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EMPLOYERS’ FEEDBACK ANALYSIS REPORT- 2018-19

The college has obtained feedback from Employers for self evaluation in order to improve the
quality of education. Data was collected offline through structured questionnaire and analyzed

with the help of count, percentage and average. Data analysis is presented with the help of table:
and graph. .
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Satisfied=4 Neutral=3  Dissafisfied =2

Table 1: Employers’ Feedback

S. No, | Attributes

General communication skills

Developing practical solutions to work place problems

Working as part of a team challenges

Creative in response to workplace

Their planning and organization skills

Self-motivated and taking on appropriate level of responsibility

Open to new ideas and learning new techniques

Using technology and workplace equipment

Ability to contribute to the goal of the organization

Technical knowledge/skill

Ability to manage/leadership qualities

Innovativeness and creativity

Relationship with éeniors/peérs/ subordinates

Involvement in social activities.

Ability to take up extra responsibility.

Obligation to work beyond schedule if required
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Above table 1 reveal the feedback results of the 14 employers on student of the college
conducted for academic year 2018-19. It was found that Mean score was 5 of all the attributes
except question number 2, 9 & 16 mentioned in the questionnaire and it is denoted as “Very

- Satisfied” on 5 point liker scale. It implies that majority of the employers were satisfied with the

attributes of the AU College students.
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