions:

TERMS AMD CONDITIONS

1.

l

Your fixed annual salary on joining will be Re.300000/- and this will include all allowances in accordance with the
Cempany rules and as indicated in Annexure IL In addition to this, you shall also be entitled to the following as per
Company Policy and rules as applicable

*  Medical insurance covering hospitalization expenses of up to Rs.2,50,000/- for you and up to three of your dependant
+ Personal Accident Insurance of up to Rs.6,00,000/- for you as per Company Policy and rules.

*  Group Term Life Insurance cover of Rs.10,00,000/- during your tenure in Synchrony International Services Pyt Lid.

You are eligible for Night Shift Allowance depending on your warking hours as per the Company's Night Shift
Allowance palicy in forca,

In addition, you will be reimbursed business reloted expenses in accordance with relevant compony policies as
applicable from time to time. The specific amounts for these expenses will depend on the nature and seope of your
duties. The reimbursement amounts are subject to an on-geing review and are dependent on the way Synehrony
International Services Pvt Ltd [Formerly known as GE Global Sarvicing Pvt Ltd] chooses to odminister compensation,

Your initial place of work will be ot Hyderobad. However, your services are transferable, and you may be assigned to
any location in Indic or abroad where the Company or any one of its associates or customers, conduct business. While
on transfer you will be governed by the rules, regulations and conditions of service of that location,

The Company will be working 7 days a week, twenty-four hours a day. You will be expected to attend office except while
travelling on business, as assigned to you by your superiors and as per applicable laws in force. You will be required to
work 5 days a week aond os per the shift timings scheduled for the role. Your daily working hours would be 9 hours
including 1 hr break.

Your services under this controct moy be terminated by either party, giving a written notice of one month to the other
party or on payment of salary in lieu thereof. Howaver, the Company reserves the right not to accept payment in lisu of
notice from you and moy ot its sole discretion enforce the notice period. Motice to terminate this contract will be
accepted by the Company only when it is issued in o form wherein your identity is oseertainable (such as hard copy with
officiol signatures). Notice of termination in electranie form where identity cannot be ascertained, such as SMS or
personal emall, or through oral communication sholl not be accepted as odeguate notice for the purpose of this
agreament.

You will be entitled to leaves as per Company leave policy. Accumulation/carry-forward of leave will be governed as per
the existing Company policy in force.

AL LG By



&,

10,

1

12

" synchrony S R G

Regd Officet Bullding Parcel - 3, Knowledge City
Floora 2ta 5, Unit 2 and 3, Plot No.2

Survay ne. 83/, Phose - 1, Raildurg Villoge
Serilingampally, Hyderabad.

Telangana — SO0041.

GST Denails: 364ADCRIGEZDEI

CIN Mo, U72200 TG 2008PTC OBBADG,

T 91-040 &76% 0000

Absence for o continuous period of eight days without prior approval of your supervisor, [including overstay of
leave/training), would be treated as abondonment of service and can lead to your services being terminated withaut
notice. In such an eventuclity, the Company reserves the right to recover from you, all expenses incurred with regard to
any training and development, special education, up skilling or on the job training provided to you in the course of your
employment with the Company.

Your employment will stort from 21-Dec-22 ond shall outomatically terminate ofter the expiry of the fixed term,
i.e on 20-Apr-23

Whilst employed by the Company:

73 You will not be permitted to undertake any other employment or engage in any external activities of a commercial
nature without prior written approval.

7.2 You will be required to effectively carry out all duties and responsibilities assigned to you by your manager and
others outhorized by the Company to assign such duties and responsibilities. Your performance will be subject
to annual oppraisal by your manager.

73 allinformation thot comes to your knowledge by reasons of your employment with the Company Is deemed to
be confidential. Except in the proper course of your employment, or, thereafter, you shall not divulgs to any third
party any information regarding the atfairs or business matters of the Company or infermation regarding its
customers without prior written approval of authorized person/s.

T.4 For the benefii of Business requirement ond its enhoncement, the business reserves the right to
evaluate/process/scrutinize employee’'s performance, and benchmarked performance numbers may be shared
with other employees from time to time.

7.5 You confirm that there is no litigation /econviction against you, beforefby any Court of law, which involves any
criminal offence or offences involving maral turpitude,

You confirm that you have fully disclosed all of your business interests in the Company, whether or not they are similar
to or in conflict with the business (es) or activities of the Company, ond oll circumstances in respect of which there is,
or thare might be perceived, o conflict of interest between SYNCHRONY INTERNATIONAL SERVICES PVT LTD and you
or any immediate relatives. Also, you agree to disclose fully and immediately to the Company any such interests or
circumstances which may arise during your employment.),

You will be required to apply and maintain the highest standards of personal conduct and integrity ond comply with oll
Company policies ond procedures. All acts subversive of good conduct and discipline would subject you to disciplinary
action s par the Company policies.

Upen separation from the Company, you will be required to immediately return to the Company, oll assets and property
(including any leased assets) of the Company including documents, files, books, papers, training material and memos
whether in hard of soft copy which is in vour possession or custody.

Any violation of the above mentioned or any other company procedures and policies would ottract action as per
company disciplinary policy in foree, including and upto termination. In the event of termination by Maonaogement on
account of breach of disciplinary policy, the Management will not be liable to pay notice pay.

All other terms and cenditions of employment will be governed by Company policies as stated from time to time.

The oddress proof submitted by the employee ond verified during bockground check will be considerad as the correct
address of the employee and the same will be used for all the official communication. Any change in such address hos
io be communicated by the employee to the HR department in writing.

K AL L LA A
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Regd Office: Building Parcel - 3, Knowledge City
Flaors 210 5, Unit 2 and 3, Plot No.2

Survey no. B3], Phase - 1, Raidurg Villoge
Serifingompally, Hyderabad.

Telangana - 500081,
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I 91-040 6765 0000

13, It these terms and conditions are ccceptable to you:

(o) Please sign and return the duplicate of this Appointment Letter on or betore 207 Dec 2022 and
{b} Report for duty at the Company not later than 21* Dec 2022, failing either of which, this offer of appointment stands
autermatically withdrawn without any further notice to you.

14. You ogree that the oppropriate courts in Rango Reddy District, Telangana, shall have sxclusive jurisdiction over all
disputes which may arise hareunder.

The terms of this offer are intended to be kept strictly confidential.

“¥You hereby agree that this offer of employment and issue of an appointment letter to you shall be subject to
SYNCHRONY FINANCIAL obtaining a clear and positive background check of yourself satisfying relevant criteria
outlined by SYMCHROMNY FINANCIAL (such os educational/technical qualifications, past work experience &
positions held by you, previous salary, conduct etc). You further agree that SYNCHRONY FINANCIAL reserves the
right to terminate the offer of employment, without further notice to you, if such clear and positive background
check is not obtained in relation to you.®

“You hereby also confirm that the application form, resume and all documents submitted by you to
SYNCHRONY FINANCIAL are true and accurate, and should any part thereof be found to be false or inaccurate
by SYNCHROMY FINANCIAL, then SYNCHRONY FINANCIAL reserves the right to terminate your employment
immediately."

We welcome you and wish you every success in your caresr with SYNCHRONY INTERMATIOMAL SERVICES PVT LTD.

With warm regards,

2( HAA LT iR AS

Komeswari G Accepted and Agreed
VP, HR - Asia Diversity & Recruitment COE Leader Rajat Singh

SYNCHRONY INTERMATIONAL SERVICES PYT LTD
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Mandatory Details:

Furnishing of employee Aadhar details which has date of birth on the face of the Aadhar is mandatory in order to generate
provident fund Universal Account Number [UAN]. The EPFO partal will not allow employers to generate the UAN without
Date of Birth registered with employes Aadhar. The name on the Aadhar should alse match with the name on the records
submitted by you, Hence, your employment offer with the organization is contingent upen furnishing these details without
fail. The company will be well within its right to terminate the employment if the some is not furnished at the time accepting
the offer or within 10 days of joining the company whichever is earlier.

* A deduction of 12% of Basie salary shall be made for the employee's contribution to the Provident Fund. Company's
contribution to Provident Fund does not oppear on the Salary Slip as it is deposited in the Provident Fund directly with the
EPFO.

Deductions:

1. Other statutory deductions like Income Tax, ESI (if applicable), professional tax, ete. would be made as per the
applicable statutory regulations.
2. Al caleulations above do not take the effect of income tax into occount

In oddition to the above, you shall olso be entitled to:

1) Performance bonus based on your and company perfarmanes in accordance with applicable policy.
2) Gratuity as per stotutory provisions (15 days of last drawn monthly basic salary for each year of complated service)
on completion of § years of senvice,

Note: You will need 1o produce bills for claiming tox benefit on medicol reimbursement by the 5th of each month.

K AL Ry

Kameswari G Accepted and Agreed
VP, HR - Asia Diversity & Recruitment COE Leader Rajat Singh

SYNCHRONMNY INTERMATIOMAL SERVICES PYT LTD
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Regd Office: Building Parea!l - 3, Knowledge City
¢ Fioars 2t0 5, Unit 2and 3, Plot No.2

Survey no. B3/1, Phass - 1, Raidurg Village
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T 91-040 6765 DOOO

‘Annual Earnirig ©pportunity Breakup (in INR)

Name: | Rajat Singh
Earnings* 1 Monthly Annual

Basic 12,499 149,988
HRA 7,499 89,993
Special Allowance 52 621
Employer Contribution to PF 1,500 17,999

"Bonus * (B) = i 1;5{} 75.
Meal Coupons 2,200 26,400

Other Benefitsw
Other Benefits (F):
Medical Insurance Caverage of 2,50,000 for Self & Dependents 24,642
Life Insurance Coverage of 10,00,000 & Disability Insurance Coverage of 3100
6,00,000 for Self
Gratuity-cum-Life Insurance* 7.211
Free Transport 48,000
Gym Subsidy 12,000
Benefits Sub-Total 94,953
Total Earning Opportunity Per Annum
| Total CTC+Benefits 394,953

Terms & Conditions (Important);

*The above mentioned Bonus includes Statutory Bonus (as per Payment of Bonus Act, 1965), if applicable.
o money in lieu of Eamings In Kind will be paid if any of the benefits mentioned therein, is not availed
#iikl ife Insurance Coverage of 10,00,000 & Disability Insurance Coverage of 6,00,000 for Self
*kGratuity will be paid as per the Payment of Gratuity Act- 1972

All payments are subject to prevalent taxes and duties such as Employer Contribution to PF, Employees
Contributien to PF, ESIC, PTAX, Income Tax and any other deductions as applicable.

Please note that your offer figure has been quoted corresponding to the Earning O pportunity at Maximum
performance. It is important for you to note that you have an opportunity to earn less, basis on your individual
performance.

HR Signature (Above) Employee Signature (Above)
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Date 24 September 2022

Mohammed Parvez Hussain

Indore-0000000000

Dear Mohammed Parvez,

With reference to your application and subsequent interactions we are pleased to offer you an Employment as CCE in the
Operations with CONNEQT Business Solutions Limited (The Company) with effect from 23 September 2022 on the following
terms and conditions.

You will be paid an Annual Gross Salary of INR. 193092.00 In addition to the above, you will be covered under PF, ESI,
Bonus, Graluily etc., if applicable as per law. Based on the present applicability your annual CTC would be Rs 234000.0
This may undergo change in view of the changes in the laws Detailed break-up of the monthly and annual CTC is annexed
ta this letter as annexure A

Please note that the information pertaining to remuneration and benefits payable to you is CONFIDENTIAL and should not
be shared with anyone other than the authorized representative(s) of the Company.

The above mentioned offer shall be valid if you join us on 23 September 2022 Should you have any further queries, please
feel free to contact our Recruitment Team.

You will initially be posted al our Indore Office. The Company may transfer your services to any of the existing office(s)/
departmenl(s) / division(s) / Section(s) / establishment(s) of the Company including any of its subsidiaries / holding /
associate company or that may come into existence in the future in India or abroad. Your transfer shall be govermed by the
Company’s Transfer Policy and Regulations, as may be in force from time to time,

You will be working on flexible timings as may be decided by the Company.
Your joining shall be subject to submission of copies of testimonials (originals to be presented);

1. Academic qualification certificates (Matriculation onwards) including proof of date of birth and professional
proficiency certificates, where applicable

2. Experience cerlificate(s), Relieving letter/ Clearance certificate, from your previous employer(s), as applicable.
(Relieving letter is a must)

3. PAN Card and Aadhar Card
4. Cancelled Cheque

2 -
e
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You will be on probation for a period of six months from the date of your joining the Company, post which you will be
deemed confirmed unless you receive an extension of probation in writing. During Probation period your notice period would
be for 16 days n'mryti by either side. ) ) : )
Upon co etngn of Probation period. your employment with the Company can be terminated upon 30 Days prior notice by
either sige. However, the Company reserves the right to, at its sole discretion; substitute the 30 days prior notice by paying
you salary for 30 days in lieu thereof. Though if not certified during the training period the company has the complete rights
fo terminate the employment without any prior notice. Your termination/ resignation letter,(by whatever name called) will be
accepted by the Company only on your satisfying the 30 days notice period as staled in this Clause. Further, ill such time as
the Company accepts your separation & relieves you of the responsibilities, you will be deemed to be an employee of the
Company and the lerms and conditions of your employment shall continue to bind you.

In the event of separation, for any reason whatsoever, within a period of 12 months from your date of joining, all expenses

incurred by company or reimbursed to you upon joining/ in connection with your joining shall be recovered from you, The
company also reserves the right to recover the training expenses incurred.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceplance of the lerms described in this letter.

Looking forward to a mutually beneficial association.
Welcome once again and wishing you the best time ahead!!

For CONNEQT Business Solutions Limited.

@(?/

Tony Jacob Joseph
| accept the terms of this letter
Associate Vice President - Human Resource
(N 4
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Name Mohammed Parvez Hussain

Grade 1A

Desianati CCE

You will be entitled to the following remuneration effective your date of joining,

Component mﬁﬁm-ﬁm [
Monith Year

A. Fixed Pay
Basic Salary 6825.00 81800.00
House Rent Allowance 4085 00 49140.00
Other Allowance 4602.00 55224 00
Advance Statutory Bonus 569.00 6628 00

B F‘EW’MNGENT’NE "F"hlsmlrbe payabile on a

I I:tas.ls The payoul shall vary from 0% to 150% based on your PM|
etalls of the policy will be communicated 10 you separalely.

Qf

TORRTTIT AR T LR URATTED furreely Taow Do v Sapger Servims Limomdy
FEGO OFFE tiedi | CEAWFR THINT T CF FRN FOSTE AN I GLUMIPY | P MARRL SINILEL. BNIMA | THY
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PERFORMANCE INCENTIVE @ Mesting Expectation{ 100%) 975.00) 11700.00
C. MONTHLY GROSS (A+B) 17066.00 204792 DO
D. BENEFITS

PROVIDENT FUND - Company Contribution {As per the PF Act; 12% of salary components specified

by PF authorities and it will be paid to PF Depariment towards Company's Provident Fund 1371.00 16452.00
Coniribution. As per the act, you will con tribute the same amount as employee contribution)

GRATUITY (As per the Gratully Act. This amount will o towards the gratuity fund and will be paid Lo 328,00 3036.00
you on complefion of § years with the company) : 2
ESi- Contribution (As per the ESI Act. company shall contribute 3.25% of your monthly

gross for ESI. This amount is direcily linked to your monthly gross and may hence vary. As per the 555.00 G660.00
act, 0.75% of your monthly gro ss will be recovered lowards you.

Insurance (You will be covered under insurance as per the company policy and can change as per 180.00 2160.00
the management discration) ) ’
E. TOTAL COST TO COMPANY (C + D) 18500.00 234000.00
F. Employee Contribution

PROVIDENT FUND - Employee Contribution (As per the PF Act. 12% of salary components specified

by PF authoriies and it will be paid to PF Department fowards Company's Provident F und 1371.00 16452.00
Conftribution_ As per the acl, you will contribute the same amount as employee contribution)

ES| -Empioyee Contribution (As per the ES| Act, employee shall contribute 0.75% of your monthly

gross for ESL ﬂisammwﬂisdmdlyﬁnk&dwyuunmmlygmssandnwhmmm Nperma 128.00 1536.00
Fegvdh Al FuntiyOonmDotiy @ sl Y5 ST AW ance + Other allowance+¥ Sod EouponsHEducation al ce + Special
aliowances if any. Contribution Is limited 1o Rs Tm wages as sl:lpuliuﬂcl under Provident Fundﬂ.cl

| accept the terms of this letter

J

A SUBSIDIARY OF QUESS CORP
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GSTNO : 36AAJFGT7720Q12G Contact ; info.goyalmarketing@yahoo.com ,
Contact : Goyal marketing@yahoo.in

GOYAL MARKETING

# 6-2-974/3, Shajahan Apartments, Raj Bhavan Road Khairatabad Hyderabad, Telangana -500 004

Date, 24-11-2022
£ 2] F—

CERTIFICATE OF EMPLOYMENT

To Whom It May Concern:

This is to certify that Mr./Ms,____ Mohammed Maaz has been employed with me as

Kasamhahay doing general ordinary household chares for 06-01-2020 from_1-86-2000  tn
Still

This certification is being issued upon his/her request for whatever purpose it may serve.




PAYSLIP Jun 2022

AMVOTECH SOLUTIONS PRIVATE LIM ITED

B-2-293/82/A/38, 15T FLOCR,
ROAD NO 5. JUBILEE HILLS,

HYDERABAD TELANGANA 500033

SYED SAJID ALI

AMVOTECH

Employee Numbar

90250

Diasicy tation

Bench Sales Trainee

Bank Account

000801645321

Dafe Joinad

04 Feb 2022

Paymien! Mods

Bank Transfer

PAM
DCIPAS405G

Depariment
RECRUITMENT- BENCH
SALES

Bank
|CICI Bank Limited

LIAN
N/A

Sub Department

N/A

Bank [FEC
ICIC0000008

PF Number
MN/A,

SALARY DETAILS

ACTUAL PAYABLE DAYS
31.0

EARNINGS

Basic

Conveyance Allowance
HRA

Medical Allowance
Special Allowance
Total Earnings (A)

TOTAL WORKING DAYS
31.0

6,300.00
1,600.00
2,520.00
1,250.00
9,330.00
21,000.00

LOSS OF PAY DAYS
0.0

‘TAXES & DEDUCTIONS

Professional Tax
Total Deductions (C)

DAYS PAYABLE
31

200.00
200.00

Net Salary Payable (A-C)

Met Salary in words

20,800

Twenty Thousand Eight Hundred only

»Note : All amounts displayed in this payslip are in INR

*This = computer generated statemenl, does not require signature.



amazo“a Development Centre

India
Date: December 13, 2023

TO WHOM IT MAY CONCERN

This is to inform you that Syeda Anessa Fatima is employed with Amazon Dev Center India - Hyd, since

September 11, 2023. Syeda Anessa currently holds the position of C5 Associate(M)[S]. The residential
address as per our record is as follows:

16-11-16/g/s/11 brand bazar Afzal nagar, Malakpet.

hyderabad, , 500036
IND

This certificate is issued at the request of the employee without any risk or liability on the part of the
organization or its authorized signatories to enable employee to produce this letter as
employment/address proof for Employment proof. Peiriadle 2 3oat 1‘ =

For Amazon Dev Center India - Hyd

Shamil Srinivasan
Human Resources

REGISTERED OFFICE: # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr, Rajkumar Road,
Malleshwaram (W) Bangalore - 560 055, Karnataka India
Tel, +91-80- 6787 3000, Fax ;431 -80 - 301']? 1031( BON: U?ZZG{]KMUMHC{JSMB

"' —g=—
”.M & g ~ /P =

FOOR A= ﬂf[ KJ{) L"".PR“}'N'["_.':"‘?I*—- -
\_) Anwarul Uloom Collegs (Autonomous)
New Mallepally, Hyderahad-01.

“
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Asmu GRAMMAR JUNIOR -
OLLEGE

m:ammp nmovmnmarnmmum [
. ,_M'H__,'__'i""'nmluxrnan (HYDERABADTS. = |

ttps:fimail. google com/maillu/0ifinbox ?projecior=1 M



1123723, 11:56 AM 20230113 _135228.jng

i -
L=

htlp*&:ﬂmaii.gmgle.mnﬂmallfufﬂ!?!ab:n'n&ngbl#:htwaw'FMI::ngrcFlvPrn BlgPXRHkv|NzRBIdMz ?projector=1&messageParlld=0.1 "



ANWARUL ULoOM COLLEGE

{Autonomous)
tAceredited by NAAC with ‘A" Grade)
[AfTihated tn Dsmania University Hyderabad)

(A Muslim Minority Institution)

e

Ref. No.
Date £ -)— 202>

APPOINTMENT ORDER

Ms. MALEKA BEGUM, M.Sc., (Botany) is here by appointed as Lecturer in
Botany, in Anwarul Uloom College, New Mallepally, Hyderabad. Her gross salary
shall be Rs.12,000/- (Twelve thousand only) per month.

Other terms and conditions of appointment are as follows:

1. The appointee is governed by the service rules and regulations framed by Anwarul
Uloom Educational Association from time to time.

2. All statutory deductions i.e. Income tax, professional tax, etc. will be made as per
rules.

3. At the time of reporting for duty, he/she should deposit the original certificates in

the college, which will be returned to him/her when he/she leaves the service of
the Institute.

4. The appointee shall not have right to form any Union/Association, Political Union
/ Association / Organization / Body, or indulge in any subversive activities and
strictly adhere to the conduct rules of Anwarul Uloom Educational Association as
framed from time to time.

5. The appointment is temporary & terminable by one month notice by either side.

6. This appointment order comes into effect from the date of joining at Anwarul
Uloom College, New Mallepally, Hyderabad. W

Hon. Secretary

To
The person concerned.

Copy to:
All concerned.

# 11 2.Q18 Maw Mallanaily Huvdarahad - BA0 AN4 Talanaana Ctalta INMIA



ANWARUL ULoOM COLLEGE

(Autonomous)
(Accredited by NAAC with 'A" Grade)
(Affiliated to Osmania Univarsity, Hyderabad

(A Muslim Minonty [nstitution)

Date |/ l[?— (lu#’b_

Ref. No.
APPOINTMENT ORDER
Ms. SHADAN SULTANA, M.Sc., (Botany) is here by appointed as Lecturer in
Botany, in Anwarul Uloom College, New Mallepally, Hyderabad. Her gross salary
shall be Rs. 14,000/~ (Fourteen thousand only) per month.
Other terms and conditions of appointment are as follows:
l. The appointes is governed by the service rules and repulations framed by Anwarul
U'I.m}m Educational Assncmunrl [rom time o tme.,
E{’ a ﬁl statuitory deductions ie. Irg-:mne iax, professional tax, etc. will be made as per

rules.

3. At the uime of reporting tor duty, hesshe should deposit the original certificates in
the college. which will be returned to him/her when he/she leaves the service of
the Institute

4. The appointee shall not have right 1o form any Union/Association, Political Union
" Association / Organization ¢ Body. or indulge in any subversive activities and
strictly adhere to the conduct rules of Anwarul Uloom Educational Association as
framed from time to time.

> Tus appointment order comes into elleer from the date of joining at Anwarul

Uloom College. New Mallepally. Hyderabad.
H u%c retary

To

The person concerned.

Copy to:
All concerned.

# 11-3-918, New Mallepally, Hyderabad - 500 001 Telangana State, INDIA
Ph. No. +91-40-2334 0134, 2334 2285, 2334 4175, 2334 8242, 2334 3170, Fax: +91-40-2334 2750
E-mail: audegreecollege@gmail com Website: www.anwarululoom.in



MAK EDUCATION SOCIETY
(No. 117 of 2019)

19-4-278/A/22/1, Salar Road, Opp. Saleheen Caolony, Tadbun, Bahadurpura, Hyd-500064
Cell : 9700524113, 8555065005, 7989703146

Date_&!_]ﬂ_l‘lﬁig

AFPPOINTMENT ORDER

M ] e@n M'D(QMZM _____ M%wf_

---1-------- el ——

--------------------------------------------------

MOBILE NO:
SIR/MADAM
The management s pieased to mform you that you have
been selected as a teacher <A | €0 i our institution with a consolidated pay of RS ----
------------- [rupees —=-—mmeeeme e only] for 4 period of two vears

This post is purely temporary and hable to be terminated with one month's notice period or one month’s
salary. If vou wish to leave, you shall inform the institution authorities three months prior or you have to pa.
one month’s salary

~ You will be on probation period of three months, vour appointment could be terminated
immediately i’ vour services are not found suitable

~ You have to abide by the rules and regulations of the institution from time to time.
You shall follow the instructions of the superiors and work in trust and lovalty 10 the institution
~ You shali not indulge 1n any activities that may cause trouble to institution by any means,

You have to report to duty on.. 11 '&"llﬁ(i = QG:}_ 3

You have to tender your original certificates on receiving the appointment order

N

[CHATRMAN OF THE SELECTED COMMITIEE)

Received the following certificates in original




G/TRV/BW-0842
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APPROVAL LETTER 1" Feb,2024

Reference 1D: RIASOG24096/ 7561 6H AQ

Syed Ghazanfar Osama,
Dear, Syed Ghazanfar Osama,

It1s My Pleasure To Extend The Following Offer OF Employment Ta You On Behalf Of Ground Staff further ta the Interview
and discussion you have had with us 4 per the tollowing terms and conditions

Designation ©G3|Ground Staff)

Date of

Appointment LBt Feb, 2024

Place of Working ' Rajiv Gandhi International Airport{Hyderabad) India.
Salary : Rs. 26,900/-Month|CTC)

We are pleased to offer you employment in the position of Passenger Service Agent with Indigo Airlines Service Limited,
1DC {"Indigo Airlines Service"). Your base of operation is Hyderabad, India

The Offer Will Be Subject To Satistactory Verfication Of Your Credontials | Testimonials And Successful Completion of Joining
Formalities Etc

Dffer Stands Cancelled In Case OF Any Deviotions In Intermation Or 1 Yeu fail To Report To Your Place OF Duty On Or Befare Per-
Decided Date.

Yau Will Be On Probation For A Period Of One week (1) From The Date Of Your Joining.

Company Reserves The Right Ta Terminate Your Services With One Month's Notice Or Salary In Lieu Thereof, If You Are An Employee
On Probation Then You Meed To Serve 30 Days Notice Ta Quit The Job.

Further Details Will Be Furnished (n Your Employment Cantract, Which Will Be Final And Binding & will be send to your residential
address through the hard copy of an offer letter

Send your 1 address proof I'd ana 1 passport size phote within 11 Feb, 2024 1F already send jgnore this point,

All the new employees have to pay Rs. 1,890/ (One Thousand Eight Hundred & Ninety) only for the processing fees. After received
approval for "BCAS” you have (o pay your fees, After Paying fees you got receipt and your pass details.

After complete "BCAS™{Bureau Of Civil Aviation Security) Pass Our H R Department Contact you for Documentation &You have to
come in that mentioned date

You have to come in Airport at 6! Fels, 2024, 11 304M with all documents and Scopy passport size photo.

Your employment and remuneration start only upan issuance of the ALP by the authorities, and your commencement of work at yaur
allotted station/department. Furthermare, if at any time, for any reasan, your AEP is revoked, the company may terminate your
service without notice

We Hope That You Enjoy Warking With Us And We Laok Forward To Your Contribution In Making Company A Successful And Happy
Place To Waork In,

Thanking You

For (GROUND STAFF)
Mr. R.K.Ray Authority Signature
General Manager- Human Resources

CQFFER LETTER ACCERTANCE:

No signature is reguired from Syed Ghazantar Osama upon acceptance of this offer. By dicking the acceptance button,
you have agreed lo be bound by the lerms & conditions upon which the offer of employment has been made. An
acknowledgment of receipt of the aeceptance will be sent Lo you.

REFERENCE:Z022/D/CRE/HRD/D08/RHDD Manlenance Center, RGI Alrport, Shamshabad, Dist-500108, TelenganaHEAD OFFICE:- 124, Janpath Ra,
Janpath, Conneughl Place, MNew Daoltu, Delhi 110001 I8 Current status of Indigo Airlines Service PYT LTD, Company Name: INDIGO AIRPORT
SERVICES PRIVATE LIMITELY, Finail vk e Cib nlivcom, Pal Pl 0144 /557 0023 Mob Mo =91 §346804006



tiJ, House, 2nd Fi
‘Lﬂ H R H - 1976, Abids "
o Next Hyderabad - 300 1)

((40) 2475 4258
(0d0Y 2475435

ifor@hrhnext.com
www, hrhitest.com

i etter Of Inten.

pate: 13-05-2024
Pear Falian Alimed Khan,

A prer vour request/application, we arc pleased to offer you the position of a Customer Service Associate at our
Hyderahad = Abids affice.

]'=I.1_n._u_-.m]';:|.5 position 15 for a term of 6 (six) months Feginning 15-05-2024 subject to the condition that if the process fo
ary reusoi 1s dissolved/ ransterred’ terminated, your yssociation will be restricted to that period.
Lpon successtul completion of the initial process of Trainmg/Client Evaluation objectives, you will be considered for b
based triing to get a better understanding of the processes on the job and work floor. During this period you will be
cutitled fur monthly stipend, Being a rainee you will not be eligible for swutory benefits available to regular emplovess
Post suceessful completion of 06 months on the Job traming, you will be offered a full Lime Business Associate role and
an appointmient letter will be issued to vou with your CTC details.

By aceepting this offer you agree that you:
o Intend to successfully complete the training program and stay in the position for & period of time equal to or
areater than the length of the {raining program

e Uinderstand thal lack of success a1 any stage of the training program, or lack of acceptance into the required
postiion due to an inability to meet the minimum requirements may be a reason for removal from the position and
you will not be eligible for any compensation payout (Stipend/ Salary); and

« You will take responsibility for gaining the skills required for the target position, participate in ongoing planning
And evaluation of your training plan, netively participate in completing your appraisals and setting your ohjeclives,
discuss and resolve problems with your Trainer/ Supervisor as they arise.
Piease hring the following documents at the beginning of your Training Session:
« A copy of the Buth Certificate

A copy of the Matriculation Certificate & Under Graduation o1 Graduation Centificates

A copy of Residential Proof (Driving License/ Voter 1D card. Passport, ele.)

A copy of Aadhaar Card ( Self and Family Members )

A copy of PAN Card

Passport Size Photos (4 Nos)

Please ensure you bring the documents as requested at the start of the session, failing which you may not be eligible 1o
attend the raming program. '

Please mdicate your acceptance by SIgning o copy of this letter
Sinccrely,
HR - Head
HRH NKex

L CEPTANCE OF OFFER
| accept the offer on the terms and conditions outhned.

Sigmatire
same  Faizan Ahmed khin
e 15-05-2024

WROTISNDSERVICES ¢ OUTIOUNE SV I 'S = DATA PRONCTES



PEX

PARAMEDICAL COLLEGE

College Code : 0222 Recognised by Telangana Paramedical Board, Gowt. of India

20-4-45, Behind Charminar Bus Stand, Hyderabad - 2. Ph : 040-24410309, 9052036350
E-mail : apexparamedicalcollege@gmail.com

Ref

Date : 399/0“292"" 2 (

10,

THE HR OLIVE HOSPITAL,

NANALNAGAR, HYD.

SUB: joining for practical training in Radiology department,

| submit that, | am sending 3 Students of our college pursu?ﬁg second year
Diploma in Radiology (DMIT) course 2 years ,They have completed theory
syllabus successfully now They need practical exposure to gain perfection as a
Radiology Technician,

Kindly allow them for practical exposure in your esteemed hospital.

Following are the names of the students

1. Meohammed Kaleem
2. Mohammed Hassan
3. Faisal Ali Khan

Thanking you,

/
Youggﬁ,i‘%}‘fgﬂ
A#ﬁmedica‘l r
Recognised by Paramedis



APEX

: PARAMEDICAL COLLEGE

College Code : 0222 Recognised by Telangana Pararr?dlcal Board, Gowt. of India

20-4-45, Behind Charminar Bus Stand, Hyderabad - 2. Ph : 040-24410308, 9052036350
E-mail : apexparamedicalcollege@gmail.com

Rel Date : Qﬁ/a"ﬁiﬂi
0,

THE HR OLIVE HOSPITAL,

NANALNAGAR, HYD.

SUB: joining for practical training in Radiology department.

b

| submit that, | am sending 3 Students of our college pursui!r:ng second year
Diploma in Radiclogy (DMIT) course 2 years ,They have completed theory
syllabus successfully now They need practical exposure to gain perfection as a
Radiology Technician.

Kindly allow them for practical exposure in your esteemed hospital.

Following are the names of the students

1. Mohammed Kaleem
2. Mohammed Hassan
3. Faisal Ali Khan

Thanking you,

fi

Yours faithfull

Apme:dical r
Racogased by s



PARAMEDICAL COLLEGE

College Code : 0222 Recognised by Telangana F'ararrledical Board, Govt. of India

20-4-45, Behind Charminar Bus Stand, Hyderabad - 2. Ph : 040-24410309, 9052036350
E-mail : apexparamedicalcollege@gmail.com

Ref

................................

. TO,
THE HR OLIVE HOSPITAL,
NANALNAGAR, HYD.

SUB: joining for practical training in Radiology department.

| submit that, | am sending 3 Students of our college pursufr;g second year
Diploma in Radiology (DMIT) course 2 years ,They have completed theory
syllabus successfully now They need practical exposure to gain perfection as a
Radiology Technician.

Kindly allow them for practical exposure in your esteemed hospital.

Following are the names of the students

1. Mohammed Kaleem
2. Mohammed Hassan
3. Faisal Ali Khan

Thanking you,
y/
K / /‘

Yours faithfull

_” PRIN -
edical ©
A et
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Faizan Ahmed Khan,

Medhipatanam,
Hyderabad.

Dear Faizan Ahmed Khan,

We are pleased to extend an offer of employment for the position of Call Centre Executive at DIAL 360. we
were impressed by your qualifications and your performance during the interview process, and we believe that you
will be a valuable addition to cur team.

Job Title: Call Centre Executive
Employment Type: Full-Time
Start Date: 05/02/2024
Salary: 12,500/Month

Key Responsibilities:

As a Gall Centre Executive, your primary responsibilities will include:

- Handle inbound and ocutbound customer calls professionally and efficiently.

- Address customer inquiries, resolve issues, and provide information,

- Maintain a high level of product knowledge to effectively assist customers.

- Follow call centre seripts and procedures to ensure consistency and guality service.
- Meet or exceed individual and team performance goals and targets,

- Record and document customer interactions accurately.



Qualifications:

To succeed in this role, you should possess the following gualifications:
- High schoaol diploma or equivalent.

- Excellent verbal and written communication skills,

- Strong customer service and interpersonal skills.

- Ability to work in a fast-paced and dynamic environment.

- Proficiency in using call centre software and computer systems.

- Previous call centre or customer service experience is a plus,

Please indicate your acceptance of this offer by signing and returning a copy of this letter within 7 days from the
received date. You can send the signed copy to praburaj@dial360.in.

Dnce we receive your acceptance, we will provide you with further details, including your orientation and onboarding
schedule. We look forward to your joining our team and contnbuting to our company's Success.

If you have any guestions or require additional information, please feel free to contact at
contact@invictusbposervices.in,

Welcome to Invictus! we are excited to have you as part of our team and |look forward to a successful and
fulfilling journey together.



INVICTUS

Week off and Leaves

You will be given a week off on the 7th day of the week, However, the week off is rotational and the Team
Leader decides the week off for an individual.

Any other leave has to be authorized by team leader in 2 days priar,

Reliving and Attendance Policy

# Incase any agent wants to leave the job, they have to give 7 days prior information (application with id) with
your given number and your respective T|.

®  This is not valid for those who had work for 7-8 days and wants to leave the Job.
»  Without any information if any one leaves the job no one will be responsible for there’s salary.

»  Salary will not be given to those who will work less than 10 days and then left the job without notice period
and informatian.

Zero Tolerance Policy

e [Data Leaking or sharing company’s confidential matter with putsiders.
* Misbehaving and fighting with the team members or leaders.

* Absconding from the loeb without informing the reporting managers.

*  Submitting fake survey farms.

=  Misbehaving or using foul language with the clients on phone.,

* Arguing, fighting, or infuriating the clients on phone with a bad attitude.
o Pisusing the company's property for any unethical work.



(D<)

INVICTUS

Welcome to DIAL 360! we are excited to have you as part of our team-and look forward to a successful
and fulfilling journey together.

We are confident you will find this new eppeortunity both challenging and rewarding. The points outline
the terms and conditions we are praposing.

Acknowledgment

| hereby understand and abide by the company policies and | declare that if | don't abide by any of the policies given
above | accept the decision and actions taken by the company.

Date Signature
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' @lnslght international School

Grooming to tead the cnange

TR,

f15/2024-25 Date: 01-06-2024

Rel 1) Socety's Order No. 06/115 2004

3 il i t o - |
The services of Ms  Nashrah Ahmed , serving as Librarian, at Insight Inté rnationa

iy o r JDh-2024
tool, Shaikpet are extended for a furthei penod of one year with € ffect from 01-06-2024

81.05-202%

| An enhancement of i lm;ﬁ.m i€ sanctioned in her consolidated pay with effect from

£G6-2024
{ With this increase she would draw a total consolidated pay of Rig_) la'ﬂ.mowith effect
pm 01-06-2024

The other terms and conthilions mé ntioned i~ 1t & orders cited <hall remain unchanged

i
|

k‘ o

D'Ti'ectdr ns

fls Nashrah Ahmed

115, Shaikpet




SITA VIDYA MANDIR HIGH SCHOGL

(Recognized by the Govt of Telangana (English Medium Co-Education)
19-1-217/218/21¢ Doodh Bowil ,Umda Bazar Hyderabad T.S—S{)ﬂﬂ%'#
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UROOJ ENT & GENERAL HOSPITALS PVT.LTD.

# 23-2-553, Hari Bowli Road, Moghulpura,Hyderabad — 500002.
Ph: 040-244471731/35087131. Email: uroojhospital2023@gmail.Com

UROOJ HOSPITAL
Date: 12/01/2024
Place: Hyderabad

Ref No.11/UH-11/HR&ADMIN/Offer/12/jan-2024

Subject: Offer Letter

To,

MR. MOHAMMED SHABBIR UDDIN,
#17-2-1197, JAMAL VILLA REIN BAZAR
YAKUTPURA, Hyderabad.

State: Telangana,

Maobile No: 7702899159,

Dear MR. MOHAMMED SHABBIR UDDIN,

Further to the subsequent interview, we are pleased to offer you the position of "Male Nurse opd
internee “at Urooj ENT & General Hospital Pvt, Ltd. Hyderabad.

Congratulations on your selection for the position of Male Nurse at [Urocj Hospital].

We feel that your qualifications, skills and healthcare experience will be a valuable asset to our hospital.

*Your joining date is confirmed as 12™ Jan 2024.
*You are entitled to a CTC of 1.08 LPA all inclusive.
*probation of 3 months for confirmation of the Appointment, this agreement is for two years,

Job Responsibilities:

< Provide compassionate and skilled nursing care to patients, Assist doctors during medical
examinations and procedures.

% Administer medications and treatments as prescribed, Monitor and record patient vital signs and
medical information.

& Collaborate with interdisciplinary healthcare teams to ensure comprehensive patient care, Maintain
accurate patient records and documentation.

Requirements:

< Strong communication and interpersonal skills, Ability to work effectively under pressure in a fast-
paced environment.

We request you to confirm your acceptance for the offer. Appointment letter along with .?II the qetails and
policies of the organization will be provided to you on successful completion of the probation period.

We are excited to have you join our team!

CONGRATULATIONS AND ALL THE BEST

For UROQJ ENT, & GENERAL HOSPITAL Pvt Ltd

v,..ﬁ'
=

Ali







IMAGINA

Give an adge Lo your visian.

Eyeglasses | Sunglasses | Contact Lenses | Other Accessories

TALEB ALI KHAN
DU IM AGINA o +91-B247004340
b o

Diwe an adge Lo your winlen

@ @imaginasyewear

Eyeglaives | Sunglasses | Coniact Lanue |
Dther Accesyoried
Malakpeot, Hyderabad,
Telangana State, 500024

Try an at home with sur range of 100+ frameas at zero charge.
We are pleased to take and deliver your erder right from and to your doorstep.

Shaik Lugman , Bsc Mecs, 3rd Year, 9866178528



ST TN b v L e R T N e

Date: 18 March 2022
Name: Ayesha Khalid

Address: H. N0:11-3-266/41, SHABAZGUDA, WARASIGUDA, SECUNDERABAD, , Hyderabad, Telangana - 500003

Dear Ayesha Khalid
Sub: Apprentice Supplemental Letter

This Apprentice Supplemental Letter ("Letter”) is to be read in conjunction with the Apprentice Contract Registration Form signed by you
on 18 March 2022 with regard ta your enrolment as Apprentice in Genpact India Private Limited (hereinafter the “Company”).
W—-‘-

This letter sets out the terms and conditions of the apprenticeship training with the Company. It is supplemental to the contract referred
herein above, under Section 4 of the Apprentices Act, 1961 (hereinafter referred to as the "Act”) and the Apprenticeship Rules, 1991
(hereinafter referred to as the ("Rules”); as amended from time to time) (“Apprentices Contract”).

While enralled with the Company as apprentice:

* You will abide by the policies including but nat limited to Integrity @ Genpact India Pvt. Ltd., code of conduct, rules and regulations
of the Company in all matters of conduct and discipline; The policies, as they presently stand and as may be modified or framed
from time to time, shall form an integral part of this engagement.

* You have received and read the Company’s Information Security Policy and agree to comply with the terms and procedures
mentioned therein,

* You acknowledge following the procedures laid down by the Company for raising concerns on policy violations.

* You will not be permitted to undertake anv other full time or part ime apprentice engagement or engage in any external activities
of a commercial nature without pricr written approval.

* Absence for a continuous perlod of eight (8) days without prior approval of your supervisor (including overstay of leave/training),
would be treated as abandonment of apprenticeship tralning. The Company reservas the right to terminate the Apprentices
Contract as per the laid down rules and procedures, i

* |fin the event, you want te discontinue the apprenticeship training which you are enrolled for, you are required to give one (1)
maonth’s prior notice to the Company in a written form in addition to complying with the Rules for termination of the Apprentices
Contract. .

* Exceot in the oedinary course of your training you shall not divulge to any third party/unautnorised person any information
regarding the affairs or business matters of the Company (including its clients) or information of its clients, assodiated companies
and not to divulge or disclose at any time Confidential Information’ received as an apprentice during or after your enrolment. All
information that comes to your knowledge by reasons

' The Company generally considers “secret” and “confidential” information or data refating to the business; products, affairs and finances of
the Company which is non-public, confidential, sensitive, |s disclosed under cireumstances that one would reasonably expect it to be
confidential and/or proprietary in nature, regardiess of whether such information ar data is in {i) oral, written, machine readable, recorded,
or maintained an ather forms of electronic media or (i) marked as such or (i) owned, maintained and controlled by the Company or

of your enralment with the Company as apprentice is deemed to be confidential and any breach thereof, shall be deemed to be 2
violation of Company policies and shall be dealt accordingly,

h#J(_fS¢7Y

lo61-29- §l§-009
__*_\"‘*-‘\___‘ " 18 March 2022
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* Youaccept and agree not to disclose and hereby assign to the Campany far its exclusive awnership, on a rovalty-free, worldwide,
perpetual basis all my rights, title and interest including Intellectual Property Rights’ arising in any work developed or conceived by
mi solely or jointly with others, in any medium or format now known or later developed during the period and in the course of iy
enrclment as apprentice (1) that are along the lines of the businesses, work or investigations of the Company or its affiliates of its
customers, to which my engagement relates or as to which | may receive ar have aceess to information due to my engagement, or
(2] that result from, are correlated to or are suggested by any training undertaken ar any job done during the course of the training
which | may do for the Company or its customers, or (3) that are otherwise made through the use of Company time, facilities,
tools, processes, information or materials.

* You hereby agree to execute all necessary papers and otherwise provide proper assistance [at the Company's expense) during and
subsequent to your enrolment, to enable the Company to obtain for itself or its affillates and nominees, patents, copyrights, trade-
marks, domain names ar other legal protection or recognition for such Intellectual Property in any and all countries. You agree to
waive all moral rights to which you may be entitled under the [aw or any relevant jurisdiction for the Intellectual Property.

* You confirm that there is no litgation fconviction against you before any Court of law which involves any criminal affence or
offences involving moral turpitude,

* You confirm that you have disclosed fully all of your business interests to the Company, filled and submitted the Company's
standard disclosure form, whether or not they are similar to ar in conflict with the business{es) or activities of the Company, and all
circumstances in respect of which there is, or there might be perceived, a conflict of interest between the Company and you or any
immediate relatives.

* You undertake to refrain from any other activities which would present a conflict of interest with yeur training for and on behalf of
the Company. You should make a full disclosure of any outside engagement/employment or business activities to your supervisor
before commencing any such activity,

* You will be required to apply and maintain the highest standards of persenal conduct and integrity and keep yourself infarmed and
comply with all Company policies and procedures.

by any client, customer or third party towards whom the Company haz an obligation of confidentiality, It incledes information which

amounts to a trade secret {including but not limited to processes, policies, methods, technical data and know-how), Intellectual Fraperty
-

etc. relating to the business of the Company or any of its clients, customers, suppliers or any group or affiliate companies.

"Intellectual Property Rights” means all right, title and interest to intellectual and industrial property rights recagnized in any jurisdiction
including any inventions, technical or business innovations, business methods or processes, (whether ar not patentabla), copyrights,
neighbouring rights, mask work rights, moral rights, trademarks, trade names, service marks, domain names, industrial designs, trade
secrets including any processes, technigues, technology, algorithms, software, know-how, methodology, toalkit, tools, module, manual,
documentation, data or database and including any enhancement, improvement, modification, adaptation or derivative work thereof,
whether registerad or unregistered (including applications for, and registrations, extensions, renewals, and re-issuances of, the foregoing).

* You agree and hereby provide your consent to process including collecting, recording, storing, utilizing, sharing or transferring any
Personal ldentifiable Information |defined as information associated with your name or persanal identity including your date of
birth, address/e-mail address, telephone number, unigue government issued number, passport details, driving license number)
and any Sensitive Personal Data or Infarmation (namely, password, financial information such as bank account, physical,
physiolegical and mental health condition, sexual orientation, medical records and history, biometric information) which may be in
the passession of the Company or ebtained in future. Such information shall be processed by the Company strictly on a need to
know basis and retained till required for business purposes including statutory requirements pertaining to compensation and
benefits, and can be transferred, on a business need to Company’s subsidiary / affillated companies, business partners, consultants
and its customers {where specifically requested) with obligations te maintain similar level of protection. You will have full rights ta
access and review your data, update it and the right to withdraw this consent, if necessary.

18 March 2022

Benpact india Private Limited
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* Your records and information will be kept secure and handled strictly in accordance with the Company's Daa Classificatinn
Guidelines and Data Privacy Policy,

-

The working hours, leave and holidays applicable to you will be as per the policies of the Company (and particular training) which
would be intimated to you from time to time,

You acknowledge that in the event of any misconduct or violation of the applicable policies, the Company can in its sple discretion,
suspend the Apprentices Contract and your enrolment for the period the matter is referred to the authorities under the Act and
the Rules.

* You shall not represent the Company before any ather party and shall not bind the Company in any manner during your enralment
with the Company as apprentice. Pursuant to expiration or earlier termination of the Apprentices Contract, you agree not 1o
represent yourseif as having any connection with the Company, save as a former apprentice for the purpose of communicating
with prospective employers or complying with any applicable statutory requirements.

* Upen expiration or earlier termination of the Apprentices Contract, for any reason whatsoever, or if so requested by the Company

earlier, you will immediately return any and all property of the Company (including Confidential Infarmation, as defined herein)

which may be in your possession, custody or control,

For Genpact India Private Limited Accepted and Agreed
it 18 March 2022
R
{ Fl: L
Akhilesh KVD Ayesha Khalid

Senior Vice President — Human Resources

18 March 2022
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6 IMBIA PRIVATE LIMITED
(1Y)

Ref.No: INTOUCHHYD/NHOL/ 08_22
Date:11th Aug'2022

Dear Fatima Unnlsa Bagum
Sub: Letier of Offer

Congratulations and Welcome 1o 24-7 Intouch India Private Limited, (Fomedy known as Xnoah
mmmwmmmumusmmmuuwmm
you as pan of our Team.

+ Employment Offer Terms & Conditions:
Your business lide will be“sSupportOfficerwith Organization Band“§"and Sub-band 8-1

'

Your annual Total Cost to the will be Rs.202000 PA (Two Lakhs Two Thousand Rupees
Only) at the time of appaintment. a detalied TCC break-up and other addilional Benelits, please
reter to Annexure E,

Joining Datalls

+  Work Location ;“Hyderabad™
+  Date of Joining: 15th Aug'2022

You shall be required w0 provide the Company il documents end Information as sel forth In
Annexure | of this Offer of Employment. ;

24-7 Intouchoperates 7 @ week, 24 hours & day. You will be expected 1o sttend office as
assignad to you. hnﬁa‘mw.mmhmmzmn.wmmdn

W0 be incomect or laise o your
resuma/apphcation during the sesiection procsss or al eny time your
employment. and/or i you have suppressed maiedal information your qualification and
experiance, the clauses pertsining mmmummummmw
sorvices shal ba terminatad with Immedisie effect.

The Company has the discretion 10 conduct background verification If and when required. or as
mandated by the ProgranvClient/Management.

for employment

Sinceraly,
For 24-T Intouch India Pyt Lid.
3. J= 1 o
SrramBoysnapally
8r. Manager, Human Résourcos %
DoJ % Blgnabure

aomaty s o e T gL g Jinteush.som

-tk



Dt 01901 2018

To,

Heeoa (Emp No: 4128,
Lab Techmician,

Lab Services

We are plessed w0 inform you that effective 010172018 you are being appoinied as Lab
Technician a2 Fernander Hospital Private Limined on Costract basis, for g pericd of one year.

Followiag sre the Terms & Conditions of your Appolstment:

You will be required 10 work, in the Hospital, on & full-fisne basis — siy days
wook (45 howrs 8 week )

Please mole that he Conlract s mol sulyect bo automalic rencwal on s expery. If

Management chovscs 0 extend the Contract for 5 mutally agreed upos period, this
will be intimated w0 you. in writing

Ie wuch maficrs & are oot covered by the sbove Torms £ Conditions sad the
Sunding Ordens | Rules in force, the decivion of the Managemont will be fimal and
binding
Beacfity:

Diuring the Contract penod, you will be eneiticd 1o Prowides Fesd, Bosssy, Sexf¥ Medical
Bemefins, Leave, Weekly Offs and Holidays, as per the Statwtory Provisions / Rules in force.

@ mmmuwmnuurnhn_n_—-—m_-
a0 D MTLHEL e et thoagisl (G et s Seriare Senpil (5
Y | trmmatere bl hes -%% 40 wnszrion | Lo e cmsremcwmrmi | -:;---'-‘—-
-
ST § - A kL s LA ) - el D AT ) - LSS - LS - i B
&1 O A et Y T T s e Smad 44 e s | nm:1m.“h-_
i M L ™ Pataeal M

tetrnualy ot Wl

FERMANDEZ
HOSPITAL

v STy et Bew Wameen & Sorsafsoape

Jerminstion:

I for mmy reason, & any time during your employment you wish 1 lerminate your services
with the Organtration, yoo may do s by roviding a onc-monih notice period or one monih's
salery in lisw therool. The Organization, on it part, also reserves the right to serminate your
servicen, Bl amy gheen time, by providing you with & one-maonth notice periad or one month s
salery in Hew thereof

The Management books forward to 8 muteally beneficial profesiona | asociation with you.

X

Sincerch

A}
1 PR
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09 May 2022

Mr. Mohammed Amir Jaffer,
S/o. Mohammed Jaffer,
Shahstirpuram, King Colony,
Hyderabad-500064.

Sub: Appointment Letter
Dear Mr. Mohammed Amir Jaffer,

01. We are pleasure in appointing you as “Junior Technician-Microbiology® of Yoda Life Line
Diagnostics Private Limited at Hyderabad. Your date of appointment will be with Yoda Life
Line Diagnostics Private Limited and is effective from 09 May 2022.

02. The terms & Conditions of the employment have been outlined here below:

(3. You will be paid a CTC of Rs. 2,20,000/- (Rupees Two Lakh Twenty Thousand only) per annum

" on the beginning of the employment. The detailed break up is given at Annexure 1. You have to

abide by statutory obligations applicable and contributions to be made as applicable towards
Emplovees Provident Fund (EPF), ESL, and PT ete.

(4. Your present place of work will be at Hyderabad, but during the course of the service, you shall

be liable to be posted or transferred to anywhere to serve the company’s projects at the sole
discretion of the management.

05. The office timings are from 07 am to 10 pm and six days a week.

174{06. You will be on probation for the period of 6 months, during which the management will be
assessing your performance, Upon satisfactory completion of the probation period, you will be
made permanent. If your performance is not up to the mark during the probationary period, the
probationary period may be extended by another three months, upon sole discretion of the
company. You will have to work on the factors indicated to you. You fail to improve; your
services may be terminated by giving 15 days’ notice.

07. Until completion of your probation, you can avail casual leave and sick leave Only. Upon

completion of probation, you leave on pro rata eamned leave basis will be credited to your leave
balance,

08. In case of any absence for more than five days at a stretch without proper intimation to your

reporting head or HR will be treated as absconding from duty and the company reserves right to
take legal action against you.

09. Your salary will be reviewed annually based on the performance and company policies.

& M helpdesk@yodalifeline.
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18. On acceptance of the separation notice, you will immediately give up to the company all
correspondence, specifications, formulae, books, documents, market data, cost data, literature,

drawings, effects or records ete, belonging to the company or relating to its business and shall not
make or retain any copies of these items.

By signing this appointment letter, you agree to:
i a, abide by the confidentiality agreement and
' b. code of ethics of the company.
These agreements/ policies form an integral part of this employment agreement

We wish you long and mutually enriching association with the company.

Annexure-I
Salary Break-up Details
Name: Mohammed Amir Jaffer
" ['Position: | Junior Technician
Dept: Microbiology

Location: | Hyderabad

Yl -"Eﬁ"-.l*[fg -t 5

A Gross Salary Cal
i Basic Salary 8,353 100236
ii House Rent Allowance 6,682 80184
iii Other Allowances 1,671 20052
' 16,705 2,00,460
il B Net Salary Calculation i
Employee Contributions:
i EPF - Employee Share 1,002 12028
il ESIC 125 1503
iii Professional Tax 150 1800
Total Employee Statutory Contributions: 1,278 15332
Take Home / Net Salary 15,427 1,85,128
Calculation of €
4 Employer's Contributions:
i PF 1.086 13031
ii ESI 543 6515
Total Employer's Contributions: 1,629 19546
COST TO COMPANY 18,333 2,20,000

* Leave Encashment : 3 years Continuous service with Yoda

. CONTACTUS

(i @040+ 35353535 & www.y'nd.aéiiégnostics.eom
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To,

ACTHYD/HR/2022/0653
26 Apr 2022

Mr. Godishala Vinay,

House Mumber 17-1-294, Subhash
Road, Kareemabad, Warangal,
Andra Pradesh - 506002

Subject: Letter of Offer

Dear Godishala Vinay,

This refers to the discussion thal we have had regarding your employment with us. We are pleased to offer you
an opportunity to be associated with our company as Network Engineer - Fault Repair,

The other terms and conditions of appointment are as below:

1)
2)
3)

4)
5)

6)
7)

&)
9)

10

11

iy

—

Y¥ou will be paid salary as per the Annexure 1. The salary and the components thereof have been
worked out on the basis of cost to the Company.

This offer is conlingent upon your joining the services of the Company on or before 02 May 2022.

You shall be initially on probation for a period of 6 months and your confirmation thereafter will depend
on your performance during the probationary period. You shall continue 1o be on probation until and
unless your services are confirmed in writing.

Your services can be lerminated by giving one month notice from either side.

You will be initially posted at our Hyderabad office. However, your services are liable lo be transferred
to the different locations set up or which will be set up hereafter by the Company. You may also be
transferred to Sister, associate or Group companies as per lhe business requirements of the company.
The age of retirement in the company is 60 years and you will retire from the service accordingly.

Al the time of reporting, you are required to produce the list of documents mentioned in Annexure 2 and
complete the required joining formalities.

The letter of appointment shall be issued to you on your joining the services of the Company.

Before your appointment and during the term of your employment with the company, you voluntarily
agree for the company to conduct a back ground check on you.

If at any time during your employment, it is known that you have suppressed any material facts or
relevant information required lo be disclosed by you, company reserve the right to forthwith terminate
your employment without notice and without any obligation to pay any remuneration or other dues to you
irrespective of the period that you have been employed by the company.

if the above terms and conditions are acceptable lo you, please sign the duplicate copy of this letter and
return to us.

Thanking you,

For ACT Digital Entertainment Pvt Ltd
L]

Authorized Signatory

Atria Convergence Technologies Limited

Regizterad Ofice’ Mo 1, 2nd & 3rd Floor, Indian Express Building, Queen's Road, Bangalore-560001, Kamataka

Ph: D80-42884288, Fax. 080-42884200 www.aclcorp
CIN: U7 2900KA2000PTCO27290
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Annexure 1
Basic 14559 175188
HRA 4380 52560
Advance Statulory Bonus 2920 35040
Field & Mobile Allowance 1000 12000
Special Allowance 4498 53976 |
Total Gross 27397 328764
PF - Employer Contribution 1800 21600
Total CTC 29197 350363
——

*&ll components are subject to the applicable taxation nomms for the Financial Year

+ Proof of Date of Birth

Copy of Educational Certificates
Copy of PAN Card

Copy of Address Proof

Copy of Aadhar Card

Last Pay Slip

» Passport sized photographs (3 numbers)

Annexure 2
List of Documents required on your date of joining:

Previous Employments Details (service cerlificate and ralieving letter etc.)

Endorsement

| have gone through the letier of offer and have read and understood the terms and mentioned herein. | agres 1o abide by the
same and | further agree to join your organization on

Signature of Candidale:
Date:

Atria Convergence Technologies Limited

Ragistered Office: No.1, 2nd & 3rd Floeor, Indian Exprass Bullding. Quean's Road, Bangalore-560001, Karmataka

Ph: 0B0-A28B84288, Fax: 08042884200 www.aclcorp.m

CIN: UT2900KAZ0006PTCOZ272%0
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Rel No, HRUJANZAK LGO0TIR]SS/1000 582543 Date: 20.01.2024
Abbu Talib Khan
98- 11067 Shaleh Nagar, Golooada
Telangana India
S00008
Oifer-cum-Appointment Letier
Denr A,

This ks with reference 1o your application and subscguent Test and Interviews you had with us

We are plessed 1o offer you an appointment zs Sales Assoctate in the conployment off the company subject o your jining
on or before 31.01.2024. The offer shall ausomatically lapse if you do not join.

Rellance Projects & Propeny Management Services Lid is engaged In the business of providing eutsourced human
resource services 1o their clients. According lv, you are assigned 10 our client 1o work as Snles Associale in Grade K2 and
shall perform dutics that are assigned 1o you in connection with the Clients® business al their premises as may be advised
from time 1o Hme

You will receive an Annual Gross Compensation (including Basic and allowances) of Re 180000/~ per annum ns below

Rs. per month
Basic G000
HRA 000
Conveyance Allowance
Monthly Gross 15000
Annual Gros 180000

You will be covered by applicable statutory benefits such as PF, ESI and Boous etc. The compensation is subject 1o
prevalling tax and other laws, policies, rubes ond guidelines. You are expected (o keep your compensation stnctly

confidential.

Your uppolatment und subsequent continuation of employment with the Company is strictly based on your consistent
delivery on the agreed performance parameters and compliance with the valies and guidelines of the oeganization. The
tenure of your employment shall be wubject 1w the cequircment of the services provided by us 1o our client and shall alsa be
subject 1o the requirement of deputation or completion of the project with the client

The terms and comfitions (n this letter and the annexures thereto will fonn lerms of ppointment upon Your juining.

Please sign and teium a copy of this leter a5 a token of your scceptance of the terms und conditions of employment and
return the sume to HR o the carhiest

Please note the documsents 1o be submitted on your dine of joining as pan of juining compliance

We wish you a long successful associntion with us

Yours (aithfully
For Reliance Prajects & Property Management Services Lid

Fy

(pof

Authorised Signatory

W

-

Signuture of the Employes:
Encl: Terms and Conditions of Employment - Annexure - I

Registered Oifice: Office- 101, Saffron, Nr. Centre Point, Panchwatl, 5 Rasta, Ambawadi, Almedabad, Gujarat, Iadia - 380 006. Phone: «§1-079-1503 1200,
CIN: Ur2s010J2009PLC108755




G genpact

Date: 17-Oct-2022

Dear Mohammed Minhaj Ul Ateeqg

Sub: Letter of Intent

Congratulations! You have been selected for the Apprenticeship training with Genpact India Pvt. Ltd,

The process of joining as Apprentice involves registration on the Gowvt. portal, followed by release of Contract
letter of Apprenticeship Training and subsequently acceptance of the contract from the candidate.

The process shared above may take some time to get completed. During this period, representative from
Genpact hiring team will maintain regular communication with you to facilitate closure of registration process
and to answer any guery which you may have.

We would also like to inform you that as part of your engagement with Genpact as Apprentice, you will be
eligible to receive a monthly stipend (details shared below) and some of the non-statutory benefits, details of
which will be communicated separately at the time of joining, which are offered to employees at Genpact.

Monthly Stipend: INR 18400
_—

We thank you for showing interest in the position of Apprentice at Genpact and look forward to an early
joining.

For Genpact India Pvt. Ltd.

Signature:

‘ﬁr_f_‘__,_:: = -
Mame: Rajeev Khatri

Designation: VP

Genpact India Private Limited CIN: U7 310001 2005PTCa07363 Transformation
DLF Cily, Phase | Regd. QM12A ({Ground Floor), Frakash Deep
Ssolar 53 Building. 7. Tedstoy Marg, Mew Dalhi- 110001 Happens H ere

Gurgaan, Haryana 122002 indiag
T 481 124 2683 2000; F 91 124 402 2674 W, e pacl.con
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Date : 7/19/2022
Mr./Ms. Asfiya Maheen Sidra

Dear Asfiya,

Sub: Offer letter for the position of Executive

With reference to the interviews you had with us, we are pleased to offer
you the position Executive in Band 5 Level. You will be initially posted at Bhopal.

Your position will carry total compensation of INR Two Lack Four Thousand
Rupees Only per annum. A model brealkup of your total compensation is
enclosed as below. The detailed appointment letter will be issued to you at the
time of your joining the company.

- Amount Amount
Compensation Components (INR Per Month) {INR Per Annum)
Basic Salary B783 105399
House Rent Allowance 5856 70266
Sub-Total 14639 175665
Bonus as per Payment of Bonus Act * 832 9978
Sub-Total 832 9978
Provident Fund (Employer 1054 12648
Contribution)
Employee State Insurance (Employer 476 5709
Contribution)
Sub-Total 1530 18357
Total Cost To Company 17000 204000
—_—

* Payable quarterly by 10th July lor 1sl quader (April, May & June), by 10th Oclober for 2nd quartar (July,
August & September), by 10th January for 3rd quarier (Oclober, Movember & December), by 10th April for 4th
Quarter (January, February & March) lowards bonus paymenl in advance for every Financlal Year.



As agreed you will join our organization latest by July 19 2022 Kindly sign
a copy of this letter as a token of youracceptance of the offer and return the same
for our records. Kindly also convey the exact date of your jeining the company.

You are also requested to bring the below mentioned, at the time of joining,
this would facilitate the smooth completion of the joining formalities.

+ 5 recent passport size photographs

« Original testimonials with attested photocopies in respect of
educational qualifications.

« Service certificates and relieving certificates from previous employers
including last three salary slips.

+ Proof of date of birth, Aadhar card & PAN card.

Please note that the company has a Background verification process for all
new incumbents. The background screening form is attached which may
please be filled & returned to us at the earliest so as to facilitate next steps.
Any adverse report shall be dealt with as per company rules.

We look forward to your joining our organization and contribute
towards a mutual and beneficial association. Thanking you,

For Aegis Customer Support Services Pvt. Ltd.

Authorized Signatory

Aoy Customer Support Services Private Limited
Regroeres Offoe Geoure Flaon, T ) Eguno Mo Dack, 80
Rambani #9C0TH Indin
10 S T
i Bl T

T b ARy
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Online Services Pvt. Ltd

12/1. 13 Floor. Valika Mindscape, National Highway
Sector - 27D, Fondobod, Haryana - 121003
CIN: U74140DL2011PTC224817

Aug 10, 2022

Te,

Suhana Parveen,

Sub: Offer of Employment: Dealskart Online Services Private Limited.

Dear Suhana Parveen,

On behalf of Dealskart Online Services Private Limited. (the "Company"), we are very pleased to issue this
offer letter for the position of Optometrist in Offline Business Operations at Southl-Hyderabad. This offer
letter outlines only the basic terms which are not exhaustive and does not include the detailed terms and
conditions of your employment. This offer is subject to your acceptance of terms of the employment
agreements referenced below. This offer is contingent on a candidature reference and successful
completion of the background check done by the Company.

Joining Date and Salary
Unless we mutually agree otherwise In writing, you will commence employment on August 16, 2022 (the

“Start Date"). Your starting salary will be 288000 (Two Lakhs Eighty Eight Thousand Only) per annum,
payable in accordance with the Cummnffﬁﬁﬁd payrall practice and subject to applicable withholding
taxes. The detailed compensation breakup is given in the enclosed Annexure. Your base salary Is inclusive
of both the employer's and the employee's provident fund contributions. Your salary will compensate you
far all hours worked, excluding payments for any overtime.

On acceptance of this offer letter, your employment will be conditional on, and subject to, the terms of a
writtan employment agreement between you and the Company (the "Employment Agreement").

Irrespective of the background check conducted by the Company, in case you are not an Indian national and
required to obtain applicable visa/ work permit/ authorization or permission from appropriate government
authorities to work in the country, you are required to ensure all such permissions are obtained before
commencement of employment and submit a copy to the Company. The validity of the offer letter shall
cease to effect, if it Is found that you do not have required work permit/ authorization/ visa, as the case
may be, to work in India.



19-2-369/144/SRT
Chandulal Baradari Colany,
Hyderabad, Telangana - 500 064

Mob : +91 9849 158 1B4, 2000 000 837
Mail : info@starmartialarts.in

Web : starmartialarts.in
MARTIAL ARTS & FITNESS CLUB

MIH i

To, Date:-09/03/2022
The principal,

Anwar-uloom college,

mallapally, Hyderabad.

Sub:- Requesting you to allow me doing job
Respected Madam,

| am Saba Begum, student of your college of Semester 1%, pursing M.Com 1% year
bearing Roll No.17.

Writing this letter to you so that | can tell you about my problem. As you know my
attendance is short it just because of my job. | am doing job in (STAR MARTIAL
ARTS AND FITNESS CLUB) WHICH IS LOCATED AT CHARMINAR It is difficult for me
to attend college regularly. | am not just a job trainer | am a head coach of my club
and also my own club at tolichowki. So | request you to mark my attendance so
that my course won't drop from session. | assure you | will get excellent grades
from my side.

M.T Subhan

Telangana Head Coach Muay Thai & MM
Managing Partner (SMAFC)
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GLORY

JUNIOR COLLEGE

(Affiliated to B.LE. Govt. of TS.) COLLEGE CODE : 58331

F-:a Floor Habeeb Miyva Comple, Shaheen, Pahadi Shareef, RGI Airport Road,
Ph : 903 0044 364 / 880 117 7636 / 630 125 ﬁﬁm | E-mall : gloryjrcollege@gmail.com
Mir Siraj All

Appointment Letter Date :2.5 [I}HJJ.UI'-’E

Dear Mir Siraj Ali

We have pleasure in appointing you as an “Admin Staff" in our college for both sections Boys & Girls
(Glory Junior College), for the Academic Year 2017 -2024 on the following terms and conditions:

1. Placement & Compensation
You w‘ﬂ be placed in the appropriale band/responsibility level of the College, and will be entitied of Package
Rs: - (Rupees Twenty Thousand Only) Per Month Compaensation will be goyvemed by the rules of
th ege accordingly, as applicable and/or amended hercafter

2. Employment Period:
You will be under probation for a period of 3 months. The duration of probalion is depending upon your
performance and may be extended You shall devote yourself exclusively to the subjects and Interests of the
college

J. Responsibllities & Duties
Your work In the organization will be subject to the Rules and Regulation of the erganization as lald down
in refation 1o conduct. discipline and other matters. You will always be alive to responsibilities and dulies
attached to the college office and conduct yourself accordingly to work in both sections (Girls & Boys). You
mus! effectively perform o ensure Resulls.

4. Past Records
It any declaration given. or information furnished by you, 1o the college proves tc be false, or if you are found
1o have wilfully suppressed any material information, in such cases, you will be liable to removal from
seivices withoul any nolice

5 Leave Policy
45 per tne college rules, avail of CL will be entitied to the faculty based on Monthly Checklist.
I & leave s taken before or aer a Holiday/Sunday, two days salary will be deducted

fi. Termination of employment
Any time in the probation period either partly needs o give a nolice period of 15 days Upan complation of
probation, a notice poriod of 30 days is applicable.
Upon termination of employment, you will immediately hand over to the college all correspondence
specification, books , documents, markel data, cosl data, drawing affects or records belongings to the

college or relating to its business and shall not retain or make coples of these ilems

i TR

Upon termination of employment, you will be alsa returning all college property. which may be in your
possession

7. Documents:
You need to submit the following documents as per B | E Norms at the time of Joining

g 1. Academic Certificates (from 5.5.C To P.G)
2. Aadhar Card

3, Bank Acct. Front page Copy

4. Passporl Size Photo

| have read the terms and conditions of this letter of appointment and confirm my acceptance of the same.

(Signature and Date)
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Dear Syed Imad Uddin,
We welcome you to SYKES Business Services of India Private Limited!
We take pleasure in offering you appointment in our organization with following terms and conditions.

1. Appointment
We are pleased to appoint you as Customer Service Representative at Hyderabad. Your date
of joining with the company is October 11", 2022.

2. Service Rules
Your services will be governed by the rules and regulations of the Company. You will be bound by
all rules, regulations, policies, and orders promulgated by the Company from time to time
inrelation to conduct, discipline, punctuality, leave, medical, retirement, and any other matters
which form part of this contract of employment. However, some of the terms of immediate
relevance are specifically mentioned herein for your benefit.

3. Job Assignment / Reporting
In your assignment, you will be responsible for carrying out Process Executive functions / duties.
You will report directly to the concerned Team Leader/Supervisor / Manager of the Department.

4. Probation
You will be on probation for a period of six months from the date of your joining, and you will be
deemed confirmed after successful completion of the probation period unless communicated in
writing otherwise in advance.

5. Duties/ Responsibilities

a) You will apply yourself diligently and faithfully to the work that may be assigned to you
from time to time and will conform to such directions that shall be given to you from your
SUPErvisors.

b) You will have the responsibility for efficient, satisfactory and economic operation in the
areas of responsibility that may be assigned to you from time to time. It is the intention on
the Company that every employee of the Company takes upon him / her certain degree of
responsibility and is accountable for the work undertaken by him/her.

¢) The Management may place you on any assignment in any unit / department / associate
concern of the company in or out of Hyderabad, as it may consider necessary in its
absolute discretion from time to time, subject to the provision that your remuneration and
other facilities will not be adversely affected.

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1; 06" Floor, Building No. 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 081.

Unit 2: H. No. 2-58/MCOS/T2, 17 Floor, Cosmas Tower - 1, Nanakramguda Village, Serlingampally (Mandal), Rangareddy District - 500 032,
Unit 3: Plot Mo. 6, Survey No. 1, Tower - |1, 02 Floor, NSL SEZ Arena, IDA Uppal, Hyderabad, Telangana - 500 035.

Tel: +91 40 4223 5555 Fax: +91 404223 5555

Registered Office: #504, Unit No. 4, 05" Floor, Pride Hulkul, Bullding No. 116, Lalbagh Road, Bengaluru - 560 027,

Tel: +91 B0 4137 4500 / 4356 3800 PO LRATY CIN: U72200KA2006KFTCO55571
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SYKES

6.
a)

b)

TI

d) Company personnel are whole time employees of the company and they should not have any
other employment or hold any other honorary office during the tenure of such
employment. The management may, on a specific application made by an employee,
permit holding honorary positions/office on a case to case basis.

Secrecy

Employees of the company should be fully aware of the sensitive nature of their assignment and
should not divulge to any person, except with the specific authority of the Management,
any information regarding the company's operations or that of any of its clients. Every employee is
authorized to disclose or provide the necessary information pertaining to a particular client only to
the concerned official representing the said client.

No documents or stationery or any other matter should be handed over to any person without the
specific written approval of the competent authority.

Compensation

Your CTC (Cost to Company) is INR 2,75,580/- and the break-up of the same is given below:
Components i e

(INR PMY) {INR PA)
Basic 7,837 94,044
HRA 3,815 47,028
Customer Handling Allowance 3,917 47,004
Total Guaranteed Pay 15,673 1,88,076
Performance Incentive 1,567 18,804
Provident Fund - Employer Contribution 1,410 16,920
ESIC - Employer Contribution 509 6,108
Advance statutory bonus 2229 26,748
Sodexo 1,200 14,400
Gratuity 377 4,524
Target Total Compensation 22,965 2,15._5!5
—

** ESI is calculated at 3.25% of Gross Salary for Employer and 0.75% of Gross Salary
for Employee. Employee ESI is deducted from Gross Salary.

#44+%# Incentives shall be paid every month based on performance of the employee and as per the
company’s incentive guidelines.

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 06' Floor, Building Mo. 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 D81.

Unit 2: H. No, 2-58/MCDS5/T2, 17" Floor, Casmas Tower - I, Nanakramguda Village, Serlingampally [Mandal), Rangareddy District - 500 032,
Unit 3: Plot No. &, Survey Mo, 1, Tower - I, 03" Floor, NSL SEZ Arena, DA Uppal, Hyderabad, Telangana - 500039,

Tel: +91 40 4223 5555 Faw: +91 40 4223 5555

Registered Office: #504, Unit No. 4, 05" Floor, Pride Hulkul, Building Mo. 116, Lalbagh Road, Bengaluru - 560 D27

Tel: +91 B0 4137 4500 / 4356 3800 : CIN: U72200KA2006KPTCO55971
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e SYKES BUSINESS SERVICES INDIA PRIVATE LIMITED
6" Floor, Building No.128, Mindspace,
K. Raheja IT Park, Madhapur

E—— ey Y SIESI0 0RY; TG O
Tel: +91 -40 -4223 5555
WL syhes. com

f) Please note that our offer is subject to references provided by you being satisfactory
and you're being found medically fit as declared by you.
(i) You shall produce the following documents on or before joining.
a. Copy of Appointment letter & Relieving Letter from previous employer (if
applicable)
. Copy of the last pay slip drawn
Form 16(1) (pertaining to TDS) from the previous employer
d. PF Membership No. (if already a member)
Name & Address of the PF Trust or Regional Provident Fund Commuissioner of
your state
Location & Address where the Transfer request need to be sent
Certificate in support of your academic/professional qualifications
Proof of Age / Birth certificate / School Leaving Certificate
Six recent passport size colour photograph and one colour stamp sized photograph
Company PPF form duly filled in.
Photocopy of VALID PASSPORT
Proof of Identity (Copy of Passport / Driving License / Voters ID Card / College
Exam Admit Card)
Photocopy of the appointment letter duly acknowledged.
I. Information on your Blood Group.

m. Physical fitness certificate from a registered practitioner not less qualified than
MBBS.

o o

e g'm oo

~

The terms of your employment contract detailed above are strictly confidential and shall be treated
as privileged, information between yourself and the company. You are expected to maintain
such information appropriately.

We welcome you to our Organization and wish you a long, happy and rewarding career with us.

Yours Faithfully,

For SYKES Business Services of India Private Limited

Loretta Ann Clarke
Senior Manager - Human Resources

Acceptance

[ accept the Terms & Conditions of Appointment as out lined above.

DacuSgned by.
Name:  Sved Imad Uddin Signature: [

BECRBIICOTRO4EE

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 06™ Floor, Building No. 128, Mindspace, K. Raheja [T Park, Madhapur, Hyderabad, Telangana - 500 081.

Unit 2: H, No. 2-58/MCOS/T2, 17* Floor, Cosmas Tower - Il, Nanakramguda Village, Serlingampally (Mandal), Rangareddy District - 500 032.
Unit 3: Plot No. 6, Survey No. 1, Tower - |I, 03" Floor, NSL SEZ Arena, IDA Uppal, Hyderabad, Telangana - 500 039.

Tel: +91 404223 5555 Fax: +91 404223 5555

Registered Office: #504, Uinit No. 4, 05™ Floor, Pride Hulkul, Building No. 116, Lalbagh Road, Bengaluru - 560 027

Tel-+91 B0 4137 4500 / 4356 3800 syhe s ol CIN: U722006A2006KPTCO55971



QUESS

Date: May 05, 2022
Offer No ; Q82575163
MOHD ISMAIL KHAN
B-7-132/1/B, GHORI NAGAR OLD BOWENPALLY TIRUMALGIRI, HYD-500011N
HYDERABAD
TELANGANA
FIXED TERM EMPLOYMENT CONTRACT

Dear MOHD ISMAIL KHAN

We are pleased to offer you employment at QUESS Corp Limited for a fixed period of
employment as per the following terms:

DEPUTATION:
You are deputed to SAMSUNG INDIA ELECTRONICS PRIVATE LIMITED under this

Contract. The terms of employment is exclusively with QUESS, the employee shall never be
deemed to be the employee of the client, where you have been deputed under this Contract.

You will with effect from MAY 06, 2022 be deputed by QUESS, to work at client's office /
premises at any of their locations.

During the course of your contract,youcan be wansferred to a location within the territory of india
as and required by Quess for rendering the services under this contract

TENURE:

The term of your Contract shall be valid from MAY 06, 2022 to APR 05, 2023,
COTERMINOUS;

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for

which you are being employed terminates before your Contract end period, this Contract shall be
coterminous with the project / work.

LOCATION;
You are required to work at client's location at HYDERABAD.
POSITION:

You are appointed as SEC.
Quess Confidential Oiffer No ; Q52575163
Page T
This ks o system genierated lemer
QUESS Corp Limited
1772, Bellandur Gate, Sarjapur Road, Bangalere - 560103, Karnataka, India
http//swww.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER 15 GENUINE.
[3pen the camiera on your smart phone and scan ! ﬂ

Employee Signature



REMUNERATION:
The detalls of your salary break up with components are as per the enclosure attached herewith.
EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid APR 05,
2023 from the date of your joining QUESS. This contract may be considered for an extension
depending on the performance or client or QUESS's requirements. The extension of contract
period would be considered on fresh terms as agreed between you and QUESS through a separate
mutually executed contract of employment. QUESS shall inform you in writing of the extension
requirements.

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work
on shifts, based on the client’s requirement. Your attendance will be maintained by the Reporting
Officer of the client, which needs to be mandatorily sent to the contact person at QUESS within
the cut-off date as mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the smployment either due to termination by either you or the
Company or upon the lapse of the term of employment, if there are any dues owing from you to
the Company, the same may be adjusted against any monies due to you by the Company on
account of salary including bonus or any other payment owned to you under the terms of your
employment.

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by
the company or if there are any breach of internal policies or any regulation that was mutually
agreed 10 be complied with, QUESS or principal employer has the rights and authority to suspend
your services until you are notif led to resume work in writing. QUESS reserves all such right to
withheld full or a portion of your salary during such suspension period. )

NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 15 day's
notice in writing. The Contract can be terminated at the discretion of QUESS subject to 15 day's
notice.

However due to breach of code of conduct, misbehavior or indiscipline etc, then in such cases,
Quess Confidential Offer No : Q52575163
Poge 2
This is a system generated leter '!
QUESS Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India (éi__li%g Cg P N o
http//:www.quesscorp.com | Toll Free No: 1B800-572-3333 —_ -

TO CHECK IF YOUR OFFER LETTEE 15 GENUINE.
Open thie camera on your smart phone and scan. ‘ g

Employee Signature



Avance Consulting Services Pvt. Liu
9-8-22 My Home Sarovar Plaza, Secretariat Road
Hydarabad - 500063

of ntment
24 February 2023
Dear Hiba Naaz Fatima,

We are pleased to offer you a position of Research Analyst at Avance Consulting Services Pvt. Ltd. You will be
entitled to a Total CTC of INR 252000 per annum.

Our recruitment team will coordinate with you on the following
- Mecessary paper work
- References

You will be on probation for a period of & months from the date of joining. Subsequent, to your probationary
period if your performance is found satisfactory, your position with the company will be confirmed. During the first
3 months of the probationary period you are not entitled to any leaves, Any leaves will be subject to loss of pay,

You have joined us on 13 Feb 2023

We look forward to working with you and wish you a rewarding career at Avance Consulting Services Pvt. Ltd,

Regards,

Kotari Purna Chandra Rao
Global Head- People Management

Avance Consulting Services Pvt, Ltd.

Reqgistered Office: 5-8-22 My Home Sarovar Plazra. Seacretarial Road Hydemmbad - S00063
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VUAY SALES (INDIA) PRIVATE LIMITED
CIN : UT4999MH2020PTC3I 39670

Date ; 25-Jun-2022 Employee Code : TLO702
Ta,

Mohammed Arshad

BRANCH . TELANGANA

Dear Mohammed

Appointment for the designation of
SALES EXECUTIVE
We have been building a strong foundation over the last 54 years because of our “Guest First” mantra.
VIAY SALES (INDIA} PRIVATE LIMITED is just not an iconic brand with a rich legacy but an inspiration to
the retail world around. We as a family are taking utmost care in the development of our teams and
maintaining quality of "consumer priority”. We should continue having burning desire in our hearts to
see our ofganization grow every day to achieve new heights with better careers.

We welcome you to team VUAY SALES (INDIA) PRIVATE LIMITED and we wish you to grow with us. It
gives us great pleasure to appoint you as SALES EXECUTIVE on the terms and conditions given below:

1. Date of Jolning: -,
Your appointment is effective from 17-lun-2022

2. Employee Code:

Your all ime employee code for all internal coordination is TLO702 and for sales team member's
“sales code” will be given as per rule.

3. Compensation:

We have enclosed campensation sheet giving details of your offer. Your total compensation package
will be Rs. 236,988.00 per annum.

4. Verification:
The above offer is subject to verification of your certificates and testimonials (i.e. certificates in proof
of educational qualification, proaof of past employment, reference checks and date of birth), Any
information provided by the employee found to be untrue at any point in their tenure with us, would

be asked to leave with immediate effect, -
MOHAMMED ARSHAD
Registered office ; VS House, Palel Estate Road Near MTNL Office, Jogeshwar West. Mumbiai 400102, Phone 26766100
Page 1 of §
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PR Manufaciurers & Traders
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Graphic Designing
ol Bags with Logo
v T-shirts
b ID Cards
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mh*tﬂged By Anwar Charitabie Trust Reg No: EBQEHJZ‘ 2
ed o' CBSE Aff.No. 3630106 Schoof No. 57628 —

APPOITMENT LETTER joéj'—*’?;:rSfS—Gﬁré

07/06/2022

. -

Dear AYESHA SIDDIQUA

Further to our discussione regarding emplovment with Azaan internationzl School, we are pleaced to
mazke a formal offer of employment to you.

We take pleasure inoffering vou the position of BIOLOGY TGT
We would like you 10 join the schaol on 13/06/2022

This position is offered sublect to pre-employment checks and completion of the three month pre
probationary period guring which time your performance will be reviewed. AIS follows a very
stringent process around employment verification and any misrepresentation of facts, failure to
disclose information required or any changed infarmation which is not reparted to Human Resaurce
Department shall be cause for immediate dismissal an discovery and without notice by the school
You will be governed by the code of conduct, efficiency and discipline rules and job requirements of
your past &t the school

You cannot leave the job before the end of the academic session or pending tasks and guties, in case
of any emergency if you have to refinguish the job vou will have to serve three months 'notice period
or give three months® salary. You will not be entitled dor any leave or any perk other than the salary
during the notice perind You will have to foliow alt the statutory laws, rules and regulations as
arescribed by the Board of Education and/or the State & Central Government g5 applicable on date
and amended {aler during your service In the institution. This includes enrolment in PF, E51, and other
mandatory schemes of the Govt. of India & Telangana. You are z2lso reguired to follow the service
rules of the institulion including leave rules, code of conduct and managemn-_nl firectives as
amended and notified from time to time. '
Please sign and return the duplicate copy of this letter as a token of your acceptance of the oifer. if
you fal! to indicate your acceptance within a wesk from the date of the offer letter, this offer of
employment will be deemed to have teen withdrawn and cancelled. all other terms and conditions
#ill be governed by the School's policies and stated from time to time. We look forward o your

ing us for a long, successful and mutually beneficial association

P :' Y .
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_ Development Centre
a\...wmagona India

Date: September 12, 2023

TO WHOM IT MAY CONCERN

This Is to inform you that Madla Shareef |s employed with Amazon Dev Center India - Hyd,  since
September 4, 2023. Nadla currently holds the position of CAP AssodatelIP). The residential address ag
per our record is as follows:

10-2-347/8/52 Asif Nagar,opposite Gilman Fumishing
Hyderabad, , 500028
IND —aa

This certificate is issued at the request of the employee without any risk or liabllity on the part of the
organization or Its authorized signatories to enable employee to produce this lefter as
employment/address procf for Address proof.

For Amazon Dev Center India - Hyd

O

Shamil Srinfvasan
Human Resources

REGISTERED OFFICE : 4 26/1, Brigade Gateway, Word Trade Centre, 10th Floor, Dr. Rafkumar Road,
Malteshwaram (W) Bangalore - 560 055, Kamataka Ina
Ted - #91-80- 6787 3000, Fax 491 - 80- 3007 1031 /33 CIN - UT2200KA2004FTC034233

— —
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Wells Fargo Intemational Solutions Private LTD ] 0 G.l. - - S 20 ~ OQ‘D
Divyasree NSL SEZ, Raidurga Village
HYDERABAD,TS, 500032

November 17, 2022

Miss Sania Mahajabeen .
10-5-11471 lgra apartment Nai basthi Ahmed nagar Banjara hills
Hydermbad

Dear Sania Mahajabeen,

We are pleased to offer you a position at Wells Fargo International Solutions Private LTD{"Wells Fargo" or “Company”), and your
employment shall be effeetive from the Date of Joining us mentioned below, on the following terms suwd conditions:

* Deslgnations You will be designated os Associate Friud & Claims Operations Representative. Wells Fargo reserves the ri ghtte
amend your position title as may be required from time 1o time, Notwithstanding anything herein, this offer is conditional on Wells
Fargo receiving a satisfactory reference and background check on you, as well as not having an outside activity that is in conflict with
Wells Fargo's interests. On your first day of employment Decerber 19, 2022(DOJ) you will need 1o report 16 Wells Fargo
International Solutions Privaie LTD. Divyasree NSL SEZ, Raidurga Village. HYDERABAD. TS, S00032. Your start time will be
provided prior to your start date.

* Compensation: Your total annual fixed compensation (inclusive of contributions 1o be made towards various socisl security
schemes such as Wells Fargo's contribution to Provident Fund), would be €271,000,00, Please note that tax will be deducied a2 source
from your gross compensation above in compliance with prevailing tax regulations, The detsited breuk-up of the compensation
offered to you is outlined in Annexure *A’ to this letier.

* Place of Work: You will be initially based at the Wells Fargo office in HYDERABAD . However, Wells Fargo reserves the right to
transfer you from one office 1o another, at its discretion during the term of your service. You may be required to work from differcnt
offices and in different shifts from time to time, Wells Fargo further reserves the right 1o change your shift tmings, job title,
designation, corporate title, reporting lines and reporting manager, in line with applicable laws, during the term of vour service.

* Duties: You will perform all acts, duties and obligations and comply with such instructions as may be specified by Wells Fargo and
which are reasonably consistent with your job title and profile. Wells Fargo may require you to underiake the dutics of another
position, cither in addition 1o or instead of the above duties, it being understood that you will not be required 1o perform dutics, which
are not reasonably within your capabilitics. Wells Fargo may also require you (as part of your duties of employment) 1o perform
duties or services not enly for Wells Furgo but also for any Group Company where such dutics or services are of 3 similae status to or
consistent with your position with Wells Fargo. For the purposes of this agreement, *Group Company™ means any subsidiory or
holding company of the Company, any subsidiary of such holding company, and any company in which the Company or any such
bolding company holds or controls directly or indirectly not less than 20 of the issued share capital

* Confidentiality: As an ¢cmployee of Wells Fargo, you will have aceess to Wells Fargo's Confidemial Information. The Conflidential
Information remains the sele property of Wells Fargo or any Group Company. You must nol, either dunng (except in the proper
course of your duties) or after the termination of your employment, without the prior wrilten consent of the Company, directly or
indircctly, divulge, use or otherwise disclese to any person whatsoever, the Conlidential Informaton, either for your own or for
another's benelit. You must use your best endeavors to protect the Confidential Information and prevent unauthorized disclosure or
misus¢ of the Confidential Information. You must immediately notify the Company should you sugpect unauthorized disclosurc or
misusc of the Confidential Information and, where required. assist the Company in any proceedings taken by the Company for alleged
unauthorized diselosure and/or misuse of the Confidential Information. You must enter into any other confidentiality agreement or
provide conlidentiality undertakings as required by the Compuny from time 1o ime to protect s business interests and those of it
customers and any Group Company. For the purpose of this elause, “Confidential Information” means any trade scerets or
coafidential information relating o or belonging to the Company or any Group Company, in any form or format, mcluding but not
limited to: (i) business strategy, plans and dealings; (ii) product lines, services, price and cost information, marketing plans; (i) staff
salarics and 1erms and conditions, personnel history; {iv) scorets, dealings, wransactions, fists or affairs of an y elients of the Company
or any Group Company; {v) business accoums, finances. profit margins und financial records; (vi) business forms and operating

Wells Fargo & Company |

———— e D LSRG el SNESGEGTN UM CRELE A e e i

procedurcs, policics and practices; (vii) technical duta and soltware; (vint) micllectual property and inventions; (ix) any infonnation i
respect of which the Company or any Group Company is bound by an ebligation of conlidentiality 1o o third party, and (x} any
information clissified as private, intemal use, confidential or restricted (or similar) under Wells Fargo®s Informuation Classification
Mateix (or any such document or policy from time (o time in place); but does not include: (i) information that is within the public
domain; (i) information required to be disclosed by law: (i) information whicl the Company has consented 1o being disclosed; and
{iv) information required 1o be disclosed as a necessary pant of the your dutics, You are directed not to bring any contidential or
proprictary material of any former employer. Also, you represent that you are net subject to any restrictions that prevent you from
waorking for Wells Fargo,

* Intellectual Property: For the purpose of this section, “Work™ means any invention, discovery, design, improvement, formula,
process, technique, literary or artistic work, or any other item in which Imellectual Property Rights subsist or are capable of subsisting

wnd de whnllu e narilu sesarsd  Paada ae dlomasmend b e afaloeas #8350 L2 =0
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Extending Yyur Eiterpeiss
29-Aug-22

Rubeena Begum

10-5-391/13/B Syed Nagar, Banjara hills
Hyderabad, Andhra Pradesh - 500032

Letter of Offer

Dear Rubeena,

With reference to your application and the subsequent interviews you had with us, we are
pleased to inform you that you have been selected for the role of in WNS Global Services Pvt.
Ltd., based al our Hyderabad office. The key components of your offer are as detailed below.

Career band; Your career band would be Professional.
Role band: You would be placed in Role band A.
Title: The title that you would be using both internally and externally would

be Associate — Ops.

Compensation: Your Total Gross Pay will be INR 2,13,228 (Two Lakhs Thirteen
Thousand Two Hundred Twenty Eight Rupees only) per annum
which is inclusive of Fixed Pay and Variable Pay/ Performance
Incentive. The detailed break-up of your compensation is given in the
Annexure |l for your reference.

Joining Date: You are expected to join us by 29-Aug-22.

Place of work:  Your initial place of work will be Hyderabad. You will be required to
work from the location provided as your primary place of residence.
WNS may request you to work, attend meetings, training etc. from an
alternate location. Your services are transferable, and you may be
assigned after reasonable notice, to any localion in India or abroad
where the Company or any one of its associates or customers
conducts business. While on transfer you will be governed by the rules,
regulations and conditions of service of thal location.

For WNS Global Services Pvt. Ltd. Accepted and Agreed
AAL Hargolwala

Adil S Nargolwala
Corporate SVP - HR Candidate's Name & Signature
Head Talent Acquisition

WS Cliabud Servives Mt Lol Plant No 10, Godrey & Boyee Complex, Piroishanagar,
LBS Marg, Vikhroli (West), Mumbai 400039 India |Tel. +91 22 40935 2700 | Fax 91 23 25188307 |
CIN: UT22000MH1 098P TCL00 98
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GlobalLogic

A Hitachi Group Company

14-Nov-2022

Mame: Syed Anwar
E-Code: 2533586

Dear Anwar, =

We are delighted to confim you the fullktime position of Assoclate Analyst, Content Engineering
(Band Band X/ Grade CE02) at GlobalLogic Technologies Private Limited (hereinafter GlobalLogic" or
"Company") effective 10-Nov-2022 at Hyderabad Office, however, based on the position's requirements,
you may be required to work anywhere in India or abroad.

The following terms & conditions will apply with regards to your employment at GlobalLogic Technologies
Private Ltd.

1. You will be entitied for leave in accordance with prevailing standard company leave policy. You will
be eligible to participate in all of the Company’s standard benefit programs including health care.
You will be entitled to benefits during the course of your employment in the Company subject to the
rules of the Company. Details of the benefits applicable to you are available on the Company's
intranet site.

2. The Company reserves the right, at any time during your employment, with reasonable notice, to
require you to undertake any reasonable, alternative duties which are within your capabilities.

3. Initial Training & Orientation. GlobalLogic group pans across geographies providing various
services to its clients and you may be required to go through appropriate Induction & Orientation
along with necessary training programme. The training is given. to ensure that you are complaint
with the best practices followed by the group on a worldwide basis. On successful completion of
training you shall start working in our Hyderabad facility.

4. You are expected lo clear the training/certification/ process knowledge tests ("PKT"). In case of
failure to clear the above mentioned test, GlobalLogic will provide you with one more opportunity
available as per the fitment, If you are still unable to clear the training/certification/ process
knowledge tests ("PKT"), your assignment may be terminated by GlobalLogic with immediate effect
by paying severance pay equivalent to the basic pay for the notice period.

@ ¢ - & m

Masiing | Piot Mo 509 A, Phass - |, Regiaterad | tih oo, Block 1, Phone | DLAOTS041 9999 Wab|wwwplohalogicoom  GIN|UT2200TG2006FTCOSTRE0
Fosd Mo, 31, Jubliei Hills, Hyderatad DLF Cyber city, Hydersbad, Mall| nfo@glehaliogicocom  Giballogic Technologies Private
Telgngara 500033 Tatangana SO0 Limiled {Prevsously Krown Bs

Phome | 91406141 9300 Globat_agic Technologias
Limiled)
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INTERNATIONAL MODEL UNITED NATIONS

WHERE YOUR VOICE MATTERS!
E-73 Sector 50, Gautam Budh Nagar, Nalda, India - 201301

Webslite: www.internatdonalmonorg  Email: infof@internationalmun.org

Subject: International Model United Nations (IMUN) Internship Offer Letter

Dear Zeenath unnisa q

I am delighted & excited to welcome you at International MUN team as a Campus
Ambassador Intern. At International MUN, we believe that our team is our biggest
strength and we take pride in recruiting ONLY the best and the brightesl. We are
confident that you would play a significant role in the overall success of the venture
and wish you the most enjoyable, learning packed and truly meaningful work
experience with International Model United Nations.

Your appointment will be governed by the terms and conditions presented in the
Annexure A.

We look forward 1o you joining us.

Please do not hesitate to email us for any information you may need.
Congratulations!
Sincerely,
Mohneesh Bhardwaj

Executive Chairman
www.intemmationalmun.org




iMH1C

MY MENTORS CONSULTANTS

Ll s Ouliss Comallonss Ty ol

Dats: 23 Decamber 2072
4 Offer letter

AUdross: 10-4-774/180,
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e, GERMANTEN
HOSPITALS

ENGINEERING HEALTH
GERMANTEN HEALTH CARE, 4-8-138-1/8, Pillar No. 150, PVNR Express Way,
Attapur Main Road, Rajendernagar, Hyd, 500048- Telangana, India.

Cell :+91 9000 90 90 73 | +91 9989635555 | +91 9000 900 937

Date: 24.08.2023

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr. Mohammed Saif, Emp Id: 10247, working with Germanten Hospitals
as Executive in Call Center Department, from 15" June 2022 to till date.

His shifts are from 10am to 7pm, according to the department roster.

This certificate was granted for educational intentions.

For Germanten Hospitals —

www.germantenhospitals.com



| G.J House, 2 nd Floor
4-1-978, Ahids,
Hyderabad - 500 001
(0D40) 2475 4338,

(040) 2475 4339
info@hrhnext.com
waww hrinext com

etter OFf Intent

Date: 28-Feh-23

Dear Syed Mohd Raheemuddin, B No:2FY
P e b e AR R e e Lo s e il D prosi] on ol 4 Traimeo [€5A) a1 our Hytleralhag b,
s fraiming position s for a term af 06 (Sx) months beginnmg 28-Feb-23 subistt 1o tha o onditior Lhad o Ehyg g
arany reasan is tssolved/ translerred) terminated, your association will be resto tird £o that period

Wpan successtul completion of the initial process of Training/Client Evaluation objeclives, you will De consido s

jaly based trakning to get better u*.d:.*r&'..'u‘.umg of the processes on the job and wark Uaar Do b

Heetily stipend will be Rs 9500/-. Being a traimee you will not be efigible far stituwtory Iieoeins avallalie 1o w1
eriployees. Post successful compiletion ol 06 months o thie Jabs traiming, v wall be ollerod g 1al

ssocrate role at a CTC of As, 114000/- PfA and an appointment letter will be 1550e 1O you

Hy accepting this offer you agree that you:

Intend to successfully complete the training program and stay in the pusition for a period ol Lme sgua
greater than the length of the training program;

Understand that lack of success at any stage of the training progtam, or lack of acceptance s the seg s

position due to an inability to meet the minimum requirements mivy be i roasan far removal fren

A AT T
ind yau will not be eligible for any compensation pay out (Stipend, Salary); and
¢ You will take responsibility for paining the skills reguired for the PRt it patt et
pranning aned evaluation of your traiming plan, actively garticipate in prnmplenng your sgprasale and et

vour olectives, discuss and resalve problems with your Tramer) Sugorvinioe o4 e ¥ afihe

Piease bring the following documents at the beginning of your Training Session:

1 Mocopy of the Birth Certificate

¢ A rapy of thi Moteleuiation Cetilicate & Uniber Gepdustion or Cralyialima Lt jips
3 A copy of Residential Proof (Driving License/ vorer 1D card Passoort. oie |

| v Acopy of Aadhaar Card | Self and Farnily Members )

5. MAcopy of PAN Card

B Pass port Size Photos (4 Nos)

Pledse ensure you bring the documents as requested al the storl ol the session, laihng which you na
ehgible 10 attentl the training programmge

y Eal bw

Please indicate your acceptance by signing a copy of this letter,

Eincﬁ.

\

\E:
HR -Manager.,. ™ %

o 7
\-ﬁ?ﬁﬁnetﬁg
| atcept the offer B s and conditions outlined,

Signature
Mame : Syed Mohd Raheenuddin
Cate : 28-Feb-23

Pape 101 3

CONTACT CENTRE SERVICES




HRH
NEXT

Indertaking by Trainee for “Pre — Job Training”

| hereby agree o attend and undergo o “Pre - Job Traiming” as per the letter of intent Dated 28-Feb-23 vt Hizl

Mext Services Private Limited for grooming my skills and competency enhancement (or 4 period of O mantne wii

I understand is @ necessary requirement price lo becoming an employee of the company, | very well understand !
ilht) undertake to attend the traimng {or B howrs every diy withoul any Leaves tor the entiee duraton of 1 Lo i
PrGgrdm

(T TT) 1Itﬂ MpEe e AR AN HE Ee ey @ eEE s W CTemiE et D e R s e e

e tormange on Tramimmg The Trainer shall be the primary powe of cosaact Tor me

I will observe and practice complete discipling, sincerity, dedication, honesty and fanhfulness during the traning
pericd and the management shall have the liberty to end my training if | am found unsuitable for dny reaun

whatsoever on the grounds of Competence/Skill/Disciphne or Irregularity.

Signature ;
Mamg : Syed Mohd Roheemuddin
Cate : 28-Feb-23

Parent Name ; Kareem
hddress : 20-7-44/29/1 Shalibanda

tMaobile Mo : 5309669650

Page 2 of 3



New-Hire Undertaking

1. 24 x 7 Flexibility: | am aware that HRH Next Services Pyt Lid. aperates in a 24x7/ 365 enviranment. | an
expected to be flexible and open to shift timings as decided by the orpanization 2

2 Internal Transfers: | uniderstand that Based o LUSINeSs requirements or tHher ressoms, 1miay o e e |
transterred W a different process ar depariiment e the o commio a0l Wi ot ol
My salary may underga a review,/ change [increase or decrease)

3 Leaves during Training Period: | undorsiand that | will be expecied 1o go Hhrough trimng bor a oot
period of days (a5 per the process's requirements) after fQImIng the campany

. The COMmpany exped s me o be present tllruughuul the traarig oo b onderstangd than v ey
would be granted to me during the training periog
= My services may be discontinued without any notice in case of urrauthorized absence Hue ta o
rEAsen
' e Allabsence during training will be treated 35 Leave withou! Pay (LWR)

4. Reference Check: My appointment is subject to a positive reference check and i case found contrary, thi
company reservas the FIRHE to raview my amplayment in the grganisation

S Medical Fitness: | hereby confirm my undersianding of the job and the role being ofiered ot HIEH Niw
Services Put. Ltd. and am medically fit to comfortably deliver on the said role

6 Transport: No transport is provided during regular working hours

7 Training Period: The training period differs from process to process; | will be intimated about 1he oo
dans of tealning fram miy traitier on day 1ol my iing the arganiza e

B Discipline & Code of Conduct; | will be given a formal indutlon Jind eiucated aboul the i a
procedures that are followed in 1he organizaton. Any miscondut. or san ddherenc e agamsl e sy
explained and expected will be dealt with strictly

9 lgining Documents: | have been informed abou the docurnents | an required 1o submil on o TR R
bawng Date. Any delay beyond the third (3") day of my jaining will result i farmal warmngss e
tarleiture ol gmployment

WL Integrity in the Workplace: | will not, directly or indirectly, be party 1o any foem of fraud iteginy o
malpractice within the company and/or my process/s thal will bring abouw disrepute Lo the company, niy
team and/or my client(s). Any type of deviation from adhered script or SOPs will lead 1o severe dis wlhirar,
steps including but not limited 1o termination

L1 Notice Period: In case of resignation/separation, | need to give a prior notice of 1% Days i 7y tenure with 1),
arganization is less than or equal 1o 06 months and prior notice ol 30 days in rase my teniure with 1h
arganization is greater than 06 months,

Signature

Name : Syed Mohd Raheemuddin

Date | 28-Feb-23

HRH
¥ NEXT

Fage 3ol 3



062-a~117-~950.
ENJOY TRAVELS

U5-9- 102 fa Public garden Road, Mompally, Hyderabaid 1.5

Mohammed Mateen Ali Has been employed as a Since 2 Years
Mohammed Mateen Ali Monthy Salary Is 18,000
He Work on a Full Time Basis

Please Contact me 9848786625 If | Can Be of Any Additional survives

ENJOY TRAVELS
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HELPING HAND
FOUNDATION

A Non Government Public Health Organization

; g A ssoeiatcd with™Helping
unﬁan. as a “CHCQ pharmacxst" from 13 Sep 2021 to till
' . her temure, we found her to be diligent, sincere,
'ed.;ancomphshcd her tasks within stipulated

ahts, Kakatlya Nagar Cn]am,r Nana! Nagar X Rnads Opp Olive Hospitals, Hya‘mhad S00008.

h: 3?04754%5 T nm 23302004, www.helpinghandf, urg

PANH AAATHES92E 5
mm;:ﬁed_,_ws au G {5} mtm |




VACO Enterprise LLP
% va C 0 LLP MNo. AAQ-5105
Unit No B 403, the Platina Office 1,
- Free Yoursell Survey 136, Gachibowli Main Road,

Hyderabad, Telangana - 500032 (India)
Phone No. +91-9160438931

1
Ref: Vaco/2022/104 . OLW MMe CI AL’JU‘ l .ffﬁ-’ml/'“‘{’

Mr. Mohammed Abdul Fahad ; é) Date: 27'" May 2022
H No: 19-3 Bibi ka chashma, - f:,ﬁ/ “Ov

Jahanuma, Near Gulab Shah Masjid, ,-e{]/(_??
Falaknuma Hyderabad - 500053 0 6’}/

Dear Fahad,

With reference to your application and subsequent interviews, we are pleased to offer you a position of IT
Support Engineer at \Vaco Enterprise.

You will be pai dINR 2,60,000/- Per Annum as Cost to the Company. The details of your pay and benefits is
attached as Annexure-A and terms and conditions that will govern your employment with us is in Annexure
B.

Date of Joining:
Your date of joining shall be on or before 30" May 2022 In case the offer is acceptable, please send an email

confirmation as a token of your acceptance within a day from the date of receipt of this communicalion.

Location of work

Your work location will be at Hyderabad currently, However, company has the discretion to post you at any of
ARIPL's offices /client locations as per the changing needs of business.

Probation Period

You shall be on probation for an initial period of 6 menths. Notice-period during the tenure of probation will be
one month. Employee completing 8-months of probation is deemed to be a permanent employee and no
separate mail or letter will be issued to this extent. The notice period after the probation period shall be 2
months. The compensation & benefits stand same upon confirmation and date of joining shall include probation
period for all records of Vaco.

We hope you will enjoy your role and make a significant contribution to the overall success of Vaco
Enterprise.

With Best Wishes,
Far, Vaco Enterprise LLP,
Sadta A.J'E{LM‘&

Authorized Signature
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Y=, GRACIOUS THE SCHOOL wonmme i
The School (ENGLISH MEDIUM) (Recognised by the Gowt. of T.5)

#19-4-278/A/22/1, Opp. Saleheen Colony, Salar Road, Tadbun, Bahadurpura, Hyd- 500064, TS.
Contact ;: 9700524113, 8555065005,9398983828

Email : gracioustheschool2019@gmail.com
Date :E 8 |;Q_ﬂ 272 —

~ APPOINTMENT ORDER
.&h&%ﬂ ...........................
MOBILE NO:
SIR/MADAM

03K

U3

5

in our institution with a consolidated pay of RS --- o0q [rupees --< (e

The management is pl leased to inform you that you haye been r_lemcd as a teact SFJ
-—-- -e=——-—----- only] for a period of two years

This post is purely temporary and liable to be terminated with one month’s notice period or one month’s
salary. li'}ou wish to leave, vou shall inform the institution authorities three months prior or you have to pay
ons month's salary.

» You will be on probation period of three months; your appointment could be terminated
immediately if your services are not found suitable.

You have to abide by the rules and regulations of the institution from time to time.
You shall follow the instructions of the superiors and work in trust and loyalty to the institution.
You shall not indulge in any activities that may gause trouble to institution by any means.

You have 1o report to duty un‘{_ 7.7 s )

vV

A T4

You have to tender your original certificates on receiving the appointment order.

[CHAIRMAN OF THE SELECTED COMMITTEE]

Received the following certificates jn original.
00 ﬁé’—
6;8, e eﬂ,lﬁin mg_m’]o Q{?ll.é)m! EJ

itaiunre of the empioy ee _ BRI
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PAN?

CONFIRMATION OF Technologies

EMPLOYMENT

Date: 26-10-2023
Hyderabad

SUBJECT: Confirmation of Employment

Dear Malik Zaid Uddin,
Welceme to Panzer Technologies.

| am pleased to confirm your acceptance of our offer for the full time position of US - IT Recruiter
We are locking forward te your arrival on 30th October 2023, 5:30pm.As a result of your
appointment, vou will serve a 3 month probationary period.

Please report to Panzer Technologies. located at Jubilee Hills Road no.36. Please bring appropriate
evidence of identity with vou when yvou report to work. A listing of acceptable documents is
attached below.

We are excited about you joining our team, and want to ensure vou are successful in your
new role. During your first several days on the job, vou will meet many co-workers, supervisors,
and human resources stafl, These individuals are available as a resource to you, so please et them
know what you need to accomplish vour new responsibilities. Addmonally, you may contact me at

89782312880r drop an email at poojitha@panzertechnologies.com £ /3555/, o

Regards,

Poejitha
HR

Panzer technologies Pyt Lid



To:
Ms, Isra Magbool

July 20, 2023

| am pleased to confirm your position as Project Sales Assistant at To-Top Events & Exhibitions. Your
role will be contributing in generating sales for our company. You will be responsibie for closing sales
deals over the phone and maintaining good customer relationships with excellent communication and
superior skills. You must be comfortable in presenting products or services over the phone as well as
dealing with complaints and doubts. The goal is to help the company grow by bringing in customers
and developing business as per the target system.

Remuneration:
Your monthly gross remuneration will be 10,000 rupees on every ist of calendar manth,

Working Hours:
9 AM te & PM Monday to Saturday with one hour lunch break.

Probation Period:

Your job is subject to your successful completion of 6 months probation period. Upon completion of
your probation period, we will assess your performance and confirm your position with a S50% raise in
the salary.

You will start the job frem July 1st, 2023,
_.____-—l-l—"‘"

| am delighted to send you this offer to be approved and signed from you.
Looking forward :)

Sincerely,

P, +917989125263
E. moyin@iotopavents.com
Moyin Uddin 4. Taolichowhi, Hyderabad
Project Sales Manager




Offer Letter

LCONNEQT

BhE NREN BELAT N e Cu-npa-:yCunhEntd

16™ MAY 2023

Hadiya Anjum
Hyderabad

Dear Hadiya Anjum

We are pleased to inform you that based an your applcation and subsequent distussions you had with us. n
has been decided to provide you an opportunity to undergo on the job practical traming & our Conneqt
Business Solutions Limited Offices / Centre for a persod of 12 Months from Date of Joining You shall regort o
the traning on o betore 16™ MAY 2023 faling whxth it will be deemed that the opportunity grven 10 you it
withdrawn automatically

You shall undergo the trainmg strictly in accordance with the scheme of traiming of the company. If found not
satisfactary. the tranmg period may be extended for a further period of one manth ar the opportunity gven
ta you will be disconunued at the discretion of the Management

Duting the penod of trainng you will be placed n different work locations of the company and your first
ptacement for training will be at Hyderabad. You will undergo on the job training under the supervison of

designated supenisors, informed to you at the start of traming

During the period of training you will be required to participate in the assessment process implemented by the
company from tme to time [0 a55ess your kearmnng on the job and shall levels.

During the course of evaluation, if it 5 found that your lesrming s not up 1o the mark as per the expactations of
the management, the apportunity ghven for traning will be decontinued and you <hall have no clam what so
ever on the compary

This offer of training i subject to verification of the particulars submitted by you and n case any particulars
submutted by you are found to be false or incorrect, your traming will be terminated without nobce and you
are reguired [0 pay equivalent 1o the One month Supend Amouni n lieu of natice.

The company works in shifts and hence the on the job taining will take place n all the shifts.  In vew of the
SaME you are required to attend to your training in shifts as advised by the officials of the company from time
o time

If you underga training regularly on all the working days of the company you would be eligitle for the Leaves
as per the company policy.

You shall foflow the same warking days, working hours and hohdays of the company.  You shall be regular 1o
your traming. If you 138 to attend the traming contingously for a period of 8 working days, 0 will be treated
that you have discontinued the training and hence the Company reserves its right 1o ciaim compeansation from
You.

You may decontinue the training within & months by gring 15 days’ nolice n wriling to the company and
similarly, the company may discontinue your traming iy gving 15 days natice  After 6 months, f you
dscontinue the traning, you are reguired to give 30 days’ notice in writing 1o the company and smilacty, the
company may discontinue your training by ghvng 30 days’ notice Any deviation w r t the notice period o solely
at the diserenon of the compary

At any time. § your conduct. behavior, learning on the job etc. are not 10 conformity with the ru
regulavons and expectations of the company, your traning will be dscoatineed without any nolce & ‘);ﬂ‘

payment in keu thereol \
I
You shall be entitked 10 a monthly stipend as per the bélow mentioned grad o
K Y et = ¥h LW Bl BE TEETR 18 LEL-" W Py iy TERLGE il BET.MR S ST e sl - Tl MO, CEL
S R AL TR A e e S
A AUAS OIARY DF QUEYS CORS
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CONNEQT

BuE W EL EoueTrEE L RS Company Confidentiai
Amount
Component (Rs.)
Per Maonth
A. BASIC STIPEND 11620

8. PERFORMANCE INCENTIVE: This will be payable on 2 monthly basis. The payout shall vary from 0% to 150%
based on your PMI Rating. There would be no payout during the training period. The detais of the policy will be
ommunicated to you separately.

PERFORMANCE PAY (5 % of the Basic Stipend)

C. Insurance (You will be covered under mwameasnrmmnﬁﬂmdcmmﬂ
per the management discrebon)

D. GROSS STIPEND (A+8) I

E. Employee Insurance Contribution

£ 5[5 s

F. NET STIPEND |

During the penod of training, you will be paid Stipend of RS.11520.00 Per month. Tax Deductions will bz as
apphcable

You are eligible for Performance Incentive This will be payabie on a monthly basis. The payout shall vary from
0% to 150% based on your PMI Rating. There would be no payout during the training period. The details of the
pohlcy will be communicated [0 you Separately

On successful completion of traming, at the discreton of the Management, you may be offered an Apprentice
- Customer Care position as a Probationer. You are required to work for a minimum period of one year with
the company. If you leave the services without completing the mandatory penod or if you 12i 10 take up the
employment as probationer, you are lable 1o pay the cost of training mcurred by the company together with
the stipend paid (0 you

in all matters not menboned herein above, you shall be governed by the rules, regulations or practices of the
company pertaning to tramees from tme to time.

Kindty note that you will not be entitled 1o any other benefits or perquisites.

This letter of training s sent 10 you in duplicale and we request you 10 kindly wgn the duplicate copy of ths
letter as a token of acceptance of the terms and retum it to us a1 the earfiest

with Best Regards.

For Conneqt Business Solutions Limited.

Tony Jacob Joseph
Associate Vice President -~ Human Resources.

| herebry read and fully undersiood the terms of my Iraning letter. | hereby accept the tarms of my tramng

Signature: n
b

Vil -'*f
MName: A
Daie L5
e
T PUrrRETL SO0 L LR . R TR TR T STeVEA PR v (R il i R s e, TN P ANS PRRA I F R .
O RN T T Thaabed VA TORAED TR T
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kL,

Ms.Adica Begum,
H.NG.10-2-444,
Asif Nagar,
Hyderabiag,
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' M ire | FT e T e .
ol ol By leadd money from colleapuesfsiudents foaee e ¢

| & Rald o

ey stall el 1

B .

Cweg, arer eitiatieel Lo chays casual feave every mantn. Three days e

[} Witk s '
corpng will constitute
exomiition, important days and meetings. Leaves will anly be granted

whoen applied lorin advance. .
7) Teachers can use cell phones in the staffroom only. Repeated vioiations

may result in termination of your appointment.

8) The normal working hours are from 8: 40am to 5:00pm. Incase of need,

You are expected to put up extra working hours. You shall generally teach
for 6/7 periods per day and also conduct remedial classes/counseling.

9) You will not be allowed to take up any full-time/part-time services,
tuitions, etc,, outside or leave the campus during working hours
without prior permission of the HM, You shall devote your whole time and
eofforts Lo the service of the institution and are expected to carry out the
instructions of the HM/management for the growth of the institution.

10)In case you wish to leave this organization of your own volition, it is
agvisable that you should complete the academic term or give 2 maonths

nutice or pay in lieu thereol, Similarly your appointment can be terminatec
by giving you one month notice or pay in lieu thereof.

11) In general, you will be governed by the staff rules and regulations of the

School.

h) Pl

1 day leave, You are nol supposed take leave durimg

Kindly signthe certificate of acceptance and return the copy of
this letter as o token of your acceptance to the above,

Thanking you,

Your faithfully,

b

St o ook
Safdaria Girls High
WMIMM
CERTIFICATE OF ACCEPTANCE

and conditions or that may be broughtinto
ty extended 10

| agree to abide by the above terms
force from time to time, 1 thank the management for the opportun

me and promise that | shall strive hard to do my duties as expected.

el R Ly ~Abida Begum
D2te:30-0%-d013, 4




& cognizant

Ref No: 25723309
04-Aug-2023

Dear Syed Mohammed Tajuddin,

YVe have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Process Executive - Data with Cognizant Technology Solutions India Private Limited
("Cognizant™). Your place of posting will be Hyderabad.

Your annual total compensation will be INR 200,002. Please see Compensation and Benefits
for additional details on your compensation. Cognizant has considered 0 months of your
experience as relevant in this offer, which will be kept up-to-date in our records.

Your appointment will be governed by the terms and conditions of employment presented in
Employment Agreement, as well as any rules, regulations and practices currently in place at the
time of employment.

\We request that you join us on or before 07-Aug-2023.

Please note:

?This offer is subject to satisfactory professional reference checks

7 This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing

7Prior to beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

If you have any further questions or need clarification on this offer, please feel free to contact us.

Best regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant”),

e "

Shibu Balakrishnan
AVP 7HR

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: ‘22‘:& Date: 01— OK ~ 023

Regd Office; 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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CONNEQT

Date :8 June 2023
Sumaiya Khannam
Hyderabad
Hyderabad-000000
Sub: Employment Letter
Dear Sumaiya,

With reference to your application and subsequent interactions we are pleased to offer you an Employment as Executive in
the Operations with CONNEQT Business Solutions Limited (The Company) with effect from 7 June 2023 on the following
lerms and conditions.

You will be paid an Annual Gross Salary of INR. 138724.00 In addition to the above, you will be covered under PF, ESI,
Bonus, Gratuity etc., if applicable as per law. Based on the present applicability your annual CTC would be Rs 168696.0
This may undergo change in view of the changes in the laws. Detailed break-up of the monthly and annual CTC is annexed
to this letter as annexure A

Please note that the information pertaining to remuneration and benefits payable to you is CONFIDENTIAL and should not
be shared with anyone other than the authorized representative(s) of the Company.

The above mentioned offer shall be valid if you join us on 7 June 2023.Should you have any further queries, please feel free
lo contact our Recruitment Team.

You will initially be posted at our Hyderabad Office. The Company may transfer your services to any of the existing office(s )/
department(s) / division(s) / Section(s) / establishment(s) of the Company including any of its subsidiaries / holding /
associate company or that may come into existence in the future in India or abroad. Your transfer shall be governed by the
Company’s Transfer Policy and Regulations, as may be in force from time to time. Y

You will be working on flexible timings as may be decided by the Company.

Your joining shall be subject to submission of copies of testimonials (originals to be presented):

1. Academic qualification certificates (Matriculation onwards) including proof of date of birth and professional
proficiency certificates, where applicable

2. Experience certificale(s), Relieving letter/ Clearance certificate, from your previous employer(s), as applicable.
(Relieving letter is a must)

3. PAN Card and Aadhar Card

4. Cancelled Cheque

2 -

A BUASINIARY DE LESS CORE
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Date :1 July 2023
Juveriya khanam
Hyderabad
Hyderabad-000000
Sub: Employment Letter
Dear Juveriya,

With reference to your application and subsequent interactions we are pleased to offer you an Employment as OPS - EXE in
the Operations with CONNEQT Business Solutions Limited (The Company) with effect from 1 July 2023 on the following
terms and conditions.

You will be paid an Annual Gross Salary of INR. 262788.00 In addition to the above, you will be cavered under PF, ESI,
Bonus, Gratuity etc., if applicable as per law. Based on the present applicability your annual CTC would be Rs 300000.0
This may undergo change in view of the changes in the laws. Detailed break-up of the monthly and annual CTC is annexed
to this letter as annexure A

Please note that the information pertaining to remuneration and benefits payable to you is CONFIDENTIAL and should not
be shared wilh anyone other than the authorized representative(s) of the Company.

The above mentioned offer shall be valid if you join us on 1 July 2023.Should you have any further queries, please feel free
to contact our Recruitment Team.

You will initially be posted at our Hyderabad Office. The Company may transfer your services to any of the existing office(s)/
department(s) / division(s) / Section(s) / establishment(s) of the Company including any of its subsidiaries / holding /-
associate company or that may come into existence in the future in India or abroad. Your transfer shall be governed by the
Company's Transfer Policy and Regulations, as may be in force from time to time,

You will be working on flexible timings as may be decided by the Company.
Your joining shall be subject to submission of copies of testimonials {originals to be presenied):

1. Academic gualification certificates {Matriculation onwards) including proof of date of birth and professional
proficiency certificates, where applicable

2. Experience certificate(s), Relieving letter/ Clearance certificate, from your previous employer(s), as applicable.
{Relieving letter is a must)

3. PAN Card and Aadhar Card

4. Cancelled Cheque

a SHAESIOARY OF OUFSS CORE
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You will be on probation for a period of six months from the date of your joining the Company, post which you will be
deemed confirmed unless you receive an extension of probation in writing. During Probation period your notice period would
be for 15 da?xs_griar notice by either side. , .

Upon completion of Probation period; your employment with the Company can be terminated upon 30 Days prior notice by

gither side. However, the Company reserves the right to, at its sole discretion; substitute the 30 days prior notice by paying
you salary for 30 days in lieu thereof. Though if not certified during the training period the company has the complete rights
to terminate the employment without any prior notice. Your termination/ resignation letter, (by whatever name called) will be
accepted by the Company only on your satisfying the 30 days notice period as stated in this Clause. Further, till such time as
the Company accepts your separation & relieves you of the responsibilities, you will be deemed to be an employee of the
Company and the terms and conditions of your employment shall continue to bind you.

In the event of separation, for any reason whatsoever, within a peried of 12 meonths from your date of joining, all expenses
incurred by company or reimbursed to you upon joining/ in connection with your joining shall be recovered from you. The
company also reserves the right to recover the training expenses incurred.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter.

Looking forward to a mutually beneficial association.
Welcome once again and wishing you the best time ahead!l!

For CONNEQT Business Solutions Limited.

@7,

Tony Jacob Joseph
| accept the terms of this letter
Associate Vice President - Human Resource
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Name Juveriya khanam
Grade 1A
Designation OPS - EXE

You will be entitled to the following remuneration effective your date of joining.

o gt At 7]

A, Fixed Pay

Basic Salary 8750.00 105000.00
House Rent Allowance 5250.00 63000.00
Other Allowance 6381.00 7657200
Advance Statulory Bonus 96800 11616.00

B. PERFORMANCE INCENTIVE: This will be payable on a monthly basis. The payout shall vary from 0% 1o 150% based on your PMI

Contribution, As per the act, you will contribute the same amount as employee coninbution)

Fating. There would be no payoul dunng the raining penod. The detais of he policy will be commumicated 1o you separalaly.
PERFORMANCE INCENTIVE @ Moeting Expectation( 100%) 1250.00 15000.00
C. MONTHLY GROSS (A+8) 22599.00 271188.00
D. BENEFITS
PROVIDENT FUND - Company Contribution (As per the PF Act; 12% of salary componenis specified
by PF authoritics and it will be paid 1o PF Department towards Company's Provident Fund 1800.00 21600.00
Conlribufion. As per the act, you will con Iribule the same amount as employee contribution)

GRATUITY (As per the Gratuity Act. This amount will go towards the gratuity fund and will be paid 1o

: £ 421.00 5052.00
you on completion of & years with the company)
Insurance (You wiﬂ_be coverad under insurance as per the company policy and can change as per 180.00 2160.00
the management discretion)
E. TOTAL COST TO COMPANY (C + D) 25000.00 300000.00
F. Employee Contribution
PROVIDENT FUND - Employee Gontribution (As per the PF Act; 12% of salary components specified
by PF authorities and it will be paid to PF Department towards Company’s Provident F und 1800.00 21600.00

Provident Fund Contribution will be calculated on Basic+Conveyance+Other allowance +Food coupons+Education allowance + Special

allowances if any. Contribution s limited to Rs. 15000/- wages as stipulated under Providen! Fund Act,

@
2y

| accept the terms of this letter
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Employment Verification Letter

November 03, 2023
To Whomsoever it may concern,

SYED NEHAL HASSAN has been employed as a LABORATORY TECHNICIAN at SAFE
"KID'S HOSPITAL since 02 April. 2023.

He works on full-time basis ALL NIGHT SHIFT (09:00 PM - 09:00 AM)

For any other enquire Please contact me at (+91) 9880 140599 if [ can be of any additional
service.

Sincerely,




Tech Mahindra Limited

Infa city, Hi-tech City Layout
El Madhapur, Hyderabad 500081, India

Tel: 497 40 3063 6363

m I1i dr Fax. +31 40 2311 7011

y -a I ' a techmahindra.com
Registered Office
Gateway Building, Apclle Bunder Murnia
400 0

Ref: 827318/1986999/Permt Date: 17th November, 2021,

Abrar Hussain

1-9-30/3/A, Ravindra Nagar Colony, Lane 9

Near Sai Baba Temple, Habsiguda, Hyderabad - 500007
Phone No: 9959518084

Subject - Offer of Appointment

Dear Abrar Hussain,
It is aur pleasure to welcome you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer you appointment in our Organization as Associate -
Technical Support on U1 band, operating out of our Hyderabad office.

2. Your “Annual Total Cash Compensation” will be Rs. 370633 (Rupees Three Lakhs Seventy Thousand Six Thirty
Three Only). Please refer Annexure-A for details on the compensation and statutory deductions.

3. Your remuneration package is strictly confidential between you and here after, referred as The Company and
should not be discussed with anyone nor divulged to anyone in any manner whatsoever,

4.  Your employment with us will be governed by terms and conditions as specified in Annexure-B.

5. You are required to join an 17th November, 20211 at the below mentioned location. The Offer stands withdrawn
thereafter, unless the date is extended and communicated to you in writing.

6. On the date of joining, you are requested to report to C Alekhya at 12:00 PM to complete the joining formalities
at Tech Mahindra Limited, SEZ Gate, Jubilee Enclave, Hitech City, Hyderabad - 500081. At the time of joining, you are
expected to carry originals of the documents as per Annexure — D and submit the copies of the sarme to the HR Team,

7. Please note that this Offer is subject to your being given a cear background check either at the time of
reporting/joining or thereafter depending upon our receipt of the background check report from the agency.

8. Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to C
Alekhya latest by 17th November, 2021.

Page 1 of 26




Tech Mahindra Limited

Info city, Hi-tech City Layout
E c Madhapur, Hyderabad 500081, India

Tel: +91 40 3063 6363

' - s -1
Mahindra ra S bz 0

Registered Offica:
Gateway Bullding, Apollo Bunder Mumis|
400001

9. For any clarification / further Information on-
s Employment terms and conditions, please get in touch with Offers Team (E-Mail:

SM00592470@TechMahindra.com)

For Tech Mahindra Limited

B

Mukul Sah
Group Function Head (Support) - Human Resource

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality
Agreement), Annexure F — Intellectual property Assignment, Annexure-G — General Covenant, Annexure H -{Code of

Conduct and Ethics).

Accepted

Date: Signature of Candidate:

Page 2 of 26
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Mahindra

Annexure — A

Tech Mahindra Limited

Info city, Hi-tech Clity Layout

Madhapur, Hyderabad 500081, India

Tel: +97 40 3063 6363

Fax: 491 40 2311 70N

techrmahindra.com

Registered Office

Gateway Bullding, Apolle Bunder Mumbal
400 001

NAME | Abrar Hussain ]
TITLE | Associate - Technical Support |
BAND | va |
LOCATION | Hyderabad |
.
COMPONENTS (Al ﬁgur:: inp‘ir:'nr:i.lar: Rupees)
BASIC (@30% OF TOTAL FIXED PAY) | 96819 |
HRA (@70% OF BASIC) | 67773 |
TRANSPORT ALLOWANCE | 12000 |
BONUS / STATUTORY BONUS | 16800 |
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (@12% OF BASIC PAY) | 11618 |
EMPLOYER'S CONTRIBUTION TO ESI (3.25% OF TOTAL SALARY COMPONENTS) | 0 |
PERSONAL PAY | 117719 |
TOTAL FIXED PAVY......ccccoocnisscennscs (A) | 322730 |
TOTAL VARIABLE PAY (TVP).......... (B) 1 35859 |
ADDITIONAL BENEFITS................. (C) ™ 12044 |
GRATUITY | 4657 |
INSURANCE PREMIUMS (towards GTLI, GMIP AND GPAI) | 7387 |
TOTAL COST TO COMPANY........ (D) = (A) + (B) + (C) | 370633 |
|

Additional Benefits : In addition to the above, you will also be eligible for the below-mentioned benefits -

i) *Transport Allowance:
- Applicable, only if company transport is not availed.

ii) **Payment of Bonus: The provisions of Payment of Bonus Act, 1965, as amended from time to time are

currently applicable to you.

iii) ***Performance Incentive would be payable to you starting from your Go Live Date. Maximum
amount based on 100% performance; however, the actual payout shall be based on individual
performance against set targets and / or performance of the organization. The Performace incentive will

be paid-out as per existing company policy.

Page 3 of 26




Tech Mahindra Limited

Info city, Hi-tech Clty Layout
E ' Madhapur, Hyderabad 500081, India

Tel: +491 40 3063 6353

B sl
Mahindra [y

Registered Office:
Gateway Bullding Apolle Bunder Murmbai
400001

iv) Insurance:

a) Group Term Life Insurance Coverage: You would be covered under the existing Group Term Life
Insurance scheme of the company applicable to the employees in your respective grades as per
the company policy and the same will be paid to the respective nominated beneficiary on the
unfortunate death of the employee.

b) Hospitalisation coverage: You would also be enrolled under the existing Medical Insurance
scheme of the company with a cover of Rs. 3 lakhs (floating cover) applicable to Self, Spouse, 2
children & 2 parents. Cost of coverage of parents (if opted for) will be borne by you. If enroliment
of parents is not opted for, the applicable cover (for self only OR self +spouse+up to 2 children)
will be Rs. 2 lakhs.

¢) Group Personal Accident Insurance (GPAI) coverage: You would be enrolled under the Company’s
GPAl scheme with a cover of upto Rs. 5 lakhs payable in case of permanent disablement arising
out of any unfortunate event of an accident.

Notes:
a) Performance Incentive will not be payable if you have resigned and are serving notice period or
are not on the company rolls on the date of disbursement
b) Performance Incentive would be subject to Tax deduction as per Income Tax Act
c) The Company reserves the right to amend, modify, rescind / reinstate the above mentioned
schemes partly or completely at any point of time.

With Best Wishes,
For Tech Mahindra Ltd. Accepted by :

Jrs

Mukul Sah Location :
Group Function Head (Support) — Human Resource Date:
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AGREEMENT LETTER

Date of joining: /& — £ -2
Name of the applicant: Ewmb gx.!rtcj;\_
Husband/father: %\i.:__ o Sorda~

Qualification: [ . A

Date of Birth: & /ﬁ?a;f / 900 /

Marital Status: (.4

padnaarNo: 266 241 UN*

mobileNo: G 60 595124 %

This is to certify that MRIMS Zad : 'r'{: M{.ﬁn has been appointed as a teacher on
a consolidated pay of Rs :?Ldﬂm ,r" - per month. His,r‘ Her agreement with the organization shall
be for the pericd of ONE year. His/ Her timings will be from 8:20a.m to 4:00p.m with the following terms
and conditions which he/she accepts.

Candidate has deposited the following certificates for the security:
TERMS AND CONDITIONS

#Candidate should not discontinue the service in between the agreement period, as it will distract the
work i. e the reason management is holding the certificates

#Candidate may be considers for continuation of service on probation period of three months provided
the selection committee approves you and your services are found satisfactory, however your services

can be terminated with one notice at any time without assigning any reason, If your service actions are
found discoura gé to the institution

it If without informing the management, candidate discontinues the service, management has full right

to take legal action on concerned employee.




AYTOX ENGLISH MEDIUM
P ‘Recognised by the Govt.of T.S

Datellillll'lll.ltc----l.irnvv“li-v-rll

#Candidate is eligible for annual increment based on her performance record and if it is found
satisfactory.

*Leave will not be granted under the following circumstances:
[i] When there is an important work/ programs functions ii_‘ the school, parents meeting,
[ii] During the examinations.

[iii} When more than two staff members have already appiiig{;: for leave, h

[iv]Employee should not avail leave until and unless they g’ét the approval from the concerned heads,

[v] Employee who avails leave on the last working day or the first working day of reopening after
vacation will not be entitled for the vacation pay.

[vi] Employee who avail leave one day before and one day after the holiday or Sunday, then holiday and

sunday will be treated as leave.

- = Lt .'.'."E- G




ACT -

FIBERNMNET

ACTHYD/HR/2023/1081

19 May 2023
To,

Ms. Amroze Parveen
6-3-65, Shivali Nagar , Mandal Sangareddy
Medak Telangana - 502001

Subject: Letter of Offer
Dear Amroze Parveen,

This refers to the discussion that we have had regarding your employment with us. We are pleased to offer
you an opportunity to be associated with our company as Executive - Customer Service

The other terms and conditions of appointment are as below:

1} You will be paid salary as per the Annexure 1. The salary and the components thereof have been
worked out on the basis of cost to the Company.

2) This offer is contingent upon your joining the services of the Company on or before 22 May 23

3) You shall be initially on probation for a period of 6 months and your confirmation thereafter will
depend on your performance during the probationary period. You shall continue to be on probation
until and unless your services are confirmed in writing.

4} Your services can be terminated by giving three months' notice from either side.

5} You will be initially posted at our Hyderabad office. However, your services are liable to be
transferred to the different locations set up or which will be set up hereafter by the Company. You
may also be transferred to Sister, associate or Group companies as per the business requirements
of the company.

6) The age of retirement in the company is 60 years and you will retire from the service accordingly.

7) Atthe time of reporting, you are required to produce the list of documents mentioned in Annexure
2 and complete the required joining formalities.

B) The letter of appointment shall be issued to you on your joining the services of the Company.

9) Before your appointment and during the term of your employment with the company, you voluntarily
agree for the company to conduct a back ground check on you,

10) If at any time during your employment, it is known that you have suppressed any material facts or
relevant information required to be disclosed by you, company reserve the right to forthwith
terminate your employment withoul notice and without any obligation to pay any remuneration or
other dues to you irrespective of the period that you have been employed by the company.

11) If the above terms and conditions are acceplable to you, please sign the duplicate copy of this
letter and return to us.

Thanking you,

for Atria Cnnvargsnce Technologies Limited
o
L‘ (//}‘\

Authcnzad Signatory

Atria Colwergence Technolog:es L:mited

Ragstered Office No.1 2nd &

Susan's Hoad Bangalore-560001 Keamatnka
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Jamia Darul Furgen Hyderabed Girs' Wing 457
Sayeedabad, Hyderabad. T.S. i

Estd. : 1989
Regd. No.: 3205/91

Date: 0y 3, \\- 2012
Ref: 2025 | ganalaealy

SERVICE CERTIFICATE

This is to certify that M/S NUZHA AMAR
D/O AMAR BIN ALI is working as a teacher in our School of

Jamia Darul Furgan Sayeedabad, Hyderabad. Since last 2 years
and She has been performing her duties as a teacker of Arabic
Grammar, English, Maths and Science & Social with
satisfactory.

As per our record he is the resident of H.No.3-5-786/26

King Koti, Shairgate, Hyd-200059.

: PRINCIPAL

#16-1-24/B/A/4, Greenland Colony, Sayeedabad, Hyderabad - 59, T.S. (INDIA)

Ph: 040 24074847, Cell: 9246502857, 9885598706, 9348205050

g
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SRS ASSOCIATES

Door No. 10-1-126, ASHOKA PLAZA, Flat No. 203, 2nd Floor, Masab Tank
Hyderabad, Telangana - 500 028, India.

PrACL] - 23220

SNAMI . SARA SUTTANA
& EE O JOINING: - 01-01-2023

SUBJECT: DEBT RECOVERY AGENT IDRAL APPOINTMENT LETTER

Wl leelvrence boo Hhe Pisgussoon 0 We Plhod Wb Yo WMo U Behall G SidEs

v A TS A e Pleased Tooe 0Ter Y oone Fhee Posiiaonn QFTRDe bt Recosery Auaent
W o e U ovtiins i Disesnd Yoo Sl Nl Cnel l'\.II:- | EWE | \N-ILII_‘\
Flie Ao mees” Benelits and Other Ferms and Comdition of Your Fnployment Will e As

e oy, Policies s Apphicable ooy Dome o Dime, You t|:|'|'||,1l:..'|!:'\.liil.'ll Wl e

el bl uturee as Per Company Polies

Coomerntoationn nd SWeloomie o the SRS ASSUCTATES

LT TR e TR




TO,
THE STORE MANAGER RELIANCE DIGITAL INORBIT MALL, HYDERABAD
Sub: Brand Promoter Placement

Date: 02.09.2022
OFFER LETTER

Mr. Md Muneeb Khan

Congratulations!!

We are pleased 1o offer you an Employment with V-Dream Technology & Communication Pvi.
Ltd based on the interview discussions you had with us and your application submitted to us.
Details of the terms and conditions of offer are as under

1. You will be designated as VBA and will be based in Hyderabad.
2. Your date of commencement of Employment will be on or before AUG 25”, 2022,

3. Your employment would be subject to the Terms & Conditions, mentioned in your
appointment which will be issued to you

4. You will be on probation for a pericd of three month from the date of joining
5. Please bring along the below listed documents/details on your day of joining

Date of Birth proof certificate (Copy of passport/burth certificate /S.S.C) (Two Copies) b)
Original Academic Certificates (all from 10 to H to Highest)

Original Resignation Letter with acknowledgement

Relieving letter from previous employer (ORGINAL) Proof of compensation last drawn (3
Months - Orginal )

Two passport size photographs (Recent) g) Bank Statement (six months) letter,

Katll No! (obL-22-Ye)- 728
Conar . B low Crosmanal Y4y




TUESS
Date: Feb 21, 2022
Offer No : Q52482023
SHAIK SAMEER
HYDERABAD
TELANGANA

Subject:- Letter of

This has reference o ! interview/selection process for enrolment under Traineeship Program

by Quess Corp as p under its certified standing orders
g i
w.:mp}easedme?ﬂyuufmmenaiﬁngpmgmmunnﬂmeundﬂﬂmﬁdlememnutm
the following terms conditions: -
\ [ Breakup ' Rs. Amount per Month
" tipend Esi_| 12445
Stipend Grgss 12445
l*E :h(:uutribmml
Emp | esi 404
* : : ' 109
Total C tion 513
Cost to Ce : (CTC) 12958
"'j = =
93
' 12352
N | ﬂ!mﬁ“hmﬁMM'ﬁ.lmmdmdmgthGﬂ,m
NOTICE PERIOD: !
—y r,_*___
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To,

Mr. Noorain Ahmed

12-2-800/c/1 Dilshad Nagar Colony , Mehandipatnam Hyd, 500028 Madeena Masjid Hyderabad
500028 Telangana

28 Apr 2022

Wd-botr;alboard.\%mplmdlpmmﬁhmum

-mrmmmmmmmandmmmﬂmmmmmm
every single opportunity. We are thrilled to have you with us and look forward to your contribution

‘Yours Sincerely,
Preeti Shirke
Head Recruitment | Taleperformance



