b M

o Dtidg, oo wna f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ANWARUL ULOOM COLLEGE ( AUTONOVOUS)

Name of the head of the Institution

M. Mbhd. Mazheruddin

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04023348242
Mobile no. 9395185147

Registered Email

audegr eecol | ege@nai | . com

Alternate Email

auci gac2018@nuai | . com

Address 11-3-918, New Ml | epal ly
City/Town Hyder abad

State/UT Tel angana

Pincode 500001

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

02- Aug- 2017

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Md. Aijaz Khan

Phone no/Alternate Phone no.

040233442285

Mobile no.

9030681903

Registered Email

audegr eecol | ege@nmai | . com

Alternate Email

auci gac2018@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps: // anwar ul ul oom i n/ AQAR¥®?0Repor

ts. htnl

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://anwarul ul oomin/acaden c-
Cal ender. ht ni

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsrEelEien Period From Period To
2 A 3. 07 2017 19-Jul - 2017 18- Jul - 2022

6. Date of Establishment of IQAC

03- Aug- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One day Faculty
devel opnment programe on

04- Sep- 2019 115



https://anwarululoom.in/AQAR%20Reports.html
https://anwarululoom.in/AQAR%20Reports.html
https://anwarululoom.in/academic-Calender.html
https://anwarululoom.in/academic-Calender.html

Psychol ogy based | earning

devel opment progranme on
Mentoring Systemin
Educat i on

One day Faculty 12- Dec- 2019 122
devel opnment progranme on

Recent Trends in Teaching

and | earni ng

One day Faculty 22- Feb- 2020 125

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2020 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Introduced new progranms 2. Quality week observed in all

departnents 3.

Periodic neetings of staff to strengthen Academnmic and Support activities 4.

Facul ty devel opnment progranms organi zed 5. Conducted Internal

Ext ernal Audit.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12783_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12783_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12783_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12783_Contribution.xlsx

Plan of Action

Achivements/Outcomes

10. Research | aboratories will be

further strengthen

10. Research | aboratories strengthened
wi th new age equi prent.

9. Computer systens to be upgraded wth
| at est hardware and software.

9. Upgraded conputer systens with
| at est hardware and software provided

8. Space and facilities in the girl's
comon roomto be increased

8. Grl's comon room provided with
free sanitary pad Vendi ng machi ne and
dri nki ng wat er.

7. More use of ICT and advanced
| earning systemto be incorporated.

7. I CT and advanced | earni ng system
i ncor por at ed

6. Curriculumto be devel oped to
i ncrease enpl oyability.

6. Curriculum devel oped as per industry
need

5. Academc & Adninistrative Audit

5. Academic & adm nistrative Audit
conduct ed

4. Faculty devel opnment progranmes

4. Conducted three One day Faculty
Devel opnent Programmes on Psychol ogy
based | earni ng, Mentoring System and
recent trends in teaching and | earning

3. Introduction of B. Com (Tax
Pr ocedur es)

3. Introduced B. Com (Tax Procedures)
during the academi c year 2019-20

2. Introduction of B. Com (Sales and
Adverti senment)

2. Introduced B. Com Sales &
Advertisement during the academ c year
2019- 20

1. Introduction of B. Com (Foreign
Tr ade)

1. Introduced B. Com Foreign Trade
during the academ c year 201920

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 22-Jun- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Sep- 2019
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12783_Quality.xls

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The era of know edge expl osi on and
digital revolution has affected every
aspect of life. Education branch has
al so been influenced. To nake the
institution visible globally and to
provi de easy access to information,
Eadm ni strati on has been adopted and

i npl emented as it pronotes transparency
and accountability. It is cost
effective and easily useful to all the
stake holders in day to day affairs.
Managenent information system(MS) is
an integrated information systemthat
works froma single platformand has
centralized data base. It is used for
deci si on maeki ng, coordination, control,
anal ysis and vi sualization of
information in an organi zation. Antech
Solutions is functioning on MS. |t
covers the follow ng nodul es: 1.

St udent admi ssion: Al adm ssion

rel ated docunments are digitally saved
and categorization of students is
possible MS is used to maintain
students’ records and fee collection
records, statenments can be generated on
daily basis. 2. Exam nations: Hal
tickets, fee collection record and
results records maintai ned by using
various nodules of MS 3. Bul k SM5
Gateway: Students info care nodule is
used to comuni cate wi th students,
faculty, alummi and parents. 4.
Announcenents / Notices: all notices
and announcenent are comunicated to
staff and students through Students
info care nodul e and what sApp. 5.
Integrated Library Managenent System
(LMS) gives access to and nanages the
resources in library and it increases
library efficiency, save valuable tine
of researchers, faculty, and students
that | eads to a better educationa
experience for pupils and help to
devel op i ndependent | earning. Software
is use full for generation of library
report, Issue and return of books
record etc. 6. Delnet is used for e

| earni ng resource for researchers,
students and faculty nenbers in the
library. 7. Tally and EAT nodul e of
PFMS is used for financial
transactions. 8. Leave Record: Software
is use full to maintain | eave record
and salary certificate, bonafide
certificate etc. can also be generated.




Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BCom 401 GENERAL 25/ 04/ 2019
BCom 402 COVPUTERS 25/ 04/ 2019
BSc 445 B.Z. C 22/ 04/ 2019
BSc 441 M P. C. 15/ 04/ 2019
BSc 468 M P. CS. 27/ 04/ 2019
BSc 474 M E. CS 03/ 10/ 2019
BSc 464 N. Z. C 08/ 04/ 2020
BSc 487 B.MC 27/ 09/ 2019
BSc 497 CSE 30/ 09/ 2019
BSc 460 M P. E 18/ 09/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction

Code Specialization
BCom Forei gn Trade 01/ 07/ 2019 420 01/ 07/ 2019
BCom Sal es & 01/ 07/ 2019 403 01/ 07/ 2019

Adverti sement

BCom Tax 01/ 07/ 2019 406 01/07/ 2019

Procedur es
MCom Fi nance 01/ 08/ 2019 408 01/ 08/ 2019
MCom I nf or mati on 01/ 08/ 2019 409 01/ 08/ 2019

system
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
MCom I nformati on System 01/ 08/ 2019
MCom Fi nance 01/ 08/ 2019
BCom Tax Procedures 01/ 07/ 2019
BCom Sal es & Adverti senent 01/ 07/ 2019
BCom Forei gn Trade 01/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/12783_Syllabus_revision_1630057365.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/12783_programmes_on_employability_1630058338.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12783_Program_introduced_1630058596.xlsx

CBCS CBCS/Elective Course System
BSc MEC 06/ 06/ 2019
BA HPML 06/ 06/ 2019
BA EPP 06/ 06/ 2019
VA H story 06/ 06/ 2019
VA Economi cs 06/ 06/ 2019
MA Engl i sh 06/ 06/ 2019
VBC Bot any 06/ 06/ 2019
(VST Cheni stry 06/ 06/ 2019
VBc Physi cs 06/ 06/ 2019
MSc Mat herat i cs 06/ 06/ 2019
(VST Bi ot echnol ogy 06/ 06/ 2019
(ST Nutrition & dietetics 06/ 06/ 2019

MCom NA 06/ 06/ 2019
MCom Fi nance 06/ 06/ 2019
MCom I nformati on System 06/ 06/ 2019
BSc BzC 06/ 06/ 2019
BSc MPC 06/ 06/ 2019
BSc MPCs 06/ 06/ 2019
BSc NzC 06/ 06/ 2019
BSc BMC 06/ 06/ 2019
BSc CSE 06/ 06/ 2019
BSc MPE 06/ 06/ 2019
BCom Gener al 06/ 06/ 2019
BCom Conput er s 06/ 06/ 2019
BCom E- Conmrer ce 06/ 06/ 2019
BCom Forei gn Trade 06/ 06/ 2019
BCom Sal es & Adverti senent 06/ 06/ 2019
BCom Tax Procedures 06/ 06/ 2019
BBA NA 06/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Diploma in dinical
chem stry

Bi o

08/ 04/ 2019

18

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc

Bot any

23



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12783_Value_added_courses_1630127672.xlsx

BSc Bi ot echnol ogy 34

VBC Bi ot echnol ogy 30

MSc Nutrition & Dietetics 49

MCom NA 31

BSc CSE 36

BBA NA 110
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col |l ege has a wel | -desi gned feedback systemthrough which all stakehol ders
are involved in supporting the college through giving effective feedback based
on which the departnent and the nmanagenent take renedial actions. During the
Alummi neet the fornmal feedback formare adm nistrated and information is
collected. The alumi also give their opinion through enail, telephone calls,
during their unplanned visits to the college. The Placenent officer collects
feedback regularly after every placenent event fromthe HR personal of the
recruiting conpany. The feedback is given on the performance at the interviews
and post-selection. This helps the college to train the students in required
skills and it hel ps the nmanagenent to understand the | evel of the students. All
industry representatives are nmenbers of the academ c bodies |ike BOS, Academ c
Council, etc., where their suggestions, opinions, recommendations go a | ong way
in making the curriculumindustry-rel evant and student enpl oyabl e. The NSS

vol unteers of our college render services to the poor and downtrodden nenbers
of the society by visiting villages adopting them for devel opnent. During such
visits feedback is taken from various nenbers of the social bodies. Hence our
col |l ege takes a very benevol ent view and encourages our students in service-
oriented attitude.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA HPIML 60 25 19
BA EPP 60 85 61
BCom Gener al 420 665 482
BCom Conput er 620 715 508
BCom E- Commer ce 30 45 33



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12783_Projects_undertaken_1630128508.xlsx

BSc M E. CS 60 85 65

BSc M P. CS 60 20 7

BSc B.Z.C 60 77 60

BSc CSE 60 85 69

BSc B.MC 60 65 46
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4234 489 145 12 25

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
157 133 11 12 12 15

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is an essential feature to render equitable service to all our students having varied
background. Student-mentorship has the following aims: a. To enhance teacher-student contact hours b. To
enhance students’ academic performance and attendance c. To minimize student drop-out rates d. To identify
and understand the status of slow learners and encourage advanced learners e. To render equitable service to
students. The institute has followed the suggestion made by IQAC of college to introduce the mentoring system.
The importance of integrating the system for enhancing students’ performance is a common resolution adopted
by a meeting of the teaching faculty. The system was promptly and effectively put into practice with a wide
diversity in students in regard to educational and economic background, the system promises to provide a better
understanding of individual students and bring out their highest potential. It also appears to be the most effective
method/weapon for mitigating hardships of those students who are vulnerable to drop-out from studies. The
IQAC had taken the initiative of implementing the mentoring of students. Students are categorized based on the
streams of studies and also according to their core subjects. They are divided into groups up to a maximum of
30. Each group is assigned to a teacher-mentor who would perform mentoring duties for the allotted group. A
Mentoring Format with guidelines is prepared by the IQAC to ensure uniformity.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
4723 157 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12783_Demand_ratio_1630129619.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12783_ict_tools_1630131044.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12783_e_resource_1630131060.xlsx

157

157

14

14

19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Mpazam Ali Pr of essor G obal India
Khan Friendshi p Soci ety
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom 405 Vi 22/ 03/ 2020 21/ 11/ 2020

BCom 405 v 22/ 03/ 2020 22/ 01/ 2021

BCom 401 Vi 22/ 03/ 2020 21/ 11/ 2020

BCom 401 v 22/ 03/ 2020 22/ 01/ 2021
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni Il 5332 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://anwarul ul oomin/Qutcones. ht m
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

464 BSc NzC 55 51 93
487 BSc BT.M C 36 29 81
445 BSc BZC 58 49 84
474 BSc M E. CS 57 46 81
468 BSc M P. CS 16 15 94
441 BSc MPC 20 19 95
684 BBA NA 114 93 82



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12783_Honours_recieved_1630132583.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12783_Evaluation_1630309728.xlsx
https://anwarululoom.in/Outcomes.html

411 BCom E- 29 28 97
Commer ce
405 BCom Comput er 439 398 91
Application
401 BCom Cener al 468 306 66
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://anwarul ul oomin/ 2021/ Feb/ SSS-2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. Syeda Saneena Aziz

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NI L NI L Nill NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 AUC, Hal ai 480000 480000
(Specify) Mai man Janmat
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

0. 0625

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12783_Pass_percentage_1630138201.xlsx
https://anwarululoom.in/2021/Feb/SSS-2020.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/12783_Seedmoney_1630139130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12783_Research_Fund_1630139402.xlsx

Conf erence on Busi ness
Education and its future
— A d obal perspective

Resear ch Met hodol ogy in Conmer ce 05/ 12/ 2019
Commer ce
I nt er nati onal Conmer ce 25/ 01/ 2020

Climate Change and
| mpacti ng, Energing
frontiers in Biological
Sci ences (CH EF)”

Bi ot echnol ogy

14/ 03/ 2020

Machi ne Learni ng Usi ng Conput er Sci ence CSE 12/ 02/ 2020
Pyt hon
Ful | Stack Devel oprent Conput er Sci ence CSE 18/ 02/ 2020
Data Science and Its Conput er Sci ence CSE 22/ 07/ 2020
Qpportunities
Capi tal Awareness Economi cs 09/ 01/ 2020
Secular tradition in Arabi c 23/ 01/ 2020
Arabic Literature
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Conmmer ce 2
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 2 3.75
Nat i onal Commer ce 4 3.5
I nt er nati onal Cheni stry 6 2.25
I nt ernati onal CSE 1 2.25
I nt ernati onal Busi ness 3 3.00
Admi ni stration
Nat i onal Arabi c 2 2.5
Nat i onal Bi ot echnol ogy 3 2.5



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/12783_Seminars_conducted_1630140525.xlsx

Nat i onal

Bot any

3.25

Nat i onal

Zool ogy

2.5

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Zool ogy 1
Ur du 2
Engl i sh 1
Cheni stry 1
Conmmer ce 1

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Publ i shed

00

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Syeda | OSR 2019 0 Nill
Eval uati on Sameena Jour nal of Depart ment
of Azi z, Appl i ed of
Stability Bhagya Chem stry Chemi stry,
of Lakshm Anwar ul
constants U oom
Fe (I11) Col | ege
com exes
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nil | NI L
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 79 82 60 26
nar s/ Wor kshops
Present ed 11 23 Nill Nil |
papers



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12783_journals_notified_on_UGC_1630141322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12783_Books_and_Chapters_1630141655.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12783_Bibliometrics_1630142021.xlsx

Resour ce
per sons

1 Nill

NIl

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Conmrer ce ALT Publications Law Books 11500
Publ i shers
Di stributors
Chem stry Wat er Testing General public 2000
Potability
Bi ot echnol ogy Bl ood G oupi ng General public 1500
Ar abi c Transl ation Ceneral public 3000
Ur du Transl ati on Schol ars of MANUU 5000
ot hers
Tel ugu Transl ati on General public 3200
Mat hemat i cs Dat a Anal ysi s Resear ch schol ars 7000
Servi ces fromvari ous
uni versities
CSE Sof t war e Har dwar e General public 3000
sol utions
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such

of teachers

Number of students
participated in such

of Educati on

Depart ment s

activities activities

Nati onal Youth NCC, NSS 15 150
Day

Arny Day NCC 5 200

I nternational Day NCC, NSS, All 70 500

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12783_Faculty_participation_1630142639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/12783_Revenue_1630143550.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/12783_Extension_1630143828.xlsx

Awar eness week

(Certificate Cash)

Rur al Menmber of Mahat ma Gandhi 50
Ent r epr eneur shi p Nati onal Rural Nati onal Council of
Devel opnent Ent repr eneur shi p Rural Educati on,
M ssi on M ni stry of
Educat i on,
Governnent of |ndia
Police Training Recogni ti on Pol i ce Depart nment 400
Literary Activity Awar d NVDC 1
Vi gi | ance Awar d NVDC 1

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swacch Bhar at NCC, NSS Cl ean G een 22 500
Tel angana ku NCC, NSS Pl ant ati on of 45 145
Hari t ha Haram Tr ees
Worl d Al DS NCC, NSS Al DS 50 250
Day Awar eness
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Lear ni ng and
Devel opnent

Conmer ce Dept.
and Students

0

365

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Trai ni ng Ski | | TASK 06/ 06/ 2019 05/ 06/ 2020 200
Devel opnent
Tr ai ni ng I nternship d eneagl e 01/ 02/ 2020 31/ 03/ 2020 60
d obal
Hospi t al
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/12783_Awards_for_extension_1630144194.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12783_Students_in_extension_1630144353.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12783_Collab_activities_1630144802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12783_Linkages_1630145071.xlsx

participated under MoUs

ACCA

02/ 03/ 2020

ACCA cour se

Nill

Apol | o Hospital,
Jubilee HIls,
Hyder abad

24/ 10/ 2019

Trai ni ng on
Basics of Life
Support

350

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

63260000

62265135

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Cl assroons with LCD facilities

New y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Newgenl i b Ful l'y 2.1.1 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 80337 4663368 163 87000 80500 4750368
Books
3200 86970 10 882 3210 87852
Ref er ence
Books
e- Books 93000 13570 Nill Nill 93000 13570
Journal s 38 38600 Nill Ni Il 38 38600
e- 12000 13750 Nill Nill 12000 13750
Journal s
Di gital 1 13570 Nill Nill 1 13570
Dat abase
CD & 15000 13570 Nill Nill 15000 13570
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Ni Il



https://assessmentonline.naac.gov.in/public/Postacc/MoU/12783_MoU_1630145474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12783_augmentation_details_1630176307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12783_Library_1630177225.xlsx

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 320 4 3 5 1 23 100 2
g
Added 10 0 0 0 0 0 100 0
Tot al 330 4 3 5 1 23 200 2
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

10850000 8067038 2628640 2139844

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

and innovative in its
and expands teaching-1earning resources,
and assists in physical and technol ogi cal expansion
and up-gradation of infrastructure with necessary budget allocation. In
adm ni stration, accounts, exans, adm ssion wi ngs of the college, various
nodul es of e-governance are being inplenented and updated regularly fromtinme
to time. In accordance with the guidelines of statutory bodies, standard
operating procedures, rules and regulations are codified for different w ngs of
the college for snooth functioning and delivery of results in the organization
Teaching and | earning are updated regularly as per enploynment and industry
needs. Regul ar neetings of HODs and feedbacks are obtained fromthe
st akehol ders and om ssions and commi ssions are rectified. Best practices
adopted in one departnent are extended to all other departments for
i npl ementation. Libraries, |aboratories, E-developnent, etc. are regularly
updated with | atest books, e-resources and equi pment with provision of
sufficient budget. Management is supporting the faculty and the students by way
of providing seed noney for research, publications of papers, towards project,
and for organi zing extension activities. To | ook after the buil di ng nmai ntenance
and supervising the house keeping staff, full tine engineer and caretaker has
been appoi nted. For naintaining and upkeep of the conputers, college has
entered into AMCwith the reputed firns. Each wing of the college is headed by
the senior nmenber and he is assisted with supporting staff to deliver the

The managenent is progressive, devel opnent oriented,
approach. It provides, nmmintains,
student support facilities,



NIL

results. Sports wing is headed by Prof. and assisted by qualified physica
director with sufficient budget, equipnent, and talent at the disposal to give
results. In various comittees of college students, parents, and alumi are
represented and their suggestions are considered by the authorities. The
st akehol ders are real participants in the devel opnental activities of the
coll ege. Regular internal and adnministrative audit of all the departnments are
conducted and shortconmings if any are comunicated to the concerned for
rectification. Full time 1 QAC regularly updates and nonitors the quality
paraneters of each departnent and of each faculty nmenber. In this regard,
faculty appraisal reports are obtained on regular basis by the | QAC and their
performance status are communi cated to the concerned for inprovenent. There is
separate foreign student cell which functions as a single w ndow forum for al
the international students. In short, the college functions as a single unit
and provides innovative student facilities on various aspects that lead to al
round devel opnment of the students. The coll ege ensures that the resources
available with the college are utilized to the best possible extent with the
best possible results, with zero tolerance to the wastage of energy, tine, and
resour ces.

https://anwarululoom.in/pandp.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fees Concessi on 198 2964574
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Post Matric 400 2400000
Schol ar shi ps schene
for Mnorities

b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 12/ 06/ 2019 1275 AUC
Counsel i ng
Renedi al coachi ng 06/ 06/ 2019 170 AUC
Bri dge Courses 06/ 06/ 2019 150 AUC
Medi t ati on 06/ 06/ 2019 250 AUC
Yoga 06/ 06/ 2019 250 AUC
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin



https://anwarululoom.in/pandp.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12783_Scholarships_1630220936.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12783_Development_Schemes_1630221351.xlsx

competitive career the comp. exam
examination counseling
activities
2019 Public 250 600 Nill 150
Servi ce
Conmmi ssi on
conmpetitive
Exami nat i on
2019 NET/ SET 40 Nl 1 Ni |l
Coachi ng
Cl asses
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni |l Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Amazon 43 11 Just Dial 10 3
India Ltd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 200 B. Com Commer ce AUC, AUCBM M Com MBA
O her
col | eges
2020 100 BBA Busi ness A AUCBM & VBA
dmnistratio O her
n col | eges
2020 80 B. Sc. Dept. of AUC, M Sc., B.
Sci ences AUCOP, AUCE Pharm ,
& O her B. Ed. etc.
Col | eges
2020 25 BA Dept. of AUC & MA. , B. Ed.
Arts O her
Col | eges
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12783_Guidance_1630338073.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/12783_Placement_1630337641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/12783_Progression_1630222293.xlsx

SET 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
H ndi Kavi Sammel an Col | ege Level 400
Three days cul tural Col | ege | eve 500
Festi val
Field trip to Nehru Col I ege | evel 50
zool ogi cal Park
Food Fest Col | ege Level 600
Excursion of staff Col | ege Level 150
VWnens Day Col | ege | evel 500
Nawab Shah Al am Khan Nati onal Level 10000
Al'l India Mishaira
Carrom Col | ege Level 150
Chess Col | ege Level 130
Musi cal Chair Col | ege Level 40
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Bronze | nt er nat 1 Ni Il 10621940 Ml Azhar
i onal 8028 Shar eef
2020 Silver I nt er nat 1 Ni Tl 10621840 Zaf ar
i onal 1225 Mohi uddi n
2020 Bronze I nt er nat 1 Nl 10621740 M.
i onal 1547 Asaduddi n
2020 Silver | nt er nat 1 Ni Il 10621840 Af t ab
i onal 1848 Ahnmed
GCsama
2020 Runner | nt er nat 1 Ni Il 10621740 Shai k
up i onal 1555 Umai r
2020 Silver | nt er nat 1 Nl 10621840 Mohd
i onal 2751 Sufiyan
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Col | ege has active and dynanic student body. The policy of the institution is
to pronote participative managenent in the organi zation, the objective of a
student body is to pronote discipline and also to pronote nmutual denocratic

outl ook and spirit of oneness anong the students and to pronote social harnony
anong all students. Another purpose of the body is to inculcate | eadership



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12783_Qualifying_1630338406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12783_Activities_Organised_1630338903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12783_awards_in_activities_1630243191.xlsx

qgual ities anpbng students and nake them self reliant and responsible citizens.
The student body acts as a voice for students and act as bridge between
students and the administration. The student ventilates their grievance,
problens in regard to academ ¢ administrative issues through this body. The
student body keeps the adm nistration activated which in turn inproves the
quality of academ c and adm nistration in the institution. In nost of the
academ c and administrative bodies of the institution students are nom nated as
menbers few of the prom nent bodies are anti ragging conmttee, sports
conm ttee, NSS commttee, Alumi conmittee, anti sexual harassnent committee
library commttee and annual nagazine committee. The contribution of student
body in academ c and adnministration is of prinme inportance they discharge the
following functions. 1. Coordinates in day to day academ c activities. 2.
Coordi nate in conmunicating the informati on between students and teaching
faculty. 3. Coordinate in inviting external guest speakers and organi zi ng
sem nars, workshops. 4. Coordinate in arraigning industrial visit. Beside this
the institution also takes the help of the body in organizing the foll ow ng
activities 1. Debates, lectures. 2. Cultural contest 3. Indoor outdoor ganes 4.
Publ i cation of magazine 5. Social service and relief activities 6. Tours and
excur si ons

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

1. The college has a registered alummi association and lumnaries of this
col |l ege have nade a trenmendous inpact on the world and India. 2. This is
unparal | el ed through their contribution in the field of academ cs, politics,
adm ni stration, social service, literature etc. 3. Alumi are a part of
academ cs and admini strative decision-making 4. They are institutiona
anbassadors in a carrier guidance programe, job placenent, internship, field
visits sports, and nentoring programre of this college. 5. The college

consi ders alummi as sources of strength, support and sustenance in its attenpt
of devel opnent, pronotion, innovation and institution building. 6. The al umi
gi vebacks to the college the appreciation and devel opnent the col |l ege has
provi ded them and hel ps them stay connected with the college conmmnity to reap
soci al and enotional benefits. 7. The college | ooks at alumi as partners, and
as a link with silken threads of attachnment between the old students and the
institution. 8 Alumi are also sponsors of nany cultural and outreach
programres and extended to gi ve books and financial help too, few deserving
underprivil eged students of this college. 9. The policy of |everaging the
alumi community is awin - win situation for both the institution and the
alumi as both are beneficiaries with a synbiotic relationship. 10. Valuable

i nputs of alumi backed with val uabl e experience has contributed in curricul um
desi gning and enrichnent of flexible and enpl oyabl e courses.

5.4.2 — No. of registered Alumni:

1000

5.4.3 — Alumni contribution during the year (in Rupees) :

100000

5.4.4 — Meetings/activities organized by Alumni Association :

2/ 3

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Following are the exanples of decentralization and participative nanagenent:
Statutory commttees: statutory commttees such as CGoverning body, the Academic
council, the Finance committee, and The Board of studies have a representation
of all stakeholders. 2. Plan of action is drawn at the begi nning of the
Academ ¢ year by the principal coordination with | QAC and approval is taken
obt ai ned from by the governing body for inplenmentation during the AY. 3.
Princi pal acts as a channel of conmunication between staff and nanagenent he
provi des necessary feedback to the managenment on various aspects for
devel opnent and growth of change and correction in policies based on the day-to-
day experiences functioning of the college. 4. The principal is the academc
and adm nistrative head of the institution responsible for proper and effective
execution and inplenentation of the policies. 5. The approved plan is of action
is comuni cated through the principal to respective HOD S and committees heads
of the departnent and respective commttees for inplenentation. 6. The
principal with the assistance of the heads of the departnment is given free hand
in fornmulating regulations towards inplenenting effective policy issues in
teachi ng-learning and adm nistration. 7. The comrittees are constituted as per
norns of the authorities experts, wonen, and students are given due
representation in the commttees and their recomrendati on and their suggestions
are given due consideration in fornmulating institutions policies. 8. Non
Statutory Comm ttees: Nonstatutory committees such as Pl anning and Eval uati on
Committee, Grievance Appeal Committee, Exam nation Conmittee, Adm ssion
Conmittee, Library Commttee, Student Wl fare Conmittee, Extra-Curricular
committees etc. 9. Internal and External administrative and acadenic audits are
conducted by the experts to identify the weakness in the system and suggestions
are made to strengthening the adninistrative and academic of the institution.
10. The Organization Setup is designed to Groom | eadership and to Facilitate
Functioning of Academi c Curricular, Co-Curricular, and Extra-Curricular
Activities and Events Conducted by Institution. 11. HOD s are aut ononobus
i ndependent to del egate powers and authorities to the staff nenbers in certain
routine aspects of teaching and | earning. 12. Teaching and nonteaching staff
and students are free and open to share and air grievances and tal k openly on
the quality aspects of teaching, |earning, and adm nistration. 13. The
adm ni strative and teaching structure of the institution is based on the
principle of division of powers with accountability and transparency in
processes.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal e Library has been digitized. -
Infrastructure / Instrunmentation reprographic facility available in the

l[ibrary « Braille software available in
the library. ¢ Ranps, rails and wheel
chairs are available in the canmpus -
El ectronic article surveillance system

to prevent pilferage and surveill ance.

e W-Fi enabled canpus ¢ Zoom
Cot oneeting and other online platforms
are avail able for online classes,
webi nars etc. ¢ Installation of digital




display facility. ¢ Library has
institutional nmenbership wth Del net
for e journals and e books. ¢ Nationa
and International reputed Journals and
magazi nes are available for all streans
and all subjects. o Cafeteria and
stationery shop in the canmpus -«
Centralized reprographic facility
available in the canmpus ¢ Latest text
books and reference books are added and
student provided with conputer. « Six
English and Urdu newspapers are
subscribed. ¢ Snmart boards cl assroom
with projectors « OPAC is available for
faculty students ¢« New conputers are
added in the conputer lab and Lab is
fully equi pped and air conditioned -
Wat er reverse osnosis plant install ed,
rain water harvesting. ¢« CC TV Caneras
for nonitoring the discipline are
installed. « Bio nmetric attendance. -
Upkeep of the canpus — repairs and
wor ks are undertaken ¢ All the Science
Laboratories are upgraded with | atest
equi prent. ¢ News sports equi pnent are
purchased. ¢ Cafeteria established with
espresso coffee machi nes. ¢ Students
are provided by study naterial e-
| earni ng resources.

Curricul um Devel opnent

Institution is an autononous coll ege
it follows the curricul um designed by
board of studies. The base for
curriculumdesigning is the prescribed
UCG nodel syl labus along with | ocal
requirements. Curriculumis designed
keeping in view the institution vision
m ssion and core val ues of NAAC to neet
the regional, national and gl oba
needs. Curriculumis design wth
adequate flexibility to include and
effectively reflect the energing
concerns and expectation of the
students, theoretical and practical
aspects are included so as to provide a

conpr ehensi ve understating for
devel opnent of attributes expected in a
student. Enployability, innovation,
research is ensured through curricul um
In curricul um devel opnent and
enri chnment industries, research body,
civil society, the feedback obtained
fromthe students, parents, subject
expert, peers and alumi are al so taken
into consideration. Curriculumis
revised as per needs and emerging
trends in the market, career oriented
subj ect are incorporated to nmake it

socially relevant, research driven and




know edge intensive. In the beginning
of the every session principal convenes
a neeting of staff and | ays down
general principles for pursuing
academ c cal endar and the broad
principles on teaching, syllabus etc
are deternmined in the neeting of
faculty. The faculty nenbers are given
academ c dairies to chal k out teaching
pl ans for the termand for conpleting
the syllabus with in stipulated tine.

Teachi ng and Learni ng

In teaching and | earning process
there is shift fromteacher centric to
student centric pedagogy. Every
programe of study is well structured
and sequenced to acquire know edge and
skills. Link is established between
theory and practice. Teachi ng net hods
i ncludes | ectures, denmonstration, field
based | earning, use of text books and e
| earni ng resources, open ended project
wor ks and activities designed to
pronot e devel opnent of subject specific
skills. Internships and visit to
fields' sites, industries and research
facilities are also integral part of
teachi ng and | earni ng.

Exam nati on and Eval uati on

The institution follows the
transparent process of exam nation and
eval uati on. Exam nation commi ttee | ooks

after entire process of exam nation.
Mechani sm of exam nation and eval uati on
is fully automated. Institution being
aut ononous col lage follows its rules
and regul ati on approved by the
governi ng body of the institution. The
i nformation about exam nation schedul es
and related information are posted in
advance on website and notice board of
the institution. Oientation sessions
were also held for the nembers invol ved
in the exami nation and evaluation in
order to conduct error free managenent
of exam nations special provisions are
made for sitting and arrangenent for
scriber for the disable exam nees.
Exam nations are conducted in two nodes
internal and external. Interna
exam nation is through continuous
internal assessnent in the form of
obj ective type questions, assignnents
and projects, etc. Internal exam nation
is followed by external senester exans.
Eval uati on process foll ows SGPA and
CGPA nethods. Letter grade is
i ntroduced in place of marks eval uation
of papers is done by two exam ners




student attendance is an essentia
el ement for appearing for internal and
external exans. On the end of each
exam nation, results are analyzed and
feedback are al so obtained fromthe
stake hol ders for bringing changes /
nodi fi cation in the exam nation system
and al so in delivery nmechani sm of
subj ect s.

Research and Devel opnent

1. Institution provides all support
for research devel opnent 2. Financi al
incentives and funds are provided to

staff for research 3. Research is
nmoni tor by the Research Committee 4.
Centralized library with collection of

physi cal and el ectronic subscription to
journals, abundant bandw dth and
internet facility are nmade avail abl e
for researchers 5. Research nethodol ogy
subj ects and research projects are
i ntroduced at UG Level in all streans
to inculcate the zeal for research
anong the staff and the students. 6.

I nnovation Cell wi th nornms of
governnent 7. Faculty nenbers are
noti vated and encouraged to offer the
expert services as resource persons,
subj ect experts and chairpersons of
various entities. 8. Faculty nenbers
are sent for various workshops and
sem nars to acquai nt thensel ves about
the |l atest trends and devel opnents in
their respective subjects. 9. College
provi des all support for research and
devel opnent |i ke sanctioning sabbatica
| eaves for research work and pronote
interdisciplinary research in the
institution. 10 Several Projects funded
by the Managenent. 11 Faculty Menbers
are notivated to register for Ph.D. 12
More than Ten faculty nenbers
regi stered for PhD programwi th vari ous
uni versities. 13 Few nenbers have been
awar ded PhD degree this year. 14
Faculty nmenmbers are encouraged to
undertake research projects. 15 Sone of
the faculty nenbers have contri buted
chapters of text books of the
governnent. As a part of the research
programres. 16 Most of the Faculty
Menbers are going for Research
Publication in National International
Jour nal s.

Human Resource Managenent

Human resources are directed towards

ef ficiency, conpetency through skil
devel opnent, perfornmance devel opnment to
achi eve the goal of smart and efficient




service to the stake holders. Follow ng
few activities are indicative of
realizing this objective: 1. Managenent
believes in decentralization and smart
governance 2. Al adm nistrative and
academ c conmittees neet periodically
for review and further devel opment. 3.
Job role and responsibilities are well
defined. 4. Attendance and timngs are
mai nt ai ned and nonitored through the
application of bionetric attendance
systemw th | east hunman interface. 5.
Capacity building progranms for staff
are regularly arranged. 6. College has
wel | defined HR policy for staff it
accords top priority for efficiency and
avoi dance of bureaucratic tendencies.
7. Mentorship system strengthens
i nterpersonal relationship. 8 Miintain
optimal Faculty - Student ratio. 9.
Annual conmunity lunches, cultura
prograns, stress managenent programns
are conducted for both teaching and non
teaching staff. 10. Quality in
recrui tment of hunman resources is by
foll owi ng systemati c approach. 11.
Strategi es adopted for quality
i mprovenent in human resources yield
good results. 12. Entire canpus is W-
Fi enabl ed and inter departnental and
i ntra-departnmental conmunication is
carried out nostly in the online node.
13. Faculties are provided with
pecuni ary and ot her incentive for
furthering research atnosphere in the
departnents. 14. Faculty is notivated
and encouraged to join refresher and
orientation courses. 15. Financia
assi stance is provided for obtaining
menber shi p of professional bodies. 16.
Performance apprai sals are nmade from
time to tine, performance |inked
i ncentives were introduced and
sanctioned. 17. Every year community
lunch is hosted 18. Counselling is
bei ng done with professionals. 19.
Every year comunity lunch is hosted
20. Various conmmittees are constituted
to nmonitor the discipline. 21
Di sciplinary conmttees are constituted
for corrective and refornative actions.
22. For stress nmanagenent, anger
managenment vari ous progranmes are
conducted. 23. Wnen enpower nent and
wonen’'s study centre functions
effectively. 24. Health centre is in
pl ace. Health service are extended to
t he nearby slunms too 25. Various cl ubs




are established Iike literacy and arts
and science. 26. Internal Conpl aint
Conmittee is constituted for ferale
staff students.

I ndustry Interaction / Collaboration

I ndustry academ c interaction on
regul ar basis. Industrial and field
trips are organi zed on regul ar basis so
that students get interaction with
i ndustry experts and get acquai nted
with the real life experience. 1. CGuest
| ectures by the experts fromindustry
are arranged for the benefit of faculty
and students. 2. Research projects are
encourage to be taken with consultation
wi th managers 3. Internship and
pl acenment gui dance is provided to the
students through the placenent cell. 4.
Suggestions and feedback collected from
the industry experts for designing of
syl | abus and BOS has one expert from
the industry.

Adm ssion of Students

Col | ege has constituted adm ssion
committee to formul ate the genera
policy of adm ssion with the approval
of Managenent and in consistent with
the adm ssion rules of the university
and Governnent. Admi ssion committee
prepare list on the basis of nerit and
publish the selection list of students
for adm ssion, fix the last date of
adm ssion and ensure transparency and
integrity in the adm ssion process.
Coll ege being a mnority institution
al so caters to socially and
econom cal ly backward section of our
society in adnmtting themto the extent
possi bl e. Fee concessions are provi ded
to deserving under privileged,
nmeritorious students participated and
obt ai ned nmedal s in national and
international sports events.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col l ege Maintain website that acts as
a portal to view updated information.
The pl anni ng and devel opnent conmttee
and | QAC take care of planning and
devel opment under the supervision of
managenent. At the beginning of the
year, the academ c cal endar is prepared
on the academnmic side and a plan of
action and budget are ready on the
adm ni strative side

Adm ni stration

Administration is fully automated
with adm nistrative software viz.




Ant ech,

Li nksys and E. Soft Arrow.
Bi onetric attendance for
student administrative software is used
for recording and mai ntai ni ng dat a.
There is electronic dissem nation of
i nformation through SMS packages,
paperl| ess of fi ce managenent E.
Procurenent of equi prent.
surveillance for security purpose.

staff and

CCtv

Fi nance and Accounts

for

all financial

Staff has undergone training on
Publ i c Fi nance Managenent System
organi sed by the UGC and col | ege has
adopt ed PFMS. Mai nt enance of Col |l ege
account

is through accounting software

transacti ons.

St udent Admi ssion and Support

Student data i s maintai ned online.
Student administrative software vi z.
I nfocare and Antech is used for
recordi ng and nmi ntaini ng data.

Exam nati on

Exam nation process is fully
automated with software viz.
Li nksys and E. Soft Arrow.

Ant ech,

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Ml. Aijaz Two Day Ni | 5000
Khan Nat i onal
Wor kshop on
Quality
Enhancenent
Measures in
Hi gher,
Techni cal ,
Pr of essi onal
and Managenent
Education with
a Speci al Focus
on N RF
Ranki ng.
2020 Dr. Syed Ni | The | ndi an 500
Sal ahuddi n Mat hemat i cal
Soci ety
2020 Af sar Ali Ni | I ndi an 500
Khal i que Physi cs
Associ ati on
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12783_Faculty_Emp_1630227844.xlsx

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 NA 120 Nil I

Psychol ogy 04/ 09/ 2019 |04/ 09/ 2019
Based
Lear ni ng

2019 Recent NA 115 Nill
Trends in 12/ 12/ 2019 |12/ 12/ 2019
Teachi ng

and
Lear ni ng

2020 NA 117 Nil I
Ment ori ng 22/ 02/ 2020 |22/ 02/ 2020
Systemin
Educati on

2019 NA Conput er Nil | 20

Trai ni ng- |21/09/2019 |21/09/ 2019
on Excel
2019 NA Nill 20
Refresher |[14/12/2019 |14/12/2019
training
on
Fi nanci al
Admi ni stra
tive
Aspect s
2020 NA Trai ni ng Nill 15
on First 11/ 02/ 2020 |11/ 02/ 2020
Aid and
Di saster
Managenent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

The use of
the ICT in
Support of

Language

Teachi ng and

Lear ni ng

08/ 05/ 2020

20/ 05/ 2020

13

Bi opyt hon

27/ 04/ 2020

02/ 05/ 2020

Creation of
Googl e sites

26/ 05/ 2020

26/ 05/ 2020
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and COER

Machi ne 1
Learning Its
Appli cations

04/ 05/ 2020

12/ 05/ 2020 8

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
157 157 80 80
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

EPF, Paid | eave of
Covid infected staff,
obsequi es charges,
Medi cal | oan, free
education to enpl oyee’'s
children. Maternity one
nmonth | eave paternity 15
days | eave, cultural
sports events for staff
and picnics for staff
menber s

EPF, Paid | eave of
Covid infected staff,
obsequi es char ges,
Medi cal | oan, free
education to enpl oyee's
children. Maternity one
nonth | eave paternity 15
days | eave, cultural
sports events for staff
and picnics for staff
menber s

The col | ege managenent
extends fee concession to
deserving students every
year. Free distribution
of Sanitary Pads through
vendi ng machine for girls
avai l able in the campus,

girl’s common room
heal th check up canps for

wonen, on call Dr.
facility. For students,
First Aid Box avail able
in all the departnent for
students, Psychol ogi cal
counsel i ng t hrough
Psychi atrist, Placenent
and career guidance and
soft skill progranmes
etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al
Accountability,
nmanagenent .
financi al

transparency and contro
Policy of the institution is to maintain utnost

transactions through use of l|atest technol ogy as too.

health of the institution reflects efficiency of the institution.
are the guiding principle of financial

integrity in
Fi nanci al

resources are scares therefore optimumutilization of this resources to draw

maxi mum benefits are integra
noni tor effectively use of financia

of the year budget

under different heads by the managenent.

part of financi al

resources as foll ows:
is prepare and based on denmand and need anmount are allocated
2. The expenses incurred are nonitored

pl anni ng. The mechani smuse to

1. At the beginning

by the accounts departnment as per allocation of budget To ensure financia

compliance institution has established nechani smfor conducting interna
audit of financial
fi nanci al
vouchers verified by the conmittee if any discrepancy found it
rectification and steps are taken to pluck the
Accounts of the college audited by
paynments are duly authorized. After the
review. The audited statenments are duly

externa
yearly by interna

noti ce of principal

audi t

for
| oophol es in the system External

chartered accountant to ensure that al

report send to the managenent for

transacti ons. Interna

Audi t :

signed by the authorities and chartered accountant.

poi nt ed out

Audit: it
audit commttee if the institutions al

and

is conducted half
bills and
i s brought

Any omi ssion and conmi ssion
by the auditor corrected i medi ately and steps are taken to avoid
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recurrence of such errors in future. Al the processes adopted by the
institution exhibit transparency in financial matters and adherence to
discipline to avoid mi sappropriation of funds and property of

fi nanci al
institutions all |evels.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
5000000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes I nspecti on Yes | QAC
Team
Adm nistrative Yes | nspecti on Yes | QAC
Team

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent —teachers neeting 2. Feedback from Parents for syllabus review and
academ ¢ planning 3. Parent Teacher Association 4. Oientation progranres

1.

6.5.3 — Development programmes for support staff (at least three)
Programmes 2. Orientation Programme 3. Counselling
4. Cultural events

1. Training and Devel opnent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduced PG UG and D pl ona Progranmes: B.Com (Foreign Trade) B.Com
Sal es and advertisenment B. Com Tax Procedure M Com (Finance) M Com
(Information systen) Diploma in dinical Biochenmsitry 2. Cbserving quality week

in all the departments to foster inportance of quality in the teaching

community. 3. Academ c and Adm nistrative Audit 4. More |ICT Enabl ed C assroons
5. Installation of CCTV Caneras for overall security of the college 6.

computerization of Al Departnents 7. Strengthened Research Activities and

consul tancy. 8. Conprehensive feedback nechanism 9. Internal, External Academ c
and Adm nistrative Audit 10. Constituted Research Advisory Commttee 11.

Qut conme Based Education inplenented in all departments 12. Cbservation of all

| nportant Days

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

One day
Facul ty
devel opnent
progranme on
Psychol ogy
based
| ear ni ng

04/ 09/ 2019

04/ 09/ 2019

04/ 09/ 2019

115

2019

Conput er
Trai ning on
Excel

21/ 09/ 2019

21/ 09/ 2019

21/ 09/ 2019

20

2019

One day
Facul ty
devel opnent
progranmme on
Recent
Trends in
Teachi ng and
| ear ni ng

12/ 12/ 2019

12/ 12/ 2019

12/ 12/ 2019

122

2019

Refr esher
training on
Fi nanci al Ad
m ni strative

Aspect s

14/ 12/ 2019

14/ 12/ 2019

14/ 12/ 2019

20

2020

One day
Facul ty
devel opnent
programre on
Ment ori ng
Systemin
Educati on

22/ 02/ 2020

22/ 02/ 2020

22/ 02/ 2020

125

2019

Session on
Li fe support

24/ 10/ 2019

24/ 10/ 2019

24/ 10/ 2019

350

2019

Heal t h
Camp and
Heal th
profile of
teachi ng and
non teaching
staff
pr epar ed

05/ 09/ 2019

05/ 09/ 2019

05/ 09/ 2019

400

2020

Sessi on on
ACCA Cour se

18/ 02/ 2020

18/ 02/ 2020

18/ 02/ 2020

500

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants
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Female Male

I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 300 20
Wnens Day

Gender 14/ 02/ 2020 14/ 02/ 2020 140 80
sensitivity

Free health 05/ 09/ 2019 05/ 09/ 2019 200 150

check up
Bl ood 05/ 09/ 2019 05/ 09/ 2019 200 150
Donat i on Canp

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. The College is declared as no tobacco zone. 2. Cbservation of vehicle free
day in a nonth to ensure that College environnent has |ow | evel s of Carbon
em ssion and | ow pollution levels so that the canpus is healthy for all. 3. The
use of plastic bags is avoided in the canmpus and authority declared the entire
canpus as “No plastic zone.” 4. The student and staff have planted several tree
saplings during Haritha Haram progranme. Col | ege has nmade canpus Eco-friendly.
5. Conducted green audit annually. Energy Conservation: 1. Every departnent
follows a policy of switching on power only when required and switching off
when not in use. 2. Alnpost all the conputer nonitors and bul bs use LED, LCD or
TFT types to ensure mninumusage of electricity. 3. Conducted annual energy
audit. Water Harvesting: 1. Rain water harvesting project has been inpl enented
in the College Since 2018, for watering plants in the Canpus. Efforts for
carbon neutrality: 2. Plantation of Trees Green Grass in the College, Large
trees and shrubs are present in the Canpus. The coll ege has organi zes Haritha
Har am Progranmes. Dept. of Botany, NSS and NCC wi ngs of the College participate
in planting saplings regularly. Hazardous waste managenent: 1. The Col | ege does
not generate any hazardous waste in any nmanner and the college strives to
generate mnimal waste. Solid waste bin is used for disposal of broken gl ass
and test tubes in Labs. E- waste managenent: 1. All damage non functiona
electronic materials is returned to the manufacturer, The Coll ege
Administration collects the E- waste fromindivi dual departnent sends for

recycling.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 15
Provision for |ift Yes 20
Ranp/ Rai | s Yes 12
Braille Yes 5
Software/facilities
Rest Roons Yes 200
Scri bes for exam nation Yes 7
Speci al skill Yes 5
devel opment for
differently abled
student s
Any ot her simlar Yes 2
facility

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 12/ 09/ 2 1 Swacch Cleanli 200
019 Bhar at ness
Abhi yan
2019 1 1 05/ 09/ 2 1 Bl ood Public 400
019 Donat i on Heal t h
Canp
2019 1 1 12/ 10/ 2 1 Bet i 145
019 Bachao |Educati on
Bet i and
Padhao CGender
equity
2019 1 1 19/ 10/ 2 1 Harit ha Pl ant at 145
019 Har am i on of
Program tree
2020 1 1 09/ 01/ 2 1 Sci ence Conpet e 60
020 Fare for in
Hi gh Science T
School echnol ogy
student s

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

St udent Charter

12/ 02/ 2020

Col | ege has published
student charter which is
hel p to student regarding
their rights and duties

towards institution

St udent cal endar

04/ 03/ 2020

Val ue and noral classes
conducted by the val ue
education cell of the
col | ege. Awareness
progranmres on social evil
conduct ed by the NCC NSS
wi ng of the coll ege.
Gender equity programes
conducted by interna
conmplain conmittee
Envi r onnent al
CONsci ousness prograns
conduct ed by the Botany
departnent regularly.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From Duration To

Number of participants
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Wnen' s Day 08/ 03/ 2020 08/ 03/ 2021 500

Nutrition Day 07/11/ 2019 07/11/ 2019 350

Constitution Day 26/ 11/ 2019 26/ 11/ 2019 200

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Water harvesting 2. No snoking zone, No drugs, no pan chew ng zone 3.
Paper| ess governance 4. Plastic banned in the canpus 5. Verm conposting and
Gardening 6. Energy Audit 7. Green Audit 8. No nobile zone

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. OBSERVATI ON OF QUALITY WEEK Context: Vision and Mssion of the college is to
provi de quality based education through structured system and processes.
Education institute is a system of interdependent process. People in the system
cannot do better than the systemitself. In this context system and atnosphere
is created to nurture team sensitize team on observing quality, diagnosed
areas of problens inprove quality and evol ve quality benchmarks. Objectives: 1
The nmain objective is to sensitize the staff on the observance and
i mpl emrentation of quality in all curricular and non curricular activities to
meke them gl obally conpetent and smart. 2. Another objectives is to elimnate
wast e of human resource and to identify potential areas for quality inprovenent
and i nnovation Practices: In the beginning of Academ c year HOD depart nent
nmeetings is called to discuss and finalize the schedule of quality week in the
departnents. HODs are given responsibility to constitute departmental quality
committees by involving faculty and students. The comrittee is assigned the
task to sensitized students and teachers about quality in all areas of
teaching, |earning, student support services and adm nistration using various
neans they are al so responsi ble to exam ne the neasures taken to inprove
quality by contenporary institutions. Innovative ideas generated during the
qual ity week by the nenbers are brainstorned and those ideas are submitted to
the 1 QAC for institutionalizing themafter taking approval of managenent.
| npact of Practices: The inpact of observing this practice is healthy and
encour agi ng. The staff and students becane quality conscious for college
overal | devel opnent and self inprovenent. Faculty has beconme open to new i deas
and t hey becane adoptable to change and they contribute many new practices in
their departnent viz. Departnental Library Bank. M ndset of the faculty and
students has been transformed. Resource: 1. Dedicated focused and mi ssion
oriented faculty who are perpetual |earners. 2. Regular semnar etc. on quality
related issues to reorient faculty nenbers. 3. Administrative and academ c
reforms to facilitate change. 2. DECENTRALI ZED AND PARTI Cl PATI VE MANAGENMENT
Context: Vision and Mssion of the college is to provide quality based
education through structured system and processes. Education institute is a
system of interdependent process. People in the system cannot do better than
the systemitself. In this context the practice of decentralization and
participative nmanagenent has been adopted invol ving stakehol ders and partners
in decision making this has enabl ed easy, fast and transparent deci sion naking.
It hel ped to diagnose the weaknesses of the systemand the helped tinely to
i nprove quality of the system by plugging the | oopholes. Cbjectives: 1. The
obj ectives of this practice are to create quick and effective delivery
mechani smto the stakehol ders who are ultinmate beneficiaries. 2. It has created
sense of satisfaction and bel ongi ngness anong t he stakehol ders. 3. It hel ped
St akehol ders to take active interest and part in the devel opnment and support
activities of the college. Practice: The Organization Setup is designed to
Groom | eadership and to Facilitate Functioning of Academ c Curricul ar, Co-
Curricular and Extra Curricular Activities and Events Conducted by Institution
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The admi nistrative and teaching structure of the institution is based on the
principle of division of powers with accountability and transparency in
processes. The governing body is the highest policy making body of the

institution. Vision, Mssion and hjective of the Institution are the guiding

principles of basic policy form ng. The governing body is assisted by various
statuary and non statuary commttees. The committees are constituted as per
nornms of the authorities experts, wonen and students are given due
representation in the conmmttees and their reconmendati on and suggestions are
gi ven due consideration in formulating institutions policies. Principal is the
academ c and adm nistrative head of the institution responsible for proper and
ef fective execution and inplenentation of the policies. Principal act as
channel of conmunicati on between staff and managenent he provi des necessary
f eedback for change and correction in policies based on the day to day
experi ences. Open door policy is adapted by the principal. Teaching and non
teaching staff and students are free and open to share and ventilate the
grievances and talk openly on the quality aspects of teaching, |earning and
adm ni stration. Principal with the assistance of the heads of the departnent
are given free hand in formul ating regul ati ons towards inplenenting effectively
policy issues in teaching | earning and adm nistration. HOD s are autononous
t hey del egate powers and authorities to the staff nmenbers in certain routine
aspects of teaching and |learning. HOD s are accountable to the Principal in day
to day functioning and also in inplenentation of policy. Plan of action is
drawn at begi nning of the year by | QAC and approval is taken by the governing
body for inplenentation. The approved plan of action is conmunicated through
principal to respective heads of departnent and respective comittees for
i npl ementation. The quality issues of the institution are taken care by the
| QAC. Internal and External adm nistrative and acadenm c audit are conducted by
the experts to identify the weakness in the systemand to the strengthen the
adm ni strative and academ ¢ of the institution. Follow ng are the exanpl es of
decentralization and participative nmanagenent: Statutory comrittees: statutory
conmi ttees such as governing body, academ c council, finance conmttee and
Board of studies have representation of all stake holders Non Statutory
Committees: non statutory comm ttees such as Planning and Eval uation Conmmittee,
G i evance Appeal Conmittee, Exam nation Conmittee, Adnmi ssion Conmttee, Library
Committee, Student Welfare Conmittee, Extra-Curricular conmittees etc. have
representation of all stakeholders. Inpact: 1. Stakeholders are involved in
strategi c planning and al so functional planning. 2. Decision making becane fast
and efficient. 3. Less wastage of tine and human resources. 4. Tinely diagnosis
of system c and functional problems. 5. Speedy devel opment 6. Less inter
departnental and intra departnent conflicts and disputes. 7. Positive
perception anong the stakehol ders towards col |l ege and nanagenent. Resources: 1.
Admi nistrative and acadenmic reforns to facilitate change. 2. Dedicated focused
and m ssion oriented faculty who are perpetual |earners. 3. Regular sem nar
etc. to reorient faculty nmenbers.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://anwar ul ul oom i n/bestpractice. htni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. It is an autononous private affiliated college of Gsnmania University
Hyder abad and accredited with *A grade by NAAC. It is the first college in the
history of erstwhile Andhra Pradesh and Tel angana to establish a college under
Muslim M nority. About 20 of the Students are fromfirst generation background

2. The vision, priority and thrust area of institution is to inspire, guide,
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educate the students for their holistic personality devel opnent whereby they
becone infornmed, skilled, and contribute their mght for nation building.
Enphasis is laid on creative thinking, scientific tenper and the thirst for
i nquiry. Each student is advised to excel at least in one field of his liking
and choice. Students are notivated to follow the principle of earn while you
| earn and do not becone a financial burden on the famly. One of distinctive
feature of the students of this college is that they have an objective of
finding a job in the Gulf countries. The reason being that one of their kith
and kin are already working there and will help in finding a job there. Hence a
| arge nunber of students get jobs in the gulf region and thus do not becone a
burden on local job market and do earn foreign exchange for the country. 3.
Academ ¢ autonony at the UG PG | evel : Academ c autonony at the UG PG | evel
enabl es Anwar U oom Col | ege to review and revise curriculumaccording to the
needs of the stakehol ders, innovative prograns coupled with highly qualified
faculty have enabl ed Anwarul U oom Col |l ege to achi eve i nproved standards of
teaching and learning. 4. Infrastructure: The College is located in the heart
of the city of Hyderabad on a canpus spreadi ng over 3 acres. There are numerous
bl ocks housing I CT enabl ed cl assroons, |aboratories with new age equi pnents,
computer lab with [atest software, Digital |ibrary and E- Learni ng Resources,
Senminar halls with overhead projectors, Language Lab with [ atest software,
Commer ce Lab and anpl e parking space with a built p area of 11, 550 sqg. ntrs.
5. Renedi al Teaching for weak Students: Sufficient care is taken by way of
renedi al teaching for academ cally weak students. Many departnents have
organi zed renedi al coaching for the students who need special care. Sonetines
speci al classes are arranged during holidays. 6. Oientation and refresher
courses: The teachers of the college are regularly deputed to orientation or
refresher courses to update their know edge. 7. NCC activities: The Coll ege has
an active NCC unit with 200 boy and girl cadets. Rigorous training is given to
the cadets of pass “B’ and “C’ certificate exam nation. NCC cadets al so attend
several prestigious canps, including Republic Day, National and Local parades
and canps anong others. 8. Ganes and Sports: Nunerous ganes and sports
activities are organi zed by the departnent of Physical Education. Qur students
have in the past participated in many ganes in inter college and inter
university |l evel tournanents and bagged many nedals, particularly in cricket,
football, volleyball, basketball, table tennis, chess etc.

Provide the weblink of the institution

https://anwarul ul oomin/distinctive. htmni

8.Future Plans of Actions for Next Academic Year

1. Introduction of B.Sc. Animation 2. |Induction program for students 3.
Oientation and refresher training to teaching and non teaching staff 4.
Submi ssion data to AISHE 5. Registration for NIRF 6. Menbershi p of professional
bodi es 7. Preparation of Al manac for the year 2020-2021 8. Dress for Non Teaching
staff 9. Tapping nore resources for conducting sem nars and conferences for
gai ning nore know edge in the recent trends. 10. Faculty devel opnent Programmes
11. More coll aborations, |inkages, and MOUs with industry and academ a. 12.
Formation of Students clubs 13. Seminars on the energing areas of Digital
Mar keting, G een Marketing, Social Media Marketing, Crypto currency, Block Chain,
Desi gn Thi nki ng, HR Anal ytics, Corporate Governance, Executive Conpensation and
Internet of Things, anobngst several other contenporary areas. 14. Introduction of
enpl oyabl e PG di pl oma, Di ploma and certificate courses. 15. Enhance usage of E-
Content in teaching and learning. 16. Strengthen of entrepreneurship Cell 17.
Strengt hen of teaching, |earning and student support services 18. Mrre focus on
experiential learning with field visits. 19. Deputation of faculty to attend
Ref resher and Orientation prograns organi zed by Academ c Staff Coll eges. 20.
Webi nar on NEP -2020. 21. Introduction of standardi zed nmechanismfor reporting to
| QAC and devel op a centralized depository of information. 22. Stream ine online
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teaching, create virtual |abs, develop online courses, conduct online exans and
expand the reach. 23. Conduct of statutory and non-statutory mneeting and action
taken reports 24. Performance appraisals of staff nenbers 25. Conduct of periodic
academ c and admi nistrative audit of all departnments and follow up action on the
recommendati on 26. Library audit, energy audit, water audit 27. Strengthening of
consul tancy and research activities 28. Strengthening of Mentoring system 29.
Strengt heni ng of English and commerce | aboratory and other |aboratories wth

| at est equi pnents. 30. Observation of Quality Weks.
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