REF: 30221000 fivo/ina i foo
Pate:  05.04.2003

To,
M, Mida Borwa
DOR: 08.06-2004
H,Hu.!.'a'lnz-iﬁﬂfﬂ,’ﬂf’l."l

RT,
3rd Floar, Chandulal Raradarl,
Hyderabad,

Letter of E 1

alter referred Lo as the "Company’ |,

W . )
hereas Air India SATS Alrport Services Private Limited {herein
d in order to fullill this cantractual

::; secured ground handling contracts at Alrports in india an
gation, the Company desires to engage personnel.
The tarms and conditions are a3 follows;

1. Engagement
We are pleased to offer you an engagement as 3 Customer sarvices Junlor Executive {Grade -

52) for a period of three years with effect from 05th August 20232,

Your engagemant ks subject to the verification of your antecedents and character testimonials.

The information provided by you te the Company would be subject to verification by the
Company and in case of any discrepancy or fallacity which comes Lo the knowledge of the
Company, your services shall be terminated without notice ar you may also be subjected to
further penal action as warranted. Your engagemant for service in the Comgany will be subject
to your being found medically fit to carry aut the job for which your services are engaged.

During the validity and pendency of engagement, if you are unable to perform your
obiigations/ duties due 1o medical unfitness either temporary ({lasting far more than A5 daysh

or permanent medical unfitness as determined by Company's appointed edical Officer, or
far any other reasons [lasting more than 45 days) the engagement will come to an end
automatically and the management will be shyaked of any obligation/ llabilty, whalsoever,
gither to extend er enter into any fresh engapement with you. [0 such an event, the
caryice will be terminated without any compensation and you will mot be

yment for the period of absence.

upon issuance of the AEF by the authorities,
gnt. Furthermora, i al any

engagement for
pniftled toany pa

remuneration st anly

Your employment and
of wiork a1 your allotted station/departm

and your commencement
time, for any reason, your AEP s revoked, the company may tarminate your services without
notice.
Air India SATS Airport sarvices Private Limited )
1 ot Clyaashabad, B I L L1, Telanana
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M. Nida Marwn

D08 08-06-2004
H.No.19-2-369/4/n/1/2nT,

3rd Floor, Chandulal Baradard
Hyderabad. '

or of apement

W .

M:E;r::: "': India SATS Airport Services Private Limited {heveinafter referred to as the “Company’],
red ground handling contracts at Alrparts in India and In order to fulfill this contractual

ﬂh"ﬁtlﬂﬂ. tha tﬂmpﬁnlll' ﬂeﬂres ta BRgape personnel.

The Lerms and conditions are as follows:

1. Engagement ;
We are nlu?ud to offer you an engagement as a Customer Serylces Junior Executive (Grade -
52) for a peried of three years with effect from 05th August 2002,

Your engagement Is subject to the werification of your antecedents and character testimonials.
The information provided by you to the Company would be subject to verification by the
Company and in case of any discrepancy or fallacity which comes to the knowledge of the
Company, your services shall be terminated without notice of you may alse be subjected o
further penal action as warranted, Your engagemnent for service In the Company will be subjec
ta your belng faund medically fit to carry out the Job for which your senvices are engaged.

During the validity and pendency of engagement, if you are umable to perform yaur
obligations/ duties due to medical unfitness gither temporary (lasting for more than 45 days)
ot permanent medical unfitness as determined by Company's appointed Medical Officer, or
for any other reasons (lasting mare than 45 days) the engagement will come to @n end
automatically and the management will be absolved of any obligation/ Wability, whatsoever,
pither to extend or enter into any fresh engagement with you. In such an event, the
engagement for service will be terminated withowut any compensation and you will nat be

gntitled to any payment for the period of absence,

Your empioyment and remuneration starts only upon issuance of the AEP by the autharities,
and your commencement of wark at your allatted station/department. Furthermore, if at any
time, for amy reason, your AEP is revoked, the company may terminate your services without

notice.

Air India SATS Airport Services Private Limited
ratie Mo 7, Maintenance Centre, RGI Airpart, Shamshabad, R.8. Dist - 500108, Tefangana
|« -AtkGhS6 4610 E_l.""'""""" Eatsin | ETIER OF ENGAGEWIHT
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you are hereby required to comey acceplance ol 1he abo
engagement by signing duplicate copy of this letter s a oken of your seceplance:

tours Faithfully,

For Air India SATS Airport Services Private Limited,

Mobeen Zu

senior MAEE R ASINT
Seniof Manager-HR & ADMIN
: IM%F#;ELEIMHH werms conditions of engagement and the Implications

| it _
accept and abide by the same.

tharenf a

: J
Signature : HHJ.&M“"-"
Mo  NIBA mARWA
Place : HybERABAD
Date : 1.pg-20t
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MOHD FARDELEN KHAN

Al g
il tardeenkhanGa0Adargminil.com

2023 FEB 13.

Comany |SOMR
Telengana, 500028,

Dear MOHAMMED FARDEEN KHAN.
We are happy fo inform you that, you have been selecled to work lor our compary

ISOMR(international school of digital marketing) as the graphic designer Irom the day of

MARCH 12{2023].
We are pleased to know about your special skills and experience in the field of graphic

designing . we want 1o infarm you that , your responsibilities will be ;
Produce artworks like Iugas.bmﬂhures,hannerdasign.nﬁsitingcarm,menus,pr.amphgns and

many more.
Our management has agreed has agreed to offer you this position 10,000 per maonth you

will also get some additional benefits{ intensive).

We are happy to be able to send you this offer letter for your position of graphic designer at
our company..You are requested to sign this letter as a document of your approval and
start your job from 15march 2023. On the first day of joining , you are requested to report 1o

Mr.Akbar hussain.

>

signature

-

T R T
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yier will be paid o salary of M. J6000 per Muania inid Tis BROLL-ped

will 1 palled as yusirs Labies B iy

patim g Uhils
arraetd dra e raldes

Addittenally, you il be g coninlas o il iy vad lakile |m;|..|.||-|.||u-.1|1|-m1| Jica el vt B line with The

peing ek i applicalie.

Nate: Your take-home salary will diffor as statiitnry deductions would bo applicable as pur Gavt Harms

Employmsent Type: Permanenl

Location: Jubllee Hills, Hyderabad, Telangana, India
Working hours: 10:00 AM to DE:30 PAL (IST)

Terms of Employment

An appaintment |eter gnd employment agresmont which detai palicias and ather
employment terms will be |gseed on the date af omboarding. Al

as sated from Ome tp Gme.

I the working hours, nolice af lea¥ing, compamy
| terms and condibons will be governad by the Company's pelices

HOLIDAYS
gndard Govermment Holidays will apaly.

first day of employment. As part of the on-boarding process, you will be

wie will complete the onbgarding protEss on ¥our
Further details will be sent 1o you pafore your first

provided with an inthaction program ta help you 58
day-

sle imlo your new pake.

This offer is contingent Upan the surcassful completion af hackgraund and reference checke,

part of our team ardl believe you will find this

Weleome to ¥Axis Solubions Pvi Ltd. W lock forward 1o hawing you &%

oppormunity both challenging and rewarding,

Pleass confirm your ACCEpIANCE of this affer, We will plso follow this up with @ physical copy of the same o be signed.

should you have any questions, plense do let me kmow,

From,
Tubamt Acgulsition Groap
Cantaet Mamber: +91 7565979537, +01 a1 GO0E4 D0
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Mirfs. Mahd Muzammil

Dpar Muzamimil,

Following pur recent distussions, we are delighted 1o offer you the position af Supervisor - Dperation in Band
A2 with Our Drganization based st HYC in Hydershad. Upen your joining, you wil beeame part of a fast-paced
and dedicated tram that works togethar 10 arovide oo Customery with the highest possibie level of services
enablod threuph People and Techmalegy

fiz o membor of owr Crganization twam, we would a3k fos your goemmitmin) ba deliver autstanting quaity and
results that exceed cepeciations, in addition, we expect your gersansl accountabilify in all the products, a<tiont,
wtvice and results thal you provide a5 # regresontative of ou Organiration, In return, we are commited to
providing you with every apportunity 10 8arn, proe and streieh 1o the higheat lewed of your ability and polentisl

W e eonfatlent you will find this mew apportisity bath chalierpng snd rewsrdieg. The follawing points oulkne
the Lo and conddions we are propoying

Theet te=laile ol your compenuation are aflached 13 this l=1led uider Anneairel

Your are sdviaed 10 join servites of the Compang an o betote B5™Sagtember 2013

Flease mrte thic oMer ctamds valid sudsject i compbetion of badbgrsund verification tepan.

We weltame you Bh board and look Torwaers B0 ke opportisety i eoik weih you o atmespherg thial

syt lal s munudby (halernping and Frme'Eing

Fiimpr W rrrly

Far Losm Eypoesy Lenitrd

Praeche |

PO EXPRESS [LIMITTED
Vien piswily bmsomnys s PPN FATRESS FRIYVATY LISTTTD)
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Bomd Y i
[ Boparment ol . i B |
beeation e 05
e i Munthiy (1] Anmalty tis.) |
Bosi Salary 10, 170 |.;"|__-"?‘_"L
House Benl Allowance & G0 ﬁ‘r?n |
Washing Aliswance T 5,520 |
Cath Handling ARawance FET !.E%i‘_:
Shipment Risk Allowance 1104 13,248
A | Compensatary Fleld Allewance 920 11,048 |
Site Alpwanie '
Personal Allowanre . e
hiohile Alawance 200 4404
Gross Salary-Total & 18,600 1,23.200
Emplayer Provident Fund 1.215 14,580 |
8 ESIC Contribution 517 71,6544
Agvance Statutory Bonus 981 “-T"'-E.:.
Statutory Benefis-Total B 3,833 33,995 |
Total Fixed Compensation = As@ 21,433 257,19
C | Gratulty S.04d
Tetal Compensation = A+BeL 2,63,038 |
reate:

Gratuity |3 payable as par the Payment ol Gratulty A, 1972

Proradent Fund Cantnbastion 1§ spplcable on the Basc Salaey and |y fenited 1o Ri. TE00 Le 125% of Rs. 15000. There would stso be deducticn for ather
ppicable socdal seciwity schemes, such as E51, LWF and Profession Tax and sy other tanes a3 spplicable.

ddvance Statuleny Rors i3 pald as per provisions of the Payment of Banug Act, 1965

eenefits [as per the applicalile policy]

Limit

Health insusrance Baaelit

As per E5IC Act

Ay per ESIC Act

ECOM EXPRESS LIMITED

(Farmerdy known ax EGON EXTRESS PRIVATE LIMITED

LR EIITE [l | bl Dsu, Sy LETTLE T Fiisans = L gyl gy by Ikl 1 sinrnigrani, ey ana o 0 E0E, Binlia
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ANWARUL ULOOM COLLEGE

(Autonomous)
Accredited by NAAC with "A' Grade
AMINORITY INSTITUTION + Affiliated to OSMANIA UNIVERSITY

11-3-918, New Mallepally, Hyderabad - 500 001. Telangana State, INDIA.

BONAFIDE CERTIFICATE

lJ =
MNo. 3 e 5 i Date. 20 ~10-2021

Mediu mE-tj.é.kyL ............. Class bearingflgéi;ﬁlh-lz = JEE" g4 IISlu:l'l“ff.lring the academic

Year 20002 i to...2Q22......... and that her / his conduct is/ was good.

Clerk / %

" Principal
Frincipal
Cetwarul-Uloom Coller”
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Date : 22 August 2023
To Whomsoever it may concern

Dear Sir/ Madam,

i loyed in
This is to certify that Mr, Arshad Hussain, Employee D - 45277491 15 cmp o

our company a5 Contact Centre Represeniative.

This letter is issued for the purpose of Proof of employment.
His date of joining our company is 27 July 2022

His date of birth is 31 January 2004 as per our records.

The employee's Current Address is as below:

1-9-30/3/A Ravindra Nagar Colony Habsiguda
500007, India

500007, Telangana, hyderabad,

The employee's Permunent Address is as below:
1-6-30/3A Ravindra Nagar Colony Habsiguda 500007, Telangana, hyderabad,

S00007, India

Thanking You,
Yours Sincerely

Mehn Knpoor
VI HR Offshore Sharcd Services Employee Data Chonges

for ISBC Electronic Data Processing India Py Lid,

T s borritni Do rabeed whnes i o bie di ey . i st gttt it Pl Latier i s bl on e compleyods voguen
il gy Diabalidy o ||,|r|.|'q_||-|- sby obe Mg ot sl Lo miiaeig Wl o s Geanpaay
Theitiaied The & & flapaeErsgron i, W el o Tl ST L Eum s

Ll (i¥irn Aahdvoss: HSEC Blagms. Plat % 3, § & B8 Ladlapar Villags Myderatsd, Tetingara S8

& el KNP Adideina’ BB Dheatownin Dt Fevyssles Dnadis Privass |issiiol, MSSE Hene,
||ﬂ|.=wl"|_.....| Shodbapat, Thrdriehiad » S 981 | T Almrl;;.ln-ﬂnuﬂwm?muzlmrﬁm-bhn

TS TR s TRk

INTERNAL
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1-9-30/3/A" Raviy
500007
Hyderabad

Dear Arshad®

Further tn-gynuﬁ ecentinienviely, | =k
vou - employpRés g
Pracessihg dlbf tad {“Cﬂl'ﬂﬁ.... h W
mmmanr:eman gate uf 23 July 2022. Please  feport
to the undﬁfﬁlﬂﬂﬁd EI 220 July 2022 at 09:00°AM at
"HSBC Elantr"_ nic: ntﬂ Processing India Pvt Ltd.
Mindspace - j' bﬁ:ﬂhad BUIIde No 8, 12th
floor, Surveyino @4, Madhapur, Rnnga Haddy'
District Andhra.
that" this nf_ie.r 10 “ -:.bejnm z“m.
‘all=relev |-. 'nrr@'__'tm_l_;fi-fﬂ_;-dnﬂuments for
background = verifi ion check ks, 85 listed uut ln
Annexure: "BE I chec .
offer nf emptu mel ".- 5. al 1.“- auhj gﬁt to no. ﬂ_' "arse
. i e { .- 7&@*‘5,}' E‘Eﬁﬂ
mnflr:atlnn':uh_!gg §.19quirad 1c rried out: Q;,r the
Companyiin, ’th;- ye! f...‘.!' U fall ﬁansurﬂ hat the

Cﬂmpamp Sin. raqmr |nfﬂpnatﬂ:ig and

?;.-._-3,,1' .
I

[o]] md the Enrnpan '-n such ttmé i;,-'nur employment
ith the Cumpaw will stand terminated without any
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24-7 INTOUCH
ilﬂ' LLIUER LRI

Rl No: INTOUCHHYDINHOL! 0F_22

Datn:27th Ju2022

Boar Syed Mohammed Akram
Sub: Letter of Odfer

Congratulations and Weicome to 24-7 Infouch Indla Private Limited, rFu_.mn}— known 23 Knoah
Solutions Pm'd:l:-:bﬂ Wa ar: plopsed 1o exiend the Offer of Employmant and will ba dalighled lo have

you as part of our Team,
Employment Offer Terms & Conditions:
Yaur business file will be"Real Tima Analyst“with Organization Band"§"and Sub-band 5-2

1 Your annual Total Cost to the Company will be Rs.490300 PA (Four Lakhs Ninaty Thousand and
Three Hundred Rupees Only) at the time of appainiment, For & detailed TCC break-up and other
additioral Benafits, please refer 1o Annexure E.

2. Joining Detalis

» Work Location ““Hyderabad"”
« Date of Joining: TEMA

1, You shal be required to provide the Company all documants and information as sel forth in
Annoxure | of iz Offer of Empioyment,

4. 4.7 Infouchoperates 7 days 8 week, 24 hours @ day. You will be expected to atiend office as
assigned 1o you, As a Full-Uime employes, you wil bo efgible for 2 weekly offs, any two days of the .
weak based on business operatans, E

T ekl

& If sny information fumished by you is found 10 be incormect or false pertaining 1o your
resume/spplication for employment of during ihe seleclion process or at any lime during your
employment, andlor il you have suppressed material information regarding your quakfication and I
euperiance, the clauses pertaining to nolice period in the tarms of amployment will cease and
sarvices shall be terminabad with immediabe effec, :

B, The Coermpany has the discretion to conduct background varification i and when required, or as
mandaled by 1he Program/Clentianagerment.

Sinceroly,
For 24-7 Intouch india P Lid, I

f'a-fﬂ‘[_.—

ood Candidate Signature
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247 INTOUCH

lhmu IRINLA PEIWATE LI84ETT O

ANNEXURE - E
24T Imlouch Tolnd Roward Statamont
Hame ¢ Syod Mohammed Akram
Band 108
Sub Band .- L 2
Dapartment ¢ Dperations

We are pleased to provide you with the below 24-7 Intouch Tolal Rewsrds Statement for Ihe fiscal perod
2022.23, In addilion Io the compensation you receive 24-7 Inlouch provides you wih a compatitive |

benefits package.

|
A, Grogs - Sa lary 1 = |'I'|~J||?.' |
Basic 230364 16947 :

HEA LT Tory

fdadical 15040 1250

Adv. Stahsary Bonwes $7B58 2689

Comeyance Afowance 1 0

Customer Engagement ANowanco S0 r

450000 d ral 4

Node: Below pre statudory Employes Condributions:

s Emoloyes confrinubion of 12% on Basic Salary towards. Provident Fund (PF) manthily.
b, ESIC contribution of 0.75% of Gross Salary per month wherever appicahla

rem——

bod Canddate Sgnture

ety e n B Ilﬂﬂimlmm
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Benelra

Bekarna
» b of Members Covered. Dalj Salf
s Coweraga: Accienisl coverage whis bt dely @3 par tre deingos of the
b
» Irgrmecs Comeaty' (TATA KIG nsunmce

» Proveisnl Fund. & is consritadony schims, whem emploper contsbution
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assielrie monty on monts

a BDLI For 5 Basd As per Gt Podicy 1o he badmus of 6 Lakhs

» Grgluity would ba paid on per Graleity AR 0 Susooates o0 Esgraios,
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Ofler Letter

I8 Nowombier 2001

Dear Mr. Syed Mobammad "arviss,
We are pleasiod 1o AL you A job as the Administrative Coaardimator, of Mepa Confretting Lo 12

I you are to accopt this offer, you will b eligible for thi following in accardand e with oo
company's policies:

- This agreement will continue until its termination by the Employer ar will hald Vahdity for
two years from the date of loining,

- Work Hours : (8 Hours Daily Minimum)

= Standard benefits including:

*  Resident Identity (Igama)

& Medical Insurance

= Company Vehiclo

= Basic Salary : 2,200.00 5AR

* Food Expense - 300.00 SAR

o Total Agreed Package : 2,500.00 SAR/Manthly

I you accept this Offer Letter, an Employment Contract will be signed on your arrival as pee
Package & Perks mentioned. In addition, your Joining Date will ke 16"™ December 2021

We at Mega Contracting hope that you will accept to work with us and loak forward 1o
welcoming you aboard.

Sincercly,

Signature of Employer Signature of Employee

—
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SUIMECT: OFFER LETTER
Dear Mr, Saleem Uddin Malipmmed Faheem Udidin,

We me pleased 1o ofler you i position Tratnee-Client Engagement

wiih Leantine Consulting Services based i .
Hyderabad, We beleve this pesition 1o be challenging and rewarding

[0 yuakt

The followlng confirms our arrangements  regarding  your
cimployment with Leanine Consulting Services.

Start Date : 17 October, 2019

Compensation Rs. ROBMY Month & Hs96000-INR
Anmiim

Warking Hours + 10:00 AM to 06:00 PM

Made of Work : Waork from OTfce

Leave Entitlement 1 As per company policy

U the day that you begin your employment with Leonne Consulting
Services-LCS, vou will be asked 1o sign an

employment agrecment, This ecmploymenl agreement, omong other
provisiony, states that vou will keep the

company's business information confidential and  seck  your
agreemeni not 1o become associnted with competiton

Al Leonne Consulting Serviees, you will become part of a fasi-
pircesd and dedicated team that works together 1o
provide our ¢lients with the highest possible level of service,

The following confirms our copagements reparding  vour
emplovoients with Leanne Consulting Services.

ANNEXURE

» Your Jodning period will be from 1% October, 2009, you will be paid
of salory of Rs. 8,001 Month.

* Your presemt pluce of work will be at Hydierbad, bl during the
cougse of the above assignment, you shall be liable to be posted /
transferred anywhere 1o serve any of the Company's Prajecis or any
ulher cstablishment m Inds or ootsade, of ihe sele discretion of the
Maduagrement.

¢ This appeintmen aod your continuande as Trainee-Client
Engagement aromhettegsssdempiseis und medically

Faabai semsiBlan sl smmenan Il Ba b vt micthmetand §ladice] Deemsiidmmoe
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7| Whether earfier a member af Employees' Providest Tund Scheme, 1957 ila
B | Whether earfier & serber of Employees’ Pemidon Scheme, fils
Previoes eenployment detais: [if Yes to 7 AND/OR B sbove] "
#] Universal Account Nusmiber. -
’ b Brastaus PF Atcount Numbser: Him
£] Date of g from previou employment: [DEMMAYNT s
o] Scheme Certificate No. (If issued) i
#] Pengicn Payment Order (PPO) Wa. {if msued) L
&) Interastional Worker: i
i b} Hyes sare eountey of origin findisMame of other cousdng iirn
] Passpeet Mo, ™
d) Validity of passpert [[DEAMMAYYY) 1o (DO/MMAYYYY] Wi
KYE Details: [avtach solf-attested copies of follawing KYCs)
i a)  Bank fccound: e B #5 Code THABETEINE, HICEMBOSTAET
Bl AADHAR Humber ST
e} Permanent Actount Number (PAN), if avsilsble O —

1] Canified that the; particulars are true to the best of my knowledge.
21 | authosize EFFC] ta use my Aadhsr for verfficationfauthentication/eXYC purpose for servce delvery.
| Kindlytranser the funds and serdce details, f applicable, [rom the previous PT sccount &2 detlaned above ta the peesent PLE, &creont,

{The transfer would be possinle ooty i the identfied K9C detail approved by presous employen hes been verilied by present emplier
weing his Digital Sgrature Certificats]

4] In case of charges in above details, the sime will be rbimabedve employer at the earfes

By
ot oy 0 (ke
Flace:  wydembas O T
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PAYMENT RECEIPT

[l i | =T

. B g AL
GlntPald s RaE0300,00

Amount in wards : Thirty Thousand Threa Hunidrod Rupess ond Zoro Palao Only.

Transaction Details
Transaction Stalus; BUCCESSFUL
Tramsatlon Date-Time: 14-18-2022 18207
Transactian 40 BODOONOO0IETAELD
Paymani Ral Mo THMPIS0TIE
Student Details
Ro¥no : 003259
Studesi Mame | TREMAD ALI HHAN
Conarie | HBE
Coenbinalion @ L8
Yoar; 1
Semewlar | HEW DK
Fathier Name GULAM AHMED KHAN
Mohile Ha : 2R L L T
E mail id : Ha
Payment Summary
Todal ¢ 313.100.00
Het-lalal 00 00

Payment Description

igt Year 181 instaliment Amount: Bs 802000 Tolak Rs,
481 Year 2nd instalimenl Ansnpmt: a1 3000 Lﬂl;h

Note © This is a computer gencrated recaipt and does not requine Sgnatura,

Rogeipl Gonerated Date & Time : 149002022 F4:13:01 PM

(¥ Scanned with OKEN Scanner
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b DECLARATION

rshail
Gt Tl mamme ) contiems my sber dambing of e defined proces
and prvscedutes, applications mil ool provided g G0 my ooe w0

Lo AR ; B
withinthe x ellent prasjsrar ond witlsb mry resprnaibilitees, wderstand

that | shall woly request, view, store, process, transmi o destiny custinmer payment carl
mfmmation, in acoerdance with defined processes and thin | slnll make oo atfempl o wse the tools

and permissions assigned 1o me Ror onything other than authorized purposes.

1 understand and agree that any unsuthorized setivity relating 1o the use of login nccownts for client

ot Sitel applications/iools issued to me or the unauthorized removal or destruction of information
will constitule an unauthorized et

Compliance with this instruction shall remain in place unless formal written authorization from
the Operations Manager of the srmmnl] client program or a change of role
that formally removes the need for this instruction to be in place.

| acknowledge that if 1 break this agreement, or any operational procedure without written
authorization, I will be subject to disciplinery action and this may lead to termination of
employment zndlor legal action.

| confirm that I understand my responsibilities with respect to the applications and tools that [ use
and the procedures and processes that 1 am requesied o [Blow.

Irshad

uly 4, 2022 At

Date: Client Program:

Hydorabad
Location: i

(¥ Scanned with OKEN Scanner
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CONFIDENTIALITY, NONCOMPETITION AND INVENTION ASSIGNMENT AGREEMENT

Thin AGRETMENT ("Agreement”] dated av of 13-June-2023 by ani betwsen

Amaren Development Centre {Indla) Private Limited. 4 company incorporated undes Lhe bndian Companes kel 15566
harving s registered office at 0 20671, D igaude Gatanwray, Wiotlid Trambe Comtin, 10th Do, [ Baghamar Road

::;"”"‘ ararm (W angadare < S60 045 Kainataka india [*Amaton India®)

:ll'::lhm Yaser (the "Tmployee’), residing ot 13-1:1233/64/A/1 Matra| Nagar, Tappachabutra ssiinagar Hydersbad,

As uned herein, the "Company™ shall mean Amaron bndia, Ly pasent comypany Amason.com, Inc. ["Amagon tam”) ard any

alfiate and/for subtidiary of Amaron, com, meaning any enlity that controls, i controfled by, or under cormmen condral
with, Amaton.com,

Amaton India and the Employes are sometimes herpinatier referred o collectvely ar “Partles™, and indhvidually as

RECITALS
WHEREAS Amaron India bs a wholly swned subiskdiany of Amaron.com; and

WHEREAS the Employee and Amaron India are entering info this Agreement in conmection wath the Employee’s
employmant with Amaron Indua and as a condition 1o such employment; and

WHERLAS diming the course of emplayment the [mployer shall have secess to certain “Confidentlal Informatian” {a:
described hereinatter] of the Company:;

Row therefore, the Emplayee and Amaron India agree as Tollawa:
1 Definltiona:

(o) Confidential inloimation:

"Confidential Infarmation” means and includes any iformation that relates 10 the hiusmes ol the Company (hat
it hot generally available Lo the public, Withaut imiting ihe loregaing, Confidental Inlormation mehidie:

[0 the sbemtity af, contiaciual tenins with, and amy imformation jelaling Vo, the Comgany’s business
parthes, cuplames, sendeos chents, seliers, agents, ernployees, contiaciory, inveitors, joml venlues, vendary, o
supphiers anal the terma on which the Company does busingss with eath such entity of generally;

[} enmypuler code [ineluding wourte code and abject code] or sallwate teveloped, modied, o used
try the Company;

REGISTERED OFFICE & 261, fingade Gateway, Woikd Tinde Conte, 100 Floor, [
Road, Makeshwaram (W) Bangalore - 560 055 Karmakaka india
ol =8901.00-6707 300 Faa =57 BO0- 2000 100 ¢ 33 CIN
LT OHCASORENT oM 2]
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1T Nuguag 200y
Dear Mg Amleen,

We welevme Vot o RYWES Buslness Services of Didln Privade | lmlied!

We take pleasure in olTermg: you apgasntnvent in o onganbeation with following terme mnd comeditine

L. Appuintment

1'1"'-_' sire pleased 1 appoing vonl s Customer Serviee Bepresentative w | Dyderabal. ¥ eur date
ol jouminge with the compatry i Angasl 16, 2022,

1. Service Rules

Your services will be governed by the rules andd regulations of the Company. ¥ou will he hoand by
."'” rules, regulations, policics, and orders promulgated by the Company From tme 1o tme
w relation to conduct, discipline, punctuality, Jeave, medical, retirement, and any other matters
which form part of this contract of employment. However, some of the terms. of immediats
relevance are specifically mentioned herein for your benefit.

3. Job Assignment / Reporting
In your assignment, you will be responsibde for carrying oul Process Execulive functions | duties
You will repont directly to the concerned Team Leader/Supervisor / Manager of the Department.

4. Probation

You will be vn probation for a period of six months from the date of your joining, and vou will be
deemed confirmed after successful completion of the probasion period unless communicated in
writing otherwise in advance.

5. Duties/ Responsibilities

a) You will apply yourself diligently and faithfully 1o the work that may be mssigned 10 you
from time to time and will conform to such directions that shall be given to you from your
SUPCTVISOTS,

b} You will have the responsibility for efficient, satisfactory and economic operation in the
areas of responsibility that may be assigned to you from time to time. It is the ntention on
the Company that every employee of the Company takes upon him / her certain degree of
responsibility and is accountable for the work underiaken by him/her.

¢} The Management may place you on any assignment in any unit / departmens / associase
concern of the company in or oul of Hyderabad, as it may consider necessary in its
ibsolute discretion from time fo time, subject to the provision that your remuneration and
other facilities will nol be sdversely affected

SYHES BUISINESS SERVICES OF iNDIA PEIVATE LINITED

Uit 1: 06" Floos, Bulding No. 128, Mindepace, . Rahia IT Park, Madhapur, Hyderabad, Telangana - 500 G,

Unit 2:H. Ho. 2-38/M005(T1, 17 Flear, Cosmes Tower - H, Kanskrampuda Vilage, Serlingampally [Miardal], Ramgareddy Distrct - 500 837
Uinh 3: Piot So. 6, Surey No, 1, Tower - 8, 037 Floor, RELSEF Arona, IDA Uppal, Hyderabad, Telangana - 500 014,

Tek +51 504223 5555 Fax +91 8042735 5555

Neghiered Ofice: 504, Lini Na. 4, 5™ Floor, Pride Hulku, Building Mo, 116, Lalbagh Road, Bengaluns - 560 037,

Tl 490 RO 4107 4500 J 4356 TROO WAL DL L CIN: UT R 0KAID0SERTEDS 50T ]
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b Secreey
Al il ! ;
,.h_.,q:l] ! ':: 1'l|l_ e eomginy shoul e Hally mwesre oo U sensitive motice of tieir adspmiment ad
o i|:r el ulpe W any pesson, except with the specific authority of e Managrement
u|.1|:t-|.,~1-im1|lllm1“'1 repirling: lhu_n.'ununuly':. weralionn s that o any of its clientn. very empleyes 1
e donl e 1ltm.'_l-.uu o rrereilee e HEEsRiEy fifirimtion frertmiening doou prarticudion clignt anly s
s WL' nI:nr:nmI: olfiewal representing the said clieni
M docune i }
-':|:' : Ents o r:luuunn?.- o gy asther vmtler shoubd be laaded over 16 any peron without the
Epecitie witten approval of the compelent authaority,

7 gﬂmpﬂmﬂun
our CTC (Cost o Compreny ) s TNR .60, 688/~ nad the break-up of Use somme is given helow.

Componisits Amount Amaunt
N8 PR [INR PA)
Basic 7837 54 014
HRA 3,918 A7,028
Customer Handling Allowanoe ER ) 47,004
Total Guaranteed Pay 15673 1,868,076
Perfarmance Incertive 1567 18,804
Prowident Fund - Employer Contribution 1410 16,540
EMC - Employer Contribution i 6,108
Advance stntutary bonus 2,1E8 26,256
Gratulty 317 4,574
Target Tatal Compensation 21734 1,560,608

*= ESI is calculated at 3.25% of Gross Salary for Employer and 0.73% of Gross Salary
for Employee. Employee ESI s deducted from Gross Salary,

weew¥ [neentives shall be paid every month based on performance of the emplayee and 5 per the
company's incentive guidelines,

SYHES BUSINESS SERVICES OF INDUA PRIVATE LIMITED
Unit 1: 05 Floar, Dufding No. 138, Mindspace, K. Raheji IT Park, Madhapur, Hyderstad, Telangana - 500 081

Uit 2; H, Mo, 2-SEMICO5T2, 17 Floge, Casmos Tower - [, Nanakrampuda VWilage, Sarlingampally (Mandal], Rangareddy Distct - 500 033

Lindt & Plot No. B, Survey Mo, 1, Tower - 1L, 83% Floar, MSL SET Arena, 104 Upgal, Hydersbad, Telsngara - 500 038,

Tl 9% 40 £223 5555 Fac «51 4047273 5555
Piglatared Office: #504, Urif Mo, 4, 05" Fiopr, Pride Hulkul, Bustding Mo, 116, Lalbagh Rogsd, Bengalury - 560037,
CIN: U7 200KEATOOGRFIOUS ST ]

Tl a0 Bl & 017 4500 / 4356 3800 WA ket fom

(¥ Scanned with OKEN Scanner

-




SYKES

% Confidentiatity

You recopnize you wre beang lired in o position of wust and confidence with SYKES and that
SYKES needs o probeet the Confidential Informution relating b its business,
ap - Employees of the Company should be fully aware of the sensitive nalure of their assipnment '
wnal shonld not divalge 1o uny person, except with the specific authority of the Management, uny '
nformation regarding the Company's eperations or that of zny of its clients, |
b Every employee is authorized 1o disclose or provide the necessary information pertaining i i
particular client only 1o the concemed official representing the said client.
¢l No documents or statlonery or any other material should be handed over to any person
without the specific written approval of the Management. Al documents personally handid ever
would be catered in the dispatch register prior 1o handing over the same. [

% “Confidential Information™ shall nchude all:

i. Production processes, marketing techniques and ammangements, mailing lists, purchasing
information, pricing policies, quoting procedures, financial mformation, customer and
prospect names & requirements, emplayee, customer, supplier and distributor data and
other matesials or information relating to SYKES business and activities and the manner in
which SYKES does business:

i Discoveries, concepls and ideas including, withowt limitation, the nature and results
of research  and  development  activities, process, formulas, inventions, computer-
reluted cquipment or techaology, techniques, know-how, designs, drawings and
specifications;

All ather materiuls or information related to the business or activities of SYKES which are

_ nod pencrally knoown 1o others enpaged in similar business or activitics:

W All ideas which are derived fram or rebated 1o your access to or kmowledge of any of the
above entimerted miteninis and information and:

All information about or belonging 1o supplicrs and clicnts of, and all partics W any

agreement with SYKES which would be confidential and uny informpiion purseant b e

above definition if such ather partics are in the position of SYKES or which SYKES has
agreed to treat as confidential,

Lo

118

T T e ra R e S

1. Non-Competition & Non-Salicitation

Dusing your employment and for a period of 1-year {One Year) from the cessation of your

employment with SYKES (irrespective of the circumstances of, or the reasons for, the cessation)

Yo agmee el 1o -

n) Dircotly or indirecily, cither alone or s a pariner, independent contraclor, agent, principal,
consultant, officer, director or employee or engage in @ny capacity whatsoever with uny of our
clienl arganizations, any firm or entity, engaged in any commercial activity in
competition with any pant of SYKES business as conducted during the term of this Agreement
ot as of the date of such termination of employment.

b} Salicit, mduce or eocournge any employee of SYKES (or any person wha had been an SYEES
employee within six months of such solicitation, ete. to lerminate their employment with
SYKES or 1o accept employment with any other entity).

€} Selie, induce or encourage any existing employee 10 become sssociated with or perfonm
services of any 1ype for any third party,

SYHES BLSIMESS. SIRVICES OF INDIA PRIVATE LIRSITED

Lini 1. 05™ Flooi. Buildwyg Mo 128, Mindspace, & Rahiga 17 Park, Madhsser, Myderabad, Telangana - 500051

Uit - # No. 2-SBAMICOSITY, 17 Floor, Cosmas Tower - B, inakremguds Yillape, Satingampaly [Masdall, Rengareddy O - 500 643
Linit N ot Mo 8, Survey Mo, 1. Tower - B, B3 Flood, MSL SE2 Arena, IDA Ugsal, Hyderabad, Telangana - 5000,

Tk #81 404321 5555 Fax +95 804773 5555

Regatened Qifice B504, Uing bo. 4, 05 flooe, Pride Hufeyl, Bullding i 118, Laibagh Read, Bengalury - 560037

Twll %3 RO LY £500 [ 356 TEMD e ot O, U2 e et KT T
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Vo agree that the promises you have made in thin apreement are reasonalile with respect to their
durtign, geogruplival aen sl proscription. D e event of your actual or tecatenod breach of
the provisions of this seetion, SYKES shull have the right 10 oblan ooncive ehiel andfor
specibie perlomance and te seck any other remedy available o SYKES,

1. Survival
Sections 6, D8, and 10 of this Agreement shall survive lermination of your employimenl.

1L, Jurisdicton _
This agreensent shall be construed ond enforced in uocordance with the laws of Tndia and
any action brought hercunder shall be brought in the Courts situated at SecunderabadHyderabad.

13 Terminution of Service
The appointment is lerminable either side, by piving One month netice. Any employee not
adhering 10 this sandard will not receive a eelieving lower. Employee's that have not been
confirmed and are still probationary are required to give One month notice.

14, General

#] The company will deduct Taxes payments as appropriate and consistent with the Indian Tax
regulations. You will be responsible for your Tax linbilitics under all applicable Tax Laws and
Regulations,

b} During the cowrse of your employment, 7 yoo, st any time render yoursell incompetent
to perform your duties or if you should misconduet yoursell or be intemperate, commil
any breach of the terms of your employment or of any of the stipulations herein contained,
the company shall without prejudice (o any of its rights under the terms herein comtained,
be catitled to terminate your employment forihwith without notice or payment in lien of notice
and to deduct from your salary or other cmoluments, if any, then due o you, the amount of any
damage the company may have sustained,

¢} You may be required to undertake travel on Company's work as and when required. In case of
travel on Company business, you are entitled 1o such travel expenses/allowance a5 may be in
Torce from time o Hme.

d} Incase of amy change m your residential address during the pendency of your employment with
the Company, it shall be your duty to imirmoie the same to the Company in witing
within three days from the date of change of address, All commisnications mailed to you by
the Company to the kst address given by you shall be deemed to have been received by you,

¢] Upon terminationfresignation of your employment, you will return 10 the Company all
papersidocuments andior ofher propertics, which may be in your possession al the time
relating (o the busimess of the Company and will not retam any copics of extracts.

e e [ T T L EE—— rr—T

SYIOES BUSINESS SERWRDES OF INDIA PAIVATE LIMITID

Unit 1: G8™ Floar, Buiiding Mo. 138, Mindspace, K. Baheja 1T Park. fadhagr, #hyderabad, Telangana - 500 01,

Unit 2:H. Mo, 3-5E/M005TE, 17" Floor, Cotmos Tower - 8, Nenakramguda Villape, Seringampatly (Macsdsl], Hangam ddy Divire - 50001
Unit 3: Plot Mo, 6, Surecy No. 1, Tower - ||, 00 Floor, N5 S22 Arena, IDA Ugpal, Hyderabad, Tetangana - 500018,

Tel #81 dGAXIT S885 Faon +51 404207 $555

Reglviered Orifipe: BS0, Unit No. 4, 05" Floor, Prde Hulkyl, Soldeg 8o 116, Laloagh faad, Beepury - S£0037

Tl 07 504137 &500 | 4350 3600 e SR TR CIR: L7 B0 200D TS S T
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EYEES (UASIMESS SENVICES INDIA PRIVATE LIBMITED
& Flanr, Rirlding M 1IN, Aksdspacr,
‘ (R i e —ra) K. ahefs 1T Pari, Radhaper

iiyalen bl 00 B0, Telntgans, RIDLL
Tel %0 00 AFRE RE5E
L e ELL

[} Please note that ool i subjecl oo relerences prowvided By g being pabislaciory
aml :'l"“".l"l" .'ﬂn"lll-p Fuigiawd avseabicenliyv 1§ s e liwred I,}- Vi
1“ T““ h'h'l']:l |“1'|1"|'-'I-' |r'|li' r““II'I.l"illjll I||:l|'|,|||.||;'|||lI i v Bwelimi i
A Copy ol Appeintment leties & Believing | et o prevines engaloyer (i
apphicable)
b Copy o the Tkt pary shipy dinwin
e Form Vg1 (pertaing o TS from the previans employer
b 'F Membership No. (il alrcady o member)
MNaie & Adidress of the PF Trust or Reglonal Provident Fund Commassionce of
your stule
Lascativn & Address where the Trnsler reguest need o be sent
Certificate n support of your neadembc/professional gualifications
Prool of Ape / Biinh certificate | Schasl Lenving Certificute
Six recent pussport size colour photogruph wnd one colimre stump sized photograph
Company PPF form duly filked in.
Photocopy of VALID PASSPORT -
Proof of 1dentity (Copy of Passport / Driving License [ Voicrs 10 Card / College :
Exam Admit Card) [
Photocopy of the appointment letter duby acknowledged, i
Information on your Blood Group. |
. Physical fitness certificate from a registered practitioner not less qualified than
MBHBS.

e S

Rk

The terms of your employment contract detailed above are strictly confidentinl and shall hcu_uu?d
as privileged, information between yoursell and the company. You are expecied 1o mainiin
such information appropriately.

S N, - -

We welcome you to our Organization and wish vou a long, happy amd rewarding career with us.

Yours Faithfully, !
{
For SYKES Business Services of India Private Limited ;
|
b
Loretta Ann Clarke
Senlor Manager - Human Resources
Agceptance
I nceept the Terms & Conditions of Appointment as out lined above.
wy
Midka Jab :
Name;Midha Jabeen Sipnnture: Tﬁ%

SYHES BUSINISS SERVICES OF INDeA PANVATE LIMITED

LUnig 1; 06 Floor, Balding Mo, 120, Mindspace, K, Rebpa 1T Fark, Madhapur, Hyderabad, Telangana - 500 081.

it 3: H, Mo, 2-58M4C04T2, 17 Fioor, Coames Tower - I, Mentkramguds Vilage, Sedingamgally (Mandaf], Rangareddy Onirict - 500032
Uinit 3: Plot Me. 6, Survey Mo 1 Tower = 11, 037 Floor, N5L SE2 Arena, 10A Uppal, Hyderabad, Telanpana - 500 0F

Tel +91 404223 5555 Fax +81 40 4223 5555

Registered Office: #504, Unit Na, 4, 05 Flaar, Prids Hulked, Building Ma. 116, Le%agh Aoad, Rengalury - 560 077
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Rajot Singh
Hae 195 479/ 20041059 nogorn M des,Ktialin bogh, abmdirmsin,Hpderabos] SO0

Dwear Hajot,

Sl Flxed Turne Appalntmeant Letber

We aro glod te aller you on appointmant with Synchrony Intamatbonal Sardooe Pyt Lid Ropreusntalive Costormar
Service urded tha lallowleg borms and candilians: l .

TERME AMD CONDITIONS
ihe

I Yeur fixed onnual salary on joining will be e 300000/~ and this will include all allowances In accordance wih
Compory rules and as indicated In Arneswa [, Tn addaion 1o this, you shal also be eithled to ihe follawing of B!

Company Policy and rules s opplicabile
«  Medico Inpurones covering hospitolizotion expensss of up to Rs2,50,000/- for you ond ug 1o three af yaur dependant
*  Personal Accident Insurancs of up 1o Rs.5,00,000f far you as per Company Palicy ond rules.

#  Group Term Ute Insuronco cover of Re,10,00,000 during your tanure in Synchrony IMematicnal Services Pyt Lid.

You are slighle for Might Shilt Allewonce deponding on your werking hows as per the Company's Might Shilt
Abowanee poliey in lorca,

In oddition, you will be reimbursed business reiated expenses . oocordonce with relevant compony policias os
oppleable lrom (ims ta fime, The speciic omounts for these sxpanses wiil depard on thir neture and scope of your
dutios. The raimbarsement omounts are subject 10 6 on-going reviaw ond ane dopandont an 1ha vy Synokrany
Intornational Serdces P Lid [Formary known os GE Glabal Servicltg Pl Lid] chooses 1o odminister comprnsation.

Z  Yournltigl ploce of work will ba ol Hyderabad. Howeves, your ssnices are transleable, ond you may e assigned 1o
any looation in India or abroad whers the Company o any one of its assnclates or oustomerns, conduot busingss. While
on fransfor you will be govemned by the rules, regulotions and conditions of serviee of thot loootian,

The Compary will ba warking 7 days @ weok, twenly-tour hours o day, You will bo papeoted to attend officn excepl whils

nd to you by you superiors ond o per applicable kaws in force, You will be required 1o

travelling on busines, os ossgn
Your dolly woarking hours would be § hours

work & days o week ond as per tha shilt timings schaduled for the robs,

imaludiag 1 he break,

Your ssniees under this contioel may be terminoted by either pary, giving o written notice of one maenth to tha ather
roof, Howaver, ihe Compony recarved the right not to gocepd poymant n N o

porty of on paymant of solony in ke the

notiae from you and moy of its sole diseretian enforce the notice paricd. Notice 1o terminate this eonract will be
acceptad by the Company anly when it i iseued in o form wharain your idantity is asoertainoble (such os hard copy with
official signotures). Notice of terminetion in electionic ferm whare Identity connol be ascartoined, gach o S5 or
parsonal emall, or through oral communication shall rot be occepted as adeguate nofice for the puipecs of this

agresmanl,
You will be entitied to laowes oz per Company leave policy. Ascurralation/eorry-lorward of leave will be governed os per

i awisting Corpany poloy in foice,

'l!{ Al A A W22
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Abserce fof o continuous perod of aight doye withoul averstoy of
prior ppprovel ol pour supervisor, {inchuding
leava/training), weuld be treated o8 ohandanment of sarvice and can lead 1 your sarvices being terminatad withaul
nafice. Ir guoh an evertuality, the Compony resarvos the right o resover Irem you, oll erpansns incuned with ragord 19
ary troining and development, special sduscotion, up skilling or an the jab roiming provided to you in the course of yeu?
eyt with the Comparny,

7. Your employment will start from 21-Dee-22 and sholl sutomatically tevminte aftes the expiry of the fived v,
|4 06 20-Ape-23

‘Whiat ampleyed by the Comparny: )

71 Youwillnotbe permitied tounderioke any othar amployment of Srgage in By extemol cetivites of a commersis!
o fene withaut prios wiitten appeoval

7.2 Youwil be required to efectivaly carry out all duties and responsibiites ossigned ta you by N"”"'""'"'P'.‘*”"
ethare sutharized by the Compary 1o assign such duties and msponsibiltios. Your peeformance will be sabpoci
1o annudl appraisal by your marager,

73 Al information that comes to your knawledge by reasons of your amployment with the Company & desmed ta
be confidentiol. Exoept inthe pIOpET COUme of your srnployment, af, thereatier, yeu sholl not dividge to any third
party ony indammation regarding tha affairs o business matters of the Company of Infoimation regarding =
customers withaw prior written coproval of authariced pensons,

T4 For the benefit of Business reguirement end hs echonegment,
evohiote/process/scrutinize employee’s perfarmance, ond benghmarked
with other amployeas from tire 1o fme,

7.5 ¥ou canlirm thot there is no Hwtﬂl‘l Irm agairst you, befora/by any Biour dl low, which invelkass any |
crimingl oliencs ar oiferces invalving manal iunpthude.

the bisiness eserves ihe right 19
parfanmance rumbers may be ghared

sad all of yeur business Inferests in the Compony, whether of pot they ana imdar
to o¢ In condlict with tha business jes) or activities of ke Company, Gnd ol cirtumstonces in eepect ol which thore i,
ot thets might be percetved, o canflior of intarest betwean STHNCHADNY THTERMATHOMAL SERVIGES PYT LTD and you
oo ony immadiots relatives. Alse, yau ogres fo disclse fully and immadiately 1o the Company any such inlerasls or

gircumetances which may orise during yaur empleyrnent
B You will be required to apply and mainiain the highest stondards of personal conduct and intagriny ond comgaly with all
Campany policies ond procedures, Al oots subvsiae of good eonduct ond discipline would subject you to disalpingry

oclion as par ihe Company policies.

Yo conlivm that pau have fully discho

9. Upan separoticn {rem the Company. you will b requiresd bo irenediotely return to the Compony, ofl ¢s58ds and propary
{including any ledsed assats) of ihe Compony inshiding documBnts, files, books, popess, training meatarial and memos
whathar in hoed of salt copy which is in your passessian of custody.

above mentioned or any ofher compony precedures and policies wouid aftract action as per
¢ludimg ond woto terminotion, In the svent of termination by Monagemant o
the Managamant will nod b Tiable 1o oy Redtice poy.

10, Any violation of the
company dissipiney policy in force, in
accouni of breach of disciplivary palicy,

all gikat terme: and carditions of ampioyment will be governed by Compdny poicies a3 siated {ram time 1o tmea.

12. The addrews proal submitted by the amployes and versdied during bockprourd check will be condidered o8 the comect
address af ihe gmployes and the same will be wesd for ol the official communication. Any chonge in such oddress hos

1o be eommunicated by the emaloyes to 1he HR departmant in writing

i,

M A A A A
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+ Wihose terms and conditiens o oegapabils io you;

{oy Flease En ord ratusn 1ha duplicate of 1hig Appointment Latlor on o bidais 20 Doe 200237 and

{b} Report for duty 0 the Company nat Iater than 71 Doa 2072, lalling sithar of whizh, this alter of appoiniment stords
outornaticoly withdrawn wikous ey hurihar notice 1o yow

14, You ogres thot the opproprigis couris

in .
bpuitis Whick i) e Ronga Reddy District, Telangong, shail have axcluthe jmisdiction aver off

The terms of this offer are intended to be koopt #trictly conlidentiol

_You hareby ogrea that this offer of employment ond issus of on appaintment lstter to you shall ba subject to
SYHCHRONY FINANCIAL obtaining o clear and positive boackground check of yoursell sctisfying relevant criteria
autlined by SYNCHRONY FINANCIAL (such as educational/technical quolificotions, past work experence &
positians held by you, previous salary, conduct ete). You further ogres that SYNCHRONY FINANCLAL reserves the

rght to terminats the offer of employment, withaut further notice to you, if such clear and positive bock ground
chack is not abtained in relotion to youw " =

“Vou hareby also confirm that the application form, resume and sl decuments submitted by you to
SYMCHRONY FINANCIAL cre trus and occurats, and should any part thereof be found to be false or inoccurote
by SYNCHRONY FINAMCIAL, than SYNCHRONY FIMANCIAL reserves the right to terminate your smployment

immediately ”
We welcoma you and wish you every success in your comer with SYNCHROMNY INTERMATIONAL SERVIGES PYT LTD.
Wirlh warm regards,

g( AR A ALy
Kiarmeswar] G Accaptod aivd Agresd
¥R, HR - Asio Diversity & Recrultment COE Leadar Rajat Singh

SYMCHROMY INTERMATIOMAL SERVICES PYT LTD

r‘.lﬂ‘:.ﬂ':‘;?:.‘. i e i - = =
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DOCUMENTS REQUIRED AT THE TIME OF I0IMING

Riteving Lotber Fram lagt Employer, il opplicable
Copy of Birth Certificote / Sehool Looving Corldicato
Azademic & Prolessional Cortllcotes (Moroe coples)
Exgit Receni Possport size Phoiographs
Last Pay Slip drawn, il applicable

Fatm 14 (T) {pertaining o Tox Deducted ot sourse) fram thes pravious amployer, If applicoble
Phaiocopy of PAN Cord & Aodhor Card,

Photacopy of the Appointmant letbar pooepted ond sigred by you.
Prood of idertity {copy of poszport driving heense voter's [ cardf

INFORMATION REQUIRED AT THE TIME OF IOTHING

collega exom admit cord afc)

Ennpluuhhunduhudpnmh-rnh Providant Fund {PF) &chama with previoes employer, then:
Errployer’s nama

Ll

. Emnﬂjnhlngnﬂdhmiﬂamdﬂwrﬂhmlm

s Nome and oddrass of the PF Trust of tha Regional Providant Fund

s PFAccount Mo

e Sociol Security Ho (S5H), if allattad

I ppolicoble and already o memibar of 51 Corparotion with pravicus amployer, them

# Employer's nome
. I}nl-lq.nfrﬂhﬁﬂllnﬂmﬂm"lmlhm

-
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pipibatocy Belails:

Furnishing ol amployee Andhar detalls which bos date of birth o (ho foon of tha Aadhoris mnratery i e to griman
priwidiend fund Univorsel Accaunt Mumber [UAN]. The EPFO portal wil nal oflos ompdoymn i gopedabe The UAR ekt
Dt of Bith reistored with omplopes Aodhar, Tha ramo on tho Aadtor nhauld ol rmstich with the noimm of the resonds
gubmiited by you, Hence, pour employmaont oflor with the argonization is contingont e fumizhing thase details snoul
fall, The campany will be wall within its right 10 lemiroie the amployment i 1o s 16 nof furnishod o fha tena maeantifg
tha pfer ar within 10 days ol [sining the company whichover is oorios,

* & deduction of 12% of Bosio salary shol be mode lor the anplayoo’s aoAtribution 16 the Pravidant Fund. Compars
contribution ta Provident Fund does not appear on tha Solary Slin s it is depeaitod in the Provident Fund diractly with 1he
EFFO

Deduciions:

1. Other stotutory deductions Bke Income Tax, ESI (f applicable), professional tax, &ic. woukd be mode g% per the

appkeohle statidary regulaticns,
2. Al ealculotions chove do not 1oke the effect of income tax into acoount

In aelditlon to the abeve, you shall also b entiled to!

1) Periormence bonus based on your ond coempany performancs in pocardance with applicatie policy.
¥ ﬂfﬂﬂ]‘ﬂlﬁll'mwlﬂrWmlﬂ!dmdmmmhhhuiﬂmmfurm:hIp‘lﬂ'-ﬂ*mplﬂiﬂlﬂﬁiﬂl
or completion of 5 yeors of serics,

Hata: nuwﬂnudmp:nmguﬂhlunhhﬂmhmuﬂmmhdmmw by ke Eab of each month,

E{M.-e_rwm
Komeswor G Accapted aond Agread
mm-mm‘hnmmuumEmdu Rajat Singh

EYNCHROWY INTERMATIOMAL SERVICES PYT LTD

Wrr——
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JUNIOR
JUNCTION

INTERNATIONAL PIE SCHOEN

More 1 to certify Ms, Maryam Naaz is working our school Tor
they year 2023 .Sheis a teacher of pre- primary and she is
reaching children mainly PET .Although she has shown a
remarkable performance through out the session .She has

develop a unique way to prove her ability and we are very glad
to see consistent growth in her teaching style.

Her behavior was very good through out the session. She never
gave us a chance to complain. We wish her success and growth

F -
in her future. /2000~ fet M : .
o
Sincerely. Juﬂﬁiéﬂu@-
\oR LR
- WY gt 1S
jﬁ E.Rﬂah”‘“
W e
L -..\H:":. .IJ

\ 5: ;
-' o i

A

TODDLER | NURSERY PP1 & PP2 | GRADE 1 GRADE 5

HEAD OFFICE : KONDAPUR

BRANCH TOLICHOWHKI ; H.No. 8-1-351/46/2, Adams Colony, Tolichowki, Hyderabad - 500008. T.5. India.
E-mail : jjtcbhyderabad@gmail.com / Info : 97048 60040

(E scanned with OKEN Scanner
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Moharmmad Panma Hussaln
Iridaen

Indone-0000000000

S Employmend Lofier

Ope o ypure lan i Employment a3 CCE i the
Operations wiln PRécation and subsequent interaclions we are peased Lo ofier you pamtme P
e an oo CONNEQT Businass Solutons Limded (The Gompany) weh efiecfram 23 Soplambar foowe

B ol ; ; i b cowered under PF, ESL
Bonus, Gratuity ete Gross Salary of INR, 103082.00 in addition 1o the above. you W

. if appiicable as per taw. Based on the present applicability your annual CTC would be Rs 234000.0

e oo chimge in | : manihly and annual CTC is annexed
10 s lether as annexure A wiew of the changes in the laws. Delailed beeak-up of the ¥

Please note thal the information IDENTIAL and should nal
peraming o remuneralion and benefils payabie 1o you ks CONF
b2 shared wilh anyone ciher than the Hn:rmq representative(sh of ihe Company.

Pt further quenas, please
leel free 1o mmma,m“.m", "‘I Tﬁ"?ﬂl jnin us on 23 Septembar 2022 Should you have any q p

You will initially be posted al aur Indore O of the exishng cffice(s)/
ce, The C fmay transter your sanices to any
department(s) / division|s) | Section(s) | establ m'm? ny inchuding any of fls subsidiaries / hoiding /
Eﬂmm Compavy or ihaf may come ing existance in [he fulwe in india o abroad, Yo iransfer shall ba governed by he
Ampany's Transfer Policy and Regulations, as may be in farce from lime to ime.

You will be working on exibie fimings as may be decided by the Company
Yout joining shall be subject to submissian of copies of testmonials {originals 1o be presented)

1. Academic qualification certificales (Matriculation onwards} incluging proof of dale of birth and professicnal
proficiency cerlificates, where applicable

2. Experience cerlibcate(s), Relieving letterf * from {5). a5 applicabile.
{Reieving letier is & musl) I1Bving Claarance certificate your previous employer

3. PAN Card and Aadhar Gard
4, Cancalled Chegue

Q?/

?Mﬂr,}l,
LTl " b S P B L™ TS merser® T Boarmes Bugpur Jare my sy
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gucharge of dubes.

gned leave of arassment {sexual or ofhenwisa) meted out o any ofher employes, the company may |Emminats

employment Please naia that if the empioymant is lemminated on aceount of discipinary action against ye, e
%MMHE“WMHHNM_ i

During Ihe period of your employment inventions, creafions, discoveries, patents, copyrights, shall becoms fhe propery
of the Company. You Wil nat have any right o ciaim the ownership of it and assign the same 1o the Compary.

our appainiment is cOntinger upon successhul complation of Background verification. The background checks 2re nat
LﬁmﬂmMNMMMim;mmmmﬁnﬂm.mmm
furnishing of false information or suppressing ary tacts is a disqualification for employment in fhis Company. Should
ﬂ_d.,m.ﬂmhwmHwhumhmdmwﬁmﬂmw.mmmlb&
liable 10 be with immediate effect

vou will superannuatis from fhe services of the company on altaining the ags of 58 years withoul any notice whatsaever
from ihe company in this behalf.

ahove-mentioned does not purport to be exhaustive employment terms. You will be govemed by the rules and
mwwmmmmmwm.mmum lerms and ather nules & requiaticns shall
rmain current and binding unlil you are separated from the Company by way of 8 wiitlen agreement keiter issued [
YL,
mmﬂwmmm-mmmmummummmwmm
demuﬂbﬂdmh letier. Should there be any dispute wilh regard 10 the terms sipulaled herein,
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Hyderabad (Telangana) under the exclusive jurisdiction of the Courts of india,

| hawe read theough the above terms and condilions of employmend and hereby acoapl.
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CERTIFICATE OF EMPLOYMENT

To Whaot 1t May Concern:

This is 1o centify that Mr./Ms___ Mobawmmed Wi has been crployed with me as
Kasambahay doing peneral ordinary housebold chorgs for D6-01-2020 from_1-wamn
Sl

This certification is being issued upon his'her request for whatever purpose it may serve.
Ol

G

i
AITAS

—
Employer
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E The Company has the discretion lo conduct background verficalion Il and when requirad, or as
miandsled by (he Program/ClientManagemant,

Sincaraly,
For 24-7 Intouch India Pvi Lid.

/?+ .f-i{__

Sriram Boyanapally
Sr. Manager, Human Resources

iFarmarty known ag Kesah Soluleas Private Limisa)
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Band =L - e :
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Wa ard Maased b provide you with f bisdenwy 24-F bnbowch
<022-33. In nddiien 1o he compe

Tabnl Beirds Siatmment (o the Esral pafias
nEMion you
banefits pockogo,

mocotve 24-T Infowely provides PO WA @ et

A. Gross Salary

P.A (INR)
Basic B5T45

P.M [INR)

HRA AB208
Medical 15000
Adv, Slatulory Bonus

Conveyance Allowance
Customer Engagement

Allawance
<ub Total A. Gross Salary

B. Social Security Benefits

150000

11485

Sub Total B Total
Contributions Socjal Security

1830
Total Cost to Company (INR)
(A+B] (Rounded off)

16830

Note: Below are statulory Employes Contributions:

0. Employes conlribution of 12% an B

agic 531-3“' mm Frmdm Fund PE
b ESIC contribution of 0.75% of Gro {PF) monthiy.

55 Salary per monih wheraver appiicable

J Candidats Signmiire

{Farsany ki an Knpal Soluseds Privam Limimd)
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reipeciyve Programifcoound

O nations il bas covnnmd i
bamed a0 e oligiodily calnod by

Parfrmmins linked noonivn is program wpeclic gnd 5L
Hefimed by the Chard

Inszenitho Programa may 5ol 0dly soroas every Frogrsm

GROUP MEDHCAL wnder ESIC Aot are aligible o
INSURANCE avall this benalit

Emplaymes who are nat covened

Empioyens wil mequile o coniibule 2% ol the premium
urEaiing lowands the Group Medical Ingurance Schéme. This
bonedl lp appleabin In ihe event of inpatient hospitalizaticn

fior @ minimum of 24 houws,

Inaurancs Provider: ICICH Lombard
Coverage Datails basis Organtzation Band:

Band Coverags Mombers Cowered'
g 200000 Sell

300000 Seif, Spouss and Two Chilkdren
400000 Self, Spouse and Two Childmn

T

a

r 0000  Sel, Spouse and Two Children
E 500000  Seil, Spouse and Twae Children

GROUP PERSONAL All employens are coversd under
ACCIDENT WSURANCE | thrs scheme

Employaess Wil requine 0 conbibite 50% of e premiom
amound |lowards he Group Personal Accident |Insurance

Scheme

Insurance Provider: ICICI Lombard
Coverage Details basis Organization Band:
Band  Coverage Mombers Coversd
s EQ0DDO Sall
T TOGIa0 Salf
a B00000 el
f o 1200000 Sol
E 1200000 Salf

GROUP TERM LIFE All employees are covered under

| Employees will requira 1o coniribute 75% of tha premium
a::munt_mward_s Group Term Life Insurance scheme which
covers risk against sudden demise of sell (Emgloyes)

Insurance Provider: Exide Life Insurance Co, Ltd.
Coverage Details basis Organization Band:

NSURANCE this sch
i Bangt Coverage Members
Coverod
r 1.25 times of Annual CTC Self
| 8 1.25 times of Annual CTC el
| / 1 time of Annugl CTC Sl
oy Candidate Signature

oty incwn a5 Knoah Solutgng Private Limied]
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WORKMEN Irsirance Compny: Tats AR lsisancas
COMPENS AT Eachimiony sl mmployoesi o | * Nool Momileen coemsd Cirey Sail
S CHE A Enmplayues sepnmbsg fom iy * Covorngs Acckliontid eosansps wheis G duty a3 gar Po
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] PmmFmﬂ:Hlnnmnﬂ?htMerm,nhmamqgr
contrllivtian is 12% of the boslc salary and same wil ba
contributod by the employse monin e ranth

+ Gratuily. Would be paid as per Gratuity Act o employes on
resignakion, superannualion, refrement, and desmise uEGn
ihe completion of & contineaus yewrs of sendcs fram e
dale of Jainireg.

E&Trﬂlﬁ' EE“PE% Social Security Benafils coverige

* ESL Employes{s) wilh menthly salary less than IR 21,000
qualifies for ES! whaere Emplayee contribulion is @ 0.75%
&nd Employer s @ 3.25% of tha Gross Salary

* Employes Assistance Program (AAP): Counseling serveces
ko ensure emoticnal wellbeing of the empioyes

EMPLOYEE * Employse Heallh Care Program (AHCPY To assist and
:'I’ELLHEJHE Appiicable 1o all employees educale employees on heaftherelated challangeas

* Vaccinafion Program: Specfic Immunization  sgainst
seasonal dseases on an ennual basis. Employes(s)
participating in the scheme have to contrbule 100% toward
the cost of vaccination program

* Eamed Leave: 24 working days per annium

* Metemity Ledve: Maximum of 26 weeks, in sceordance with
LEAVE Covers Active Employaes 1he provisions of the Materrity Benafit Act 1351,

* Patemity Leave: 3 working days paid Patemity Lsave
= Bareavement Leave: 3 working days paid leave

DoJ

WMWW

ke ds Knosh Solutions Privane Limirng)

Candidate Signaturs
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sl o i of ewir Tepmt
Erapboyrsenl Offar Terms & Conliilone
Your businaas btk will b sSupgsort OFicar=will Orgnnkebon Dind"§= e Skl 5.1

i Vour nnmenl Tolal Cosd o the Conpaing will e s, 203000 PA (Twa Likh Twa Thoussnd Rupsss
Only) i this fime of appolidiment. For o dulaliel TGC birvebi-up mnd alhnr addiiarnl Ranodiin, ol -

ralar b Aniwrsirs £,
2. Jdnlibag Dslails

«  Wark Locabon “Hydarabad®
¢ Dolo of Jalnig: Teh Jun®2022

3. You sholl bo rauired 1o provido the Company ol documonts ond Informnlion on sof faih in
Annoxiern | of this Offor of Empleymom,

4. 4.7 Wdouchoporios 7 days o wook, 24 hours o dny, You will bo cxpoclod b allend offica an
nesignod 1o you, As b Full-imo omployoo, you will bo oligible for 2 wookly offs, mny two days af tha

waoh basad on husinons oporiions,

It any Information furnishod by you s lound do bo Incomocl or fnlso poralving lo your

B,
rasurna/npplication for amploymont or durlng the soloclon process or ol any tmoe durng your
omploymanl, andfor I you hove supprossad motodal Infarmation regording your qualifiestion bnd

pxporionce, e couses pedaining o nolice pordod In the forms ol ompleymont will conse am
gorvicas shil bo tormilndod with immoeiabs offecl i "

8, Tho Compnany hos the discrolion lo conducl background vorilicalion IF and whon roguired, o ns
mpidntd by tho Prograrm/CliontMonagaman,

Sincoroy,
For 24-T Inbosch Indin P Lid,

/3_ fik__

Sriram Boyanapally
&r. Monnpor, Humaon Rosoecos

Candidnle Slgnatire

A=
[Froumeefy Basssam wa Knoak Sofullnes Priveis Limieof
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Departrment Operattons

Wi aro ploased b feovide you wilh the bolow 24-7 intouch Total Rovwarda Statament for the fiscsl psrings

2022-13. In additon ta the componsalion you rocolva 24-7 Intouch provides YOU With & comoetitem

Pl package

e Sy PA (iNR) P.M (INR
Basie B5T48 rorg

HRA 38304 182

Medical 15000 1250

Adv. Statutory Bonus 19152 1565

Conveyance Allwance a i]

Customer Engagement Allowance 11798

—
1 s =0
o ey

[SubiTatal A Gross Salsrli s e slnt LT T

8. Social Security Benefils

f ESIC Employar 5856 488
[ Gratuly | ____ 4620 385
R R e

SaiTe
Toial

Note: Below are statutory Employee Contributions:

2. Employee coniribution of 12% on Basic Salary towards Provident Fund (PF) monthiy
b. ESIC contribution of 0.75% of Gross Salary per month whergver applicable '

202000

0

au Cendidate Signalurs
24T dia Privats Limi Wi 2d-Tintoueh.com
1Fuermmely hspian as Knoah Soiulfons Private Limifue]
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| ——— i aasocialEn A el winded | o Asddcadn e "R
o Personl AN | then mohetm s Coveenpgs INA 500000
w Ma o Mamiliae 8 Covornd: Cidy Self

|-|||.'H""i""
= _Insunren Compnny: - ICIC] Lomband e mnn =
i Company Conbiuion 20% of promiven smount lowards Cireug Term Lia
[ hmm-ﬂfqhmﬂmmhquMMMdld.
| {Associnto ) i
! « Coworage: Ordy
| T andt Above Band  Associale Bond T
| « Cavaroge: 1.25 Umas ol TCC
» Insurance Comporry: [Exkde Lile Imsuranse Compary Lid
+_Banaficiary: Noming
inclugion; All Thi aclive Company Condrbutes 50% of pramium smousl iowands tha Workman
S'mmmmd Mdmﬂnwﬂrﬂhﬂ
-
IE::IWJ'“'H:;.mm « Covernga: Acciderisl coverage whils an duty as par the definitien af the
! .w_ fa act
::mﬂnﬂ:f‘m“""“mpm » Insuranca Company: :TATA AIG Insuranca
= Prowidenl Fund: It i contribuitary scheme, whars amployer conlribution
Hﬂhﬂiiﬂﬂhlﬂlﬂﬂrhﬂlﬂnuﬂﬂﬂtﬂhﬂﬂ“h
associaba manth on mangh
EDLL For "5’ Band As per Govl Policy o ihe Maximum of § Lakks,
. Coverage of Social Security » Gralulty: would be paid as per Gratuity Act to associales on resignatian,
Sratutory Socal Secuily Benefiis suparannuation, relirement and demisa, If any associale comgleles
conlinuous. servios of 5 yoars the dabe of joining

« ESL Assosiale wilh monthly salary less than INR 21,000 qualifes fae
ESI. Associale contribution @ 0.75% and Employer @ 3.25%

# Asgsociate Assistence Program (AP} Counsabng seféces o answe
emofional well baing of the associata,
« Associate Health Care Program (AHCPE To assist and educais
Associate Wil being Applcable for all associales associales on health refated challenges
Programs # Vaccinalion Program: Specific immunization against seasonal deeases
on annual basls. Assockale parficipaling in the scheme has o conbriouta
100% loward the cost of vaceination program

= Earned Laave: 24 working days par annum
« Matemity Leave: Maximum of 26 weeks, in accordanca with ihe
atves Cowars aclive associales prowisions of the Matemnity Benafit Act 1961.

« Patarnity Leave: 3 working days paid Patermity Leave

« Bergavamant Laave: 3 warking days paid leavas ]

ccas Candidate Signaturs

£.24:1 o I Private Limited | worw 24-Tintouch.com
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W are pleased to offer you the position ol Consultant - Tochnical Recraltment in aur Gigkniiation
; : 21 TRV Gl

with the Start date of 01-July-2022 on the following lerms & conditions:

You will be responsible for efficient, satislactory, and economics) opRrations in the areas of resporsibs
that may be assigned to you from time ta time In writing or verbally. You will act within the fra ”; rff
the organizational policies and directions laid down by the Company from time 1o time i

1.

2. You will be entitled to:

= Payment of Rs. 15000/-per month.
You will be entitled to the various schemes announced by the company

You will not be entitied to any other benefits
Waorking time |I.|uiH be according to US time zone which is liable to change as per job requirement
There will be five days working from Monday to Friday but it can be changed according to job

requirement
Note: You will be subjected to TDS under Section 194) of the Income Tax Act as Income fram Profession.
3. Your confirmation in service will be subject to your periormance (work, conduct, and suitability) being§

satisfactory by the Company. If in the 1 month your performance is not found satisfactary, the compa
can terminate the Consulting engagement with you after paying for the days you served till the date of

termination.

After the 1* month, the Contract can be terminated by giving 1 (One) month's Notice or Salary (a5
mentioned in point-2) in lieu thereof from either side.

5. You will carry out all instructions of your Superiors with regard to your work and carry out diligently
earnestly all duties or work that may be assigned to you from time to time,

Registered Office india Office Address
City Center, Gwalior Email - mukesh@tmvu

Adani Samsara, Gurgaon
Haryana - 122002 Madhya Pradesh - 474002 Mobile - 9811018501
Website - hitp:/ /imy
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i il vty tiee huring aflce s o the work of e Commpany aned will ng sinedory b wirg mthes
R work, linakary oF reniinen s s,

yoou whiall ket the Management infamied of iy chasige In yous Pstal address ol lniwise the List arideees
smmnicated by your 1ot Cosmpany or avaiabile Je the Compay's rocard Wil b dhewsrrin g Your pest sl
sdress far thee purpases of all eomminvdcation fraem the Company, .

Eiven by wou ol the time af vour Irit
i case any declaration given v appointment is faund 10 be wrong of you are Fenend
o have willfully suppressed the matertal information, the Appaintment ltsell will be desmed 1o be woid and
yaur services will bo Bable to termination without notice gr COMpensation in e thireof,

yeu shall abserve SUFKT secrecy respecting all transactions and activities of the Company, Accardi .
shall not, except in the performance in goad faith of the dutles assigned 1o you, disclose, mmﬁnﬂucmn“ T
part with, directly or indirectly, confidential or technical information, know-}  Broprietary information of

ur emplayment with the Company, Also, you shall not utilize the information
r;,;nmu, collaborators, licensors, agents, etc. in the manufacture or pm::aﬁ;:': ;’:i::’;}:zlﬂn
course of your emplayment or thereafter under any circumstances, Failure 10 obiserve this condition of
employment entltles the company to summarily dispense with your services without any prior notice. in
addition, the Company shall be free to take any action or claim damages on this behalf. '

10. You will conform to the Company's expected standards of discipline regarding which specific rules/ordars

may be laid down from time to time, or as understood by convention as Company norms, Commise

any misconduct lsted as Mlustrations (and not being exhaustive in themselyves) in the Shops & Bnﬁ:h:mt
Act/Fules and or misconducts listed in the Modal Standing Orders of the Indhustrial Emplayment {Standing
Orders) Act 1945 at your place of posting will be a breach of discipline,

termination of the contract with you,
Hf_uu mnﬂrmEHit you have disclosed all your business Interests to TMV Global whether or not they are
similar to or in conflict with the business {es) or activities of the Company. Alsa, you agree 1o disclase fully

and immediately to the Company any such interests or circumstances which My arise,

Adani Samsara, Gurgaon City Center, Gwalior Email = mukesh@tmvus.cam
Haryana - 122002 Madhya Pradesh - 474002 Maobile - 9811018501

Website - hitp:/ /tmvus.com
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o wiltabide ared be gowerned by all nales, regulations, and orders of the Company that are
it 1HHHMH and may be applicable vo your category of employees fram tme 1o tme,

, s e ol the terms & canditions that your sakary shauld be kep! confidential & should nat be disclased &
i urﬁuﬂfm arganization unless allowed by the Company.

5, vou will be responsiisle far the safekeeping and return In good condition and order afl the office properties,
equipment, instraments, taols, books, etc., which may be given ta you for your use, custody, and charge.
The Caomparty has the right 1o deduct the money akng with all such things from your dues and take such

other action as the Company may deep proper in the event of your failure to sccount for the aforesaid
properties to the satisfaction of the Company.

16 |n the evant the scope and/or duration of the restrictive covenants contained in this agreement shall be
found by 2 court of competent jurisdiction te be uneeasanable, then such restrictive covenants shall be
deemed madified to the minimum extent necessary to make them reasanable and enfarceabile under the
drcumstances, The provisions of this agreement shall be deemed severable and if any portion hereof shall

be deemied invalid, Megal, or becomes unenforcaable in law, for any reason, the remainder shall not therety
be mvalidated, but shall remain in Full force and effert.

please sign the duplicate copy of this Letter of Appaintment in token of your acceptance.

We ook forwand to @ mutually satiséying long=term assoclation

Kapi Agarwal
Dirmcior

| hareky acceps the above terms ard conditions of my empleyment with the company,
Name: - Mohammed Ahzan All

Signature: Ah'ﬁ;\rﬁ"

b e S

City Center, Gwalior Emiail— mukesh@tmis. corm
Madhya Pradesh - 474007 Mobile - 5311018501

Website - http://tmvus.com

flezati ot Office

Adani Samsara, Gurgaon
Haryans - 122002
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Duaing thee geried o tralnkeg vou will be requived (o parii]

ate i th th
£ompany from Nme 1o tme o assuss pati b the assessment process irplemented by the

vaur learning an the jols ard ikl lovol,
During the course of evahiition 1L b Hisid Yk i

ation, Yo keaening & nok up 1o the mark g thie grpeelaticns af
the management, the appatunity givam lor Ersining will fud 1
Pkt oy ik raining will be discustinand and you shall have no clzim whet so

This olfer of 1raining i subject 10 werification of the particulars submited by you and in case any particulars

k) lound to be false or Incosrect, your traini
; ' N wifl be Lerminated witha
are required to pay equivalent to the Dne manth St i A e U medice and you

The comgary works in shilts and henee the on the faib train ;
. Mg will Lake place im all the shifts, 1n view af th
:::1'& o are required to attend to your trolning in shilts 84 advlied by e officiahy of the company lmmum:
mit.

If you undesgo training regularty on ol the

“M.I'I'“ ';hﬁ th'l!l W"‘IH W o d
a5 per Lthe company palicy, " be efgibie for the Leaves

You shall follow the same working days, working hours and hofidoys of the company.  You shal be regular Lo

your training, If you fail 1o attend the training continumasly fof 3 pesiad of g warking days, it will be treated
that you have discontinsed the training a4d hence the campamy reserves s right to claim compensation from
y¥au,

You may discontinue the trainirg within 6 manths by ghing 15 days’ natice in writing 1o the company and
similarly, the company may discontinue your training by giving 15 doys' notice. After & manths, 1l you
discontinue the training, you are required to give 30 davs' notice in writing to the company and similarly, the

campany may discontinue your training by giving 30 days’ notice. Any deviation w.e 1 the notice perind is solely
at the discretion of the company,

At any time, il your conduct, behavior, bearning on the job ete., are not in conlbermity with the sules,

regulations and expectations of the company, your traiming will be discontinued withaut gy motice &

paymant in e thereof, T
||.|-'

You shall be entitled to a monthly stipend as per the below mentioned grid.
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0, GROSS STIPEND {A+B) : o
. Employee Insurance St o i
[, NET STIPEND —

Duriesg the penod ol traming, you will se paid Stipend of 1S, 1IR00U00 Per manth Tas Gedustons s be »
sopticabic,
You are eligible for Performance Incentive: This will be payable on o monihly basn, The paput shall varp from

0% 1o 150% based on your PRI ating. These would be no payout dusing the training peried. The detads of s
policy will be commanicated Lo you separately.

On successful completion of trainng, at the discretion of the Management, you may be offered an Apprentics
. Custamer Care position as a Probutiones, You are required to work lor @ minimum period of one ypear with
the company.  If you leave the services withoul completing the mandatory period ot if you fail to taie up e
employment as prebationer, you are llabbe to pay the cost of tralning incurred by the company together with

the tipend paid 19 youw

in all matters not mentioned herein above, you shall be governed by the rutes, regulations or practices of the
company pertaining 1o trainges from time to Lime,

Kindly nate that you will not be entitled to any other benefits or perquisies.

This lettar of training is sent 1o yeu in duglicate and we request you 1o kindly sign the duglicate capy of this
etter a5 a token of acceptance of the terms and return it te us 3t the eariest

With Best Regards.

For Connegt Business Solutions Limited.

Tory facab boseph
Assaciate Vice President — Human Resgurces,

| hereby read and fully understood the terms of my traning letter. | hereby atcept the terms of my training,

Signature: J_l,;ghm‘m
Mame: i
ate:
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wyris sl not aet i 2y munner that would conflict with the Eeresis of Zomaso,

gl You dhadl easure !hlwu.r.:nndm Is 1a Eine with Company palicies thal may be inplementsd fum nme o -
Viez sbuafl, ob nll times daring your rmphymmuzmmlﬁmwhmulcmh.wflmu,*m@
be modificd by ihe Lomsio from time 1o lime. Further, whilc employed with Zomuto, you shall por eeferns - i

llegad wi unlawful aetivities,
11 Exclesivity: During pour employment you will nmhurmh-:rmpiquﬂmg nature, whabioover
g} Leaves: During vour employment your shall b entifled 1o keaves in accordamee with the
Lriem limme Ba LEIE, Lo A
h) Traved: Duiring your employmen, you may by expecied i trvel ar wark out of an altemate city where Zamato has 10 o/Tce
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Zomato il you vielstc any company policy spplicable 1o you Trum time jo tine,
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LZOMATO LIMITED

(Farmerly known as Zomato Private Limited and Zometo Medin Privabe Limited)

Registered Address: Ground Floor 12A, %4 Meghdoot, Mehr Place, Mew Delhi - 110019, Delbi, India.

CIN: LY3030DL2010PLC198141, Telephone Nanaber: 011 - 40592573
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Fomato Limited Ground Floor, Vipul Tech
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Telungana - 00008
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ZOMATO LIMITED

(Farmerly known as Zomato Private Limited and Zomate Media Private Limited)

Registered Address: Ground Floor 124, 94 Meghdoot, Nehru Place, New Delhi - 110019, Delhi, India.
CIN: L93030DL2010PLCIZE141, Telephone Number: 011 - 40392373
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ZOMATO LIMITED o
(Farmerly known as Zomato Private Limited and Zemato Media Private Limited)

Reglstered Address: Ground Floor 124, %4 Meghioot, Nehr Place. Mew Delhi - 110019, Delhi, Indin,
CIN: L93030DLIOPLC 198141, Telephone Number: 011 - 40392373

=

(¥ Scanned with OKEN Scanner



=
"_buzzworks

pdvancing human capital

R § i s J I IER
M —

LE]
P By
e

[Ty S—— T
o e B

il Wpeas Be
e L L e . e W Pl o s w9 i =y

Pa— . s
L !-rl-HJl--—'*l“-H-?“"‘"""_'
iy Frommlisies, & tam o iy e (ks marisl o SIS

= sl in i
_._.._“H'Ilurlrl—lmmlu-llﬂ.-ﬂ-"—-ﬂ

yrq-l-i‘hlrr'-i"lh‘h-hr-l T N ey ol o o i b el Fus s N it 1m

dnrd BB BB BROD B i, o Freged =il W
i -—,l-—hnlh-lln'—llim-q—p-nrn--f

[T e e

gl i [l i il P
e "
e .-.u::;-:—n‘h W - > Ay the i ) ; ——
pr—— w o | L5 i
i e v ey vim Beind B . . ;
— ﬂlﬁlw*pﬂlﬂ—ﬂ. Jirsd. by BT vy | =| e by sty il il e il
#*H--mHHF“mhlﬂﬂ-‘w
hﬂ-ﬂllhlli-"“‘ Yiew mlary b gl ey Arem gl whepitn o s sesfn

X Yipsie TV Acindl sy wi s s ctwiln

s T TNEFTRTHS A0S .
lm-ﬂu'p--n-i-“ﬂ-‘-

PR -*Mhlr-"““ﬂ-”trﬁ.ﬂw_ﬂ-FH'HII'-I.-THHH-&'EM.
Pt el il -ll._“_mﬂﬂﬂhﬂ,ﬁlmwm#hﬂ‘-u—"ﬂ‘“_
ﬂﬂpﬂj““—i—whhpﬂhwﬂﬂm--Iﬁ?’ﬁdﬂ'“w--
_”ﬂim‘ﬂﬂhnmiﬂhwum“mhﬂﬂhwmﬂh”ﬁ-#
M—JMMWH m-‘uﬁ.“#‘Fh-fdmh:-mmhﬂmi“nﬂhw'
l—u.-—rmﬂmm—nund-hmhulmmiuuﬂhﬂ-mwmuﬁu—mhﬂufn
qlh-unlnlmr-prl-:.ulnnl—blmruh

LR 'h-rm---hml::hﬂinﬁuumqfﬁun#ﬂukhmh_-#wmmmmﬂ

i .—h.wmunﬂﬁmmmmwpahunndphma
*mummmunhmn—ﬂrﬂuhm#

gibject 3 bscrence of rufcs A regulation of & W i whao mendaiory 3¢ o i b Ao o (UAIDL PAN Gt e

uﬂ_“:h.iu[ﬁl;m#uiﬁﬁ-ﬂuuﬂﬂmﬂiﬂipﬂhﬂhﬁﬁwwh-hl.
nﬂ.p.",_,-,.-.num-#ﬂum-hmqhﬂmdh#ﬂ_ﬂmﬂuhﬂ—pﬂﬂaﬂ.

7. si-::-rul--huhlmﬁnmnhmhﬁum#h-ﬂnHruulq-l-qnlﬂ_-ﬁﬂ-i;l-t
i e city b leing e i Shats e the pupess of Swharging yoie datiss i and whe L i derrands, of B bl workng b=

B, Wouwil st withis the famewoat ol mnﬂniﬂu-iwf—-mhﬁlq-—uh—_-tuu wnme. Doy fe ==y
ﬁm_,q--uu.pﬂmmm-uduﬁnunlimﬂwﬁq wrele ar pubiie office of peymen o phereine cies Wil S WS
FﬂdﬁmI';-ulh-dhninli-]'ﬂﬂiﬂIluﬂn!q-chh-ﬁd—uﬂlm:hhlﬁmufhﬂwp:l:,lil.
M“h“m_mmmhahuwﬂmmmﬂ“mwﬁnm
nﬂ-h_ﬂhmﬂu“ﬂﬂ;—lwﬂhhﬂywlﬁ-tﬁﬂuﬁhtmmu&unirﬁm
n#mmmmauﬁ_nhumm

T Wt i thve oo sty Theds b g pir g v e

G, Either party can N —————c e T T L
ust I [he Listier of Bt Yoa dhall ot v poial of ime gake any plair ar right 12 chtirs employmest, desige, loas of compenatiot of KTy R, whalleryer

#-#mmumkmh}unﬁ:wnﬂﬂﬁ-kuﬂnﬁ-ﬁqﬂ.nmnﬂmm
nhmﬂuﬂdwﬁh;ﬁﬁﬂi—dﬂhdhm

10, Eployee lnpsratce a por apphicatls o & condtinn
11, Thsis Ietier is being seni i you in daplicns, Fease e fwg copies o the game, dhaly aigaed ax fa wken of accepancs this Conmwe of emgleymet kil e v
rermis i conedioas ilea wh the appesded ettt of eutigromsnt.

(¥ Scanned with OKEN Scanner



buzzworks

advancing human capital
prgr—— R n—d-....,,,..---n........,_..._u_

:-—n-::LH iq:-m-i L bl ‘-mr—'-”'-"""""'"""'""-”“"
cvmmbine] i
e L e
i il el 50 s et asinain Fas=s
B s P

B ey ey =

Wress Sirlmm i

1 n—-u-mﬁ-mm-—--mt.—u|mm..-u“-lf|u—d-l-uu-1-uﬂrr.-wq—--nn =

e —— — T L L Y el .m-hw,—r-ﬂ—hﬁ—hp#--w—-ﬂl"

Ay Pl ks B vum 8 s Tarme | =i

- Wi § Fant pr e :Hh-q-l'lﬂllllhl-i —— T o s e i by rmessiin s f D

Mmaﬂhhﬁqﬂwnf—h—“mmnwuuﬂhmhﬁﬂmw Hh_nlf-lh#ﬂﬂ“f.l-'“
By el T W ol

bhy ik el b O ey Wby Wl fmsaprs = il

il e Wk A Lty sl e

3, P e o this oy [ Tipigesamn Lrom) whall pevers e
rrres o i R il e st o Tk, A Lo, lin e vt 8 errmmal iR, PR
hrq_-p.nnmth-n—wuﬂ.mﬂ

A, Pwsaon of wxy Wik Ao Ly Ty yos vl b o full aml complcie sesfpiass
et Oy istottion i Tt nenpaiaon of Oen tervm o e Whaek A asigremant,

1. Fale prriirrs g 1 u i '
u--r--rht'nhpﬂp——m—m--—mudpﬂmﬂuh_ﬂnﬂ—nm
by b et il pariee

2w ewyigt Ty ri d s e b ol ke I Trare=iaka
mmqm_m—mi—un—u-n—r—d-—-—' e ks g Las by
:l_nr.-nu-mcruw.-ﬁnMh-p-—ﬂun—-.tﬂzhﬂ-—il-nﬂﬂ'lﬂ'nt Aok v WS

e peresesiicn af Burmwehd

Booeply wih The mitly, besith, e sl e —-I-Hmihmmiuunh-—-—tmdﬁ-
Towpart mmd be preses ol e Copimary dempruinl lmaton Gunng S ediin g hrnr el L e agrp sk Walk s pema Las
m:m-hmmmﬂnmhdumuqh_ﬂmﬁu

wr=u ol b #'ﬂ.ﬁ_lﬂﬂ#‘ﬂnﬁ'“‘-'ﬂm

5, At ciee ol nf ek Rpd Pevicad, i mesmtioneed = e Watk Assigrement Lotir, o af e coagiction af e Wtk Al grresi, whckorn @ pplizable, e &l debes
1 Curicoet, 8 Tirne: et i vy echer Pormmdl ey & rospetrod bry thyt IR iy e iy ool b wortond koo grem dy o B Diaiersts
St s ipach sther detills 58 may e greiorled by Hoorwoda nel pridss 8 e o Beprrssarkn upos. maqemd.

(% umhh-ﬂ—mnqﬂﬂmhﬂﬂmmmnﬁhmmm.wﬂ
[ap——— -ﬂm-p#h-h_ﬂq”ﬂu Bagrrwerka ov in fee Cotorney Fromm you Yot il e mimdomed sy spprovad.
e peonman sk cel I W04, olcsifing o pinal balls’ doceswons s voquiTed by Hurnchs kisdfor B Customer.

n .u;-uam-lmu_humwuuuﬁm-ﬂr&mmmnhmdumuu
Iackvilal g i xges WL o thee Cuumperer, S wiwidwids, perpenial 1 e i, e, i stk b ol iRl preperto nobaling ol Aghs o
lriwin, repster, periuct, ssdd esilarre paimis, copyright, s other incllorsal property protectin wdor sy v s covcetioe.

L umwﬁﬂmhhmmvmﬁkmﬂuwummﬂh—ddu—mu_u
xot discome o1, enpept i porfirmaing the pevices, ese uny woch proprictery information materisl. Yo agroc that o isforsation, somespondmes, doromeri, metish

or flemza provided iy Htm-Mnmtﬂdnﬂhndn_dhﬂduHMWd Ao promes, oo i preveplly retom ol

uach snteial b then Cestoser o Bcraorks, au e oo may e
B Veu wuﬁwuwﬂm oéligution £ e par of ridher party ooleas yord ane shcind fon o pasticule: Werk Al grevemt ndl Yoo Enan the
selevaal Work Asvigrensst. By expcuting 1is Lener of Eapapomest, seither do we aller you sxgloymm wits Tizweerka sor da pou become o evployen of
Dirrwora The torms of tia Leser of Fagagernmnt thall bowrves gvern aoy Work Assigusenin that you undriaks bo perfiore.
10, Mmhﬂmdmpnﬁ-ltw-tmhmﬂrudﬁd'q-ihmmnudwmﬂmt|wﬁ.
entiensd i e Wek Assigumeni Lesmer. Upon lape of ismmination of e Wik Assigmmant, yous e ey it Bamrwors dall vind e friverh,
Werk Asalprment due o campltion, o et Purty wisheh Lo el (e Wik Axsipement dunag i minmes, e termining Puty el
Mhu]ﬂiﬂﬂﬂﬁlﬁhﬂuﬂmhﬂﬂ!hﬂ#ﬂhmﬁﬂﬁmn
pesty £y ieris i Lenes of Engagrrem: Lt by smding nabict s writng i & Work Andgamertn
ﬂjm—.ﬂ'lﬂlﬂlhmmuwﬂﬂhpﬂﬂmﬂﬂﬂmﬂh

. Escopi fis lapee oln

prvide & petice of Doz banth to the ether

12, incase ther bs oo Wark Assigrenent pabubsting, eifher

rubgiiting, fis Leser of Engeperen ean be teminsal
Werk Astigamen o shove.

13. 1.-.--'-5.:nrni..u-.twﬁuumumﬁ;ﬂ_ﬂupﬁ-umumﬁwm-mmﬂwrm
mp:mm“mquﬁmw.ﬁpﬂmimummumﬁwmdm
Letter of Eagagemend of (e Work Assgsmet

14, 'I'm||;muHud.,Hﬂl&dhﬂhﬂdﬂﬂﬁ{hﬂﬂ'hﬂﬂtﬂqdﬂﬂmmuﬂlﬂ.whﬂﬂnﬂﬂﬂlmﬂ
-_.u:r.nw:uﬁﬁwdmmdﬂﬁwﬂwaﬂhwﬂAnfmnﬂimaﬁrw-dld.ﬁumdmh---d-

o ary Iegal Niskility by you

gt (lcn Ao
Frouy Bkeam

(¥ Scanned with OKEN Scanner



buzzworks

advancing human capital

g dpn T
em— T L e e B
T il ] e i i 5 ’ i [ e g—
h-ll_"‘ . . - t 4 el -t gy i —
l— s e Mgl Ry
P b e e b e men s e '_'__._.H._'l-—

e N e e
T R ey S

R
'h---:.'-nl-—-wlﬂ""""'“-lh-u -

R

Pagust (s Sl

(¥ Scanned with OKEN Scanner



r [
puzzworks

adﬂnting human capital

Annexure
-._.___,_._-—-—"-_-_
| Y HEAD MONTHLY YEARLY |
Basic 10548 126576
House RET 7 Rent Agwnce 1940 23280
_-_-—-_-_
| Bonws 878 10536
Grass Sal ]
| GrossSalary. 13366 160392 |
Taotal Earning 13366 160391
e e
EPF Employee Contribution 1266 15192 |
151 Employee Coniribution 100 1200
Total Deduction 1366 16391
Net Salary 12000 144000
EPF Emplayer Centribution 1371 16452
ES1 Employer Contribution 434 5208
Employer Insurante 63 756
Total Emplayer Coniribulion 1868 12416
Cost ta Company 15234 | 182808 |

he leiter as gcknowledgement of the terms and conditions.

Kindly return cOpy of 1
enl. Hence, Signatare is not required.

This is system f_rm-rllrd docum

== L ___
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pram; FERDZ KHAM )
FING SOLUTIONS for a heed pariod of smgdapment

il Jayrne il il sLVIBHA STAL

Wop are preaved b 9Ihe Ve il

4 e e Bofiouing beime:

DLPLTATION,
¥ou are deputed to our client wndes this Cantract. The tarms ol emplogment i seclutisely with SUVIDHA
nﬂlﬂlﬂiﬂwmﬂm prployee shall reerer b degmed to be the emaloyee of the chent, whers yau e

[ ﬂﬂﬂm wnder this Contracl

Yau weill with effact from 11.05.2025 be depated by SUVIDHA STAFFING SOLUTIONS, 1o work ot ehent's oMies |
Wmnmnd thiir Iocatians.

TEMUEE:
The term of yout Certiack shal be valid from 11.05.2023 o 11,08 3003
COTERMINOUS;

Notwithstanding the Terwre af this Contract, i the eveny of flke project [ wark | deputation far which yOu ang
being employed terminstes before yoaur Contract end period, this Contract shall ba coterminous with the

praject [ anark,
LOCATICN:
You are required to work o dient's location ot HYDERABAD

POSITION:

You are appointed az SHIFT INCHARGE
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The dhelats ol yuniin nakaiy bieak i el i e s iR A il AR e T B |

YL RN,
gt ks comybtatd ol eeiiployimend usild le waliel 1001 0N

Urslens erblvent i nes mniaifiendd s ypanen ly wridin

o e e s v SUVEIIHA STAFFING SOLUTIDN. Thi caniract ny lan considnred bor an extansion
Froe fhae o |j-|j-.p:'ﬂﬂl| i JHA STAITING SOLUTION'S roquirsinants, Thi ostarslon ol aniract pesiod
#ﬁlt“mmm.m.m frershs terrs s ool bertweon you and SUVIOHA STAFFING SOLLITION'S. through »

peparaty nmibin
writhtg ol the exiension roguilremen s

WORHINE HOURS
¥ou will fallow the working hours of the client whers you will be deputed. You may h""‘"ﬂmﬂnmﬂn
agwel on the chent's requirement, Your sttendance will be maintained by the Reporing S4ficor aof client, which

needs ta be mandatorily sent to the contact person at SUVIDHA STAFFING SOLUTION
as mutually agreed for pay-rall processing,

TERMINATION & SUSPEMSION;

At tha time of termination of the employmant eithar due 16 termination by sither

the lapse of the term of employment, if there an any dues owing from yau mﬂmm iy I-;'I:‘I".Im""""''="'-'r|!l'.'-*|'|

adjusted against any manles due ta you by the Company on o of sstary h::ﬂ"““:;::ﬂm may be
or any ather

71 within thes put-mf date

However due to breach of code of conduct, misbehavior as indlseipline &tc, then in such cates,

SUVIDHA STAFFING SOLLUTION'S will have [ 1eserve rights 10 terminate immedsately without giving notice

period.

INDEMNITY;
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e gt B

FACKEROUND VIRIOCATION:

e company reserves the right to have your back ground verified directly or thvough an outside agency. W on
such venneaTan . found Ehat you have furnished wrong Infarmation or concealed any matesial informatian
yaur gErviors ane Kable fo b ferminated.

ABSENTEEISAM:
You should be regular and punctualin yaur attendance. If yvou remain absent for 5 consecutive working diys or

y more without sanction of leave or prior pormission or If you ovar stay sanctioned leave

= ; beyond Seansecutieg
];f"' working days ar mara it shall be deemed that you have voluntarily abandonment Wour amployment with the
company dhd your services are liable to be terminated accordingly

/ RULES AND REGULATIONS:

N e L

You shall be bound by the Rules & Regulations framed by the company from time te time in relation to
conduet, distipline and other service conditions which will be deemed a5 Rules, Regutation and order and shall
farm part and parcel of this letter of appointment.

OTH CF r

In addition to the terms of appointment mentioned above, you are also governad by the standard employment
rufes af SUVIDHA STAFFING SOLLUTION'S [as per Assoclate Manual). The combined rules and Procedures as

contained in this letter will constitute the standard employment rules and you are required to read both of
them in conjunction.

cuvidha he20 206 email com

st stvidhastathnpsalutons,
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T.PAM card

B. LAN Casd

8, Aadhanr Card

Here's wishing you the very best in your assignment with us and 35 3 token of your understanding zed

accepling of the standard terms of employment, vou afe requested to sign the duphicate copy of tha betier and
reiatn to us with in o day. With warm regards,

FOR
SUVIDHA STAFFANG SOLLUTIONS

I have read andmdﬁumdﬂmmmnﬂmﬂlumwmmﬂuucgmnhmmwm
the same. | have recelved SUANIDHA STAFFING SOLUTIONS's Assaciate Marual and | shall abide 1o the torms
and conditions mentionad therein and mmdmwm!rmummanMHEMmmﬁundlm
aned conditions will come in force from your date of jaining. in case of no acceptance roceived befare tha first
salary It would be deemed as scknowiedged and atcepted by 55 you on receipt of your first salary,

Mamme:

Sigriature;

Place:
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TOYAL OFEFeER REWARDS STATEMENT

Your employee Bonelts ool preathy t your gl compssrsslien b Loy persanl wl-bidng, T st -

only ives you & briel suemmary of your personal beneflt viectins, mm;ruﬁﬁ‘mﬂsﬂfbnﬂhpw'mh
mmmmmm| compersAian,

Name: Syed sarfaraz utdin

Rale: Fashion Consultant

Band: 1

Company: Best United India Comlonts vt Li,
Location; Hyderabad

DOk 24-Apr-2023
...|__——-—|-

BEST UNITED INDIA COMFORTS PRIVATE LINITED
Office: The Lalit Residency, 2 Flaos, The Lalit Mumial, Sakar Airport Ropd, Sahar, Andnert [}, SMuribal- #00 053
Tel Mo. 022- 66 &8 2000 [ 51176
{CIM: US2390MHI003FTC1 X0GEE]

Reglstered
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JACIHEJONES

Ay COHPUTYAYNOMN

e pdpiy bprampl Mh;
r’;ﬁml; 4 g | 4 ST S
2 iy
o N o
Lyl RIS

e ¥

BEST UNITED INDIA COMFORTS PRIVATE LIMITED

sahar Alrport Fosd, Sahar, Andheri [E), Mumisai: 400053
34 Flpgr, The Lakt Mumial, f
Aegicernd e The Lalit Resideny, Tek Mo, 023- 66 489000 { 61747600

[Tn:
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Development Centre

ﬂmazow India

Lisher, duby ¥, 2003

TO WHOM IT MAY CONCERN

in = Hyd
loyed with Amazon Dev Center Ind e,
THiE s d0 dnfons you) 00 bt Em:‘;lil;l: -I_ihf:gslt'::m of 505 Associate{IP}{5]. The residential

since Aprl 17, 2023. MOHAMBMED currently

address as per our record s as |ollaws:
ma masjid

13-5-431/E/431/5/1 Ahsan sidd, Moghalnagar, Near ja

HYDERABAD, . 500028

IND
This certificate is Issued at the request of the employee without any risk or liability on the part of the
tc enable employee to produce this letter as

organization or its authorized signatories
employment/address proof for Employment proof.

For Amazon Dev Center India - Hyd

O-4
L

Shamil Srinivasan
Human Resources

REGISTERED OFFICE  # 26/, Brigade Gateway, World Trade Certre, 10th Floor, Dr. Refumer Road
Mallestwraram W) Bangalore - 560 055, Kamataka India
Tel 91 80- 6787 3000, Far 491 80- 3007 1031 33 OIN: UT200KAZDOAFTCO34I33
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I;:um B IAEATA | Employee Hamseslher
Linie Amouni
Famonah E Deduckan
G 1
lﬂﬂll'- me V000,00 | PF Emplayee Cont s
Heies 7,783 00 | Pagleasinal Ths ::;:
Alra e
Muln?nmt 100 23 00| ES1
Hﬂtww 0ol 2 As000
1,250.00
Wi Erom Home Alluimes . A
Transmamabon Alcwanee ;1[':_@ _
MET PAY | 13,943.00 !
Empigyer Coniribution Mo of UriEs Emired
1,A00.80
BF - Empfayar Conll
Impertant Noles .
MHMMHMMMMF“#IHHMmHHMWhHM e

* This Is a computer generated paysip and does not require signature and stamp.,
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1. Pasilion

your employment will be with IELTSMatordal {the "Company™). Your funclional ke s Business

Development Executive. During your employmenl, you may be required o parform work for related
companses which would include sieler concerns, subsidiarius or holding company of the Comparj

{the "Relatad Company”) and which logethar with the Company form he "Group™.

2. Commencemant Date and Location

i i T nid i Fwork will e from hame,
You will be joining on 212022, and your place of wa ]
3, Other Conditions

Qur offer and your employment ane subject to:

(a) You complaling, signing and returning the Personal informalion Form by the apphcable dake;

(b} You being free from any cbligations owed io a third pariy which might prevent you from starfing
wiork an the commencemeant date;

(e} The information provided by you in retation to your employment by the Company regarding your
background andior previous employment being complete, accurate and nol misleading in ail
respecls; and all informaticn oblained by the Company in respect of you being lully satisfactory to
the Company; and

(d) You holding or being granted necessary approval, regulatory regisirations andlor licenees from
the appropriate authorities for the performance of your dulies (including a valid employment pass
of work permil where applicable) prior 1o the commencement of your employment. Should there
be any delay m your being granted such approvals, regulatory registrations andior heenses

(including where applicable an employment pass or work permit), or should your application(s) in
respect of the foregoing be rejecied, your employment with the Company cannol commence and
the Company will not be lkable for any payment to you.

Bangalore Address: Pride Hulkul, 901, 118, Lal Bagh Main Rd, Bengaluru, Karmataka 560027
Registered Address: Flat No-1002, Best Residency, Plot No-1, Sector-19-8, Dwarka, Mew Delhi = 110075
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You are required 1o continue for ot lsaul § months of ompheymen! W T S e yinn

Religving and Experienca Lotlar will nat ba providetl.

5 annual appradsil eycle

[ Jomuary evary year. The emphoyses
We will a0 have on Areual appraisal cyela in ihe monlh o
who have completed a minirum of 6 months with the prgancation are eligitte for the same.

6. Hours of Work

Your official hours of work will be from 09:30 AM to 7:00 PM, 6 Days working (Weekly Off will be
docided by the Manager). However, for cerain specific jobs, different work schedules may apphy io
you, which will be explained to you by your managar if applicable, Business exigencles may require
you 1o work beyond the specified hours, including the possibility of working weekends. You may also
be expacted o tavel to obher localions at times oulside of your oflice hours of work,

7. &nnual Leave

Your annual lzave enlitlement is 18 days (12 Casual Leaves and & Emergency Leaves) and will be
in accordance with local law andfor Company policy in this regard. The annual leave enfitiement wil
be provated in your first year or in any incomplete year.

fa) W you have laken more annual leave than you have accrued in lerms of your leave enfitlement
you will be required 1o pay to the Company the equivalent salary (basic salary, houss IEI'::I.
allowance, and olher aflowances) for the annual lwave period that you have taken in axcass of
your accrued entitlement. During the initial probation pesiod of three months, YOU are parmitted
only 1.5 day paid leave per month, fallure 1o adhere to which will result in Loes Of Pay {LOF),

Bangalore Address: Pride Hullal, 901, 116, Lal Bagh Main Re, Bengaluru, Karmstska 580027
Registered Address: Flat No.-1002, Best Residency, Plot No.-1, ector-19-8, Dwarka, New Dalhi = 110075
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fayril finiepisiimlaty of L B

T Company of youl moy nimsnse pour @
| b ypro mqiil T f0OUE tiaili

Company may chooss § el your i
Ihan the stipulated potice etk Tay Anirtklig o gEIPITION

patice period im leu of that potco,
o loemination of your omploymars,

hewe glven notice of ey fran the Campony's Bt srulor net

nolice period. During this

 the Conipalty or youd et 4

el Ly gy vy @l your
b mT; 1:5§ruwr:vhrm al the Company for "': or Wnl‘l:lrn“"; o your 7
time you will remain gmployed by llI:ru Cﬂmﬂlﬂ umm;:dn;m ua’lhﬂﬂbu ﬂurhgmmm
mgiay™ U will sonlinee 10 MECaive sk crlrc nefits ! nolice
;aril:n:!. ?:::fm::ﬁnm gettigment will be processed after 45 days from the dats ol leawing.
(his does nol conlfer any gniilement on your parl 1o receive, Nor mpose
to make such paymenl.
i PIP that will last for a duration of
employee, il you underpariom, you may be subjected to 8 PIF .
ﬁ:nmnnlh ::Eh;ufrillumd by a probation period of 3 r!mnlhi_ during which, i the performance
cantinues 4o be sub-par, you may be {erminated with a notice period of 3 days.

For the avoidanca al daubt,
any ebfigalion on the Company,

(b} Termination without Notice
yment immediately and withoul any nofice or payment in the

The Company may lerminale youf emplo
gvent that

- You are guilly of serous misconduct;
- You are guilty of 8 serious breach of the employment terms or conditions as mentionad in this letter,

- You intentionally disobey a lawlul and reasanable direction of the Company;
- You conduct yoursell in @ way which, jn the Company's reasonable apinion, may brng any member

of the Group inlo disrepule;
- You are convicled of a serious criminal offense or & criminal offense which, in the

Company’s opinion COMpromises your ability to perform your duties; or

Bangalore Address: Pride Hulkul, 801, 116, Lal Bagh Main Rd. Bengaluru, Kamataka 560027
Registered Address: Flat No.-1002, Best Residency, Plot No.-1, Sector-19-8, Dwarka, New Defhi - 110075
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oy busnoss ackvily which i compelitive wilhe the Compang e stk i
oot s willy e organkinbion,

For a penod of one yeat immadiatoly tollowing the tormbntion of your omple
youreed of on behall ol sy ofher porsen or businoos enlorgeite, AN "

whitch compeles wilky s Company n which you wore amployudl.

g, You will pof, For
arvy businass actrdty

saftar, ren
Dusring the term of your employmont, and for a period of ane year immediately et i t';[ i agmhﬂr
not 10 2olicd any employee or independent contractor of the Company ©F b i
bussmass,

8. Confidentiality
n trade secrels or canficential information,

During your employment by the Company, you may lear
Which relstes (o the Company and the Group. Unless you are required 1o da 30 in the proper
performance of your duties, you must not:

{a) Divulge or communicate to any person,

l:h; Usa for your own purposes ar for any purposes other than those of the Company or, as

appropriste, any of s clients; or )
(e) Cavse any unauihorized discosure, hvough any falureto exercise due care and atiention, of,

Any trade secrels or confidential information refating to the Cempany of ta any Related Company or
to the Group or the clients thereof. You must al all imes use your besl endeavors to prevent

publication or disclosure of any irade secrets or confidential information,

Confidential information includes but Is not limited to infarmation about unique tangible and intangibie
products and services, inlormalion relaling 1o the inteflectual property rights and other proprietary
materials, financial information, information refating to the clients and suppliers, administration and
information systems, informalion relaling 1o the business sirategy of the Company or any Related
Company or the Group as a whole,

I you are wnsure about the confidential nature of the specific mformation
! : feilfles : . You musi seek
manager's amlu:e and clanfication. You will be subject lo disciplinary action up o and mmﬁ;
mmcq; dismissal for any unauthorized disclosure of confidential information belonging 1o or related
& L.ompany or o any Relaled Company or lo the Groy
ok : . p. You understand and
obfigation of confidentiality survives the fermination of your employment. e

Bangalare >
H“::: ol mnl:nﬂ; Hulkul, 801, 118, Lal Bagh Main Rd, Bengalury, Karnataka 560027
Address: Flat ©.-1002, Best Residency, Plot No.-1, Sector-19-B, Dwarka, New Delhi - 110075
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Salary Components | Montldy CTC [y INH] __ﬂﬂ"_"l_.-—-m]v—'-]—'
Basle 13,500 ' unﬂ
— i — 15,
HRA 4,250 1;.21:4:

Coirveyiiien 1,600 [ —
Medical Allowonce 1,250 1EI!EI'D
Other A 1,600 :
er Allowance jl?ﬂ.,d-ﬂﬂ
Subtatal (4] 23,200 =
Employer PF (B) 1,800 -;,
Employer ESI (C) o
3,00,000
Gross Salury [A+B+C) 25,000
Beceplance
Yaour Sincerely
1
/
Upnest Grovesr
Founder

Bangalore Address: Pride Huflwl, 801, 115, La Bagh Main Rd, Beigahity, Karnataks 560027
Registered Address: Flat No.-1002, Best Residency, Plot No.-1, Sector-15-8, Dwarka, Mew Delhl - 110075
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| 1 ot pleviure 1wk ome voi 1o Explore And {ho Technologhes Ih.rt Lid. _ Py
il retare e B O ELOEERIONS, W ade pheasail 1o oll = pieia A poATEMERIL o0 Our Dipanizhhedn Bugimdts
| ; : ; .
Cevelopment Crtcutive, operating oul of puf Hyderabad office. }_

_fear “Annual Tolal Caihk anpmuﬁnn'wll'-nelﬂﬂ 1 00 000 - [Rupees One Lok Eighty Thousind Onldyl. Foge "
refier posdt nz 13 far detalk on tha pompe iz,

T Yo remaneration package i ptrictly confidential hetwern you and here after reforred a3 Thie Company snd
sheaubd not b discussed with anyane nor fvulged 1o anyane in any mahnas aAatanevE.

A Your smployment with us will be governed by leons aod comditions a¢ speclied in 1he following pgaty

& You are & permanent empioyer of Explore And Do Technologies Pvt, Ltd, trom I5-Febeuary 2021 ana yous
probatsnn fetiod was from 25-November-2021, The otfer stands withdrawn thereafter, unless thee date i

entended and communicaled 1o i in wWrting,

Company address
V6 FAITE 5. 3rdl fhoor, Urdted Arcuse. Attapur. * Tor DIPIGHE A0 3 PECRNTLEREE FETUTLE ANTRES
A Hydérabad, Tolangana, SOO0SE,

3
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Prapioyiment (W Terms & Condithons L
A" R" St Ry -
Vinr b it wt hereBuppon Officer™win Crgantalan fharset™ 87l
o Purmiypne 87
will b 201954/ PA (Two Lakhs One Thousand Mine

Viour st S0t Low! L gmant. Fof o chatailmdd T Rrmae g et cinar

Mundred Fifty Four Only) at the tane ol afspoin
asdtanal Bpneiis, plnane rofer 10 Annexure E.

L}

Joiming Detnils
Waork Location * Hyderabad”

Ll
« Dgle of Joining: November 03, 2022,
3 You shall be required 1o provide the Company all documents and Information as set forth o
Annexure | o this Offer of Employment.

4, 247 Intouch operates 7 days a week, 24 hours a day. You will be expeciad 1o attend oice as
assigned lo you. As a Fulime employee, you will be eligible for 2 weekly offs, any two days of the

week bated on business pperations.

5. W any information furnished by you is found o bDe incorect or false pertaining to your
resumelapplication for employment or during the selection process or al any lime dusing your
employment, andfer il you have suppressed malerial information regarding your quakfication and
experience, the clauses paraining to nofice period in the larms of employment will cease and

services shall be iamminaled with immediate affecl,

The Company has the discretion lo conduct background vesification if and when required, or as
mandated by the Program/ClientManagement.

Sincerely,

For 24-7 Imouch India Pvi Lid.

/?.f-;[_.

Sriram Boyanapally

Sr. Manager, Huran Resources
Candidate Signature

DoJd
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Mool § 5000 § 7R
Ay, Stalutory Bonus [140 R
Commyance Alowancg 0 f
Customer Engageman
Allowance 11808 :

Sub Total A. Gross Salary
B. Social Security Benefils

PF Employer 957
ESIC Employer 5650 433
Gratuit 385

Suby Total B. Total

Contributions Soclal Security 2194

Total Cost to Company (INR)
{A+B) (Rounded off] 201954

Mate: Below are statutory Employee Conlributions:

a. Employes conlributicn of 12% on Basic Salary iowards Providen! Fund (PF rnihlly
b, ESIC contribution of 0.75% of Grass Salary par month wheraver apphcable

0oy

£ 24-T Intauch India m?' Limied | wew 24-Timgisch com
tFermeny krawn ay Knoak Sokafans Privale Limited)

Candidme Sagnsture
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o ESI Empioyea{s| with monthdy salary e e NP 57 00
guaidios for 51 where Emplayes contritasion = & 5 152
and Empleypar i @ 3.25%, of the Denss Galaey

EMPLOYEE

Applicable o all employees

= Employen Assisinnce Program [AAF; _Ei:.u'r.ﬂ-rq wﬁ-';
io engure emolional wellbeing of the emgizyee

-Emph]lnuﬂhl.lthl:.ll'qﬁw U'HEFr T=ma-
efucate employees on hesShonlatad chafienges

» Vaccinallon Program: Specific  Irmunisgies anas
seasonal diseases on an annual basis, Srcioyes
mmmESﬁmmwmﬁm1mml
hmdﬂ:ﬁnﬂhﬂm

Covers Active Employeas

« Eamed Leave: 24 working days per amr

» Maternliy Leave: Maximum of 26 wesks, in dccerdanes
the provisions of tha Malemnity Benefit Ant 1881 I

* Palemity Leave: 3 working days paid Palemity Leave
» Boreavament Leave: 3 working days paid leave

Candidate Signature
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salary for this pogition 5 T 734,840.00 o be paid on & monthly bass by direcy

The prrneal E181 nng
5 month

geposlt, $larting o 51 of every
if at any nme, before and of after the execution of the service agreement the

u is found to be false, incorect, misleading, or if you are found 15 have
willfudly suppressed any in'rmmatinn._m' there has-hﬂn a failure 10 disclose information bt
=uy change in the information provided which is not reported in due tme 1o “Make Your Oun
perfume (MYOP) LLF”, 1 would result m immediate cancellation of the offer of employment oy

“4ake Your Own Perume (MYOP) LLP".

pieage note thot
informistion furnished by y0

prease confirm your acceptance of this offer by signing and returning this letter and self attested
copy of your Aadhaar card by 08/02/2023.

Signature:

Candidate Name: Mohammed Fasi Alam
Date:

(¥ Scanned with OKEN Scanner
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W SUTHERLAND

L B A

Dseu Syed Motamimsd Klahsin,
Congratulational Wa welcoimia you to U famiky tll siuithar bnnd]
With referamce (o e discutsions, you hod willy um, o i planiad b priaiten s Cffae of
Employmient wilh us as Associaie-C5S Phone i [hi Cnrmpaeny, Frlmnss pieakey Bhdit et
amployment with us s cofibligent on sulbjoct 1o sucsossiul clanranen ol baskgeeund
verification. You need 1o submil all rolavan! documnts for background wefificaton
in cose you lall o subml the

within saven (T dayg from tho daky ol appoiniment ok,
dacumants within (he prescribed period, wo will Inltialo neceasary pelbon poainsl you B

deemad as appropriate by the Compary including but not imited to rovaking of this offer
ietter without any further liability 1o Company. You e reguestad 10 join us on of healore

0372012023 on the loflowing terms and condillons.

will be initislly at Hyderab

sted or transferrediatiached Lo any
India or Abroad at the

ad. However, during your employment
other unilsicompanies/ offices

Your place of posting
sole discretion al the

with us you may be po
or clients of The Sutherland Group either in
Management,

En. IHH- mn.um.ﬂu r_ FE‘

way of Annual Cost to the Company = R
n in the annexure of the

Your emoluments by
Lakh anly), the details of which ars give

annum (Rupees Three
appointment letler.
vou shall report to Arya Ingley of the company or any authorized parson nominated by
the company from time to Uma, who will in lum assign your role, duties and
responsibilities in the company

You may be required o work in shift system of the company as intimated 1o you from
time {o time.

»Sutherland's Code of Conduct as updated from time 10 fima"
farce or may come in force from time 1o time. You will also

You are governad by the
agreement as applicable to employees of your

of the company which are in
execute a service and confidentiality

category from fime 10 tirme,
vou would be on probation for a period of 6 manths and either pary can terminate this
lice or pay salary in lieu of the same o

contract of employment in 15 days advance no
the other parly. On completion of G months, your services will be desmed (o be
confirmed automatically uniess informed othenwise in writing.

(¥ Scanned with OKEN Scanner
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The company reserves e fght o lomminalo your employment on grounds of
unau1hqnmd absence from duly, non-parformanco, misconduct, Traud, neghgents,
meft, willlul viclation of the company niles, misappropriation, imprisonment &7 cengure
by a courl of law or as it may deem fil in the inetnnt case and will not pay eny nofice

pay.

During the pericd of your employment with us, you will not
any other persen, firm, company of grganization or angage
business whether with or without remuneration in any capacily

petmission of the company.

wark directly of indirectly fof
yoursell with any rrade of
withoul the prier writlen

mpliances under Indian Laws including but nat

limited to under Information Technalogy Act 2000, the company reserves the right 1o
deploy necessary tools and measures in the interest of data integrity, SCTEén and
information security while waorking inside or outside office, including work at home, al

any point of fime.

In comphiance with statutory and legal co

you agree 1o abide by confidentiality norms as included under NDA signed by you and
maintain secrecy of the Sutherland proprietary information exchanged with you during

ihe course of your employment and thereafter.
entioned covenants by you, the Company reserves its
inst you including terminat

right to take penal action aga on of services and civil and
criminal action against you for the damages incurred by the Company.

nt is subject to that yaur self-declaration on medical fitness and you wil
und health in order to be able 1o perform your

& employment in the Company.

In case of any viclation of abovem

Your appointme
have [0 maintain a state of overall so

earvices per expected standards and continu

(¥ Scanned with OKEN Scanner
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parbcular. The Company may dindclons Soree W all ol g Preenonal Inforematieen B

competent audhontyies) mn acoodoanee with Bk afirscbienn ra b ettt ainrtees, reharirg

st chents, on peed-bodknow Dask, I UtELGE ol gy oy Gf indeshiatan L
Rave e mahil to access vd comecl your o Portcrenl iderration wiich the Gornigary
has  Amy request for Personal information acouns antdlor eormelisn shituld b
addressed to the Humun Resources Departmont. You shill ki s Cmpssy srfrarenind
of any change in your present or permanent addruds of conlact details (e-rralll GEnticl
number).,

veu will automatically retire from the services of the company on altaineng the age of BD
VEArs

Required Documents

Plaaze bring the following original documents for verification with their pholocopies,
which would be retained for our records.

« Photographs (Six passport size)

All educational cerificates including mark sheels in ful
Relieving Lelter & Senvice Certificate (If employed previcusly)
Proof of Last drawn salary

Aadhar, Passport /| Proof of Address

Form -16 aleng with eamings cerlificate for IT purpose

(¥ Scanned with OKEN Scanner



LI L TR T

Syl o b whig e

:“'ﬁ|L|‘h-l|-|h -

1 bl ||-|--.||1'|

§F Pl e

| Y )

i | .

o | 0]
T T - T p— h-l- Fﬂ_-i:':"""* i
SV =l T o ' :-__ m— i
F - } T NET] = 1
: xT 1 rid
I-_. -‘I _I _I_‘II" - o -_I'1_|'|| _-T
GIRL TR NS Tdls ]
- pak Rnlnry [A) 1 TS Jas A% §
W RF DRIANCT INCENTIVE (B)
ST EwnIor Penive F 7ol 8. 70
TATUTORY BENEFITS AND
KELRANCE (C)
fE rgsovers Coutilwtion o PF 1 600 21,600
Ty ke 4, L5H
ICIC(A+B~C) 25 (00 R 300, 000 00
vl Salary (Gioms-PF-ES1) 18,832 235 381
Fotential Eatrung (Net Salary « - 1o, 2ga 250,731
erfommarea: Inoentive)

Performance Incentive (Fresher) - You will becoiie eligivie for P1, alter compieton of
2 calendar months from your star date al Sutherdand Your Pl will be paid against
achievement on the targels sel by the company, on a lime-to time basis. Pl is
processed and paid 60 days from the completion of the pedomancy pancd
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Example 1: Il DOJ on 1al of any
paict along Sth Manth Satary,

Example 2: I DOJ is on 2nd orwsds of an |
| ; ¥ Manlh, then | efigibility would be from 4t
Monith and paid along 6th Mosih Salary, G

Manth, than Pl oligisliity would be from 3rd Monih aned

Graluity amount shall acorue annually, and the efigibility will b

IGratuity only on completion of 5 vears of conlinues service Wil
Suthertand and pavable a1 the tme ol Final Settiement
ccounts

Sum insured under Accidenl Insurance is Rs. 500,000¢-,

Insurance Coverage PMediclaim is Rs. 200,000/ for self only.

Group term Life Insurance coverage of - Rs 500,000 for self only.
f your ESl wage (Gross - Bonus) is less than or equal 1o 21000/

Es) per month, an amouni aquivalent to 0.75% of your gross sala

il be deducted towards ES| every month - For details you may
niact your Pr::-grarn HR Execulive

We al Sutherland have the privilege o have you with us and personally welcome and
wish you a very successful career with us and reafiirm our complele confidence in your
ability to find professional and personal satisfaction hare. All who mel you agres you wil
be a fine assal o the company.

Besl wishes for a long, happy and rewarding career with us,
Sincerely,

For Sutherland

Regards,

%

Amit Mukherjes

sr. Direclor - Tulent Acguisitivn

| have read the contents of this letter and accept the oifer of employment with the

(¥ Scanned with OKEN Scanner
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Joining Report

| acknowledge receipt of your appointment lelier, dated 0311812023 and am happy 1o
repart to duty with effect from (03/20/2023 at Hyderabad.

| lnok forward 1o a long and rewarding assoclation with Sutheriand.

Please indicate your acceplance by signing below,

Daculigasll by
i LY Ml
Sign aiure[‘[:i i
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Agant Dalivery Events Status
intermediary Defivery Events e
Certified Delivery Events Stalus
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Witnoss Events Signature
Notary Events Signature
Envelope Summary Events Status
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Congkinl Sagurly Checkd
Paymanl Evenls Slatus

Elocironic Record and Signature Disclosune
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orovedars described below

Withdrawing your consent

wwelosures from us ©

If vou decide 1o receive potices and d
cafler you wont 10 1

ehunge vour mand and tell us thut et
only in paper fi _How you must in
dislosure i paper formal and withdruw your
clectronically is described below.

Consequences of changing your thngd

If you elect to receive required notices

specd al which we can complete certuin steps

because we will need first to send the reguire

and then wait until we receive back [rom you your acknd
paper notices or disclosures. Further, you will no longer

receive required notices and cons

in transach

§ h W

iy ot ethae fun
et e frism

T i
A fice s Lirme if ey, el Boer T
PELT LRl ol o T gl A

s By Fuallei izt e

lectronically, you
cecive required

form us of your decisi
consent 10 Tece

and disclosures only in paper fo

d notices or disclosures to you

ents clectronically from us or 1o SIgn

—— L wh (=

" L‘l."' 4 el Wt
] il e v R
athat TR L LT | o ranii i wiill

d e

L]
i Bove i BormaleEed i R

sy o an¥ e
potices and digelosules
on L FeEEive fulure noties and
ive nolices anad disclosurss

rmat, it will slow the

and delivering services 1o
in paper format,
swledgment of your receipl of such

b able 1o use the DocuSign system 1o
cleciromically docuwments

ans with you

"
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deseribed below, Plense il yeo (i
evnsenueiees of your eloeting nol 1
elevtromieally Moy,

whih e LIRS
Sy 00 g a0y
L T,

8t Ml hr:'li'..rllI we will Flwilh
el notives, s losares,
il e pepfubred oy la Iuw.lqll-r'ri #ir il
"’l‘||,| witly i, s pesluse ilig el il i
bty M we preler b provide bl of the requined

turel annid s Wit nainie welidreny Dhi it T jErven
liketiney mwl Wt ltrlesnlly of i pager Tl Harnigh
Mt ik e CTC Y T P s, ploise lel as bt ol
Pegrgh medinoly neve ta desoribes e
reveive thelivary ol twe nothoes e dischses

How o contuet Sutherlnngd Gl Soevieos T - Eil:

You may contact us 1o lel ws know ol your chunges us (o lww we may contiel you um:;z:‘fl':ll'?'
13 request Paper copies of certain infonmation from us, s W withdrw your e iar GO

teerive notices and disclosures glectronicolly o fllows:

To contact us by email send messges 1 s Nores@sulherlandjglobal com

peldrEss

potices and disclosurcs

To advise Suiherland Glabal Serviees lne. - IR of your new cmall

Tao let us know of o change in your email address where we should send
clectronically to you, you must send an email message Lo U= must state: your

ol lucas.Moresg@sutheriandglobal.com and in the body of such request w:tlusr information from
previous email address, your new email sddress. We do not require w3

you to change your email address.

o il address through Your
If you creatod a DocuSign account, you may update it with your AEW Gt

account preferences,

Tu request paper copies from sutherkond Global Services Ine. - HIL

i iccs ' iously provided
 (he notices and disclosures previous

w:z:nn cr:nil o Ium.ﬂumsulh:rlundg!nbalu.:um

fiult name, mailing address, and

To request delivery from us of paper
by us to you electronically, you must sen i ;
in the body of such request you muist stake yeur email adilress,
telephone number. We will bill you for sy fees at that lune, if any.

To withdraw vour consent with Sutherland Global Services Inc. - HR

To inform us that you no longer wish to receive future notices and disclosures in clectronic
formut you may:
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. T:: ::T ;::ul on paper this Electrome Record u_ml h:pm:ur: Dﬂn >
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relerence and AOCESE; and _ il .
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rihﬂr available to you by Sutherlund Global Servives 1w HE dunig COUTSE
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FO™ hal bisi
Byt Maghyiayed Balh
R sl T a e Wigerkastly Mlasggien Hlask ik alipigeoapipiee b igilmead el
1.""1“ ‘lﬂ"l.,'
Syalsy Appprerdrabunnierid Leviliv

W b it B ol e o e st v il Tpanm i eeriy It b tierrelu s Pt Leed o Roptasnritilire
Cunteinver Beivice vodel The following Vesparim ikl paaibillissn
TEEMS AMD COMDITIONS
1 Yewr lved annual makary on joaning will be r.300000f: mnd this will diharle pill EllEaarrinir B 1t Al

withs the Company rales ond it biichicoted s Anaoeure 0 T odaditeos o ghiis, yptans w e pilnee Lt B

follow ang ag poer Company Poliay and relas oo opplicoklo

. Medicol insurance covering hospltalizotion o of up o i 2 G0, DRt - ear e caned g 1 THPER al gaf

depondants

u o por Compony Folay aand rulsy

« Porzanal Accidont Insurance of up to 1.6,00,000/-lar yo
ing your tenwre in Synchoony Intprraticasl]

« Group Term Life Inswrance cover ol 2.10,00,000f- dur
Sorvices Pvi Lid.

You ore eligible for Hight Shift Allowance depanding on your warking hours os per the Companys Might

Shifl Aliowonce policy in force.

business reloted expenses in accordance with relavonl compony

ime. The specific omounts for these expenses wil depend an tha

aimbursement gmounts ore subject 1o an en-going review ond are
arvices Pyt Lid chooses 1o odminister compensation.

In addition, you will be reimbursed
policies os epplicable from time 1o 1
nature ond seope of your duties, Ther
dependent on the woy Synchrony Internationol 5

Your initial ploce of Work will be ot Hyderabod, However, your services are transfercble, ond you may be
ossigned to any location in India or obroad where the Company or any one of ils gssocintes or Cusiomars,
conduct business. While on transfer you will be governed by tha rules, regulotions and conditions ot setvico

af thot location,

3. The Company will be working T doys o waek, twenty -four hours a day, You will be expected to atiend otfice
gxcept while trovelling on business, os assigned to you by your superiors ond os per applicable lerers in force.
. Yeu will be required to work 5 doys o week and as pef the shift timings scheduled for the role. Your datly

working hours would be 9 hours including 1 hr breck.

Yeu will be an probation for a period of six months fram the date of joining. At the end of probation penod
should your performance and behaviour meet the Compony standards, your services will be confirmed ir
writing by the Company. During the probation period, either party may terminote this controct by giving 1%
days' notice in writing in the manner refarred to in clause § or payment of 15 days solary in lieu thereof
However, the Compony reserves the right not to accept payment in lieu of notice ond may ot its sol
discretion enforce the notice period

Motice to terminate this controct will be occepted by the Company cnly when it isissued in o form whares
your identity is ascertainoble (such os hard copy with gfficial signatures). Motice of termination in glectroni
farm where identity cannot be oscertained, such as SMS or persenal email, or through aral communicatio
shall not be occepted as odeguote notice for the purposes of this agreement.
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Bt g o vune macunihe e Ve ol o iy o o peigimmt ol sailorg i Dy Bhista b Floeseendd, 100 S0 #
Pebrres Thae ngghl vl b aseoeit poyasioe in il sl Teai gim, el g i 05 sl it ity !

W ks gl

Fovws will e oo 1o beoven o pon Compung e pulicy. Auoomsdiioedeoons g Batstie of loge
ittt it s pon The asisiing Comgaony pofay in oo

Abmance lor a contimions pariod of aight dayn withoul priosd opprovol of o supsresnr, faelsb g et
@1 leave/training), would be Wiealod o obondanment of survicn cnd con liset 19 ieur Getants LSS
i ated without notige, In such on ovantucty, the Compony eamoiin Eh vt £ PG I i, £
CROCIECR incuiiosd with ru.nurd o any trnlnlngnu’ldﬂwhpll'lunl. nipiss ol adlucotian, up phnllg) tar ot 10 15T
traiting provided (o you i the coures of your employmont with tha Compony

¥ou will automaticolly retire from service on oltaming the ope ol 60 yeord

Whilst employed by the Company:

81 You will not be permitted to undertoke any othar emgloyment or Bngage in any exiernal otmies o
o commerchal nature withowt priar wiitten opproval

- B2 You will be required to effectively carry out oll dutles ond responsibilitias ossigned 10 you by o
manager and others autharized by tha Company 1o oesign such dulbes and responsicditas, Your

perfarmance will be subject to annual opproisal by yous monager

B3 Al information thet comes 1o your knowledge by reosens of your employment with Thi Compory &
desmed to be confidential. Except in the proper course of your employment, o, thersobier, you shaofl
net divulge to any third party any information regarding the offoirs or business moters of _“"’"
Company or information regarding its custemers without prige wiittan opproval of outhoriged

person/s,
B.4 For the benefit of Business requirement and its enhancement, ihe business reserves the right fa
evaluote/process/scrutinize employee's perlermance, and benchmarked pedormandce numbers may
e shored with other emplaoyees from time 1o timse.

B.5 You confirm that thereis no litigation foonviction ngainst you, before/by any Coudtal low, which imealves
any criminal offence or offences involving modal turpitude.

. You confirm that you hove fully disclosed oll of your business interests in the Campany, whathar ar nol thy
" are similor to or in conflict with the business (es) or activities of the Campany, end all circumstonces in

respect of which there is, or there might be perceived, o confiict of interest betwean SYMCHRONY
INTERMATIONAL SERVICES PYT LTD and you or ony immediate relotives. Also, you ogree (0 digclose lully
ond immediately to the Compeny ony such interssts or CoCUMSIANCES which may onge during your

employment,

. You will be reguired to apply and maintain the highest stondards of personal conduct nn:.i. '.nte.gu'rr-.- and
camply with gll Company policies and pracedures. All acts subversive of good conduot and discipline would
subject you to disciplinary action os per the Company pelicies.
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13. Allather verms and conditions of omployinenl will bu govornoe by Gomgong it oo gt P
tirr,

14, The addrass prood submitied by the employes ond verliod during baagkround chock ol bz J_l_nrl. -I_i-ll-lh:-_-:r.r__-.
the correct oddress of the emplovaa ond the soma will bo used for ol the offickul commuieGreitaf, @iy
change in such oddress has to be communleated by the employes 1o the HIR duporiment inembing

15. 1f these terms ond conditions ore occeptable 1o you:

(o) Pleose sign ond return the duplicate of this Appointment Latter on or belar ;

() Report for duty ot the Company not loter thon 17 Aug 2072 fading eaher ©
appaintment stonds autamatically withdrawn without ony lurther netico Le o

ol b erelusive jurisdelon

g 1™ s 20T and
witich, vy oller of

6. You agree that the opprogriote courts in Ronga Reddy District, Telangana, &0
over all disputes which may arise heraunder,

The terms of this offer including the compensation ore intended to be kept strictly conlidentiol,

“You hereby agree that this offer of employment and issus of on appaintment letter l:u:ﬂ'-fl 'i:z"r"gi':'!
subject to SYNCHRONY FINANCIAL abtaining o cleor and pesitive backaround 1888 5 100
satisfying relevont criterin outlined by SYMCHROWY FINANCIAL (such ox educationa

qualificotions, past work experlence & positions held by you, pmvl..nun solary, conduct e:'l-;n:::
further agree that SYNCHROMNY FINAMCLAL reserves the right to termincte the offer of employ .
without further notice to you, If such clear ond positive bockground chaeck i not obtolned in relatio
to you,”
“Yau hereby also confirm that the application form, resume and oll documents submitted h:" "II:”"" ;"
SYNCHRONY FINANCIAL are true and accurate, and should any poart thereef be found 1o be faise or
inoccurote by SYNCHRONY FINANCIAL, then SYNCHRONY FINANCIAL reserves the right o terming
our employment immediately.” .
E-’e wefcc?meﬂu and wish you every success in your coreer with SYNCHRONY INTERNATIONAL SERVICES
LT,
With warm regards,

j’{_zmuﬁﬂm

Hﬁmswuﬂ G
VP, HR - Asia Diversity & Recruitment COE Leader

SYNCHRONY INTERNATIONAL SERVICES PVT LTD

Accepted ond Agreed
Syed Mohammed Sall
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INFORMATION REQUIRED AT THE TIME OF JOIMING

i apglicabile and olready o member ol o Provient Fund (PF) Scham sl i e
+  Emgloyer's nome

Dotes of [oining and leaving sevice with them
+  Morme and oddress of the PF Trust or the Regianal Prevident Fund
+  PFAgcount ko

*  Socigl Secuity Mo {S5M), if aliotted

It opplicable and already @ member of ESI Corporation with pravious employer, than:

*  Employer's nome

«  Dotes of jeining ond legving service with Ihem
« ESlcord

Mandatory Details:

Funishing of employee Andhar details which hos date of irth on the foce-of the Aodhar is mondatary in oeelc
to genermte provident fund Universal Account Fumbar EI-M'NE' Tha EFFO p-l,!rll:lh il net allavw smployers Lo
generote The UAN without Dote of Birth registered with amployes Aodher, The nome on the Aodhcr shauld
alzn match with the nome on the records submitted by you, Hence, your empleyment offer wih the
atganization is contingent upan furnishing these details without fol, The company will be well within its tight
terminate the employment if the some ks not furnishad ot the time oceepting the of fer or within 10 days of
|piming the company whichever is earlier.
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1 gyed Mohanunod Seli 0 ' e
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—— s | =
Sppineeal Alloeaney e _ e A ;':j';--'
JI Ermalayer Contribaition to e Loniad
TGrarE e 23,550 '_'___'1'51_1:;.‘-?'_I
J Bonus * {8) lfs—n-— H- 400
00 | T
Meal Coupon 35,000 apoooo - |
Faatet ok i - T - L
) l _ m-ﬂ'ﬂﬂqﬁ“"" L _ﬁ
II Qther Benefits (F): 14 000
" Medical insurante Coverage of 2,50.000 for Solf & Dependenis Tor ara
Life insurance Coverage of 10,00,000 & Disability nsurance Coverage of 600,000 1
Self 7,211
| Gratuity-cum-Life Insurance®*=** 48,000
I Free Transpart 17 000 _||
]' Gym Subsidy 31.-5513
| Benafits Sub-Total -
' Tetal Earning Opportunity Per Annum 381,690
| Total CTC+Bencfits ‘ J
Terms & Conditions {Important):
*The above mentioned Bonus includes Statutory Bonus {as per Payment of Bonus Act, 1965, if applicable.

****fio money in liew of Earnings In Kind will be paid if any of the benefits mentioned therein, i not availed
===} jfe Insurance Coverage of 10,00,000 & Disability Insurance Coverage of 6,00,000 for Self
R Gratuity will be paid FEls per the Payment of Gratuity Act - 1972
All payments are subject to prevalent taxes and duties such as Employer Contribution 10 PF, Employecs
Contribution to PF, ESIC, PTAX, Income Tax and any other deductions #s apphcable.
Please note that your offer figure has been quoted corresponding ta the Earning Opporiunity al Masimum

performance. It is important for you to note that you have an opportunity 1o sarn less, basis on your indwidual
performance,
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k
fpladiif cotdeaflow In lorga, T rUtArUEkrng may rosull o yeu plash Loke RO sl
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foagttigd I Fad

frafiedet 1770

MEEFELH complation of prob e uaarics wilh e
e 'I.i1IEl"EI"I'1m"' : P Lizneary paoriod wl bomntie )
hﬂwb‘“ for CertAication Reimbursament up 1o s 200 000[- (Two Lukh D) o e T B2

pokcy

: L
pleast nale in the event that you resign within & manihs from the date of cnrlnlmmlﬂ‘;:‘;:l:ﬁ{gmpl-nu:-- |
ﬂrjrﬂ.m’iiﬂ'u!mmfﬂﬂmgmn-ﬁmmcdfmm |huﬂnmpun'[mﬁ"ﬂm:|_; Gynichees el F1r||Jrl"."'-i:l
nﬂﬂn:nlﬂﬂ workploce policies ond procedures, including integrity o wpholiding spifor ol cortilicahio
colues, you will have 10 pay up the omoust equivolent 19 omeunt regeied 05
rpimiburgement {net ef tax) to Synchrony Financial”,

pit, i o
19

d.

' prowidant Fune-

- 4 deduction of 12% of Bosic solary shall by made for the ampicyes's contribution -md?;ﬂslmdbn the Pravident
ampany's sontribution to Provident Fund doas not oppaar on the Selary SiP asiLis

pund directly with the EPFQ,

Deductions:

I
s al tox, ete. wou
1 Gther statutory deductions bk Income Tax, ESL (1 applicable), professran
per the opplicable statutory reguiations,

r : o oant
2. Al calculations obove do not toke the effect of incoma 1o inip occ

[r]5 mode a8

[n nddition to the abova, you shall also be enitled 1o

h o nT|I:|3'|:I|B paficy
1) Pedformance bonus bosed on your ond compony periormance in accorgonoe with 9

: o
- gobory lor eoch yed
2) Growaty o8 per stotutory provisions {15 deys o oot drown monthiy DOSC
comgpleted sarvica) on completion of 5 years of SBnACE

. ach
i nt oy tha Lth ol 200G
Mate: You will need to produca bills for claiming tax banetit on medcal rel brarseme

masth,
KML-L-FHM
sccepted and Agread
H‘-’:'“::H:::Dhrwﬂtyi Recruitment COE Leader Syed Mohammed Sall

SYMCHRONY INTERMATIOMAL SERVICES PVTLTD
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I“"l‘“'-l 4 i 4 ’.*Thq
LR CIADE Wy popy S Ne gtrA
ﬁl‘"ﬂ M G Icnnnl fﬁ' "

1 Your il Bomester ¥ warrinatlon, AFEILIBAAY e

DATE  aamiata?
SYED MOMAMMED 5AF
Y : Freab L M 1“?-”"“54‘1:
r R E N SYED SHAHJANAN .
GRS AN SYEDA ALIYA BEGUM

Apdhor N0 ramﬂluﬂ!

—I—-_-_-._._-

Saper Code
|

For gt ot
Suflyjeed Title _— "'
— —---_--
| . i o
icc-u ENGLISH.I 4 ks
(CC-JA-A ARABIC - 11
Ear-il 1 8
| BBM.201 FUNDAMENTALS OF MARKETING 5 c
| BBM-202 BUSINESS STATISTICS 5 A
| BBM-203 BUSINESS CORRESPONDENCE AND GOMMUNICATION 2 E
| AECC - BASIC COMPUTER SKILLS

ED
Total Cradits Eamed 25. Sem Result . PASS

SGERA (Semester Grade Point Average) 7.76

ZGPA = I (Grade Points® Credis) / I Credils

H j bl e =
g e i - =
E :1 Ll #
- ~ .
o i

al
Incharge Caontroller of Examinations Princip
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1 Bevowsisbiiiny
W el v 1o U Macaistani Progiam Mansges,

7 Waorking Mouers:

Vou will be reguired to work eight hours a day fexcluding breaks] and forty haurs & week for fus 235
2 el 1n any onc of the shifts during the day or night, Your duty haurs will be fued from tmets
teme depending upon the exigencies of the busingss. A and when reguired by the Muisapement,

vou shall work beyond the narmal warking hours and an your weekly off gays and kelidays, o
dizpraance with the statutery provisians applicable.

3 Remuneration:

Vour cost to the compary [CTC) will be as per Annaxure | entlosed. Youvill be eligivie for tao days of
paid leave per month of service. On joining the COMP3ny, as a prerequisite, you need to wrdergn and
successfully complete the Foundatian Level Training and Process Level Training. In the event af your
mability to pass the same, your services are liable to be discontinued. For amy unguthorized
absenteslsm during the FLE/PLE stage, your services are liable to be discontinued from thir very next
day. Only exception allowed i on medical Erounds, provided the trainer is intimated in advance. In

the event of such authorized absence exceeding more than two days, you will be required to restart
the program from the beginning,

4, Duties:

You shall perform such duties, observe, and conform to such directions as may be assigned or
communicated to you by the Management or such officers who are ploced in autharity over you,

t  Address:
You will keep us informed of any change in your residential address. In case of your inability to do

%o, any communication sent at the address available with the Management will be deem Lo have
been served on you.

#lh Flocs, Wing K, Bick 1, NSL SEZ [Hyderabad), Plot ba 8, Survey Mo.1, 184 Uppal,
Hyderabad-S0003%, Irta |Tol 51 9088244481 | wrirw 74T 2
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By s Sumeny o i g anuiklvien, By g

P uridmr
wiene i |l Baoannl e o (3 LatipEarn The trin
el il ke Lo vt e .h,.,,,,,“,.

ik e g sl o ol seavioe
t Servbos Byl

Vou shall abide sl be Lo Uy Vi Cotvpany's pallcies as may be updated lrom tme o me.
L Notlee Perjad

During the tralning periad [Foundation Lewiel Training & Process Level Tralnkng) your serdices can be
terminated by giving one

day's naticn on cithar side. AMier successiufly completlng the training and
;} r;:ul.r work, your notlee perod shall be 15 days on olther shde 1l your contract end date 31-Dec-

5. Undertaking and NDA:

Yau will be required to execute an Undertaking and a NDA on joining, a5 gart of the terms and
canditions of your ENpagement with the comparnsy,

0. Other Terms & Conditions:

@] You will not engage yourself directly of indirectly either an honarary or on remuneration in
any sefvicas, trade, business vocation of occupation or bn any other officlal capacity outside
the company unless exprassly permitted by the company,

b] If at any time during the engagement you are

found guilty of misconduct, theft, fraud or any
williul breach OF continuous negligence of the terms of this appointment letter or an
account of dereliction of duties andfar instructions Enven 1o you fram time Lo time, or if any

M proves to be false or if you are found to have
w:;iﬁtdn?a:x:,: of conceated any material information, or if you have not performed 1o
: 8 & Company may terminate your engage i
el ¥ ment  without the lability of

your part and may result in
€ Company, withayt netice o pay in liey therenf, :

With Best Wishes,

Brian Alfred Dsoyza
AVP - HR-Recruitment

(¥ Scanned with OKEN Scanner
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& Gevon Prerasoe Goseme dunng i empEymand senun 1o Rasher HOM=ed s woio the vakot of Fa.T 00000 -

TP ni b pigln ¢ B Rieleabon b o7 s, 5000/ pm wheh wil be pad alter te £ad of empiayment tenure 300 508
ol e i 13 (b ARendsnce melnes

SelT to Work - Gy we b ekpitie dor As 3300 pm, i you sre commutng on your el i offce
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Faerutiee wis AR N T s b ot i e ol st Bt The FM’:::*IF-'FT"" papnt 4

Bk voms WAl it wesrkiing at Wnplierw And Do Taclynnlogies P L1 1
Baglure And D T

WY Fore e rus ks, A0 A e ol Qs rediatiin perad M:. P
ik isiacbam ¥ b insg Alsis pam, wee shall e i I v sty et iteses
ML as will e obigilale b rer e all nonmal aned ¢

Vet pay during the peobiation perasg
#Al b By, 14 000f. per month, wprpenit =
Yous tutal jot heonry Burkng thee e gerind will b fhors Wisrking Houes o B pevapfrele

Tou o sl errititied 1y anry leaves during Lhe weith wnpeiate
' prolstng perad, ] e TR
bl
o il Fave 16 be available tor satational hitts as and when regquired according t::m"ﬂl arrytHme

Explare &nd Do Technologies Prt. L1, hate fight 1 canel you employmem/ur atfwem hour
#Hect il your tehiesr, atlitude or condir A badfeflec ting other emplingees during the

el Enai s
After the probation penod, you will bt ghven o propes etter of appointrment with S
fir peemanent employment. We wish you great sueress i your new position

- Date OF Jairang 11-Nowernber- 2031
. Candhdale hame Mohammed Farhan Arit
¢ Address | I‘J-EII. G agartment, 5 Noor, Mallepally, Hyderabad, Tetangana- 500001
___" WORLACT N BIDFIDONTE, Alternate no: BOTTI03494 [Psither)
o farhanand 1408 pmail com
f No 563375188364

For byt Iﬂﬂmmm

(e

Mohd Bhdut Raburan
Directar — Explore And De Technalagies P

———
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| Papel Code Toishwgacct T il
o —-'---.
Paril
cC-2A ENGLISH.4
CC-aA-A ARAGC -
A0
pEM-201 FUNDAMENTALS OF MARNETING
pON-101 BUSINESS STATIETICE
BEN-203 BUSINESS CORRESPONDENGE AND COMMURICATION
AECC 4 BASIC COMPUTER SKILLS
Total Crecis Earmed 15 Saen FAngun PASSED

SGPA Semevie Grade Ponl Aveage! (1]

SEFA = TiGiage Pomis” Creads; [ 1 Credfs

B e -
% _M\nn--———-_
inc

Conlralior ol Examinalioni
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Li-]

(Hesnca 1o ngn, stk o iy of odfar far mida, nr a________-_._____a.._____..___".___ﬁ by reboll bt Sy upeaifiad In [Behodules C, Ci P
n "Il

| &

ﬁﬂ_ﬂ_n ﬂ-.__ MEDICAL Atip OENERAL STORDN |y Iserahy [leenasd i woll, ninck or oxiilbi oor tdTer for anka, or distritwiie)
oy P eher than e speuliled b fHohudulen ¢, ¢ (1) ol X oof thves Dvvagen wned Commicties Ruley 1945, "ol to
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?ﬁﬁﬁdrﬁﬂﬂﬂﬂ.?un&i i eaicolledd, dinll renaly wulli perpelimély. Hlawever, e complisnce witl e cunditlans of

4. N denp slinll be sobd ynless maich el I purchnsed under ensh o eredi]
leensed mpnnfaciurer.

5, The lieensee shall Wfonn the Ldeenstmg Authorlty writing In the ovent o
firen oxpertbag under the Ncence, Wiere mny chinge In the caistiatlon of the [ Ik phace,

e Uhrmgen ] Cominett Acl, TR EY of 19405 anel (g [ nite] Cremedley foules, |949 shadl be nssansed
il kess ean nrce kn Mifese yengs .qﬂ:ﬂ_r__“!_ﬁ .n_nE.__E_ _.,__;__._EH:, ; »
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! MANAMMAD ADIF, o PHARMAGCY, RogHe. BoR44iA1, DT: 2400472014

4.Calsgansy of dagys - Dhruige Othasr than thore spoeiod In (Set ds C. E{l) and %]
Llesncs Hg: .___h____._..___u.__u.nu:.nn._.__w

Daw: 17 1020
Woxt Liconeo Rotantian Foa Dus DEAa/dz020
Digimlly Signed by
b-Be \. e HALANAGANIAN VUPPALANCIN
Liconsing Authority
Assiginn Dircetur

IMELRGS CONT RO, AUREIMISTIAT LN
Dt 17-00-2020 11:;40:58 ANl

This Docimant In Digitally Siynad, Slynatura lo net roguired
Condllienn Of Llesnes

h. “.____ﬁ. licence shall he lsplnyed ln o prevsilinen Place ina purt of (s premisey open o the pubile,

__En__.ﬂnu_a: eemply wilh he provisions of [he Paruges el Cosmetlen Act, 1940 i the Wakes therannler for the time
being in foree,

3. The licensee shal) repent 1 the Licensing Antlority nny chonge It nalifed

o st (T b charga within owe month ol such
ange,

o From o duly Heewsed denler or i dily

Fany chinnige b the constitutiog ol the
e corrent Tieenco <l

bre heermetl bey i wallil o 1 mvanscens ooy prlod :E__:..m menith e thee st om wiilel th ehnige nkes plaey wilesy, in e
meantime, o frosh licence las been mken from the Licensly Aithorlty In the pum of the Pe velll th chinged constligion,

il



Mohd. Adnan
Designation: Pharmacist

Sex: Male

5-31/1, Opp.
&n Bagh Park, ABM HOSE®!TAL
iy N T Dl

an Bagh, Hyd.64 (T.§) e sses s ws
3178484, 8492189454 AUTHO’H!SED SI'GHATI}HY

|
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ﬁ SEMESTE W GRADE pEPORT p hﬂ"znn
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§ [CRCS] | Your Il nomusiar Examin

pamM EM
DATE 29/6/2022
- 7
 1062-21-685-03
AME MOHAMMED ADNAN ROLL NO
7283
FATHERS NAME  MOHAMMED NIYAZ UODIN aadhar NO . 21794021
LOTHERS NAME HALEEMA BEGUM -
cais | Grade Awesds
subject Title
4 B
ENGLISH-I i 5
ARABIC -1l
=8
FUNDAMENTALS OF MARKETING -'; A
BUSINESS STATISTICS
BUSINESS CORRESPONDENCE AND COMMUNICATION 5 B
J BASIC COMPUTER SKILLS i 2 D
Tolal Credits Eamed = 28 Sem Result PASSED
SGPA (Semestar Grade Pain| Average) 8.52
SGPA = 3 (Grade Paints® Credits) | I Credity
M\—N’- h__,________ -
Controllor of Examinations Principal
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) Mvierabad, W ik T el Do seselngg youn b o allice vt wtighel precpuiist e L jrah
e *tobh 34,2007 You itepuar Uiy, Managaer will provirde you wiith el G rmante

e L T e,
bt |,
A i e devebnpaent ol your knowledpe and kil

b AN M
Yo todal an .
L annual oont o company [CTC) is Rs. iIEEtﬂWFﬂaﬂ““m DT].J;- H‘fﬂ-ﬂ"_
o OsAD pH)out of which GO% is Fixed and 0% i

\_'.'.:h"i!'.il:;l:;- JL_. :‘:E HT T
e :: :.mr KPI Managemdnt.Detail break will be available in your appoiniment
S s ':? ﬂnr; the date of jsining. Yourmanthly pay will bePerformance evaluations are
SOMMUnAtion s a2 oo s s e sk . WA, o sl e
rrerstene of Worldtripeo's success and we encourage an ongoing mutual

SAThaAnE '
=02 of career growth jdeas and suggestions.

Wk Locarion

At the time of joi .

upon tha hc.:if‘.lﬁl'::;h:;iﬁmu will be posted at above mentioned location. However, depending
' + You may be deputed to work at any Worldtripeo offices, anywhere in

Indfa.

Saskeround Chack
Eﬁ?ﬂ;ﬁ;ﬁfﬁnd agree that the Company has offered you employment based on the
10 have provided :m!-fl ir::nl‘:::;:l;r:umished Yo or o YU et Yo VT ENGe or arange
ke, i ?ndfur grant any consent or permission required by Company
3gents from time to time to verify any such information and Jor records and/or
'd and/or reference checks. If, at any time, Company believes, in s sole

perform any backgrow
discretion, that there is discrepancy or inaccuracy in or with respect to any information
information, documents or certificates

fum:‘_she 3- BY you or on your behalf, including any
| pa:umﬂe:a; a proof of your qualifications, experience, identity, etc. or if you fall to cooperate
| with company and/or its agents or attempt to manage the said stakeholders in conducting such
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kribrg
Wikin 1w abais dwtagueinesdd an manbbinsly (hige Vil bsawaetingy aboan nnppweent & i Ehwee U linit ail frakribg

b Uasudinn oof Bk inis Bran S50 Vv b Filghvest b e J Peest Gradumticn
o Kupies ol Uhe Degres Contilicates T Wait i aapia i narel Uipidwiee sl y
3. Betwwing Lebtes toom U (LR ITTITR] (Peeey
4. Pay ships for the Last thiee il Promm Wheee g owlenis orngibayer
5 Copies of Services Cortilieates Trom the last thron Lampanies
6. Passpont size color Photos will plain background - A (Sull)
5. PAN Card copy and Aadhar Card copy (Mandatory)
2. Drving Licenscand

1. Bank Account detalls (Cancellod Cheque with your name on it)

i ificati fall
1% Per our Company's policy, we would be carrying out a detailed background verification o
the infarmation and dacuments that you would be submitting to us.

We loak forwarg 1o hearing of your decislon to join Worldtripeo. Please indicate your

I,:“‘*Prafme of thiz offer by sign ing and returning this letter within 2 days from the offered date,
“:l_nt this offer iy & invalid & cancelled. You may email the acceptance of the letter or

tdeien Person to the HR Department at aur Hyderabad Office located at #0ffice No -
BeSlte COR Intarmag. O CtY: Sai Nagar, Plot No 87 dth Flaer, G.Floor Xelbit Medical Shop,

| i : (Block-A) Madhapur, Hyderabad, Telangana, 500081. If you have any
o g thisoffer, Please dg not hesitate to contact HR Team for clarifications.
Best Regards.
For WORLDTRIPC
”EA%MI} Si o
gnatory
- Executive. g
I ts  ~AH: :
! __do hereby agres ko the terms of employment offered herain:
| : _ 2\/or) 2022
: Signature ¥ 143
Worldtripco

Ayyappa society, Saj Nagar,Plot No

i _ 'Ej%
: 97 4th Floor; G Floor Xelbit Medical Sh ,
ﬂas.'deEG‘RJ'ntemaﬂunalSchun{mluck_g,;.tmadh ; edical Shop

| apur, Hyderabad, Telangana, 500081,
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Part-il o
ESM-201 FUNDAMENTALS OF MARKETING : c
BEM-202 BUSINESS STATISTICS : A
BEM-203 BUSINESS CORRESPONDENCE AND COMMUNICATION 3 A
AECC I BASIC COMPUTER SKILLS :

Total Credsis Earned © 25 Sem Resull PASSED
SGPA (Semaster Grade Paint Average) - 8.80
SGPA = [ (Grade Points* Cradits) ! I Credits

ol

m m i P
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Fge - Controller of Examinations Principal
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LETTER OF CONTRAGT EXTENSION
r Syed Awis,

werto the aoog rm contract ol
Naedl) un}:r-i:! ;Emm'l lelter dated May 12, 2023, wo aro pleased Lo anlend your fixed 12

g terms and conditions:

1. Y
our Eﬂl&ﬂdﬂd Conlract of Bmplﬂ'jﬂ'lEﬂi will slart from mEus.l 12,2023 i Hovember 10, 2023 ‘.-TEI'ITI"I

as Wam}'lnusa Associate You acknowledge (hal the Contracl has neen exiended because of a curre
and l'l.ll.1 MNg project of Needs Manpower Support Services Pvt Ltd. Netwithstanding the Term of the
Lol aveid of the projectiwark for which the contracl has been extanded comes to an end fc
any l.'EraH::n whalsoever, this Contract shay automaticaly terminate. In other words, this exlension is co-
e curent projectiwark of Needs Manpower Support Services Pvt Lid.

L

- Notwithstanding anything contained hereinabove, this extension letter may be further extended for suc
Term and on such condilions as may be mulually agreed between us.

(¥ Scanned with OKEN Scanner
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Ahmkhanw
Hyderabay
LETTER OF CONTRACT EXTENSION

1.
”uﬁnﬂu“”& nﬁﬁ“lﬂmnﬁ!ﬁaﬁu will start from Aprll 04, 2022 10 March 032093 FTem*)=s
i g ”ﬂﬂa_.uﬁn—nmim zu.l_“” ”“::E..Eaﬂa thal thn Eﬂnrg toon oxtended pocauso of a cuwonl
PR s S povmr Support Services Pyl Lid, Hobnithelanding Gw Towm of ine
e o Prajeclimark for which the conbract hes boon exiended comos o en ond o
halsoovor, this Contrac shai lomakically lsiminale. in olbar words, s exlonsion s co-

IESMinUE With the currant orojectiwark of Heeds Manpower Supporn Seriess Pt Lad.

2. Nol i
= i Ihslanding E.J_EE.__ conlained hotoinabove, this orlonslon lolor may bo luihor oxlended for sush
fm and on such conditons as may be mutuaily agreed between us.
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= L ARADIC . I . .
Pa:l x | 5
EBEM-201 FUNDAMENTALS OF MaRKETING \ 4| o
EHBE: e BUSINESS STATISTICS | s | B
Eccﬁﬂ BUSINESS CORRESPONDENCE AND COMMUMIC AT oM 5 L~ !
I BASIC COMPUTER SKiLLS 2 & |
Tolsl Cradns Eprned : 25 Som Reauly ¢ PASSED
SGPS | Eemester Grade Paing Averagn) .60
SEPA = I Grade Poinis® Crédilsy / I Credus
@ & ngacisass
I arge Controller of Examinallons Principal
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- Needs Manpower Support Services Pvt Ltd
% Nreds Tomers, 4th Fleer, S0W Colony. B0 Fael R<ad, Banashoskan - 151 Bags, Bangaturg - T
I.-r-'?'.",'_'_‘_'?_""l_‘a_t_ oo Paystp for tha Mantn of Noy. 3022 \
!_‘]_ATE oF JDE;_'_'_'—-—-—-______ SRR A iy leanﬂE NABE ACATT: s o 1IL
|OEruTEn Y T——— M Mer 202 CEBIGNATION WAREHDUSE ASSOCATE I|l
| PF ae iRy |cEnnER hAALF \

[ FXEh bayg —————— | EEl ND ‘l
IEW__ = e e seeerdions _1
;[E_rm = F LS 30bMETan BANK MAME SOUTH INDIAH BARK, ||
Eag

—NINGS LOCATION HYDERABAD |l

SR :
= Adiy ANGUNT [DEDUCTIONE AMDLINT |
IGHT EHFT."‘iL'_r_'-'.!,,w;cE Moo | P REIARTFNT FLs 1009 IIII\
I j'u,'r_fi It'.",F " .H“":TI' Ful-u ‘mwﬁ
LJINSS Fr Irdpdie, P T ] 'u'l:.‘.ﬂl;]
HET Pivy TSN [GROES OFGUICTIONS | s
THIRTEE .

PEEN THOUSAND Frve HUNZRED MND FIVEONWLY 136050

N hhodes This Is

N o TR IR A temparer generaced paysiip doss nol requére any slgnalure.
b
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by Latber of Ollar

Congratulations mmi Welcoma 1o 2d-f Intoueh Indin Privato Limited, (Fonmary *Tm" sl
Salutions Prvahe LindfedWo o plonind o txlwel thio Offer of Emylyrnant and will b dulightad to e
ki nves pod of our Tomin,

Employmant Offer Torms & Conditions:

Your businoss il will ba*SME"with Organtzation Band®S"and Sub-band $1

ooJ

Your annusl Tolsl Conl 1o the Company wil be Rs.324000 PA (Three Lakhs Twenly Four
Thousand Rupees Only) al the Ume of appoiniment. For a delaiied TCC break-up and other
ndditional Benolits, please rofes to Annoxure E.

Joining Detalls
* Work Location ;“Hydarabad"
* Dale ol Jeining: Bth Sep2022
You shall be required to peovide the Company all documents and information as set forth in
Annexure | of this OFer of Employmant.
mt:l:;hupemlns 7 days a week, 24 hours & day. You wil be expected \o attend office as
you. As a Full-ime employee, you will be eligible for 2 weekly ofts, any two days of the
week based on business operalions, W " " ye e
Il any information furnished by you & found to be incorrect or false periaining 1o
- “mw
resumelapplication for employmenl of during the seleclion process or al any lime during your
employment, andlor il you have suppressed material information regarding your quafification and
expenience, lhe clauses periaining to nolice period n the lerms of employment will cease and
services shall be lerminated with immediate effect,
The Company has the discretion to conduct background verification |
verificalion if and when reguired, o as
mandaled by the Program/Clent/Management, =
Sincerely,
For 24-7 Intouch India Pyt Lid.
SriramBoyanapally

Sr, Manager, Human Resources

Candidaste Signature
India Priv imied 4-Tin COm

(Formerly known as Knoah Selullens Private Limited)

(¥ Scanned with OKEN Scanner
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e ] Jene
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Ace Bimlubory o (R R r
I Conmpeyancs AL i 67
Cietarmer g paonl Afawance FUTRG A
[
o -
J 37 |
PF Employos 18984 3 1
G |
ESIC Eimplayar o - ]
Graldh :

“Sub Total B Tatal CanCibAIA NS S el ] L A8

Total Cost to Company (INR) [A+B) (Reunded off) J24000

Mote: Bolow are statulory Employee Confributions:

1+ Employee contribution of 12% on Basic Sakary lowards Provident Fund (PF] mantily.
b, ESIC confribution of 0.75% of Gross Salary per month wherever applicable

oy Candidate Signature

a Pri 24-T|
[Fertmaily knawn a5 Kacah Safuliesd Mivale Liniied)
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e acnes ¥k f rermears it B th (#85 Tom L
infyianen schame whch oomrs fa witar Gumaa of Wt
hssnciain

‘;D"ﬂ LA
Group Temm L Inpurance T and Apoen Tland . g

& Assmoiain Bland T
s Conpmge: 1,25 tmes o TEL
] wm'murkmnwmm
» Bonfiany: Pommsn

e = proed G e ok
associalns are covensd under WWE of presmiern

! : ; + Ho ol Members Coegeed, iy St

Eactusion. [nagtive assonoies 7 -

o i, Associates sepamied om wwmﬂmmu#ﬂm

= pmmm.umwwmmmnﬂhﬁm
assoesie monih o e

SUpErETTTaRtOn, 3
oL SEEEE ﬂumﬁmﬁm

. ES1: Associals with moniily Galery lass than IR 71,000 Susites
ES|, Associaty coniribetion @) 0.75% ged Employer § 2255

.mwmmﬁwm“m
amolicral well being of the astotiale.

) -mmmmwr.Tumﬂ'ﬂm
Progrars Applicabie for ali astocisies associstes on heaith (elaled chalang=s

Candidaie Signature
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TRAIMLE AFTOINTMENT LLTTER

Lanie

AP B A Teheman

L3 BAM R A

h-‘ﬂ'iﬂll. HFIH i

Ring Bosd sooopy
"“"!Ilﬂ1‘H,'M-uhll11lﬂt:kll‘ll1lln?.'lﬂﬂ|ml‘-lﬂm

Creanr K

Imied Custamer
Further 1o 1y TREnACW you had with w1, we have pleasure i appalnting you s an “Tra

terms and
Service Exocutive- " Alrport Services department at our Hyderabad Alrpart on the following
Eﬂﬁl:ll!lr.'m-j_

rmanths
£ Wi tralning will commence o or before December 23,2019, The tralning period will be of &
Buration from Yaur date of joining.

You will be pgig ranthiy emaluments 25 per attached break up subject to statutary deductions.
* During the S Ing period, your appaintment as a trainee is llable for termination 8t any time during the
"raming periag without any natice and / or assigning any reasan whatsoever,

ON satisfactgry “Pmpletion of the training period you may be absorbed In a suitable grade In any of the

=Htablishment of yne Fempany in indla based on your performance and suitable opening in the
TEAnization,

5 Please nog that you will ot be entitied to any other benefits and f or allowanees ol any kind given o
regular employess of the Company.

YOu will rengga YOUF services entiraly to Ga Alrkines (India} Ltd, on full time basts.

2. You shap not during the tenure of this arrangement ar a1 any time thereafter use or disclase or divulge ta
oY Other Company | Firm { Person any trade secrels of know — how of the campany or any of the
hered by you on the business and atfasrs of the Company,

8. You shat b, reauired 1o sign and abide by the palicy on code of conduct which the Campany has at this
fevel and shajy undertake o sign such declarations that the policy may demand from time to time.

You will be Boverned by the Company's rules and regulations a3 enforced from time to timae,
10, You will be entitled for igg

L. You wil ATrange to take care of YOur tax lishifities Le. Income Tax and Prafessian Tan of any other as may
be applicable gn the afaresaid Femuneration and the tampany will not be liable for the same,

12. On SCceptance of the offar Yau need to deposit Demand drafi of INR 15,000 (Rupees Filteen Thausand
. Only} in the name of GO AIRUNES (INDIA) LTD towards wraining cost. Same is refundable withgyt
2 Intgrz_st. and will be paid on completion of twa years from vour date of appointment, In the event of you
TESIENING or the Company decides 1o Siscontinue your services before completion of the above

| = imentioned maturity periog the refund amaunt of 4R, 15,000 [Rupees Fifteen Thausand Only) will be
& (orfeited,

I & e o e 1

— ___'. - = — . y e .:_':'“ - — ——
- .e = % S et o

Go Airlines (India) Lid,
sty (b ¢ | Wit lseraaiiong) | sty AWFL L, Paadissany Bzdblial Marg Wi ibwasbgy: 4 fyo 1N 4
Beq it o Lo Bdileivm Dinghssryie Lamgripd A-ft Lo e Wi L EXTEY SOEE, Mo Dl ||-||I:|. 5Lt

T Sl | N | BRI - SuPL By Wekhir u " alt is

. (E scanned with OKEN Scanner
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rila
i iy __.n.ﬂ_n__.__.__s...__._-._.._.__:.__.-._!n a1 ke Vi il eeniplisgime i

Kirndby e 1l
H__._n__"___“___: The dunllcato of this tetter i hoken af your stceptanes and CmBrenat

.._n._...- loak forward ta a tryltul ALEDCIATION with you during your tenure with e
&3l in your Atslgnmeny witly us. .Eﬁﬂni..ﬂ..—..:ﬁ

cept thE
_sl--li-hiniu”n.f-%u

nave understood WET Cons
u_..__ﬁ_i_..uﬁﬂ..__.ﬂl.i

i sad Abdur Ranman

Date -

W m_.w._._.- i
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Frgmig, [ .
bbbt Matnry Meyivmen foe 17 2022 JULD
Dl MRk R, i
i
i 5 i l-".r“ o o
Wation wector Tated vtreme Withulent timet In the patt 1 grart o0 » 1r ' iy P 2
Sl By it Eabie and FIErEIng Brand which hiekd it panton 9 e Aorairam
DEbAr bed s o the eflors and dedicalon displayed by you, e Ten [T il -
artie e B o
W Wik b erhange The 'P‘:l‘"‘lﬂ al P"I’F E. DHasl ang hence a4 & ff:inlﬂ I"'nr:u::h 11"1'" et EH-F
SaFved, Go Farst management hay decided to declare salary oy
1" June 2021, gn ¥
it jyrd 022
. . from 1
Ve 2re pleased to inform you that you have been promoted with effect
revised CTC breakup has been provided in Annexure A. end 45 YOS
uf /
) . cerity from Y9 rermain
The management i expecting increased enthusiasm, d'd"“"“n.am 5;? your @ mmen:m gapall
heve demonstrated in past, All the other terms and conditiont yment fetterd

& of the appein

unchanged. We would like to re-iterate the confidentiality chaus d remurneration:

YOU to continue o maintain confidentiality regarding your revise
Hope you and all at family are in good health.

Wish yau the very best and looking forward to your continued contribution.

For, Go Airlines (India) Ltd.
- 1) | M o
_. ot 00

“a=—Haushik Khona . ﬂ.ﬁ
Chief
] Executive Officer qﬁ}&ﬁ'

- @ % E e om
PedegBerest WE® L,  meewswm S
it = Moo a-400025, India.

’ Corpsests Office: -1, Wada Itgmational Canire (WIC), Pandurang Budricar Marg, Werf. .

Negitered Ofice: Clo. Benannia Indusries
Officn o #7122 67410000, CIN: US30TI0L2004PLETNTI0N. Webshe: v fygfirst com
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amazon

FREAVATT B CONPIDINTIAL
Vi wiom & may conceim

R Sufian Abemed
Address: 16-11-68, Moosarsmbagh, Malakpet, hyderabad, SO0036

Tha eller n o centom tha iu’ﬂ.n Ahimed i lultmlly fm[l'ﬂ'ff"] &t Amares [ie erleprmant Ca=tim
(Enidia) Prvate Limaed

Lufian ‘hﬂﬁ 1% f'mnlwpd a1 a 6% A‘mmﬂ"]'l and comm
ented employment with Amaion on 08
October 2021 - N

This ietter has been issued 1o the employee upon his/hor request on the bass of dats submitted By
the employee to the Company, The Company bears no llability in event the aloremertiared data rn
NOT lound to be accurate.

Cn behalfl of
Amazron Development Centre {India) Private Limited

Kind Regards,

Xﬁ V

Soumya ¥
ERC Delivery Hub Leader, Employee Services

BECARTERDOFRICE & )41 Bngade Gatewsy, World Trade Co ntie, 10h Ploge, D4 Radusmad Boad Walles Mg iois (W)

(¥ Scanned with OKEN Scanner
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i r__.-. u-—.r__.-.
.F-_.—._-___.._—.

sl
AL q _.‘_.._._F-..w_._._.r.

L
..“.. H,”.m._..h._, 1AM
oatepallye
A _._,.,..r_...;i:. Vclangat
AR

—..Eq.r..__.._._.
S date, we are plensed to offer you the followi
et s : i ¢ following employment
wiﬂ#m.m”_ﬁnﬁ_ﬂ;un..:ﬁi Sorviees, llyderabad, India (“Company™ on the terms and
il i
”E__H:E.E set out below.
these terms, please signify your acceplance by signing in the space

.ﬂr._”__.s._n_._" o :
5 document represenling your acceplance,

3 . i %
If you accepl € ut? . it thi

_..___.E.EE pelow

. Dosition
will be Jr __r_...h._.u_.umu. (Department- __._.._._w:n:_.u._—. In this _..._n_.pED:...__._ﬂ.._. will report

for Litle :
Yo i Al Khan, Dircctor, or any other person designated by him/her.

tiv daluing

he Company, you will be required to serve in the Hyderabad office of

},..EE_E___E&_ .
e Ea_m_e_; i India, located ot 108, 3% Floor, Liberty Plaza, Himayathnagar,
Hyderabad, 500029, Telangana, India.

Date [ Commenceimet

Your date of commencement of employment with the Company will be on November

04, 201%.

3

3.0 Inyour position as Jr Analysis. (Department- loventory ) at the Compary, you will at
all times carry out your duties of that position as are assigned to you from tine 10 time
and all incidental duties in a diligent, timely and competent Inanner.

#5-9-1031, Behind Bahar Café, Hyderguda Masjid lane, Hydepahadcf 9
Emall : kgnservicaprovidernoi@gmail.co

(¥ scanned with OKEN Scanner
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Riaky Dand .

Dear Mohammaed lgbal,
Subject: Teems of Employmiont

Congratulations and Welcome aboard KnoahSolutiong pyi Lid. g 74.
date of joining will bo 1t Mar'2021 @ 2A-TIntouch Company! Your

In continuation to your Oifer of Employment, we are pleased 1o onboarg ;
e Yau with tha fallowing

mutually agreed Terms and Conditions governing your employment 2 KnoahSolulin

. c sns PviLd, a 24-

. Your individual remuneration is sirictly confidential and is between you and (he
been determined based on numerous factors such as your job skilis, Sabsin E::mkgp?nr:nii r;:s.d
professional merit This information and changes made therein shaylg ahvays be treated
personal and confidential. Please find Knoah Solutions, a 24 &8

=Tintouch Com T
Statement in Annexure E, pages 4 & 5. pany Total Reward

L)
"

Your annual Total Cost to the Company will be Rs.183500 PA{One Lakh Nine "
and Five Hundred Rupees Only) andwherever applicabile, you will be eligible tl'rm ne Ell-neu::ﬁl

basis the programs in your respective business funclion. Other benefits are paid in addiion to your
TCC.

[ ]

Your annual TCC is subject to change based on your performance, business emwironm
growth and other economis factors impacting business. et &

4. Your appointment is confingent upon salisfactery reference & background checks, inelyd
verification of your resume, application form and ils conltents, education, and ﬂfﬂﬁﬂmém .
Your employment is also contingent upon your ability to work for the Company without 1 !ﬁimll'mil.nmnys'
i.e. you do not have any non-compete obligation or other restrictive clauses wilh any previous
employer,

5. Your initial appointment will be al Hyderabad, but your services may be liable for transfer 1o any
establishment which the Company opens from time to lime. Your services may also be liable to ba
transferred from one department to another department: from one programiproject to another and
to any sister concern(s)/associated companies and subsidiary companies. Upan transfer, you wil
be governed by the terms and conditions of the service applicable to the said establishment

6. Your organization Band & Business Title may be changed at the discretion of the Company
depending on the work assigned o you and Company Policies

7. Your employment with the Company is at all times subject to you having a valid work permit from

the Government of India. It is your responsibility to obtain and share the copy of the passport and
furnish details during the process of joining.

DO

ke Sigiakure

wanw knoah.com “
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Reliance SMSL Limited

(FEIIYK V60 184192/1001 (RN ]

Dato: 16.02.20212

Abdul Rahman Bin Aldallnh Bawaelr
Siate: Telangana

Offer cum Appointment Letter

Doar Abdul Rahman Bin Abdullah Bawnzir,

This is with roference 1o your application and subsequent Test and Imerviews you had with us,

Wo are pleased 1o appolnl you os Fashion Consultant in the amployment of the company,

Your Emgployment shall ba for a Fixed T
21 85,2000 orm commencing from 21.02.2022 and shall automatically end an

Relianco SMSL Limiied is engaged In the business ol providing oulsourced himan resource sorvices 1o thei

clionts. Accordingly, you are assigned 1o our chent \o work as Sr. Associate in Grade K3 and shall perform dutias

thal nre ad | )
iy assigned 1o you In connection wilh the Choernis business al their premises as may be advised trom tima 1o

You will recelve an Annual Gross Companantion (including B
Two Lakh Fifty Two Thousand Rupees /- por rmml:% h::;:.-?nd I P

_Rs. per manth ]
|_Basic 12600
..Jélﬁﬁ B400
\unmiancn Allgwance 0.00 —1
21000
|_Annual Gross 2152000

The tenure of your employment shall bo subject 1o requirement of tha sarvicos

also be subjoct 1o the requiremant of dnmuﬂunmmhﬂunuwmmmhcﬁmtumnwuﬁmmj

terms and conditions in this posRtm
Annexure |. it shall form your 2 ont letter and torms of eppointment as mentioned

Pleaso sign and retum a copy of this leller
mﬂmmgMMumhmniuHHmﬂmnﬁnﬂ“ ..m 1 ccupance’ ol YAEu and Conmon

Relanm GLEL Lrvmd P iy Birwmges Varipowss Boutors Limtes
LR TR DT v T

(E scanned with OKEN Scanner
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RHDFE AP RUATHE S GO
Emplryesn Moz 2014308
Dnr Mir LIRLL HUSSAIN
Anpotitmont Laiter

\Wie are pleased Ip appoint ou in our oiganizntion s ERDGAD mubjuct fo tha

1. Your contract will comwencs feom 27 Feb 2023 and axpira on ﬁfﬂbmd“ﬂ*“:ml::”:' f-?mmmh
oar Chae Bt ir promises subjoct 1o (he torma and conditians of tha engagamont loffor axecutad by yee an 27
Feb 2023 10 In ccoedanca o tha istiuctions recalved by you trom us or Sy oihar aufarized porscn and wil by
mw:whtdregﬂuu.?wmiwhrmﬂhmnﬂﬂ#ﬂ-

2 Twmhynmhhlmfmhﬁmumﬂmnw' ]

LMMHMHIMW.ﬂHW“mﬂMmNMMH
i werk
i, During The term of the work assignmenl, render senvices axchisvely o the Client and such parfantance shal
net be inconskssent with any chligafian you may hava to othor Bhird parties.
fi, MmpmmehmhnhWﬂHWﬁTm_
v, Mot receive any paymants of arvy nature directly af indinecly from the Cliont nkess agreed 1o by TeamLoase,
v, Naimer drectly nor indirectly offers you Tor amployment with the Chent of it affiles during ®e pariod of the
weark assigrenenl wilhiouf gior paemission of Toamlease.
. Extend all ooperalion ta the Chent's employeas, consukants, representatives, ic, and da all such things ag
may be necessary and comply with al terms of the Appaintment lotier 50 85 1o offectively undarske the wer,
wii. Report and be present al the desigrsted lacatian durieyg the werking hours mentioned herein and sbide by the
fules and regulations as regured by the Clenl.

vill, Comeply with the safety, health and olher rules and regulations of TeamLeass and the Teamlease Clant that
you have been made aware of,

. During the coutee of your conbract, you can he transfered 1o 8 location wilhin the ierritary of India as and
wien reguined by TeamLease for axecuting the sarvicas proqded hersin,

A, Should you be sebectad to parform the Woek Assignment, the nature of your relationship with Toamlease wil be
that of @ Sondract of Service for & fixed period, By exoculing this bslber of engagament neither do wa offer you
with TeamLsase por 9o you bocoma an emploves of Teamleses, Upan expiry of bamination af the

Wairk Assignman, your employment with Tesmlease shall stand ferminaied forttraith,

4, Exoept for expiry of & Work Assignment due b complation/auping of B same af in respsd! of o Work Assignmeni ol
o weak o a lesser petiod of lime, either party may teaminabe this Weork Assignmenl Lelier by msuing 7 days
nelice in wiiling or paymant themeof,

folicrasing bamms and condilions:

5. Temmnation of s leller of engagemant shad not affect the pbigations of e paries thad have been incured prior
tes gueh Bemination and Teamloase shak promply soiike all your Gues aftér mating the applcable deductons.

6. You gres io dofend, imdermnily and hold TeamLvase of Ee Cliend hasmiess lrom any and a¥ claims, damages,
liability. alceneys lops ard axpersat on account of your failure to satisly army of your obdpationg wder this work
assignment laller or for miscondisct of Tor vielabion ol any law of creatian of any legal liability by you,

7. Any dapuie bebsssan you and Teambease shall b refermed o 8 aple aebiirabor appoinled by TeamLoase, The
arbitration shall be conducied in English language, n accordance with the Arbitradion and Concilalion Act 1558, @
Bangalone, Kamataka, India, This Engegement Letber shall be gervesmed by he b of india,

M 0 i e cooume Py ursiuPamTed s, decionn, himvsins 00 e ol ey dotwsres 5wy prebbaed i sy b okl
Be i* TUBEECCECONS

Tramlauie Sereors Lisaed |, OM B, LT 81400AC00PLE 1 1835
A ey, f 77 Kcaumangia bckasoad Lnvout, Jporh Bloss Collegs Haad, Kapsnpils | Bungebinn 3400784
P [ -B00 DIOGR AT, fae ) (91300 17203007 srees tipmbamn o
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[MDORSEMENT
l“mﬂmﬂﬂmm‘-“"-ﬁmmwm
Far TEAMLEASE STRVICES LIMITED Actaghed st Agresd

u:'
Sagnabue andd dale
R— Harre URILLY HUSSAMN

¥k i 8 syrae el el Muﬁuﬂmhl—.ﬁ—#n-mih#—uﬂ##d-fhﬂ-u"
Do I 'Elmtﬁ

L]
TanmLoure Bervins Lsited., ETH Ha. L34 10SEAS000RLE 118395

Aucist Bkl , & 77 Fcspemprgda bndlavd Larind. Jyoths Prvat Collrge Ras, Kionamangl , iptiene 560095
M (21.80) 33008145, Fa (#0800 :m:mnl-nu-hm;- ?
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W'u.l-m"-'u'ﬂl
fubaiy Alnexurn
Lk B 201400 .
Vorbears | Ameunl —
Busie | om0 _
Hﬂ.ﬂﬁﬂmj_ﬁ_lmmm AGTD ]
Employer PF Conirlbuilon) 1438
ESIC - Eglayer an
Shabtony Bonus ooa
Em 50
_Tm_;ﬁi—-i— l;“”’mmm’:“ Hundrad Filly Hing M
Hel Pay Annaxurs
EARNINGS Amount
11880
Hauss Flert Alwance e
14548
Gross ERmings
DEOUCTIONS *
u&m&&ﬁl i
I_EI'HII'-',ElF'-F 438
Total Deduction 14
T 13000 |

* icome-las deductions, i spplicabia .vﬂuuwhmTHldJH‘l
”mﬂmuﬂl“&hﬁﬂmﬁrﬂﬂhmﬂmdﬂmﬂﬂhmﬂh

mnﬂhnmmTunﬂmwm:ﬂmurﬂd bils for the Einancisl Year If apphcatis

fate ; This statement is only foe Tha WHWNHWHMM

Mandatery Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassmant
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 {Act)

In accordance with the provisions of the abeve Act and the Policy of the Company to creals awareness on prevantion of
sRmual harpssment a1 workplace, we uige you 10 underga an onling training programme, on the suksaci mater,

Plefse nole thal undergeing onling rainng & mandatony for s engagemeant,

LT o e — oy wnaibenie] e, dockme, dueios, & opreg o b docoent & sty peokinamd and may b lehd "
Dt . TLBGBCCEDDIS

L] w
T-Ldmhianl—l-t..fﬂﬁ.UHH{.uDD'ﬂhtul“!
Acnees Holdng | I 77 Knssamogili Teakoiirad Lavowi, Syashs Plvin Colloge Boad, Komsigals | Bargalsey. 560095
P 00000 TI0OFTAS, Fae (91800 13993007 v tnmsbinns com
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L AL R TSR ey it & B aisdl il I P

P e s e el [T
& pF ghiearf &

Pt e
Pragee 100% patient fesabac s celisctinns, Testimnnialy, and Leisg

Daly fasn
Eaguire wian papnt whethir b i 8 Bow paHING oF sarlar ol gt T
I mpw, colioet cornend details and Tegister an fing gthoretse oplact e wd g

and see vahdity of ane yoad mid aiivise accardingly

Eregre that the pabient (s nol cegistered more than oo,

Ensure that a¥ fhields In the registration module are campleted.

» Ensure that the name, age, sox, address and contact raembbers are Co0rEct (5K
far gty valed decumant ke Aduhaar f voter 10Yinsurance/ policy/corporate o

1t to confirm the oatails are correct else check with patient once again befare

saving the details coling
Ensure that the entiies i orrer lree, *

Siting: Easur ot @il Leoany 1 U eignl investgations 2 the rght person,
ollect Inwvestigatmn Sk, Sxment Hee Laniil cormectly and cearly

Explain the provequentes for investigation, Ensure that palients have
appointments for the Consultants needed, select cofrect UMA no and grepare

bill, ensure right Billing, tell the total bill amaunt and confirm. with patient for
payment before approval of B endine,

O Cybrr Gateway. 18IS Holel Lace bl lec Oy vhaivrabiad Telaagana - 500081
Tef:#51 40 45404520 F 4740 4740
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A Apticalh o cated 1X-00 JORF 1Ak amy iR i found et a5y
gr jmcorrect, P ECMTIGETT gl nmef ThE

pilaiEaion giveel by pdur f Pkl
ground

wghl 1 feronnae yag mamng orsly @ bRl
pleasa sign the guplicate al tn=s Sher

el FEreIn wiknin EREE=

iha Lesms Contain
tha aaie of

501 f b offer of training i Accoplatde 0 ¥OU,
of training fn token of your accepiancd af
days from today, amd report for training within seven days from
acceptance, In case yau ga ot accept this affer within thren days from gy,
and o 0o not repert to tralning within savan days from the date of acceplenca.
Further commumcation 1o yau.

¢his pifer shall stand withdrdwm without 2mF

ver Hospitals
hrtigagy Health e Bl Lid)

For Medico
ra unit of

Senior Manager ___

R L
| have read the tarms and concitions of this latter of appointment and confirm my

acceptance of the same.

e
e

(Signature and Date)

tv Hederabad Telangana S00081

] £

e b T orlewry, 1BIS Horel Lan
Tel: + 91 404540 4540 / 4940 4940

(¥ Scanned with OKEN Scanner



Lﬁ_.-...- hiw -__.r._- l-ﬂ— :

— Csitel e

Pabe NV Ay A

POSAN & DT s NI

o Db
SOy O e comy Al lntlor - G50

W et 1ar st P athor et e stllvanpionl bilesviegr g Dod gith i s ot gl 1
et Bhe posatindn o “Chrastamisn S vleo preotessbonal® on Felleweaaniey 1 oat ot i r

Iy iy oo Betore 10 Aug 2020, you will be appolnted ss “Custorner Service
Pootessional™ o e doggukae eyt of SEEL Yoor onmaal B compensation {Total Gussantood
Fayhwill Do INR 189,996 por annum. Debadls of your overoll oenpereathon and ot benelity s planed
at Ansesure- T Vo will Be assessed on atlensdonce, peronmnance Pgjinsl srgels el and oF anyg athes
e ameters that may e communiciled or may be agplicobie 1o your ol

1. In the instial period of appointment, you may be pul nlo Tralning wherein you will be provided
necessary upskilling Lo perform the job Lo the satisfaction and you will be assessed abaut
your capability on time 1o lime during and after (he Iraining. Your successiully completing
various phases of alnlig Is & pre-condition (o yuur conlinued employment with Sitel if it is
found during the said Irainfng your performance s nol sallsfactory or not up to the mark

then you will stand automalically disqualified for appolmment In (he organization and your
services shall stand automalically terminaled,

2 Your inltial appointment will be at Hyderabad bul your services are liable 1o be (ransferred 1o
any establishments which the Company opens from lime Lo time: YOur services are also
liable 1o be (ransferred from one deparimenl to snother depariment: from one project o
another and |o the sisler concems/assoclated Companies and subsidiary companies. Upon

transfer. you will be governed Ly the lerms and conditions of service applicable ta the said
establishment.

3. You will be subject to the Code of Conduct and olher general rules of employment pertaining

to holidays. leave rules and hours QFwork elc. prevailing In the Company or may be stipulated
from time 1o time,

Siel Indla Private Limited
Cyber Pearl, 2 Black, 2 Fioar
Madhapur, Hitech Clty, Hyderabad 500 081

| it/ fwww,site) com|

.
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g g N Conlinuance of [his CITRIENTER OF Wy “rre

T exgept by the prioe direct) A f Lomps

Ivilye or o e ath " L _.nﬂ._n._ .-q:n.r..uu J8 TR Lo F..-_ s g el =y
e ek ¥ €Nt duectly or indireclly 10 any persons firm or Loy corporat
I RRARTOw. kndwiedge ar information o any trate sacret of financial e 11 .

YOu M3y ACQurre ouri & ireri
§ * S-gLE Curing 1he course of or as INCigertal 1o YOI EMploymant corcerren

e businecs of il
. .n. :?:Jwﬂ u.# m:w of its affiliateg or lransaction in which the Company may na .
TEEccemEd or Interested whether directly of indirectly, i

& N & Quning the ; .
"2 The continance of your employment, you are Incapacitated by reasons of

WSS o sccident or any othe
el 'y other cause beyond your control f
el ol e Olirom atlending 1o your duties for a
w=tulive manths of for periods #mounting in the aggregats o 3 j_w:;,..__.w
Ly e < L -3 L

&ny e year. the Company may in its discreti
5 discretion term;
netice o payment in liew of notice iminale your mployment without any

7. Background Verification.

¥ :
mmﬂ_m w.nn__u%ﬁwz_ and further continged employmant is subject 1o your clearing 1g tha
acli - 1
. MLPHE%_WE.‘.E Gl background v.x ification which may nEmﬂ_%E not limat
N, 1o, address proof, criming| and antecedent el In addition the :

Company may send you for medi
-dical examination (ine
dauge your fitness to continue to work for the Qh_._..hr.a____.._.u__"__._é rug test) from time 1o time to

! india Private Limited
‘21 Pearl, 2 Block, 2% Flogr,

dhapur. Hitech City, Hyderabad 500 ge1

Lp:fwerw sitel com |

| |
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il ferreeanr,
e bt e T lab iy Loy yamn gt somid i Do e <t e e erdidantial r__ ”; b
N R R L T S R L Tl L ___._.::___..___1 Ihe ____:_:..: ey #fimr by =ipf 15 1 i

: fer fipdie il
I By sl 00 s o b e, oy s e el Ly e mrwiien

AithOTaty o By 10 oy ¢ Tk, whon Endaoeed by T lalter uneder cirsarmslance _ pneh
en b el RSSO T o b o Lo i ed irsibenans spnr e s B pedation 16 w...:.n_.:.__—.._w
Packagrotand hweck P ey clcumstones. il cotelilicre, macke Breeamn by o |
advaree Vou e stand and sorec T yous Coreant shill b toguiested tey Curnpary e 10
the disclosure 1o thind o Hs ol vy ol sownr sorsibisee porsarl edormation whech e bedes
mromation (1) atout your 1ace, ethuic orlging marital status, sge, cobor, and refigious,

philosophical o pelitical attilkations: (2) aboul yois Teatil

education, genetic o sexual e, oe your crimingl history: and (3) issued by guvernment

agencies such as your social security number, health records, licenses, and lax returns Tour
consent will nol be required for the disclosure of your sensitive personal information it is
necessary for 1he protection of ife and health, for medical treatment, for court proceedings,

oF when provided 1o the gavernment.

You shall not disclose your compensation package and other contents of this employment
contract fo other employees in the Company,

You shall nat disclose or utilize directly or indirectly, other than on behalf of the Company, its

subsidiaries and associated companies, and shall keep confidential, during and after your
employment, all confidential or praprietary information which May come o your knowiedgs
concerning the business or affairs of the Company, its subsidiaries and any associsled
company, and their respective customer, clients, principals. and agents.

ci_._m_ or after your employment with the Company, you shall not, remove from the premises
any client list, client information, database of any description, whether on hard copy, digital

Copy. computer disk or computer tape, other than that which may be required during your
empioyment, for the conduct of the business of the Company

You shall not remove or make copies of any Sitel records, reports, documents andfor
database of any description without prior management approval,

Special condition stipulated while working from home

While working from home arrangement, you are advised tg ENnsure;

(¥ Scanned with OKEN Scanner
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o lerel wemnl o obend vacn e
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. Vout Wil ool ke ot iy arg il (peapese, s donidicl, o ang alher reethod) o
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. Vs Wil ey v b il yonw B omelrorereenn ol ol ol b
. Vusis Wl sy ghos blog, dovichder (e ¢ thend ol it Sceeons ane nob viewatde
HE TR B e ilinisy
. Vow ane the ONLY Sl so s allowadd o access clent end polnt and screens fou
will ensure no one clsge
uses the desktop for any purpose

- You understand thal youwr work activity mus! be porfarmed In a qulet location, without

any backoround

s

. Tou will ensure your deskiop and client end point screens are locked prior 1o walking

away for any reason
*  Youwidll NOT use ANY USB devices that haye not been provided as part of your waork at

. You will ensure your equipment Is wired into the local access router. Wi-Fi IS not

approved.

Sited will actively
confidentiality o
charges where a

ﬂmhw h__m_._u__mm.._wm%ﬂg Investigate and PUrsue any Instances of breaches of client
Al Dehavior, and will take disciplin i _
Bheaon iPlinary action ang Pursue criminal

fl _
appiicable to Company or the client | SEIVe, and any violation wi be treated gross negligence

of duty besides

allracting any other applicable action ynder Indian or international dats

Upan your *Eparalion from the Company, You shail
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B Sexwl harassmen)
% Drug abuse / Alcotol
s Viewing and downloading prohibited sites
sl Thedl
Witl. - Manipulation of dala/ systems/ data integrity
s Charging expenses fram fhe company which is not allowatie
kv Viglence at woek place
xi. - Unfair means used during tests,
Xt Misuse of IPLC / STD lines.
il Mot reparting known or suspected vilations of integrity
kix. - Breach of confidentiality

10.IF you are found involved o committed any theft, misappropriation of funds, fraud in
connection with employment of Lompany in or outside the premises of the Company or
;.__.S_ﬂ __.___ moral turpitude, the Company reserves its nght to terminate the services
forthwath without 8s5igning any reasons withaut ISsuing charge sheel o holding any enguiry

TLIf you remain absent you are required to intimate 1o the Company about the same within 24

hours, If you continue your absence without | _
ftimation for consecutive th
Company will call upon to resume the dutles ang 83_:: _.mmamﬁrﬁm

@
you faif to resume the duties, it will be deerned that You are Lontract of employment, and if

not interested in the Bmployment and Com
ny will
Contact of employment without anynotice, oo S 6ht 10 terminate your

12, If you
YOU commit any misconduct In connection with employment/organization of the Company

Oulside the .
disciplinary action Premises will be treated as misconduct for the purpose of

Sitel India Private Limiteg

“yber Pear| 2™ Block, 2 Flggr,

adhapur Hitech City, Hyderabag 500 081
Itp: W.sitel.com|
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13 Termination of Ermploymon) - ;
Iher abowe n_:v__n_idc__u".”__ Contract is terminabke mulually by eliher parties w______:_m__"_,—_“_".“__“”, N
lor compensation in liew of) of 30 days (Thirly cays). The Company shall be _mu__ a Thirty
terminate your Bmployment a1 any time withoul asslgning any reason g gy Thirty
days” notice, Similarly If you wish to resign or leave the Company, you wqc qn._“,.__m___ refy on
days" clear notlce to the Company or pay applicable salary n lleu of notice period. _ﬂ."_._m than
Operatianal consideratlons and management discretion. However your relieving ear
the stipulated period of Thirty days Is at sole discretion of management.

14. The Company shall be entitied notwithstanding anylhing to the conirary contained im:m.__.__m
\erminate emplayment at any time without any notice or payment in lieu of notice
without assigning any reason in case of any act of disobedience, insubordination, breach of
frust or loss of confidence, dishonesty or other serious misconducts or negligence,
incompetence or inefficiency in discharge of your dutles or breach of any of the terms and
stipulations contained in this lelter to be cbserved or performed on your part. In addition, the
company will have liberty to take any remedy that's avallable in the law to safeguard its
Interest up 1o and including approaching law enforcement agencles, courts of law etc.

15. Upen the termination of your services, you will hand over your charge 1o such person
nominated for this purpose by the Company and shall deliver all such articles, effects papers
and praperty of the Company as may be in your possession Including without prejudice 1o the
generality for the foregoing statement of accounts. books of accounts, diaries, noles, note-

books and all other carmespondence either addressed to you or by the Company or received by
you for and on behalf of the Company,

16. Without prejudice (o any ather rights or remedies that the Company may have against YOul,
the Company shall be entitied 1o deduct from ity Sums payable to you, the amount of any
lass or damage the Company may have susiained in tonsequence of your actions.

17.The Date of Birth furnished by you at the time of appaintment will be Ireated as final and ng
representation vall be entertained 1o correct the date of birlh subsequently

18 You wi Com
i ”_w_ﬁﬁaﬁﬁﬁ%g_i_: 20oul any change n the esidental adcress given by
ce will be enter
reCord of the Company ed Into on the last known address as per the

the contract . .

Fyou mhﬂw;ﬂﬂmaﬁamﬁ_ '> entered with you, is founy subsequently incorrect or false

be lable 1o be E:_.mn_wqwmaﬂ..wgﬂm_ahaé SUppressed any material ar informatign ﬁ_.__,_ﬂ
compensatior Senvice of the Company wilhout any nolice or

JuAT Pargry g Hick 2 ﬂr..m__....q

R My ¢ _”_. 1*"__..Hu_ﬂﬁ_.__ mm.._ﬂ_._.n_,m._
__._u_._t_.l._l__.u:...._ {om|

R
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21 Non-Compete Chiuse

[

i Vi will i Hie Ha oo U s i s, il LR AR TTLRT .._.r. s dif Tabd el .._n_q .L_...____u

-.1_
(frwrenatnt
o e Dl o W pmapa by s oi Basog] iy paoe Thie S | il i wth Tl

fiaw ol Thim Miere olf el

jiglf .__—___q il
P R TH (T AT T | TR T VAL plepee o el b T ILE L B i fifneey

U AN Iy ok e ke saliony ¢ on bt
C OBy o4 fhe by ot ation Mol
o o o W ki oo Dbl o R
¢ A passpon s ko s H___._____.q______.__:___E"EE__E: | ey nrent copputity
| _......m..m_.._.n___._. _...__..__“_u.___ Ravtion Cand copy ] “_.I:__ i e | Lhlbl
Bdlls
0 Blood Growp Type

ny and for one year alles "_.Emm_“_mh_.whwg._.____.ﬁ” ”"._M
Compary for whafever regson of cause, and willin thw: gim of azh_ﬁ__ﬁ L duniris
s ok Al it .._%ﬁhw_..hia_%n consuitant,
jointly or in canjunciian with any other person. a5 _H.r._h_m_.m_, m.ﬁ.."._.__.nm___.n . N
employee or in any other capacity whatsoever, directly or indirectly Carmy rrgaged

or concerned with or have any ownership or olher interest . of

s the debls o obligations of, or permit your 1 : .
ﬁﬁhs or assoclated ﬁ,:- any Competitive Business: provided that nothing contained

hergin shall prevent you from owrng nat mare than 1% of any publicly Hﬂmumﬁnmn_mmaw_.ﬂ
shares of any company or from acting in any capacity on behalf of the Company _”___M___ E
subsidiaries. “Competitive Business’ means any business or u=..__m.. enterprise prov E__:._
dffering business protess guisourcing services or products similar 10 those offered by e
Company incluing, but not limited Lo, inbaund and nutbound telephone, mall, and electronic
kased services: back office and flem processing services; collections, insurance, o other
financial services: risk managemen! Services, and customer interaction, maintenance, and
marketing services in amy geagraphic region in which the Comgany conducts businass En in
which you either worked or represented the Company. gither in person or virtually {defined
broadly 1o Include all forms of communication other than in person), during the one-year

period prior to the end of your employment with the Company.

During your employmend with the Compa

St Indiz Private Limited

Cyber Pearl, 2% Block, 2 Flogr,

Mzdhapir, Hitech City, Hyderabad 500 081
| Bt fwoww gitel. com |
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- E..__.__ Card and Aadhar Corg o any ot qeantnont mandatety (dentifieation o
certliication that may b necessary for the (g 1o b compiant tn ity use 30
_=..____,.__;.”_____,_=E_ Ho e peonhoced i Gy S of Jnining and bt cogles theread 10 2
You don't have these documunts, but have el for the same, submit an acknowiedgemsn
OOl s o peoot of your opplication You ane eapotod 1o submit the Gopes 6 RS
documents Immediately on receipt to the campany
Please confirm your acceptance of the lerms and conditions mentiond in the above [STE57
by signing the duplicate copy of this letter and return It 1o us iImmediatelf
We welcome you to SITEL india and wish you a rewarding career with us,

Thanking You,

For SITEL India Pvt Lid

oy S IS SO v giranioe iy st TFG

FHE e il paeiRee] re e
grilen v STHan iy ISR edniin g R I € g YT R o e Nirmatied] b e
L N IR T L [TV VERL A0 gt n edigll ot Lo W by areg .__.2_.:1.:_

U LAU LE LT TR TIYPp eee vt Bl g __.1_._ By Wradesenietf b i T

VORI e v aeribess I D0 A g, st F damag 1T Tedng o

Vi iy nl o Birkges 1y M v pannae, ool edestosen s el Al Tees Capad iy rease) rif
WO P I o ¢ ovenng O Dk, oo g gl

Date:

| accept the above terms and EE_:Q.E

(

]

Signature & Date

" 1)

L=

Sital India Private Limited
nu__dm__,@ 2" Block, 2 Fioar,
U Hitech City, Hyderabad 500 0g1

(¥ Scanned with OKEN Scanner



A
._._.m:m_

LR B
1 e T ] i e _ i‘. —
_ N | _._’_'.EI‘
\ | .
I # ) X : ]
: lotal _.EH........:..—:._.___ _ TN _ .77 !
; b LAF)
‘ L L _. R | LT W ¥ wh [ Fiw ey 0 1L | P I o _.‘. ’ : g
FE LT mey m i b . F ! —_ ¥ _—_._ 4 '1. Il r_...._ __..1._—_ __-u.- .—1;..Ll ’
1 3 —
dalut WA A% pen i able peticy and at sole drscreh il 1he Tatal Managper

*  Medusl insuance (o the ESIC cowe rovgges) i Phes Cavae tnay b Tor eqmpioyee arid degenader
Y cante applable policy or s1atutony provisions

* Porsons Acodent neutange for employie 5 per The current insurance polices

*  Uratwily payable as por Faymen! of Geatully Act 1942

*  Ervoliment 1o PT as per existing statutory provision / Sitel policy

*  Advences statutory Bonus - Applicable basis role and statulory base pay threshold guidefines
Paymient would ba however aligned 1o govi declared min wages and allied provisions from time
10 time

Guatelines:

*  Taxeremption on eligible allowance in accordance i .
with prevalling Income Tax rul 2C
Submission required docurments elc. . R

The employment terms contained In this docurmen
fime 1o tme * document are subject to company policy as applicable from

Recelved ang accepted.

.IlIIIIIIII

Slgnature and Date
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Note: This is a Computer Generaled Slip and does nol require signasure
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Vetber ol D ngagement

Wharead At inaddh SATS Aurport Services Provate Limited Thereinafter relerred i 45 1o "Com gy
et tetwied pround handlng contracty at Adrpertsy i India and in order to Tulfil he o
TR

Ciraton, the Company desvres 1o CREARe parrsnne]

The termm and condition, are 2y lollown:

P |

i Engapement

We are pledied to offer you an engagement as a Customer Services lunige Basivtans §f
ter 3 perod of Three years with effect frem 04.0%5- 2027,

Your engagement is subject to the verilication ol wour antecesbents and charagter testrmomnaly
The nlormaton prowded by you 1o the Company wauld be subljéct to verdogt

Company and in case af any discrepancy or Lallacity which comes to the &
Company, your terwces shall be terminated without notice ar you may also e subecisd i
turther penal action 3« warranted. Your engagement for service in the Compamy will e Lobsiee
1o your bring lound medically fit Lo carry oul the job lor which your services a0e g 3aged

r Ay .

Pt

During the validity and pendency of enpapement, o you 3¢ gnable 10 pertonm your oBlgatcn
duties due 1o medica | unlitness either Wemporay flasting for moee than 45 dayy) o ,-wrl-- I
mcdical unfaness a5 detenmined by Company's apporned Medwal e or o
reasns [lastng mare nana% days) the ARt will Comme 10 an vivd autaen b ally oo the
MadnapEment waill I-;lt' SENTHRLTT T | I:I! bl I:l‘l.'I|1|:|I.|Il.:ll]llI li ||1||'||_l|-I WllJ'.".'Jt"i‘\_'l_ CEBEr B e atiorid o o
into any lrean engapement with pow, In wech g cvent, the CIEARCMSIE 101 1ervice Wil B
nermimalod sathdout ey romponsatin anil oo el ot Be onteled o I Tasrhedit o 1
pecind ol b e

F .'lp 1EE .:

b T L T PR & P T R T TR T 1L TRT PR 1A CLaf L ity Gt o ol thee 8105 Ly il e

M TS IFTRETL (LT ] vl waaeh e Wi dnhidte F w40 ety it
W
LT, e i Pl 1% pasganbop ol TTH | v
(LR
Ai . L i
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 castt oo place of work I8 By e Dpesatbonal area Tor whibch an AP Is @ soquicement 1o
l“'”““'“ I.I|_I|_|I lllllll"h. '||'1'|“r 1"|'|'|I|1“1||I|-|.|"|||1 |I1'I|| Fasinbide e o | by |||'||I|I CERTPIRRME R ] ef JEii Faine
abtalned an ALE and postered Fim wionk g stoani il Bind gt tenienl,

i other cases, your employment and semumeration will commencn from thes date youl have
jolned duties,

L

Probation & Confirmation

You will be placed an probatlon on your joinkng 1he Company. The probation period will be 6
months,

The probation period may be extended if so deemed necessary by the Company for such further
period as it deams fit. After completion of probation pericd, either nitial or axtended ai the
case may be, the Company may al its sole discretion conlirm your engagemaent with the
Company for a period of Three years inclusive of probation. If the probationary period is aat
extended or confirmed in wariting, your service will stand terminated by the Company,

3. Security Deposit

You will be required to deposit with the Company an amount towards the cost of training 2nd
uniferms incurred on you by the company and experience gained in the company in the course
of employment.

You shall carry out your official ebligations in the uniform provided by the Company and shall
be responsible for the safe custody of all sets of uniforms supplied 10 you.

In case of loss/ damage of uniform, you will be required to pay the cost of the additional uniform.

The deposil amounts are as under:

—— ——

EXISTING GRADE t AMOUNT
T T 7500 ]
53 {EC), 54, 55, 56 12,000 |
E | 15,000 =

The amount necds 1o be paid uplrant a1 the time af joining

The amaunt will be refunded oaly o you have completed 3 or mora years i the Company ai
the timc of separation, howeser you will be required to et Uhe old unifarm,. The Belund
wrll Bes vt cted along widh the Full o Tl Sp1thesmead

(¥ Scanned with OKEN Scanner
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4. Compenmation
Your Manthly Gross salary will b subject o stattory deductions, The detalls are as indeated
in The AnmiEsbid — A

vou will not be entithed to any othor manetary compensation.

5. Statutony Benefits & Deduclions
You will be eligible for Provident Fund as per iha Provident Fund and Miscellaneous Prowvisions
act, 1552 ar any amendments thereto alier deducting the apgropriate sums from your gross
galary. The amount payable 1o you shall be subject to income-tax dedecl ion al Source,

6. Gratuity
Yau will be elgible for Gratuty as per the Payment of Gratuity Act 1972.

7. Medical Benefits & Fitnass
Yaur continuation in the Company will be strictly subject 1o your continued medical fitnass.

Y¥ou will be required to comply with the medical standards prescribed by the company including
weight as per company standards, grooming and appearande, failing which your sefvices are
iabde 10 be terminated.

You will be entitied lor medical benefils as per the Employees' State insurance Act 1943 (“ESIC
Act”) lor those cmployees who come under the purview of the Act, For employees whao are
sutside the purview of the Act, the Company Insures them for an amount of Rs. 204,000/
towards hospitalization,

B. Location
You will bir madiaty posted of Hyderabiacd i yoe G e translerred Lo oany oiler groo
oy allali o Gaktod canfernd sl ool the Corpany gy e an ligddia Yeeur g
bt b Wil B o1 = Bae phsnbute csg o Uil T ERTELE Aelusnl troeaney el sachy it cacfie

Pooafi o eg it poirtehianb®, biaw el - | iy sl e liakidie Lo D Teeramn ke’
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peployment of services will be at the sele diseretion of the Management and subject to the
exlpencies of the company.

9. Personal Particulars
you shall keep the Company infarmed in writing of any change of your marital status and
residentlal address. In the event of you not informing the Company about the change in your

fesidence Address, any communicalion sent 1o you at the address available with the company
shall be deemed to have been served on you.

10, loe Card EP

For identification and security you will be issued an identity card. If you are required to work in
the Airport premises, you will also be issued an Alrport Entry Pass |AEP] at the time of being
engaped, which is to be displayed at all times in the Company and Airport Fromises,

I your place of work is within the G| Airport wherein the entry inside the Airpont Is restricted,
Le. controlledy repulated by BCAS, and the issuance of an Airport Entry Pass (AEP), it is clarified
that your engagement with this Company shall be subject to AEP being issued and renewed by
iha competent authorities,

Loss of Identity Card must be reported to the HAD immediately. Duplicate will be issued with a
chare of Rs 150/-. In case of loss of AER, you will be reguired to follow the rules laid by BCAS.

if at any time, [or any reason whatsoever, your AEF i revoked, your serviees with the Company
lapsos and will stand lerminated,

11 Accommedation
¥ou will not be provided any accommodation by the Company.

12, Transportation
Transpostatlan if considerad, by e Compary at any time/ reason whatioewer shall be s the

deveretion of thie Managomi

11 Working Hours
your working hours will be 43 howds per week (whether on shifis or otherwisel exchisding break
periods, and shall alio be subject to change wilhout notice. You may be cogquered Lo wiark [oF
additianal hours in case af any oRigency, [ar which you will ba compengatod a4 per Company's
ey,

wrentlance
okl A LI koo i ' rakth e Ir.|!.'| Tohiesid
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I5. Leave

1 il % .
Vou will not be eligible for any type of logve (o the first 3 months of your probation perkd
W type of leave can be avalied of a2 4 matier of right. The

dizeretion ﬂ'llhﬂr o Eraril oF “:‘I.HIE ll'l.E Il;'al.lul Mmm[:r_-rrlenl flin reEserves s

applied depending . '

: K upon the exlpe ngjes of £

:'::rt;ﬁ :“l#ﬂi‘::‘::" be as per the rulos ane regulations applicable 11: 1| ;-;:m:i::;
Y. ¥ empowered (o grant leave has the diseration 10 refuse or revok

leave granted due to exigencies of the Company's work B

A leave year is lrun:|_1- April to 31" March (Financial Year), There will be no accumulation af aniy
leaves and all unutilized legves will lapse at the end of the year

a. Declared Public Holidays
You will be eligible for 10 days declared holidays in a Calendar yEar

b. Cagual Leave [CL}

You will e eligible for Casyual Leave ta the extont of 7 days in a Finaneial Year.

C. Sich Leave [51)

You will be eligible for Sick Leave af 7 days on full pay in a Financial Year

Sick Leave of mare than 1 days availed has to be supported by a medical certificate issyed bya
registered Medical Practitioner [Allapathic).

d. Privilege Leave [PL)

You will be eligible for 21 days Privilege Leave in a Financial Year on prorate basis, Privilege
Leave should be applied atleast 5 days In advance in case of stall avalling more than 3 days
leave at a time. PL can be availed for 1 day in case of emergency.

16. Leave Encashment

17

Un-avarled PL IF any a1 the end of a financlal year L2, 31" March will be en-cashed upta a
maxireum of 10 days,

Termination of Service
s the evient of Your absence from work fora co nrinuous perlod of & days without abi ainmg the
pior apprewal of the Company or aver ital.lil"lﬂ the sanctioned leave bayvand 3 perod of & days,

wilful origr permisseon; your engapernent shall be Bable 1o be terminated without nonice
e £ Goriad of erpagement, of your conduct ms Tound an: st Pory, a2 ingageme iy will
! | [RGR. | II'I'IIII|'|:'|||EI_'JI|'
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PEILE Apoyp CREagemen lorthwith, o

In the event of

YOu being (o
company shal|

be entiy lirdl |y termi

iy lime, or for BT FeAsGn
AUlomatically/ YOUr enpa pomen tlands
Ormance will be e

Invelved in the similar ty

PELtOrS or ather employars
year from the date of 5

ng off period” of at legst one
with us,

Pe of business hefora the expiry of a “cooli
uch relinguishm ent/tarmination of services

In case your cantract 15 not renewed, your em

ployment with the LCompany aulomatically lapses
and your services stand terminated,

Notice Period

An Empln\fEE an probation Ty leave ar be disl’J‘I,‘j.l‘gEd from Service with a notice of SEYER di‘ﬁ-
or 7 days’ Gross salary,

After Confirmation, notwithstandin
the right to terminate your engage
days’ Gross salary in ieu therenf

# anything contained herein above, the Company reserves
ment at any time by giving 30 daye’ notice in writing or 30

Likewise, in case yvou wish 1o lpave your contractual Engagf_:ment alt anl-'.r t'nn?e 'l-'f.ri!hl'nl rt.hs.- threp
year period of this engagement, you shall he required u_; gwc-. 30 days' notice in writing or 30
days’ Gross salary in licu thereof. Hewever, it will be the discretion of the hia nan.
or reject the salary in liew of notlice period, or direct You Lo serve complele notice penad, |f -;nu
remain absent from your duty without autharization or reasonable explanation Il:l.-'_nmrlﬁ \ :In
eight consecutive days, It will be presumed that you are no longer |r'|!r|:r|:l5'1|f¢_1 in -.Ivr;r.r,mg ar the
m:npanl,r and have abandoned i15 servicey The Company will have the rght 1ot rminate v
SPMICES

emont Lo accept
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11052 10 dhas Inillente Hhe montl as apglicalile te
S1& Above  ~90days < the grade of the selected smplayen

Areach of any ol the above conditlons wlll render you llalile (o termination without notice of
compensation. Any dues thal may be oulstandiing ogg, heavie, salary, Cvertime ete will Be

forfelted.

19. Separation

20

Should you leave the organization without glving the fequisite notice poriod, no dues will be
payable, no full & final settiement shall be done for you,

On termination of your engagement /resignation you will immediately return 1o the company
all the company assets [ID card, AEP, Uniforms, Laptop, Cell Phone, documents ete) in your
custody and obtain cearance in the dearance ceriflicate from  the "'E’E"'?“t
officials/office/departments. Your dues if any will be settled by the company within 45 working
days only after abtaining all the clearances. IF full and final settlement is not claimed within 50

days of leaving the company, no dues shall be payable.

Company Policies

You will be, at all times, governed by the rules and regulations framed by the Company, 4%
applicable and amended from time to time, provided however, that in case there ks any conflict
between such rules and regulations and the provisions of this letter of appointment, the
provislons herein alone shail apply and prevail. You shall only be entitied 1o the benefits and
emoluments as offered hereinabave and accepted by you irrespective of yeur place of posting
during your engagement period. This Letter of Engagement, if not extended or terminated
earller, will awtomatically expire at the end of the pericd as mentioned above without the
Company having to do any other action in this respoct, Please note that your engagement will
not be eonsidered Tor claiming permanency. In case the Company decides to lill up permanent
posts, the same wall be lilled up after following the due processes laid down by the Company in

this respect

21. Confidentiality

vou shall undertake 1o mainiain the strictest secrecy concerning the activitics of the Company.
¥ou shall not pubfish or cause tobe published any article, book, photograph, lettor or gve any
interview or broadeasl or deleer any fecture or speech on any matter wiuch concoing your
duties or business of the Company withput prior permission from the Conipany ebtained in

wiiting,

I You acknewdodpe Stat you may, dunng the term ol your emp’ ymeomd ook 1hie
Company, haw 0 and becomdge lameliae wiih various 1 wle gpge 1l
codifigential inlarmaion of gl Campamy dnel oo e A i1 o
| i s i L bnancgs Plirage  apf o] gl g -
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¥ Uncumenis g [
of bislness Information '
emiplayee of the Compary,

inio

itlbect from the dave of sdgning this
bz

ninatbon of this Contract, If there i~
the Company shall have the right 1a

n wrillng withou notice and shall be entithed 1o
this clause, your confidentiality obligations 1owards:

the Individual Non-Disclosure

21. Code of Conduct

During the tenure of this Engagement, you shall discharge vour duties and obligations honestly,
difigently and conscientiously in all respects, at all times, in the best interest of the Company

and you shall not sign any other contract or in any way render any assistance to any other

erganization or person, If you are duly inve stigated and found to have exhibited work conduct

that is not found satisfactory by the Company including Insubordination, dlshnne:l_.?. insobriety,
theft intimidation, sexual harassment, ethical infractions, committing acts or omissions wl'_l.lv:_h
are detrimental to the reputation and/ or business interests of the cormpany, ar other behaviors

identified and prohibited in company polices, the company shall be entitled to terminate your
Engagement forthwith,

You shall be liable to make good any loss caused to the Company due ta your n:lgllgtm::ﬁ?:::t
or any breach of instructions issued from time to time, by the Enmpaijl'.', w:{ :;JE 1?;.,1]-, e
its rights to take any other suitable actions under the rulos and rtguifal_mr: g hc::ﬂ r_em
addition to the provisions of this clause, you sha!i abide by the c.:-:l.e of con ..; ! , aa a.;m it

as Annexure C, which shall be considered as an integral part of this Letter of Engageme

23, Jurisdiction

This Agreement shall be governed by the laws of India and the courts of Mumbai, India shall
i : . ,

have exclusive jurisdiction to try all disputes between the parties pursuant tothis Agreoment.
W ; i

MY Tho incoanse Lax and ather statetony deductions will be ot

ERTIA AR, :|r|"-..'.-II|Ir|I= laws

T E Tl |_I

(¥ Scanned with OKEN Scanner



AEFFT 5 ST
T BT FITEW 558

26, fou i€ required to:

Furnlsh educatlon gqualilication centilicates (inclaling schoaol leaving certificate),
Experience Certllicate

pirth Cortificate/ Prool of Dirth

Resldence Proof

Any 2 Photo 1D Proofl [Passport, Driving Uicense, Voler 10}
Permanent Account Bumber [PAN). [Mandatory)

Adhaar Card (Mandatory)

Personal Bank Account Number with IFSC Code, {Mandatory)
Cancelled copy of the cheque (Mandatory)

Medical Certiflcate

10 Passport size photographs with white back ground.

Tm e AOFD

o
)

You are hereby required to convey acceptance of the above terms and conditions of the engagement
by signing duplicate copy of this letter as 1oken of your acceptance.

Yours Faithfully,

For Alr Indla SATS Airport Services Private Limited,

‘Mabeen Zohai ‘|
|- Senbor Manager — HR & Admin,

| have read and understood the aloresaid terms conditions of engagement and the imphcations
thereof and agree to accept and abide by the same

T
Signature fooa . :
Name :‘.':1-“1 -'EH"‘:'I{"&.::H- e ap 405
Place !J;|.L|'_-.u._ﬂ;'}n.|:i'
Date o -5 -1019
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sty i eor industng, which i nod gaimed ay result of a breach of the Agresemae: 1 o oy
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Third Party Infarmation
| understand, in addition, that Al SATS IVC has received and in the future will recens from e Cartes
confidential or proprietary information [*Third Party Information™] subject to a duty on Al SATS A0 parts
maintzin the confidentizlity of such Information and 1o use it only Tor certain imited purposes Duning e
term of my cmployment with Al SATS and thereafter, o wihien 1 lvave layrment, | wall okl Thied Py
rivy emplay roy
Information in strictest confidence and will not dischose 1o anyone [other than Al SATS IVC gercnnel wha
need to know such information in connection with their work] or use, except In connecton sth my woek fae
Al SATS VG, Third Party Information unless expressly authorized by an officer of Al SATE VT In writing
Mo iImproper Use of information ef Prior Employers and Others
During my employment, | will not improperly use or disclose any conlidential information or trade veirets,
if any, of any former employer or any other person 1o whom | have an obligation of conhidentialty and )
will nat bring onto the premises of Al SATS IWC any unpublished documents or any preps=tty belagng ta
any forrner employer or any other person 1o whom | have an ebligation of confidentialdy unless conented
to in wniting by that former employer or person. 1wl wge i the perlormance of ny Guises only qformatien
i a B IR [} -
which is generally known and used by persons with trammg and experience comparabile 1o iy 0w s, wiich
Is comrmon knowledge in the industry or otherwise legally in the publs domain, of which s otherase
pruufdtlﬂ' r dﬂ\.l'f'ﬂi‘]ll"'-l:r hf Al SJ'I.TS' ]".I'-l:
The terms set out are acceptable ta me, and are hereby aprecd to
i
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«| Development Centre
amazon:| P
! India

June 21, 2021

TO WHOMEVER IT MAY CONCERN

This s to Inform that Mohammed Obeldullah, who currently holds the position of €5 Associate nd_h
working at Amazon Development Center [Indla) Pvt. Ltd since April 26, 2021 and the address as per

records is as follows:

Residential Address:
Yousuf Tekri colony,
Plat Mo, B,
Hyderabad S00008.

This certificate is issued at the reguest of the employee without any 1_ur.ﬂ. liability on the part of n_u._”
organization er its authorized signatories to enable employee to produce this letter as employment proct.

For Amazon Development Center (India) Pvi. Ltd

Mukesh Mishra
Human Resources

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road,
Malleshwaram (W] Bangalore - 560 055. Karnataka India
Tel.:+91-80-6787 3000, Fax : +91 - 80 - 3007 1031 / 33 CIN : U72200KAZ004PTCO34233
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INOUSTRIAL SERVICES

. A Pioneer in Facility Manogement Services

e —

Ta, OLO7. 2023

Mr Rlohanumed Sahil,
H Mo, 1-3-887/1,
Bholakpur,
MMushegrabad,
Hyderabad,
Telangana-500020

Sub:- Letter of Appointment

Dear Mr Sahil

With reference to your application for the post of Operations Executive and subsequent
interview. The management is pleased to appoint you on the said post |.e. Operations Executive

in our organization on the following terms and conditions: )

1. The appointment is on temporary basis for a period of 11 months effective from 01.07.2022
as the same depends upon the nesds of the Customers of our organization from time to
time. The appointment will be automatically come to an end without any notice or reason
of any payment in lieu thereof, if there is no work for you for more than four days

continuoushy.
2. You being appointed on the information detailed in your application which forms a part of
yvour service conbract, in case of any omission, exaggeration, concealment o

misrepresentation in the said application, your services can be terminaied without making
any reference to you and in that event you shall have nao claim against the management of

any kind what so ever,

3. You will not have any lien on the post on which you are being appointed.

4. Our business is based on certain work orders and contracts from time to time and in view of
same and also in case your work found to be not satisfactory, your services can also be
terminated without assigning any reason. In case of your termination, you shall be paid only
earned wages and you shall have no claim against us of any kind whatsoever except the

legal dues if any.

(¥ Scanned with OKEN Scanner



You shall be pald remuneration per month os mentioned bolow:

Basic Salary ! 15,000,
DA | /-
HRA : 2,325/
Bonus t 1,250/
Lww 11,505/

Total Gross Salary Payable :20,080/-

6. You shall be entitied to EPF, ESI & PT as per respective Acts from time to time.

7.

10.

11.

12.

13.

14.

15,

You may be employed in an alternative post carrying identical rate of wages if so warranted
by the circumstances and in that event the decision of the management shall be final and
binding on you. You may also be employed at the sites where the works of the company are
In progress or may come up later in and around Hyderabad on the same emoluments and

terms and conditions.

Continued absence for 7 {seven) days from the duty without prior permission in writing, of
the management will tantamaount to voluntary abandanment of service on your own accord
and it will be treated that you are resigned orally and left the service.

We/The company reserves the right to terminate this appointment by giving you a notice of
one month or payment fn lieu thereof. Similarly, you shall be at liberty to resign from the
service after giving a notice of one month notice or payment in lieu thereof,

That for all practical purposes your relatlonship with us shall remain that of an employee
and an employer,

You shall indemnify us for any loss of goods and materials entrusted to you by virtue of your
employment at our customers’ place, which may be suffered due to willful commission, or

omission of any act on your part.

Your residential address as given by you in the Application form has been noted, however
amy change in the same must be communicated immediately. Any communication sent to
you on the above address as avallable shall be deemed to have reached vou,

Since we are engaged in supplying manpower to various units/clients, be it clearly
understood and agreed that your services are liable to be transferred to any of our clients as
per our day to day needs and exigencies and you shall obey the same,

You will maintain complete confidentiality and will not divulge any information of either of
our organization or our customer, who would be the Principal Employer that may become
known to you in the course of your duties

You shall be governed by the Contract Labar {Regulation & Abolition) Act, 1970 and the
Rules made there under.
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rushe A apspbicalsle Lo vis

Ve wall bave to follow all the code of conduct atiached o i etter of appeantmant, a

1B
st place of wiodk fraam Hme Lo Hine

19, You will not involve in any kind of grouplsm / unlon activities / union membershio o ary
i 1 involve in any of the above activities Swamsar is al the liberty to terminate rmy serdoss

without any nitice.

20. Any damager (accident) lor the vehicle assigned to you, should be paid by you or regparing
charges has to be born by you only.

In case the terms and condition of your employment detailed above are acceptable to you, you
are required to please signify your acceptance on the duplicate copy of this letter, contents of

which have been read over and explained to you

Authorized Signatory

I read and understood the context of this letter with sound knowledge
| agree to the above terms & conditions of this letter

Accepted

Date:
Signature / Thumb impression

Name: & Address:

(¥ Scanned with OKEN Scanner



SWAMSAR INDUSTRIAL SERVICES
PRY SLIP FOM THE MONTIOF JUNE- 2021
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vl el s, Pl e il i “_.___.____‘._._._..T..- By Chee L oampaanty EOER . N s
ave, melgal, e e prul any offuer g

o relateat b ovmdind, dissgrloe, punciualiy, I
whah fem pant of this eoitiact of employment However,
relevenor sre specifieaily mentioned heremn for youl benel

wirre of the terms of pregrnern pke

1. Job Assvdpnment  Hoporting -
In vz askienment, vou will be responsible for carrying oul Process Facoutove functmns / dubes

Y o will repont drectly 1o the concerned Team Leader/Supervisor / Manager of the Dopartmend

4. Probation
You will be on probation for a period of six manths from the date of your appomtment, whers e

i wvour services are found satisfactory, you will be confirmed. The ceafirmaton of your
services shall be conveyed 1o you by the Company in writing. The Company reserves the nght o
reduce dispense with or extend your probation period at its absolute discretion. Unless confirmed =

writing, vou will deem to be a probationer.

5. Duties’ Responsibilities
urself diligently and faithfully to the work that may be assigned to you

a) You will apply yo
from time to time and will conform to such directions that shall be given to you fom your

SUPCTVISOrS.
b) You will have the responsibility for efficient, satisfactory and eCONOMIC operation in the

arcas of responsibility that may be assigned to you from time to time. It is the intention on
the Company that every employee of the Company takes upon him / her certain degree of
responsibility and is accountable for the work undertaken by him/her.

¢) The Manapement may place you on any assignment in any unil [ department | assoate
concern of the company in or out of Hyderabad, us it may cousider necessary i is
absolute diseretion from time to time, subject 1o the provision that your remuneration and

other facilities will not be adversely alfecled.

ypany and they should not have any

d) Company personnel are whole time employees of the con
the tenure of such

other employment or hold any other honorary office during

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 06 Floor, Building No. 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 081.
dily District - 500 032.

Unit 2: H. No, 2-58/MCOS/T2, 17* Flaar, Cosmios Tower - il, Nanakramguda Village, Serlingampally (Mandai), Rangare
Unit 3: Plot No. 6, Survey No. 1, Tower - I, 03 Floor, NSL SEZ Arena, 104 Uppal, Hyderabad, Telangana - 500 033,

Tel: +91 404223 5555 Fax: 491 404223 5555
Registered Office: #504, Linit No. 4, 05™ Flaor, Pride Hulkul, Building No. 116, Lalbagh Road, Bengaluru - 560 027.
CIN: U72200KAZ00GKPTCOS5571

Tal +01 80 4137 4500 / 4356 IE00 wiansykes.com
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employment. The management may,
permit holding honorary positionsfolTice on @ ease

TR n.
on o specilic application made by an employe
(o cnse basis.

6. Secrecy of their assignment and

a)  Employvees ol e company shuihl
shoull not divalge W any persion,
sy invfomamat ion eganding Ve coaany's apserations or flnt @
authorized to diselose or provkle the necessary iy Feampmant bom perliineng
the concerned oilicinl representing the sl elient, ,

b Mo documents o m_spm.,._.n_..,,. o ______._q_ aiher mtter should be handed over 1 any peryon without
spevilic written approval ol the comprelent muthonty.

Hive -
b fully wwire of the nensitive {RE ;
excepl with the ppeectlic authority ol the Managemendt,

[y of s clicots. Every mE:E.mE s
o u particular client only o

the

q.ﬁ.ﬁﬂ._,..:...ﬂ.::.. .. _.._n__ui,
Your CTC (Cost to Company) is INR 2,50,64%9/- and the break-up of the same B IVER .

CTC Bronk-Up

Componanis Manthly Yaoarly
Basic 15000 180000
Might Shift Aliowance T30 8760
Special Allowance 180 2280
15T

EPF 1800 21600
ESl BT 6209
Food Allowanoe 1200 14400
Transporl Allowance 1450 17400

Cost to Company 20,887 250,649

* provident Fund is calculated at 12 % of Basic Salary for Employer and 12% of Basic Salary for
Employee. Employee PF is deducted from Gross Salary.

#* ES[ is calculated at 3.25% of Gross Salary for Employer and 0.75% of Gross Salary
for Employee. Employee ESI is deducted from Gross Salary.

### Night Shift Allowance is paid on a pro-rata basis for employecs whose designated shift ends
beyond 12 AM (Night)

##** Tpansport allowance of INR 1450/~ will be paid to employee who travel by their
own Transport

s#+2+ [ncentives shall be paid every month based on performance of the employee and as per the
company's incentive guidelines,
#**** Emnlovees must be in attendance for a minimum of 7 working days concurrently, failing
which, will be terminated and salaries will not be pail out

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED
Unit 1: 06" Floor, Bullding No. 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 081,
Unlt 2: H. Mo, 2-58/MCOS/T2, 17" Floor, Cosmas Tawer - II, Nanakramguda Village, Serlingampally (Mandal), Rangareddy District - 500032,

Unlt 3: Plot No. & Survey No. 1, Tower - Il, 03" Floor, NSL SE2 Arena, |DA Uppal, Hyderabad, Telangana - 500 033,

Tel: 491 404223 5555 Faw: +91 404223 5555

Keglztered Offlce: 4504, Unit No, 4, 05 Floor, Pride Hulkul, Building No, 116, Lalbagh Road, Bengalure - 560 027.
wal il 8P ATTT AR /158 1AM wianar sulre rm Fik- |7 A FRERTIRRA T
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it AN docurment s peter
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mally haneded et

junery Wi ANy
st ol ik Mamagienii

disptch pegasier prind o Dy over

gs, purchasing

[pelude nll: .
cments, mailing lis
et and

Prochuction processes, I jechivigues and wrrang .
fipancinl information, G

information, pricing polivies, . -
prospect names & regquireiments, cmployee, CUSIINET, supplier _.._E. distributor data and
ather materils of snformation reluling 1o SYKES busimess il activitics and the manner 0

which SYKES docs business,

marketing
g g procedures,

without limitation, the naturc and results

i,  Discoveries, concepls and ideas including,
of rescarch and  development activities, process, formulas, inventions, compuler-
relted equipment or technology, \echniques, know-how, designs, drawings and
specifications;
i, All other materials of information related to the business o activities of SYKES which are
not generally known 1o others engaged in similar business or sctivilies;
. All ideas which arc derived from or refated to your acoess 1o or knowledge of any of the
above enumerated materials and information and;
v. Al information about or belonging to suppliers and clients of, and all parties 1o any
nt to the

S which would be confidential and any information pursua

agreement with SYKE
are in the position of SYKES or which SYKES has

shove definition if such other parties
agreed o treat a5 confidential.

10. Non-Competition & Non-Solicitation

During your employment a
employment with SYK

you agree not to -

al

b)

c)

ind for a period of I-year {One Year) from the cessation of your
ES (irrespective of the circumstances of, or the reasons for, the cessation)

Directly or indirectly, cither alone or as a partner, independent contractor, agent principal,
n_“"Ea__E.F ._u:.u_mﬁ, director or employee or engage in any capacity whatsoever ._:E._, any of our
client organizalions, any firm or entity, engaged in any commercial activity in

competition with any part of SYKES business as conducted during the term of this Agreement

am;m of the date of such termination of employment.
olicit, induce or encourage any employee of SYKES (or a

e OF er ny person who had been an SYKES
employee within six months of such solicitation, etc. to terminate their employment ﬁsm:_

w“_m ._Hm _ﬂ to accept employment with any other entity),
icit, induce or encourage any existing employee to become associated with or perform

services of any type for any third party.

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit L: i
1: 06" Flaor, Building No. 128, Mindspace, K. Raheja IT Park, Madhapur, Hyderabad, Telangana - 500 081

Unit 2: H. Nou 2-SB/MCOS/TZ, 17 Floar, Cosmos Tawer - 1l, Nanakramguda Village,

serlingampally (Mandal), Rangareddy District - 500 03d.

Unit 3; Plot Na,
Ha, 6, Survey Mo 1, Tower - §l, 03" Floor, NSL3EZ Arena, IDA Uppal, Hyderabad, Telangana - 500 039

Tel:+31 404223 5555 Fax: 491 40 4223 5555

Registered Oifoe: # ‘
#: #1504, Unit No. 4, 5™ Flooe, Pride Hulkul, Bullding No. 116, Lalbagh Road, Bengaluru - 560 027.

Tek: 491 B0 4137 4500 ) 4356 3800 ) Sykes.c
: am

CIN: U7 22000A2006KPTCOS59T
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aedd breach of

[ ambior
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TTILEL) {hpeale

that the prommises yon have made in thiv agrecment 118
injunctive relic

gl yoomr

You hgree
iurntion, m_....,_i,.m___n.____._._ area ol proseiiption Fon Wl wvend

il Tl b alinin

fle POVISHING ol this section, SYKES shall have
Jis

u.._d_.:.,.__qs. e T mnnee il 1o vk any other pemealy avallahle to KYk

11, Survival
jepmmination ol you g leprnene,

Soetione Oy, 0%, and 10 ol This Agtrieimen sl svirive

pipilanie with the laws ul Indm e

12, Jurisdiction
il ol z._..__..__E_.nE_._.i_______u:_n._.._.._..___.__.

This agreement shall be constroed ol enforced Inaee
any action brought hereunder shll Do Droght inn (e Courls st

notlee. Any employee not

13, Termination of Service
The appointient is ierminable either side, by giving One munth
adhering 1o this standard will sl peceive o relicving letter. Employee’s that have not been
confirmed and are still probationary are required to give One month notice.
14, General . - | |
a) The company will deduct Taxes paymenis as appropriic and consistent with the Indian Tax
Tax liabilities under all applicable Tax Laws and

regulations. You will be responsible for your

Regulations.
b) During the
to perform your dut

render yourself incompetent
or be intemperate, commil

course of your employment, If you, at any time
Jations herein Eaﬁﬁﬁ

ies or if you should misconduct yoursell
amy breach of the terms of your employment of of any of the stipu
the company shall without prejudice to 8ty of its rights under the terms herein contained,
be entitled to terminate your employment forthwith without notice oF payment in liew of notice
and to deduct from your salary or other emoluments, if any, then due to you, the amount of any

damage the company may have sustained.
¢) You may be required to undertake travel on Company’s work as and when required. In case of
travel on Company business, you are entitled to such teavel expenses/allowance as may be n

force from time to time.
d) In case of any change in your residential address during the pendency of your employment
with the Company, it shall be your duty to intimate the same 10 the Company in Writing
om the date of change of address. All communications mailed 1o you by
Il be deemed to have been received by you.

within three days fr
the Company to the last address given by you sha
you will retum to the Company all

g) Upon termination/resignation of your cmployment,
papers/documents and/or other properties, which may be in your possession at the time

relating to the business of the Company and will not retain any copies of extracts.

SYHES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Unit 1: 05* Fioer, Building No. 128, Mindspace, K. Rahejo IT Park, Madhapur, Hyderabad, Telangana - 500 081

Unit 2 H. No. 2-58/MC0ST2, 170 Fioar, Cosmas Tawer - I, Manakramguda Village, Serlingampally [Mandal), Rangareddy District - 500 032
# Flgor, NSL SEZ Arena, 104 Uppal, _._”.._Eavmn_..imun_._._w-mﬂnwm.

LLinft 3 Piat Ha. 6, Survey No. 1, Tower = I, 03"
uru - 560 027,

Tel +91 4D 4223 5555 Fan: +91 404223 5555
Pride Hulkul, Building Mo. 116, Lalbagh Road, Bengal
CiN: UT2200KAZ00BKPTCOS5STL

mnl_#in____ﬁn..-mu.___. Urit Mo, 4, 057 Floor,
Tel: 491 B0 4137 4500/ 4356 3800 www, syles.com
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¢ Uertificate in support of b i o profess
Pl of Age ! Tt cerficate wchool Leaving Corfificate
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1
g NI el passpait siee T EL] __"_r:_____:__._; il eene corlor stamip S/
b Company PP foim iy filled wn
v Phatooopy o VALID PASSIN 18 . ST
i Prool of ldemay (Copy of Passport [ Dyiving Lwense ! Vaters 11 Card | Cotege

Exam Admit Cand)
L Photocopy of the appoimtment letler duly ack nowhedged
L Information on your Flaod Group.

m. Physical filness certificate from B registere

MBRS.
and shall be 1reated

antract detailed above ure strictly confidential .
grsell ond the company. You arc cxpected 0 raintan

d practitioner not less gqualificd thas

The terms of your employment €
as privibeged. information  between Y0

such informabion appropriately.
We welcome you 10 our Organization and wish you a long, Bappy and rewarding career with us.
Yours Faithfully,
For SYKES Business Services of India Private Limited
Loretta Ann Clarke
Senfor Manager - Human Resources
Acceptance
I accept the Terms & Conditions of Appointment as out lined above.
Name: Signature:
SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED
Unit 1: 05® Fiaor, Building No. 128, Mindspace, K. Raheja T Park, Madhapur, Hyderabad, Telangana - 500081
Willage, Serlingampally {tandal), Rangareddy [istrict - 500032,

Ut 2+ H. No. 2-58/MCOSTZ, 179 ﬂa.i.nﬂzﬁa.._nsﬂ-:_z!gnu
Limit 3: Plot Na. B, Survey No. 1, Tawer - Il 03 Flaor, z._.__.umn____._.nzu._n._p__._u___ﬁ.__

Tel: 451 404223 5555 Fax: 491 &0 4213 5555
iﬁnﬂnﬂiﬁ#ﬂ.ngﬁﬁﬁgmﬂnnzﬁg. ! v
Tal: +91 &0 4137 4500 / 4356 3800 i sykescom CIM: U77200KAZD0GKPTCOS5971

E&msun.qmrﬂp:n.mnaﬁa.
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2" July 2022

Dear Irshud Al Khan,

W weleome you o SYKES Business Serviees of ndin Private Limited!
We take plensure in offering you appointment in our arganizution with following terms and conditions.

L. Appointment
We are pleascd to appoint you as Castomer Service Representutive af Hyderabad. Your date
of joining with the company is July 4%, 2022,

1. Service Rules
Your services will be governed by the rules and regulations of the Company. You will be bound by
all rules, regulations, policies, and orders promulgated by the Company from time to time
in relation 1o conduct, discipline, punciuality, leave, medical, retirement, and any other matters
which form part of this contract of employment. However, some of the terms of immediate
relevance are specifically mentioned herein for your benefit,

3. Job Assignment / Reporting
In :rmn:mim'lmpt, you will be respoansible for camrying out Process Executive functions f duties.
¥ou will report directly to the concerned Team Leader/Supervisor ! Manager of the Depariment.

4. Probation
¥ou will be on probation for a period of six months from the date of your joining, and you will be
dul:mnd confirmed after successful completion of the probation period unless munm in
wriling otherwise in advance.

5. Duties/ Responsibilities

ah  You will apply yourself diligently and faithfully 1o the work that may be assigned to you
from time to time and will conform to such directions that shall be given 1o you from your
SUPErYiSors.

b} You will have the responsibility for efficient, satisfactory and economic operation in the
areas of responsibility that may be assigned 1o you from time 1o time., It is the intention on
the Company that every employee of the Company takes upon him / ker certain degree of
respansibility and is sccountable for the work undertaken by him/her,

¢) The Management may place you on any assignment in any unit / department / associate
concemn of the company in or out of Hyderabad, as it may consider nccessary in its
absolute discretion from time 1o time, subject to the provision that your remuneration and
other facilities will not be adversely affected.

d) Company personne] are whole time employees of the company and they should not have any
other employment or hold any other honorary office during the tenure of such
employment. The management may, on a specific application made by an employee,
permit holding honorary positions/office on a case to case basis.

SYRLS BUSINESS SERVICES OF INDIA FRIVATE LIMITED

Unli 1: 0F™ Floor, Building No. 178, Mindspace, &, ReSejs IT Park, Madhapur, Hyderabad, Telasgsns - 500 051

Uinlt 2; H. Mo, 2-58MC05/T2, 17 Floor, Cosmers Tower - I, Manakramguda Vilage, Sedingamgally |Mandal), Rargareddy District - 500 032,
Linit 3: Plai Ma. B, Survey No. 1, Tower - i, (3™ Floor, WL SEF &rera, IDA Uppal, Hyderabad, Telssgana - 500039,

Tel a9 40 4333 5555 Faa: +91 40 4773 5555

Ergiubered Office: 8504 Una Ho, 4, 05 Floar, Pride Huliul, Building Mo, 116, Lafbagh Aoad, Bergahung - 560 027

Tel % BOARET 4500/ 4356 800 L ki Lo CIN: LT22006a0GKITCDEE5T]
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Compensation o hel
Vour CTC (Cost to Company) is INIE 2,60,6850- nad ihe hreak-up of the same 15 given e i

CTC Braak-Up

Componants Monthly Yoary
Basgic 15000 180000
Might Shift Allowanca 730 BrED
Specisl Allowanca 100 12000

1E,730 2,080,760

Employer Contributhon

EFF 183G 21800
ESl St G525
Food Allowanoe 1200 14400
Transpor Alowancs

Cost to Campany

* Provident Fund is calculnted at 12 % of Basic Salary for Employer and 12% of Basic Salary for
Employee. Employee PF is deducted from Gross Salary.

*+ ESI s calculated at 3.25% of Gross Salary for Employer and 0.75% of Gross Salary
for Employee. Employee ESI is deducted from Gross Salary.

#&% Night Shift Allowance is paid on o pro-rata basis for employees whose designated shifl ends
beyond 12 AM (Night)

#4+* Transport allowance of INR 1450/~ will be paid to employee who travel by their
own T ransport

#e®** Incentives shall be paid every month based on performance of the emploves and as per the
company’s incentive guidelines.

saeees Employees must be in attendance for a minimum of 7 working days concurrently, failing
which, will be terminated and salaries will not be paid out

SYKES BUSINESS SERVICES OF INDLA PRTVATE LIMITED

Unit 1: 06* Foor, Baslding Mo. 118, Mindspece, K. Raheja IT Fark, Madhager, Hyderabad, Telangana - 500 081

LinRle 2 B M 2-58MI00%IT2, 17* Floor, Cotmis: Tower « 11, Nanairamguda Willage, Serlingampally |Mandall, Rangareddy District = B0 32,
Uit 3; Fiod No. &, Survey Mo, 1, Tower - ), D3 Foor, N5L SE2 Arena, 500 Uppal, Hyderabad, Telangens - S00033

Tel; +01 &0 4375 3555 Fam: 51 40 4773 5555

Regissered Oflfce: K504, Unit Moo d, 05% Foor, Pride Hulkul, Suildng No. 116, Lalbagh Road, Bengakung - 56000 7.

Tel %1 BD 4137 4500 § 4356 3800 W AYRES £Om Cibi: U72 RDMEARDOGPTCOS 50T
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. Unnlilentlality

"l::lﬂ:ﬁl.ll'l."'l.'l.'ll'_l'l.ln'[' Uil vy e Mgy b e i st oof tnvest e o e wiih LY KIS and that

LA hi_ S woees bt e Contbdenibal Il relatligs o its bosiness. b oot

0 Tmgplivers of the "l"'""“'l“""' shwmlil b Hiilly e of il nendibve patre ull e mssignrmen
o styonahid ngd ivailpe 10 m.;}. persin, except with the npectc winthiest ity 0ol the Mntagement, any
Ifiuntion veamding thes Compainy's operathon or thit of sy of it elents. .

B Pvery ﬂ"ph'l}ﬂ:r b nuilvorlzesd to disclose or provide thie necessary inlermotine pertaining to a
penticular chient only o the concemed offieial representing the niel licol.

€) No documents or stutionery o any oilier makerinl should be handed over In Eny PERESE
without the specilic writien npproval of the Maimgement. All dacuments persanally handed aver
would be entered in the dispatch register prior o handing over (he same.

% “Confidentiol Informaibon®™ shall nelade nll;

i Production processes, marketing techniques and arrangements, mailing lists, purchasing
information, pricing policies, quoting procedures, financial information, customes and

prospect names & requirements, employee, customer, supplicr and distributor data and

other materials or information relating 10 SYKES business and activities and the manner i

which SYKES does business;

Discoveries, concepts and ideas including, without limitation, the nature and results

of research and development activities, process, formulas, inventions, compuier-

related equipment or technology, techniques, know-how, designs, drawings and

specifications;

All oiher materiaks or information related to the business or activities of SYKES which are

not generally known to others engaged in similar business or activities;

All ideas which are derived from or relaied to your access 1o of knowledge of any of the

above enumeraied materials and information and,

v. All information about or helonging to suppliers and clients of, and all parties 1o any
agreement with SYKES which would be confidential and any information pursuant o the

above definition if such other parties arc in the position of SYKES or which SYKES has
agreed o treat as confidential.

118

10, Non-Competition & Non-Solicitation

Dwring your employment and for a period of |-year (Ume Year) from the cessation of your

employment with SYKES (irrespective of the circumstances of, or the reasons for, the cessation)

you agree not to -

a) Directly or indirectly, either alone or as a pariner, independent contractor, agent, principal,
consultant, officer, director or emplovee or engage in any capacity whalsoever with any of our

client organizations, any firm or entity, engaged in any commercial activity in

competition with any part of SYKES business as conducted during the term of this Agreement

ar as of the date of such termination of employment.

Solicit, induce or encourage any employée of SYKES (or any person who had been an SYRES

employee within six months of such solicitation, etc. to terminate their employment with

SYKES or to accept employment with any other enlity),

¢) Solicit, induce or encourage any existing employee 1o become associated with or perform
services of any type for any third party.

by

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Uniit 1: DE™ For, Balding Me. 128, Mindipace, K. Fahaja 1T Park, Madhapur, Hyderabad, Telangana - 500 081

Unit = H. Mo, 2-58/MI005T2, 1'.|"‘"Flmr.tnmm'mur-ll.m:'mrrq:uﬁ“iﬂ.hﬁnpmpﬂ[!ﬂﬂ.hmrﬂﬂm-mm.
Unit 3: Fled Mo 6, Suresy Mo, 1, Tower - 1, 03 Floor, ﬂﬂm.mm.md.w-ﬂﬂm.

Tal: +51 40 4273 5555 Fax: #%0 &0 4233 5555

Registered OMice: B504, Usit No. 8, 05 Floor, Priche Hulleul, Bialiding No. 115, Lslbagh Rioad, Bengalurs - 560 027.
Tel 81 B0 4137 4500/ 4356 3800 vavrer. Ay kiss.com CIN: U7 2ICOKATODGKPTEDSSSTE
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] able with respect (o their
sk rened breach of

gunl or threa ]
unclive relief and/or

you agree that the promises you have made in this agreemen!
duration, peographical area and proseription. Int the event ol your J;r: gt
the provisions ol this section, SYKES shnll have (he rigtht '-l«{".r' £I’|‘2 n inj
specific performance and to seck ufry ather remedy nvailable 105 TRES
s | ; L.
B d 10 of this Agreoment shall srvive termination of your employmen

Sections 06, 08, an
: . | be construcd and enforced in pecordl wiee e
ey g iﬂ?lm-.1ndi:ls:uﬂllhhn hrought in the Courts situaied at Seed nderabad/Hydera

any action broug
ce, Any employee nol

_ Termination of Service .

. j'hc appointment is rerminable cither side, by EIVing Oue '“‘E'"'l::'::.s st have, Aol

adhering 1o this standard will nol receive o relicving letter, :‘Ip 5

confirmed and are still probationary arc required to BIVE One month notiEe.

14. General 4 . : dian Tax

a) The company will deduct Taxes payments as appfug_n_afa mﬁ“mc::i;snt:;tl i:;;?eﬂ"}ﬁnuﬂ e
regulations. You will be responsible for your Tax liabilitics u

b) %ﬁ;u;rf}mm of your employment, If you, at any time render Wu]l‘ lnmmpﬂl:r!:
to perform your duties or if you should misconduct yoursell or be intemperale, commi
any breach of the erms of your employment or of any of the stipulations h:re!n. contal 4
the company shall without prejudice to any of its rights u:u:l::r the terms h-ercm contained,
be entitled to terminate your employment farthwith without noticc or payment in lieu of notice
and to deduct from your salary or other emoluments, if any, then due to you, the amount of any
damage the company may have sustained. ]

¢) You may be requi s work as and when required. In case of

/allowance as may be in

travel on Company
force from time to time.

d) In case of any change in your residential address during the pendency of your employment
with the Company, it shall be your duty to intimate the same 1o the Company in writing
within three days from the date of change of address. All communications mailed to you by
the Company to the last address given by you shall be deemed to have been received by you,

¢) Upon termination/resignation of your employment, you will return to the Company all
papers/documents and/or other properties, which may be in your possession at the time
relating to the business of the Company and will not retain any copies of extracts.

red to undertake travel on Company’
business, you are entitled to such travel expenses

SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED
u":“ 1 lIEIIE"" Flaar, Bullding No. 128, Mindspace, K. faheja IT Fark, Madhapur, Hyderabad, Telangana - 500 081
uml:-' _Ne. 2-58/MCOS/T2, 17® Floor, Cosmos Tower - Il, Nanakramguda Village, Serfingampally (Mandal), Rangareddy District - 500 032
t 3: Plot No. &, Survey Mo, 1, Tower - Il, 03™ Floor, N5L 3£2 Arena, IDA Uppal, Hyderabad, Telangana - 500 033 -
Tel: +51 40 4273 5555 Fam; 451 40 4223 5555 i -
Registered Office: #504, Unit No. 4, 05™ Floor, Pride Hulkul, Bullding Mo. 116, Lalbagh Road, Bengalury - 560 027.
CIN: UTZ200KA2006KFTCOS59T1

Tel: +51 B0 4137 4500 / 4356 3500 v Sy has. eom
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You ngrec than the |'l'|"|.|-lHi."-l"H vun Dvee il fay ks g el nee peasopmhle with respect I theif
duration, Fﬂﬁlhl]'ll'lilr-ﬂl aren il povscripibon, Do the eveit of oo fiinl oo thiremtened bpeach of
the provisions of this section, SYKES shall lave the oight o abtaln injonctive reliel andfor
spectlic perfommmnce and o seek any wiher remedy avallabile i SYR1S

11 Survival
Sectivns 06, OF, and 10 ol this Agreement shall survive termination of your employment.

12. Jurisdiction —
This agreement shall be constrocd wwd enforced In nceordinee with the Jaws of India 2
any netion brought herevmder shall be brought in the Courts situated ol Scoundernbad/Hyderabad

L. Termination of Service
The appointment is terminable cither side, by giving One month notice. Any employee ot

adhering 1o this standand will not receive o relieving letler. Employee's that have not been
confirmed and are siill probationary are required (o give One month notice.

14. General i . :
a) The company will deduct Taxes payments as appropriate and mrsl:ml'mlh the Indian Tax
regialations. You will be responsible for your Tux liabilities under all applicable Tax Laws and
Regulations. _ ;

b) During the course of your employment, If you, at amy time render '_':'l:rl.ﬂ'ilﬂ[f incompetent
to perform your duties or if you should misconduct yoursell d be intemperate, commit

i loyment or of any of the stipulations herein contilived,

amy breach of the lerms of your emp : : .
the company shall without prejudice to any of its rights under the terms h-!:l't]ll'l ﬂuntam:-.d,
be entitled to terminate your employment forthwith without notice or payment in licu of notice

and to deduct from your salary or other emoluments, if any, then due to you, the amount of any
damage the company may have sustained. )
¢} You may be required to undertake travel on Company’s work as and when required, In case ?I'
travel on Company business, you are entitled to such travel expensesfallowance as may be in
force from time to time.
d) In case of any change in your residential address during the pendency of your Elpplﬂ!."l'l'l.lm
with the Company, it shall be your duty o intimate the same to the Company in writing
within three days from the date of change of address. All communications mailed to you by
the Company to the last address given by you shall be deemed to have been received by you.
¢) Upon termination/resignation of your employment, you will return to the Eum;mny_ all
papers/documents andfor other properties, which may be in your possession at the time
relating to the business of the Company and will not retain any copies of extracts.

SYKLS BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Lindt 1; 05™ Flogs, Suliding No. 128, Mindspace, K. Raheja IT Park, Madhspu, Hyderabad, Telangana - 500081
Unit 2: H. N 2-58/MC05/T2, 17 Fioor, Cosmat Towser - I, Nanakramguda Village, Serlingampally [Mandad), Rangareddy District - 500 032,
Liaf 3 Plat Na. 6 Sureey No. L, Tewer - [T, 03" Roor, NSL 3EZ Arena, [0 Uppad, Hyderabad, Telengana - 500 032

Tl 9] 404223 5555 Faoc «01 4043273 5555 sl
Heghtered Difice: 1504, Unit No. 4, 05™ Floor, Pride Hulkid, Buikling No. 116, Lalbagh Road, Bengaluru - :
Tod #f) Rl 4107 4500 f 4356 3800 wwwsykes.com ICIN: Li72 2D0KAZ006KFTCOESTTE
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SYEES BUSENESS SERVICES INDIA PRIVATE LIMITED
6™ Flaor, Duilding Me. 120, Mindspace,
K. flaheda IT Park, Madapur
tiydarabiad-500 081, Telingana, INGLA
fal: #01 -40 4333 5535
e gkied, cam

f) Please nole that our offer is subject to refercnees provided by you being satisfact
and j_"ﬂl.l‘l'ﬂ' I_JE.IIIE fonind I1'|-l:l|i|:lI“:|-' it ns deelaned I]}I !||-,||[:II A " e
(1) You shall produce the following ducsments on or before joining,
u. Copy of Appointment letter & Relicving |etter from previous emplayer (if
upplicable)
b. Copy of the last pay slip drwn
. Fomm 16(1) (pertaining to TIS) from the previous employer
d.  PF Membership No, (i already 0 member)
MName & Address of the PF Trust or Regional Provident Fund Commissioner of
your state
Location & Address where the Transfer request need (o be sent
¢. Certificate in support of your academic/professional qualifications |

[. Proofof Age ! Birth certificate / School Leaving Centilicate

g. Six recent passpont size colour photograph and one colour stamp sized photograph I

h. Company PPF farm duly filled in. {

i Photocopy of VALID PASSPORT

i Proof of Identity (Copy of Passport / Driving License / Voters 1D Card / College I
Exam Admit Card)

k. Photocopy of the appointment letter duly acknowledged.
I. Information on vour Blood Group.
m. Physical fitness certificate from a registered practitioner not less qualified than !

MBBES.
The terms of your employment contract detailed above are sirictly confidential and shall be treated L
as peivileged, information between yoursell and the company. You are expected to maintain
such information appropriately.

We welcome vou o our Organization and wish you a long, happy and rewarding career with us.

Yours Faithfully,

For SYKES Business Services of India Privaie Limited

Loretta Ann Clarke
Senior Manager - Human Resources

= Coeprance

| accept the Terms & Conditions of Appointment as out lined above.

Name: Irshad Signature: N
' © | Inhad

HF2 NN AL
SYKES BUSINESS SERVICES OF INDIA PRIVATE LIMITED

Linit 1: 06" Floor, Budding Mo, 128, Mindspace, K. Raheja IT Fark, Madhapur, Hyderabad, Telangana - 500 081,

Linét 2: W No. JS8/MC05T2, 17 Floor, Cosmos Tower - I, Nanakramguds Village, Serlingampally (Mandal), Rargareddy District - 500 032,
Urailt 3: Fled Mo, B, Sunvey Mo, 1, Tower - i, 037 Floor, MSL 557 Arena, IDA Uppal, Hyderabad, Telangana - 500 035

Tiel: 451 40 8223 5555 Fax: +91 40 4239 5585

Ragictered Office: 8504, Unit Mo 4, 05% Foor, Pride Hulkul, Huslding Ma. 116, Lathagh Rosd, Bergaluru - 560 037,
Tel o] M1 4137 45040 f 4356 800 wrand, vk bam CIN: UT X 200K A00EEPTONSSS T
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With retenece to your apphcation

andl thn subsuguont intorvis you bt with s, e oty plansed

offer you the position of “Technieok Support Professional” on faliowing cordigng

Upsn your joining ono of before

ps* Apr 2021, you will be appointod @5 "Technical Saapnr!

Profeasional” in the reguiar employmant of SITEL. Your annual Basa COMpENRILon iTotal Gutrantees
Pay] will be INR 189,000 per annum. Datails of your overall ppmpEnsstion B0 GET panelfits o
placed at Anngxure-1. You will be essessed on atlEnCance, performance against targets 52t end of B
other parametess that iy b communicated or may be applicatie ta your rofe,

L In the initial pariod of sp
necessary upskilling to.p

pointrment, you may be put into Trakning wharsin you will bz providsd

grform the job to the satisfaction and you will be sssessed sbout

your capability on tima to time during and after the training. Your successiuly eompiesing
various phases af training is 3 pre-condition to your contimed mmployment with Sitel. if i2s
found during the said training your performance i% mot satisfactory Oof Mot Up 9 the mami
then you will stand autamaticatly disquafified for appontmaent in the organization and your
carvices shell stand automatically terminated.

a Ygur initial sppointment

will be 8t Hyderabad but yaur services are fisble to be tranaferrad 1o

any establishments which the Gompany opens from time 10 UmE; you services afe S0

liakie to be transferred

from ane department to another department. from ong project o

angther and to the sister concerns/associated companies and subsidiary companias. Upan
wansler, you will be governed iy the terms and canditions of sorvice applicable to the sad

agtablishment.

3. You will be subject to the Code of Conduct and other general rules of employment pROEINING

to holidays, leave Tules anid howrs o

fram time to tme.

f work etc. prevailing in the Company of may be stipulated

Sitel india Private Limited
Cyber Pearl 2" Black, 2 Floor,

Madhapur, Hitech City. Hyderabad 500 0B1

| hitpy//www sitel.com|

(¥ Scanned with OKEN Scanner



- Gsitel

!, The code af canduet and other ganeral rules of
the induction and would be deemed understood and

underisking.
& You will =

o Diliggorly, faithiuily and
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Csitel

Vi vy i U L' ot il M gbe sl [ AiEiine Gr ARy WANIPe

s e g s o o A Ty sl o N e g iy S5 IIJI I
i i l1-'|.|..|||huu1.|hlm1-|1hl|I|1-|||HMFI|I|! Bl divee gosdrebln yemoe it reih Lt et
Vne conivgpiny i coniun |k whviat wir e ablin

B Pondenbibty wad Han Bedoon al il Sonctits

Ky dteaimiatisen vebating ki yanit pisinaatii] prcsinlaneis ] nnivek| :~m1|:rmun1r|:w:::!
I, ueacher o] Ut e bvpniey il 1 10 Garnpoery (i matbority B ilisclnsm :.ud:n IT,d.u;ul
nferenation b sppaplate ol o ikl ity oy pisepitimil by ll;w;“:&h o
auilbsanily, 01 b b Comipaity's clinrts wh mguirid By the fitimt urslin Tj.um i
pondibens e ki by ity v ot 1 Ifnation vt s I kst 5 0 .
chgrow] ek purposts under droyrmataneas ond conditions sl :rmm :; m
advanc, You understand and ogret {hat your consant shol bu requestid l:n' m:_mrr.rhmw
tha disciorswne b thrd parties of 2Ty of your sanfillv porsonal informatan -.uh: hu:
information; [1] alaut your face, gtnnle origin, EE:: siadus, age. Galge, ang rElgiou,
prnsopbical ar alfifiations; (2] abaut your )

prluAton. ;ﬁp;ﬁl:ﬂm file, ulr-p:uf eriminal histery: and [3] msued by government
ageriies such ns your snpigt security number, health mﬂ:_a._lr:rus, aru:_l Lt rzuup Yo
congsnt will not be required far the dischasurs of your sensiive personel infarmatian if i i
necEsSEny tar the protaction of §Ee and heaith, sor medhcal treatment, for court praceecings,
& when provided to the gevernment.

Y¥ou shall not dsclose your enmpersation package and other cortents of this employenent
poitract b sttt ernployees in the Compary

¥ sholl ot discioss or utikee directly or ingizectiy, gthar than on behald of the Compary, its
eunsigaries and sssoclated companies, and sholl keap eorfidential, during and after your
areghoyment. all confidentiai or proprietary infarmaton whiich may come to your krowisdge
comcerning the hﬂmwnﬂuh&dmtwm.h%umwm
campy, and thelr rospeckie custame, gierts, pringrpals, ard agems,

Duing or after your employment with tha Comgany, you shall net, remave from 1he premises
any elient fist, elient information, catabase of sty description, whether on hard copy, dgtal

cogy, amputer digk o computer tape. other shan that which may be required curing your
amplaymet, far the consuct of the business of the Lomgany.

You shall not remove or make copies of any SRl rEconds, roports, COCUTMERSS sndfoe
database ol ary descriction without price management approval

Special condition stiputated while working from home

While wnrking from heme arrangament, you are adwisnd 1O Bngure

5l india Private Limited

{yher Pearl 27 Bluck, 2 Foor,
Madhapur, Hitech City, Hyderabad 500 DHL
| bt o sl corm |
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youi mre the ONLY autharirod use gligwod 1B nECNSs elimnt end

L
willl ErTEure TR O (b
ceps the deskiop for any purpess
b yau wnderstand that your work actl

gy BackgroUng roise
- You will BRsws
awzy for any reason
- You will NOT usa

home egquigment
- you will BRSUrE your gqu

yity must be performed i o quiet Wecator, P g -

youwr deskiop and client end point seroens are locked pror 2 T B

ANY LISB devices that have Aot bean provided as part of your w2t

ipment s wired intd the local Access routasn Wi-Fi i3 not

spproved

stances of oreacnes of ehent

stigate and pursue any in
gug criminsl

sirel will gotively and agoressively inve
and will take disciplinary action and pur

gonfidentialily or fraudulent behsvior,
charges where applicable.

vou shall maintain and comply with all Indian and international data privacy norms as may ha
applicable to company or the cllent [ serva, and any viglation will be treated gross negligence
af duty besides attracting any other applicable action under Indian or international data

privacy law.

While you working from home. all conditions related to confidentiality, data privacy and any
ather clauses of prohibition as per this contract of 8s may be notified or snnounced from time
to time, are automatically extended to your hame office environment and | undertake 1o

continue to abide by them.
Upon your sgparation from the Company, you shall farthwith deliver to the Company all books,
documents, papers, materials, equipment and any other propérty of the Company, which may
have, come to, andfor are under your possession or control, without need of any demand.

s/ Indla Private Limited
ar Peart. 2" Block, 2™ Floor.
hanur. Hiteeh City, Hyderabad 500 081
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Vinlence ot work place
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quni involved Of commitigd any
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10. If you are f
ponnection wi

involved in mModE
forthwith without aasigning

11.If you remain ghzent
hours. I you gonlinueE ¥

Compadmy wil call upon W0

you fall to resume the dutie
not interested in tha employment 8
contract of m without any notice.

12. If you commit any rrisconduct i gornection
whether itIs inside or outs

discipfinary action.
=== e —
cjtel india Private Lirnited

Eytaerﬂ.E" Block, 2% Floor.
Madhapur, Hitech Gity, Hydarahad 500 08l

| https/fwwwsitel.com|
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ur ahsence without
ned Company Wi

with amployrmantd
g the premises will

) L B ol digiEd

lanf =hes

= rot allaeadie

viplations of integrty

theit misapproprauan of hunoe, friet ®
e of tne Compamy &

tgide 1he Prem
ta the srvCaEs

its righa 10 parmand
ge shekt Of hoiding B BRI

{ Lhe ST within 24
iy thras oys e
ployment, anc o

@ to thie Company phou
intimatian g Cconsecy
fulfill the contract of &m

ghat you Bre

rpaarve (L5 right 12 ppprnaLe your

be treated BE misConduct

e

(¥ Scanned with OKEN Scanner



\ 4

i ;W.l SOFL I FT RAb AR |hvwrm iy

/"‘ -
¢ sitel

13 Vesmilnatin ol Finpdiyimd

Thuas sehsnv siersphayvrvmest coarit oot s (o prsbnnssle spatigally iy st o thers ey Ul esies
fon componsation in les of ) of 30 doys [Iniy daga] The Campasy she T o L
Teeminadn yons ergloyrsint of sy Ui witiel asskgalidg st 4 Tasin A% e N fiety
sy’ ivothen. Sirvibacby 1 yun whsh bo sogige of e e Loegany, aheedd g Thirty
doys’ chom motice bo U Compony o pay spplicatilo ssiarg lipei wl pertien pariad, gy 4
operational considenviins an managemnt discistion Hesmomt yratet tilapaltigy aiarlomt TN
thi stipulated poriod of Thinty dey fa o1 sohe sgimtien o e

14, The Comgany shell e cntitiod natwithtanding anything to the contrary G2 nard harin, 10
terminate employment ot oy tine withaul any notice o poymend in floy of ROtEE wrid
withaut assigning any rsason ¥ cose al ony ool of disohsinnes, { s bt e YT, r.r::ar.ﬂ L
trust or kss of confidence, dishonesty or othat sorigus misconduets o ""i'ﬂ"'":;
incompetenca or nefTiciency 0 diseharge of your dulis of neeach of amy of T LBIMS “
stipulations conained in this letter to ba obsarved of perforened on your part 10 R
campany will have iberty to take any rmay that's evailatle i the law 16 59
interest up to and including approaching aw eniarcement agenCies, courts of law Sic-

feguard 15

15. Upen the termenstion of your sarvices, YoUu will hand gwer your chargé to such person
naminated for this purpose by tha Carmpany and shall defiver all such a.nj:lts. Eﬂ.EEﬂE pEQErS
and progerty of the Company &5 may b2 fin your possREsion jrnciuding vﬂu-nn.lt_prEjum:nm the

ganerality for the foregoing statoment of aceounts, books of acrourts, tharies, NOLEs. ATl

pooks and all pthar porraspondence eithar gddressed Lo you or by the Company of recenved by
you far and on babalf of the Gampiy.

16 Without prajutiice 13 any ather rights of remedies that the Company may have againat you.
the Company shill be artitied to deduct from eny SUMS pwametuwu.me.mmmuim
In=s ar damage the Company moy have sustainad In coRSEQUENCE ol your attions.

17 The Date of Birth furnished by you at the time of appaintment Wil be wested as final and no
raprasentation will De aritertained to comect the date of tiirth subseguently.

18, You will keep the Company infarmed about any change in the rasidential sddress given by
you 2nd all the correspondence will be entered into on the last known address as pem the

record of the Campany,

19, If any of the information furnished by you =t the time of appointment, on the basis of which
the contract of emplayment is entered with you, is found subsequently incomect or false, or
if you are found willingly and/or deliberately suppressad any material of information, you witl
be liable to be removed from the senace of the Company without any notice of
compensatign

Site] india Private Limited

Cyber Pearl 2 Block, 2* Floos,

Madhagur, Hitech City, Hydersbad 500 081
| btz gltalcom |

(¥ Scanned with OKEN Scanner
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20, Yo will ot from th anrvios of W Corpiiy g cotmpin ki of GBI gears of gaur sGe
21. The breakup of the compansation b amclosad oo per e Aniosorn 1 atbaetimd P iranth
22, You are requested to furnksh the follmwlng docermints f inforation ot 1 T oyl ke

Original/Copy of th rofleving cum mxporloncn lette from thie prevbaus aomgla o
Original/Copy af tha Iatost salory iyt leeitis,

Original/Copy of the lnst education Markshobt

Original/Copy of the date of birth corlficoto,

4 passport size photographs, [with white backgrount) N
Passport Copy/ Ration Cord copy for proof of nddressfitent Agresmant copg/UtETY
Bills

g. Blood Group Type.

mEROFR

23. Non-Compete Clause

During your employment with the Company and far one year after your separation from the
Company for whatever resson Of Cause, and within the cities or municipalities where the
Company or any of its branchas operate, you will niot, gither indlvidually or in partnership Or
jointly ar in conjunction with any other person, as principal, agent, shareholder, consuliant,
employes or in any other capacity whatsoever, directly or indirectly carry on or be engaged in
or concerned with or have any ownership or other intarest in, or advise, lend manay 1o,
gueraniee the debls or abligations of, or permit your name ar gny part thereof to be used ar
employed by or associated with, any Competitive Business. provided that nothing contained
hergin shall prevent you from owning not more than 1% of any publicly raded class of
shxaras of any company or from acling in any capecity on behalf af the Company or any of its
sirhsidiaries. "Competitive Business™ means any busingss or other enterprise providing of
offering business process outsourcing services ar progucts similar to those offered by the
Company including. but not limited 1o, inbound and outbound telephone, mail, and glectronie
hasad services; back office and item processing services; collections, insurance, or other
financial services: risk management sgrvices: and customer interaction, maintenance. afid
marketing services in any geographic region in which the Company conducts business and in
which you either worked or represented the Company, either in person or virtually [definad
broadly to include all forms of communication other than in person), during the one-year
period prior to the end of your employment with the Company.

(¥ Scanned with OKEN Scanner
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20, Supilation nylogt Conliet of ltoran, Daparguemt ood Non-Sollatation la

b You sholl ol ok Wmproper acvemanns of yaur positie in e Gompany and yo s o ol

timos ba falthlul to the Compony's Intarest. Durlg or ofter yor arpleyimise with the
Compnny, you shill nel, direely o Indeactly, whethar on o poesond lial, o oa on ofllcar,
eripayes o conaultant of anathor antarpriae, ar any othar copacity whotsaevo

al.Enter Into oy consultoncy, employmont ar businoes armngumant which confllcts or

tents ta conflict with the Company's business of intarats o your chilgntions undar this
Contract; or

b)Otherwise act contrary (o tha Interests of the Compary, Furtharmore, durlng yoir
amploymant with the Company and for ana yeer after your aeparation from the Compary
for whatever reason or coust, you shall not soiclt, encouroge, or influence (a] any
employes, contractar, or other sarvica provider of the Compony ta leove smployment of
cesse providing services to the Company or[b] eny indhidual or Dusiness that i &
Customar of the Compary or its currant or future aflilistes Lo tlicrmasa ar :ﬁanuﬂ_:lnuu =
husingss with the Company. You eiso agree that for a perad of ooa yoor fallowing your
stparation from the Company for whaliver rEaSOR Of CIWSH, YOU will moL withoul tha
achvance writien consent of the Company, deectly or indwectly, for yourse!f or as an agant,
employee. consultant, member, cwner, partriir, S1ockholde, or otherwisa of othars coniact
any Customer for the purposs af marketing, salling, o providing o any Customar any
product or service similar to that affered by the Company or actopl 8% @ customer ary
Customer for such purposs. "Cusiome:™ means By Person of entity i) who was or i5 8
iant or prospective client of the Company and {ii] phout wham you iparned Confidentist
infommatian or with whom you had dealings pe cantact in thi course of your wrnplaymant
with tha Company,
¥  Ouring your emaleyment with the Compary and for ane yéar aftor your separation from the
Company for whatevis rEason ar causi. you will not invalve in any act that may diractly or
intirectly affects the brand and other nterest of the Company, s employees,

shorshdders, Cllents and client's customars in any form, event and medin | including
soecial modia ],

Sitéd Indla Private Limked

Cyber Peavt, 2™ Block, 2 Floar,

Matapur, Hilgeh Cay, Hyderabad SO0 081
I i s it oo |
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By signing this controct, you guarantoe that- you are not preventod of restricted from
emering Into any employment reletionship with tha Company, or restricted or limited In the
scope of services thet you can perform on behalf of the Company by any agreement,
judgment. decree, arder, or ather restraint; and that you sgree to indemnify and hold the

company free and harmless from any and all expenses, losses or damages it may incur,

including, but not limited to all expenses of defense and attorneys’ fees, caused by reason of
your breach of covenents contained in this paragraph

25. Pan Card and Aadhar Card or any other government mandatory identification or certification
that may be necessary for the company to be compliant on its use and ‘lrnphamaintaﬂun. to be
produced at the time of Jeining and submit coples thereof. In case you don't have these
documents, butl have filed for the same, submit an acknowledgement receipt as @ proaf af

your application. You are expected to submit the copies of these documents immediataly an
recelpt to the company,

Please confirm your acceptance of the terms and conditions mentioned in the above letier
by signing the duplicate copy of this letter and returm it to us immediately

We welcome you to SITEL India and wish you a rewarding career with us.

Tharking You,

Far SITEL India Pvt Ltd

Ili Rajesh

Oate: April 5, 2021
[H'H’Hanagar]

| ageept the above terms and conditions
CiacuSigred by!

i | Maleammedy Qovar Qomed ko

SigratEwnRE Aeril 5, 2021

(¥ Scanned with OKEN Scanner
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R Mo : 00013 » 202112/08: fi=
Kame of Candidale dan pd
Nationalty / 1D8 g Igpah d | dmia
Job Titie ks Adfa g e
Base Solary 000 =i i
Phone Allcwance 300 Jualyl Ly
Trans p Allowanco 3 3 e Ry b g S L
Housmg Allowance 1000 (e iy
Medical Insurance o s e o o el
Annual Vacation [l J) o 21 iy peadl i Ja
Vacation ticket S s ey i ey ) ey L Rayl g5
Duration of contract w3 b ) e P e
Tatal e 4,300

as jodigal .;J.g,.',..,ﬂ_;-_ﬁ..‘-f,"-ii_-d_u,-l el B ey pl D g e Ja
Sl Sy e s o gy B0 el e MmaT
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Morthiy Smiasy, LAR 00 Per month

. - Sungle

SprDoTMg to Feance Derecior

Won Lacatom Fawaks, Rakkah, Kingdom of Saud srnasa
Teameporiaton { Hone

o Tireng * Bunday through Thursday 0730 A0 0o 0530 7=
Empioyment Contract : 50 Days effectrae lrom ingeng the spreerent
Ste-timg Date » Sep 15 2021

H you scoept they agreement, pledse sign below 28 yOur 200023000 ol Urade e ding 27 S ‘oeep g

i=rms
Regares,
b
| ot .r‘r"'
— I . —_ f’:..--*--\. et
Abdulrahman Alomsiry Urmayt AMmed
HHE ARnBgEr
II'
Py 1 e e
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o 18, SN

Teabsep Lproemen],

Thes agreement bomade ab Sep 15, 2021 batwaen Savdi Elnctric Supply Comgparmy [SESCO) 8 fin
2051002520 and M. (Umnayr Ahmed ), Indian national based on Saurd fama B, 21735095355

Morthty Salary : AR, 500 Per month.

Eiatus i Single

Reporting to .. Finance Director

Work Lacation : Rawabi, Rakkah, Kingdom of Saudi Arabia,
TrenEpariaticn : Naae

Office Timing < Sunday through Thursday 07:30 AM to 05:30 PM
Empioyment Contract : 30 Days affactive i‘rpuﬁ cinging the agreement.
Starting Date : Sep 15,2021

if you atcept this agreement, please sign belew as your acceptance and understanding of the Foragaing

Terma.
Regards,
]
' — = 1|-
Abdulrahman Alomairy “ay Urnayr Ahmed
HE Manager
L R
-_m PG e 258 Ay Bhakee G0 Rl of S @) pide LR PR TTIE | LR e "-f:.‘#:h.‘
SRR TR ¢ R - B ol 1) SR B P el BRI D il e AR Wt N TR AOE aly L i EE e VTGN Rl

A AT e
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etnship REQuest Lettes P Cotlete to Company

Irivrm

HDOD

CLLLTE I R PR | |~II-||-
Bapids G=hal, Mew Wplipppily,

Hyderahad Telangena LODMOY India

Dete 1270972021

e

The Human Resourcer Manager,
Spudi Dlectre Supply Company,
7.0. Box 3238,

Al Khobar 31952 K 5.A

Subject: Reguest for internship

Sirf Madam,
My name is Dr, Yasmeen Banu and | serve as H.0.0 in Anwar Ul Uloam eallsgs

| am writing this letter on behalf of Anwar Ul Uloom College in order to inform you that Urmayr
Lhmed is looking forward to joining the internship program from your esteemed company. As ger
the curriculum, the student needs to join a 12 week long internship and attain 3 cervficate after

satisfactory training.

it will be 2 polden epportunity for the student as they will get to learn a lat of new things. Itsto
request you to kindly allow the mentioned student to join the training program from your reputed

company.

Far,

anwar Ul Uloom College,
Dr. Yasmeen Banu,
H.0.D.

(¥ Scanned with OKEN Scanner
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Megn 14 Lompany

Frizim,

Dr. Yasmppan 5T

Hivad Depa e of 1]
' LS gy, Al
Anwaul Uloam College, o

Moew M:}I:IEpaII'.r.
Hyderabad, Tr.-l:mgﬂnnﬁm{}ul, Inddia

Date: 12/09/2071

To,

The Human Resources Manager,
Saudi Electric Supply Company,
P.O. Box 3208,

Al Khobar 31953 K.5.4,

Subject: Request for internship te admit the student for Internship regards:
Sir/ Madam,

I Dr. Yasmeen Banu to submit that as per the curriculum Mr, Umayr Ahmed our college of B84

required 17 weeks Internship Programme in 2 tompany and obtain Internship Certificate from iha
Company after completing the Internship training.

| am here with sending Mr. Umayr Ahmed to ¥aur esteemed company for the Internship ,

Kindly, Permit above student to get training in your company,
Thanking You,

Dr. Yasmeen Banu,
H.0.D.

(¥ Scanned with OKEN Scanner
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B

P Yasmeen Ranug

Head Department of Masiness Adminisration
Amwvaidt Uoom College,
Mo Biallepally,

Hyderabad, Tetangana SOO001, indla,

Date: 12/09/2021.

To,

The Human Resources Manager,
S3udi Electric Supply Company,
F.O. Box 3298,

Al Khobar 31952 K54,

Subject: Request for internship to admit the student for Internship regards:
Sir/ Madam,

| Dr. Yasmeen Banu to submit that as per the curriculum Mr. Umayr Ahvmed our college of BBA

required 12 weeks Internship Propramme in a company and obtain Internship Certificate fram the
Company after completing the Internship training.

I am here with sending Mr. Umayr Ahmed to your esteemed company for the Internship .
Kindly, Permit above student 1o et trakning in your company,
Thanking You,

Or. Yasmeen Banu,
H.0.0.

(¥ Scanned with OKEN Scanner



PAYSLIP MAR 2022

AMVOTEGH SOLUTIONS PRIVATE LIMITED

£.3.20EATIE, 15T FLOOR, AMvVOTECH

ROAD MO B, JUBILEE HLLS.

HYDERARAD TELAMCANS 500033
SYED SAJID ALl

Departminl
Emplayies Number [Cinte Joined Sub Depatment

RECRUITMENT- BENCH

[N

o250 04 Feb 2022 SALES R
Desgmatan Paymenl Mode Bank Banik IFSC
Bench Sales Trainee Bank Transfer ICIC! Bank Limited CIC0000008
Bank Ascoun EAN iLIAM BF Byt
OO0B01645321 DCIPAS405G NiA NIA
SALARY DETAILS
ACTUAL PAYABLE DAYS TOTAL WERKING DAYE LEHES OF PAY DAYS DAYS PAYABLE
a 31.0 e[| 3
EARMINGS TAXES & DEDUCTIONS
Basle §,300.00 Professional Tax 200.00
Conveyance Allowance 1,600.00 !Tntnl Deductions (C) 200.00
HRA 2,520.00 |
Medical Allowance 1,250.00 I
Special Allowsnce 9,330.00 |
Total Earnings (A} 21,000.00
Mel Salary Payable (A-C) 20,B00
Net Salary in words Twenty Thousand Eight Hundred only

~Note : All amounis displayed in this payship are in INR

“This s compiter genoiled stitement. dues pol reduing Egnatum,

(¥ Scanned with OKEN Scanner
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0 Wi Posveny i mppsinbing you g *Jankr Taehnbiban Hlnnhlr.nhlj"' if Voulla Lol ine
h“""h“ Poivwte Llmitesd wl "}I!Hllhﬂ Yual dale of ipprmad e will b w0 #hil
o Dhagmomincs Provate Lamvited sl i efbective from 0 May 2012,

The vorma & Conditions of the employment have been vetlined here below

U3 Yoo will be paid a CTC of Ra. 2,20,000. (Rupees Two Lakh Twenty Thowanad only | per semus
oa the begmming of the employment. The detailed beeak ep 1> given of Aotewnre | You bewe u
sl by sungory obligatons applicable and contributions 10 be mads as agpicable el
Eaplovees Provident Fund (EPF), ESL, and PT ele.

(<. Your present place of work will be at Hyderabad, but during the course of the service, you sl
be lizble 10 be posted or transferred 10 anywhere 1o senve the company's projects 1 e wic
discretion of the managemen.

3. The office timings are from 07 om to 10 pm und six davs 4 week.

06, You will be on probation for the period of & months, during which the mamagement will be
assessing your performance. Upon salisfactory completion of the probation peried. vow will be
made pormancat. I vour performance is not up 1o the mark dunmg the probationan period the
probationary peniod may be exiended by another three maonths, upon sole diseretion of the
company, You will have to work on the faciors indicated 10 you. You fail 1o impeove: v
services may be terminated by piving 15 days’ notice,

07, Until completion of your probation, you can avail casual leave and sick leave Onlv, Upon
completion of probation, you leave on pro ruta camed beave hasis will be eredited 1o vour leave
balance,

. In ense of any absence for mone than five days ab o streteh withont proper ininsdion W your
reporting head or HR will be trented as absconding from duly wad e company teseres iehi 1o
take legal mction against you,

(¥ Scanned with OKEN Scanner



£ Sl

6

&

"

5 VA%D

=

e

'\.L'”' -

)

s
2t

5 .
e ¥
e

5

ms & '\i—‘;-.- l-\.a-\.'\- A

%D raiin, .3..1.3,-,:_“-4,-.1:..::.;;.:u_'\-:-plm ﬁuﬂmﬁmﬁtﬁﬁﬂ.hli i emmmoimﬁb‘% -M:.w i

.__:l,ﬂ,l,.arml i

ik wwwgz{(

R

R

o :_
Lo 2

R TR AN Y e Yy T -.-.----.:muwaa.wi--.ﬁhmwm

(¥ scanned with OKEN Scanner



Nt
NN
- i .I__.__u.l - ) b b | CEE
.'”‘....1.” .. M."”IH.I- mmﬂm r“&m .._ ...._._.”.._1_ il .._..,._..__..: B
- = Forwe———Hospitals D sgthee
._____.._u__..__ﬂ___.__ i n_..:...:.r_.. [ bl mnla/h gl L
1062-22-477- 005

. mEEE.:E_: Verilication Letter

MNovember 03, 2023

To Whomsoever it may concern,

SYED NEHAL HASSAN has been employed as a LA BORATORY TECHMNICIAN at SAFE
KID'S HOSPITAL since 02 April, 2023,

He works on full-time basis ALL NIGHT SHIFT (09:00 PM - 09:00 AM)

For any other enguire Please contact me ot (+91) 9880 140599 if 1 can be of any additional
SErvice, —

Sincerely,

&
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INDEPERUENT COPTIVAL TON AGREEME
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Ity anal Uelwiniy

-

Niestionay Techonoiogien Pyl Ul flavemnaflon qobosod Ges “Heitrmn g

tcipalabod uodor 1he provisious of e Comgeaees et ST anad e g @a iy,

PR Caosn Road, Vanganohol, Secker 1, P50 Lagad largilim 1° i iee i
e 10 'L'.ﬂmpl.l'l'.l' whilch oo pooesious sl achedm iy gueousis and as i

A

Shail . hiving Parmpanenl Accoun! Mumber BOLPHIMER and oo

9.3.58/18/8, Afsar Khan colony, Golcondi, Hydorabagd (heogispfier mefemes b o nsesens
Contractor”, which expression shall inchce g swceomsos il assgns)

——

[l

The Company and the Independan| Contractor are herainafler, whese the conbast =5 requies. =
referred 10 o6 (he “Parties™ and Individualy as a “Party”.

WHEREAS,
2. The Company seeks 1o engage the lnuependeni Conlracior lor avaling the sericss &2 i e

in Annexurs A (Ihe "Sorvices™), and iha Incopendent Contractor desires fo povse S
Services for paymanl of & carizin amaunt as caplurad in this Agreement,

b.  Inorder to recard their mutual understanding 1he Parlies harata have agreed o enter o2 rus
Apgregment.
1. MWWW
Cgreces

1.1. The Independent Contractor shall from bme 10 {ima, and al Company's requesl, rendes
ka the Company,

12 The Company shal designale one of more employoas
reprasenizliva(s) of Company [POCT} o al inberactiong with
praviding these Services, the Indeperdent Conlracior ghiall cooperale o Co0

POC.

who shall D tha aulbionosd
ther independant Contractar, Fu
rdinata vath 1ha

13 The Company al ils own discretian, frough & autharized rapresenlativals], may raves e
Sarvices provided by the Independenl Cantracior and i e event the Company fnds lII1i|I Ghe
performance of the Indepandent Cenractor is nol safisfaciory and in accordance with the
provisians set out in Bis agreamenl, the comadny may Laka any diecmiom which il may dosa fil

and redasonabin
Mestaway Technolopies Private Limited, #1471, 13th Cross Road,
j@,ﬂ)l&' ' Vanganahalli, Sector 1, HSA Layout, Bengaluru, Karmaraka - 560101
CIN U72400KA1014PTCOTE01E
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e e oy il o werk, Uineug host s S ol el marml

W aten o1 e sl T T wiorkingy Bamers ol T Towd s wrgmmiratinn

Y i ane mamdsiony roqeared 10 Tl timesheos as per the cliod podicy and b oo
sasignod ropnosemative o8 the Cheent srganizati. in 4 iimicky manmer il by 1he o
o e 5. Yo shall enoure g e B (illeil-in wv sevirale, s bl ga sessl hoss. Salary 1 payable

Lhant

AL ihe chent Jocation, you will be issusd an EmphaveciContractor 10 ¥ou will b= rajuiied 10 usg e sEme G b v auhimad yunr
fimasheds on the clieal portal and fe daily fclisgireperting of your work. Your tzsks will e idoréilied sgmmast & wenrk unlc sewher. 4l all

.

air rewpssbility b v ihe s ppproved by il
{ral il datasts anl firreds, willwset iy ilkow -ap
prly Tor elions approved by dhe

Fer Toamlgase Digital Py Lid el and Agreed
r e i A
b ) Name: £YED ABOUL RAHEEM 5
Rarvi Wishwaralh .
[Authorized Signatany)
"t i e v docesery May wahorrd vy, sad i P T m——— e P VY P

e D - TLOEBRFEQCFIT :

L TosmLaosn Dipinl Puspin Limsind. i Mo UT285MHT01SFTCRAZETT
stk Floce, BMTE: Commst o Cmples, B0 Fom Birsd, Somimurali, Migabore = SO00R5
P G0N & FORS 500 Fen (00001 81955599 [ e civrsciimilaaiTromnis e oom i o dwsitins om
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[ah Vechivivlan,

1ah Seivides

We ane pleased 1 nfarm
Technician at Ferpandez Hospital Private |

Folluwing are the Terms & Conditions of your Appointmial:

0 Youwill be

wick (45 howrs o week).

0 Please nole

Management chooses to extend the Contruct
:.m_:u_ﬁ_ﬂnﬁﬂ.qﬁ_ni_rﬁ

0 rnﬁ_aﬁaﬁﬁiﬁqﬁrxﬁuﬁﬂﬂnﬂpnﬁﬁﬁn&n
E!Enniuﬂﬁ-fﬁ?ﬁ.::%uqsnrgﬁniEF final and

binding-
Begefits:

During the Contract period, you will be entitled to Provident Fund, Bonus, Stfl Medical
Denefits, Leave, Weekly Offs and Holidays, as per the Statutory Provisions / Rules in force.

et

mle (M4

fotlor Iof g 4o “Hh- b o
Phenewnr foqlp000My

you that, cffective DUOL20IE you are being appuinicd as Lab
imited on Conitact basis, for a period of one year.

sequired to work, in the Hospital, on 8 full-time basis — s days 2

that the Contract is mot subjest 1o automfic rencwal on Enﬁﬁ =.
qﬂ-ieps.__u__-ﬁﬂnsgunﬂn.&u

f

......__u

O

=
oy

Fernandes Henpital Pve, Ud thxgrd. OFiced, &4-1T15/5, Bogubunia, Nyderabad - 0wl Teta. PRARR
Tar: 41 40 H743ER) s o afemandeshospita cow :?isiﬂﬁiﬂﬂgir e
; - R m...”." it

[T Ceriiataid B g - 9448 40210300 | -
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Cogrinant
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Vo0 Mo Dty mpt e remd Sucuabion wi po el sy e b A o B e of -
mtﬂm-mmtmimmmhﬂuﬂ |
CCogaamt™ Yiour pimow of vl wel b Hysmradesd

Yo pvia iy paepeenanon wil te INR 220,001 Meats tee Companstinn srd Beref
W oaotoe Seiady e your Compersaton Copressl han conaeders] 0 mesthg o s
BIDCROOE B WAt I B SO, i will be kppl e lo-Cate I G o

A

.
W
-

Yar mooectmed wi e povered by T e and condtors of eTpiyTent freseted
Emzioymest Apmpemant 81 wel &5 57y Nes, fopatons and pracices cureely & [aca 3 P
o iyl

A%

W mduemt Tl you 1o 18 on o bere 27-Oct 2821,

Paexse neae

= Tha ofe 3 Ltec 0 sziracnry sfescanal relarce CReCS

= This offer & vald B Erew (3) months from the dalp of offer, Any eidension 3hal be & Te
Sscwion of Cagnizant a7 shal be communicated 10 you In weitng

= Pror o Segrring work wim Cognizant you must provide svidence of your Aght b wer n incly
e o daarnenizton reqoesied by Coorérant

Ve & Selghian & wedcome you fo e ieam! Yol & pining Cognizend al & eoing e, ad
= o o e Tuniong @03 expenise wa help us accompla grest things.

F you fane &y Fother quessons o need claificason on this afier, please foel e b contact A

-.r

an, i

Sem Bz, n
For Cognizam Technology Solutions indla Private Limited ("Cognlan™),

S Balsirmbrga
Sr.Dorecior-Talend Acgulsition

i have mad e offer, undienlood @nd adoegl L above menboned levma and condtbans,

Signature: Dafta:

(¥ Scanned with OKEN Scanner
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. Tolwnm "Wy n u _Hs_n
By Uhiiag Patnry" pa sladwd & "Cawpaniatin s Raralie® of Bis lnriae,

LLTE T b

ol ....”__..“..___f??!.__.& Botmburbouy Dhnesrn® moid " omsnsn Pl Alpwiew o * ol ey soprimstnred  Thin Aoy
LU LT TS TP Tiviiba -1.._.._.__1; .__._.T._: sl P -

Debammusaiien ol

e i 14 ™ wogen b (i gopposs ol contiadion 1T postilstien shsll ba spatde on

Wi of 1 wingrma e i thiy letisg, Wl Dt |4 inss

Emplaywe Biale Wnwurmnee (181)

”..._.._H._. Waagon Ligasity for 61 vl b deciied iy daducting e Advansae Stk B,
ﬂ____.: Yot P'F and 181 contabution osm it reviiy Qs Comprsation (AGLIT) b siaterd
AMTRRORALoN and Danelits of is lalter,

Lamed 5| Wagas: Mantily 151 conbitiution will b conynitsd on llsl (et ston pard i sn

“uvuni_a A particular o, Wschiaing aavy tecurrng (o0) nd hoo special paptats during tha

ESI contribution shall contloue until the ond of the conlribution poarad (Aprl -~ Saplamber and
October — March), It tve nssociate conlitiutes for ot leant one manth in the eonlritution padcd

* Flaxible Benafit Plan:

Your compensation has been struclured o ensure thal you con opporticn components of your
salary to sl your individus! preleronces. This plan will anoble you 19

1. Cnoase from an array of allowance or benefils .
2. Redefine your salary structure within prescnbed guidelines
3. Dplimize your camings

# Advance Statutory Bonus is in ling with the provisiens of the Paymant of Bonus A

MNote:

.EmﬁE_Eéﬁganﬁaﬂm_%&gﬂE%ﬂigg
will result in a change in the not lake-home salary. The Annual Gross Compensation wil remain
the same
.Eﬁiaugiuqsi_ﬂ%hﬂ-ﬂjqﬁ.ﬂ:ﬁﬂﬁuag
e tha hi rocess, W hope you will join us, bul recognize pursua anolher
%ﬁi.ﬁﬂhﬂanﬁiaﬁgﬁgfgﬁﬂ_ﬁﬂgini
communication at Cognizant. If you decide not lo join us aller signing tha offer leter, Cognizant
%E:ﬁ&ﬁﬂﬁgﬁn;ﬂ_ﬂgﬂ.ﬂ%iﬁfnﬂi&.i-g
forward to welcoming you to Cognizant

Employment Agreament — Cognlzant Technology Solutions India Private Limited
This Employment Agreement ("Agreement’) is made elffective as of 26-0ci-2021 batwean;

izan! Technology Solutions India Privale Limded, a company incorporated undeor the
n__u“__m._:uﬂnﬁ Act. 1956 with ils registered office al 5535, Okkiam Thoraipakkam, Old
Mahabaliguram Road, Chennal - 600096, Tami Nadu, indla, (heralnaftor irﬂi_ lo 83
*Company” or “Cognizant,” which shail, unloss counter 1o the conloxt or meaning thereol, be
sesmed o mean and include Its successors and assigns} of tha ONE PART,

AND

=W Jfosiding at
Koyalsikar Pl A : .,I!.ﬂ__.”_ﬂ“.._-l!.-l._ b e Manin ® Mo AF

QI Qe p— . i P E——— T T e, T
o il - MOPP T
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Wnchundt uwheedt s wamcutons powl b babaptonn ) of iha O0EEI0 0 PAR

R L L e —

Vv b Dol eoafal follee ridurrard Uy
o W "Parting® weeh iniyiusiy ne Wy : i
REC Ay

WHLRUAR, youi tasia 1o 1o vy e Ly tha Uisngany atel e Comgaiyg hes made &
vyl ol (U iy miil O L alor) b you i in uesusnce el desinis s sghy
Y o P Tnirnm i) oonndtiann mid sty Dby

ZGE_ THEREVORE, b connmbarlon ul W bl promssas

1. Dutles and Responalbiles

_ lort by,
a) You agroa that ab all lmes dufing your amploymant with Cognizand, you wil
Envﬂin#..uﬂEﬂi_u!__.a__...ﬂ_.iiii_igﬁig,iﬁi!njll
GIEEHEEEEEEEE?_:Eiﬂ.gi.-ﬂijﬁﬂ
comply with ol poticies, procedures, rules ond rogulaions, both weitien -..Hﬁ v
gﬂﬂ%ﬁﬁfﬁﬂsﬁiieisgﬁiﬁi-i N
HEEEEEEE-%E:-%EE#E .
ang spiril.

ed with OKEN Scanner
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Cognizont

) s fves cxonrme of yous ampioyront with 1 Ciergatiy, prin shall b noomes b b maten
vt documienty of i Cosapaiy, Ba alftalsn, i chanle of onialn il gasrtinn [aith adieli i
Company s my dealinga), which oo v, tusiness sasilve, torfideeilal wreiiis prgsatary
{toguthae, “Confdanibal Informmtion™) i mre obillged g e Gl lnbarnatas o8
pectol and st nol, withoul peior and upeaifle wiitlan parmlssin fram Ba Casrgparry, dinleAn
any such Information, ecaivod from whinfever source il B o iy lmmiri H, b BfRf
patnon of tird party,
b) Any bronch ol your cofideniinlily cbligatisns an spacifiul Misva miy by @ (A9 b
tarminition of yout amplayrmiont with it Comigiany, banidus ha Comgany's antifrmant & inAats
lop! actaon ngudnet you for such o breach. Thi olégelions npoied upon o bt Bhis Lyt
will slitviva oven alter ceasalion of your smgdoyrmant sl B Corrgany
€] You siall it tk coples of sy Canfidentinl Information fof yaur awn farpeses Wit poo
pernisson ol the Company and lonbwilh upon terminalion of your weriphagrnonl wih e
Company, you shal ratum o he Company ol suth copin of Canfiderilial Informatien WJ
bt not Bmind 10 docuaments, Tocords nnd Bccounts in ey fomm fnduding elocionic, Machanca
phatographic & optcal tecarding) relaling (e malters concarning the bushans o deskrgs Of
affairs of tha Company.
) You shall nat, during your omployment with (he Company and at all irmad heroaltel, 80 OF S8)
anyihing thal may eause droc or Indiroct damage 10 he busineos of the Company, s wifiales
Upriien, rEfradn freem

o¢ thair clants.

&) You shal be governad by Cognlzants Social Moda Policy and shall, at ai

posting potontialy maliclous, ibelous, obscene, palltical, anil-soclal, abusive, and threatening
messages or disparaging cherts, assoclales. compeliiord. suppliers ar any thrd P"”’;:-H s
f) Yo will nat make any faise, defamatory of disparaging statements aboul Cognits pd-Sire &
or any other employses of dinclors. irrespectve of whathas Ty such sniaments

cause damage to ary such enily of person. = ot .

g) The Company resared v right 1o requira you 1o sgn _
agresmBnis with By chents on whose wﬂuuwunnmplm;mdmwmwmﬂﬂﬂ

§. Data Prolection
By signing below,

{ o ﬂhaﬂﬂnm1mmwm¢hﬂ!mm
4] you hereby prowoe your consent o Cognér S vacation wd 19 of your

processng of your personal data for all purposes of the
emplayment andior tha Company's business,

' wﬁumqgmumwmmmmnmmmmmmnmm.
;erd:i prowidars, ofhe! gencies such a8 pension providers, medical, insurance providers,
paoyral adminisiralors, background venfication agances and megulatory authorilies,

d) you have ihe right ko amend, modily & aller your parsonal information. The Company wil
ulfﬁﬂﬂmIiMihhdﬁuﬂﬂfﬂllhﬂuﬂdﬂﬂthhfmmumhm
mﬁwmhudﬂhﬂmmnmmrﬂumdhh{lﬂmnlhiﬂﬂwuhud

disclosures, and

B;,mwum-mwm:m:mwmy.nuumdihbum.hnm
ip discinse parscnal data relating 1o you, afer the end of your employment to any group/sialulory
bedeafauthodites as roquired undes applcabls Ewaquiraments.

6. Work Schedule

a] The Company’s normal working hours shall typically comprise of nine (§) hours per day,
gxclusve of any azplicabie break, sutyect to the limd of dally working hours, as prescibed by the

==r = S — -".
e — ———
- —
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f lane Tha Compon E:%%E:ﬁwi!fﬁ-;%%ﬁ
r apicabie ____..,._.”.,Eﬁr o W e W project roguiaments, businoss srgences sndior fof
comploty  pardormance of your dutes and rosponsidtien towards T

%
1
:

ih EI;EE..!EEES?%!.E
Company's working hours shall be communicated 10 yTA

and pros with mny ppleatie
atng laws, as may ba applcabla trom Lma lo hmasn pcnidand
Eﬂgﬂuqﬁﬂaﬂ.}:qgnéuﬁiiﬁsig-ﬁ?gi days shal Lo mace
by the Company al i solo discrotion and notified 1 you W advance

¢} The Company may also require you 10 work on 3 shift basa. The ng__hiﬁ
across 24 hours a day, 7 days pi!::numu&ﬁ:ik.miitaﬁ“.ﬂiﬁ-

e as pot any Company Eﬁ.-EEE%EEquﬂq :

@) Your working halrs shall ba monitored by fggiﬂﬁiﬁﬁdﬂﬁiﬂﬁai
processes, as updated from timae fo tme. You are expeciod 1o comply

pobces at all tmes,

7. Background Chack

monally and

, appicably Company nuis, processes, procedures

i ;Ehn%hjﬂwﬂﬂuﬁuﬁﬂninénaﬁiiaﬁuﬁﬁzaﬁﬂnﬁ
vy q

ciarfication in reletion 1o applicable policies, GUIAEINGS O°
Eﬁnﬂﬁﬂﬂmﬂnﬁihﬂﬁ“ﬁﬁﬁhﬁﬂﬂﬂm tatent _.m.hﬂnm.. It is your responsibiity siay nlonmed of

g. Non-Compele and Non-Solicit Restrictions

= E.Eﬂﬁﬂam:s&.nﬁﬂﬂagnﬁﬂiﬁﬁ._.ﬁuﬂusﬂ .
gﬂﬁ:ﬁw voxl will not dirpctiv or indirectly either as an individual on Vour own accoun!

d with OKEN Scanner
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Tanjlv Cinnellil Entermatigmal gy e
Shmshubodl, Hydernly, __-u_”::ﬂu .
CIN No-UaZ 100TC2002rCodn ) 14
GSTIN No-36AABCH I 20

GAR

| 2165/2022-
Serial Now: SIMIS
Transaction Date: 23 MAY 2022

GHIAL AEP
___mﬂﬁmmm:..,m

MiscellancousTYPE: CHARGES

ALMOND
ReceivedFrom: HOUSE

TransactionType: CASH
_ RefercaceNumber:
i SHAIK
." CustomerMName: ﬁm._m,ﬂwﬁ_ﬁw
__ CustomerMail; ISHAIKIK7861@GMAIL.COM
| CustomnerMobile: 8309197358
DD/Cheque Date:
BankName:
__ Remarks: | TAEP
._ Charge: 63.56
CGST@9%: 5.72
~ SOST@9%: 572

Ay’

Total Amount: 75.00

Seventy-Five

CMIE Nyderaling Internpyiomg Alrport lmleed

Miscellaneous Receipt Cum Invoice

D
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The jusb reuires 3ok b b present phsieally o the wiskplice,

A detathed appointment fetter will be handed over 1o youi ot e e of g

Jiving “'F]'ﬂ complying with the joining fomalities as pei e rubes aof the

OTganirMion.

T This offer is valid subject w sour gidiend Mness, and Bk geronnd verilication checks
i1 pertormance, conduct, general belavhor andfor sitiude are not Found satisfactory, your
services woubd be Tiable o be terminmed, witlw any notice or compensation.

9 A sign on this offer significs that you are aware of all the information required about the

affer.

LA e e P e

[ accept the offer made above:

(Signature of the candidate) (Date}
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The respaibil e and Uarks ayegred 10 you under thiy Apposntment betler 3ymchrorie st fer et
temr e schwedibey of cormpletion of vanaun progeot asgnments mutually agreed by our eompany. stn
o evioermed chient Avy Rank. Ay pur emplayee, you thall perform your services m a profes wonal manner
and whall emure that the fime bownd tasks are substantially completed as may be mutually sgreed srd
PEMTWTE OF Cawe 1o e bass by woud Reporting autharnity.

L Remunoration :
Your remuneration would be set as follows :

" Compentation Monthly [Rs) Annual (Rs)
Easic 4770 57240

THRA 2385 78620
Telephone Allowance =00 AR00
Spenia Allowance 20319 24468

| Loeal Conveyance 1000 12000

| Employer Prosndemt Fund 9E5 11820

| Employer ESIC 5 4140

| €TC 11924 143088

Salary and grade offered to you as above is based on the representation made by you during your
interactions with the Company officials and f or decuments submitted by you, In case of any discrepancy,
company resenves the right to alter f modify [ withdeaw the offer made to you,

(¥ Scanned with OKEN Scanner
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{hat o will nat . .
Il you are gupatatedd feam thee comparg 1or whae,

Vou will particpate in the

pertormance and ot an b The

AR i 1 0 i iR Ridly ot

pesljn oF alyweonad ol

fram Thi company, i you

FeEaLan,
I s further agreed et weern

an
yisul and company el bonus based on profits payable e,

performance and productivity is iny N of amy other hants
any law,
5 T : .
ransfer u to any of its offices or group COMpanies in Ind

The Organization shall have the right 10 transfer yo
is in existence or may come Inlo existence at a future date.

6. Leaye:
You will be eligible for leave as per company rules subject to approval from the competent authariy
may be nected that leaves cannot be deemed as granted unless sanctioned by competent authority,
leaves can be taken during probation period. Women employees who have completed warking 80 ¢
with the arganization shall be eligible for Maternity leave as per the policy.

7. Unauthorized Leave / Absence :
If you are on unauthorized leave and absent for more than seven (7] days wit

company then it would be deemed that you are not interested in continuing with the organization
you would be automatically ceased to be an employee of the organization and in such a case you wi
terminated fram the services of the company with or without any intimation

hout any intimation ta

8. Job Profile :
Your duties and responsibilities will be explained to you on your joining the organization. However,

shall execute and perform all such duties that may be assigned to you by the organization ant
organization reserves its right to change this at its discretion.

9. Professional Ethics and Confidentiality :
While you are in the services of the organization, you are not permitted to carry on any other busin
profession or be employed by or engaged with any other firm, company or person, You will devate
whole time and attention to your office work to promote the interest of the company and will not df
to any parson / third party or utilize any of the organization’s confidential informatian or other ¢

(¥ Scanned with OKEN Scanner
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10. Notice Periog,

Dur'in.u the
thﬂtm“ pori
Ol 1 fyge
Hihiy P iy Lwamilimt s Nl sirpwicis fy iving 3 days! natics or Basic salary

In Beu therpg)

'Ml'lﬂ Ii"lﬂ:lyg‘ H:Il I:"h'.ﬂlﬂi o'y tliseroting, Albe conlin ”

of or = or lansle galng i i by, el b gust Ly Lan garpaminiiti Uhar servlens by
fentation periged b VIR low theresd o oegamdeation’s discretion. Alter successhil eompletion

Bssuing 7 darys' noiep in m'l-’ Rarty may terminato the omployment under this Appalatermenst btter iy

HAERRES, data ey Provided ;Ilmm payment in llew thereal, You will be lable 1o sadenitall the comparys

separation from the com uring your 1enure In the campany for earrying official dutles at this tme o

days from your jast pany. Please naote that you are roguilred 16 comgpiete the ext formalities within 7

working day for processing your final settierment dues, if any, Campany witll nat be

Wable to pay th
e fin
days. al settlement dues (If any} In the event of non-complotion of exit formalities within 7

¥ 11 Referance Check

our appointmen :

references wh t will be subject to satisfactory reference checks. Please furnish the names of two
i who have supervised you in professional capacity at same stage in your academic [ professional

12. Termination of Employment :

Your services with the erganization are fiable to be terminated in the event of
a) Any breach of the conditions menthaned in this letter an your par,
b} Any incorrect information furnished by you
c) Suppression of any materlal informatian by you ; and
dl Your performance leval is below the expected level and

from time to time, has not been achieved by you,

e} Violation of Company's (client's] code of conduct.

/ or the business target, as set out far you

13. Retirement / Statutory Benefits:
You will be eligible for Retirement Benefits of the organization namely provident Fund and Gratully as per

the company policy which will be governed by relevant laws to this effect

14, Change in the Personal Details :
You shall intimate the Company about any cha
gualification and other parsonal details within
Your residential address records with the company will

all official communications with you. In case of non intimation @
any correspondence to your last known address will be treate

nge of your residential address (permanent and o current),
five days from the date of change of such details,

be treated as official address and will be used for
f change in your residential address to the
company, d as communication received by
the employee.

(¥ Scanned with OKEN Scanner
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{ MOTHER S NAME - AME
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Paper Code
e ¢ Subject Title Crean | Grase fwsrses
Harl!
CC-2A ENGLISH-i AES ABS
CC-1A-A ARABIC . | ABS ABS
B.COlE-2 FINANCIAL ACCOUNTING = I ALBS ABS
B.COM-202 EUSINESS LAWS g L
B.COM-204 PROGRAMMING WITHC & C++ 3 c
B.COM-204P PROGRAMMING WITHC & C++ PR 2 o
AECC -l BASIC COMPUTER SKILLS 2
12 Sem Resull FROMOTED

Teta! Credits Eamed -
SGRA (Semezler Grade Point Average) :

5'3?.: = I [Grade Pomia® Credild) [ I Credis

Contraller of Examinations Princlpal

Incharge
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HUMAR RESDUREES

COMPENSATION &
BENEFITS

Congratulations and swelcome to ENTIRETY family!

Below mentoned ame impottant infoomation that is GO to know,

* ENTIRETY O Dby ment aee subject to OV & Drug Test clearance an
applable

* 0 compulsony o share mandatory docs mentioned in ofTer mail 1o
hrgentiretyiechnelegies.com.

*  Anmy Delay |/ Miss may lead 1o hold your candidature,

*  Send scan copy of cheque/first page of passbook/downloaded statement/profile
screenshot in mobile app which show your full name, account #, IFSC for Bank
details which is used for benefits/salary.

* 1t is must that you share previous UAN(PF) & IP(ESI) in excel. if you're
experiznced. If you do not have any kindly ignore,

* Hard copy of mandatory docs to be submitted on formalities day at office.

* We respect your privacy. CTC is highly confidential and cannot be disclosed
with anyone apart from HR. Please reach-out to Mr. Feroz from HR Comp. &
Ben., if you still have any query.

» In case if you are unable to access our HR Software, You are requested to
proactively update the Google Sheets / UPDATES WhatsApp Groups with vour
manager, in order to update your daily attendance and performance report.

« Anendance and Pay cycle of respective month are calculated from 25th of
previous month to 24th of current menth. For example, January payroll is
calculated from 25th January to 24th February,

» Gross Salary i5 not your Take-home Salary. You should caleulate vour Take-
home Salary as below:

Take-home Salary = Your Gross Salary - Employee PF (12% of Basic Salary) -
Employee ESI (0.75% of Gross Salary) - Prolessional Tax (Rs. 150/200).

(¥ Scanned with OKEN Scanner
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Sulary is evedived on Ut Ineemtive on 18t Sodexo on 2000, and OF on 25th of a1
every month by emd of the iy belivre 2359 lusirs,

Night Shift Allowance (NSA) §s pald onky 100 o part of your eompensation,

Transport Allownnee (TA) s paid only il you commute 10 workplace by Sell-
irnsport,

Your services will be governed by the rules and regulations of the Company.
You will be bound by all rules, regulations, policies, and orders promulgated by
the Company from lime 1o time in relation 1o conduct, discipline, punctuality,
leave, medical, retirement, and any other matters which form part of this
coniract of employment. However, some of the terms of immediate relevance
are specifically mentioned herein for your benefit.

In your assignment, you will be responsible for carrying out Process Exccutive
functions / duties. You will repont directly to the concerned Team Leader /

Supervisor / Manager of the Depariment.

You will be on probation for a period of three months from the date of your
appointment, where after, if vour services are found satisfactory, you will be
confirmed. The confirmation of your services shall be conveyed to you by the

Company in writing. The Company reserves the right to reduce/dispense with
or extend your probation period at its absolute discretion. Unless confirmed in

writing, you will deem 1o be a probationer.

A) You will apply yourself diligently and faithfully 1o the work that may be
assigned to you from time to time and will conform to such directions that shall

be given to you from your supervisors.

B) You will have the responsibility for efficient, satisfactory and economic
operation in the areas of responsibility that may be assigned to you from time to
time. It is the intention on the Company that every employee of the Company
takes upon him /[ her certain degree of responsibility and is accountable for the

work undertaken by him/her.

C) The Management may place you on any assignment in any unit / department
{ associate concern of the company inor out of Hyderabad, as it may
consider necessary in its absolute discretion from time to time, subject to the
provision that your remuneration and other facilities will not be adversely

afTected.

D) Company personnel are whole time employees of the company and they
should not have any other employment or hold any other honorary office during
the tenure of such employment. The management may, on a specific

application made by an employee, permit holding honorary positions/office on a

case 1o case basis.



o A) Emplovees of the company should be ity aware of the sensitive nature of
their assigmment md shonld not divalpe o any person, excepl with the specific
athority of the Managtement, ny in formmtion reparding the COMmpny's
operations or that of any ol lts cllents, Bvery employee i authorized to
disclose or provide the necessiry information pertadning to o particular client
only to the coneemed offiehl representing the sald client,

13) No documents or stationery or any other matter should be handed over o any
person without the specific written approval of the competent authority.

g two months notice. Any

The appointment is terminable cither side, by givin
a relieving letter,

employee not adhering to this standard will not receive

A) The company will deduct Taxes paymenls as appropriate and ncz..__mﬂ.n:_ with
the Indian Tax regulations. You will be responsible for your Tax liabilities

under all applicable Tax Laws and Regulations.

B) During the course of your employment, If you, at any time render yourself
incompetent to perform your duties or if you should misconduct yourself or be
intemperate, commit any breach of the terms of your employment or of any of
the stipulations herein contained, the company shall without prejudice to any of
its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and to deduct
from your salary or other emoluments, if any, then due to you, the amount of

any damage the company may have sustained.

C) You may be required to undertake travel on Company's work as and when
required. In case of travel on Company business, you are entitled to such travel
expenses/allowance as may be in force from time to time.

D) In case of any change in your residential address during the pendency of your

employment with the Company, it shall be your duty to intimate the same to the
Company in writing within three days from the date of change of address. All

communications mailed to you by the Company to the last address given by you
shall be deemed to have been received by you.

E) Upon termination/resignation of your employment, you will return to
the Company all papers/documents and/or other properties, which may be
in your possession at the time relating to the business of the Company and

will not retain any copies of extracts,

F) Please note that our offer is subject to references provided by you being
satisfactory and you're being found medically fit as declared by you.

(¥ scanned with OKEN Scanner
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AV Loy of Appeiniment letter & Relieving | etter froam prey s amployes fif
A haalle)

B Copy ol the lan pray lip drawn
<) Form 1601) (pertaining o 1D%) Trom the preyious employes
d) PF Membership No, (i alieady a member)

¢} Name & Address of the PF Trust or Regional Provident | iral
Commissioner of your stale

N Location & Address where the Transfer request need (o be send
Centificate in support of your academic/professional qualifications

h) Proof of Age / Birth certificate / School Leaving Certificate

i) Six recent passport size color photograph and one-color stamp sized
photograph

j) Company PPF form duly filled in.

k) Photocopy of VALID PASSPORT

I) Proof of Identity (Copy of Passport / Driving License / Voters [D Card

College Exam Admit Card)

m) Photocopy of the appointment letter duly acknowledged.

n) Information on your Blood Group.

o) Physical fitness certificate from a registered practitioner not less qualified
than MBIS.

o The terms of your employment contract detailed above are strictly confidential

= S
e A

=3
[ -...._

A
2

and shall be treated as privileged, information between yoursell and the
company. You are expected to maintain such information approprintely.

By reading above, you acknowledge that you have understood your CTC and
other terms & conditions,

‘We wish you All the Best and a great journey a-head with ENTIRETY!

(¥ Scanned with OKEN Scanner
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Prear Mohad Shabbaaz Mohi Lliddin,

Congrambations! We are pleased 1o conlinm that you have been selected i work for
Entirety Technologies. We are delighted 1o make you the following job ofier

n Ul Developer al a monthly 52
b cin appraisal ghven 1o

The position we are offering you s that ol Inier lary

of Rs. S000- (After satisfactory intertiship period there will

vou with a different offer with the wiimiit wonthly safary of RS 15000/- oe more)
with an annual cost 10 company Its.
Manager - Farhan Ahmed Khan. Your

Monday to Saturday,

1,50,000/-, This position reports 10 m__HEH:
working hours will be from 10AM 10 TPM.

» Leaves: Casual Leave of |2 days per annum (Subject to approval)
s, 15000/~ will be ndded to the next month salary upon

# lninin
satislactory completion of the first 90 days of emplayment.

Incentives: N /A, .
Interest Free Loan: Interest frec joan upto Rs. 100,000 (Subject 1o approval
_E_nqam_._ma.:_.__._,ﬂh__

and employment per

We would like you 1o start work on 07-NOV-2022 at 10AM. Please report your
manager for documeniation and orientation. Please sign the enclosed copy of this letter
and returm it 10 us by 06-NOV-2022 o indicate vour acceptance of this offer.

We look forward 1o welcome you aboard,
Kind nigands,
o=
Muhammad Feroz
HR Manager

R rr——r—
- - S
- m——
e

T T
= TE —TE
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August 1, 2022
el HIPSZ-ZY ICIRTIAA pp A
MrMd Aleemuddin |
182247,
Al Bagh,
Mahd Ali Road,
Near Char Minar, King Darbar Hotel,
Hyderabad-500053

Diear MrMd Aleemuddin
LETTER OF APPOINTMENT

Further to vour application and subsequent discussions for employment, HDB Financial Services Limited (*Company”)
i= pleased to appoint you as SALES EXECUTIVE on the terms and conditions as set out below,

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be
taxed in accordande with the provisions of Income Tax Act, 1961 and any other enactments in force from time to Hme.

Terms and Condibions:

a) Your duties and responsibilities will be explatned to you on your pining the Company,

b} Your initial place of posting will be at HYDERABAD. The Company reserves the right to change the duties assigned
to you, ransfer you, lemporarily or permanently, to any other office / branch, subsidiary or associate of the

.. Caompany or to any other place of lnisiness of the Company that is in existence or may oome into existences at a future

date. The Company further reserves the right to transfer you from one shift to another, depending upon the
exigencies of work.

£) You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly,
for any part of your time carry on any business or occupation or enter in any capacity, the employment of or
association in business for profit or etherwise, with any firm, company or person without the prior written consent of
the Company,

d) You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to Hime and comply with all applicable Laws. Any violation of or failure bo comply with or abide
by the same shall be deemed to constitute an act of misconduct.

£Egeat g Aahas
ILesgainy =n - Rygitered Office : Radhika, Znd Floor, Law Garden Road, Navranggura, Ahmedabad-380 009,

Chrne: W A 0 147,38 157
= Page 1 of 5
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Yot whall v, .m_._..-—_._n__.._ yasur _._._.:_____.___—_._.I._..-_. LUY LR ...__._.:r.r._:_u_ o il any (bme Hhepealtin, diseuss, divalges, of make
prublic. direetly o indirectly, o any idividual, finm, company or peron of any nature whatsesever, any information,
provesses, poliches, documents, research, dovelopment, linances, [operticn, combracts, methods, trade secrets,
Havsactions, or generally in relation o the busivess and affaies of thi Company (Including it subridiaries and
AESOCIA companics) or its clivnts, cuslomers, emiployeey, managemend, or buniness asseciates, which you may

acquine during the course of, or which may olherwise come lo pour knowlodpge or pmsession during the course of
yeur employment with the Company,

&) This letter of appointment can be terminated by either party by giving One montih's notice in writing, It is clarified
that, in the event of a termination of this Agreement by you, the decision whether or not 1o accept sallary in lieu of the
notice period will rest solely with the Company and you may be required to serve the applicable notice period
wnstead of paying to the Company an amount equivalent to your salary in lieu thereof. The Company may, at its sole
discretion. require you 1o proceed on leave during your notice period. Upon the termination of this letier of
appointment, you will be required to comply with the Company's exit formalities,

b} If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, ristous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company In s sole discretion), then the Company will be entitled to
lerminale your services with immediate effect without giving you a notice or salary in lieu thereof,

i} Nothing contained hervin constitutes a guarantee of employment. Your performance shall continuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
: ..._ norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on
grounds of performance not being up to expected standards. The final decision of the management in this regard
shall be final,

il MNotwithstanding anything contained in the above paragraphs, your services may be terminated by the arganization
if you are found to be indulging in acts of commission / emission which may be prejudicial to the interest of the
organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or
incompetence in discharge of duty on your part.

k] In the event of any allegation of misconduct against you, the Company will initiste disciplinary proceedings against
you as per its rules in this regard.

Tou will keep the Company informed of any change in your residential address or in any of the other Information
ining to you as provided to the Company. All communication sent by the Company on the address registered in
records, will be construed as communication served on you,

w S i Madhan
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) Vou wil petine (i e evnployisend of W Cosapany on your compliting 60 (Slaty) ymars ol age, 10wl b necessary
B vont b prsuce propes vl of yeour age within 7 (neven) dayn oo receipt of this leller as may be regquired by the
Cimigrany,

n) This better of appodntment shall be governed by and construed in sccordanee witly the lawn of India, The terms and
coniditions set ot in this letier of appolniment constitute seevice conditbons applicable to your employment in the
organization and any dispute arising out of (his letter of appolntment or pertaining to your employment shall be
subject to the exclusive jurissdiction of the courts of Mumbai.

o} You shall comply with the data protection policy of the Company when handling personal data in the course of your
employment with the Company including personal data relating to any employcee, customer, client or agent of the
Company or any of its affiliates and you shall prompdly report any breaches or anticipated breaches of the same.

. pl You consent to the Company, ite affiliates processing datn relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” {25 defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company of any of its affiliates (such as advisers and payroll
administrators), regulatory authoritles, potential purchasers of the Company or the business in which you work, amd
as may be required by law. You also consent to the Company carrying out the above activifies and other similar
classes of activities prior to, during and after the termination of your employment with the Company, provided that
such activities are carried out in a lawful manner and for legitimate purposes.

gl If atany time during your employment you make, develop, discover or participate in the making or discovery of any
“Intellectual Property Rights®{as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absolute property of the Company. At the request of the Company you shall execute all such documents and do all
acts, matters and things which may be necessary or desirable for obtaining registration or other protéction for the
Intellectual Property Rights as may be specified by the Company.

r} You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any
ownsership, interest, right or tithe in the Intellectual Property Rights nor will you claim any ownership, interest, right
or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its
affiliates.

s} You shall mot, at any time during the course of your employment and any time after the termination of your
employment with the Company, make any statement, representation, post commentary, content or image or
communicate in writing, orally or otherwise or take any action directly or indirectly in public or private, in any
manner or through any medium whatsoever including but not limited to newspaper, social media, e-mail, SM5,
internet, blog, social networking websites etc., which may directly or indirectly, defame or disparage the image,

wredibility, good name, goodwill and reputation of the Company or any of its afficers, directors, employess, agents,

‘pomsultants, representatives ete. or create an hostile work environmuent,

ppointment will be subject to the organization recelving satisfactory references and Contact Point verification

.au!_ g Aachaos
ReEHDBFS /2223 HRICS9914/ Appt/Md2649 B o Page 3 of §

(¥ Scanned with OKEN Scanner



IHAMOIAL
ERYIDEN

FTHDB

u) Avwy varkabion of the abwee lerms and combitons will met bs va il it 1l ermpuinnly ke by weritingg by the Company.

¥} This letter of appointment (ogether with all s annesures) shall supwrnetde all prior, mral or writien agreements of
cosnmsvications, vl or formal, In redathion 1o yuar etnpliyment with e Congany

As your aecepanee to these levnw of employment, please sign the duplicate copy of this letter of appointment in the
space provided below anad netaen the sanme o us,

Vo are redquesied to join no later tan August 16, 2022,

Kindly arrange to bring self-attested copies of e following documents alang with their originals for verification on the
date of your joining:

a) Copy of Educational Certificates and Marksheets (Xth, XIith, Graduation, Post Graduation)
b} Proof of date of birth (Copy of driving license, Voter ID, Passport)

c) Duly signed duplicate copy of Appointmenit Lettes

d} Copy of Pan Card and Aadhaar Card {Both documents are required for Salary processing)

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the
date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.

Yours Simcerely,
For HDB Financial Services Lid,

Smily Mehra
anr Global - a division of HDE Financial Services Limited.

AR ANIALLITTID

Ciwim :[.‘_._.. O3 134T 38 15T
o33

Mr.Md Aleemuddin

Ref HDBFS/22-23/ HRICHI914/ Appt/ M42649 Page 4 of 5
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HRA 36,000f 3,000
Conveyance Allknwance 10,000 1,500
@ |Provident Fund (Empioyar's contribution) 2,060 1,080
Grass Salary (&) 1,56,960| 13,080
ESIC (Emplover's contribution)----{8) 4,005 341
Gratulty----=-—- [C} 4,329 361
Total Flxed Compensaticn (D=A+B+C) 1,65304| 13,782

HNote:

This Oifer is su to positi tact Point Verification, Rederance cheds b
ﬁEEEn...:ﬁ.ﬂE Eﬁ_ﬁ_ﬂgﬂ-i:ﬁgﬁuiiﬂ%i!
cansent for accessing your C18IL report.

|Emplayes snd Employer's contribution towards EST will be 0.75% & 3,25%
respathivedy

Yiou will b entitied to Performance Incentlve Mlan as per Compaiy Policy
Gratigty I6 a5 per “The Payment of Gratuity Act”,

You will be covered ender Group Personal Adacident Tnsurance & per policy of the
Qrgonbzation

@
%ﬂ Ref: HDBPS/22-23/HAICI499 14/ Aopt/MA 2649

%EEEE as mentioned in the Appointment letter.
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UNDER THE PAYMENT OF GRATUITY ACT, 1992.
i
THE PAYMENT OF GRATUITY (MAHARASHTRA) RULE, 1972

FORM 'F
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Mo

To
ls AEHA Financlal Seovioes Liniied

Corounal Flope, Eowill Howse,
Kaesha s Bhadye Mlasg,
Oypp-Rawe Course, Mahalasn
Bolimkurl = AEM,

J.n..n:.__.n_n?n._“__.n:,n__. L

bebowe i receive The [y vy death as nlso ik graiul
. o, o L gdizect ihat b sl jrnatind

has become payable, o having become paynble has not b pakd anad
indiicated against the namejs) of thi noipieos)

T U bwereby cerlify that the personis) mentiosed i / are mimbet{s]
Gaatulty fvet, 1972

sarkd ALt
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2.od The said Azl
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Offer rcf # MA2649

h paminste the peron(sh meemlicnid
L Shei j Shrimait / Kumari MD ALEEMUDDIN wwhose parficulars are gleen in ihy stalvmenl E___._.hqrq it e
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T b refained by e Empkuey die Ao prierce
EMPLOYEES' PROVIDENT FUND nnn_h__...hﬂ_r._.unz

Employees’ Providen! Funds acheme, 1952 (Paragraph 14 & 57) &
Employees' Pension scheme, 1995 (Paragraply M)

(Dediaration by & persan taklog v empleyient in an estaldsement o which 1% 1057 ovalior £ 1975 iy appiicable)
it Md Aleemuddin
athety’ Hame H

spouse's ove [ ] Md Khaja Najamuddin
s e o 08/10/1998
Gonder: (Male/Fomale/Transgender) Male

Fantal Sl Mo Ui e L Widor NWidiowes ik

Unmarried

{a) Ensail 1:
(1] Miakile Mo.:

Mdaleem040@gmail.com
9704900536

Present employment delalls:

03/08/2022

? |pute ol joising in Ehe oarmend Etablshment (DOYHMIYYYY)

@ (VT Diatalls (attach st aftestes coses of fodewing KVCS)
a) Bark Acoound Ma.:

31598042868

g | 1) 1F5 Code of the branc: SBIND003256
) AADHAAR Number: 711769815572
4] Permanent Account Ho. (PAN), i availsble CWMPAZ593L
Vihether garier @ membe: of Employees’ Provident ves [ ] No H_
9 \Fuunt Scheme, 1952 7
Whether sarlier 8 mamber of Employees’ Pension ves [ ] ne [
" Scheme, 1995 7 =
10 above] - Un-exempted
Previous employment details [if Yes to 9 B/or e] compted ] = o
piveial Aozoun Aceaunt of joining | Dateof exit Numbser (if | butory Period
" Ii.i. ﬂl___._..._-_..,_..-.._ (OO HMTTE) Mo (If issued] {HCP) Days
] - For ted Trusts
- Schema | Won Contri-
Mamber EPS E.EH!LE_ Date of exit |Cortificate |  butory
DO/MMATY) | Mo (it |Period (NCF)
A/C Humber | (DO/MMYY | hoarisd N
7 Y ra

Fom [ Jto[ ]
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B. PERFORMANCE INCENTIVE: Thiy wil I gy Mobe iii & rrsmiTuhy Dands Fise __r..__.__n..___E__q._.__ LH.____ e peofety will b
Dated on yout PRI RMeg Thiore weoukd be i it dureg (i g B8
Commaainicabed bo o siepos alieky. E =5
PERFORMANCE PAY (5% of the Dak Stpend] : and LR ::.._-u a o
. Ingurance Yo will be (ool under L ande 4% LR L {CHTR{R TR} gl LB
per ihe management dacrelon, i e — | 11520
. GROES STIPEND [AvB)
100
E.E insurance Contilbution
mployee | ph L.
F. NET STIFEND

0% to 150% based on your FMI
policy will i comemsnicated bo you separalel.
retcn of (he r..!unn:ﬁ:r...ﬂ._:ﬁ__.u.muqimn !huﬂ.uﬂ
nﬂﬂﬂﬂiﬁﬂiuﬂlﬁ:ﬁnuﬂ.ﬂnﬂuﬂﬁﬂ

uﬁﬁﬁ.ﬁﬂggﬂ_ﬂﬁnﬂ it you fail 10 e vp the
ﬂqﬂnifimﬂnﬁlﬂﬁu&ii&a

On sureessful completion of tramng at the disc

. Cuptomer Care posiion 35 2 probatoner, You are [
the services without ConTipe
.“.._._-.Eqi!___.._-..__.ncrw.i m_.__u._mﬁum____:_.mnu__:q__ﬂmi

i fstions of pracices of the
in all matters not mentioned herem uvqﬂ.ﬁﬂtiunnﬁnﬂun!&ﬁaru regu
COMparnTy perTEnng 1o trainees from tme 10 Tme

Kindly note that you will not be entitied 1o any other penefils of e QUILES.

This ketter of train

Hﬂ&ﬁuﬂﬁgauﬂﬂﬂﬂniiﬁﬁ.ﬂuiﬁEanﬁEauﬁnﬂmﬂr

With Best Regards.

Eni%miu.ﬁ:.%

Wy

Tany lacob Joseph
Acsociate Vice President = Human RBsourtes

| heveby read and fully understood the sarms of my training letier. | her

Signanure:

Nama:
Date:

i i f thws
ing is sanl 10 you in duplcate Sninqﬂcmt_‘ﬂir:nzaﬁ_ﬁiu:urﬂﬂﬂﬂu

eby aLCRpT The TETmMs ot my traning.
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#  You will be on probation perind of three months; your appointment coubd ba e ons
imnediately if vour services are B0l found suitable.

=~ You heve 1o abide by the rules and regulimions of the institution from tme 4 Lme
#  You shall follow the instructions of the superiors and work in trust and Josalty to e monution
»  You shall not indulge in any activitics ll;til_luy aus¢ trouble to nstituton by amy me

14822 —
You have to tender vour original certificates on receiving the appointment ordes

You have to report 1o duty on........\..
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Candidite hie geposited the lollowing certificates for the security

TERMS AND CONDITIONS

Flandigate shoud ot discontinue the servce in between the agreemant perod, 3 @ wll 3w
wirlk i ¢ the resstn management s holging the certificates

=

#landidate may be consaders for continuation nf senace on probation perud of thse e
ik LERBCHDN COfuUleE BRPIovEs you and Your tenvies are Toung satiafstony Doy your sSrdoes
Can be terminated with one nolice st any e withaut as 2 a5y IT 230, o pnd EEPWCE o TO B

{ramd discourape 1o the Instilution

# i without informing the management, candidale dirontinuss the senice, mbiags |
1o take legal action un concerned employee
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¥
Date....convss

FLandidate is eligible for annual increment based on her performance record and i it is tound
satisfactory,

Flandidate services to the organization must bie in the strict adherence to the nature of work
timingsfleaves or holidays ete. As adopted by the concerned place of work from time Lo time.

“Candidate should abide by rules and regulations of the institution issued by the management through
the head of the institution from time to time. As per requirement of the organkzation work assigned by

the organization should be willingly honored and accepted.
#Candidate is entithed for 12 days casual leaves. [ij0ne day for each month of attendance.

[B|Sundays/holidays coming in between two casual leaves will also be counted as leave. [[i]Three lates
attendance with or without permission will be considered as one casual leave.[iv]Absent without

permission will be considered as 2 casual leaves.
*Leave will not be granted under the following dreumstances:

i When there is an important work/ programs functions in the school, parents meeting.
[ii] During the examinations. . .,”M.

% |.r...._m.
[iii] When more than two staff members have already uﬂ%ﬂ l2ave.

[iv]Emplayee should not avail leave until and unless they get the approval from the concerned heads.

[v] Employee who avails leave on the last working day or the first working day of reopening after
vacation will not be entitled for the vacation pay.

{vi} Employee who avail leave one day before and one day after the holiday or Sunday, then holiday and
Sunday will be treated as leave.

A |
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hors Eany s ool phones in the
i appolntment.

e ADam Lo 5:00pm., In case el rene
r5. You shall penerally track
al clpssesfeounsehng
Jpart-time services,

/) Lo wtalleonm onby. Repeated soiatiog
ALy gostilt i L minaation il i

8] 1he normal waorking hours are lrom
vt e papected 1o pul up exies working hou
for 67 periods per day and also conduct remedi

0) You will ot be allowed 1o take up any full-time
tuitians, ete,, outside ar  leave the compus during working, nours

without prlor permission ol the HM., You shall devote your whole time and
offorts 1o the service of the institution and are Expu:led Lo carry oul the
instructions of the HM/management fur the growth of the institulion.

10]In case you wish to leave this grganization of your own yolition, 1t 15
agvisable that you should complete the acedemlic term of give 2 months
nutice or pay in lieu thereol, similarly your appointment can be terminatec

by giving you one month notice or pay in lieu thereef.
11} In peneral, you will be governed by the siaff rules and regulations of the

Schonl.

Kindly sipn the certificate of acceptance and return the copy of

this letter as @ token ol your acceptance 10 the above,

Thanking you,

Your faithfully,

CERTIFICATE OF ACCEPTANCE

| agree to abide by the above lerms and conditlons or thal may be brought into
force from time to time. | thank the manage meant for the opportunity extended 1o

me and p‘r{:ﬁ@;p'-ihat I shall strive hard to do my duties as expected.

M. Abida Begum

(E scanned with OKEN Scanner



GRACE MODEL SCHOOL

Rocognised by tho Govl, of T.5,

ENGLISH MEDIUM @ CO-EDUCATION
Whom So Ever

This s to certify that Shaheen Begum,
has been appointed and is currently working as a Pre-Prl

daughter of Shaik Khatal Ahmed,
mary teacher. She has

been dedicatedly serving since the commencement of the academic year 2023-

.

- . .. }f}xt L
GRACE MODEL 5C HOOL
Recognised by Gavt, of T3,

SLET] MANDI, HYDERABAD-G

proz 03010571 1Y)
Wise: 1060 - B\~ 962~ WO

Mandi Paripurs, Karwian, Hyderabad-500006. TS, Ph: 04024822038

Email : gmsirtan &gmad.com
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LONNEQT

LR R T e e T TN Bl 1]
Dato 1 Juby 2023
Juvarlya khanam
Hydambad
Hydembad-000000

Suili Employment Lotior
Dear Juvariya,

are plaased 1o offer you an Employment as OPS-BEXE In

With reference 1o your application and subsequent inlaractions wi
any) with effect from 1 July 2023 on the foliowing

the Operations with CONNEQT Businass Solulions Limited (Tha Comp
terms and condiions,

Yeu will be paid an Annual Gross Salary of INR. 262788.00 In addilion 1o the above, you will b
Bonus, Gratuity etc., i applicable as per law. Based on the present applicabifity your annual CT
This may undergo changa in view of the changes iry the laws. Deladed break-up of the monthly and annu

to this letter Bs annasurs &

Please note that the information pertaining to remuneration and benafils payabba io you is C
be shared wilh anyone other than the authorized represantative(s) of the Company.

The above mentioned offer shall be valid i you join us on 1 July 2023, Should you have any further queries, pies

to contac! our Recruitment Team. i
ou will inltially be posled at our Hyderabad Ofice, The Company may ransher your z_;m'r:ua 1o any of this existing :Lﬁg'liy _
department(s) / division(s) | Section(s) / astablishment(s) of the Gompany including any of is subsidianes [ ing |

associate company or thal may come into existence in the future in India or abraad, Your transles shail be govarmed by the

Company's Transfer Policy and Regulatlions, as may be in force from Lime i tirme,
You will be working on flexible timings as may be decided by the Company.

& covered under PF, EBI,
C would be Rs 300000.0
al CTC B annaxed

OMFIDENTIAL and should not

ge {aal free

Your joining shall be subject 1o submission of copies of testimonials {originals 1o be presanted):

1. Academic qualification cerificates {Matriculation cnwards) Including proof of dale of birth and p
proficiency certificates, whefe applicable

rofessional

2. Exparience cerificatels), Refieving letter/ Clearance carlificate, from your previous employeris), as appficable.

(Relieving letter is a must)
3 PAN Card and Aadhar Card

4, Cancelled Chegue

Qf

i AR e e P T L ek LLLR
AT L L

. , GLASINIARY DF O

g gt W LRFRR
i TRRRTE b L

[R5 i B S
(LR AN nnliar gg5 CORA
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You will bo on probotion for o porled of sl c : which you will bo
Prpnlor s “:mm'm t-:.n & anowniflan Fooin by dmin ol o joining e Sompnneg, sl o

eboasslon of probiiion it wising. Duelng Protntien poriod your nalice poriod would
for 15d
V-4 COMPIGHION B Braotite o etdo

n potiod; your employmant wilh e Gompusny con ba tarminabod apan 50 Cayn prior nolica by
&ither side. Howovar, the Comguyy rencrves thi (gl 1o, ol s soli dllh.:.rmluh: nikintliubes the 30 deys priot neticn by paying
you salary for 30 days in Fou thorool, Though U not cortiliod during Thi ialalog poded the cmpary bat e complala rghts
to terminate the employment without Bny peior nabico. Your tarmination! rsignntion ktlr, (b wiatenr naro calied) wil be
aceeptod by the Company only on your sallstying tho 30 drys nolles poried as ststad o this Clause, Furihed, 1l such '"’:T“;i
the Company nccopts your separnlion & rollaves you of tha rosponsiblillon, you will ba doomed io be an amgloyma
Company and the terms and canditions of your employment sholl contitue 10 bind you,

In the event of separation, for any reason whatsoaver, wilhin a poriod of 12 manlhs from your date of joining, &1 sxpeTEs
incurred by wm;..?“ - l'dl'l'lh'l.l'l‘:ad o you upan jeningl In connociion with your joining shall be recoweted from o, This
company also resenvas the rght to mooves B iraining oxpanses

This overrides all verbal commitmonis made. Please sign and retum the duplicate copy of this leiler - Join o youw
acceplance of the terms described in this later,

Looking forward 1o a mutually beneficial association.
Welcome once again and wishing you the best lime aheadlt
For CONNEQT Business Solutions Limited.

@(

Tony Jacob Joseph | accapt the terms of this letier

Associate Vice President - Human Resource

S i &1
R, Tow Bt TOr e
sapati® 3 it B VA W 5 AT ey

\ [ Tt i
TR el i Al XK1 LA 7
TR LR WL .

i I b ime B S L

& SuASIHIARY OF 1 £55 (ORE
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Yous will b el
: Lﬂ-ﬂd L] “1“ 1L‘u|.m|'ﬂ,| "'I“'I.HIHM‘. Hl'llu'ln.m. T ilakn il P““"'ﬂ'

| r— = e T

- x

A Fooed Moy
Barke By -
: At 1P ISR )
Fent
fouse Alaancy T BRI O
Other ARownnae P | G
Advancs Satiiony Goous (il 1 1181600

27118800

B. BEMEFITS

mﬂﬁ!ﬂm-wmmmhﬁm1ﬂﬂmwm
by PF authortios and i wil ba paid ko PF {owards Gompany's Provident Furd

1800 .00

21600 .00

Depariment
| MHEH-& yw will eron Iribuli the sRm#E smaust 58 smplayes ennlibulion)

GRATUITY (A5 par tha Graity As, This ameunt will po bewards T graluly fund and will be paid i
r?:mm-ufl',mnﬁmWﬂ'] §

431.00

515200

Insurance {¥ou wil ba covered ueder ingurancg as por the company polcy and can change as por
e manggemen dsorelon)

1R ED

160,00

E TOTAL COST TO COMPANTY (C + D)

ES00E00

F. Erployee Contribution

PROVIDENT FLMD - Employee Conbritulion {As per ihe PF Aot 12% of salary components speciied

bry PF asuthorilies and it will be paid 1o PF Dwpartment jowards Compary's Provident F und
Congriteaion. AS per the acl, you will contnibute the same amound as ampkoyes coniributicn]

=00, 00

2160000

Presidon| Fund Conribution wil be caloulsted o Basic+Conveyance+Oiher alliwance+Food coupons+Educalion alowsnos & Bpecial
afzwances iFany, Contribution is Erded 16 R 15000/ wages as sSpulated undor Predder Fund el

@JM

| accepl the terms of this lathar

e TRER NP AT g T s T T el
R ] LRI R R O L L R R ol s T Pl tela = g
LI Bt BT TR B W S A -

i SURSIGIARY OF GF 35 COAE
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This appoinimen s
!I.Ilﬂnnt i
Siechio & Youw
m 31" ol tho Ir“"ﬂ'.'l E““Irn LT tll'llflﬂ B o g o rhlﬂll'llh il iy Moo ol By Carmgany wilhin [ha meankdg |

notice nmadiy Mulas Al i
hlr i'l.l'lﬂ T MHHI h“.r" i 1nr||1 |.:I|'||_'|||I|1 g ﬁ1lL'|| "IHII"'.M.I'“ arisi [ 'H"l Hlfln {eriki T apma bo aur

such an aven| 1t lo
¥ou will ba abijg 1y VOUL her twienminy ngywenisiud pstinlasbons s foe your ompioymant. in

i thn
CongIng wiily afjar ol pridsnlarind appirevaln oeo ek

As an employ
80, yYou will bp g
:"-IF"II:H. Sueh nd s dmrﬁimmm“ LT aommaclislly valunblo informslion concamming comeny anid
Mployment to any thirg pairty witho b Mo proparty of the cainparny, it must ol Ge disckosed dudng or alter this
ul prior wrillan consont of the company. Hiraky, you underaka to indomnify e

o)
purpase er Hhar'r::: uslm?;. yoursell in nny other trodo, or profession diroctly or indirectly and whethor for gaintul
for the same and urd:lnqﬂnu | ¥ou wizh 1o pursue acodomie advancoment, you will havo 1o obitain a writlen parinis s
discharge of duties, Iy it shall be sllowed provided il doos not adversaly affect yous work-place responsibiities!

Flease n )
aancﬁunandtﬂlxzt in the event of misconduct on your part, including bul not limited to absenling your
your emplo © or harassment (soxual or otherwiso) moled oul 1o any other employes, tha compan
dause retar N Pleasa note that if the employment Is terminated on account of disciplinary acton 2
relating to 30 Days® nolice period is not applicable.

?"“9 the period of your employment inventions, creations, discoveries, patents, copyrights, shall become the property
the Company. You will not have any right fo claim the ownership of it and assign the same to the Company.
The background checks are nol
rocadure, Please note that
in this Company, Shouwid
your servicas will be

sall wilhoul prior
y may latminats

gainst you, the

Your appainiment is contingent upon successful completion of Background verification.
restricled to education and employment but to all aspects as per the appropriate selection p
furnishing of fakse information or suppressing any facts is a disqualification for employment
stch an act come lo our notice at any time during the period of your employment in the Company.,

Habsle o be tenminated wilh immediale eifect.
years without any notice whalsoawes

You will superannuate from the services of the company on altaining the age of 58
fram the company in this bahalf,
The above-mentioned does not purport to be

regulations laid by the company from time to b
remain currant and binding until you are separated from the Company by

axhaustive employment terms. You will be governed by the rules and
me. The afore mentioned terms and olher rules & regulations shall
way of a writlen agreament! |elter issued 10

you,

This overrides all verbal commitments made. Please sign and ratum the dupbcate copy of this letter in token of your
acceplance of the terms described in this letter, Sholld there be any dispute with regard 1o the terms slipulated herein,
the laws of India and any dispute/ reference lo this shall be dealt at

the same shall be resolved in accordance with
Hyderabad (Telangana) under the exclusive jurisdiction of the Courts of India.

| have read through the above terms and conditions of employment and hereby accepl.

Mame: Signature: Data:

Q_‘Qf

=TI TR TSI DRETT T et i e o Ta e S ey Lleom
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LONNEQT

Date 8 June 2023

EUI‘ﬂll'!n an
Hydarmbud

Hydembad-000000

Sub: Emplayment Lotior

Wi refetence ks your ﬂﬂﬂiﬂﬂ-l-mmd
subsequent Inleractions wo
the Operafions org ploasod io offor you an Employreand s Exscutis |
with CONNEQT Business Salulions Limliad (T Compary) with affoct from 7 June 2053 ;1-n1‘ I'ﬁ'hwg

;;ﬁufmgx A::nulj Gross. Salary of INR. 138724,00 kn addition 1o the above, you will bo covered under FF. E51.
This may undenge change in view of the char s oo Aeesent applicatilly your annual CTC would be Rs 162656.0
40 thds Ml 5 Bvarcurs ehanges in the laws. Detallod braak-up of the monthly and snnual CTC is sneessd

Pleasa note that the information pertaining 1o remunaration and benafis payahle b you & COMFIDENTIAL bl
FIDE nd
be shared with anyene other than the authorized representativels) of the Company. ™ e " |

The above mentioned offer shall be valid if you foln us on 7 June 2023 Should you have ary furer quarias. Tl

o contacl our Recruitment Team, e - = esss e
You will inilially be posted a1 our Hyderabad Office. The Company may iransior your services o any of e exisling affce(s)
dapartment(s) ! divisidn(s) / Sechion(s) / establshment{s) of the Company incleding any of its subsidiaries | holding /
Basociate company or thal may come inty existance in the fsue in India or abrmad, Your bransfer shall be govamned by the

Company’s Transfer Policy and Regulations, as may be in lonoe fam lme o ime, 4
You will be working on flexible Unsngs as may be decided by the Company,

Your jolning shall be subject 1o submission of copies ol leslimonials (onginals 1o be presantad)
1, Aeademic qualification cerlificates (Malncudation onwards) including proof of date of birih end professionat
proficiency cerfilicales, whene applicable
2. Exparience cartificate(s), Rebeving letter/ Clearance certificate, from your previous employer(s), as appicable.
(Felieving lather is a must)

3. PAN Card and sadhar Card
4, Cancelled Chegua

@3"’

ST I e ey T W s T EEL IR
o in I ¥ i

N I il B WE ml oW
Wi S B wa b 3 Y

e & SuASIRIAAT OF QUFSE CORP

i -ha by e R
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CONNEQ

LR L T LU

. ot wldeh pou will ba

You will be on probation for m porkod of six monthe o e dati of year jankeg he Gaenpang
el fiEal e papleed wisild

deomod confirmed unlogs vou toceho iy extemalon of prolusiog i wiising Tl Fipaabundbs jiifled
vy i ber laerniabael wpe 0 Loy prioe nolicn by

lor 15 rior ellhor s,

mﬂ" m:ﬁ:liﬂ] ﬂw‘ b porio] yor origshoymeenl willi e Comps

pithar side, Howaover, e Company rosarvos e dght b, o He nele ifimcnbae; sips e b 30 tays prior redics Ty peErgineg
you salary for 30 diyz in liow theteal. Though i mol wnrr il el Haim Babin grweleiel thw exerpaony hit the samplata fgbds
o berminala he employment wihout any peior nolice, Your ieaminalian’ rulgnafon Inlhat, (try whnlerant narne aliacl) sill Lo
aceeptod by tha Company only on your salis(ying tha 20 diyyn nolice partod an ahnind If His Glavse, Furthar, B such Bime a3
the Compnny accopls you saparmtion & rolloves your ol Bu rusponalliliiios, you will rtr dsosmind o bey an arngloypen of e
Company and e tems and conditonz of your pmploymont shol continun i bird you.

In the event of saparalion, for any reason whatsoaver, willin o pariod of
incurred by company or reimbursed fo you upon jolning! in connection wl
poimang incurred.

eompany also resarves (he nght 1o recover fhe training 2%
pase sign and relurn the duplicals copy of this

This overrides all verbal commitments made, Pl
grcceptance of the terms describad in thils bedted,

Looking forward to a mutually beneficial fssocialion,

12 manths from your date of joining, all ergensas
th your joining sholl te rocovorad froom yau. The

Intar in loken of your

Walcome once again and wishing you the best fime absadl!!

For CONNEQT Business Solutions Lirmited.

T | acoept the terms of this letter

AMHWF:HM-HmnHm.Hﬂ

a1 RS F e R AT ey Byt By bt T AT AR
-~ oL .
w [ BIR] e LR ER R b AL i 1 il i N T A ip
Fis :
& EASIDIARY OF OLEYY CORF

TR T o U

11
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LEIE T .

f:mtﬂm Khisnimm

Exnciithy
You will b enlitlng | bl Tollgmying

Boaic Snlary
L P T —— i RA T,
Dilvor Adowancn it Vi G |
1w T
Bt Sanh‘g.-r Bong: o FEF e
AT0,00 &

€. MONTHLY GROSS (A+8) 1tmm' 14712400

D BENEFITS
PROVIDENT FUMND - Company Contribution tho PF Act; 12% of salary components. specifed
4 pe SEA 175

by PF authorsies and it wil be paid lo PF Deparimant towanss Company's Praviden! Furd

Coniributien, As par B acl, you will con Uikube (e sams smwunl os aiysayes conlibutian

GRATLNTY {45 par the Grahsty Act. This amounl will go lrwseds thie gratuly fund and will be paid |o 21700 2844 00
you on complebon of 5 pears with the company) _

ES1 - Company Conlrbulion {As par the ES1 Act. commpany shall coniribule 3.25% ol your monthly
for ES1, This amaund i dreclly Enked io your monthly gross and may hanhcn wafy. As por J08.00 4TTE00

nct, 0.75% of your moniily oro 5= will be necorered jowards you.
mﬁmﬂhmw#mupﬂmmpﬂhuﬂmmnw 180,00 216000
ihe management discrslian]

E. TOTAL COST TO COMPANY {C + D)

F. Employea Condribution
PROVIDENT FLIWND - Emplayee

Cantribution (As por the PF Ack. 12% al salary compenents spedfied AT

Find
PF sulhoriies and it will be paid to PF Departmant Sesards Campany's Providant
-E‘:I:u-nlhl.n.lun s per [he act. you wil condiibute the same amount &s employee conriution)

Contribution (Aa per he ESt Act, emplayon shal contribute 0.75% af your manthly

| accept the tems of fhis letisr

e

il PR L b i B i b E TS T sk TE WA AT e A Ty : .
o BE Foomfutied w | el T L L »
s SR 4 S AGIDIARY O OUESS (T
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LONNEQT

Vet i Concilions ol Eniplowmont

This appointmont s sibjec 1o
& } Lir
Section 314.of the Indinn Comparics 1;"":‘::1.;' léfillllll"l o pednbbes il @ D3 lFaddor of s Gangey st e mmaaning of
' .'||.|.I|1 'I'i"ll||.| nrvy tach rednBionship aedsd, o will Bl faeth e s :‘:TIF'H.II'
0 rasonaney npphovilnd pormint kan rodjied fo your amglepmant. in

:Elfn\‘lf:m:“m? "I'mh‘-""l-'l shall Inlmto 1o v
you will b ob
- Io ko jobn o company wily nflor nll poomispdonnd appeovals se ahitaiond
on, you will be
privy :iﬂ'l:ﬂﬂ;:h'n il commorcintly valunblo Informalien conesrning cofmpany aned
o proparly of the eompany, nnd must nol bo disclased dunng or after this

husllr'll:ss, Such information Is deomao
emplaymant to amy fhird
¥ party without prior wrillen consont of tho company, Horoby, you undartake ta idemnify the

company and its affifia
tes from any |oss or damage arising from any breach of Ihis usdertokiog,

You are forbiddan lo
engage yoursell in any oither trado, or profession dirocily or indirecily and whethar for gainful

purpose or othenyise,
bt T s il 'niﬁ:lﬂ 1’:” wish 1o pursue academic advancomont, you will have 1o obtain & written perrrission
ki shall be allowed provided Il does nol sdversaly affoct your work-place responsbifties!

discharge of duties,
Piease nofe that in the event of miscond

A uct on your parl, including but nol limited to absenting yoursel! withaut pricr
;:ﬁ';ﬂm":d Hﬁﬁhh:xﬁﬁ;nt:r::ﬁa[:umm or ul:‘wwﬁm}lmlad ﬂl..llh:: any other ermployes, the company may larminate

"”‘1'_'“ g employment is lerminaled on account of disciplinary action sl ;
clause relating to 30 Days’ notice period is not applicable. i 44 PR
During the period of your employment inventions, creations, discoveries, palants, copyrights, shall become the property
the same o the Company.

of the Company. You will not have any right to claim the ownership of it and assign
rvd verificafion. The background checks are not

Your appaintment is contingant upon successful complation of Backgrou
restricted to education and employment but to all aspects as per the appropriate selection procedure. Pleasa nole that
furnishing of false Information or suppressing any facts is & disqualification for employment im this Company. Should
such an act come to our notice at any time during the period of your employment in the Comparyy, your services will be
liahie to be terminated with immediate effect.

ny on attaining the age of 58 years wilhout any nolice whalsoever

You will superannuate from the services of ihe compa
from the company in this behall,

The above-mentioned does not purport to be exhaustive employment terms. You will be governed by the rules and
regulations laid by the company from time to time. The afore mantioned terms and other rules & ragulations shall
remain current and binding until you are separated from the Company by way of a written agreement/ latter ssued (o

you.

This overrides all verbal commitments made. Please sign and return the

accaplance of the terms described in this letler. Should there ba any disput
laws of India and any dispule/

the same shall be resclved in accordance with the
clusive jurisdiction of the Cotrts of India.

Hyderabad (Telangana) under tha ex
| have read through the above lerms and conditions of employment and hareby accepl

duplicate copy of this letter in fokan of your
2 with regard fo the terms stipulated harein,
reference to this shall be dealt at

Name: Signature: Diate:

@&,

T ety Tal B aigh Tugpre T o lies )
s il part g%
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™ GlobalLogic’

A Hitoshi Group Compéany

14-MNov-2022

Name: Syed Armaar
E-Code: 2533586

Déar Anwar,

W ane delighted to confin you s Tll-lme pomithon  of Ansocinio Analysl, Conlont Englnantlng
(Band Band X/ Grade CE02) ot GlobolLogle Technologles Frivals Limiled (hereinafier GlobalLogle” o
~company”) offective 10-Nov-2022 ol Hyderabad Office, howovor, bozod on the posliban's pPoGUIrErTEnE,

you may be reguired Lo work amywhera in India or abroad.

The fallowing lerms & conditions will apply with regards io your employment al Globall.ogic Technologies
Private Lid.

1. You will be enfitied for lsave in accordance with prevailing glandard company leave policy, You wil

be eligible lo participate in all of the Company's standard benefil programs including health care.
Yau will be entifled to benefits during the course of your employment in the Company subject to the
e of the Company. Details of the benefits applicable 1o you are avaltable on the Company's

Intranal sie.

2 The Company reserves the right, at any time during your smployment, wilh reascnable notice, to

reguire you to undertake any -mﬂ.u:uﬂ_u"..w:njudﬁ dutias which are within your capabilities.

“nitial Training & Orientation: GlobalLogic group pans across geographies providing varnous
services lo its chents and you may ba required to go through appropriate induction & Orieniation
along with necessary training programme, The training s given. o ensure that you are complaint
with the best practices followed by the group on a worldwide bagis. On successful completion of

raining you shall start working in our Hyderabad facikly.
carlification/ process knowledge tests ("PKT"). In case of
sballoglc will provide you with one mare apporunity

il unable to clear the \raining/certification/ process
terminated by Globallogic with immadiate effect

4. You are expected 1o clear the training/
failure to clear the above mentionad test, Gl

i Picf M IR A, Py - L Fhepisduen ] B oo, BRecE &

Pt Hi 34, Jebdee b, Hrcatiac, DLF Ot ity sipbernbacd Liaadl [Pranvessly ki

pm— L Tl SOOUH _u&.___.uﬂq.:_lntl..
v | @1 E1L OE0D L]
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A Witmohi Gurosp Conngamny

D Vou uhal (imng voe peevis

OUSOLE wWnsing Wy you, Al whall pel sogagh pamreelf des Py i s By I mrey bsermny o

BROVOD O Wi ey W e 0 Ry A

#—. % vhal bl t.' Y Uvana Koy Wige -.._.I__.IJ-I_ -__.4 iy CaT ity .‘.:_1 Tq .__Ifl.n.u.i rurgarchany ¢t G 8

pians Dusinass afipes ogsndalions ol conladeriin

7. You shal infoem tha Company of any changes i your pednal data willan ) elarps b Pyog tefnm
reduired 1O Do ghven 10 you shall be desmod 1o have oen duly mrd progady gfesn ¥ daly it '
you personally o sent Ly posl 1o yau st your address in s, s tecoried in e Comgary

B You will ghido by all the rules, regulaton and policias ol e company  Glctall oo Teunrdioges

2
Brivate LId reserves the right to amend such pobdes as noeded Ve will alic D subpes

standard Global_ogic Dala Prolactan and Matwark Security poiicies and eitner Cictaloge o &
customers may require you 1o sign a slalement to such effect al any Lma.

{Eﬂ.ﬁ-!pnnqﬁ;iﬁﬁnhﬁﬁqﬁ informalicn perlaining to i%ﬂuﬂ“ﬂ
Biz. nﬁnqﬂﬂdﬂﬁaggiﬁw&!wﬂqﬂﬂﬁmﬁn%n%&wuﬂn
to be Eﬂﬂlw&.iﬁiﬂarqﬂ:gﬁﬁﬁiﬂ:ﬁ-ﬁfﬁnﬁ.e fustner noice

ﬁﬁmu&.ﬁ—.ﬁiﬁ:ﬁ:ﬁﬂnﬂg—_ﬁ
iﬁuqiﬂiﬁiﬁ-:ﬂﬁfﬁ:ﬂﬁ _

without nofice of compensation
jon delails "sakry Fgreed
_ e information regarding tha compensatan
12 qitﬁ.giﬁﬂﬁx““ ) i m.._-_EE:n_.__EnEnuﬂﬁnnEantgs
botwsen you and Gioball ogic siictlt BN 1 GlobalLogic.
s collasgue st beloreiAuing YO omployment We

e
%Ehiglﬁﬁauiinni_fﬁnﬁﬂia%s of th Campany, you Wil
i 1o pay iquicated damAEE &3 il
. v N e S
.ﬂ gt 48 P, B § | 1 IS | sl 115 !thl*\hn].ﬂrttl
il trst il P e g SR e e
ot 5 30 S — vy g

aally (11 ] _+i.1. i ﬁ. i .1.._|'. T v .l__.J .‘__.'..-T._-.._ B q..h.i.‘.n.._l_..t-
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* Globallogic A
A Wit Groug Costgsany 4 )
= o] e abad ksl il 1 et ] g i e i

o, Thin thonidn by ol lnedingd b gy

K

4 This Clanse b 1o ba Dkl B pwifuniiion with M- Db dosin i Afpoadnard S8t glar

wbipin i, Wy Alwven al [besinng) flias Cannapininy

fh lportianice of peoget bitshar e i) gt ares n

) vl ApgRafita it g g birar dee jrolatadrdl
skl ralleet Tavoralily Gpen phient Ly

P8I b eapected Yhal srpdoyerk apges e
\ursingss Ko il ey unsure Yok dioss, GRooi
pusiness lile Yeur dioss, groaming diril appetance &

membars n e Company

vy ehift (inchuding junch broak)
holidaya of tha cliant may apply. ¥
Warking Hour Gudelnes avadatde 0 Gut

19, You shall be requined bo woik 1of 3, 43 hvpuir i o
Clant on projects, working hours and nablicd
foligwing normal busingss hours a5 peai I Company's

gy sl b

23 This appoiniment lotter is vakd i

_._naﬂsﬂ:__:n..___-._nﬁlili.d.
EEETE-‘EE#.I;:IEE%}IE#EE raptesant the complels offer by
; ngséiiﬂﬁﬂﬂiiingﬂﬂﬂi.lﬂ!ngﬂﬂi

To #nisire that you have o full ynderstanding of the Wermns ond condiions of yous proapeciive srployrenl
with GlobalLogc i?girigﬁaiﬂﬂnﬁuisnﬁﬁlﬁ.ﬁ

S ¢ - ) i
%
. Py g b r Ren | e e e L
oy S e i, e F1 B e g st W bk i Gl a T S P
L Te— T g PR -._-_l.-__.ll..uc...._ll..!
wirwedi
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sloballogic’

A Hirachl Curvan Convigunniy

hope you wll Fanat b o gy gl et el v ngeissil o atidde by Wi Iri foren mbied Ruibiatar o Fm
-_.d__..q__:._,,H vl ol Do BYp G ot Coiigiang 8 Jidemese] kila, whidli coilalng et ntinnsim ilomatieon
roanidagd ol Bonells, pubywes aind prodhonns bad, i Wi iesiniing, i gt ai ipesiads ol Flf

v, phoane th sl bk 1o contact your raap thvn 1oogba Pty in Paopls Daeopmnet F s

AL Gtooath, o, ous Voivg-torm succoss dopands on Bolh e el v ool and the g b ks B
el agpon. W ot bigh standands for oue pasgbn, our peoducti @l i jonssies Casalety renael 2t
us apart Wa set Bigh stangangs ol persanad Ilegily we othics Wi ol Ga Jsieens werdins i o
Global ok, Teel thal you vwill maki an ivabenbln addiblon o gut ki and A 16 with grest 60t wsasm B
| hope you accepl s offer of employmon

,.__.JEEisﬁﬁ:;ﬂiﬁﬂ:&!ﬁ&ﬂuisﬁr—uﬂlns-%s_iut
nasodaton.

For Glaballogic Technalogles Private Lid,

_...n.._r.....
Anfali Joshi
Authorized Signatory
DECLARATION
ire] e SR
| have read and undersiood the above iﬂ!ﬂ%ﬂ!&i!ﬁ fIm SCCEREE]

Signalue,
e Syed Amwar
Q Q ¥ &) iii} it
J—— e B P - %ﬂ.

Tt
_ 5 P i s L, hmd i
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Hubeenn Dagsm

ST U Sy Kagarn DMangaia Kids
Fysiedmband Aewivhom Pracasly, - BI00A2

Latior il CHInr

Dear Rubesna,

Wigh releronoe 10 your applcation ond ihe subjoquani Inlorviows you hod wadlh s, we g
pleased to inform you thal you have been selocted lor The role of in WHS Global Servicas Pl
Lid., based ol cur Hyderabad office. The key compananls of your offer are an dalalsd balcw

Carger band: Your career band would be Professional,

Riale band: Yieur would be placed in Role band A
Title: The ttle that you would be uging bolh internally and exbernally would
be Assoclate = Ops,

Componsation: Your Tolal Gross Pay will be INR 213,228 (Tweo Lakhs Thirteen
Thousand Two Hundred Twenty Eight Rupees only) per annum
which is inclusive of Fieed Pay and Varable Payl Perdormancs
Incentive. Tha detalied braak-up of your compensation is given @ he
Anngxure I for your refgrance,

Joining Date: You ang axpecied 86 join us by 29-Aug-22.

Place of work: Your inilig! place of work will be Hyderabad, You will be required to
work from ihe localion provided as your primary place of residence
WHS may request you lo work, allend meetings, raining etc. from an
aflernale localion. Your services are ransferable, and you may be
assigned afier regsonable nolice, 1o any location in India or abroad
where the Company or any ong of il5 assoclales of cusiomers
conducls busingss, While on fransfer you will be governed by the rules,
reguialions and condilions of servicn al thal locabion

Frigl amyj ol it
For WHS Global Services Pvi, Lid, Accepted and Agreed
Aefil Hargelwmaia
Adil 3 Nargolwala
Corporale 5VP - HR Candidate’s Name & Signature
Head Talent Acquisitian

AN foladad! Newriges Mor Lal Plasr Ko 10 Gy A Fopre fguq:r". P-I-f\'lj'.lwﬂﬂ
LBE Merg. Fithrod] (W), Mienbai J00080 fadia | Tt 451 12 4008 J000 | Fzs +37 1 _'JJ;J.H.' 1
TN, LR Ia0ATN | 20d P T 0 B
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Vistride Technologies Pyt Lim

| dRE i g LT B i

ited  doe2 JruEi-on

i i1l i

Wi by Gadpimitles | Deoy'

inte: 18 Fel 1]}
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The Vistride Team is delighted to weloome yon asiplsnmed e i Addimdpists .__anv...n.“_umwn _“.._“:1
yisipnde, we believe that eur team is our biggest strength wnd we tnke pride in ..:”____, i g
st and the brightest, We are confident that you winild play a significant role in the ¢uﬂ .: i
cucoess of the venture and wish you the most enjoyable, learning-packed, nnd truly meaning

wirk experience with us.
Voar total Annual Cost to the company will be Rs | 56000

Your appointment will be governed by the terms and conditions presented in Anneture
AandVistride Employee Handbook.

We look forward to vou joining us. Please do nat hesitate to call us for any information you may
need, Also, please sign the duplicate of this offer as your acceptance and forward the same 10 us.

Regards and congratulations!
Yours Faithfully, Fos VIR  UDE TECH JLNG'23 FUT. LTI,

For Vistride
%‘%iﬂ#n: Dirpcter '

CTO

CIN No: UT2900PN2020PTC 193432
Phone: +917387536350 E-mail: contact@vistride.com Website: www.vistride. com
Reg. Office: FP NO. 464/ B FL NO 12, lcon Residency.Salisbury Park, Pune, .:.Eﬂ

.|.—.
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1Yo e bt Wiresd
which will be rengwal o (TR
The T and Dhiren g wisslad b yvsst iy
peswonsbilive wil] danc lude avwrseving

al Contact Disomees

b1 Dhatahase mansgmienl

¢) Clicot managemanl

di Contont writing and creation

¢} Coment syndication

i Email marketing

g) SMS and whatsApp man agement

h) Social Media management

i Telomarketing

3 Your date of joiming i as™/Fetv2023, During this

and efforts sakely 0 Visiride’s work, You are alep g
forthcoming cvents (if there arc any ) in advance ¢ tha

ime, you are expected 10 devole your Lme
aired to lor your mentor know about
[ your work can

vou will be subjecl 1o Vistride cules and regulations for service o

3.Dunng your emplayment, .
iniroduced by the company from time 1o time gnd 13 applicable.
R_nuntﬂn..inaiu._ﬁﬂan and clients will be the intellecs2t
Emnmgi_n._ﬂ_uu&rn_

4 All the work that you will pr
property of Vistnde, ot allowed 10 store, COpx. sell. 1_54__
reuntstances. Similarfy, you are expected to relrain from talking about your
E i rking site, and offline among

party under any ci

work in public domains r

your friends. colleagues, €lv. with your menior.
security very serivusly and o maintain the confidentiality of any
and companies” data and canizct derails that you may gel access 19
ponsibility. Vistride operate on the zero tolernce principle

lines. Afier the work duration, you arc expecied to
entor and delele the

§ We 1ake data privacy and
students, cusiomers, clients,
during your work will be your res
oncerning any breach of data security guide
b over all Vistride work/duts ciored an your Tﬂ-ﬂ.__E_. H...Eﬁ.ﬁEﬂ.. {0 YOur m
same from your machine.

6. During the appoinument ?.:E you shall not engage yaurselves directly or indirectly or in any
capacity in any other prganization (other than your college). In the eventof 8 breach of this
candition, this appointment is liable 10 e terminated forthwith by the company. In addition, you
i 3T < o e e
CIN Neo: UT2900PN2020PTC193432. e s
Phone: +917387536350 E-mail: contact@vistride.com Website: www.vistride.com
Heg OMice: FPNO. 4647 B FL NO 12, keon Residency Salishugy 15._ Pune, 411037
. L et e L
.__._ 1 . A
.......L. ;
yF
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7 U naber el cinonmisties ©liher thae company or youl iy eedivile Uiy wsso Lt me by
s iching a esthoe b 300 akays v bihout s pnbingg sy ceison, Hisweyer, the compy imay
rerminare s ageeement oo il andes situebioms o imedise bplisey belawlions or ien
pettomance, Perfommance revtesws will be conlucied monthly or s deemed siccossary
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8. ¥ ou e expecied to conduct yoursell with the wlimost prolessionilism b dealing with your
wrenor, team members, colleagues, clients, sl customens il et everyone wilily chie respe.

W 1Ede sian _._h—.- anad wie love _.:-A-ﬂ—n. o T [eis .-n.r und ._._._ﬂ ._.-._._q.—u-_u— ﬂ_h_.— -H.nn_.._-."__ and can
think out of the box. Surprise us with veur pission, intelligence, creativity, and hard werk, — and
expoct appreciation oad revwards o Follow.

10.Expect constant and comfinuous objective feedback from your mentor and other leam
members and we encourage you to ask for und provide Feciback at every possible OpPOTTURILY.
It"s youe right to receive and give feedback - this is the ONLY way we all ean continsausly push
ourselves o do bener.

I 1.Have fun at what you do and do ihe right thing - both the principles are ;.ﬁ core of what
Vistride stangds for and we expect you 1o lmbibe them in your duy-to-day actions and
continuously challenge us if we are falling short of expectations on efiher of them,

12, Details of performance incentives will be availed in the commission-hased Sales
Development Executive handbook duting onboarding. Al the oifice-related expenss {phone
calls, Internet, e, il uny) would be reimbursed on an sctual hasis.

1 3. We value our associntions and would be glad ta have you onboard os a permaneit employes
based on mutual agreement and performance ot the end of the contract, We, therefore, wish you
all the best as join the team.

| have negotimed, agreed, read, und wnderstood all the 1erms and conditions of this letier as well
ay Annexure hereto, and affix my signature in complete scceplance of the werms of the letter.

Date; : Signature .
. Dl
A 5
Eunni{ﬂ?ﬂi ZE:H%HE .
|
CIN No: UT2900PN2020PTC193432 gL

Phone: 917387336350 E-mail: contact@vistride.com Website: www.vistride.com
Reg, Office: FP XO. 4647 B FLNO 12, Tean Residency, Salisbury Park. Pune, 411007 i : {




yatra

S b, PO D

B b premipdl kit Eendl
ity Mmgm)

Lidsiend P9 | e
Parms Bl

(¥ Scanned with OKEN Scanner

WO e i b e pree enapdoprieest s, Nkia B e L L R T e P e R PR T
e L R L Lo Y T || YT P S — iy el gl e e
o b Al e iy el e LT L ST L TR T —— Arre s | oyl fgy dmese =
Pl e B e oy P Ak g PRy

.__.-.-r:-:...l._.l.a.l_.t._:.:li!_—.-!?.l...!.-i l,.- .FI.E ‘i:‘i-i E—.ﬁ.-iiglb.__a._.-._:llqi
sty eerte i Vi b B edhoa e ) ey T Y Y Wy S P ——————

R
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Fan Pare. duderd 1o the haifiliment of any conditions impased by this Istier, you il ppmmenss i res goatine il T
Company on or belerr June 27, 2033,

.__....15...”. —_._.Fr:.u that scanred copees of all required documents are awailable with you on tha jorung Sate (e T STt

This offer 2 ey, sswed subject to successiul and positive background worification, In the event that the Backgroung wr Feaan
i nogatve, the offer extended to you shall be revoled,

Wi are extited at the prospect of having you join us and look forward 1o a rewarding associatian,

Far Yatra For Business Pyt Ltd
® g
Ipshita Kajla Mohammed Abdul Quadie
General Manager-Human Resources
los2=15-6—
_—i—
Foly) = 5
43342
BEn
Yautrn For Business Privata Limited _ Registared Office . Corparste Office
L ¥ Flom, L5C, Pockut-1, Gl Ackipa, Piat M 272 5 Floor
Vsl Hairy, Phivar Dol VOO, Proae 1, Seciar 20
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Ftahammed Abdol Qwadlr
— i
1 FARTICULARS ._ W 1o sl _ Ranilily C1E Arsnual £TE
Tolal Cost to Conmpany 0,50 7 1,
A, Cash Componeits e
| Dasic Salary BStrrrirree SrICCTN e Iiena I, ifs ! 0ty
[ House ent Allowanre (S0% of k) " ENTY, ]
sty Moot — T e T 1A 11 i)
fal ARowanse Feod | 2mm L)
fiaral _anm| e
fatance L7 L L
42,677 512,120
Enmayed PF m_.._ 7,840 i, ARG
**in Hand - . taxes a0,437
i. Relmbursements [Payable on Ciaim) 24 i
| Diwali Gift Flxed a1
7 5,000
| Totel Alowances 8 Relmburseoreal 417 5000
D | Gross Solary 43,094 517,120
{ € Non-Cash Components
% Company's contribution to Provident Fund @ 13% of basic or
Re. 1950 e Flxed 13% 2437 29,130
| Tatal A+BeC B 45,520 546,240
| D. Other Bapefits
| Gratuity 897 10,764
[ Medical insurance 183 167 2,000
[ Term Life Insurance B &3 591
[ Fotel fozt to Compony . 46,667 560,000

Jﬂh!.ﬂ&i?:iﬁ#:ﬂtnnglﬁﬂ.il _u__q_r-___E_uw.E.E_- EEEEF
| mﬁlﬁi!ﬁnﬂ—n?ﬂ _H:n_,a:umn__iwﬂ.ﬁf;:ﬁfn raditad to your PF Account, farma a part of CTC.
"Empicyes caniribution E123% jor B 1800} will be deducted from employess’ eaimengs evary manth and will alio be depodited 16

employess PFASE,
*£%) - Employer cortibidon @ 3.35% of Gross Salary shall be deposited with ESI contribution which farms & part of CTC

A confribiition af @0.75% of Gross Selany will be dedicted froem employess’ eamings every Manth for ESE, [iF Spplicable|
*Employes Benefits: Sum insured of R 2 Lakhs to & Lakhs [depending on the Band] under Madical Insurance,
| *Term Life: Sum insured under Term Life Is three times of employpees’ CTC

' " * Gratulty is payable as per the Grahaity Act.
* [T deduction will be based on deciration/subimilssion made by employers. Sabmission of false, tempered or altened bills as proof for.

Tax Savings ar the end of FY will resull in disciplingry action including termination of employment,
| ® Neduction per month from Gross Salary includes Prax, PEES and incame Tax a1 per Statulary Reguirements.

_._ * Tedeghone Allowance shall be non-taxable anly if employees submit the billy oo Quarbely basis
| * Mpai Caupon benedit is anly for Managers and above

raira For Busingss Private Limited | Ragistered Office | Corporate Office )
1 5 Floor, LSC, Pocket-8, _ Gulf Adiba, Plos Mo, 272, 5 Fhoce
__ Vesant Kuril Mew Delhn THO070 | Fhase 0, Sechor 20,

Gemugram, Haryana (22008, dia

) " India .
b LM, 1CIPTCOONTES _ _ P50 124 4827700

e ST T e S T T
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Amaion INlaT] we aer very pleased to e Thin (fer e Appurtimet |tier fen fapml fasi
Lrpdoymend [heremalfies The "UF 0 gum Appoiniment Lelle”| the poutas = DAL Aviesiata{ W) 1] o
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Your eaploymient with th Comgany will be subyett to your aeepraine of this Offer rum Appesnimant
Letter and the terma and conditions et fonh heresnbelow. I you with 1o sceept  employrwed with e
Lompany, pleswe torwey your scoeplance in the manner provided lor by the Company The after of
empoyment contamed i thia Offer cum Appointment Letter will eapire if you have rof acoepied the
sarme on of belore 7 business days.

Upon your sccoptanee of the ofler herein, thi Difer cumn Appointrment Letter ihall form e
emplayrment contract tha w-ii&f&.ﬂﬁﬂ:ﬂ:.lgﬁg betweren Amakon [ndu st
youl, and you shall be bound by the terms and conditions stipulated herein bebow.

L Date of Commencement
Your fined-term employment with Amaron India will commence on 10-Ape- 2023 aid shall eret as

pet the provissons contained in Seclion 14 heresn below.

L Duties

21 You will ke employed in the position of D2AS Assoclate{IP)[S]. Your manager will advse
you about your job responsibilities after your jaining with us. You will be expected 1o do

1
REGISTERED DFFICE : @ }B/1. Brgade Gatewiy, Word Tosde Contre, 100h isoe, Dr. Bafumur Rogd, W aSeshaairim (W)
Bangatese - SEODLS Karnataiy Indu

Teld (= 61 - B0 - GTHT 3008, Fan o8] - RO - 3007 1018/ 13014

W POGK A MR AL 10

(D61~ 2)- Y3y- Fry  Mges -inyry

BES 55 81939 Abshayt Fumts  Fucakeh@ammomon. o,
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Wells Fange Inscynational Suluslens Privase L 11
Pivyeree NAL ST, Rakdurga Vilkige
IIVYDERARANTE, d0pakl

Movember |7, 2012

Mizs Fands Ashajabocn .

050 0E Bgrm aparemend Bal basiisl Abmnisd nagar Easdaos Gl
Myderabad
Dicar Sands hilahyjabocm,

W ang m.kE.l_._._ b nlfier v ._.r.n_..__.n._ ol Wells Fango Inbetiativieal Satlutloms Pifvule LTE 1" Walls i g Sy |, il yyeur
eniptoviient ghall be elfictive frven the Date of Joining as mentivned becfumsns, iiig fhier Fullussscling ferima ived comlibli

= Peslgnatian: Yo will be desipnated as .:..-H._..._.u_n Fraid & Clakwia Dhyicratjoms Representatlve. Welly Fargo icsorves ifg Hight 1
amend your pasition itle as niay be required Trom time i time, New ithssanuling niythlng horcin, this sfler is cosditional on Wells
Fargw receiving a panisfactory referened and backgmund eheck va yuua, & well s mat having on outside salviry thiad In fa comilict with
Wiells Fargo's inberesla, O yosar e _.-._..-u. el emplivwnivia Doconbes 19, 203200 v il mevd 19 Fejt 1o Wells Farpu
Entermaticeu] Salutions Private LTEL Divyasree NSL 512, Malhargs Village, NIVIERATIAL, T5, 500033, Yaowi ibarl tane will bz

provided priar fe your s dale.

» Cempeniatlon: Your ieial aanul _-rn%.nﬂ."ﬂ.nui—_n- {imbusive of eontribuibons 10 be mado townrds various socisl gecunty
schemes sueh as Wells Fargo's contribaizon 1o Provident Fund), would be £271,000,00, Mease nite i tas will be deduceed af ssurce
from yeour gross compensativn above i evmpliance witl prevailing tax regulations, The deislied biak-np of the cofmpesalion

alfered to vou is owtlined i Ansexune "A" (o (his lelser.

* Ploce of Werk: You will be inatally based at the Wells Farge office in HYDERABAD , Hawever, Wells Fargo noserves the nght 1o
transfer you from oac offies fo another, at its discretion during the 1orm of your service, You may be requised lo work from differcat
elfices and in different shills frem time 1o n___u_......,___n_r Fargo further meserves the right 10 change your shilt imings, job k.
designtion, carporate title, repodting lincs and repaniag manager, in line with spplieable laws, during ihe term of voer service.

* Dusdies: You will perform all acts, disties and cbligations und comply with such insruciions us may be speeificd by Wells Fargo s
which are ressomshly consisical with your job title and profile. Wells Farpo may require you 1o H_H..-EH”_H datis ﬂ.uﬂ&n_h.m.
pasilia, cither in sdditian Vo af instead of the above dutics. it beiny endersood that yos will not be required o pecform duties, which
M Eu._ﬂ__-”_”_._u. within your capabilitics. Wells Fargo may alio i you (35 pan of vour duties of emplovmeni) o perform
Eﬁuhrﬂﬂn_ _Ewm.ﬁ qE:ﬂﬂuﬂ..Mﬂt_u bt nﬁﬂ. any Group Company whre such dulics or services are of & similar sBius 1o or
cang Yoor s Farga. & parposes of this agrecment, "Group Compasy™ means any substdiary or
bolding company of the Company, any subsidiary of such holling company, and any consaany i which the Company or any such
holdwg company holds or controls diraitly o indirecdy et bess than 20% of the issued share capital

* Coafidentiality: As an ensployee of Wells Fargo, you will have sccess 1o Wells Farge®s Coafidenial Information. The Confidential
Information remains the sale property of Weills Fargo or any Group Conyany. Yo naust nol, either during (execpt in the proper
course E_,_._ﬂ.._._....._.__“E arafler the termination of your employnscat, withow the prioe writien consent of the Conipany, direcily or
indlirectly, divulge, use o olberwise disclosz to any persan wharsoever, the Coalidential Infornsatian, zither fiar your v o for
anatfier's benefit You pust use your best endeavers 1o prodect the Conlidentiil Informiation ond prevent wnauthorizad disslosice or
miguse of the Conalidential Information. ¥ou must ismediately notify the Company shoubd you suspect unauthorized disclasure or
mizuse of the Canfidential Infarnustion and, where roquined, azsist the Company in any procecdings taken by the Company for alleged
unauthevized disclogure andlar misise of the Confidemiial Infamration, You must enter into any ather conlideniatity agreement or
provide confidensiality undertakings a4 required by 1 Company from time 1o Lime to peolect its business inferesti and those of it

cusiomers an any Grosp Company, For the purpose of this elauss, “Confidentinl Informatioa” means any trade secrets o
¥ ar any Growp Conspany, i any form or format, including but nes

confidential informstion relating o of belonging 1o the Compan
EE__.._._E (i) besiness siratzgy, plans and dealings; (i) product lines, servicss, price and cost infurmaticn, masketing plans; (i) staff
salarics aad termas and conditions, personnc] history: (iv) seerets, dealings, trancactions, lisis or sfFsirs of any elients of the Comgay
or aay Group Campany: {v) business sccounts, finances, poofit nvarging and financial records: vy business forms snd operating

Wedls Farge & Company

- e Loy Y UL st TR e e Rt i : P s

procedures, palicics and practices; (vii) lechnical dts umd soltvane; (vid) insellectual property and imventions: (i) any isformatson
respect of which tle Company o any Group Company is bound by an obligation of confidentmlity 1o 3 thied pany: Hﬂ {x} any ’
information clussified ag private, intemal wse, coafidential ar restricied {or similar) upder Wells Farga's Infanmation Classification
Matrix {ar any such document or palicy froas time fo Hme in place); bul does noi inelude; (i) Information that iz within the public
damai; (i) infomzation required 1o be disclosed by law; (il informstion which the Company ks consenicd to being diselesed; and
{ivl snformiation required 1o be disclosed as 2 necessary pan of tbe your duties. You ane directed not o bring any tonlidential of
proprictary material of any former emplayer. Also, you represent that you arc not subject o any restrictions that pecvent you froim
warking for Wells Fargo,

* Iniellectual Fraperty: For ihe purpose of this section, *Work™ means any invention, discovery, desipn, improvement, fommula,
proceas, keehnigue, literary or artistic work, o any other item in which Intellectual Property Rights subsest or arc capalile of subsisting

el b ilara bt i e rillur Tl da ma odd C [ T p— L SR IR
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Review and Respond Lo your Ofer ol Employmean

X sUTHERLAND

N
July 25, 3021 EIATE AN CONEIDEITIE:

Fiatiya Banu

l'l-F.P"P]rllﬂ'!'lti.nllrillﬂ'l'irml snd Condllcns
ieaton gainns huwwhul.mmmﬂrmnwm
Pl [+ ﬂ;mmﬁ:linntlaﬁfmu procossing, L1, W thi Company an Ba

Dar Rabkdya.

This hag rofonssts [0 yod 0
Pytvate Limiled, we ara pleaged
fofioming temms ond condifisn
1, Date of Commencement — !‘”}ﬂhﬂh?duﬁﬂmnm .
Company shall ba e
Wﬂﬁ;_md :ﬁ:'mw:wﬂm later Hun:mﬂii o @lse this offér siands outomascally canceled,
i placed Hydorl wall b repoiting lo Jatin Gh
pagd Cifice and you be
‘ e nluﬂaw.unﬁﬂlwmﬂyﬂmlmmmm
requirsmEnis.
: 1{ task given io

ugh ang your SeMICEs
y pinar localion on thase

ig inviolved in @ negional buginess nhd may have

yanl,

Ciompa : siopiated companset
Mmuu and mm#r-%m af your duties of employmant wilk Ive Compasny of Such ong
al i mcrl.lﬂnuramhrldmwﬁun wou shall be pequirgd fom lim 1o me 5 iravel and nendier your services
inncegitioul ihe weeld ul any phven lime by (ha Company.

Rs. 340,000 00-pa. (Threa Lakhs Fory Thousand Only] (ho

Remuneradion/Salay
- of Annual Cosi 1o th Company ]
imuant adias You will be oniifed b other barefils inchading medical
Compary in fereg lromt Bma 3o lirei.

+ manihs ko yer dale of jenieg (e Company. On salisfacsory
%0 ba confirmad, EEED your perfarmance curing i

the iirpduciony or training peviod may be exianded (o ary
§ may b ferminated wilhaul arry malice Such Erminalon s

, Imiroed d Tradning Pariod
4, Intracusiony & . mh;parﬂﬂﬂfﬁ
slgndards ge repommandad (0 bo schigved By you.

¥ou will be on infroduction and

pompletion of (Fig p-ind'.mummﬂ b deamod
inmmaduciory o Iraiing peviod i fourd o b ursalisfaciony,
furiar paviad Al e digcrebion of ihe company o your SEraGe
mmmhmlmmﬂld

deamed ia b because of
wera af Infermalfon
lanmabties) conduct reference / baskground checks {inehuding tut
stabemants | paricutars [wmished by

5. Background Chacks { Disclos

Tha Campary may, &l arry ime, [ar 83 part al thi jaining

nal lrstad ig ihe previous employers, gualifications efc). in the event (ha

yeud ol iha e of [oining is found 1o e lalse of misloading or ary information was supprossed, o if ihe Company, during

thi cowrse of he check recoives any adverse reparl against you that may be detimanta! o the inlefesls ol lhe Comaany.

jhen, the Campany shall have e right i Ievminale your Senices [armhwilh wibhoul giving any notce, notwshslanding any

pifer e Aned conditicns slipulated herein Tha Company relaing ali 85 nghis 10 iniliste action agains you bekre

gopropnale forums of faw and B3 they deam fit Iesr criminal breach of st

In tha evanl thave are any panding / closed logal cases gaingl you in your prolessional capacity in the courts of law, you

shall giscicse the s&me io the undarsigned immadiately.

6. Services

You will be responsitée (o dechange all the SBrvices a3 weng 283igned 1o you fram bme Lo ime and you have 1o and are

ciigent, trustworthy, businessiike and eficient mannsl. You will goide by te rules and
the Company will provide required

ently & efactively, whch will b2 a5 per

ergacipd i dischags dullss n o
reguistons hose that are pppicabis from Lime 10 hme by the Company. If requied,
irgernng) 10 yow i EpEanng your nEEvEng m!mwﬂmm piici
g reeds o busness of the Campany froem fime o time You will be requaned 1o sign 3 sarvice Bgreemant wih the
Company, shauld the Company send you far any Ireining, deputaton or any olher assignment einer in Inda of aboad
I any Such Sgreamen that you My Sign
d by the Comgany fom

§742 yeu shal Do sinctly be bound by tha ivms ond conbitans O
T Aol Hevrow
M’ & tha dscrenon of the COMPany, youl services and igtal campensation may bg feviene
your effective and salistaciory periormance of

hluh--bjrnnjﬂrum‘“mﬁwl:mﬂrnﬁﬂdh

-MMWW’“W it
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INTERNATIONAL MODEL UNITED NATIONS

bmees WHENE YO U VOICE MATTERE!
BPN i ma WD iy migd g Bl BHagar, ::E...:_____.

LR L

WA o we m.._.-_..-.-_l-.t.:.-.._-];.-_-h -.:__.-._E _i.ﬂ.?’ii.:.h

Subrect Internationg) Moishel Uinitedd Matlons (10N Tntemahip CFTer Latter

Ihear Zoanalh unnisn

rﬂfﬁﬁ!& & excited 1o weleome you ot International MUN team as a Campus
strenath u.”n. _n._.”._.:. Al _:_ﬁ___n__.:.n_ MUMN, we believe that our team 15 Gur higgest
ST \ake pride in recruiting ONLY the best and the brightest. We are

! thal you would play a significant role in the overall success of the venture

and wish you the most enj i i
; a joyable, learning packed and truly meaningful work
cxperience with International Model United zmﬁ__wa. '

Your i " -
}n:nhﬂﬂn _"_“__E remt will be govemed by the terms and condilions presented in the

We look forward 10 you joining us,

Please do not hesitate Vo email us for any information you may need,

Congratulations!

Sincerely,

Mohneesh Bhardwaj
Executive Chairman
www.intemationalmun.arg

(¥ Scanned with OKEN Scanner



Jo6a -2 5400 - 007

amazon| Pevelopment Centre
N—7""|India

Duate: Seplermber 12, 3003

TO WHOM IT MAY CONCERN

This it to Inform
You that Nadla Shareef |y employed with Amazon Dev Center indla - Hyg,  since

Seplember 4, 2023, Nadla pyr
Pt our record Is as follows: rently haids the position of CAP AssacialiP). The resldential sddreis mu

10-2-M47/8/52 Asif Magar opoetits Gilman § i
wmilsh
:Emh:d,,ﬁm -

-

THltIﬂIHh’F_E_IMI-:ditH!mmﬂhmhﬁmﬁwﬂﬂwﬂﬂﬂhmlh! part of (e
efganination or I sulhorined dgnaterles 1o eroble employes to produce this lemer a3

empioyment/address proof for Address preed, T,
Fer Amaton Dev Center India - Hyd "
Shamd Srinfvasan

Human Resountes

REGISTERED OFFCE: 261, Brigada Gateway, Word Trade Centr, 106 Flo, D Rfbumar Road,
bllesrearam W) Basglove - SO.055, iz Indi
T+ 91 B0- 67873000, Pz 491 - 0- 3007 103135 O - TR ANMFTCONI)
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Furnishlo

2ol Moso, K e, T2

absve ke bear doe crenm, San Uity
Telampann S|

Dear Mujubid Khan,

We are delighied 1o offer you fhe posilion of Sules Manager ot Fumnishio Studia, Your skills,
experience, and enthusisem olign perfectly wilh our company’s puals, and we believe you will be 2
valmable asset 1o our e,

Fﬂlﬁﬂl:ﬁ-ﬂﬂh{mn;ﬂ

Salary: 18,000 INK per month

JﬂrDfllﬂtﬂ:uwﬂﬂ::m;tqywwﬂ!b:mﬂlkhrlnﬂlulﬂmlwﬂhm
1o achieve and exceed our sales targets. Your key responsibilities will include:

SUpervising and training the sales team fo provide excellent cimtomes service.
Senting sabes goals and largets, and developny strategies to meet them,
Monitoring and analyzing sales metrics fo identify areas for improvemsnt.
Building and maintaining positive customer relationships.

Assisling in the crestion of marketing and promotional campakgns.

Your start date will be 1-Aug-2072, and you will report direcily 1o Mabeel Syad, who is excited o
welcome you bo the team.

Your manthly salary For this position is T1&,000 NR, which will be paid on the Ist of cach mosth

To #ccept this offer, pleass sign and return a copy of this betber by 29-July-2022. You can email 2
scannesd copy o fumishicsudicEpmail com or send it 1o oar address mentioned above,

We are thrilled br have you as part of our icam and look farward s your contributions 1o Famishio
Seudio. If vou have amy questioss or need further infarmateon, plesse do nof betilate 1o reach oul to os.

Once sgain, coagrafulstions on your pew posifion a5 Sales Manager, and we eagerly anticipate your
Prsilive EHpact On CUr COmpay.

Sipecrrely,

Furnashin

— ' —_ .
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jeks op w - el

'"‘#f{"' Forsloga W BRFUIRN | VBIL AR ) bath phas it il b .._“." i
~OrciMed
(it
pLVRILE LR

[t U0 A, 802
Pluce [1ydapatond

T,
M. Arshilys Farleen

Sl Ot ol papolntment fur the puskivn of “Trog Baloy Assochate”,

Liear Ma. Arshilyn

I b owr plenssire b alfer yon cimplayment sdth OreiMed e Sclenees Private Limited,
ety based ol of Wipderabad, B the peesition of * Drag Safeiy Assoclate” role commencing
ity | 1=April=2023, an per the termm set forth in this leticr, Your initial place of work will be st
Hyderakad.

Ak [hruig Safely Assiclite, youir anmil grocs remuneration will be INB 400 0000 | Papoes
Fuour lakh rupees only), the breakup of which will be g provided b * Annezure A and ghall be

wiilsject o incorme b, pryment of provident fund and other sttty deductions, Hlowever, the
slicture o your remuncration may be alterebichanged Trom time o time in line with the policy
and praictices of the Comparny,

Wou ehall execute wnd honoe the Employment Agreement furnished b you us forming pan snd
purcel of this offer, During your wenure of employment with the Company, you would be
governed by the suid Employment Contract Agreement, Compeny rmanuals and any ather
uprecrnent thal you muy execule with the Comparny from time to time. Upon jeining, you will
be provided with an employee contract agreement. .
You are required W submit the following documents (electromically) and submit the physical
copies on the date of joining:

I, Provious Organization Pay Slips (last three months)

] Offer and Relieving letters from the arganization(z) you worked for

1.3 Most recenl increment letters
1.4, Seanned copics of Academic Centificates

15, Passport size photograph
1.6.  Copyof PAN Card

1.7, Copy of passport and
1.E. Copy of Aadhaar Card

OrciMed Life Sclences Privaote Limited

7 hadrexs : Door Mo, B-2-203B2/A, Pion No. 226, Raad Number 17, Jdrlee Hils Gheck Post. Uninn Bank Busing, Jubiies Hils,
Hydesatiad. Tefangana - 500 033,

F oL ARARE 110RY I remfarimnreimedilesrcimees com | wwra necenelilRs isnnes Gom
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AFTUMRR AN B ETER

B Dbobil Kbl 14 Rk
Povge 1D i o
Tty Parks Pfvate Uimdled

Pean Batman,

Withureberenoe to vour apphication and e subsegien) ileiviey yinip huvd weith sy, wem ars glmaed o sifer
Vanl A i tre i oo Dhe Tollmwdng beoma Boomilitlisim

1. DESHANATION L Soles B ainulbve
Z. DATE OF JINING 1 20 e FO2Y,
3, SALARY PARTICULARS:

kasic
120680, 00

HMHEA

AH00.00
Conveyance Allpwance

1800.00
Special Alowance

200000
Toetal Salary Per Month 20000.00

-
f

4. You will be entitled to other allowances and perks inyour grade in accordance with the comgany
policy. [Annesure}

5. You will be entitled to Join the Contributory Provident Fund in accordance with the scheme a3
and when the same becomes applicable, '

£ You will ke entitled to leave facilities a5 per Company policy.

Your appointment will be subject to your producing 3 medical report from the company medical

officer testifying to your fitness for work.

al
b)
)
d}

el

Your appaintment will be subject to satisfactery verification of your erodontialsftestimonials et
You are requested to send copies of the foflowing certificates and documents.

Proof of date of birth
Educational and other Technical Qualifications;

Previous Experience;

 Last drawn Salary Slip/Form 16;

Address Proof —Voter I-Card/Passport Copy [ Aadhazr Cogy

Otfico - Dood, No 1987 - B, Tricky Aosd, Cosnbaiorne - G41005 )
tht.gpun keeace, Pist Bio. 22, Janandhans Hils, Laviént Avenue, Gaohiban', Hipdersinad - 5040 (22

e CIN Mermines - USS20MTZI00TPTCO2BATT GATiN - BRAMECIARA0CUIT
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¥ 1

:::"mﬂr:::-I;I‘:l::f;,u::::-::“ I:I:MIIII Wit Lt iy an peeimane ety b stk 5eing
e 0 Sl ot Bl :.u W jiispaiby o Sy eber lajiging a0 eplabd et
— wrsdlen Buthara Parki Prosade Rinsfed wibsiob ollvsplig (e pndal snoget 1 gasr
etunedatiom Upon bramler you sha® e unades e adlminatsatior caedio of e wnt sboal g
prp frambereed Yo inaludiog gl of beanr, alinhpoary agtion ol the Bamgrmeor b ot
compaiy vhal be cottlod 1 daabsige, dominn i en Py Yo well e gnorired by 1k
ferona @nd conddwan al emplapme i ag e o biioe a e sl cmipang B e i Hine

W0 Vour appointmient bn inilkally an pectton lor v monihe Daning the peied of prebaton e
yervkies can be tereninated al any Do wilbsoul notice aisd wiboul asugralg S fEET
whatspever, in cane 50 emgloyee wanty to deave the organization, need 10 3w @ e pugrh
rotice with the emplyer. Yo wll be nutfit In mrithg sboul your conbmauen after copety of
the prebation period, You will dewm 1o be on prokation poned unless panfimed in el

11, Alter confirmation im Cse youl Benveroy are Tenminabed, you will be sutwed witlh yme rpnths’
neNEe in wriking of geeon sag menth'sy by inliew of nelice. A sindar notice o writing or oy i
Tiey of robice will be gven by pou Ia (2 you with 1 leaee the Lonice el e gompang

1. You il automatically revire from the Lervices of the campany i itaiing ihe suprrimnualion
age of 38 yeant.

11, The comparny dtaches considerable mpetznde 19 bigh leved of physcal lines and pursornal
grocaing You will be roquired e cnsiee Bt yeu athieve B mantaln tho requarcd lovtd of

phpsical faness prescribed by e ompany

12 You will devote your entire fime &0 tlie wovk of the tomposy and wil not undievtase arvy eeher
dinerty Indirect busingss of work, hanoixy of pimwacrabor, ceteps with thy prar wilte

peombssion of the management in gath cxe.

15 Vou shall not seeh membenhip of "”'55.’_'?' pedillc bodses withaut fiest obtaning $peific
peiEnEiian [rgen manapement e |

6. Yoo vhall nat give out, 19 wwhﬂiﬁw auth o olhervise, partiuter or detad of cur
1 sechniesl knowhow, IF, securty mumuil_q';ﬁl'i:ﬂmrﬂu or onganiational matlers of a

conlidenial and yecret ratune Hﬁifhigmir-i'ﬁl‘;ileﬂuﬁ peidioge 10 Enow by virien of yeur
bring pul emphaee "vﬁlj

g designs, s,
17, mwmmhﬂhum*nw din wiliout hrstation lentins.

rontepli, drawings, working noils, artisie works, pregrams, apglicatiors, codes that the
Employee may indwvidually o [ointly congeive of develop during L term ol Empleymens are
=ik miade foo hire® and to the fullest putent prmiR by law, Enmumﬂmmm
herehy assign, o the mghoyer il of Emptoec Aght, e aad eest In and to all Iesetiectal
rmg:rumnd.u-.rmpn-ﬂ.dﬂmtﬂdw wiitten hi@ﬂh.mww.ﬂl.mmumt
ﬂmem:um*emmﬂmqumnu recrasary o usell
10 vist [ the Emeploger aﬂuflmnh'rr:‘m:htluﬂruﬁ‘lnm.l_i}gﬂﬂw altsuth madiert

F b =

g e muuu-niamiﬁ.-;u-g, ;
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AzZaan international School

|“1||1||i |I| Tt el Yol Wad) *i T iy By

At i v CRAR AR Mo SO0 Bo et Mo BTasR

AEPERIRE R LR YTRE

Uaban AN SMA LA

] 1 i
T B ol i ko (AR LEY [T el gl wily Adamm lisini sl S0leidl we i il g )

ke foraial otlag of PRy e s Vv

W Eake pildaianie i |."-!h'-ll||,l||:|. PR LR e of WO DGY TR

Wor il e o T (TSI § L Tt T V306 207 2

By position & ollered Sulblec] W precemploymient ehiecks and completinn ol the thees month pre
probationany P duiing which ymge i petloansnge will be revieseed A5 Tablows o woryg
snngent process arund emplovment veritication aid any misrepresontatian of faets, tabluro 19
diacase infarmation required or aivy changod Infarmation which & not reparted 1n Muman Rewwrcs
Pepartment shall e eause for immodiate disimissal on discovery snd withow! notice by the sengal

o will be governed by the code of comaduct, elficiency and disclpling rubes and job reguarements, of
yiour post at the school.

You cannol leave the job befare

5 thie end of Ut acadenie session oi peading lasks and dubies. In case
eT any emergency if you have to

refinquish the jab you will have to serve three months ‘notice period
oF give three months’ sulary. You will not be r-rtlit'l:::!:'_i'r.:r gty leave of any perk other than the salary
disring the. notice pericd You will have o folow af the statutosy laws, rules and regulatinng 2y
prescribed by the Baard of Education and/for the S1ate & Central Government as apphcable on date
and amended later during your service In the instilution. This includes encalment in 7§, E51, and othar
randatery schemes of the Govt. ol india & Telangana, You are also required to Tollow the serdce

tules ol the institulion including leave rules, code of conduct and managenient diectives as
amended and notified fram time 1o time. '

ligase Sign and return the duphcate copy of this letter a8 3 token of your accepiance of thn. offer.
v fall to indicate your actepiance within a week from the date of the offer lere:, this offer of
amploymeant will be deemed to have been withdrawn and cancelled. All other terms and conditions
will be goverpned by the School's policles snd stated hom time Lo Gme. We ook Torward Lo your
whming us for a long, successiul and mutually beneficlal association

)
\hmmmbhf e
WIAMALER
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